
House Intern Resource Office

Background:
Congressional internships provide insightful political training and experience that are integral to
the professional perspective often necessary to work on Capitol Hill. In 2018, Congress took a
huge step forward and passed H.R. 6157, which provided funding for lawmakers to pay their
D.C. legislative interns—allocating $20,000 to each House office for stipends.

Unfortunately, there is currently no centralized institutional recordkeeping on who interns on
Capitol Hill or in congressional districts; how many paid internship opportunities are available; if
those opportunities are equitably distributed to women, racial minorities, or students from less
privileged backgrounds; and whether the compensation is sufficient, especially for the many
students who work and live in Washington D.C. Simply put, gathering facts and data around
internships in the House is nearly impossible.

For interns who are on the Hill, internships can be tough to navigate, with each office utilizing a
different onboarding process. Furthermore, there is no internal center where interns can go to
receive free and confidential counseling and support.

There are continued efforts by lawmakers and outside organizations to improve many of the
issues mentioned above, but the House must look to implement these practices internally to
prompt a more transparent and equitable internship program. To this end, House appropriators
should administer funds to create and maintain a House Intern Resource Office.

The creation of a House Intern Resource Office would:

● Gather and publish demographic data and information about interns employed by
the House of Representatives in personal, committee, and leadership offices, helping to
foster a stronger, more equitable and accountable House.

● Provide best practices for congressional intern intake and assessment for offices
of the House, helping to save time and resources for personal, committee, and
leadership office intern managers.

● Prepare offices on when and how intern funding can be used, helping to ensure that
each office is utilizing the full amount of internship funds and maximizing opportunities.

● Conduct outreach to underserved communities, ensuring increased engagement
with and recruitment from communities of color and prioritizing need-based applicants.

● Become a place where interns can confidently report issues or concerns within
their workplace without fear of reprisal.

We would welcome the opportunity to discuss this further. Please contact Taylor Swift, policy
advisor, Demand Progress at 202-670-9563 or taylor@demandprogress.org.
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