LEGISLATIVE BRANCH APPROPRIATIONS
FOR 2019

HEARINGS
BEFORE THE

COMMITTEE ON APPROPRIATIONS
HOUSE OF REPRESENTATIVES

ONE HUNDRED FIFTEENTH CONGRESS
SECOND SESSION

SUBCOMMITTEE ON LEGISLATIVE BRANCH

KEVIN YODER, Kansas Chairman

MARK E. AMODEI, Nevada TIM RYAN, Ohio

DAN NEWHOUSE, Washington BETTY McCOLLUM, Minnesota

JOHN R. MOOLENAAR, Michigan DEBBIE WASSERMAN SCHULTZ, Florida
SCOTT TAYLOR, Virginia

NOTE: Under committee rules, Mr. Frelinghuysen, as chairman of the full committee, and Mrs. Lowey, as
ranking minority member of the full committee, are authorized to sit as members of all subcommittees.

JENNIFER PANONE, Clerk
TiM MONAHAN, Professional Staff

PART 1
JUSTIFICATION OF THE BUDGET ESTIMATES

Printed for the use of the Committee on Appropriations

U.S. GOVERNMENT PUBLISHING OFFICE
29-567 WASHINGTON 2018



COMMITTEE ON APPROPRIATIONS
RODNEY P. FRELINGHUYSEN, New Jersey, Chairman

HAROLD ROGERS, Kentucky?!
ROBERT B. ADERHOLT, Alabama
KAY GRANGER, Texas

MICHAEL K. SIMPSON, Idaho
JOHN ABNEY CULBERSON, Texas
JOHN R. CARTER, Texas

KEN CALVERT, California

TOM COLE, Oklahoma

MARIO DIAZ-BALART, Florida
CHARLES W. DENT, Pennsylvania
TOM GRAVES, Georgia

KEVIN YODER, Kansas

STEVE WOMACK, Arkansas

JEFF FORTENBERRY, Nebraska
THOMAS J. ROONEY, Florida
CHARLES J. FLEISCHMANN, Tennessee
JAIME HERRERA BEUTLER, Washington
DAVID P. JOYCE, Ohio

DAVID G. VALADAO, California
ANDY HARRIS, Maryland
MARTHA ROBY, Alabama

MARK E. AMODEI, Nevada

CHRIS STEWART, Utah

DAVID YOUNG, Iowa

EVAN H. JENKINS, West Virginia
STEVEN M. PALAZZO, Mississippi
DAN NEWHOUSE, Washington
JOHN R. MOOLENAAR, Michigan
SCOTT TAYLOR, Virginia

1 Chairman Emeritus

NITA M. LOWEY, New York

MARCY KAPTUR, Ohio

PETER J. VISCLOSKY, Indiana

JOSE E. SERRANO, New York

ROSA L. DELAURO, Connecticut
DAVID E. PRICE, North Carolina
LUCILLE ROYBAL-ALLARD, California
SANFORD D. BISHOP, Jr., Georgia
BARBARA LEE, California

BETTY McCOLLUM, Minnesota

TIM RYAN, Ohio

C. A. DUTCH RUPPERSBERGER, Maryland
DEBBIE WASSERMAN SCHULTZ, Florida
HENRY CUELLAR, Texas

CHELLIE PINGREE, Maine

MIKE QUIGLEY, Illinois

DEREK KILMER, Washington

MATT CARTWRIGHT, Pennsylvania
GRACE MENG, New York

MARK POCAN, Wisconsin

KATHERINE M. CLARK, Massachusetts
PETE AGUILAR, California

Nancy Fox, Clerk and Staff Director



CONTENTS

Page
Comparative statement of new budget (obligational) authority for 2018 and
the budget estimates for 2019 ......cccocvveorrrecrreieeeece et 1
TITLE I—-LEGISLATIVE BRANCH APPROPRIATIONS

HoOUSE OF REPRESENTATIVES

SUIMINATY  c.vviviienerirericceeresteeeeeet et sesens st es e se s s e srssssessseasssnsossessesssosensnenns 14
Payments to Widows and Heirs of Deceased Members of Congress ................... 25
Salaries and Expenses .........ccccecoevvvivenceneenne. .27
House Leadership Offices .........ccu...... .29
Members’ Representational Allowances . B9
Committee EMPIOYEES ......cccveieveveereeerirrieiritiseeeeseisisesesessesosecnessaesesssssesesassens 63
Salaries, Officers and Employees:

Office 0f the CleTk ......cccoveeiveeicieeeireeeee et ees e sest e et smeseseeanees 77

Office of the Sergeant at Arms ................. e 84

Office of the Chief Administrative Officer ... e 90
Allowances and EXPENSES ......cocovreorieeieiiereetereesense s eeesssesesescsssseessmseeseesnes 135
Joint Committee 0n TaXAtion .......ccccoomiiiiiicierire sttt sse s e s e e 165
Office of the Attending Physician .... v 174
Joint Economic COMMILLEE .....ccceeeereeiereriieriiiceiietiiseese s e seeseeeseessneessseseseaseens 215
Salaries and EXPenSes ........cccocmmieeieviiieeerenisienereseseiesesisseesserestseseeessassssesssesenes 221

OFFICE OF COMPLIANCE
Salaries and EXPENSES .......coccccorecoieviueicicvieieeeee e ere et sene o ssesneseeesesesnns 273
CONGRESSIONAL BUDGET OFFICE
Salaries and EXPENSES .......cccoevreerroerireieteteteeeeeeeee e eesse e ss e sessesee e eseseensees 307
ARCHITECT OF THE CAPITOL

SUMINATY .ottt sse e st s et s tae st eessssae s esssseesmsessesneensasaes 344
Capital Construction and Operations . 358
Capitol Building .......cccccccevrvvnrerrennnne. 370
Capitol Grounds .. ... 381
Senate Office Buildings . 391
House Office Buildings ..... e 402
Capitol Power Plant ................... e 412
Library Buildings and Grounds ........... ... 428
Capitol Police Buildings and Grounds .. 444
Botanic Garden ..........coecevenrenneeninnn. ... 461
Capito]l VISILOr Center .....o.ocicoeceeeiieieiieneritecsee et isesresesestssesteessenessesesessenesans 470



v

LiBRARY OF CONGRESS

Page

SUIMINATY  ..cueiireinererieieerreateere ettt r e sre e sae s h et st e e s s b s bs e e b e b s sme s esnene 487

Salaries and EXpenses ...........ccccecceevverreenee . 495

Copyright Office, Salaries and Expenses .. ... B75

Congressional Research Office .........c.oovvciiiiiininininieininin oo ... 596

Books for the Blind and Physically Handicapped, Salaries and Expenses ......... 602

Reimbursable Funds .........cccoooeoiieiiennineireiete st st aaes ... 607

Revolving Funds ... e s ... 609

Library Buildings and Grounds (Architect of the Capitol) .... 648
GOVERNMENT PUBLISHING OFFICE

Summary .........cceceeiieeenneen ... 851

Congressional Publishing 683

Public Information Programs of the 696

Business Operations Revolving Fund 701

GOVERNMENT ACCOUNTABILITY OFFICE

Salaries and EXPenSes .......cc.cccccerieecrerrieeineseneneensesseessesssesseranessessssssssssssssessesesasans 707
OPEN WORLD LEADERSHIP CENTER

TIUSE FUNA oottt ra e ae e s esenng s e e asse s s esa e e enn e s e Sarananns 729

Trust FUnd oottt cte e e s st s s et sae st e ene s nnaeraeenne 917



&GQ.OF+ OM@.NNW wa.Nwm ............‘.................................w&mﬂﬁﬁxw

Lley LeLoL}40 pue ‘sasquey JO sesusdxy
LeI9L430 '@J1H H481D ,sJequay Buipnioug
SeouUBMO( Y |BuOL}ejueselday ,saoquey

821330
801140
931440
831340
831440

.- 822'2C glLz'ze treccrrcccccrsenlyyQ dpysaspes esnoy f(e3olqns
o 801 Jryen e iieaeaeiioocisgnoneg DL3EA90WEQ
- $0S° 1 S05' 1 Ceeereairsaieaiaaiaiaeiaia et gous 10110 UBDL LGNdOY
- - °w¢.—‘ owv.v .............4..........‘.'Q?:3>¥_.L—°=F=QCH.L,O
.- Nwm.r hwm»r IS SR RN ............Q_SZ >HwLOHNZ OSU %O
- PLL' L PLL'L AR ‘crJdepeeT 4004 A3LJouly 8yl jo
--- 08L'e 08L'¢ T ‘crraepee Joold Ajruaoley eyl jo
R mvw.m mAvw.w cae s ..................LOxNQQWUzu.%O
§3013J0 diysaepee] asnoy
sasuedxy pue saLie|es
WobLL- --- vLL Trerrereee {2y 088 '€ZZ-bLL 1d LLAd) sseabuo)
40 staquay peseesa( JO SJAL8H pue SMOpLM 03 jusawhed
SIATLVINISIULIY 40 ISNOH
HONVYE 3JAILVISIOIT I I
peloeusy 3senbey pajoeuy
‘SA 1saenbsy  610C Ad 8102 Ad

(sae( 0@ JO Spuesnoyj ul SIunouy)
610C Y04 1S3nD3¥ 139%0Nn9 3IHL

ONY 810Z ¥0d ALIHOHLAY (TVNOTLVOITE0) 139GNEG MIN 40 INIWILVLIS FATLVAVIWOD

o))



Liv'sl+ £€8°'222 96¢ ' v0T r++r-geahojdwe pue sued1}jo ‘setrseies ‘ieloiqng

- 86 me IR RSP ..........ww0>0_.a_-0 peziJioyine 194310
bl 144 vig terrmereen si1iBjsy Asejusuwel]ledadjul jo adLiJ0
ZL- G26°6 1€6'6 Trrrtc-9enoy 8yl 40 Lesuno) eatle(siBe syl jo edLis0
8iL+ ize'e 60C'€ TTUUTtU'@SROH 8yl JO (9SUN0) UOLSLASY MET AUl 10 891340
- 920'C le0'e TrrrerrresrerercerritrugLARBIUSWEL [ ABY 8YY 3O 821140
oL+ Z05'L Z6v' L SeieiaLiieiiaiiiicicaeadaguNEg LBJGUSY 4O 821330
1S+ 6L0°S 896'Y Tertrrrrrercceeaceee e BI9USY J0308dSUT BYF JO 891440
€69'61+ 8956251 G98'CEL TTrtrrrrttriAedliy 8AllBalSLULEPY JOLYD 8Y] JO 831430
ZEL L~ €11'81 505'0¢ Tt Tt crsuay je jueebieg eyl o 991330
09¢+ 5088z ov6' Lz R X T T

sgoko|dug pue suedL}iQ ‘seiseleg
€92~ g9iL0‘0st 8.Z'0S} Tresreesecreeres e cggpho)due @01} LwwO) ' |BIOIQNG
cLL- Nr—..ﬂN @NN.&N R ....................AWCO_,UQU_.&@Q>:_.
pue seipnis Buipniout) suoiiersdoaddy uo 861} Luwwo)
0SL- €06°92Z1L £60° 221 sreccercccriicc3o8|eg pue |eLoedg ‘seslliwwo) Bulpueis
se9ko (0wl 883] Luwo)

peloeu3 3senbey peloeu]

"SA }senbay  610Z Ad 8102 Ad

(sae{loq o spuesnoy) ul sjunowy)
610C ¥04 1S3nD3N 139an8 IHL
GNY 8102 ¥04 ALI¥OHLAY (TYNQILVYOITG0) 1390NE M3IN 30 INIWILVIS IAILVIVIHOD



b 691L° L1 691 1L o et TTTTTTTUOLIBXEY U0 8813 LWMo) julor
- £0Z'v €0zZ'y e Seeeeas s Uag DY O LWOUODT JULOPR

SW3LI LINIOr

viL- - Vil st (AJojepuew) sealleluesadday Jo asnoy ‘B0
2.6°95+ 126'952°1L 666'661 "1 ‘(Aaeuorisaosip) saallejuesesdsy jo esnoy ‘|ejol

094" 22+ viz'gse vS¥ 092 Trrrrrrcrererrrsgsusdxe pue sesuemofiy ' |B303gng

z+ zz2 0z2 e eeeiiiisiealiiii s iguga ) gNOBUE] (89S LY
Li+ (5 FANN 0.9'L T TTCUt sOLYyl3 (Buoissaubuo) jo 83LLL0
--- 082°¢2 06.'2 T st rweaboad a0Ladem papunom
124+ 000° € £12'T BN e 1 SBLILALIOL UQLILSUBL
.- 9819} 981 ‘gt Tttt £18A009Y J493SESLQ PuB AILNULIUO) SSBuLsng
096 ' 92+ 000°'092 0v0'ece T TTTTTTTTUSUOLINGLAIUGD JUBWULIA0YH
--- 061 061 TrrttrrttriUUesnof 8yl JO S8311j0 eALlealsSiulupe pue

‘8001440 diysaapesa| ‘See3}LUMIOD U0) |lew [BLOLIJQ
.. gz9'c 5z9's e e e SuLe(s 1403
|BJd8paq pue $1S0D @ALIBJISLULUDE ‘Sieliejew ‘ssriddng

sasuadx3y pue SaouemMOj|Y

pajoeuy 1senbey pajoeug
‘SA }sanbsy 6102 Ad 8102 A4

(s4e| 0@ 3O spuesnoyl ui Sjunouwy)
610Z ¥04 1S3ND3IY L390n9 3HL
QONV 810Z ¥0d ALIYOHLNY (TYNOILVOITEO) 1390n9 M3IN 40 INIWILVLIS IAILVIVANWOD



Z61+ 16206 $b6'6Y eeaetrsesiieciieeiieii oo gaguRdXe PUB SOLJB(ES
301440 1390An8 TYNOISSIHINOD
90p - £55' Y 656' v S eshesrecsiaiiiacciiaiaea i gaguadXe PUR SBLIBLES
JONVITIWOD 40 30140
858 ' 62+ 86¢€ ' 95Y 00S '9zv Srroterrrrerreerecccciect901104 (031de) CleloL
vG1' 9+ bSS 18 008 b1 Y P L T )
e v08 ' bLE 00L° L6¢ e gg) R B
301704 0LIdVD
7+ 959 0z $69°02Z Ceeeeeesaaasieeiiii gy TuL0P ¢ 1830
e+ 98y ‘| 124" T Pettrtrrsrsrresrsnenneees s e i gg5Uadxe pue seluejes
$931A408 AL 1GLS8600y [euolsseubuo) Jo 8213540
oy- g6l'e geg ‘s ‘sedouemo| (e pue ‘sesuadxe ‘jusudinbe ‘se||ddns |edipal
uslotsAyd Bulpuslly eyl Jo e9L430
..... pejosu3  jsenbsy  peyoeus T
"SA }senbesy 6102 Ad 8102 Ad

(sJ4efloQ Jo spuesnoyj ul sjunowy)
6102 ¥0J LS3ND3Y 139ang 3IHL

OGNV 810Z ¥0d ALI¥OHLNY (TYNOLLVOITEO0) L39GN8 M3IN JO LNIWILVLIS IATLVAVIWOD



86€" L1+ 688'/89 167019 sercerrecrrereroro3eded @yl 40 3093LYday CBlo)

768 1+ ——— 0Lb' 1z e ieseaieie e oo gausn 1031SIA 103 LAY
658+ 659" bl 008' €1 e N T T i
090° ST+ 60€°' 65 6vZ've *rorr o rA3Lanoes pue spunouaB ‘sBulpiing eoLjod (o1ide)
$55'8E+ L2V ELL €18°VL srrreccsreeeececseee o ospunoafi pue sbuipyping Aseuaquy
98z 'zL+ 086'8L1L +69'901 srrrteescorsisccicjue|d A9MOd (O3 Lde) C |BlOlgng
- OOO.Q: OOO.Q- ..._.......................'WCO_.POO_.—OO m:.rﬁu,mwu.%c
082'Z1+ 08622} ¥69°'SLL e uR g doMOd 03 LdED
--- 000'04 000°01 pung 3snJy uotieziiejiaey sbuipiing oL103SLH OSNOY
961 'L}~ 86008} Y6Z° 161 crercrrrereeeeescseeene - ogBuLplIng 801440 @SNOY

:sbuipliLng seaLleluesaadey L0 osnoy
mvw-ﬁ.—. wNQ.N_‘ Mﬂﬂ.ﬂﬂ .......................................wUCSOLm _.OH—.QNQ
S8+ .vmw.w.v 00€'SY ......................................w:_.v:.:n _.OH_.Q&U
vey 0L+ 296'€01 8l¥'€6 sreccsresas e sgugLlededy puB UOLIONAYISUO) |exide)

(20v) T0LIdVD 3IHL 40 LIILIHONY
pajoeuy 3}senbey peloeu3
‘SA }senbey  61L0Z Ad 8102 Ad

(sJde|10Q }O Spuesnoy| ul sjunowy)
6102 304 1S3ND3IY 139an9 3IHL
ANV 8102 ¥04 ALIMOHLNY (TYNOILYDITE0) L390Ng MIN 40 INIWILVLS IAILYEVAHOD



9L ¢+ 659'2.9 068 '699 st rogsedbuo) jo Adeaqry fleiol

womu Nmr.—.m QQV.Pm ............................v..WOwcmﬁxwﬂ:m mO_.LN_.NW
‘peddeaipuey A |eolsAyd pue pui|q ey} o) syoog
869°'6G- 129°€EiL 61Z2'6LL ‘sesuedxe pue seLle|eS ‘o0|Au8g Youeesey (euoLSsalbuo)
002 ‘0t+ 999 °‘8E avy'9e Tttt ta1y40 JBLakdo) ¢ ejolqng
890‘2- gze'v- 0sz‘e- et vercrrseoueieq polebiigoun teek uopud
6512 G SOE ' LY~ Tt rgydiesed puads 01 A3paoyiny
L2Zy'vi+ BEY ‘98 110'2L sretercrecrrectsesusdxa pue satue|eg '8d13y0 34biraAdon
Vvt 961 '89Y 199'0L¥ e sasuadxe pue seliejeg ‘|8101qnS
0SE+ QQO.@- Omm,w- .......................mHQrOODL U:OQW 01 >#_.Locu3<
FNO_—.. 961°'Sip hro.hhﬁ .................................wﬂwccaxﬂDCN satJde|es

SSTYINOD J0 AUVHAI

poeldeu] uwmzvox pejoeuy
"SA }senbay  6L0Z Ad 810C Ad

(sae||0Q 40 Spuesnoy] uiL Sjunouwy)
6102 ¥0d4 1S3ND3Y 13950n8 IHL
NV 8102 ¥04 ALINOHLAY (TYNOILYSITE0) 139an9 M3N 40 INIWILVLIS IAILVNVAWOD



002+ 008‘S 009°s
p81L°LE+ 101'919 116'81S
oot - 002've- 008°'€2-
v8S ' LE+ L0€'0Y9 L4 2'209
89- 000'LLL 890° L1}
ovs'e- 000°9 ovs'e
000+ 000°'2Z¢e 000°62
826 - 00062 825°'6L
pejoeuy 1senbey pejoeus
“SA }senbey 6102 Ad 8102 Ad’

GNY

R R R EE R R TEPPe WYY
(2IM0) 4e3ud) dirysdepesn plaoM uad) ayl o) juswied

aNNd LSNYL YALNIAD JIHSY3AVIT QTH0M N3dO

* 1901440 A1L{1QRIUNDIOY JUBWUIDACY ' BIO)

* Su0L}08 100 BuLliesyyo
.....-....-........-....o‘..-wcm—x—oaxo vca mw_.LW_vmm

301440 ALITIEVANNOOIY LNIWNYIAOO

*tc e91340 BurysiLand juewuusroy ‘ [B30]

D R R R A A A R AN U::& m=F>—.c>0“
suoijedadp sseuisng e913i0 BurLysiL gnd juewuieacy
serrrrrrcscre s ‘gasuedxs pue selde|eS ‘Sjuewnsog

40 juspuszuiiadng eyl Jo swesboad uorlewsopu] 2i|qnd

R T T T N T mﬂ_.sw_._.nzﬁ _.WCO_.wwDLGCOO

301440 ONIHSINGNd LNIWNYIA09

{sae|1og jo spuesnoy] ui siunowy)
610Z W04 1S3IND3IY £39an8 3IHL
8102 ¥0d ALIMOHLNY (IYNOILVOITS0) 139GNE MIAN 40 INIWILVIS IAILVHVAWOD



(vi1-) .- (vL1)
(L69'012+) (osi1'e88'e)  (esp'8:9°'¢€)
€25'0L2+ 051'688'¢ 129'819'¢
000'PL+ --- 000'¥1-
000 ' b+ --- 000'%-
000'¥L- --- 000 ¥4
000 ¥t~ --- 000'¥1
HO 000'2+ --- 000°'2Z-

.- (1% 4 144

pejoeuy 3sanbey pajoeugl
‘SA jsenbey  6L0Z Ad 8102 Ad

(95-GLL men o1iqnd) 810z ‘IdV suorietidoaddy
Butnuiiuod jo (6)(B)L0L 208 ‘Q AL St 8LOZAd /!

sty Alojepuel
R W1 ITT. TR T-WE T XU
(sjuswisn{pe Buideexeiods BuiLpn|ou}l) (2303} puedy

I I IR IR ar e

trrrrersacesccrse v s guot 3B Ladoadde Aouebaswe sse-

G e (9BWL380
080) (¥S2-¥111d) pung sBuLpiing 851340 ©SNOH IOV

SINIHLSNFAY INIJIINIY0IS ¥IHLO

...............-.-.-”:°v“ﬂ-.hﬂ°hﬂﬂ< Loc“o -—.WUQ.—:

**(Aouebaswe) (XTI ®13LL ‘€ZL-SLLTd 9L0ZAd) sesuedxe
pue seise|eS ‘691340 A1L[LGEIUNDIOY JUSWUIIAOL

8102 ‘1JV SININIVINDIN 431713Y ¥3ILSVSIA
Y0d SNOLLVINAO¥ddY TVINIWIIddNS TYNOILIAAY H3IHL¥NI

SNOILVIN¥dO¥ddY ¥3IHLO
crrercerseees g (e3jewlyse pgo) juewisnipe Sutrdeeresoosg
SNOISIAOHd 3AILVMLISININAY
CehreeiiaaiaaaiiiiicgnIALRS OLLQNd 403 JOIUSY SLUUSIS

ININJOTIAIQ ANV ONINIVAL
3JIIAY3S J179Nd ¥O4 YILNID SINNILS "I NHOr

(sJej|og jo spuesnoy)] UL sjunowy)
6102 ¥04 1S3NDIY 139and 3IHL
ONY 8L0Z ¥0J ALINOHLNY (TYNOILVOINSO0) L3IOANE MIN 40 INIWILVLS IJATLVEVANOD



(95-GL1 me7] oL1gnd) gi0Z '10V suolieir.udoiddy
BuinuiLjuoy o (g)(B)LOLDOS '( ALQ SL BLOZAd /)

000 ‘¥~ - poo'ytL 0 T cerrecerce s (KouaBaswa) suotierudoaddy deylg
AVN_.:V P AvN._‘v b e e v Y >L0Hmvcﬁz
(169'012+) (os1'esg‘e)  (esv'sig'e) T -+ -Kaeuoryeaasig

€25 04e+ 051'688'¢ 129'819'¢€ T ey Tttt Lelol puedg

000" b+ --- 000'p- srrrrrrrresereeesev e cgquawlsnipe Burdeeyeaossg deyig
OOO.N+ - OOO.N- D R B R I IR R R *fZ SUOLSLAOJIG OALIBIISLULWPY
b (41544 1134 Pretrrrsriesrcaarie o 831AL0E 0L GNd 404 JBJUR) SLUUSLS
00Z+ 008'G 009'S R T P YT Yo} Qr:mLOUmmu_ pLAOM :mnc
v81 " LE+ 101'919 116°'81% Tt Tttt ey A3LLLGRIUNOSTY JUBWULIBAOY
89- 000°'Z}L 890 111 e Trrrerrreeecs 901430 Burysiignd juswuaenog
69/ 'z+ §69'229 068 699 Ceereeseeue e 565 1BU0S 40 AddgL]
86611+ §98' 289 167019 eeedsecaesiieiaiiiieeiee 0y 1dR) BY] 4O 3093 LYY
N@N\T Nmﬂ.om mvm.mﬁ ...........................Oorv.ho H@Qﬁsm _.N:O-.mwﬁt.mcou
90y - €8Sy 656" ¥ e e e ....mu:mrpnaou 40 891340
958" 62+ B6E ' 9SY 00S ‘9z e Trrdrrrraterersesseeiisestt g0 04 |03 4dRY
z+ 969' 02 $68' 0z Cees R R RE R e S Y
viL- .- Vil ter st/ (AJojepueu) sealjejueseddey jo eSnoH
216°9G+ 1L6'9S2" | 666°'661" 1 e *0o o (AdeuoLleddsLp) seAllelussaddey JO dSnoH

NOILVINLIdVI3Y

pejoeuy 3sanbey pajoeuy

"SA 3senbay 6102 Ad 810C Ad

(saBf10@ JO Spueshoy] ul sjunouy)
6102 ¥Od 1S3NU3Y 139dn9 3HL
GNY 8L0Z ¥0d ALI¥OHLNY (TYNOILVOITE0) 139008 MAN 30 INIWILVLIS FAILVAVAWOD






Budget
Justification

1w



12

Table of Contents
House Budget Justification

MASTER HOUSE SCHEDULES........covtceiirerirrcrenencemstisasmsssis s sssssssenssssssssssssassa s ssssessssssssssnssssnssssass s 1
House Budget Justification Summary ettt ettt b s R e b bR b s 1
House Three Year Comparative Table........coocovvinininincnnicann 3
THOUSE SUMMIIALY....uevevererrerriereerreesisesinesesnssaessesssonsasesorassosstsssertassasssssssssssessssissssssssesesasesasssnssassssssnsuassssssesnesnss 4
JOINt HEMS SUMIMALY ..cvvviriirrersirisireririssrssrsiesesterers s sasesesstssssssasssastessssssosatsesssassnsssesssossensarisisssases 7
House and Joint Iems SUMMATY.........coviniiiniicminirc s sabe st sas st ssassaess 9

PAYMENT TO WIDOWS AND HEIRS OF DECEASED MEMBERS OF CONGRESS.........c.ccooveniennce 12

SALARIES AND EXPENSES. .

LEADERSHIP........ccconmemrnininericnrrerennes
Office of the Speaker.......

Office of the Majority Floor Leader.
Office of the Minority Floor Leader
Office of Majority Whip..
Office of Minority Whip feerteaeererse s sa e raan et bbb rae
Republican Conference
Democratic Caucus,
TOTAL - HOUSE LEADERSHIP OFFICES
MEMBERS' REPRESENTATIONAL ALLOWANCES

STANDING COMMITTEES, SPECIAL AND SELECT. . 50
Standing Committees, Special and Select.........cocoivieniricieiiinciinnniosinne 50
Hearing Room Renovations 54
TOTAL - STANDING COMMITTEES, SPECIAL AND SELECT 58

COMMITTEE ON APPROPRIATIONS

SALARIES, OFFICERS AND EMPLOYEES,
Office of the Clerk.........
Office of the Sergeant at ATTiS.....cocovvcoererieerenverrcanrcroniinenns
Office of the Chief Administrative Officer.........c.ecevvvrcrcenns
Office of Inspector General........cccouvosieverersirrenmereenercosins
Office of General Counsel
Office of the Parliamentarian
Office of the Law Revision Counsel
Office of the Legislative Counsel...........ccovvinencrinnnnninnn.
Office of Interparliamentary Affairs
Technical Assistants, Office of Attending Physician
Former Speaker's Staff...........ccccounirennee.
Total - Other Authorized Employees............
TOTAL - SALARIES, OFFICERS AND EMPLOYEES

ALLOWANCES AND EXPENSES

Supplies, Materials, Administrative Costs and Federal Tort Claims 122
Official Mail for Committees, Leadership and Administrative Offices.......coovecnieriinencns 126
GOVEININENE CONTIDULIONS. o.vceteverisiererisersererereesatcrsessssesssesrasessssssssessnsnrssssssessssenssessasssasesssaessesanossss 130
Business Continuity and Disaster ReCOVEry......oumeeneccnrseas 135
TranSItON ACHVILIES. .evererreirerirriresnissesseeserasesraraesensasnasessersersenionssartsessssnsmssasinsessssessnnesssasnessassansasssssentnsases 139

Wounded Warrior Program.........ccce... ettt et R bR s b e bt st s ane e s carataee 143
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Office of Congressional Bthics............covovmiinrercrcinccsininennns 147
Miscellaneous Items 151
TOTAL - ALLOWANCES AND EXPENSES 155
JOINT ITEMS...coiiirimisnsinisnsssmsisinssessesnenas 157
Joint Committee on Taxation. 157
Office of Attending Physician 161
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FISCAL YEAR 2019 BUDGET JUSTIFICATION SUMMARY

For salaries and expenses of the House of Representatives, $1.257 billion (excluding Mandatory and
Joint Items) which is $75.995 million or 6.43% above the Division A—Further Additional
Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96.

at Pe ne] & Benefits es: Inc e 26.207 million
The FY19 Personnel increase for U.S. House of Representatives Salaries and Expenses (excluding
Joint Items) are attributed to variances in following categories:
. Personnel Compensation Base -~ ($12.705) million

. Base Adjustment - $4.523 million

. Personnel Benefits - $16.332 million

Cost of Living Adjustments (COLAs) - $15.763 million

o COLAs were applied to positions that are included within the House Employees
Schedule or at the discretion of the approving House Officers and other House
Officials for the respective accounts. COLAs were not applied to positions cited
within the Speaker's Pay Order.

. Longevity Increases - $0.897 million
o Longevity Increases were applied to positions that are included within the House
Employees Schedule or at the discretion of the approving House Officers and other
House Officials for the respective accounts. Longevities were not applied to
positions cited within the Speaker's Pay Order.

. Meritorious Increases - $0.070 million

° Overtime Pay - $1.326 million

. Reclassifications - $0.000 million
House Position a
(
Total - House Leadership Offices 245 245 0
Total - Members' Representational Allowances 9,702 9,702 0
Total - Standing Committees, Special and Select 1,424 1,424 [
Total - Committee on Appropriations 220 220 0
Total - Salaries, Officers and Employees 1,182 1,215 33
Total - Allowances and Expenses 0

Total - Positions

Page 1 of 164
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FISCAL YEAR 2019 BUDGET JUSTIFICATION SUMMARY

ice Level : 27 milli

This non-personnel 2.10 percent increase was applied to various House Accounts throughout this
request. This increase is the projected inflation factor per the Congressional Budget Office (CBO)
for FY19.

j : a 7 illi

Program changes show non-personnel variances as well as current staffing level changes. The
following table summarizes the total program variance across House accounts:
FYI8 FY19
Annualized
CR
(exéluding Joint femy) {Su0) {NI00) (SO0

US House of Representatives Accounty Estimate ~ Variance

Total - House Leadership Offices $1,298 $1,439 $141
Total - Members' Representational Allowances $133,211 $146,366 $13,155
Total - Standing Committees, Special and Select $12,042 $11,416 (3626)
Total - Committee on Appropriations $1,786 $1,245 ($541)
Total - Salaries, Officers and Employees $59,439 394,164 $34,725
Total - Allowances and Expenses $23,386 $24,494 $1,108
Totat - Program Changes “8231,162 8279124 $47.962

Page 2 of 164
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House Three Year Comparative Summary Table

chucsr Request

flouse Accounts - . - Actuals Annualized CR Estimate Net Chiange: 2: Change
Office of the Speaker $6,645,417
Office of the Majority Floor Leader $2,180,048
Office of the Minority Floor Leader ,066, $7,114,471
Office of the Majority Whip 3 $1,886,632
Office of the Minority Whip . $1,459,639
Republican Conference $1.505,426
Democratic Caucus $1,487,258
Total - House Leadership Offices $15,088,528 §22,1278% $22,278,891 SI51.000 0.68%
Total - Menibers' Representational Allow, ances $526,954,659 - $558,811,498 $573,630,000 5]4,818,50} 2.65“/iL
Szandmg Committees, Special and Sclect $113,381,827]  $123,062,000 $123,903,173] $841,173 )
Tot:l| - Standing Committees, Special and Select $115,579,259  S126,191.200 $126,903,173 S711.973
Total - Committee on Appropriations ) 519,707,462 §23.112,971 $23.112,971 St 0.00%

Office of the Clerk $22,872918]  $26,090,000)  $28,305,000{  $2,215,000 8.49%
Office of the Sergeant at Arms $11,137.982]  $15401,000(  $18,773,000]  $3,372,000]  21.89%
Office of the Chief Administrative Officer $97,132,469]  $116,369.000] $152.558,000,  $36,189,000|  31.10%
Office of Inspector General $3,596.800|  $4,929000]  $5,019,000 $90,000 1.83%
Office of General Counsel $1,216,564 $1,434,000 $1,502,000 $68,000 4.74%
Office of the Parliamentarian $1,769.976]  $1,985000]  $2,026,000 $41,000 2.07%
Office of the Law Revision Counsel $2369,586|  $3,145.000]  $3,327,000 $182,000 5.79%
Office of the Legislative Counsel $8,527,981 $8.918,000]  $9,925000|  $1,007,000  11.29%
Office of Interparliamentary Affiirs $362,928 $808,000 $814,000 $6,000 0.74%
Total - Other Authorized Employees $491,751  $1,175.000 $584.000] (8591000  (50.30%)

Total - Salaries, Officers und Employees " S149478,955 S'180.254._(]00 522_‘2.833.000 $42,579,000

Supplies, Materials, Administrative Costs and

B s $2471,876)  $3.600,000]  $3,625,000 $250000  0.69%
gﬁi‘:i‘;:fﬂ‘z'vi"gg’&m‘“m J.eadership and $80,921 $189,000 $190,000 $1,000 0.53%
Government Contributions $202,890,139  $243,668,000] $260,000,000|  $16.332,000 6.70%
Business Continuity and Disaster Recovery $11331,261]  $16,107.000]  $16,186,000 $79000]  0.49%
Transition Activities $5.020494  $2070.0000  $3.000.000 930,000  44.93%
Wounded Warrior Program $2,330,80s|  $2483,000]  $2,750.000 $267.000]  10.75%
Office of Congressional Ethics SLI41776]  $1,647.000]  $1,741,000 s94000|  5.71%

Miscellaneous Items $482,640 $715,000 $722,000 K 0.98%
Total - Allowances and Expenses §225,749.913 8270479000 ° $288.214,000
Tutal - U.S. Housc (»fR(-lrl'escn(z\li\=es 51.052,558,777 S1.180,976,560 $1,256,972,038

Sll 190 794 313 8, 000 QN 967,000 Sk, l") 000 8.16%

Page Jof 164
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Schedule A - House Summary
Pglof3
House of Representatives
House Summary - Mandatory Fund

FY1?7 FYI8 FY19 FY19vs. FY!8
Actuals Annualized CR Estimate Net Change
Doltars ($000) Dollars (8000) Dollars (§000) Dollars (5000)

Payment to Widows and Heirs of Deceased Members of Congress 174 - - -

House Summary -~ Mandatory Fund by Object Class

FY17 FY18 FYI9 FY19vs. FYI8
Actuals Annualized CR Estimate Net Change
Dollars ($000) Dollars (5000} Dollars ($000)  Dollars (S000)

1100 Personnel Compensation R
1200 Personnel Benefits -
1300 Benefits to Former Personnet 174 .
2100 Travet -
2200 Transportation of Things -
2300 Rent, Communications, Utilities -
2400 Printing and Reproduction .|
2500 Other Services -
2600 Supplies and Materials .|
3100 Equipment -
4200 tnsurance Claims/Indemnities R - - - -]

Payment to Widows and Heirs of Deceased Members of Congress 174 -

Page 4 of 164
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Schedule A - House Summary

Pg2of3

House of Representatives
House Summary - Discretionary Funds

FY17 FY18 FY19 FY19vs. FY18
Actuals Annualized CR Estimate Net Change
Dollars (3000)  Dollars ($000) Dollars ($000)  Dollars (S000)
Total - House Leadership Offices 15,089 22,128 22279 151
Totat - Members' Rep 1 All 526,955 55881t 573,630 14.819]
Total - Standing Committees, Special and Select 115,579 126,19t 126,903 712
Tota! - Committce on Appropriations 19,707 23,113 23,113 -
Total - Salaries, Officers and Employees 149479 180,254 222,833 42,579;
Total - Allowances and Expenses 225,750 270479 288214 17,735
Totat House of Representatives 1.052,559 1,180,977 1,256,972 75,995
House Summary - Discretionary Funds by Object Class
FY17 FYI8 FY19 FYi9vs. FYI8
Actuals Annualized CR Estimate Net Change
Dollars £5000)  Dollars (8000}  Dolfars (8000)  Doliars ($000)
1100 Personnel Compensation 662,186 706.146 718,054 11,908
1200 Personnel Benefits 202,589 243,723 260,055 16,332
1300 Benefits to Former Personnel 258 400 400 E
2100 Teavel 21,774 25,157 25,690 533
2200 Transportation of Things 48 84 n (13)]
2300 Rent, Communications, Utilities 56,868 66,578 66,778 2004
2400 Printing and Reproduction 7431 14,535 15,316 781
2500 Other Services 46,590 51,626 93,367 41,741
2600 Supplies and Materials 23,377 20,930 21,195 265
3100 Equipment 31,437 51,789 56,037 4,249|
4200 Insurance Claims/indemnities ] 8 8 -
Total House of Representatives 1,052,559 1,180,977 1,256,972 75,995

Page 5 of 164



Schedule A - House Summary
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House of Representatives
House Summary (Positions)

FY17 FY18 FYi9 FY19vs FY18
Actuals Annuatized CR Estimate Net Change

|Payment to Widows and Heirs of Deceased Members of Congress -
Total - House Leadership Offices 205 245 245 -
Total - Members' Repi ional Al 7317 9,702 9,702 -
Total - Standing Committees, Special and Sefect 1,148 1,424 1,424 -}
Total - Committee on Appropriations 147 220 220 E
Total - Salaries, Officers and Employees 1,069 1,182 1,215 33
Total - Allowances and Expenses 60 64 64 -
Total House of Representatives 9,946 12,837 12,870 33|

Page 6 of 164
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Schedule A - Joint Items Summary

Pg1of2
House of Representatives
Joint Items Summary
FY17 FYI8 FYI9  FYI9vs. FYI8
Actuals Annuatized CR Estimate Net Change

Dollars (5000) Dollars (5000) Doliars (8000) Dollars (S000)

Joint Commiltee on Taxation 9,652 10,026 11,169 1,143
Office of Attending Physician 2,539 3,812 3,798 (14)]
Total - Joint ltems 12,191 13,838 14,967 1,129
Joint Items Summary by Object Class
FY17 FY18 FY19 FY19vs. FY18
Actuals Annualized CR Estimate Net Change
Dollars (5000) Doflars (3000) Dollars (000}  Dollers (3000}
1100 Personnel Compensation 8,403 8,766 9,488 723
1200 Personnel Benefits 161 162 162 -
1300 Benefits to Former Personnel -
2100 Travel 10 67 70 3
2200 Transportation of Things 8 8 -
2300 Rent, Communications, Utilities 154 330 340 103
2400 Printing and Reproduction 6 9 9 -
2500 Other Services 2,386 3,165 3,125 (40)
2600 Supplics and Materials 653 914 1,100 186
3100 Equipment 418 418 665 2484
4200 Insurance Claims/Indemnities - - - -
Total - Joint tems 12,191 13,838 14,967 1,129

Page 7 of 164
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Schedule A - Joint Items Summary

Pg2of2
House of Representatives
Joint Items Summary (Positions)
FY1?7 FYI8 FY19 FY!9vs FYI8
Actuals Annualized CR Estimate Net Change
Joint Committee on Taxation 63 70 70 -
Office of Attending Physician f181 {18} 118} -
Total - Joint [tems 63 70 70 -

Page 8 of 164
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Schedule A - House and Joint Items Summary
Pglof3

House of Representatives
House and Joint Items Summary

FY17 FY18 FY19 FY19vs. FY18
Actuals Annualized CR Estimate Net Change
Dollars (8000) Dollars ($000) Dollars (3000) Dollars ($000)

Payment to Widows and Heirs of Deceased Members of Congress 174 -
Total - House Leadership Offices 15,089 22,128 22,279 151
Total - Members' Representational Allowances 526,955 558,811 573,630 14,819
Total - Standing Committecs, Special and Select 115,579 126,191 126,903 712
Total - Committee on Appropriations 19,707 23,113 23,113 -
Total - Salaries, Officers and Employees 149,479 180,254 222,833 42,579
Total - Allowances and Expenses 225,750 270,479 288214 17,735
Total House of Representatives 1,052.733 1,180,977 1,256,972 75,995
Joint Items-House
Joint Commitiee on Taxation 9,652 10,026 11,165 1,143
Office of Attending Physician 2,539 3,812 3,798 (14)
Total - Joint ltems 12,191 13,838 14,967 1,129]
Total House and Joint 1,064,924 1,194,815 1,271,939 77,124

Page 9 of 164
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Schedule A - House and Joint Items Summary

Pg. 2 of 3
House of Representatives
House and Joint Items Summary
FY17 FY18 FY19 FYI9vs. FYI8
Actuals Annualized CR Estimate Net Change

Dollars ($000) Dollars ($000) Dollars ($000) Doliars (3000}

1100 Personnel Compensation 670,589 714912 727,542 12,630
1200 Personnel Benefits 202,750 243,885 260217 16,332
1300 Benefits to Former Personnel 432 400 400 -
2100 Travel 21,784 25224 25,760 536
2200 Transportation of Things 48 92 KL {13)
2300 Rent, Communications, Utilities 57,022 66.908 67,118 210}
2400 Printing and Reproduction 7437 14,544 15,325 78]
2500 Other Services 48,976 54,7191 96,492 41,701
2600 Supplies and Materials 24,030 21,845 22,295 ‘451
3100 Equipment 31,855 52,206 56,702 4496
4200 Insurance Claims/Indemnities 1 8 8 -!
Total House and Joint 1.064,924 1,194,815 1,271,939 71,124

Page 10 of 164
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Schedule A - House and Joint Items Summary
Pg3of3

House of Representatives

House and Joint Items Summary (Positions)

FY17 FY18 FY19 FYI9vs. FYI8
Actuals Annualized CR Estimate Net Change
Payment to Widows and Heirs of L d Members of Congi -
Total - House Leadership Offices 205 245 245 -
Total - Members' Rep ional All 7317 9,702 9,702 -
Total - Standing Committees, Special and Select 1,148 1,424 1,424 -
‘Total - Committee on Appropriations 147 220 20 -
Total - Salaries, Officers and Employees 1,069 1,182 1,215 33,
Total - Allowances and Expenses 60 64 64 -
Total - House of Representatives 9,946 12.837 12,870 33
Joint ltems-House
Joint Committee on Taxation 63 70 70 -
Office of Attending Physician 181 {18) {18) -
Total - Joint ltems 63 70 70 -
Total House and Joint Ttems 10,009 12,907 12,940 33

Page 11 of 164
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Schedule A - Payment to Widows and Heirs of Deceased Members of Congress

House of Representatives

Payment to Widows and Heirs of Deceased Members of Congress

1199 Personnef Compensation

By Object Class
FY17 FY18
Actuals Annualized CR

FY19
Estimate

FY19vs. FYI8 FYI9vs FYI8

Net Change

Net Change

Dollars (S000) Doltars ($000) Dollars (5000) Dollars (5000} Percent %

2400 Printing and Reproduction

2500 Other Services

FY17
Actuals

FY18
Annualized CR

FYI9
Estimate

FY19vs. FYIS
Net Change

FY19vs. FYI8
Net Change %

A gratuity of $174,000 was authorized to Sami A. Takai, widow of Kyle Mark Takal, late Representative from the
State of Hawaii, in P.L. 114-223, The Continuing Appropriations and Military Construction, Veterans Affairs,
and Related Agencies Appropriations Act, 2017, and Zika Response and Preparedness Act.

FY 2017 actuals reflect data as of September 30, 2017,

Page 12 of 164
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Schedule C - Payment to Widows and Heirs of Deceased Members of Congress

House of Representatives
Detailed Analysis of Change by Organization
Payment to Widows and Heirs of Deceased Members of Congress

FYI8 FY19 FY19vs. FYI8 FYI9vs. FYI8
Annualized CR Estimate Net Change Net Change
Dollars (3000) Dollars (5000) Dollars ($000)  Percent %

A, MANDATORY CHANGE - - . -
Benefits to Former Personnel - - - -

B. PRICE LEVEL INCREASES - -

C. PROGRAM CHANGES - - - -

TOTAL - - - -

POSITIONS - - - -

Page 13 of 164
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Schedule A - Salaries and Expenses

House of Representatives

Salaries and Expenses

By Object Class

FY17 FYI8 FY19 FYI9vs. FY18 FY19vs FY18

Actuals Annualized CR Estimate Net Change Net Change

Dollars (3000) Dollars ($000) Dollars ($000) Doliars (8000)  Percent %
1100 Personnel Compensation 662,186 706,146 718.054 11,908 1.69%
1200 Personnel Benefits 202,589 243,723 260,055 16,332 6.70%
1300 Benefits to Former Personnel 258 400 400 - -
2100 Travel 21,774 25,157 25,690 533 2.12%
2200 Transportation of Things 48 84 71 (13) (15.43%)
2300 Rent, C: Utilities 56,868 66,578 66,778 200 0.30%
2400 Printing and Reproduction 7,431 14,535 15,316 781 538%
2500 Other Services 46,590 51,626 93,367 41,741 80.85%
2600 Supplies and Materials 23,377 20,930 21,195 265 1.26%
3100 Equipment 31,437 51,789 56,037 4,249 8.20%
4200 Insurance Claims/Indemnities 1 8 8 - -
TOTAL 1,052,559 1,180,977 1,256,972 75,995 6.43%
FY17 FY1i8 FY19 FY19vs. FYI8 FYI9vs. FY18
Actuals Aanualized CR Estimate NetChange Net Change %
POSITIONS 9,946 12,837 12,870 33 0.26%

Page 14 of 164
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Schedule C - Salaries and Expenses

House of Representatives
Detailed Analysis of Change by Organization
Salaries and Expenses

FY18 FY19 FY19vs.FYI8 FYI9vs. FYIS8
Annualized CR Estimate Net Change Net Change
Dollars (§000) Dollars ($000) Dollars ($000)  Percent %

A, MANDATORY CHANGE 949,814 976,021 26,207 2.76%

Personnel Base 706,146 693 441 (12,705) (1.80%)

Base Adj - 4,523 4,523 -

Cost of Living Adj A ized - 3,549 3,549 -

Cost of Living Adj - 12215 12.215 -

Overtime Pay - 1,326 1,326 -
Reclassifications - - -

Temporary Positions - - - -

Longevity Increase : 897 897 -

Meritorious Increase - 70 70 -

Accrued Leave - - - -

Personnel Benefits 243,668 260,000 16,332 6.70%

B. PRICE LEVEL INCREASES - 1,827 1,827 0.79%

C. PROGRAM CHANGES 231,162 279,124 47,962 20.75%

Total - House Leadership Offices 1.298 1,439 141 11.35%

133211 146,366 13,155 9.87%

12,042 11,416 {626) (5.19%)

1,786 1,245 {541) (30.28%)

Total - Salaries, Officers and Employees 55439 94,164 34,725 58.42%

Total - Allowances and Expenses 23,386 24.494 1,108 4.74%

TOTAL 1,180,977 1,256,972 75,995 6.43%

POSITIONS 12837 12,870 33 0.26%
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Schedule A - Office of the Speaker

House of Representatives

Office of the Speaker
By Object Class

Y17 FY18
Actuals Annualized CR

FY19 FY19vs. FY18 FY19vs. FYI8
Estimate

Net Change Net Change

Dollars ($000) Dollars ($000)  Dollars (5000)  Dollars ($000)  Percent%

1100 P 1 Compensation 4316 6275 6275 - -
1200 Personnel Benefits - 23 25 : :
1300 Benefits to Former Personnel - - - - -
2100 Travel 13 i8 18 -
2200 Transportation of Things : : : : :
2300 Rent, C ions, Utilities 1 1 1 - -
2400 Printing and Reprod 1 21 21 - -
2500 Other Services - 5 5 - -
2600 Supplies and Materials 134 255 300 45 17.65%
3100 Equipment - - - - -
4200 tnsprance Claims/ndemnities : : : : :
TOTAL 4,464 6,600 6,645 45 0.68%
FY17 FY18 FY19 FY19vs. FY18 FY19vs FYI8
Actuals Annualized CR Estimate Net Change  Net Change %
Positions 55 66 66 - -~

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY17 funding period of availability was January 3, 2017 to January

2,2018.

The Position totals in the FYI8 Annualized CR column reflect the funded position level for this office and the

associated cost Is provided within the per

{ comp

ion portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of the Speaker

House of Representatives

Detailed Analysis of Change by Organization

A. MANDATORY CHANGE

Office of the Speaker

FY18
Annualized CR

FY19
Estimate

FY19vs. FYI8 FYI9vs FY18
Net Change Net Change

Dollars (5000)  Dollars ($000) Dollars ($000)  Percent%

6,275

6,275

62175

6275

Base Adjustment

Cost of Living Adjustment A

Cost of Living Adjustment

Overtime Pay

Reclassifications

Temporary Positions
Longevity Increase

Meritorious Increase

Accrued Leave

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

Leadership Official Expenses

TOTAL

POSITIONS
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Speaker

For salaries and expenses of the Office of the Speaker, $6,645,417. The fiscal year (FY) 2019
budget request is $45,000 or 0.68% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $6,275,417 for mandatory items, no price level increases, $325,000 for
program current services and a $45,000 increase in program changes.

I. Personnel Details: FY19 Request - $6,275,417

A. Base: $6,275,417
i.  The estimated FY18 personnel compensation will be $6,275,417.

B. Budget Calculations:
i. FY18 Cost of Living Annualized (Non-Statutory Positions) - (0.57%) 2.29%

ii. FY19 Cost of Living Prorated (Non-Statutory Positions) - (1.95%) 2.60%
iii. FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY18 Cost of Living Annualized (Non-Statutory Positions) - $0

ii.  FY19 Cost of Living Prorated (Non-Statutory Positions) - $0

iii. FY19 Overtime (Non-Statutory Positions) - $0

iv.  FY19 Reclassifications (Non-Statutory Positions) - $0

v.  FY19 Temporary Positions (Non-Statutory Positions) - $0

vi.  FY19 Longevity (Non-Statutory Positions) - $0

vii. FY19 Meritorious Increase (Non-Statutory Positions) - $0
viii. FY19 Accrued Leave (Non-Statutory Positions) - $0

ix.  FY19 Personnel Benefits (Non-Statutory Positions) - $0

x. FY19 Base Adjustment (Non-Statutory Positions) - $0
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II. Price Level Details: FY19 Request - $0
The non-personnel estimated inflation factor is 2.10%.

1II. Program Details: FY19 Request - $370,000

A. Current Services;
i. Non-Personnel Official Expenses - $300,000

This account provides the necessary funding for the Office of the Speaker's non-
personnel expenses.

ii. Leadership Official Expenses - $25,000
This funds the Speaker's allowance used for official expenses.

B. gmsegg anges:
Non-Personnel Official Expenses - $45,000

This increase restores funds decreased as a result of the FY18 CR but necessary to
sufficiently fund this account at operational levels. This increase will allow this
account to be flat with FY17 enacted totals and the FY18 requested amounts.

ii. Leadership Official Expenses - $0
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Schedule A - Office of the Majority Floor Leader

House of Representatives
Office of the Majority Floor Leader

By Object Class
FY17 FY18
Actuals Annualized CR

FY19
Estimate

Dollars (5000) Dollars (5000} Dollass ($000) Dollars ($000)  Percent %

FY19vs. FY18 FY19vs. FYI8

Net Change

Net Change

1100 Personnel Compensation 1412 2,087 2,087 - -
- 10 10 - -

1300 Benefits to Former Personnel - - - - -
2100 Travel - 3 3 - -
2200 Transportation of Things - - - z
2300 Rent, Communicati Utilities - 5 5 - -
2400 Printing and Reproducti - 3 3 - -
2500 Other Services 4 1 1 - -
2600 Supplics and Materials 36 56 71 13 26.79%
3100 Equipment . - - - -
TOTAL 1,453 2,165 2,180 15 0.69%
FY17 FY18 FY19 FY19vs.FY18 FY19vs. FY18

Actuals  Annualized CR Estimate Net Change Net Change %

Positions 21 32 32 - -

FY17 actaals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY17 funding period of avaitability was January 3, 2017 to January

2, 2018.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FYI9 estimate.
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Schedule C - Office of the Majority Floor Leader

House of Representatives
Detailed Analysis of Change by Organization
Office of the Majority Floor Leader

FY18
Annualized CR

FY19
Estimate

FY19vs.FY18 FYI9vs FYI8

Net Change Net Change

Dollas ($000) Dollars (5000} Dollars (8000)  Percent %

A. MANDATORY CHANGE 2,087 2,087 - -
Personnel Basc 2,087 2,087 - -
Base A¢ cot : - : :
Cost of Living Adjustment Annualized - - - -
Cost of Living Adjustment - - - -
Quertime Pay - : ; :
Reclassifications - - - -
Temporary Positions : - - -
Personnel Benefits : : : :
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 78 93 IS 19.23%
Non-Personnel Official Expenses 68 8 13 22.06%
Leadership Official Expenses 10 10 - -
TOTAL 2,165 2,189 15 0.69%
POSITIONS 32 32 - ~
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Majority Floor Leader

For salaries and expenses of the Office of the Majority Floor Leader, $2,180,048. The fiscal year
(FY) 2019 budget request is $15,000 or 0.69% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $2,087,048 for mandatory items, no price level increases, $78,000 for
program current services and a $15,000 increase in program changes.

I. Personnel Details: FY19 Request - $2,087,048

A. Base: $2,087,048

i.

The estimated FY18 personnel compensation will be $2,087,048.

B. Budget Calculations:

i.
ii.
iii.

v,

FY18 Cost of Living Annualized (Non-Statutory Positions) - (0.57%) 2.29%
FY19 Cost of Living Prorated (Non-Statutory Positions) - (1.95%) 2.60%
FY19 Longevity - 0.00%

FY 19 Meritorious Increase - 0.00%

C. Requested Changes:

1.
ii.
ii.
iv.

V.

FY 18 Cost of Living Annualized (Non-Statutory Positions) - $0
FY19 Cost of Living Prorated (Non-Statutory Positions) - $0
FY19 Overtime (Non-Statutory Positions) - $0

FY19 Reclassifications (Non-Statutory Positions) - $0

FY19 Temporary Positions (Non-Statutory Positions) - $0
FY19 Longevity (Non-Statutory Positions) - $0

FY19 Meritorious Increase (Non-Statutory Positions) - $0
FY19 Accrued Leave (Non-Statutory Positions) - $0

FY19 Personnel Benefits (Non-Statutory Positions) - $0

FY19 Base Adjustment (Non-Statutory Positions) - $0
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. Price Level Details;: FY19 Request - $0
The non-personnel estimated inflation factor is 2.10%.

HI. Program Details: FY19 Request - $93,000

A. Current Services:
i. Non-Personnel Official Expenses - $68,000
This account provides the necessary funding for the Office of the Majority Leader's
non-personnel expenses.

ii. Leadership Official Expenses - $10,000
This funds the Majority Leader's allowance used for official expenses.

B. Proposed Changes:
i. Non-Personne] Official Expenses - $15,000

This increase restores funds decreased as a result of the FY18 CR but necessary to
sufficiently fund this account at operational levels. This increase will allow this
account to be flat with FY17 enacted totals and the FY 18 requested amounts.

il. Leadership Official Expenses - $0
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Schedule A - Office of the Minority Floor Leader

House of Representatives
Office of the Minority Floor Leader
By Object Class

FY17 FYi8 FY19 FY19vs.FY18 FY19vs. FY18
Actuals Annualized CR Estimate Net Change Net Change

Dollars ($000)  Dollars (000) Dollars ($000) Dollacs (8000}  Percent %

1100 Personmel Comp i 4104 6,666 6,666 - -
1200 Personnel Benefits : 10 10 - -
1300 Benefits to Former Personnel - - - - -
2100 Travel 58 110 110 - -
1 3 3 - -
2400 Printing and Reproduction 20 10 10 - -
2500 Other Services 67 90 9 - -
88 177 25 48 27.12%
TOTAL 4,338 7,066 7,114 48 0.68%
FYI17 FY18 FYI9 FY19vs.FYI8 FYI9vs.FYI8
Actuals Annualized CR Estimate Net Change  Net Change %

Positions 50 S5 S5 -

FYI7 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY17 funding period of availability was January 3, 2017 to January
2, 2018.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the per I compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Esfimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of the Minority Floor Leader

A. MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Office of the Minority Floor Leader

FY18
Annualized CR

FY19
Estimate

FY19vs. FYI8 FYi9vs FYI8

Net Change

Net Change

Dollars $000)  Doilars ($000) Dollars (5000)  Percent %

Personnel Base

Quertime Pay

Reclassifications

Longevity Increase

Meritorious

Accrued Leave

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

400

12.00%

390

438

12.31%

Non-Personnel Official Expenses
Le

10

10

7,066

7,114

48

0.68%

35
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Minority Floor Leader

For salaries and expenses of the Office of the Minority Floor Leader, $7,114,471. The fiscal year
(FY) 2019 budget request is $48,000 or 0.68% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $6,666,471 for mandatory items, no price level increases, $400,000 for
program current services and a $48,000 increase in program changes.

1. Personnel Details: FY19 Request - $6,666,471

A. Base: $6,666,471
i.  The estimated FY18 personnel compensation will be $6,666,471,

B. Budget Calculations:
i. FY18 Cost of Living Annualized (Non-Statutory Positions) - (0.57%) 2.29%

ii. FY19 Cost of Living Prorated (Non-Statutory Positions) - (1.95%) 2.60%
iii. FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i. FY18 Cost of Living Annualized (Non-Statutory Positions) - $0

ii. FY19 Cost of Living Prorated (Non-Statutory Positions) - $0
iii. FY19 Overtime (Non-Statutory Positions) - $0
iv.  FY19 Reclassifications (Non-Statutory Positions) - $0
v. FY19 Temporary Positions (Non-Statutory Positions) - $0
vi. FY19 Longevity (Non-Statutory Positions) - $0
vii. FY19 Meritorious Increase (Non-Statutory Positions) - $0
viii. FY19 Accrued Leave (Non-Statutory Positions) - $0
ix. FY19 Personnel Benefits (Non-Statutory Positions) - $0

x.  FY19 Base Adjustment (Non-Statutory Positions) - $0

Page 26 of 164



40

II. Price Level Details: FY19 Request - $0
The non-personnel estimated inflation factor is 2.10%.

III. Program Details: FY19 Request - $448,000

A. Current Services:
i.  Non-Personnel Official Expenses - $390,000
This account provides the necessary funding for the Office of the Minority Floor
Leader's non-personnel expenses.

ii. Leadership Official Expenses - $10,000
This funds the Minority Leader's allowance used for official expenses.

B. gpgsed Changes:
Nog-Pgsonnel Official Expenses - $48,000
This increase restores funds decreased as a result of the FY18 CR but necessary to
sufficiently fund this account at operational levels. This increase will allow this
account to be flat with FY17 enacted totals and the FY 18 requested amounts.

ii. Leadership Official Expenses - $0
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Schedule A - Office of the Majority Whip

House of Representatives
Office of the Majority Whip
By Object Class

FY17 FY18 FY19 FY19vs.FY18 FY19vs FYI8
Actuals Annvalized CR Estimate Net Change Net Change

Dollars ($000) Doilars (8000)  Dollars (S000) Dollars (3000)  Percent %

1,255 1,775 1,775 - -

- 3 5 - -

14 15 15 - -

tions, Utilitics : ! ! : z

2400 Printing and Reprod 3 s 5 - -
2300 Other Services 1 1 1 B .
2690 Supplies and Material EJ 2 8 13 18.06%
3100 Equipment : - - - -
4200 Insurance Claims/Indemnities : - : : :
TOTAL 1,281 1,874 1,887 13 0.69%
Y17 FYI8 FYI9 FY19vs. FY18 FYI19vs. FYI8

Actuals Annualized CR Estimate Net Change Net Change %

Positions 20 23 23 - -

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY17 funding period of availability was January 3, 2017 to January
2,2018.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
assoclated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost Is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of the Majority Whip

A. MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Office of the Majority Whip

FY18
Annualized CR

FY19
Estimate

FY19vs. FYI8 FYI9vs FYI8

Net Change

Net Change

Dollars ($000)  Dollars (§000) Dollars ($000)  Percent %

1,778

L7178

P i Base

L7715

1,775

Base Adjustment

Cost of Living Adjustment Annualized

Cost of Living Adjustment

Temporary Positions

Longevity Increase

Meritarious

Accrued Leave

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

112

13.13%

Jon-P t Official Expenses

107

13.83%

N
Leadership Official Expenses

wiRig

TOTAL

1,874

1,887

0.69%

POSITIONS

23
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Majority Whip

For salaries and expenses of the Office of the Majority Whip, $1,886,632. The fiscal year (FY)
2019 budget request is $13,000 or 0.69% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $1,774,632 for mandatory items, no price level increases, $99,000 for
program current services and a $13,000 increase in program changes.

1. Personnel Details: FY19 Request - $1,774,632

A. Base; $1,774,632

i.

The estimated FY18 personnel compensation will be $1,774,632.

B. Budget Calculations:

i
ii.
iii.

iv.

FY18 Cost of Living Annualized (Non-Statutory Positions) - (0.57%) 2.29%
FY19 Cost of Living Prorated (Non-Statutory Positions) - (1.95%) 2.60%
FY19 Longevity - 0.00%

FY'19 Meritorious Increase - 0.00%

C. Requested Changes:

i.
il.
iii.
iv.
v.
vi.
vii.

viii.

FY18 Cost of Living Annualized (Non-Statutory Positions) - $0
FY19 Cost of Living Prorated (Non-Statutory Positions) - $0
FY19 Overtime (Non-Statutory Positions) - $0

FY19 Reclassifications (Non-Statutory Positions) - $0

FY19 Temporary Positions (Non-Statutory Positions) - $0
FY19 Longevity (Non-Statutory Positions) - $0

FY19 Meritorious Increase (Non-Statutory Positions) - $0
FY19 Accrued Leave (Non-Statutory Positions) - $0

FY19 Personne! Benefits (Non-Statutory Positions) - $0

FY19 Base Adjustment (Non-Statutory Positions) - $0
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11. Price Level Details: FY19 Request - $0
The non-personnel estimated inflation factor is 2.10%.

HI. Program Details: FY19 Request - $112,000

A. Current Services:
i. Non-Personnel Official Expenses - $94,000
This account provides the necessary funding for the Office of the Majority Whip's

non-personnel expenses.

ii. Leadership Official Expenses - $5,000
This funds the Majority Whip's allowance used for official expenses.

B. Proposed Changes:
i. Non-Personnel Official Expenses - $13,000
This increase restores funds decreased as a result of the FY18 CR but necessary to

sufficiently fund this account at operational levels. This increase will allow this
account to be flat with FY17 enacted totals and the FY18 requested amounts.

ii. Leadership Official Expenses - $0
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Schedule A - Office of the Minority Whip

House of Representatives
Office of the Minority Whip
By Object Class

FY17 FY18 FY19 FY19vs. FY18 FY19vs. FY18
Actuals Annualized CR Estimate Net Change Net Change

Rollars ($000) Dollars (3000) Dollars (§000) Dollars (8000}  Percent%

1100 Personnel Compensation 1,615 1,435 1,445 10 0.70%
1200 Personne! Benefis : 5 s : :
1300 Benefits to Former F 1 - - - -
2100 Travel - 3 3 - -
2200 Transportation of Things : : : :
2300 Rent, Communications, Utilitics : ] ! - :
2400 Printing and Reprod s ! i :
2500 Other Services 1 1 1 -
2600 Supplics and Materisls 1 5 5 : :
3100 Equipment : : . . :
4200 Insurance Claims/Indemnities : : : - :
TOTAL 1,622 1,450 1,460 10 0.69%
FYt? FY18 FY19 FY19vs.FYI8 FY19vs. FYI8
Actuals Anmualized CR Estimate Net Change Net Change %
Positions 24 27 27 - -

FYI17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY17 funding period of availability was January 3, 2017 to January
2, 2018.

The Position totals in the FYI8 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided witlhin the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of the Minority Whip

House of Representatives
Detailed Analysis of Change by Organization

Office of the Minority Whip
FY18 FY19 FY19vs.FY18 FYI19vs. FYI8
Anpualized CR Estimate Net Change Net Change
Dollars (5000}  Dollars (8000} Dollars (8000)  Percent %
A. MANDATORY CHANGE 1,438 1,445 10 0.70%
P i Base 1,435 1.445 0 - 0.70%
Base Adj nt - - - -
Cost of Living Adj Annyalized : - -
Cost of Living Ad) - - . .
Quertime Pay : — - -
Reclassifications - - - -
Temporary Positions - - - -
Longevity Increase : . -
Meritorious increase - - - -
Accrued Leave - - - .
Personnet Benefits - - - -
B. PRICE LEVEL INCREASES - - -
C. PROGRAM CHANGES 15 15 -
10 10 - -
5 N - .
TOTAL 1,450 1,460 10 0.69%

POSITIONS 27 n - -
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Minority Whip

For salaries and expenses of the Office of the Minority Whip, $1,459,639. The fiscal year (FY)
2019 budget request is $10,000 or 0.69% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $1,445,139 for mandatory items, no price level increases, $14,500 for
program current services and no program changes.

1. Personnel Details: FY19 Request - $1,445,139

A. Basge: $1,445,139
i. The estimated FY18 personnel compensation will be $1,445,139.

B. Budget Calculations:
i. FY18 Cost of Living Annualized (Non-Statutory Positions) - (0.57%) 2.29%

ii. FY19 Cost of Living Prorated (Non-Statutory Positions) - (1.95%) 2.60%
ifi. FY19 Longevity - 0.00%

iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i. FY18 Cost of Living Annualized (Non-Statutory Positions) - $0

ii. FY19 Cost of Living Prorated (Non-Statutory Positions) - $0

ifi. FY19 Overtime (Non-Statutory Positions) - $0

iv.  FY19 Reclassifications (Non-Statutory Positions) - $0

v.  FY19 Temporary Positions (Non-Statutory Positions) - $0

vi.  FY19 Longevity (Non-Statutory Positions) - $0

vii.  FY19 Meritorious Increase (Non-Statutory Positions) - $0
viii. FY19 Accrued Leave (Non-Statutory Positions) - $0

ix.  FY19 Personnel Benefits (Non-Statutory Positions) - $0

x. FY19 Base Adjustment (Non-Statutory Positions) - $0
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11. Price Level Details: FY19 Request - $0
The non-personnel estimated inflation factor is 2.10%.

11 Program Details: FY19 Request - $14,500

A. Current Services:

i. Non-Personnel Official Expenses - $9,500
This account provides the necessary funding for the Office of the Minority Whip's
non-personnel expenses.

ii. Leadership Official Expenses - $5,000
This funds the Minority Whip's allowance used for official expenses.

B. Proposed Changes:
i. Non-Personnel Official Expenses - $0
This increase restores funds decreased as a result of the FY18 CR but necessary to
sufficiently fund this account at operational levels. This increase will allow this
account to be flat with FY17 enacted totals and the FY 18 requested amounts.

ii. Leadership Official Expenses - $0
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Schedule A - Republican Conference

House of Representatives
Republican Conference
By Object Class

FY17 FYI8 FY19 FY19vs. FYI8 FY19vs. FY18
Actuals Annualized CR Estimate Net Change Net Change

Dollars (5000) Dolfars ($000) Dollars (5000) Dolias ($000)  Percent %

1100 Personnet Comp i 906 1,289 1,289 - -
1200 Personnel Benefits - - - - :
3 25 25 - -
1 4 4 - .
27 12 12 - -
27 60 60 : -
98 105 115 10 9.52%
1,062 1,495 1,505 10 0.67%
FY1? FY18 FYI9 FY19vs.FY18 FYI9vs. FYI8
Actuals Annualized CR Estimate Net Change  Net Change %
Positions 18 20 20 -

FYI7 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY17 funding period of availability was January 3, 2017 to January
2, 2018.

The Position sotals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Republican Conference

House of Representatives

Detailed Analysis of Change by Organization

A. MANDATORY CHANGE

Republican Conference

FY18
Amnualized CR

FYI19
Estimate

FY19vs. FY18 FY19vs. FYI8

Net Change

Net Change

Dollars (8000) Dollars (5000 Dollars (8000)  Percent %

1,289

1,289

Reclassifications

Temporary Positions

Longevity Increase

Meritorious Increase

Accrued Leave

Personnel Benefits

B. PRICE LEVEL INCREASES

. PROGRAM CHANGES

216

10

4.85%

Non-Personnel Official Expenses

216

10

4.85%

TOTAL

1,498

1,508

0.67%

POSITIONS

29

20
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Republican Conference

For salaries and expenses of the Republican Conference, $1,505,426. The fiscal year (FY) 2019
budget request is $10,000 or 0.67% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $1,289,426 for mandatory items, no price level increases, $206,000 for
program current services and a $10,000 increase in program changes.

1. Personnel Details: FY19 Request - $1,289,426

A. Base: $1,289,426
i. The estimated FY18 personnel compensation will be $1,289,426.

B. Budget Calculations:
i.  FY18 Cost of Living Annualized (Non-Statutory Positions) - (0.57%) 2.29%

ii. FY19 Cost of Living Prorated (Non-Statutory Positions) - (1.95%) 2.60%
iii. FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY18 Cost of Living Annualized (Non-Statutory Positions) - $0

ii. FY19 Cost of Living Prorated (Non-Statutory Positions) - $0

ifi. FY19 Overtime (Non-Statutory Positions) - $0

iv.  FY19 Reclassifications (Non-Statutory Positions) - $0

v.  FY19 Temporary Positions (Non-Statutory Positions) - $0

vi. FY19 Longevity (Non-Statutory Positions) - $0

vii.  FY19 Meritorious Increase (Non-Statutory Positions) - $0
viit.  FY19 Accrued Leave (Non-Statutory Positions) - $0

ix. FY19 Personnel Benefits (Non-Statutory Positions) - $0

x. FY19 Base Adjustment (Non-Statutory Positions) - $0
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I1. Price Level Details: FY19 Request - $0
The non-personnel estimated inflation factor is 2.10%.

1IL. Program Details: FY19 Request - $216,000

A. Current Services:

i. Non-Personnel Official Expenses - $206,000
This account provides the necessary funding for the Office of the Republican
Conference non-personnel expenses.

ii. Leadership Official Expenses - $0
B. Promsed Changes:
i. Non-Personnel Official Expenses - $10,000
This increase restores funds decreased as a result of the FY18 CR but necessary to
sufficiently fund this account at operational levels. This increase will allow this

account to be flat with FY17 enacted totals and the FY18 requested amounts.

ii. Leadership Official Expenses - $0
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Schedule A - Democratic Caucus

House of Representatives

Democratic

Caucus

By Object Class

FY17
Actuals

FY18
Annualized CR

FY19
Estimate

FYI9vs. FY18 FY19vs FYI8

Net Change

Net Change

Dollars (5000) Dollars (8000) Dollars (§000) Dollars (5000 Percent%

1100 Personne] Compensation 771 1,302 1,302 - -
1200 Personne! Benefits : : - - :
1300 Benefits to Former Personnel - - - - -
2100 Travel 5 8 8 - -
2200 Transportation of Things : ! 1 - -
2309 Rent, Communications, Utilities 1 3 3 - :
2400 printigg and Reprod 1 : - : :
2300 Other Services ! ! ! - -
2600 Supplies and Materials 89 163 173 10 6.15%
3100 Equipment - - - - .
4200 Insurance Claims/Indemnitics : : - - -
TOTAL 869 1,477 1,487 10 0.68%
FY17 FY18 FY19 FY19vs.FY18 FYI9vs FYI8

Actuals Annualized CR Estimate Net Change Net Change %

Positions 17 22 2 - -

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY17 funding period of availability was January 3, 2017 to January

2, 2018.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost Is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnet compensation portion of the FY19 estimate.
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Schedule C - Democratic Caucus

House of Representatives
Detailed Analysis of Change by Organization

Democratic Caucus

FYI8 FYI19vs. FY18 FYI9vs FYI8

Annualized CR Estimate Net Change

Dollars (5000} Dollars ($000) Dollars (5000)  Percent %
A. MANDATORY CHANGE 1302 1,302 -
P ] Base 1302 1302 - -
Base Adjustment : :
Cost of Living Adj A - - - .
Cost of Living Adj - - - -
Temporary Positions - - - -
Longevity Increase - - - -
Meritorious 1 - - - -
Accrued Leave - - - -
P 1 Benefits - - - -
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 175 185 10 571%
Non-P: 1 Official Exp 175 185 10 5.71%
Leadership Official Expenses : : : :
TOTAL 1,477 1,487 10 0.68%
POSITIONS 2 22 - -
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Democratic Caucus

For salaries and expenses of the Democratic Caucus, $1,487,258. The fiscal year (FY) 2019
budget request is $10,000 or 0.68% above the Division A-——Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $1,302,258 for mandatory items, no price level increases, $175,000 for
program current services and a $10,000 increase in program changes.

1. Personnel] Details: FY19 Request - $1,302,258

A. Bage: $1,302,258
i. The estimated FY 18 personnel compensation will be $1,302,258.

B. Budget Calculations:
i. FYI18 Cost of Living Annualized (Non-Statutory Positions) - (0.57%) 2.29%

ii. FY19 Cost of Living Prorated (Non-Statutory Positions) - (1.95%) 2.60%
iii. FY19 Longevity - 0.00%
iv. FY19 Meritorious Increase - 0.00%

C. Requested es;
i. FY18 Cost of Living Annualized (Non-Statutory Positions) - $0

fi. FY19 Cost of Living Prorated (Non-Statutory Positions) - $0
fii. FY19 Overtime (Non-Statutory Positions) - $0
iv. FY19 Reclassifications (Non-Statutory Positions) - $0
v. FY19 Temporary Positions (Non-Statutory Positions) - $0
vi. FY19 Longevity (Non-Statutory Positions) - $0
vii. FY19 Meritorious Increase (Non-Statutory Positions) - $0
viii. FY19 Accrued Leave (Non-Statutory Positions) - $0
ix. FY19 Personnel Benefits (Non-Statutory Positions) - $0

x. FY19 Base Adjustment (Non-Statutory Positions) - $0
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II. Price Level Details: FY19 Request - $0
The non-personnel estimated inflation factor is 2.10%.

III. Program Details: FY19 Request - $185,000

A. Current Services:

i.  Non-Personne] Official Expenses - $175,000
This account provides the necessary funding for the Office of the Democratic

Caucus non-personnel expenses.

ii. Lea@eghip Official Expenses - $0

B. Proposed Changes:
i. Non-Personnel Official Expenses - $10,000

This increase restores funds decreased as a result of the FY18 CR but necessary to
sufficiently fund this account at operational levels. This increase will allow this
account to be flat with FY17 enacted totals and the FY 18 requested amounts.

ii. Leadership Official Expenses - $0
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Schedule A - Total - House Leadership Offices

House of Representatives

Total - House Leadership Offices

By Object Class
FY17 FYis
Actuals Annualized CR

FY19
Estimate

FYI19vs. FYI8 FYI9vs. FYI8

Net Change

Net Change

Dollars (5000) Dollars ($000) Dollars (8000)  Doilars ($000)  Percent%

1100 Personnel Compensation 14379 20,830 20,840 10 0.05%
- 55 55 -

922 182 182 - -

- ¥ e - -

4 18 18 - -

38 52 52 - -

100 159 159 - -

456 833 974 141 16.94%

3100 Equipment - - - - .
4200 Insurance Claims/indemaics : : : : -
TOTAL 15,089 22,128 22279 151 0.68%
FY1? FY18 FYI9 FYI9vs.FYI8 FY19vs. FYI8

Actuals Annuatized CR Estimate Net Change Net Change %

Positions 205 45 245 - -
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Schedule C - Total - House Leadership Offices

House of Representatives
Detailed Analysis of Change by Organization
Total - House Leadership Offices

FY18 FY19 FY19vs. FY18 FY19vs FYI18
Annualized CR Estimate Net Change Net Change
Dollars ($000) Dollars (5000) Doilars (S000)  Percent %

A. MANDATORY CHANGE 20,830 20840 10 0.05%
Personnel Base 20,830 20,840 10 0.05%
Longevity Increase : : : :
Meritorious Increase - - - -
Accrued Leave - - - -
Personnel Benefits . . - -
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 1,298 1,439 141 10.87%
Office of the Speaker 3258 370 45 15.00%
Office of the Majority Floor Leader 78 93 15 22.06%
400 448 48 12.31%

29 112 13 13.83%

1S 15 - -

206 216 10 4.85%

Democratic Caucus 175 185 19 5.71%
TOTAL 22,128 22279 151 0.68%
POSITIONS 245 245 -
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House of Representatives
Members' Representational Allowances

By Object Class

FY17 FY18 FYI9 FY19vs.FY18 FY!9vs. FYI8

Actuals Annualized CR Estimate Net Change Net Change

Dollars (3000} Dollars ($000) Dollars (3000} Dollars (S000)  Percent %
1100 Personne! Compensation 413,133 425,600 425,600 - -
1200 Personnel Benefits - : - : :
1300 Benefits to Former Personnel : : : - =
2100 Travel 19,802 23,000 23,000 - -
2200 Transportation of Things 6 5 5 - -
2300 Rent, Communications, Utilities 47,349 53,027 55,000 1,973 32%
2400 Printing and Reproduction 7,156 14,179 15,000 821 5.79%
2500 Other Services 18,757 21,000 33.025 12,025 57.26%
2600 Suppfics and Materials 14211 12,000 12,000 - :
3100 Equipment 6,341 10,000 10,000 - -
4200 Insurance Claims/Indemnities - - - - -
TOTAL 526,955 558811 573,630 14819 265%
FY17 FY18 FY19 FYI9vs.FYI8 FYI9vs.FYI8
Actuals  Annualized CR Estimate Net Change Net Change %
Positions 7317 9,702 9,702 - .

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FYI8 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FYI9 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Members' Representational Allowances

House of Representatives
Detailed Analysis of Change by Organization
Members' Representational Allowances

FYI8 FY19 FY19vs. FY18 FYI9vs FYI8

A lized CR Esti Net Change Net Change

Dollars($000)  Dollars ($000)  Dollags (3000} Percent %
A, MANDATORY CHANGE 425,600 425,600 - -
Personnel Base 425,600 414,000 (11,600) 2.13%)
Base Adjustment - 1,855 1,855 -
- 2,195 2,195 .
- 7,550 7,550 -
Longevity Increase = - =
Meritorious Increase - - - -
Accrued Leave - - - -
B. PRICE LEVEL INCREASES - 1,664 1,664 -
C. PROGRAM CHANGES 133211 146,366 13,155 9.87%
Official Expenses 124211 136,366 12,155 9.79%
Official Mail 9,000 10,000 1,000 11.11%
TOTAL 558,811 573,630 14,819 2.65%
POSITIONS 9,702 9,702 - .
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Explanation of Changes Shown on Schedule C

Members' Representational Allowances

For salaries and expenses of the Members' Representational Allowances, $573,630,000. The
fiscal year (FY) 2019 budget request is $14,818,502 or 2.65% above the Division A—Further Additional
Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $425,600,000 for mandatory items, $1,664,000 in price level increases,
$133,211,498 for program current services and a $13,154,502 increase in program changes.

1. Personnel Details; FY19 Request - $425,600,000

A. Base: $414,000,000
i.  The estimated FY18 personnel compensation will be $414,000,000.

B. Budget Calculations:
i.  FY18 Cost of Living Annualized - (0.53%) 2.29%

ii.  FY19 Cost of Living Prorated - (1.81%) 2.60%
ifi.  FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY18 Cost of Living Annualized - $2,194,500

ii.  FY19 Cost of Living Prorated - $7,550,293
iii.  FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions - $0
vi.  FY19 Longevity - $0
vii.  FY19 Meritorious Increase - $0
viii.  FY19 Accrued Leave - $0
ix.  FY19 Personnel Benefits - $0
X.  FY19 Base Adjustment - $1,855,207

1. Price Leve] Details: FY19 Request - $1,664,000
The non-personnel estimated inflation factor is 2.10%.
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III. Program Details: FY'19 Request - $146,366,000

A. Current Services:
i.  Official Expenses - $124,211,498

Official Expenses of the MRA are comprised of non-personnel items such as
equipment, federal and private rent, telecommunications, printing and contract
services.

ii.  Official Mail - $9,000,000
The Official Mail program covers all MRA mailing expenses from both the District
and DC offices of all Members.

B. Proposed Changes
i.  Official Expenses - $12,154,502

The additional funding requested will be used to support increases in MRA
authorizations ($25,000 per Member) for security improvements.

ii.  Official Mail - $1,000,000

This increase restores funds decreased as a result of the FY18 CR but necessary to
sufficiently fund this account at operational levels.
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Schedule A - Standing Committees, Special and Select

House of Representatives
Standing Committees, Special and Select

By Object Class
FY17 FY18 FY19
Actuals Annuatized CR Estimate

Dollars ($000) Doliars ($000)  Dollars ($000)

FYI19vs. FYI8 FYI9vs. FYI8
Net Change Net Change
Dollars ($000)  Percent %

1100 Personnel Compensation 104,555 114,149 115435 1,286 1.13%
1200 P 1 Benefits - - - - -
1300 Benefits to Former Personne! - - - - -
2100 Travet 502 483 552 69 14.40%
2200 Tmnsponation of Thing‘s - i 1 - -
ilith 1,518 1,623 1,614 (9) (0.56%)

87 110 53 (57) (51.82%)

1,380 2,008 1,500 (508) (25.30%)

2600 S_\;gpl{gg  and v Matcmls 3,162 2,010 2,448 438 21.80%
3100 Equipment 2,179 2,679 2,301 (378) (14.10%)
4200 Insurance Claims/ndemnities : : - - :
TOTAL 113,382 123,062 123,903 841 0.68%
FY17 FYI8 FY19 FYI9vs. FY18 FY19vs FYi8

Actuals Annualized CR Estimate Net Change Net Change %

Positions 1,148 1,424 1,424 - .

NOTE: FYI7 actuals reflect data as of September 30, 2017. The period of availability ends on December 31, 2018
and post fiscal year activity, October 1, 2017 to December 31, 2018, is not reflected in these figures. These are
expenditures only and do not reflect open obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FYI9 Estimate column reﬂect the requested positions for the estimate year and the

anticipated assoclated cost is provided within the p ti

ko

portion of the FY19 estimate.
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Schedule C - Standing Committees, Special and Select

House of Representatives
Detailed Analysis of Change by Organization
Standing Committees, Special and Select

FY18
Annualized CR

FY19
Estimate

FY19vs. FYI8 FYI9vs. FYI8

Net Change Net Change

Dollars (5000) Deflars (S000) Dotlars (S000)  Percent%

A, MANDATORY CHANGE 114,149 115435 1,286 L13%
Personnel Base 114,149 112,390 (1,759) (1.54%)
- 641 641 -

- 2,204 2204 -

. 200 200 -

52 52 -

8913 8416 43%) . ___(557%)

8913 8416 (496) (5.57%)

TOTAL 123,062 123,903 841 0.68%
POSITIONS 1424 LA - -
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Explanation of Changes Shown on Schedule C

Standing Committees, Special and Select

For salaries and expenses of the Standing Committees, Special and Select, $123,903,173. The
fiscal year (FY) 2019 budget request is $841,173 or 0.68% above the Division A~Further Additional
Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $115,434,720 for mandatory items, $52,000 in price level increases,
$8,912,827 for program current services and a ($496,374) decrease in program changes.

1. Personnel D‘gﬂw ils: FY19 Request - $115,434,720
A. Base: $112,390,000

i

B. Bud
1.

ii.
iii.

iv.

The estimated FY18 personnel compensation will be $112,390,000.

ns:
FY18 Cost of Living Annualized - (0.57%) 2.29%

FY19 Cost of Living Prorated - (1.95%) 2.60%
FY19 Longevity - 0.00%

FY19 Meritorious Increase - 0.00%

C. Rggues;ed Changes:

i
ii.
i,
iv.
v.
vi.
vii.
viii.
ix.

X.

FY18 Cost of Living Annualized - $640,623
FY19 Cost of Living Prorated - $2,204,097
FY19 Overtime - $200,000

FY19 Reclassifications - $0

FY19 Temporary Positions - $0

FY19 Longevity - $0

FY19 Meritorious Increase - $0

FY19 Accrued Leave - $0

FY19 Personnel Benefits - $0

FY19 Base Adjustment - $0

11. Price Level Details: FY19 Request -~ $52,000
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The non-personnel estimated inflation factor is 2.10%.

Iil. Program Details: FY19 Request - $8,416,453

A. Current Services:
i.  Official Expenses - $8,912,827
Official Expenses of the Standing Committees, Special and Select are composed of
non-personnel items such as equipment, telecommunications, printing, contract
services, supplies and travel.

B. Proposed Changes
i.  Official Expenses - ($496,374)

The decrease in non-personnel funding is requested to offset anticipated increases
in personnel expenses.
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Schedule A - Hearing Room Renovations

House of Representatives
Hearing Room Renovations
By Object Class

FY17 FYI18 FY19 FYI9vs.FY18 FY19vs. FYI8
Actuals Annualized CR Estimate Net Change Net Change
Dollars (3000} Dollars (3000) Dollars (S000) Dollars (000)  Percent %

1100 Personnel Compensation : - :
1200 Personnel Benefits - - - - -
1300 Benefits to Former Personnel - - - . -
2100 Travel - - - - -
2200 Transportation of Things - - - - -
2300 Rent, Commun

24 ing and Reproducti - : - : :
2500 Other Services 433 30 30 - -
2600 Supplics and Materials £ 120 120 : :
3100 Equipment 1,725 2,979 2,850 (129) {4.34%)
4200 Insurance Claims/Indemnitics - - - - -
TOTAL 2,197 3,129 3,000 (129) {4.13%)
FY17 FY18 FY19 FY!9vs. FYI8 FY19vs FYI8

Actals Annualized CR Estimate Net Change Net Change %

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost Is provided within the per { comp ion portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Hearing Room Renovations

A, MANDATORY CHANGE,

House of Representatives
Detailed Analysis of Change by Organization
Hearing Room Renovations

FY18
Annualized CR

FY19
Estimate

FY19vs. FYI8 FYI9vs. FY18
Net Change Net Change

Doliars ($000)  Detlars (S000) Dollars ($000)  Percent %

Personnel Base

Cost of Living Adj Annualized

Cost of Living Adj
Qvertime Pay

Longevity Increase

Meritarious Increase

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

3,129

3,000

(129) {4.13%)

Hearing Room Renovations

3,129

3,000

{129) {4.13%)

TOTAL

3,129

3,000

(129) (4.13%)

POSITIONS
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Explanation of Changes Shown on Schedule C

Standing Committees, Special and Select
Hearing Room Renovations

For salaries and expenses of the Hearing Room Renovations, $3,000,000. The fiscal year (FY)
2019 budget request is ($129,200) or (4.13%) below the Division A~—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $0 for mandatory items, no price level increases, $3,129,200 for program
current services and a ($129,200) decrease in program changes.

1. Personnel Details: FY19 Request - $0

A. Base: $0
i.  The estimated FY18 personnel compensation will be $0.

B. Budget Calculations:
i.  FY18 Cost of Living Annualized - (0.57%) 2.29%

il. FY19 Cost of Living Prorated - (1.95%) 2.60%
iii. FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY18 Cost of Living Annualized - $0

ii.  FY19 Cost of Living Prorated - $0
ili. FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions - $0
vi. FY19 Longevity - $0
vil.  FY19 Meritorious Increase - $0
vili. FY19 Accrued Leave - $0
ix.  FY19 Personnel Benefits - $0

x. FY19 Base Adjustment - 30
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1. Price Level Details: FY19 Request - $0
The non-personnel estimated inflation factor is 2.10%.

III. Program Details: FY'19 Request - $3,000,000

A. Current Services:
i.  Hearing Room Renovations - $3,129,200

Hearing Room Renovations is an ongoing program authorized by CHA in
accordance with House Resolution 84 in 2002. Hearing Room Renovations utilizes
no year funding and began receiving a separate appropriation in FY09. In 2013, the
program was placed on hold. In 2014, renovations began to occur again.
This program provides the CAO portion of renovations, lifecycle,
emergency replacement and repair, and auxiliary systems and components that
support House Committee hearing rooms.

In early 2016, the renovation of the Committee on Education and Workforce's
main hearing room (2175 RHOB) was completed and the audio system for the
Natural Resources Committee room (1324 LHOB) was replaced. The Committee
on House Administration (CHA) also scheduled two major Committee hearing
rooms to undergo full renovation. These hearing rooms, Judiciary (2141 RHOB)
and Energy and Commerce (2123 RHOB), were completed in early 2017 and are
back in use. A few items are still being finalized in each room.

During Phase 1 of the Cannon Renewal project, two major hearing rooms will be
renovated for completion in 2018: Homeland Security (311 CHOB) and the
Budget Committee (210 CHOB). The Cannon Renewal Project does not fund the
Audio Visual (AV) design, equipment purchase, installation and commissioning,
therefore, additional appropriated funds will be required. As a result, in FY17, it is
anticipated that four main hearing rooms will need funding for renovations. CHA
has scheduled Ways and Means Sub-Committee (room 2020) to start later in 2017
but has not yet confirmed the additional Hearing rooms for 2017/2018.

In FY18, the Cannon Renewal Project will require appropriated funds for the AV
design and build out for the Committee on Veterans Affairs to stay on track for the
Cannon Renewal Phase 2 timeline. Funding for two additional Committee Hearing
room renovations, to be determined later by CHA, is also included in the FY18
Budget Request.

B. Propgsed Changes:
i.  Hearing Room Renovations - ($129,200)
This request is a decrease from the FY18 request, supporting the renovation of the
Veterans Hearing Room and two other major hearing rooms as part of the Cannon
Renewal. This request also includes equipment, repair and maintenance support.
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Schedule A - Total - Standing Committees, Special and Select

House of Representatives
Total - Standing Committees, Special and Select

By Object Class

FY1?7 FY18 FY19 FY19vs. FYI8 FY19vs. FY18

Actuals Annualized CR Estimate Net Change Net Change

Dollars ($000) Dollars (8000} Dollars ($000) Dollars (§000)  Percent %
1100 Personnel Compensation 104,555 114,149 115,435 1,286 1.13%
1200 Personnel Bencfits - - - - -
1300 Benefits to Former Personnel : - - " :
2100 Travel 502 483 352 69 14.40%
2200 Transportation of Things - t 1 - -
1,518 1,623 1.614 (9) (0.56%)
87 110 53 (57) (51.82%)
1,813 2,038 1.530, (508) (24.93%)
3,201 2,130 2,568 438 20.57%
3100 Equipment 3,905 5,658 5.151 {507) (8.96%)
4200 Insurance Claims/Indemnities - - - - -
TOTAL 115,579 126,191 126,903 712 0.56%
FYi7 FY18 FYI9 FY19vs.FY18 FY19vs FYI8
Actuals Annualized CR Estimate Net Change  Net Change %
Positions L8 1,424 1424 : :
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Schedule C - Total - Standing Committees, Special and Select

House of Representatives
Detailed Analysis of Change by Organization
Total - Standing Committees, Special and Select

FYi8 FY1% FY19vs. FY18 FY19vs FYI8
Annualized CR Estimate Net Change
Dollars (5000} Dollars (8000) Dollars ($000)  Percent %

Net Change

A. MANDATORY CHANGE 114,149 115435 1,286 1.13%
114,149 112,390 (1,759) (1.54%)

- 641 641 -

- 2,204 2,204 -

- 200 200 -

Temporary Positions - - - -
Longevity increase : : : :
- 52 52 043%

12,042 18416 (626) (5.19%)

8913 8416 (496) (5.57%)

Hearing Room Renoyations 3,029 3,000 {129) (4.13%)
TOTAL 126,191 126,903 72 0.56%
POSITIONS 1,424 1424 - R

Page 59 of 164



73

Schedule A - Committee on Appropriations

House of Representatives

Committee on Appropriations

By Object Class
FY17 FY18
Actuals Annualized CR

FYI9
Estimate

FY19vs. FY18 FY19vs. FY18

Net Change

Net Change

Dollars (§000) Dollars (3000) Dollacs (S000) Dollars ($000)  Peresnt %

l_‘l_O_Q”l:"e_g‘o_t_m_‘e_!_ go_lgmﬂjgp 18309 21,327 21,862 535 2.51%
1200 Personnel Benefils : o : - :
1300 Benefits to Former Personnel : : - - :
2100 Travel 28 150 150 - -
2200 Transportation of Things - - - :
2300 Reny, Communications, Utilites 286 350 350 : :
2400 Printing and Reprod 6 10 10 : :
2500 Other Services 375 826 328 (498) {60.27%)
2600 Supplies and Materials 104 150 85 (65) (43.33%)
3100 Equipment 99 300 328 28 9.33%
4200 Insurance Claims/Indemnitics : : : - :
TOTAL 19,707 23,113 23,113 - ~
FY17 FY18 FY19 FYI19vs. FYI8 FYI19vs FYI8
Actuals Annualized CR Estimate Net Change Net Change %

Positions a7 220 220 -

NOTE: FYI7 actuals reflect data as of September 30, 2017. The period of availability ends on December 31, 2018
and post fiscal year activity, October 1, 2017 to December 31, 2018, is not reflected in these figures. These are

expenditures only and do not reflect open obligations or post FY spending.

The Position totals in the FYI18 Annualized CR column reflect the funded position level for this office and the
assoclated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Committee on Appropriations

Detailed Analysis of Change by Organization

House of Representatives

Committee on Appropriations

FYi8 FY19
Annualized CR Estimate
Dollars ($000) Dollars (S000) Dollars (S000)  Percent %

FY19vs. FY1R FYI9vs. FYI8

Net Change Net Change

A. MANDATORY CHANGE 21,327 21,862 535 251%
21,327 21,127 (200) 0.94%)

. 120 120 -

Cost of Living Adjustment : A4 414 :
Quertime Pay z 200 200 z
Temporary Positions - : : :
Longevity Increase = - = -
Meritorious Inorease : : - -
Accrued Leave - - - .
Personnel Benefits : - : :
B. PRICE LEVEL INCREASES : ] s .
C.PROGRAM CHANGES 1,786 1,245 (s41) (30.28%)
Administration 1,786 1,245 541} (30.28%)
TOTAL 23,113 23,113 [ -
POSITIONS 220 220 -
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Explanation of Changes Shown on Schedule C

Committee on Appropriations

For salaries and expenses of the Committee on Appropriations, $23,112,971. The fiscal year (FY)
2019 budget request is flat with the Division A—Further Additional Continuing Appropriations Act,
2018 (Annualized) per P.L. 115-96.

This amount includes $21,861,749 for mandatory items, $6,000 in price level increases,
$1,786,089 for program current services and a ($540,867) decrease in program changes.

1. Personnel Details: FY19 Request - $21,861,749

A. Bage: $21,127,000

i

ii.

The estimated FY'18 personnel compensation will be $21,127,000.

The estimated FY18 overtime will be $0.

B. Budget Calculations:

i
it
iii.

iv.

FY18 Cost of Living Annualized - (0.57%) 2.29%
FY19 Cost of Living Prorated - (1.95%) 2.60%
FY19 Longevity - 0.00%

FY19 Meritorious Increase - 0.00%

C. Requested Changes:

i
ii.
iii.
v,
v.
vi.
vili.
ix.

X.

FY18 Cost of Living Annualized - $120,424
FY19 Cost of Living Prorated - $414,325
FY19 Overtime - $200,000

FY19 Reclassifications - $0

FY19 Temporary Positions - $0

FY19 Longevity - $0

FY19 Meritorious Increase - $0

FY19 Accrued Leave - $0

FY19 Personnel Benefits - $0

FY19 Base Adjustment - $0

1. Price Level Details: FY19 Request - $6,000
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The non-personnel inflation factor is 2.10%.

1. Program Details: FY19 Request - $1,245,222

A. Current Services:
i.  Administration - $1,786,089
The Administration program of the Committee on Appropriations is composed of
non-personnel items such as equipment, travel, telecommunications, printing and
contract services.

B. _mmsd_h_&ugﬁ_
Administration - (8540,867)
This decrease in non-personnel spending offsets an anticipated increase in
personnel expenses due to cost of living adjustments. In addition, the Committee
did not request additional funding for anticipated increases to mon personnel
expenses due to inflation. The Comumittee plans to absorb this future cost.
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Schedule A - Office of the Clerk

House of Representatives

Office of the Clerk
By Object Class
FY17 FY18 FY19 FY19vs. FYI8 FYI9vs. FYI8
Actuals Annualized CR Estimate Net Change Net Change

Dollars ($000) Doflars ($000)  Dollars (5000) Dollars (3000)  Eercent %

19,629 21,114 22,491 1377 6.52%

38 66 103 37 55.59%

17 i4 1 (13) (92.86%)

164 206 272 66 32.26%

2400 nd Reproduction 23 43 35 (8) (18.60%)
2500 Other Services 1.641 2,300 2957 657 28.58%
2600 Supplies and Materials 477 672 659 {13) (1.96%)
3100 Equi 884 1,676 1,787 111 6.65%
4200 [nsurance Claims/Indemnities - - - - -
TOTAL 223873 26,090 28,305 2215 8.49%
FY17 FYi8 FY19 FY19vs FYI8 FYI19vs. FYI3

Actusls Annualized CR Estimate Net Change  Net Change %

Positions 191 212 212 . -

FYI7 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost Is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of the Clerk

House of Representatives
Detailed Analysis of Change by Organization

Office of the Clerk
FYI8 FY19 FY19vs. FYI8 FYI9vs. FYI8
Annualized CR Estimate Net Change Net Change
Dollars (50000 Dollars (8000} Dollars (§000)  Percent %

A, MANDATORY CHANGE 21,114 22,011 897 4.25%
Personne] Base 21.114 20.668 (446) (2.11%)
Base Adj - 614 6l4 -
Cost of Living Adjustment Annualized - 109 109 -
Cost of Living Adj - 380 380 -
Overtime Pay - 100 100 -
Reclassifications - - - -
Temporary Positions - - - -
Longevity Increase - 140 140 -
Meritorious Increase - - - -
Accrued Leave - - - -
Personnel Benefits s e - z
B. PRICE LEVEL INCREASES - 19 19 -
C. PROGRAM CHANGES 4,976 6,275 1,299 26.10%
Capitol Service Groups 29 25 (4) (13.19%)
Clerk of the 23 23 - -
Closed Captioning 493 474 (19 (3.78%)
378 382 4 1.04%

1 ive Computer Systems 1,551 2,219 668 43.08%
Legislative Resource Center, 502 392 {110} (21.98%)
Newspaper Subscriptions 129 180 ! 0.36%
Office of Art & Archives 303 . 250 (53) (17.52%)
Office of Chaplain 2 2 - -
Office of C 56 48 (8) (13.75%)
Office of House Employment 218 310 92 42.17%
Office of Legislative Operations 35 205 150 272.73%
Qffice of the Historian 2 10 8 400.00%
Office of the Historian's Staff 234 202 (32) (13.68%)
Official Reporters 213 323 110 5181%
Stenographic Reporting 739 750 1 149%
Staff Level Increase - 480 480 -
TOTAL 26,090 28,308 2,215 8.49%
POSITIONS 212 212 - -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Clerk

For salaries and expenses of the Office of the Clerk, $28,305,000. The fiscal year (FY) 2019
budget request is $2,215,000 or 8.49% above the Division A——Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $22,011,000 for mandatory items, $19,000 in price level increases,
$4,976,344 for program current services and a $1,298,656 increase in program changes.

1. Personnel Mw ils: FY19 Request - $22,011,000

A. Base: $20,668,000
i. The estimated FY18 personnel compensation will be $20,668,000.

B. Budget Calculations:
i. FY18 Cost of Living Annualized - (0.51%) 2.29%

it. FY19 Cost of Living Prorated - (1.78%) 2.60%
iti. FY19 Longevity - 0.64%
iv.  FY19 Meritorious Increase - 0.00%

C. Regquested Changes:
i.  FY18 Cost of Living Annualized - $109,000

ii. FY19 Cost of Living Prorated - $380,000
iii. FY19 Overtime - $100,000
iv.  FY19 Reclassifications - $0
v. FY19 Temporary Positions - $0
vi. FY19 Longevity - $140,000
vii. FY19 Meritorious Increase - $0
viii. FY19 Accrued Leave - $0
ix. FY19 Personnel Benefits - $0
x.  FY19 Base Adjustment - $614,000

Additional authority for the FY18 COLA, longevity increases, filled open
positions, and SPO change in FY17.
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II. Price Level Details; FY19 Request - $19,000

The non-personnel estimated inflation factor is 2.10%.

1I1. Program Detaijls: FY19 Request - $6,275,000

A. Current Services:

i

it

iii.

iv.

vi.

Capitol Service Groups - $28,800
The Capitol Service Groups maintain the Lindy Claiborne Boggs Congressional

Women's Reading Room, the Members and Family Committee Room, and the
Congressional Prayer Room, which are near the House Chamber and provide
Members and their families with spaces for rest and reflection. The Capitol
Services Groups also includes the Floor clerks.

Clerk of the House - $23,000

The Office of the Clerk supports the Members' and Family Room for the
convenience of Members and their family members; and sponsors authorized events
and/or receptions.

Closed Captioning - $492,600

The Closed Captioning (CC) contract provides closed captioning services for the
House Floor proceedings.

Immediate Office of the Clerk - $378,085

The Immediate Office of the Clerk (10) supports all other Clerk organizations with
respect to Human Resources, Budget and Contract Administration, and interaction
with other House entities such as Financial Counseling and Payroll. The 10 also
supervises vacant Member offices, receives messages for the House from the
President and the U.S. Senate, and prepares and delivers enrolled bills to the White
House; manages the official vehicle leases; processes certificates of election; and
provides Member voting cards.

Legislative Computer Systems - $1,550,854

Legislative Computer Systems (LCS) develops and maintains mission-critical
systems that support the legislative process and public disclosure filings. LCS
maintains the Office of the Clerk's website, develops applications for Clerk and
House-wide initiatives, and provides technical support to House Committees and
the legislative branch in the coordination of legislative data exchange. LCS also
supports the Senate with the Bioguide and lobby disclosure filings and the website
docs.house.gov.

Legislative Resource Center - $502,437

The Legislative Resource Center (LRC) responds to congressional and public
inquiries regarding the legislative activities of the current Congress. LRC serves as
the repository and disseminator of official House legislative documents and
supplies House Members with copies of bills to be considered on the Floor. LRC
also manages the filings and retention of public disclosure documents; maintains the
official rolls and lists of the House, including nomince and election statistics; and
operates the House Library space in the Cannon House Office Building. LRC
produces several informational publications and serves as the House liaison to the
Government Publishing Office.
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Newspaper Subscriptions - $179,000

Newspaper Subscriptions program provides subscriptions of periodicals for House
Leadership Offices.

Office of Art & Archives - $303,100
The Office of Art and Archives (OAA) curates the House Collection of fine art and

artifacts, processes House records and oversees their eventual safe transfer to the
National Archives and Records Administration, aids House Committees and
Officers in identifying records to retain permanently, and provides management
advice to Member offices on their congressional papers. OAA also offers
informational and other services concerning House records and the House
Collection.

Office of Chaplain - $2,000
The Office of the Chaplain opens House proceedings with prayer, provides pastoral

counseling to the House community, coordinates the scheduling of guest chaplains,
and arranges memorial services for the House and its staff,

Office of Communications - $55,650
The Office of Communications provides integrated strategic communications
support to all divisions of the Office of the Clerk. Services include message
positioning and branding, web and print content development, graphic design and
document production, event support, user interface design, and development of
video and multimedia presentations.

Office of House Employment Counsel - $218,050
The Office of House Employment Counsel provides House employing offices with

legal advice, training, and representation in matters arising under the Congressional
Accountability Act.

Office of Legislative Operations - $55,000

The Office of Legislative Operations supports legislative activities on the Floor,
such as overseeing the recording of votes and operating the Electronic Voting
System; preparing messages that inform the Senate of House-passed legislation; and
reading and processing bills, resolutions, motions, and presidential messages that
come before the House. Legislative Operations also compiles and publishes the
minutes of daily House proceedings and prepares summaries of Floor and House
Committee activities, which are published in the Daily Digest of the Congressional
Record.

Office of the Historian - $2,000
The Office of the Historian studies and documents the rich history of the United

States House of Representatives as a resource for Members, staff, scholars, the
media, and the public. It serves as both the House's institutional memory and strives
to inspire greater understanding about that body's central role in U.S. history.

Office of the Historian's Staff - $234,000

Rule II, Clause 7, of the Rules of the House of Representatives, provides for the
Office of the Historian. The mission of the Historian's Office is to research,
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interpret, and promote the institution's distinctive history and heritage. Historian
programs include providing historical reference services to Members, staff,
committees and the general public; researching, writing and updating the House's
ongoing print and web historical publications; conducting oral histories; and
engaging in educational outreach.

Official Reporters - $212,768
The Office of Official Reporters is responsible for reporting and transcribing House

Floor proceedings for publication in the Congressional Record, as well as transcript
production for all Committee hearings and markups.

Stenographic Reporting - $739,000
Stenographic Reporting provides funding for any supplemental costs associated

with stenographic reporting for House committees.

B. Proposed Changes:

1.

ii.

iii.

vi.

vii.

viii.

Capitol Service Groups - ($3,800)
This decrease reflects a reduction in communication costs.

Clerk of the House - $0
Closed Captioning - ($18,600)

This decrease reflects the new contract for CC services.

Immediate Office of the Clerk - $3,915
This increase is in advertising for open positions throughout the organization, which
will now be centrally managed by the Immediate Office.

Legislative Computer Systems - $668,146 ,
This increase is for the next Phase of the Comparative Print Project as required by

House Rules.

Legislative Resource Center - ($110,437)
This decrease reflects a reduction in equipment purchases that were non-recurring
items.

Newspaper Subscriptions - $1,000

This increase restores full funding.

Office of Art & Archives - ($53,100)
This reflects a decrease in transportation of art, etc. and cost sharing of
subscriptions and reference material with the Office of Historian's Staff,

Office of Chaplain - $0

Office of Communications - ($7,650)
This reflects a decrease in anticipated technology purchases, software, etc.
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Office of House Employment Counsel - $91,950
This increase reflects an anticipated increase in investigative case loads.

Office of Legislative Operations - $150,000
This reflects an increase due to the replacement of the modular furniture in Leg Ops
office.

Office of the Historian - $8,000
This increase restores full funding for Non-Personnel items that were reduced in FY
2017 to allow for an increase of $8,000 in Historian's salary.

Office of the Historian's Staff - ($32,000)

This decrease reflects an anticipated reduction in Bioguide spending level.

Official Reporters - $110,232
This increase is due to the proposed replacement of the modular furniture in the
Reporters office.

Stenographic Reporting - $11,000
This increase restores full funding.

Staff Level Increase - $480,000

This increase provides for 4 new positions in the office of Legislative Computer
Systems to respond to the increased project load.
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Schedule A - Office of the Sergeant at Arms

House of Representatives
Office of the Sergeant at Arms
By Object Class

FY17 FY18
Actusls Annualized CR
Doliars (S000) Dollars ($000) Dollars (8000) Dollars (000)  Percent %

FY19
Estimate Net Change

FY19vs. FYI8 FY19vs FY18

Net Change

1100 Personnel Compensation 9,531 11,077 13,246 2,169 19.58%
1200 Personnel Benefits - - - - -
1300 Benefits to F - - - - -
2100 Travel 186 283 422 139 49.12%
2200 Transportation of Things - - - - -
2300 Rent, Communications, Utilites % 157 2 b5 41.40%
2400 Printing and Reprod 2 9 16 7 71.78%
2500 Other Services 1,029 2,216 3.520 1,304 58.84%
2600 Supplics and Materials 131 220 198 (22) (10.00%)
3100 Equipment 164 1,439 1,149 (290) (20.15%)
nsurance Claims/lnden : - - - M
TOTAL 11,138 15,401 18,773 33712 21.89%
FYI17 FY18 FY19 FY19vs.FY18 FYI9vs. FYI8

Actuals Annuatized CR Estimate Net Change  Net Change %

Positions 126 139 155 16 11.51%

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of the Sergeant at Arms

House of Representatives
Detailed Analysis of Change by Organization
Office of the Sergeant at Arms

FY18 Fy19 FY19vs. FY18 FYI9vs. FYI8
Annualized CR Estimate Net Change Net Change
Dollars ($000) Dollars (5000} Dollars (8000)  Percent %

A. MANDATORY CHANGE 11,077 12,185 1,108 10.00%
P 1 Base 11,077 11,699 622 5.62%
djustment 133 135 -

: 34 34 -

- 189 189 -

- 10 10 -

- 8 78 -

Personnel Benefits : : - - :
B.PRICE LEVEL INCREASES - 32 32 -
ANGES 4,324 6,556 2232 51.62%

Ho es/Parking Security 55 2 (33) (60.00%)
Immediate Office 414 394 (20) £4.83%)
Information Services 437 594 107 21.97%
Qffice of Emergency Management 2,462 1919 (543) (22.06%)
Police Services 854 2428 1,574 184.31%
Protocol and Chamber Operations 52 138 36 165.38%
Staff Level Increase : 1,061 1,061 -
TOTAL 15,401 18773 3372 21.89%
POSITIONS 139 1S5S 16 11.51%
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Sergeant at Arms

For salaries and expenses of the Office of the Sergeant at Arms, $18,773,000. The fiscal year
(FY) 2019 budget request is $3,372,000 or 21.89% above the Division A—Further Additional
Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $12,185,000 for mandatory items, $32,000 in price level increases,
$4,324,000 for program current services and a $2,232,000 increase in program changes.

1. Personnel Details: FY19 Request - $12,185,000

A. Base: $11,699,000
i. The estimated FY18 personnel compensation will be $11,699,000.

B. Budget Calculations:
i.  FY18 Cost of Living Annualized - (0.51%) 2.29%

il. FY19 Cost of Living Prorated - (1.77%) 2.60%
iii. FY19 Longevity - 0.64%
iv.  FY19 Meritorious Increase - 0.00%

C. Regg§§ ed Changes:
FY18 Cost of Living Annualized - $54,000

ii. FY19 Cost of Living Prorated - $189,000
ii. FY19 Overtime - $10,000
iv.  FY19 Reclassifications - $0
v. -FY19 Temporary Positions - $0
vi. FY19 Longevity - $78,000
vii.  FY19 Meritorious Increase - $0
viii. FY19 Accrued Leave - $0
ix. FY19 Personnel Benefits - $0
X. FY19 Base Adjustment - $155,000

II. Price Level Details: FY19 Request - $32,000
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The non-personnel estimated inflation factor is 2.10%.

III. Program Details: FY19 Request - $6,556,000
A. Current Services:

i.

ii.

iii.

iv.

vi.

vii. -

House Garages/Parking Security - $55,000
The division of House Garages and Parking Security is responsible for the safety

and security of all vehicles and pedestrians in the House garages and parking areas.
The division enforces the parking policies and allocations set forth by the
Committee on House Administration.

House Security Office - $0

The division of House Security serves as a central location to oversee the issuance,
administration, and verification of all House of Representatives security clearances.
House Security serves as the central repository for classified materials and is
responsible for the receiving, controlling, transmitting, storing, and destroying of
classified information and provides training for Members of Congress and House
staff on the protocols and responsibilities in handling and storage of classified
materials, foreign travel, counterintelligence, and operations security.

Immediate Office - $414,000

The Sergeant at Arms Immediate Office oversees and administers all divisions
within the organization and provides support in the areas of Member Services,
personnel, budgeting and finance.

Information Services - $487,000

The division of Information Services is comprised of the following two sections:
Information Technology and Identification Services. The Information Technology
section provides technical support for the entire Office of the Sergeant at Arms
relating to information technology infrastructure, telecommunications, and end user
support. The Identification Services section assists with the security of the Capitol
complex by issuing ID badges to all authorized personnel within the House and the
Architect of the Capitol.

ce of Emergency Management - $2,462,000
The division of Emergency Management serves as the focal point for the House of
Representatives emergency planning and continuity programs. The division
manages life safety support programs, specialized emergency Member support
programs, the House Operations Center, and internal continuity activities for the
Office of the Sergeant at Arms,

Police Services - $854,000 ,

The division of Police Services/Law Enforcement provides logistical and security
support at on and off campus events involving Members of Congress and
administers several programs to enhance the safety and security of all Members,
staff, and visitors.

Protocol and Chamber Operations - $52,000
The division of Protocol and Chamber Operations is comprised of Chamber

Security, Chamber Support Services, and the House Appointments Desks. Staff in
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this division facilitates and controls access to the House Chamber when the House
is in or out of session, maintains decorum in the House Chamber, and assists
visitors on official business with access to the Capitol Building.

B. Proposed Changes:

i

il

iii.

Vi.

Vii.

viii.

House Garages/Parking Security - ($33,000)
The decrease is due to non-recurring costs associated with supplies and materials
needed for the 116th Congress that were purchased in FY18.

House Security Office - $0
Immediate Office - ($20,000)

The decrease is due to non-recurring costs associated with supplies and materials
needed for the 116th Congress that were purchased in FY18. This decrease is off-
set by an increase in requested funding for the training of staff in all Sergeant at
Arms divisions.

Information Services - $107,000
The increase is due to non-recurring costs associated with equipment purchases and
the lifecycle replacement of desktop telephones.

Office of Emergency Management - ($543,000)
The decrease is due to non-recurring costs associated with the lifecycle replacement
of equipment (annunciators).

Police Services - $1,574,000

The increase is due costs associated with USCP travel to provide security overseas
for House Leadership, in addition to costs for the purchase, installation, and
monitoring of District Office security systems.

Protocol and Chamber Operations - $86,000

The increase is due to temporary staff support services needed to assist with
identifying and verifying official business visitors to the Capitol, in addition to the
purchase of supplies needed for security enhancements to the official business
visitor badges.

Staff Level Increase - $1,061,000

Due to the CR, we are resubmitting our request from FY18 for 2 new FTE in the
division of House Garages and Parking Security. These new FTE will provide a
consistent presence on all lots and garages and will provide House staff with
parking availability during the renovation of the Rayburn garage. Due to the CR,
we are resubmitting our request from FY18 for 1 new FTE in the division of
House Security. This new FTE will staff the SCIF located in the Rayburn building
and will control access to the SCIF, perform administrative tasks necessary to
ensure the integrity of the SCIF, monitor the classified briefings and serve as the
recipient of classified information from various intelligence agencies. Due to the
CR, we are resubmitting our request from FY18 for 1 new FTE in the Immediate
Office. In addition, we are requesting 1 additional FTE of which both new FTE
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will provide administrative support and assistance to the Immediate Office and all
divisions within the organization. Due to the CR, we are resubmitting our request from
FY18 for 1 new FTE in the division of Information Services. This new FTE will provide
database expertise and will ensure the various systems that the Sergeant at Arms uses
that rely on Microsoft Server SQL remain operational and efficient. In addition this
FTE will provide desktop and technical support to all Sergeant at Arms staff. 2
new FTE in the division of Emergency Management will provide support to the
emergency preparedness, operations, and planning efforts of the office and will focus on
emergency preparedness training for Member and Committee offices. Due to the
expansion of duties within the division of Police Services/L.aw Enforcement, we are
requesting 5 new FTE. 1 new FTE will assist with law enforcement, dignitary
protection, intelligence/counterintelligence and physical security. 4 new FTE will staff
the recently established administrative section of the division which is primarily
responsible for managing security programs such as the District Office Security
Program. Due to the expansion of duties within the division of Protocol and Chamber
Operations, 3 new FTE will provide assistance by cross-training and staffing all
sections (Chamber Security, Chamber Support, Appointments Desks) as needed.
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Schedule A - Office of the Chief Administrative Officer

House of Representatives

Office of the Chief Administrative Officer

By Object Class
FY17 FYi8
Actuals Annualized CR

FY19

FY19vs FY18 FY19vs FYI8
Estimate Net Change

Net Change

Dollars (S000) Dollars ($000) Dollars (8000) Dollars (8000)  Percent %

62,495 69,589 74,849 3,260 1.56%

2100 Travel 268 366 528 162 44.26%
ransportation of Things 8 13 18 - -

ns, Utilities 3,829 5,064 5,130 66 1.30%

44 46, 64 18 35.13%

14,579 15,945 40414 24,469 153.46%

2,552 3,144 3342 198 6.30%

3100 Equipment 13,357 2,197 28213 6,016 27.10%
4200 Insurance Claims/Indempities - - - - :
TOTAL 97,132 116,369 152,558 36,189 3L.10%
FY17 FY18 FYI9 FYI9vs.FYI8 FY19vs.FY18

Actuals Annualized CR Estimate Net Change  Net Change %

Paositi 618 680 691 11 1.62%

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FYI8 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost Is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of the Chief Administrative Officer

House of Representatives
Detailed Analysis of Change by Organization
Office of the Chief Administrative Officer

FY18 FY19 FY19vs. FY18 FYI9vys. FYI8
Annualized CR  Estimate NetChange  Net Change
Doilars ($000) Doliars (§000) Dollars ($000)  Percent%

A. MANDATORY CHANGE 69,589 74,849 5,260 1.56%
Personnel Base 69,589 69,893 306 0.44%
- 1.649 1,649 -
Annuatized - 408 408 -
- 1,402 1,402 -
- 816 816 -
- 679 679 -
Meritorious Increase - - - -
Accrued Leave - - - -
Personnel Benefits - : - -
B. PRICE LEVEL INCREASES - - -
C. PROGRAM CHANGES 46,780 77,709 30,929 66.12%
Acquisitions 3,801 8,561 4,760 125.23%
CAQ Immediate Office & Galleries 1,967 2227 260 13.22%
Customer Experience Center. 1,821 3,882 2,061 113.18%
Finance 885 1,092 207 23.39%
House Infon_[:gﬂgg__l}gources 29.605 52319 22,714 76.72%
House Recording Studio 1,224 1,594 370 30.23%
Human Resources 605 L112 507 83.80%
Logistics & Support 4.752 5,852 1,100 23.15%
Strategic Initiatives/CAQ-Wide 2,120 1,070 (1.0503 {49.53%)
TOTAL 116,369 152,558 36,189 31.10%
POSITIONS 680 691 11 1.62%
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Chief Administrative Officer

For salaries and expenses of the Office of the Chief Administrative Officer, $152,558,000. The
fiscal year (FY) 2019 budget request is $36,189,000 or 31.10% above the Division A—Further
Additional Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $74,849,000 for mandatory items, no price level increases, $46,780,000 for
program current services and a $30,929,000 increase in program changes.

1. Personnel Details: FY19 Request - $74,849,000

A. Base: $69,895,000

i

The estimated FY18 personnel compensation will be $69,895,000.

B. Budget Calculations:

i.
il
ii.

iv.

C.

ii.

iii.

vi.
vii.
viii.
ix.

X.

FY18 Cost of Living Annualized - (0.57%) 2.29%
FY19 Cost of Living Prorated - (1.95%) 2.60%
FY19 Longevity - 0.93%

FY19 Meritorious Increase - 0.00%

Requested Changes:
i

FY18 Cost of Living Annualized - $408,000
FY19 Cost of Living Prorated - $1,402,000
FY19 Overtime - $816,000

FY19 Reclassifications - $0

FY19 Temporary Positions - $0

FY19 Longevity - $679,000

FY 19 Meritorious Increase - $0

FY19 Accrued Leave - $0

FY19 Personnel Benefits - $0

FY19 Base Adjustment - $1,649,000

The CAO is requesting funding for additional staff to support the Customer

Experience Center (CEC) and House Information Resources (HIR). The additional
CEC staff include 15 Customer Advocates, 1 Production Assistant and 1
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Communications Specialist. The additional HIR staff include 1 SharePoint
Developer and 1 Identity Governance & Administration Program Analyst.

. Price Level Details: FY19 Request - $0

The non-personnel estimated inflation factor is 2.10%.

1I. Program Details: FY19 Request - $77,709,000

A. Current Services;

L

iv.

Acquisitions - $3,801,000

The Office of Acquisitions Management is responsible for House-wide purchasing,
contract planning and the execution of contracts, and the contract administration for
mail operations, food services, fitness centers, barber shop, shoe shine, and dry
cleaners. Acquisitions also oversees the Office Supply & Gift Shop.

CAQ Immediate Office & Galleries - $1,967,000

The CAO Immediate Office (I0) provides legal counsel, communications,
administrative support, and manages the Internal Controls program for the CAO. It
also oversees the Child Care Center. This division includes the three House

Galleries — Radio TV Gallery, Periodical Press Gallery, and House Press Gallery

Customer Experience Center - $1,821,000
The Customer Experience Center (CEC) launched on October 1, 2017 with the

mission to ensure exceptional customer experiences for all CAO services delivered
to the House community. The CEC supports the CAO Strategic Plan's Customer
Goal and serves an important role in connecting CAQ technical, administrative and
operational experts with their customers. In addition, it directly provides services
through its five component departments: Communications & Marketing, the
Customer Advocates, First Call, Digital Media Services, and the Congressional
Staff Academy.

Finance - $885,000

The Office of Finance provides financial management services to Leadership,
Members, Committees, Officers and Offices of the U.S. House of Representatives.
This office includes six divisions: Accounting; Budget, Policy & Planning;
Financial Counseling; Members' Services; Payroll & Benefits (P&B); and an
Immediate Office which supports its administrative and financial operations.

House Information Resources - $29,605,000
House Information Resources (HIR) provides Information Technology (IT)

services for the legislative, oversight and communication needs of the House. This
includes building and maintaining enterprise financial and communication systems
for Members, Committees and Leadership.

HIR has five main service areas: Customer Support (TSRs and Telecom
Administrators); Enterprise Systems and Web Applications (core financial and
payroll systems, websites, HouseNet); Infrastructure and Operations (servers, file
storage, Internet access, networking, mobility/Wi-Fi, voice and data connectivity);
Cybersecurity/Data Integrity; and IT to Business Management Services.
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House Recording Studio - $1,224,000

The House Recording Studio (HRS) provides audio and video services to Members,
Comumittees, Leadership and House Officers which allows information to be
disseminated to constituents and other entities. This includes the official audio and
video record of floor proceedings (copies of which go to the National Archives and
Library of Congress) as well as handling audio visual room setups in the CVC and
most special event rooms. HRS also is tasked with operating and maintaining
equipment in House Committee Hearing Rooms and provides broadcasting,
webcasting and archiving of hearings as requested by Committees.

Human Resources - $605,000

The Office of Human Resources (HR) is comprised of both internal and external
HR services. The HR Immediate Office (which encompasses CAO Human
Resources, Diversity and Organizational Change Management, Privacy Assurance,
and Personnel Security and Safety) provides the internal full lifecycle HR services
to the CAO organization. The Office of Employee Assistance, and House Wounded
Warrior Program, within HR, provides external House-wide HR services.

Logistics & Support - $4,752,000

Logistics & Support (L&S) provides furiture delivery, removal and set up
services, furniture and furnishings services that include carpeting, drapery,
engraving, furniture procurement, finishing, locksmith, upholstery and picture
framing services. Furniture is manufactured by the House, provided from House
inventory, or obtained through third party vendors. This includes traditional
furniture and furnishings, modular furniture, refurbishment and warehousing.
Additionally, L&S administers Asset Management for the House by maintaining an
accurate accounting for thousands of office equipment items.

Strategic Initiatives/CAO-Wide - $2,120,000

Strategic Initiatives/fCAQO-Wide provides funding for key initiatives in support of
the CAO's Mission to serve the House community by providing administrative,
technical, and operational solutions so Members can perform their Constitutional
duties. These funds are used to support cybersecurity efforts; technologies that
facilitate governance, user identity, provisioning and access; automation of routine
business services which strengthens security, improves visibility, and simplifies
compliance for organizations; and upgrading the PeopleSoft financial system.

B. Proposed Changes:

i

Acquisitions - $4,760,000

This request will restore amounts needed to support the House mail contract for the
next option period from September 1, 2019 through August 31, 2021. The mail
contract is essential to ensure that constituent communications are delivered to
Member offices in a timely manner while at the same time ensuring that all mail is
properly screened for potential threats. In FY17, the mail contract was funded into
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FY18 and savings from this were realized to support other House initiatives such
as the Cybersecurity program. The actual contract cost for the mail program
is $8.6M. The cost for this contract has decreased as a result of negotiations
for the last option period of this contract.

CAQ Immediate Office & Galleries - $260,000

This request will support cost increases in telephone operator services that ensure
constituent calls are routed to the correct Member of Congress. These call volumes
have increased significantly during the 115th Congress. The cost for this service is
shared with the Senate.

In addition, the Internal Control Enterprise Risk Management (ERM) Initiative
requires contractor support for program development and implementation including
testing, remediation, documentation, and training. These increased costs directly
address an existing deficiency identified during the FY16 financial statement audit.

Lastly, this request includes a placeholder for the new Office of Employee
Advocacy as contemplated by H.R. 4822, the Congressional Accountability Act of
1995 Reform Act currently being considered by the Committee on House
Administration,

Customer Experience Center - $2,061,000

The CEC will use additional funding to implement workplace rights training for
every Member and employee as required by H.Res. 630 and subsequent Committee
on House Administration regulations. New funding will also be used to implement
a comprehensive Wellness Program for the House community, a program of
interest to several Members of the Legislative Branch Appropriations
Subcommittee. This program expands the wellness offerings to Members and staff,
including stress management, nutrition, fitness and general health. The proposed
costs for this prograin include online and in-person training, lifeline services, office
infrastructure and other program expenses.

Lastly, this request funds increases needed to support the new Congressional Staff
Academy which focuses on professional development for Member staff The
funding will be used to develop a new curriculum, a new online learning center,
and technology upgrades and replacements for Longworth classrooms.

Finance - $207,000

The requested increase will allow the Finance office to fund contractor support to
implement the Finance Organizational Assessment recommendations and CAO
Strategic Plan related projects. These initiatives directly relate to improving the
performance of the Finance office, especially the accuracy and processing time of
Member, Committee, and Leadership expense vouchers. The requested increase is
offset by a savings due to the phasing out of the Retirement Benefit Counselor
contract.
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House Information Resources - $22,714,000
The increased funding will be used for a variety of initiatives supporting the House
and its Members,

The Cybersecurity program will be realigned from a strategic initiative to a
program within HIR. This request also supports additional technology and
contractor support to address identified cyber gaps to improve the House's overall
cybersecurity posture. Many of these initiatives will directly improve the protection
of Member IT systems and data. This program is an ongoing activity. If funded
sufficiently, these initiatives will continue to be developed and implemented in
partnership with House Leadership.

HIR requires funding to support increased costs for maintenance and software
licenses used by the House community. The Microsoft Enterprise agreement
currently covers 12,000 users. After a thorough review of the program, the House
requires an additional 4,000 licenses for utility and service accounts that are
required for the full integration and capability of the Microsoft suite of services
such as Microsoft OneDrive and voicemail to email enhancements currently being
deployed to Member offices.

Funding is required to migrate all public House websites, including Member
websites and emergency communications websites, to an external cloud
infrastructure,

Funding is required for data backup and storage equipment that needs to be
replaced as the current maintenance agreements expire in September 2018.

This request includes funding to provide more comprehensive technology services
to Member offices, including system administration and maintenance services.
More comprehensive services will (1) address several IG recommendations related
to redundant and confusing service offerings, (2) provide more consistent and
reliable security pathing of Member IT systems, and (3) potentially negate the need
for Member offices to hire a technology vendor to provide these services.

Additional funding is requested for contractor support for a variety of initiatives,
including Remote Desktop Support, Mobility Engineer, telecommunication and
service desk support for Member offices, and a developer to support the Human
Resources Performance Management project in support of the CAO Strategic Plan,

House Recording Studio - $370,000

This increase funds the lifecycle replacement of video teleconferencing equipment
in the studios. This increase also funds the purchase of a new file based Archiving
system for House floor coverage which replaces the obsolete technology of VTR's
(Video Tape Recorders) for the capture, recovery and archiving of House Floor
Coverage.

Human Resources - $507,000

This request funds key projects supporting the Employee Goal of the CAO
Strategic Plan to ensure a professional and engaged CAO workforce. Projects
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include contractor support for performance management, enhancing the CAO's
talent framework, and workforce optimization.

Logistics & Support - $1,100,000

This funding will restore amounts needed to provide the necessary contractor
support and resources for normal L&S services and delivery times for all areas. In
addition, funding is required for: a replacement truck for the movement of furniture
and equipment between the campus and the warehouse to ensure timely response to
Member requests, a new line of drapery products for the Cannon House Office
Building in response to Member request, and costs related to furniture warehousing
and storage related to support of the O'Neill House Office Building.

Strategic Initiatives/CAQ-Wide - ($1,050,000)

Funding in strategic initiatives will be used to support Peoplesoft upgrades. The
decrease in funding from the FY18 request is a result of the Cybersecurity project
transitioning to an operational activity funded with annual funding.
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Schedule A - Office of Inspector General

House of Representatives
Office of Inspector General
By Object Class

FY1? FY18 FY19 FY19vs. FY18 FY19vs FYi8
Actuals Annualized CR Estimate Net Change Net Change
Dollars (8000}  Doftars (8000) Dollars ($000) Dolfars ($000)  Percent %

1100 Personnel Comp i 3.306 3,682 3769 87 2.37%
1200 Personne! Benefits : - - : :
1300 Benefits to Former Personnel - : e - -
2100 Travel 14 12 12 - -
2200 Transportation of Things : - - : :
2300 Reat, Communications, Utifities 36 47 3 (8 (11.18%)
2400 Printing and Reproduction b 4 2 [¥3) (50.00%)
2500 Other Services 125 1,014 1.032 18 1.78%
2600 Supplics and Materials 16 98 9% [£)) £2:64%)
3100 Equipment 100 72 9 [£)) (3.77%)
4200 Insurance Claims/Indemnities s - - - -
TOTAL 3,597 4929 5,019 ) 1.83%
FY17 FY18 FY19 FYI9vs. FYI8 FY19vs FYI8

Actuals Annualized CR Estimate Net Change  Net Change %

Positions 24 25 25 - -

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
assaciated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FYI9 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of Inspector General

House of Representatives
Detailed Analysis of Change by Organization
Office of Inspector General

FY18 FY19 FYI19vs. FY18 FY19vs. FYI8
Annualized CR Estimate Net Change Net Change
Dollars (3000) Dollars ($000) Dollars ($000)  Percent %

A. MANDATORY CHANGE 3,682 3,769 87 237%
Personnc! Base 3,682 3,702 20 0.55%
Cost of Living Adj A - 15 15 -
Cost of Living Adjustment - 52 52 -
Qverime Pay o : - -
Temporary Positions - - - -
Longevity Increase - : : —
Meritorious Increase - - - -
Accrued Leave - . - -
Personnel Benefits : : - :
B. PRICE LEVEL INCREASES - 18 18 -
C. PROGRAM CHANGES 1,247 1232 {18), (1.24%)
199 188 (1) {5.64%)

963 939 (4) (0.44%)

85 85 - -

TOTAL 4,929 5,019 90 1.83%
POSITIONS 25 25 - -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of Inspector General

For salaries and expenses of the Office of Inspector General, $5,019,000. The fiscal year (FY)
2019 budget request is $90,000 or 1.83% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $3,769,254 for mandatory items, $18,000 in price level increases, $1,247,179
for program current services and a ($15,433) decrease in program changes.

I. Personnel Details: FY19 Request - $3,769,254

A. Base: $3,702,254
i.  The estimated FY 18 personnel compensation will be $3,702,254.

B. Budget Calculations:
i.  FY18 Cost of Living Annualized - (0.41%) 2.29%

ii.  FY19 Cost of Living Prorated - (1.40%) 2.60%
iii.  FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY18 Cost of Living Annualized - $15,000

ii. ~ FY19 Cost of Living Prorated - $52,000
iti. FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions ~ $0
vi.  FY19 Longevity - $0
vii.  FY19 Meritorious Increase - $0
viii.  FY19 Accrued Leave - $0
ix.  FY19 Personnel Benefits - $0

x.  FY19 Base Adjustment - $0
IL. Price Level Details: FY19 Request - $18,000
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The non-personnel estimated inflation factor is 2.10%.

III. Program Details: FY19 Request - $1,231,746

A. Cugrent Services:
i udit, Adviso! Investigative Services Pro - $963,433

ii.

1ii.

The Audit, Advisory, and Investigative Services (AAIS) Program includes salaries for
the Inspector General, two (2) Deputy IGs, and nineteen (19) audit, advisory,
investigative, and quality assurance staff members. Based upon specific audit or
advisory needs, the Office of Inspector General (OIG) may augment its staff with
contractors having specialized technical skills or subject matter expertise. The OIG
prepares a Work Plan which is reviewed and approved by both the Majority and
Minority of the Committee on House Administration (Committee). This plan consists
of requested projects from the House Officers and the Committee, as well as
additionally recommended audits and advisories based on the OIG's assessment of
potential risks to the House. The scope, depth, and number of audits and advisories
vary from year to year because of changes in House operations, emerging trends, the
continual reassessment of risk, and the availability of funds for obligation.
Investigative services are performed on an as needed basis; therefore, the number,
scope, and level of effort for investigative projects is not easily predicted. Support for
the AAIS Program includes contracting qualified subject matter experts to provide
support on certain management advisory and audit services. Additionally, included in
this program is the purchase of audit-specific supplies (e.g. computer hardware,
software, and forensic tools for audits and investigations), and audit- or advisory-
specific training. Finally, included in this program funding is audit- or advisory-
related subscriptions, publications, and research services used as guides, references,
and resources in the planning and performance of audits, advisories, and
investigations.

General Operations Program - $198,999
The Admin and General Operations (ADMIN-OPS) Program includes salaries for

three (3) Support Services Division staff members who provide human resources
management, contracting and procurement services, IT support, budget formulation
and execution, process improvements and automation services, administer the OIG's
Quality Assurance Program, handle file maintenance and disposition, and provide
other administrative support activities to ensure audit, advisory, and investigative
staff and executive management have the necessary resources, services, and support
to effectively and efficiently accomplish mission activities. This program includes the
purchase of general office supplies, equipment (including maintenance agreements),
office furnishings, enterprise computer software, hardware, and/or licensing
agreements, relevant publications, communications equipment and service plans,
consultant and technical service support, as well as payment for shipment and
installation of purchased items.

Training Program - $84,747

Rule II states that the OIG will conduct its audit, investigative, and advisory work in a
manner consistent with government-wide auditing standards. These standards require
all auditors, and specialists supporting auditors, to have a minimum of 80 hours of
specialized training every two years. To meet these training requirements and to
ensure we develop overall staff expertise to meet our important mission, the OIG
relies upon various government training programs and non-government vendors,
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(technical training institutions and national and local chapters of professional
associations) for training. Specialized training for Information Systems Auditors is
also needed to stay current with rapidly changing and emerging technologies. When
possible, training is obtained locally, but in some instances, travel and travel
expensesare necessary if the training cannot be obtained in a timely fashion or is not
available locally. Purchases of computer software, training aids, accessories, or
publications associated with OIG training are also funded in this program's budget.

B. Proposed Changes:

1.

iii.

‘Audit, Advisory, and Investigative Services Program - ($4,212)

The AAIS Program budget reduction in BOC 2400 is due to our estimate of decreased
printing and reproduction costs, and the reduction in the BOC 2600 budget line is due
to a non-recurring cost for research resources.

General Operations Program - ($11,221)
The ADMIN-OPS Program budget was decreased in the BOC 2300 budget line due

to a non-recurring cost for technology upgrades, and in the BOC 3100 budget line due
to negotiated reduced pricing on equipment maintenance plans, and leveraging
several House-wide licenses.

Training Program - $0
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Schedule A - Office of General Counsel

House of Representatives
Office of General Counsel
By Object Class

FY17 FY18 FY19 FY19vs.FY18 FYI9vs. FYI8
Actuals Annualized CR Estimate Net Change Net Change
Dollars (5000)  Dollars (8000)  Dollars ($000) Dollars ($000)  Percent %

1100 P 1 Comp i 1.073 1,304 1,326 22 1.69%
1200 Personnel Benefits - - - .

130 cfits to Former Personnel - - - - -
2100 Travel 2 12 12 - -
2200 Transportation of Things - - - - -
10 11 11 - -

3 5 6 1 20.00%

67 12 37 25 208.33%

2600 Supplies and Mate 2 58 68 10 17.24%
3100 Equipment 9 »n 42 10 31.25%
4200 Insvrance Claims/Indemnities - - - - -
TOTAL ] 1,217 1,434 1,502 53 4.74%
FY17 FY18 FY19 FY19vs. FYI8 FYI9vs.FYI8

Actuals Annualized CR Estimate Net Change  Net Change %

Pasitions 9 i1l u - -

FYI7 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FYI8 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the per ! comp. tion portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of General Counsel

A: MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization

Office of General Counsel
FYi8 FY19
Annualized CR Estimate

FYi9vs.FY18 FYi9vs.FY18
Net Change Net Change

Dollars ($000) Doilars ($000) Dollars (5000)  Percent%

1,304

1,326

2 169%

1,304

1,326

22 1.69%

Cost of Living Adj

Qvertime Pay

Reclassifications

Meritorious 1

Accrued Leave

Personnel Benefits

B. PRICE LEVEL INCREASES

C.PROGRAM CHANGES

176

3538%

130

176

46
46 35.38%

1434

1,502

68 4.74%

POSITIONS

11
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of General Counsel

For salaries and expenses of the Office of General Counsel, $1,502,000. The fiscal year (FY)
2019 budget request is $68,000 or 4.74% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $1,326,000 for mandatory items, no price level increases, $130,000 for
program current services and a $46,000 increase in program changes.

1. Personnel Details; FY19 Request - $1,326,000

A. Base: 81,326,000
i. The estimated FY18 personnel compensation will be $1,326,000.

B. Budget Calculations:
i. FY18 Cost of Living Annualized - (0.57%) 2.29%

ii. FY19 Cost of Living Prorated - (1.95%) 2.60%
iii. FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i. FYI8 Cost of Living Annualized - $0

ii, FY19 Cost of Living Prorated - $0
iii. FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions - $0
vi. FY19 Longevity - $0
vii. FY19 Meritorious Increase - $0
viii. FY19 Accrued Leave - $0
ix. FY19 Personnel Benefits - $0

x. FY19 Base Adjustment - $0
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II. Price Level Details: FY19 Request - $0
The non-personnel estimated inflation factor is 2.10%.

IIT. Program Details: FY19 Request - $176,000

A. t_umt Serviges:

Legal Representation and Advice - $130,000
Pursuant to Rule I1.8(a) of the Rules of the House of Representatives for the 115th

Congress and 2 US.C. § 5571 the Office of General Counsel (OGC) provides legal
advice and assistance to Members, Committees, Officers, and employees of the
House, without regard to political affiliation, on matters related to their official
duties. OGC represents Members, Committees, Officers, and employees, both as
parties and witnesses, in litigation arising from or relating to the performance of
their official duties and responsibilities. OGC also represents the House itself in
litigation, both as a party and as amicus curie, in cases in which the House has an
institutional interest.

B. l_’m&ﬂl&hﬂg_
Legal Representation and Advice - $46,000
The increase reflects additional costs for subscription and printing increases,
equipment purchases, outside IT support to assist the office with ongoing operations,
including enhanced software and hardware capabilities intended to provide
improved efficiencies and capabilities for addressing the increased burden of
document review and production activities engaged in by the office.
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Schedule A - Office of the Parliamentarian

House of Representatives
Office of the Parliamentarian
By Object Class

FY17 FY18 FY19 FY19vs. FYI8 FY19vs FYI8
Actuals Annualized CR Estimate Net Change Net Change
Doflars ($000) Dollars (8000) Dollars (S000) Dofiars (000)  Percent %

1100 Personnel Compensation 1,719 1,840 1,881 41 2.23%
1200 Personnel Benefits - - - - -

25 24 24 - -
- 45 45 - -
8 16 16 -
18 60 60 -
4200 ] Claims/Indemniti - - . R .
TOTAL 1,778 1,985 2,026 41 2.07%
FY17 FY18 FY19 FY19vs. FYI8 FY19vs. FYI8
Actuals Annualized CR Estimate Net Change  Net Change %
Positions 12 13 13 -

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the per | compensation portion of the FYI8 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FYI9 estimate.
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Schedule C - Office of the Parliamentarian

House of Representatives
Detailed Analysis of Change by Organization
Office of the Parliamentarian

FYI8 FY19 FY19vs. FY18 FY19vs. FY18

Annualized CR Estimate Net Change Net Change

Dollars (8000} Dollars ($000) Dollars ($000)  Percent %
A, MANDATORY CHANGE 1840 1,881 41 2.23%
Personnel Base 1,840 1,881 41 2.23%
Temposary Positions : : - -
Longevity Increase . . - s
Meritorious Increase - - - -
Personnel Benefits : : - -
B. PRICE LEVEL INCREASES - . -
C. PROGRAM CHANGES 14§ 145 -
Daily Procedural Services 145 145 - -
TOTAL 1,985 2,026 41 207%
POSITIONS 13 13 - -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Parliamentarian

For salaries and expenses of the Office of the Parliamentarian, $2,026,000. The fiscal year (FY)
2019 budget request is $41,000 or 2.07% above the Division A-—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $1,881,000 for mandatory items, no price level increases, $145,000 for
program current services and no program changes.

1. Personnel Details: FY19 Request - $1,881,000

A. Base: $1,881,000
i.  The estimated FY18 personnel compensation will be $1,881,000.

B. Budget Calculations:
i. FY18 Cost of Living Annualized - (0.57%) 2.29%

ii. FY19 Cost of Living Prorated - (1.95%) 2.60%
iii. FY19 Longevity - 0.00%
iv. FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i. FY18 Cost of Living Annualized - $0

ii. FY19 Cost of Living Prorated - $0

iii. FY19 Overtime - $0

iv.  FY19 Reclassifications - $0

v. FY19 Temporary Positions - $0

vi. FY19 Longevity - $0
vii. FY19 Meritorious Increase - $0
vili. FY19 Accrued Leave - $0

ix. FY19 Personnel Benefits - $0

x. FY19Base Adjustment - $0

II. Price Level Details: FY19 Request - $0

Page 96 of 164



110

The non-personnel estimated inflation factor is 2.10%.
I1II. Program Details: FY19 Request - $145,000

A. Current Services:
i, Daily Procedural Services - $145,000
The Parliamentarian and his staff are available at all times to the Speaker, the
Members of the House, and its commitiees for consultation on legislative and
parliamentary procedure. The Parliamentarian also compiles and publishes various
sources of the parliamentary law of the House (see sections 28, 28a, and 29 of Title
2, United States Code).

B. Proposed Changes:
i.  Daily Procedural Services - $0
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Schedule A - Office of the Law Revision Counsel

House of Representatives
Office of the Law Revision Counsel
By Object Class

FY17 FY18 FY19 FYI9vs. FY18 FYi9vs. FYI8
Actuals Annualized CR Estimate Net Chenge Net Change
Dollars ($000) Dollars ($000) Dollars (5000) Dollars (3000)  Percent %

1100 Personnel Compensation 2,086 2,364 2471 113 4.78%
1200 Personnet Benefits, - - - - -
1300 Benefits to Former Personael : : - . :
2100 Travel - - - - -
2200 Transportation of Things - - - - -
2300 Rent, Communications, Utilities s 10 2 {1) (10.00%)
2400 Printing and Reproducti - 1 1 - -
2500 Other Services 157 600 650 50 833%
2600 Supplies and Materials 47 60 0 - -
3100 Equipment 74 110 130 2 18.18%
4200 losurance Claims/lndemaitics - o - - -
TOTAL 2,370 3,145 3327 182 5.79%
FY17 FYi8 FY19 FY19vs FY18 FY19vs FYI8

Actuals Annualized CR Estimate Net Change  Net Change %

Positions 18 21 2t -

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FYI8 Annuafized CR column reflect the funded position level for this office and the
associated cost is provided within the per portion of the FY18 Annualized CR allocation.

b

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of the Law Revision Counsel

Detailed Analysis of Change by Organization

A, MANDATORY CHANGE

House of Representatives

Office of the Law Revision Counsel

FY18 FYI9

Anmualized CR  Estimate
Dollars (5000  Dollars ($000) Dollars (8000)  Percent%

2,364

2477

Net Change

FY19vs. FYI8 FYI9vs FYI18
Net Change

4.78%

2,364

2,407

1.82%

Longevity Increase

Meritorious Increase

Accrued Leave

B. PRICE LEVEL INCREASES

15

C:PROGRAM CHANGES

781

691%

General Operations Program

781

2R

6.91%

3,145

3327

182

5.79%

POSITIONS

21
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Law Revision Counsel

For salaries and expenses of the Office of the Law Revision Counsel, $3,327,000. The fiscal
year (FY) 2019 budget request is $182,000 or 5.79% above the Division A—Further Additional
Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $2,477,000 for mandatory items, $15,000 in price level increases, $781,000
for program current services and a $54,000 increase in program changes.

1. Personnel Details: FY19 Request - $2,477,000

A. Base: $2,407,000
i.  The estimated FY18 personnel compensation will be $2,407,000.

B. Budget Calculations:
i.  FY18 Cost of Living Annualized - (0.57%) 2.29%

ii.  FY19 Cost of Living Prorated - (1.95%) 2.60%
ili. FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 2.91%

C. Requested C es:
i.  FY18 Cost of Living Annualized - $0

ii. FY19 Cost of Living Prorated - $0
iii.  FY19 Overtime - $0

FY19 Reclassifications - $0

-
<

v.  FY19 Temporary Positions - $0

vi. FY19 Longevity - $0
vii.  FY19 Meritorious Increase - $70,000
viii.  FY19 Accrued Leave - $0

ix.  FY19 Personnel Benefits - $0

x.  FY19 Base Adjustment - $0

II. Price Level Details: FY19 Request - $15,000
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The non-personnel estimated inflation factor is 2.10%.

1. Program Details: FY19 Request - $835,000

A. Current Services:

1.

ii.

General Operations Program - $781,000

This program includes administrative/operational costs which cover administrative
functions of the Office of the Law Revision Counsel (OLRC). These expenses
include the budget object categories of Rent, Communications, and Utilities,
Printing and Reproduction, Other Services, Supplies and Materials, and Equipment.

Modernjzation - $0

The House Modernization Initiative is a collaborative effort by the OLRC and the
House Legislative Counsel (HOLC) begun at the behest of House leadership in
2012. The OLRC's part of the initiative proceeds in three stages: (1) convert the
United States Code into XML and develop conversion tools to facilitate its use by
other Hill offices; (2) develop a Codification drafting tool to draft bills in XML
compatible with current efforts of the HOLC and Senate Legislative Counsel; and
(3) develop a Code editing tool which allows the OLRC to edit and maintain the
Code in XML. OLRC's part of the initiative was initiaily funded in FY12 with
$1,084,832 of reprogrammed funds with an additional $1,000,000 in No Year funds
approved in FY15. In FY13 through FY17, the OLRC obligated significant
amounts of its own funds to continue the initiative without interruption. The OLRC
hopes that this funding will aliow the OLRC to complete the House Modernization
Initiative as originally envisioned. However, there are necessary follow-on projects
that must be undertaken in the near future which will require additional funding.
Foremost among these is developing the capability of printing the United States
Code directly from XML in the USLM schema. This would circumvent the
multiple conversions necessary to continue printing the United States Code using
the outdated Microcomp system.

B. Proposed Changes:

i,

ii.

General rations Program - $54,000

The decrease in the Rent, Communications, and Utilities line (2300) reflects that
actual costs in this area has been less than anticipated. The increase in the Other
Services line (2500) is due to the need for consultation with former OLRC staff in
planning and reviewing anticipated editorial projects. The increase in the
equipment line (3100) is due to anticipated purchases for the OLRC's Alternate
Computing Facility and for necessary purchases for Stages 2 and 3 of the House
Modernization Initiative.

Modermization - $0

The OLRC has sufficient funds to complete the Modernization Initiative as initially
approved. However, there are necessary follow-on projects that must be undertaken
in the near future which will require additional funding in future fiscal years.
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Schedule A - Office of the Legislative Counsel

House of Representatives
Office of the Legislative Counsel
By Object Class

FY17 FY18 FYI9 FYI9vs. FY18 FY19vs FYI8
Actuals Annualized CR Estimate Net Change Net Change
Dollars (5000} Dollars ($000) Dollars ($000) Dollars (5000)  Percent %

1100 Personnel Compensation 8326 8529 9.567 1,038 12.16%

. 4 4 . .

34 3 42 3 8.713%

1 1 | - 88.68%

52 143 130 (13) 3.89%)

27 38 46 8 21.18%

3100 Equipment 89 165 135 (30) (18.04%)
4200 Insurance Claims/indemnities - - - - -
TOTAL 8,528 8,918 9,925 1,007 1129%
FYt7 FY18 FY19 FY19vs.FYI8 FY19vs. FYI8

Actuals Annuatized CR Estimate Net Change  Net Change %

Positions 64 2 il 5 6.94%

FYI17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FYI9 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of the Legislative Counsel

House of Representatives
Detailed Analysis of Change by Organization
Office of the Legislative Counsel

FYI8 FY19 FY{9vs. FY18 FYI9vs.FYI8

Annualized CR Estimate Net Change Net Change

Dotlars ($000) Dollars (§600) Dollars ($000)  Percent %
A. MANDATORY CHANGE 8,529 9,180 651 7.63%
Personnel Base 8,529 9,180 651 7.63%
Annualized - - - -
Longevity Increase . o - -
Meritorious Increase - - - -
Accrued Leave - - - .
Personnel Benefits - - - -
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 389 745 356 91.75%
General Operations Program 389 358 31) (7.86%)
Staff Level increase - 387 387 -
TOTAL 8,918 9,928 1,007 11.29%
POSITIONS 72 77 5 6.94%
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Legislative Counsel

For salaries and expenses of the Office of the Legislative Counsel, $9,925,000. The fiscal year
(FY) 2019 budget request is $1,007,000 or 11.29% above the Division A—Further Additional
Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $9,180,000 for mandatory items, no price level increases, $388,521 for
program current services and a $356,479 increase in program changes.

1. Personnel Details: FY19 Request - $9,180,000

A. Base: $9,180,000
i.  The estimated FY18 personnel compensation will be $9,180,000.

Budget Calculations:
i.  FY18 Cost of Living Annualized - (0.57%) 2.29%

ii.  FY19 Cost of Living Prorated - (1.95%) 2.60%
iii.  FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. _«mm_lw_lgL
FY18 Cost of Living Annualized - $0

ii.  FY19 Cost of Living Prorated - $0
iii. FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions - $0
vi.  FY19 Longevity - $0
vii.  FY19 Meritorious Increase - $0
viii.  FY19 Accrued Leave - $0
ix.  FY19 Personnel Benefits - $0
%.  FY19 Base Adjustment - $0

I Price Level Details: FY19 Request - $0
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The non-personnel estimated inflation factor is 2.10%.
II. Program Details: FY 19 Request - $745,000

A. Current Services:
i.  Qeneral Operations Program - $388,521

This program includes expenditures for travel, rent, communications, printing,
furpiture, computer equipment (hardware and software), office supplies,
maintenance fees, contract services, staff training, and publications/subscriptions.

B. Proposed Changes:
i.  General Operations Program - ($30,521)

There is a reduction in equipment expenditures because of a one-time upgrade
during fiscal year 2017.

ii.  Staff Level Increase - $387,000

The Office plans to hire 5 new attorneys, which would bring the total full-time staff
to 77, after accounting for expected staff changes in FY18.
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Schedule A - Office of Interparliamentary Affairs

House of Representatives
Office of Interparliamentary Affairs

By Object Class
FY17 FY18 FY19
Actuals Annualfized CR Estimate

FY19vs. FY18 FYI9vs FYI8

Net Change

Net Change

Dollars ($000) Dollars (S000) Dollars (5600} Dollars (5000)  Percsnt %

1100 Pe 1 Compensation 290 422 422 - -
1200 Personne] Benefits : : - : -
1300 Benefits o Former Personnel : - - - -
2100 Travel - 10 10 - -
2200 Transportation of Things : - : - :
2300 Rent, Communications, Utilities k) 25 25 - .
2400 Printing and Reproduction - 10 10 - -
2500 Other Seryices - 25 25 - -
2600 Supplies and Materials 65 276 282 6 2.17%
3100 Equipment 2 40 40 - .
4200 Insurance Claims/lndempnities : - - - -
TOTAL 363 808 814 6 0.74%
FY1?7 FYI8 FY19 FYi9vs. FYI8 FYI9vs FYI8

Actusls Annualized CR Estimate Net Change Net Change %

Positions 4 5 5 . -

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the

associated cost is provided within the per

1 compen

portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the

anticipated associated cost is provided within the per

I compen

tion portion of the FY19 estimate.
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Schedule C - Office of Interparliamentary Affairs

Detailed Analysis of Change by Organization

House of Representatives

Office of Interparliamentary Affairs

FYI8

Annualized CR Estimate

FY19vs.FY18 FY19vs. FYI8

Net Change

Dollars ($000)  Dollars ($000) Dollars (8000  Percent %

422

422

Personne! Base

422

422

Base Adjustment

Cost of Living Adjustment Annualized -

G g Adjustment

Overtime Pay

Reclacsifi

T y Positi

Longevity Increase

Meritorious Increase

Accrued Leave

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

386

TOTAL

814

0.74%

POSITIONS

Page 107 of 164



121

Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of Interparliamentary Affairs

For salaries and expenses of the Office of Interparliamentary Affairs, $814,000. The fiscal year
(FY) 2019 budget request is $6,000 or 0.74% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

‘This amount includes $421,699 for mandatory items, $6,000 in price level increases, $386,301 for
program current services and no program changes.

L. Personnel Details: FY'19 Request - $421,699

A. Base: $421,699
i. The estimated FY18 personnel compensation will be $421,699.

B. Budget Calculations;
i. FY18 Cost of Living Annualized - (0.57%) 2.29%

il. FY19 Cost of Living Prorated - (1.95%) 2.60%
iti. FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY18 Cost of Living Annualized - $0

ii. FY19 Cost of Living Prorated - $0
iii. FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions - $0
vi. FY19 Longevity - $0
vii. FY19 Meritorious Increase - $0
viii. FY19 Accrued Leave - $0
ix. FY19 Personnel Benefits - $0

Xx. FY19 Base Adjustment - $0
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II. Price Level Details: FY19 Request - $6,000
The non-personnel estimated inflation factor is 2.10%.

111. Program Details: FY19 Request - $386,301

A. Current Services:

i. Office of Interparliamentary Affairs - $386,301
The Office of Interparliamentary Affairs is responsible for providing direct support

for the Speaker's Washington meetings with foreign dignitaries; for coordinating
official visits to the House of Representatives by parliamentarians, officers or
employees of foreign legistative bodies; for providing direct support for the
Speaker's overseas travel; and for providing interparliamentary and overseas travel
services to Members of Congress and to foreign governments as well as support for
established parliamentary exchanges.

B. Proposed Changes:
i.  Office of Interparliamentary Affairs - $0
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Schedule A - Technical Assistants, Office of Attending Physician

House of Representatives
Technical Assistants, Office of Attending Physician
By Object Class

FY17 FYi8 FY19 FY19vs. FYI8 FYI9vs.FYI18
Actuals Annualized CR Estimate Net Change Net Change
Dollars {3000}  Dollars (§000) Dollars (3600) Dollars (8000)  Percent %

1100 Personnel Compensation 464 476 384 108 22.69%

2400 Printing and Reproduction : : : . .
2500 Other Services - - - - .
2600 Supplies and Materials - B - - -
3100 Equipment - - - - -
aims/Indemnities - . - - -

464 476 584 108 22.69%

FYi7 FYi8 FY19 FY19vs.FY18 FYI9vs. FYI8

Actuals  Annualized CR Estimate Net Change Net Change %

Positions 3 4 5 1 25.00%

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FYI9 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the pe I ion portion of the FY19 estimate.

'
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Schedule C - Technical Assistants, Office of Attending Physician

House of Representatives
Detailed Analysis of Change by Organization
Technical Assistants, Office of Attending Physician

FYI8 FY19 FY19vs.FYI8 FY9vs. FYI8
Annualized CR Estimate Net Change Net Change
Dollars (3090) Doliars (3000) Dollars (8000)  Percent %

A, MANDATORY CHANGE 476 479 3 0.63%

Personnel Base 476 479 3 0.63%

Meritorious 1 - . - -

Accrued Leave - B . -
Personnel Benefits - - -

B. PRICE LEVEL INCREASES - - - -

C. PROGRAM CHANGES - 108 105 -
Staff Level | - 105 103 -
TOTAL 476 584 108 22.69%
POSITIONS 4 5 1 25.00%
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Technical Assistants, Office of Attending Physician

For salaries and expenses of the Technical Assistants, Office of Attending Physician, $584,000.
The fiscal year (FY) 2019 budget request is $108,000 or 22.69% above the Division 4—Further
Additional Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $479,000 for mandatory items, no price level increases, $0 for program
current services and a $105,000 increase in program changes.

I. Personnel Details: FY19 Request - $479,000

A. Base: $479,000
i. The estimated FY18 personnel compensation will be $479,000.

B. Budget Calculations:
i. FY18 Cost of Living Annualized - (0.57%) 2.29%

ii. FY19 Cost of Living Prorated - (1.95%) 2.60%
iii. FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i. FY18 Cost of Living Annualized - $0

il. FY19 Cost of Living Prorated - $0
iti. FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v. FY19 Temporary Positions - $0
vi. FYI19 Longevity - $0
vii. FY19 Meritorious Increase - $0
viii.  FY19 Accrued Leave - $0
ix. FY19 Personnel Benefits - $0

x. FY19 Base Adjustment - $0
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1I. Price Level Details: FY19 Request - $0
The non-personnel estimated inflation factor is 2.10%.

M. Program Details: FY19 Request - $105,000

A. Current Services:
i. Technical Assistants, Office of Attending Physician - $0
Referred to as Technical Assistants in the Office of the Attending Physician, this
House account was established in 1947 per P.L. 79-479 59 Stat. 633, the FY1947
Legislative Branch Appropriations Act. The Technical Assistants are appointed by
the Attending Physician and are subject to the approval of the Speaker.

B. Proposed Changes:
i. Technical Assistants, Office of Attending Physician - $0

ii. Staff Level Increase - $105,000

Due fo the CR, we are resubmitting our request from FY18 for an increase in staff
support for emergency preparedness programs, formulation and implementation
continuity of government planning, personnel management and training, coordinate
and implement Information Technology initiatives and upgrades, Liaison with
federal agencies to provide support for NSSEs and other special events, oversee
budget expenditures and supply chain management, implement and monitor
specialty care for Members of Congress, provide operational support of two Medical
Relocation Vehicles to include maintenance and staff training.
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Schedule A - Former Speaker's Staff

House of Representatives
Former Speaker's Staff
By Object Class

FY17 FY18 FYi9 FY19vs. FYI8 FY19vs. FYI8
Actuals Annualized CR Estimate Net Change Net Change
Dollars ($000)  Doltars ($000) Dollars ($000) Dollars ($000)  Percent%

1100 Personnel Compensati 26 418 : (418).......1100.00%)
1200 Personnel Benefits - - - - -
1300 Benefits to Former Personnel - - - - -
2100 Travel - - - - -
2200 Transportation of Things - - - - -
2300 Rent, Communications, Utifities 1 143 : (143) (106.00%)
2400 Printing and ch_roductiop - - - - -
2300 Other Services - - - - -
i - 138 - (138) (100.00%)

3100 Eqmprq;nt - - - - .
4200 Insurance Claims/Iindemnities - - - - .
TOTAL 28 699 - (699) (100.00%)
FY1? FYI8 FYI9 FYI9vs.FYI8 FY!9vs FYI8

Actuals Annualized CR Estimate Net Change  Net Change %

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FYI8 Annualized CR column reflect the funded position level for this office and the
assoclated cost is provided within the per { ¢ tion portion of the FY18 Annualized CR allocation.

1p

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost Is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Former Speaker's Staff

House of Representatives
Detailed Analysis of Change by Organization
Former Speaker's Staff

FY18
Annualized CR

FY19vs. FYI8 FYI9vs. FYI8
Net Change

Net Change

Dollars ($000) Doflars (3000) Dollars (5000}  Percent%

A, MANDATORY CHANGE 418 (418) (100.00%)
Personnel Base 418 (418) (100.00%)
B. PRICE LEVEL INCREASES - - -
C.FROGRAM CHANGES 281 (281) ......(100.00%)
Former Speaker Bochner 281 (281) {100.00%)
TOTAL 699 (699). . (100.00%)
POSITIONS - - .
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Former Speaker's Staff

For salaries and expenses of the Former Speaker's Staff, $0. The fiscal year (FY) 2019 budget
request is ($699,000) or (100. 00%) below the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96,

This amount includes $0 for mandatory items, no price level increases, $280,867 for program
current services and a ($280,867) decrease in program changes.

1. Personnel Details: FY19 Request - $0

A. Base: §0

i.

The estimated FY'18 personnel compensation will be $0.

B. udget Calculations:

ii.
il

iv.

iii.

iv.

vi.
vii.
viii,

ix.

FY18 Cost of Living Annualized - (0.57%) 2.29%
FY19 Cost of Living Prorated - (1.95%) 2.60%
FY19 Longevity - 0.00%

FY19 Meritorious Increase - 0.00%

FY18 Cost of Living Annualized - $0
FY19 Cost of Living Prorated - $0
FY19 Overtime - $0

FY19 Reclassifications - $0

FY19 Temporary Positions - $0
FY19 Longevity - $0

FY19 Meritorious Increase - $0
FY19 Accrued Leave - $0

FY19 Personnel Benefits - $0

FY19 Base Adjustment - $0
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I Price Level Details: FY19 Request - $0
The non-personnel estimated inflation factor is 2.10%.

1II. Program Details: FY19 Request - $0

A. Current Services:
i.  Former Speaker Boehner - $280,867
Per 2 U.S.C. 5125-5129, "Each former Speaker of the House of Representatives is
entitled to retain, commencing at the expiration of his term of office as a
Representative in Congress, the complete and exclusive use of one office selected
by him in order to facilitate the administration, settlement, and conclusion of
matters pertaining to or arising out of his incumbency in office as a Representative
in Congress and as Speaker of the House of Representatives. Former Speaker
Boehner's Office was established on November 1, 2015.

B. Proposed Changes:

i.  Former Speaker Boehner - ($280,867)
The Office of Former Speaker Boehner closed in November 2016. Due to this

closure, these funds are no longer needed.
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Schedule A - Total - Other Authorized Employees

House of Representatives
Total - Other Authorized Employees
By Object Class

FY17 FY18 FY19 FY19vs. FY18 FYI9vs. FYI8
Actuals Annualized CR Estimate Net Change Net Change
Dollays ($000) Doliars ($000) Dollars (3000) Dollars (5000)  Percent %

1100 Personnel Compensation 491 394 584 (310) (34.69%)
1200 Personnel Benefits - - - - .

1 143 - {143} (100.00%)

2400 Printing and Reproduction - - - - -
2500 Other Services - - - - -
2600 Supplies and Materials : 138 : (139)..... (190.00%)
492 1175 584 (591) (50.30%)

FY17 FYi8 FY19 FYI19vs.FYI8 FY19vs FYI8

Actuals Annualized CR Estimate Net Change  Net Change %

3 4 S ] 25.00%

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FYI18 Annualized CR column reflect the funded position level for ihis office and the
associated cost is provided within the per I comp tion portion of the FY18 Annualized CR allocation.

The Position totals in the FYI19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per I compensation portion of the FYI9 estimate.
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Schedule C - Total - Other Authorized Employees

House of Representatives
Detailed Analysis of Change by Organization
Total - Other Authorized Employees

FYi8 FY19 FY19vs. FYI8 FY19vs. FYI8
Annualized CR Estimate Net Change Net Change
Doliars (5000)  Dollars (8000) Dollars (8000)  Percent %

894 479 (415) (46.43%)
894 479 (415) {46.43%)
281 108 {176) (62:62%)
Former Speaker's Staff 281 - (281)_...._..£100.00%)
Staff Level Increase - 105 105 -
TOTAL 1,178 584 (591) (50.30%)
POSITIONS 4 s 1 25.00%
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Schedule A - Total - Salaries, Officers and Employees

House of Representatives
Total - Salaries, Officers and Employees

By Obiject Class

FY17 FY18 FY19 FY19vs FYI8 FYI9vs. FYI8

Actugls Annualized CR Estimate Net Change Net Change

Dollars ($000) Dollars (8000)  Dollars ($000) Dollars (S000)  Percent %
108,944 120,815 130,612 9,797 8.11%
2100 Travel 508 753 1,091 338 44.87%
2200 Transportation of Things 25 32 19 (13) (40.63%)
4,207 5,726 51714 49 0.85%
ducti 74 119 135 16 13.90%
17,650 22,299 48,810 26.511 118.88%
2600 Supplies and Materials 3314 4,720 4,767 47 0.99%
3100 Equip 14,698 25,790 31,625 5,835 22.62%
4200 tnsyrance Claims/indernnit - : : : :
TOTAL 149479 180,254 222,833 42,579 23.62%
FY17 FY18 FY19 FY19vs.FYI8 FYI9vs. FYi8
Actuals  Annuatized CR Estimate Net Change  Net Change %
Positions 1,069 1,182 1,215 3 2.79%
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Schedule C - Total - Salaries, Officers and Employees

House of Representatives
Detailed Analysis of Change by Organization
Total - Salaries, Officers and Employees

FY18 FY19 TY19vs. FYI8 FYI9vs. FYI8
Annualized CR Estimate Net Change Net Change
Dollags (8000) Dollars (5000)  Dollars ($000)  Percent%

A. MANDATORY CHANGE 120,815 128,579 7,764 6.43%
Personnel Base 120,815 121,659 844 0.70%
Base Adj - 2418 2418 -
Cost of Living Adjustment Annualized - 586 586 -
Cost of Living Adji - 2,023 2,023 -
Qvertime Pay - 926 926 -
Reclassifications - - - -
Temporary Positions - - - -
Longevity Increase : 897 891 :
Meritorious | - 70 70 -
Accrued Leave - - - -
Personnel Benefits - - . .
B. PRICE LEVEL INCREASES - 20 90 -
C. PROGRAM CHANGES 59,439 94,164 34,7125 58.42%
Office of the Clerk 4976 6,275 1,299 26.10%
Office of the Sergeant at Arms 4324 6,556 2,232 51.62%
Office of the Chief Administrative Officer 46,780 77,709 30,929 66.12%
Office of Inspector General 1,247 1,232 (13) (1.24%)
Office of General Counsel 130 176 46 35.38%
Office of the Parliamentarian 145 145 - -
Office of the Law Revision Counsel 781 835 54 6.91%
Office of the Legisiative Counsel 389 745 356 91.75%
Office of Interparliamentary Affairs 386 386 - -
Totel - Other Authorized Employees 281 103 (176) (62:62%)
TOTAL 180,254 222833 42,579 23.62%
POSITIONS 1,182 1215 33 2.79%
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Schedule A - Supplies, Materials, Administrative Costs and Federal Tort Claims

House of Representatives

Supplies, Materials, Administrative Costs and Federal Tort Claims

By Object Class
FY17 FY18 FY19 FY19vs. FYI8 FYI9vs FYI8
Actuals Annualized CR Estimate Net Change Net Change
Dollars (3000) Dollars (8000) Dollars (000 Dollars ($000)  Percent %
1100 Personnel Compensation - - - -
1200 Personne! Benefits - - - - -
1300 Benefits to Former Personnc] : - - z
2100 Travel - - - - -
2200 Transportation of Things 15 46 46 - -
2300 Rent, Communications, Utilities 404 658 638 - -
2400 Printing and Reproduction 36 54 54 - -
2500 Other Services 1,482 2,144 2,169 25 1.17%
2600 Supplics and Materials 175 28 28 : :
3100 Equipment 358 362 362 - -
4200 In Claims/ing 1 8 8 - -
TOTAL 2,472 3,600 3,625 25 0.69%
FY17 FY18 FY19 FYI9vs.FYI8 FY19vs FYi8
Actuals Annualized CR Estimate Net Change  Net Change %
Positions - - - - -

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Supplies, Materials, Administrative Costs and Federal Tort Claims

House of Representatives
Detailed Analysis of Change by Organization
Supplies, Materials, Administrative Costs and Federal Tort Claims

FY18 FY19 FY19vs. FYI8 FYI19vs. FYI8
Annualized CR Estimate Net Change Net Change
Dollags ($000) Dollars ($000) Doliars (§000)  Percent %

Longevity Increase - - - -

B.PRICE LEVEL INCREASES - - " .

C. PROGRAM CHANGES 3,600 3,625 25 0.69%
Administrative Costs 436 436 - -
Technology 3,164 3,189 25 0.79%
TOTAL 3,600 3625 25 0.69%
POSITIONS - - . .
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Supplies, Materials, Administrative Costs and Federal Tort Claims

For salaries and expenses of the Supplies, Materials, Administrative Costs and Federal Tort
Claims, $3,625,000. The fiscal year (FY) 2019 budget request is $25,000 or 0.69% above the Division
A—Further Additional Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $0 for mandatory items, $0 in price level increases, $3,600,000 for
program current services and a $25,000 increase in program changes.

1. Personnel Details: FY19 Request - $0

A. Base:; $0
i The estimated FY18 personnel compensation will be $0.

B. Budget Calculations:
i.  FY18 Cost of Living Annualized - (0.57%) 2.28%

ii. ~ FY19 Cost of Living Prorated - (1.95%) 2.60%

C. Requested Changes:
i.  FY18 Cost of Living Annualized - $0

ii.  FY19 Cost of Living Prorated - $0
iii. FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions - $0
vi.  FY19 Longevity - $0
vii.  FY19 Meritorious Increase - $0
viii. FY19 Accrued Leave - $0
ix.  FY19 Personnel Benefits - $0

X.  FY19 Base Adjustment - $0

1L Price Level Details: FY19 Request - $0

The non-personnel estimated inflation factor is 2.10%.

HI. Program Details: FY19 Request - $3,625,000

Page 124 of 164



138

A. Current Serviges:

i

ii.

Administrative Costs - $436,089
Provides non-personnel funding for supplies, insurance, and printing and graphics
for certain Leadership offices.

Technology - $3,163,911

Provides non-personnel funding for hardware, software, certain telecommunications
and contract support for implementation of automated solutions for certain
Leadership offices.

B. Proposed Changes

i.

ii.

Administrative Costs - $0

Technology - $25,000

This increase restores funds decreased as a result of the FY18 CR but necessary to
sufficiently fund this account at operational levels. This increase will allow this
account to be flat with FY17 enacted totals and the FY18 requested amounts.
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Schedule A - Official Mail for Committees, Leadership and Administrative Offices

House of Representatives
Official Mail for Committees, Leadership and Administrative Offices

By Object Class
FY17 FY18 FY19 FY19vs.FY18 FYI9vs FYI8
Actuals Amuatized CR Estimate Net Change Net Change
Dollars (3000) Dollars (3000) Dollars ($000) Dollars ($000)  Percent %
1100F 1 Comp - - - - .
1200 Personnel Benefits - - - - -
1300 Benefits to Former Personnel - - - - -
2100 Travel - - - - -
2200 Transportation of Things - - - - .
2300 Rent, Comny ions, Utilities 81 139 190 1 0.53%
2400 Printing and Reproduction - - - R -
2500 Other Services - - - - .
2600 Supplies and Materials : : : : :
3100 Equip . - . . .
4200 Insurance Claims/Indemnities ~ - - - .
TOTAL 81 189 190 1 0.53%
FY17 FY18 FY19 FY19vs. FY18 FY19vs. FYI8
Actuals Amnualized CR Estimate Net Change  Net Change %
Positions - - - - :

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this affice and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation,

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Official Mail for Committees, Leadership and Administrative Offices

House of Representatives
Detailed Analysis of Change by Organization
Official Mail for Committees, Leadership and Administrative Offices

FY18 FY19 FYI9vs.FY18 FY19vs. FY18
Annualized CR Estimate Net Change Net Change
Dollars (8000) Dollars (8000) Dollars ($000)  Percent %

tof Living Adjustment : : : :
Overtime Pay - - - -
Reclassifications : : . :

T y Positions - - . -

Longevity Increase - - . -
Meritorious Increase - - - -

Accrued Leave - - - -

Personnel Benefits - - - -

189 19 1 0.53%
% 100 1 0.55%
%9 % - 0.51%
TOTAL 189 190 1 053%

POSITIONS - - - -
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Official Mail for Committees, Leadership and Administrative Offices

For salaries and expenses of the Official Mail for Committees, Leadership and Administrative
Offices, $190,000. The fiscal year (FY) 2019 budget request is $1,000 or 0.53% above the Division A—
Further Additional Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $0 for mandatory items, no price level increases, $18%,000 for program
current services and a $1,000 increase in program changes.

1. Personnel Details: FY19 Request - $0

A. Base: $0
i.  The estimated FY18 personnel compensation will be $0.

B. Budget Calculations;
i.  FY18 Cost of Living Annualized - (0.57%) 2.29%

ii.  FY19 Cost of Living Prorated - (1.95%) 2.60%
iti.  FY19 Longevity - 0.00%

iv.  FY19 Meritorious Increase - 0.00%

C. Regquested Changes:
i.  FY18 Cost of Living Annualized - $0

fi. FY19 Cost of Living Prorated - $0
iti. FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary P(::itions -$0
vi. FY19 Longevity - ?SO
vii.  FY19 Meritorious Increase - $0
viii.  FY19 Accrued Leave - $0
ix.  FY19 Personnel Benefits - $0

X. FY19 Base Adjustment - $0

1I. Price Level Details; FY19 Request - $0
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The non-personnel estimated inflation factor is 2.10%.
1II. Program Details: FY19 Request - $190,000

A. Current Services:

i.  Official Mail for Committees. I.eadership and Administrative Offices - $189,000
This account pays for the official frank for non-Member offices. Examples of
items that are charged to this account include the monthly earning statements and
open season information mailed to employees. This account was established at the
same time the three component parts of the MRA were consolidated into one
allowance. Previously, there was one Official Mail account for the House;
however, it became necessary to break out the Member mail account from the non-
Member mail account for better tracking purposes.

B. Proposed Changes:
i.  Official Mail for Committees, Leadership and Administrative Offices - $1,000
This increase restores funds decreased as a result of the FY18 CR but necessary to

sufficiently fund this account at operational levels. This increase will allow this
account to be flat with FY17 enacted totals and the FY18 requested amounts.
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Schedule A - Government Contributions

House of Representatives
Government Contributions
By Object Class

FY17 FYi8 FY19 FYI9vs. FY18 FY19vs. FYI8
Actuals Annualized CR Estimate Net Change Net Change
Dollars (S000)  Dollars ($000Y Doflars ($000) Dollars ($000)  Percent %

1100 Personnel Compensation 17 - - - -
1200 Personnel Benefits 202,589 243,668 260,000 16332 6.70%
1300 Benefits o Former Personnel : - . - :
2100 Teayel : - - ; .
2200 Transportation of Things - - - - -
2300 Rent, Communigations, Utilites : . : - .
2400 Printing and Reproduction . ; ; : .
2500 Other Services 285 - - .
2600 Supplies and Materials : . : - -
3100 Equipment - - . . R
4200 Imsuranee Claims/Indemnities I : - - -
TOTAL 202,89 243,568 260,000 16,332 6.70%
FY17 FYI8 FY19 FY19vs FYI8 FYI9vs FYI8
Actuals Annualized CR Estimate NetChange Net Change %
Positions : : - - : -

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.
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Schedule C - Government Contributions

House of Representatives
Detailed Analysis of Change by Organization
Government Contributions

FYI18 FY19 FY19vs. FY18 FY19vs. FYI8
Annualized CR Estimate Net Change Net Change
Dollars ($000) Dollars (5000) Dollars (8000  Percent %

A. MANDATORY CHANGE 243,668 260,000 16,332 6.70%

Temporary Positions - - - -
Longevity Increase - - - -
Meritorious | - - - .
Accrued Leave - - - -
Personnel Benefits 243 668 260,000 16,332 6.70%

TOTAL 243,668 260,000 16,332 6.70%
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Government Contributions

For salaries and expenses of the Government Contributions, $260,000,000. The fiscal year (FY)
2019 budget request is $16,332,000 or 6.70% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $260,000,000 for mandatory items, $0 for program current services and no

program changes.

1. Personne] Details: FY19 Request - $260,000,000

A. Base: $260,000,000

i.

The estimated FY 19 personnel benefits will be $260,000,000.

B. Budget Calculations:

i.

Benefit cost estimates are based on 0.36 cents for every personnel dollar estimated
to be earned in FY19, which is $718,053,813.

C. Requested Changes:

i.

FY19 Personnel Benefits - $0

1I. Price Level Details: FY19 Request - $0
1. Program Details: FY19 Request - $0

A. Current Services:
Federal Employee's Retirement System (FERS);

FERS contributions were deemed mandatory coverage for employees hired afier
January 1, 1984 and applies to employees hired from January 1, 1984 through
December 31, 2012. Effective October 1, 2015, the government contribution rate
increased from 18.4% to 19.1%.

i

ii.

iv.

The renrement plan is effecnve for staff w1th appomtments from January 1, 2013 to
December 31, 2013. Exceptions apply for staff previously employed by the federal
government who may be eligible for FERS. The government contribution to the
FERS-RAE plan is 11.9% versus 19.1% for FERS employees.

ederal Employees' Retirement System - Further Revised Annuity Empl
(FERS-FRAE):
The retirement plan is effective for staff with appointments from January 1, 2014
and later. Exceptions apply for staff previously employed by the federal government
who may be eligible for FERS or FERS-RAE. The government contribution to the
FERS-FRAE plan is 11.9% versus 19.1% for FERS employees.

ervice Retirement System (CSRS)/Civil Service Retirement Offset (CSRO):
Due to mandatory FERS coverage for new employees, the number of CSRS and
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CSRO employees continues to decrease each year. Some returning employees with
abreak in federal service of less than 365 days are eligible to return under CSRS. I[f
anemployee's break in service is greater than 365 days, they have five (5) years of
federal service and have not taken a refund of their deposit then they are eligible for
the CSRO system.

Thrift Savings Plan (TSP):

The percentage of government contributions to the Thrift Savings Plan continues to
grow as employees shift to the FERS, FERS-RAE, and FERS-FRAE retirement
programs. Per P.L. 111-31, passed on June 22, 2009, all employees will be
automatically enrolled in the Thrift Savings Plan at a 3% contribution of their gross
pay. Employees have the option to increase or cancel their contributions. Per P.L.
113-255, passed on December 18, 2014, the default investment fund for TSP
participants will be changed from the G Fund to an age-appropriate asset allocation
fund (L Fund) as recommended by the Federal Retirement Thrift Investment Board
(FRTIB). Participants will continue to have the ability to change the investment
allocation at any time.

Federal Insurance Contributions Act (FICA):

Like FERS, FICA was also deemed mandatory for employees hired after January 1,
1984. The current contribution rate is 6.2% on a wage base limit of $127,200. The
wage base limit is the maximum wage that contributions are paid on.

Medicare:

The House has withheld the employer's portion of Medicare since January 1, 1983,
which is currently 1.45%. There is no wage base limit for Medicare contributions.
All covered wages are subject to the Medicare tax.

Federal Employees Health Benefit Program (FEHB):
This program provides health care benefits to employees who enroll in the program.

The House has adopted the FEHB program, the same as the Executive branch.
Members and certain designated staff are not eligible for this program effective
January 1, 2014,

Affordable Care Act (ACA) Health Exchange:
Section 1312 (d)(3)(D) of the Patient Protection and Affordable Care Act (ACA)

requires that, effective Janwary 1, 2014, Members and designated staff may only
obtain healthcare benefits from plans offered through a healthcare exchange created
under the ACA.

Life Insugance:

This program covers the cost of Basic Life insurance for active employees and is
based on the Basic Life insurance amount. The employee pays two-thirds of the
total cost and the government pays one-third. The employee pays the total cost of
additional optional insurance.

Unemployment Compensation;
This covers the House's share of unemployment costs for employees who are
terminated or because their Member is not re-elected to Congress.

Flexible Spending Accounts:
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Provides funding for a third party administration fee for managing the Flexible
Spending Accounts (FSAFEDS) program. Effective April 1, 2005, the House
adopted the Office of Personnel Management's FSAFEDS program. The program
includes two types of accounts. The first can be used to pay for eligible health care
expenses not covered under an employee's insurance plan. The second is for
dependent care expenses for childcare and for adult dependents.

Student I.oan Repayment Program (SLRP):
The House authorized the SLRP in P.L. 108-7. The Committee on House

Administration, in conjunction with the Chief Administrative Officer, implemented
the SLRP in May 2003. Under this program, an employing office of the House of
Representatives may agree to repay any federally insured student loan previously
taken out by the employee.

Centralized Transit Benefits:

To encourage Members, Officers and employees of the U.S. House of
Representatives to use public transportation systems to commute to and from work,
House offices are required to offer qualified employees a transit pass transportation
benefit (transit benefit). This is provided as a tax-free benefit. The value of a
qualified transit pass may not exceed an amount equal to the employee's actual
commuting costs or the maximum level allowed by Title 26, U.S.C. 132(D)(2),
whichever is less.

U.S. Capitol Telephone Exchange:
A Memorandum of Understanding provides that the House shall reimburse the

Senate for expenses incurred by the Senate with respect to employees of the U.S.
Capitol telephone exchange (2 USC 2168(e)).

B. Proposed Changes:

i

None.
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Schedule A - Business Continuity and Disaster Recovery

House of Representatives
Business Continuity and Disaster Recovery
By Object Class

FY17 FY18 FY19 FY19vs.FYI8 FY19vs.FYI8
Actuals Annualized CR Estimate Net Change Net Change
Dollars ($000) Doltars (S000)  Dollars ($000)  Doliars (5000)  Percent%

1100 Personnel Comp i - - . .
1200 Personnel Benefits - - - .

1300 Benefits to Former Petsonnel : : - : :
2100 Travel 90 57 177 120 210.53%

1 - - . -
2,756 4,959 3,140 {1,819 {36.68%)
1 - . . -
3,051 2,202 4,050 1,848 83.92%
945 151 252 101 66.89%
3100 Equip 4,487 8,738 8.567 71), (1.96%)
4200 Insurance Claims/Indemnities - - - - -
TOTAL 11334 16,107 16,186 79 0.49%
FY17 FY18 FY19 FYI9vs.FYI8 FY19vs FYI8
Actuals Annualized CR Estimate Net Change  Net Change %

Positions - - - -

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY18 A lized CR coll reflect the funded position level for this office and the
associated cost is provided within the per { comp ion portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Business Continuity and Disaster Recovery

House of Representatives

Detailed Analysis of Change by Organization
Business Continuity and Disaster Recovery

A MANDATORY CHANGE

FYI8
Annualized CR

FY19

Estimate

FYI9vs, FY18 FY19vs.FY18

Net Change

Net Change

Dollars (8000)  Dollars (5000) Dollars (S000)  Percent%

Personne! Base

Base Adjustment

Cost of Living Adjustment Annualized

Cost of Living Adjustment

Temporary Positions

Longevity Increase

Meritorious Increase

Accrued Leave

Personnel Benefits

B. PRICE LEVEL INCREASES - 3 3 0.02%
C. PROGRAM CHANGES 16,107 16,183 6 047%
Business Continuity and Disaster Recovery 16,307 16,183 76 047%
TOTAL 16,107 16.186 79 0.49%
POSITIONS - , -
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Business Continuity and Disaster Recovery

For salaries and expenses of the Business Continuity and Disaster Recovery, $16,186,000. The
fiscal year (FY) 2019 budget request is $79,000 or 0.49% above the Division A—Further Additional
Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96,

This amount includes $0 for mandatory items, $3,000 in price level increases, $16,107,000 for
program current services and a $76,000 increase in program changes.

1. Personnel Details: FY19 Request - $0

A. Base: $0
i.  The estimated FY18 personnel compensation will be $0.

B. Budget Calculations:
i. FY18 Cost of Living Annualized - (0.57%) 2.29%

ii.  FY19 Cost of Living Prorated - (1.95%) 2.60%
iii.  FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i. FY18 Cost of Living Annualized - $0

ii.  FY19 Cost of Living Prorated - $0
iii.  FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions - $0
vi. FY19 Longevity - $0
vii.  FY19 Meritorious Increase - $0
viii. FY19 Accrued Leave - $0
ix.  FY19 Personnel Benefits - $0
x.  FY19 Base Adjustment - $0

II. Price Level Details: FY19 Request - $3,000
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The non-personne! estimated inflation factor is 2.10%.

[il. Program Details: FY 19 Request - $16,183,000

A. Current Services:
i.  Business Continuity and Disaster Recovery - $16,107,000

The Business Continuity/Disaster Recovery (BC/DR) program provides
contingency planning and operations support, as well as improvements and
enhancements to technical infrastructure, systems, information security, emergency
communications, and business continuity capabilities of the U.S. House of
Representatives. This program covers the sustainment costs for capabilities
implemented post 9/11, as well as the development and implementation of new
capabilities. The CAO Continuity Policy was updated after a comprehensive
evaluation by the CAO and the CAO Chiefs. This policy is the driver for ensuring
that the CAO is ready and equipped to provide support to the House during
disruptive events.

More than half of the BC/DR request supports two major capabilities: backup data
center and lifecycle replacement of aill CAO Continuity Capabilities. The backup
data center provides redundant data system services to the House including data
center operations in support of electronic message (email and mobile device
communications), database and financial systems; general continuity services for
First Call, Technology Service Desk, Network Operations, and CAQO Support
Services; and general office space for House Officers. The lifecycle replacement
portion of the BC/DR request supports the crucial replacement of continuity
hardware and services enabling the CAO to properly maintain and upgrade BC/DR
infrastructure and hardware, including hardware and infrastructure that are used on
a daily basis (such as a robust voice and data capability on the Capitol Campus and
in the District Offices). Providing funding for lifecycle replacement ensures that
CAO essential support services can continue during and following a disruptive

event,
B. Proposed Changes:

i.  Business Continuity and Disaster Recovery - $76,000
This increase restores funds decreased as a result of the FY18 CR but necessary to
sufficiently fund this account at operational levels. This increase will allow this
account to be flat with FY17 enacted totals and the FY18 requested amounts.
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Schedule A - Transition Activities

1100 Personnel Compensation

House of Representatives

Transition Activities

By Object Class
FY17 FYig
Actuals Annualized CR

FY19
Estimate

FY19vs. FYI8
Net Change

FY19vs. FYI8
Net Change

Dollars (5000)  Doflars ($000) Dollars (8000) Dollars (S600)  Percent %

1300 Benefits 1o Former Personne} - : : : Z
2100 Travel 365 - - - -
2200 Transportation of Things 1 : - - -
2300 Rent, Communications, Utilities 233 : : - :
2400 Printing and Reproduction 1 : - - -
2500 Other Services 2,295 673 2,945 2272 337.59%
2600 Supplies and Materials m 460 35 (405), (88.04%)
3100 Equipment 1,348 937 - (937) (100.00%)
4200 Insurance Claims/Tndemnities : : : - :
TOTAL 5,020 2,070 3,000 930 44.93%
FY17 FY18 FYI9 FY19vs FYI8 FY19vs. FYi8

Actuals Annualized CR Estimate Net Change  Net Change %

Pogitions

FY17 actuals reflect data as of September 30, 2017, These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Transition Activities

House of Representatives
Detailed Analysis of Change by Organization
Transition Activities

FYI8 FY19 FY19vs. FYI8 FY19vs FYI18

Annuatized CR Estimate Net Change Net Change

Dollars ($000) Doflars (8000} Dollars ($000)  Percent %
A, MANDATORY CHANGE - - - .
B. PRICE LEVEL INCREASES - 4 4 0.19%
C. PROGRAM CHANGES 2070 2,996 926 44.73%
2070 2,996 926 44.73%
TOTAL 2,070 3,000 930 4493%
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Transition Activities

For salaries and expenses of the Transition Activities, $3,000,000. The fiscal year (FY) 2019
budget request is $930,000 or 44.93% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $0 for mandatory items, $4,000 in price level increases, $2,070,000 for
program current services and a $926,000 increase in program changes.

1. Personnel Details;: FY19 Request - $0

A. Base: $0
i.  The estimated FY18 personnel compensation will be $0.

B. Bud alculations: ]
i.  FY18 Cost of Living Annualized - (0.57%) 2.29%

il.  FY19 Cost of Living Prorated - (1.95%) 2.60%
iii.  FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY18 Cost of Living Annualized - $0

it. ~ FY19 Cost of Living Prorated - $0
iii.  FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions - $0
vi. FY19 Longevity - $0
vii.  FY19 Meritorious Increase - $0
viii. FY19 Accrued Leave - $0
ix.  FY19 Personnel Benefits - $0
X,  FY19 Base Adjustment - $0

II. Price Level Details;: FY19 Request - $4,000
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The non-personnel estimated inflation factor is 2.10%.
1Il. Program Details: FY19 Request - $2,996,000

A. Current Services:
i.  Transition Activities - $2,070,000
The Transition Activities program provides funding for transition operations
activities. Although Transition occurs biennially (odd years), there are ongoing
Transition related activities that occur each year. Transition operations include
New Member Orientation costs; furniture purchases; replacement of drapes and
carpeting; rental of warehouse space for furniture storage; transition related
contractor support in logistics, telecommunications and financial services; and
office supplies.

Expenses for this account are ongoing; however, prior year appropriated funds have
not been fully utilized, Therefore, funds are requested based on the current
spending levels for Transition Activities.

B. Proposed Changes:
i.  Transition Activities - $926,000
This increase provides the necessary funding to support the transition of the 115h
Congress to the 116th Congress. This requested increase will ensure a transition
that is sufficiently funded along with prior year appropriated amounts.
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Schedule A - Wounded Warrior Program

House of Representatives

Wounded Warrior Program
By Object Class
FY17 FY18 FY19 FY19vs. FY18 FY19vs FY!8
Actuals Annualized CR Estimate Net Change Net Change
Dollars ($000)  Dollars ($000)  Dollars ($000) Dollars (8000)  Porcent %

1100 P | Compensation 2,133 2250 2,500 250 11.11%
1200 Personnel Benefits - - - - -
1300 Benefits to Former Personncl : : - - :
2100 Travel 182 203 200 (3) (1.48%)
2200 Transpostation of Things - - - - -
2300 Rent, C: ications, Utilities 4 4 4 - -
2400 Printing and Reprod L 9 10 1 11.11%
2500 Other Services - 15 32 17 113.33%
2600 Supplies and Materjals 1 ) 2 1 160.00%
3100 Equipment - 1 2 ] 100.00%
4200 Insurance Claims/indemnitics - - - - -
TOTAL 2331 2,483 2,750 267 10.75%
FY17 FY18 FY19 FY19vs. FY18 FY19vs.FYI8
Actuals Annualized CR Estimate Net Change  Net Change %

P 54 54 54 -

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the

associated cost is provided within the per I comp

4,

portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Wounded Warrior Program

House of Representatives
Detailed Analysis of Change by Organization
Wounded Warrior Program

FYI8 FY19 FY19vs.FY18 FYI9vs. FYI8
Annualized CR Estimate Net Change Net Change
Dollars (3000) Dollars (3000)  Dollars ($000) Percent %
A. MANDATORY CHANGE 2,250 2,500 250 11.11%
Personnel Base 2,250 2,250 - -
Base Adj - 250 250 -
Cost of Living Adj Annualized - - - -
Cost of Living Adj - . . -
Overtime Pay - - -
Reclassifications - - - -
Temporary Positions - - - .
Longevity Increase - - -
Meritorious Increase - - - -
Accrued Leave - - - -
Personnel Benefits - - . -
B, PRICE LEVEL INCREASES - - - .
C. PROGRAM CHANGES 233 250 17 730%
Wounded Warrior Program 233 250 17 7.30%
TOTAL 2,483 2,756 267 19.75%
POSITIONS 54 L - -

Page 144 of 164



158

Explanation of Changes Shown on Schedule C

Allowances and Expenses
Wounded Warrior Program

For salaries and expenses of the Wounded Warrior Program, $2,750,000. The fiscal year (FY)
2019 budget request is $267,000 or 10.75% above the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $2,500,000 for mandatory items, no price level increases, $233,000 for
program current services and a $17,000 increase in program changes.

1. Personnel Details: FY19 Request - $2,500,000

A. Base: $2,250,000

i

The estimated FY 18 personnel compensation will be $2,250,000.

B. Budget Calculations:

i

ii.
iii.

iv.

FY18 Cost of Living Annualized - (0.57%) 2.29%
FY19 Cost of Living Prorated - (1.95%) 2.60%
FY19 Longevity - 0.00%

FY 19 Meritorious Increase - 0.00%

C. Requested Changes:

i.
ii.
iii.

iv.

vii.

viii.

FY18 Cost of Living Annualized - $0
FY19 Cost of Living Prorated - $0
FY19 Overtime - $0

FY19 Reclassifications - $0

FY19 Temporary Positions - $0
FY19 Longevity - $0

FY19 Meritorious Increase - $0
FY19 Accrued Leave - $0

FY19 Personnel Benefits - $0

FY19 Base Adjustment - $250,000
This base adjustment is in direct résponse to the amendment by Congressman

Kildee during the FY18 budget process and supports the expansion of fellowships
in the program.
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11. Price Level Details; FY19 Request - $0

The non-personnel estimated inflation factor is 2.10%.

HI. Program Details: FY19 Request - $250,000

A. Current Services;

i

Wounded Warrior Program - $233,000
The Wounded Warrior Program was established to create fellowships that provide

employment opportunities for wounded or disabled veterans within the U.S. House
of Representatives. Positions may become available in Member, Committee and
Leadership offices in Washington, D.C. and in district offices nationwide. Those
selected for the program will be given the opportunity to rotate into various
positions and, if a fit is found, transition into full-time employment. The positions
are filled by veterans who have served on active duty since September 11, 2001,
had less than 20 years of service, and have a minimum 30 percent service-
connected disability rating from either a military Physical Evaluation Board or the
Department of Veterans Affairs. The 30 percent threshold was established to target
those injured veterans who are more likely to need this kind of employment
opportunity. If a fellowship is located within a Member's district, the appointment
is contingent on the Representative's continuous representation of that district.
Wounded Warrior Fellows are hired to fill specific vacancies in the offices of
participating Members. Their salaries are paid for by the Chief Administrative
Officer (CAO), and the fellows do not count against the personnel ceilings of the
participating Member offices. Although full time employment is not guaranteed at
the conclusion of the two year fellowship, Members or Officers who are assigned a
fellow are reminded that the purpose of the program is to facilitate long-term
employment with the House of Representatives. Consideration should be given to
reaching that goal sometime before the expiration of the two year fellowship. The
performance and progress of each fellow is tracked closely by the Director of the
Wounded Warrior Program. Workspace modifications may be accommodated,
when possible, to provide maximum opportunities to those veterans who meet the
job qualifications and have the desired skill sets to fill a position, notwithstanding
their physical limitations. All wounded warriors hired into the fellowship program
are CAO employees and are entitled to the same benefits as other House
employees.

B. gp_gxd Changes:

Wounded Warrior Program - $17,000
Per amendment 215 to-HR3219 (Kildee Amendment), this increase will bring the

Wounded Warrior program to the FY18 level as amended and approved. This
increase will support the expansion of fellowships and will provide additional
opportunities for veterans to continue to serve their country here in the House of
Representatives as legislative fellows in the program.
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Schedule A - Office of Congressional Ethics

House of Representatives
Office of Congressional Ethics

By Object Class

FY17 FYI8 FY19 FYI9vs. FY18 FY19vs. FYI8

Actuals Annualized CR Estimate Net Change Net Change

Dollers ($000) Dollars ($000) Dollars (§000) Dollars ($000)  Percent %
1100 P 1 Compx j 77 1.175 1,205 30 2.55%
1200 Personnel Benefits - - - - -
1300 Benefits to Former Personnel - - - - -
55 109 118 9 8.26%
27 25 31 6 24.00%
- 2 2 . .
237 224 273 49 21.88%
105 110 110 - -
3100 Equip - 2 2 - .
4200 Insurance Claims/Indemuities - - - - -
TOTAL 1,142 1,647 1,741 94 5.71%
FY17 FY18 FY19 FYI9vs.FYI8 FYI9vs. FYI8
Actuals  Annualized CR Estimate Net Change Net Change %
Positions 6 10 10 - -

FYI7 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the per f comp tion portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of Congressional Ethics

House of Representatives
Detailed Analysis of Change by Organization
Office of Congressional Ethics

FYI8 FY19 FY19vs. FY18 FY19vs FYI8

Annualized CR Estimate Net Change Net Change

Dollars (5000) Dollars (S000) Dollars (8000)  Percent%
A, MANDATORY CHANGE 1,175 1,205 30 2.55%
Personnel Base 1,175 1,175 - -
Base Adjustment - - - -
- 7 7 .
- 23 23 -
Meritorious Increase - - - -
Accrued Leave - - - -
Personnel Benefits - - - -
B. PRICE LEVEL INCREASES - 8 8 -
C. PROGRAM CHANGES 472 S28 56 11.86%
Office Administration 472 528 56 11.86%
TOTAL 1,647 1,741 94 5.71%
POSITIONS 10 10 -~ -
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Office of Congressional Ethics

For salaries and expenses of the Office of Congressional Ethics, $1,741,000. The fiscal year (FY)
2019 budget request is $94,000 or 5.71% above the Division A—Further Additional Continuing

Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $1,205,000 for mandatory items, $8,000 in price level increases, $472,000

for program current services and a $56,000 increase in program changes.
1. Personnel Details: FY19 Request - $1,205,000

A. Base: $1,175,000
i.  The estimated FY18 personnel compensation will be $1,175,000.

B. Budget Calculations:
i.  FY18 Cost of Living Annualized - (0.60%) 2.29%

ii.  FY19 Cost of Living Prorated - (1.95%) 2.60%
iii.  FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY18 Cost of Living Annualized - $7,000

ii.  FY19 Cost of Living Prorated - $23,000
iti.  FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions - $0
vi.  FY19 Longevity - $0
vii.  FY19 Meritorious Increase - $0
viii.  FY19 Accrued Leave - $0
ix.  FY19 Personnel Benefits - $0
x. FY19 Base Adjustment - $0

I1. Price Level Details: FY19 Request - $8,000
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The non-personnel estimated inflation factor is 2.10%.

II1. Program Details: FY19 Request - $528,000
A. Current Services:

i.

Office Administration - $472,000
According to Section 1(a) of H. Res. 895, the Office of Congressional Ethics

(OCE) has been established "for the purpose of assisting the House in carrying out
its responsibilities under article 1, section 5, clause 2 of the Constitution (commonly
referred to as the 'Discipline Clause’),..." This program funds ail non-personnel
expenses associated with daily operations, research and investigations such as
travel, transportation of things, contractor support, supplies, equipment,
subscriptions and annual maintenance contracts, etc.

B. romsed Changes:

Office Administration - $56,000
This increase will support the anticipated costs for travel and travel associated costs

for Board and staff investigative activity, mandatory legal training, supplies and
software licenses.
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House of Representatives
Miscellaneous Items

By Object Class
FY17 FYI9 FY19vs. FYI8 FYI9vs FYI8
Actuals Annualized CR Estimate Net Change Net Change
Dollars ($000) Dollars (S000) Dollars ($000) Dollars (8000)  Percent %
1100 Personnel Comp - - - -
1200 Personnel Benefits - - - - -
1300 Benefits to Former Personnel 258 400 400 - -
151 221 221 - -
ommunications, Utilities : : - - :
2400 Printing and Reprod - - - - -
2500 Other Services 44 46 46 - -
2600 Supplies and Materials 29 48 55 7 14,58%
TOTAL 483 715 722 7 0.98%
FY17 FY18 FYI9 FY19vs. FY!8 FY19vs FYI8
Actuals Annualized CR Estimate Net Change Net Change %

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Miscellaneous Items

House of Representatives

Detailed Analysis of Change by Organization

A, MANDATORY CHANGE

Miscellaneous Items

FY18
Annualized CR
Dollars (3000}

FY19

Estimate

Dollars ($000)

FY19vs. FY18 FY19vs. FYiB
Net Change Net Change
Dollars ($000) Percent %

Personnel Base

Cost of Living Adj Annualized

Cost of Living Adj

Overtime Pay

Reclassifications

Temporary Positions

Meritorious I

Accrued Leave

Personnel Benefits

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

715

722

7 0.98%

Gratuities to Beneficiaries of D

400

400

House Automobiles

282

282

Interparliamentary Receptions

a3

7 21.21%

TOTAL

718

m

7 0.98%

POSITIONS
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Miscellaneous Items

For salaries and expenses of the Miscellaneous Items, $722,000. The fiscal year (FY) 2019
budget request is $7,000 or 0.98% above the Division A—Further Additional Continuing Appropriations
Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $0 for mandatory items, no price level increases, $715,000 for program
current services and a $7,000 increase in program changes.

1. Personnel Details: FY19 Request - $0
Base: $0

i.  The estimated FY18 personnel compensation will be $0.

B. Budget Calculations:
i.  FY18 Cost of Living Annualized - (0.57%) 2.29%

ii.  FY19 Cost of Living Prorated - (1.95%) 2.60%
iii.  FY19 Longevity - 0.00%
iv.  FY19 Meritorious Increase - 0.00%

C. Reguestcd Changes:
i.  FY18 Cost of Living Annualized - $0

iil.  FY19 Cost of Living Prorated - $0
iii.  FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions - $0
vi.  FY19 Longevity - $0
vii.  FY19 Meritorious Increase - $0
viii.  FY19 Accrued Leave - $0
ix.  FY19 Personnel Benefits - $0

x.  FY19 Base Adjustment - $0

I Price Level Details: FY19 Request - $0
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The non-personnel estimated inflation factor is 2.10%.

1. Program Details: FY19 Request - $722,000

A urrent Services:

i

Gratuities to Beneficiaries of Deceased Staff - $400,000

This program funds and pays gratuities to heirs of deceased House employees.

House Automobiles - $282,000
This program funds the purchase, exchange, maintenance, repair and operation of
House motor vehicles.

Interparliamentary Receptions - $33,000

The purpose of this program is "to enable the House of Representatives to more
properly discharge and coordinate its activities and responsibilities in connection
with participation in various interparliamentary institutions and to facilitate the
interchange and reception in the United States of members of foreign legislative
bodies and permanent officials of foreign government”, pursuant to House
Resolution 348 (June 29, 1961).

B. Proposed Changes:

i

il

iii.

Gratuities to Beneficiaries of Deceased Staff - $0

House Automobiles - $0

Interparliamentary Receptions - $7,000
This increase restores funds decreased as a result of the FY18 CR but necessary to

sufficiently fund this account at operational levels. This increase will allow this
account to be flat with the FY18 requested amounts.
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Schedule A - Total - Allowances and Expenses

House of Representatives
Total - Allowances and Expenses

By Object Class
FY17 FY18 FY19 FY19vs. FYI8 FY19vs. FYI8
Actuals Annualized CR Estimate Net Change Net Change
Dollars (5000) Dollars ($000) Dollars ($000) Dollars ($000)  Percent %
1100 Personnel Comp i 2867 3,425 3.705 280 8.18%
1200 Personnel Benefits 202,589 243.668 260,000 16,332 6.70%
1300 Benefits to Former Personnc] 258 409, 400 . :
842 590 116 126 21.36%
18 46 46 - -
2300 Rent, Commun Utitities 3,508 5835 4023 (1,812 (31.06%)
2400 Printing and Reproduction 50 65 66 1 1.53%
2500 Other Services 7,395 5,304 9,515 4211 19.39%
2600 Supplies and Materials 203 1,098 802 Q96)....... (2697%)
3100 Equi 6,194 10,040 8,933 (1,107) (11.03%)
4200 Isurance Claims/indemnities ! 8 8 : -
TOTAL 225,750 270,479 288,214 17,735 6.56%
FY1? FYI8 FY19 FYI9vs.FYI8 FY19vs FYI8
Actuals Annualized CR Estimate Net Change  Net Change %
60 64 64 - .
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Schedule C - Total - Allowances and Expenses

House of Representatives

Detailed Analysis of Change by Organization

Total - Allowances and Expenses

FY18 FY19 FY19vs. FYI8 FY19vs. FYI8
Annualized CR Estimate Net Change Net Change
Dollars ($000) Dollars (3000) Dollars (3000)  Pereent %

A. MANDATORY CHANGE 247,093 263,705 16,612 6.72%
Personnel Base 3,425 3425 - -
BDase Adj : 250 250 -
Cost of Living Adj Annualized - 7 7 -
Cost of Living Adj - 23 23 -
Quertime Pay : - : :
Reclassifications : : -
Temporary Positions - - - -
Longevity Increase - s . -
Meritorious Increase - - - -
Accrued Leave : - - :

243,668 260,000 16,332 6.70%
B. PRICE LEVEL INCREASES - 15 15 0.06%
C. PROGRAM CHANGES 23,386 24,494 1,108 4,74%
Supplies, Mal inistrative Costs and Federal Tort Claims 3.600 3.625 25 0.69%
Official Mail for Committees, Leadership and Ad ative Offices 189 190 1 0.53%
Business Continuity and Disaster Recovery 16,107 16,183 76 0.47%
Transition Activities 2,070 299 926 44.73%
Wounded Warrior Program 233 250 17 7.30%
Office of Congressional Ethics 472 528 36 11.86%
Miscellaneous ltems 113 722 l 0.98%
TOTAL 270,479 288,214 17,735 6.56%
POSITIONS 64 64 - -
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Schedule A - Joint Committee on Taxation

House of Representatives
Joint Committee on Taxation
By Object Class

FY17 FYI8 FY19 FY19vs. FYI8 FYI9vs. FY18
Actuals Annualized CR Estimate Net Change Net Change
Dollars ($000) Doilars (5000) Dollars ($000) Dollars (3000}  Percent %

1100 Personnel Compensation 8,403 8,766 9,488 723 8.24%
1200 Personne! Benefits - - - -
1300 Benefits to Farmer Personnel - - - - .

2100 Travel 4 17 20 3 17.65%
2200 Transportation of Things - - - - =
2300 Rent, Communications, Utilities 105 110 120 10 9.09%
2400 Printing and Reproduction 1 6 6 - -
2500 Other Services 388 385 385 - -
2600 Supplies and Materials 337 340 500 166 47.06%
3100 Equipment 414 403 650 248 61.49%
42001 Claims/Indemnities - - - - -
TOTAL 9,652 10,026 11,169 1,143 11.40%
FY17 FY18 FY19 FY1Svs. FY18 FY19vs. FYI8
Actuals Annualized CR Estimate Net Change Net Change %

Positions 63 70 70 .

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associared cost is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per ¢ tion portion of the FY19 estimate,

r
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Schedule C - Joint Committee on Taxation

House of Representatives

Detailed Analysis of Change by Organization

Joint Committee on Taxation

FY18 FYi9 FY19vs.FYI8 FYI9vs FYi8

Annualized CR Estimate Net Change Net Change

Dollars ($000) Dollars (8000) Dollars (5000}  Percemt%
A: MANDATORY CHANGE 8,766 3488 Z:2 3:24%
Personnel Base 8.766 8.766 1 0.01%
- 488 488 -
- 53 53 -
- i81 181 -
Meritorious Increase -~ - - -
Accrued Leave - - - -
Personnel Benefits : : - :
B. PRICE LEVEL INCREASES - ¥ 17 -
C. PROGRAM CHANGES 1,261 1,664 404 32.01%
1,261 1664 404 32.01%
TOTAL 10,026 11,169 1,143 11.40%
POSITIONS 70 70 - -
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Explanation of Changes Shown on Schedule C

Joint Committee on Taxation

For salaries and expenses of the Joint Committee on Taxation, $11,169,000. The fiscal year
(FY) 2019 budget request is $1,143,000 or 11.40% above the Division A—Further Additional
Continuing Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $9,488,000 for mandatory items, $17,000 in price level increases,
$1,260,500 for program current services and a $403,500 increase in program changes.

I. Personne] Details: FY19 Request - $9,488,000

A. Base; $8,766,000

i.

The estimated FY'18 personnel compensation will be $8,766,000.

B. Budget Calculations:

i
ii.
iii.

iv.

FY18 Cost of Living Annualized - (0.57%) 2.29%
FY19 Cost of Living Prorated - (1.94%) 2.60%
FY19 Longevity - 0.00%

FY 19 Meritorious Increase - 0.00%

C. Requested Changes;

1.
ii.
ii.
iv.
v.
vi.

vii.

FY18 Cost of Living Annualized - $53,000

FY19 Cost of Living Prorated - $181,000

FY19 Overtime - $0

FY19 Reclassifications - $0

FY19 Temporary Positions - $0

FY19 Longevity - $0

FY19 Meritorious Increase - $0

FY19 Accrued Leave - $0

FY19 Personnel Benefits - $0

FY19 Base Adjustment - $488,000

To retain a qualified and experienced professional staff, this adjustment to
Personnel will meet the demand from Member offices for assistance in policy

development, drafting legislative proposals, and estimating budgetary effects. The
staff needs to add two tax attorneys with experience in business taxation and one
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critical quantitative economist. These resources will help Members work through
policy design proposals related to the individual income tax, pension and benefit
issues, and business income taxation.

11. Price Level Details: FY19 Request - $17,000

The non-personnel estimated inflation factor is 2.10%.

11I. Program Details: FY19 Request - $1,664,000

A. Current Services:

i

Miscellaneous - $1,260,500

The Joint Committee on Taxation provides support to the House and Senate with
respect to revenue legislation. The staff prepares background materials for
committee hearings, markup documents, committee reports, statements of managers,
revenue estimates, and other economic analysis for all tax legislation considered by
Congress. The Joint Committee prepares special reports as may be requested by the
Chairman and Vice Chairman, and reviews income tax treaties for the Senate
Foreign Relations Committee. The Joint Committee staff also reviews all tentative
large income tax refunds prior to their payments by the Internal Revenue Service.

B. Proposed Changes:

i

Miscellaneous - $403,500

This increase is requested due to rising non-personnel costs associated with
Cybersecurity. The Members of Congress have demanded that increased attention be
paid to Cybersecurity to protect the legal mandate of limited access to taxpayer
return information protected under the Internal Revenue Code section 6103, and thus
necessitates increased expenditures for Other Services, Supplies and Materials, and
Equipment. This has long been an important issue for the Joint Committee due to the
reliance on tax returns protected under Code section 6103. While the Joint
Committee has been at the forefront of security for years, the increased quantity and
sophistication of threats have forced the Committee to allocate more funding to
Cybersecurity. To promote sound information technology (IT) security, the Joint
Committee will engage outside experts to undertake ongoing security audits. In
addition, under Supplies and Materials, the Committee will need to acquire
additional computer software and associated licenses for such software to scan
internal system malware, and under Equipment, additional computer hardware will
be required.
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Schedule A - Office of Attending Physician

House of Representatives
Office of Attending Physician
By Object Class

FY17 FYI18 FY19 FYI9vs. FY18 FYI9vs FYI§
Actuals Annualized CR Estimatc Net Change Net Change
Dollars ($000) Dollars ($000) Dollars (3000) Dollars (S000)  Percent%

1100 Personnel Compensation - - - -

161 162 162 -
2100 Travel 6 50 50 -
2200 Transportation of Things - 8 8 - -
49 220 220 -
S 3 3 - -
1,998 2,780 2,740 (40) (L.44%)
316 574 600 26 4.53%
3100 Equipment 4 15 15 - -
4200 ce Claims/Indemnities - - - - -
TOTAL 2,539 3812 3,798 (14) (0.37%),
FY17 FYi8 FY19 FY19vs FYI8 FYI9vs. FYI8
Actuals Annualized CR Estimate NetChange Net Change %
Positions - - . .

FY17 actuals reflect data as of September 30, 2017. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY18 Annualized CR column reflect the funded position level for this office and the
associated cost Is provided within the personnel compensation portion of the FY18 Annualized CR allocation.

The Position totals in the FY19 Estimate column reflect the requested pesitions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY19 estimate.
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Schedule C - Office of Attending Physician

Detailed Analysis of Change by Organization

A. MANDATORY CHANGE

House of Representatives

Office of Attending Physician

FY18 FY1%
Annualized CR Estimate
Dollars (8000)  Dollars (§000}

162

162

FY(9vs. FYI8 FY19vs. FYI8
Net Change
Dollars (§000)  Percent %

Net Change

P 1 Base

Base Adjustment

Meritorious Increase

Accrued Leave

Personnel Benefits

B. PRICE LEVEL INCREASES

12

12

C. PROGRAM CHANGES

3,650

3,624

(26)

(0.71%)

2,780

2,740

(40),

(1.44%)

870

384

14

1.61%

TOTAL

3812

3,798

(14)

(0.37%)

POSITIONS
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Explanation of Changes Shown on Schedule C

Office of Attending Physician

For salaries and expenses of the Office of Attending Physician, $3,798,000. The fiscal year (FY)
2019 budget request is ($14,000) or (0.37%) below the Division A—Further Additional Continuing
Appropriations Act, 2018 (Annualized) per P.L. 115-96.

This amount includes $161,760 for mandatory items, $12,000 in price level increases,
$3,650,240 for program current services and a.($26,000) decrease in program changes.

I. Personnel Details: FY19 Request - $161,760

A. Base: $161,760
i.  The estimated FY18 personnel benefits will be $161,760.

B. Budget Calculations:
i.  FY18 Cost of Living Annualized - (0.57%) 2.29%

ii.  FY19 Cost of Living Prorated - (1.95%) 2.60%
iti. FY19 Longevity - 0.00%

iv.  FY19 Meritorious Increase - 0.00%

C. Regquested Changes:
i.  FY18 Cost of Living Annualized - $0

ii.  FY19 Cost of Living Prorated - $0
iii.  FY19 Overtime - $0
iv.  FY19 Reclassifications - $0
v.  FY19 Temporary Positions - $0
vi. FY19 Longevity - $0
vii.  FY19 Meritorious Increase - $0
viii. FY19 Accrued Leave - $0
ix.  FY19 Personnel Benefits - $0
x.  FY19 Base Adjustment - $0

11. Price Level Details: FY19 Request - $12,000
The non-personnel estimated inflation factor is 2.10%.
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111. Program Details: FY19 Request - $3,624,240

A. Current Services:

1.

Miscellaneous - $870,240

The Office of Attending Physician provides medical services to House and Senate
staff. Services and supplies provided include the following: consumable supplies of
medicines (injection and oral) for chemical/biological warfare, continuing
education and associated travel costs, required supplies for House and Senate
staff/OEC, CPR/AED and First Aid training, cost of maintenance of MeRV and
cost of drivers' training, equipment to directly support continuity of operations;
prophylactic medications, immunizations, physical exams, dietary information,
therapy supplies, consumable supplies for all health umits on Capitol Hill,
laboratory chemicals and reagents, equipment purchases, contracts for equipment
maintenance and service, and administrative supplies; on-going training to
maintain licensure and certifications, and to increase knowledge of clinical issues.
Additional expenses include costs incurred with communication devices, X-ray,
laboratory, maintenance of electronic medical records, computers, contracts for
maintenance and user fees, and mobile capability upkeep, telephone charges,
wireless communications capabilities, and other costs incurred with training,

Reimbursement to the Navy - $2,780,000
The Office of Attending Physician (OAP) has an ongoing contract with the U.S.

Navy for services including medical staff and equipment.

B. Prpposed Changes:

1

Miscellaneous - $14,000
This increase reflects the additional cost needed for suppiies and materials in
FY19.

Reimbursement to the Navy - ($40,000)
This decrease reflects the FY19 reimbursement estimate for Active Duty Personnel

as provided by the United States Navy.
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Appendices to the U.S. House of Representatives
Zero Based Budgeting for FY2019 Request

During the formulation of FY2019, several offices throughout the U.S. House
of Representatives utilized principles of Zero Based Budgeting (zBB) to develop
their request in a more efficient and transparent manner. The Appendix provides
additional information regarding how each of the offices derived their requests
utilizing principles of ZBB. The Appendices for each House Office are in the following
order:

Office of the Clerk

Office of the Sergeant At Arms

Office of the Chief Administrative Officer
Office of Inspector General

Office of General Counsel

Office of the Parliamentarian

Office of the Law Revision Counsel
Office of the Legislative Counsel

Office of Interparliamentary Affairs
Office of Congressional Ethics
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Office of the Clerk
FY 2019 Zero Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

The Office of the Clerk of the House of Representatives was established constitutionally in 1789.
The duties of the Office are mandated by law, House Rules (Il and Vii}, policies and traditions of
the House.

Mission Statement

The mission of the Office of the Clerk is to provide procedural assistance and support necessary
for the orderly conduct and dissemination of the official business of the House.

FY’'19 Budget Request
$28,305,000

Strategic Plan

The Office of the Clerk aims to be an organization of highly professional staff that leads in
providing innovative legislative services and support to the House, while protecting the integrity
and traditions of the institution.

Functional Components

The functional components of the Office of the Clerk are as follows:

Immediate Office - Supplies support to all other office components. It also manages the office
and supervises the staff of any deceased, resigned, or expelled Member until a successor is
elected.

Legislative Operations - Coordinates the services of the Bill and Enrolling Clerks, the Journal
Clerks, the Tally Clerks, the Daily Digest, and the Fioor Action Reporting. This office also provides
support pertaining to the Clerk’s legislative duties. Among the duties of this office are receiving
and processing official papers; compiling and publishing the daily minutes of House proceedings;
operating the electronic voting system and overseeing the recording of votes; preparing
messages to the Senate regarding passed legislation; and reading the bills, resolutions,
amendments, motions, and Presidential messages that come before the House. The Office of
Legislative Qperations also prepares the summaries and schedules of House activities published
in the Daily Digest section of the Congressional Record.
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Legislative Computer Systems (LCS) - LCS provides technical support for offices under the Clerl
and maintains the electronic voting system on the House Floor.

Official Reporters The Official Reporters transcribes House proceedings verbatim foi
publication in the Congressional Record and provides stenographic support to Committees for al
hearings, meetings, and mark-up sessions.

Legisiative Resource Center {(LRC) LRC ensures that House legislative and membershiy
information is accessible to all. LRC supplies House Members with the documents unde
consideration on the House Floor. LRC alsc gathers and verifies information on actions by Hous
Committees and the President of the United States regarding legislation. The data are stored ir
the Legislative Information Management System (LIMS), an in-house system that tracks al
legislation from its introduction on the House Floor to its signing by the President. LRC manage:
lobbying disclosure filings as well as public disclosure forms from all House Officers, Members
and staff and makes disclosure registrations and reports accessible to the public. LRC compile:
and publishes official lists and informational publications about the House-including Member
Committee, and House office information as well as nominee and election statistics-and serve:
as the repository and a disseminator of official House legislative documents and publications. LR(
also supports congressional offices with orders for official stationery and envelopes and othe:
print services and responds to congressional and public inquiries regarding legislative
information about Congress.

Capitol Service Groups - The Capitol Service Groups provide support services to the maintenance
of the Republican and Democratic Cloakrooms, the Lindy Claiborne Boggs Congressiona
Women’s Reading Room, the Members and Family Committee Room, and the Capitol Praye)
Room.

Office of House Employment Counsel {OHEC) OHEC provides advice about employmen:
practices and acts as legal representation for all employing authorities in the House.

Office of Communications The Office of Communications provides comprehensive creative
services to all divisions of the Office of the Clerk. Offerings include message positioning anc
branding, Web and print content development and management, graphic and interactive Wel
design, event and architectural photography, event support, email marketing, and social medi:
consulting.

Office of Arts & Archives and Office of the Historian - These Offices research and collect more
than 200 years of House history in the form of documents, artifacts, biographical information
historical information, historicat analysis, and artwork, providing a variety of services concerning
historical publications, the House Collection, and the records of the House. The Offices maintair
the House entries of the Biographical Directory of the United States Congress and present origina
research in publications such as Women in Congress, 1917-2006 and Black Americans in Congress,
1870-2007. The Offices curate the House Collection of fine art and historical artifacts, collecting
and caring for the more than 2,000 objects, resulting in exhibitions, publications, anc
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commissions. The Offices also process the records of the House and oversees their eventual safe
transfer to the National Archives, help House committees and officers identify records for
permanent retention, and provide management advice to Members for their congressional
papers.

Zero Based Budgeting Applied

At the beginning of the FY 2019 budget cycle we asked the head of each organization to prepare
their request by first determining the leve! of service which is currently essential to support
required House activities. Also at this time we asked them to add any new service requirements
that were ‘in the pipeline’ for FY 2019; as well as eliminating any service requirements that were
being discontinued for the budget year. After the level of service was determined the managers
then recreated their organization and developed the budget needed to deliver those services
critical to House operations. Both personnel and non-personnel costs were developed from the
ground up. The result was a budget request that was $2.22m more than the FY 2018 annualized
CR.
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Office of the Sergeant at Arms
FY 2019 Zero Based Budgeting -
Appendix to the Narrative of Schedule C

Legislative History

The Sergeant at Arms is an Officer of the House of Representatives whose duties are mandated in law,
House rules, customs, and policies. Under the authority of House Rule i, the Sergeant at Arms serves as
the House’s chief law enforcement and chief protocol officer. The Sergeant at Arms is responsible for
administering the security of Members of Congress, Congressional staff, visitors, and property within the
Capitol complex while maintaining open access to the People’s House. The Sergeant at Arms is also
charged with maintaining order and decorum in the House Chamber.

Mission Statement

The Office of the Sergeant at Arms is focused on providing the maximum degree of support to Members
of Congress and their staff. This is accomplished by coordinating police, protocol, and administrative
services as a highly integrated, flexible, and professional organization.

FY’19 Budget Request

$18,773,000

Functional Components

The employees of the Office of the Sergeant at Arms are our most valued assets and have a shared
responsibility in fulfilling our mission of service towards the House community. The Office is comprised ot
seven divisions with 139 authorized positions. Staff within each division {functional component) of the
Office of the Sergeant at Arms are tasked with providing essential services in support of the Constitutiona!
roles and responsibilities of the House of Representatives.

lam requesting an increase in the Sergeant at Arms’ authorized strength by 16 FTE. Due to the Continuing
Resolution, we are resubmitting the FY18 request for 5 FTE in addition to 11 new FTE. These additional
FTE will allow the Sergeant at Arms to increase its service to the House community through the oversight
and management of the recently established District Office Security Program, enhanced emergency
preparedness responsibilities, assistance with House floor responsibilities and additional administrative
support. The FTE will be in each of the following divisions.

Immediate Office - The Sergeant at Arms Immediate Office oversees and administers all divisions within
the organization. The immediate Office is made up of administrative, operational, legal and advisory staff.
Administrative staff provide general administrative suppoi’t for all divisions within the organization.
Operational staff provide operational guidance and coordination among all divisions in preparation of and
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response to emergency events. Legal and advisory staff provide support and guidance to the Sergeant at
Arms on a variety of issues pertaining to the safety and security of the Capitol complex and its occupants.
To support these activities a total of $1,979,000 is requested for personnel and non-personnel items and
services. The $1,581,000 for personnel will fund the 10 authorized positions plus 2 new FTE. These 2 FTE
are requested to provide additional administrative support and assistance to all divisions within the
organization. Funding for non-persannel items and services is $398,000. This is a decrease from FY18 and
is due to non-recurring costs associated with supplies and materials needed for the 116" Congress that
wilt be purchased {n FY18.

Protocol and Chamber Operations - The division of Protocol and Chamber Operations is comprised of the
following sections: Chamber Security, Chamber Support Services, Protocol and the House Appointments
Desks. Chamber Security and Chamber Support Services staff facilitate access to and maintain decorum in
the House Chamber. Protocol staff assist with the ceremonial duties of the Sergeant at Arms.
Appointments Desk staff facilitate access to the Capitol Building for visitors on official business. To support
these activities a total of $3,242,000 is requested for personnel and non-personnel items and services.
The $3,103,000 for personnel will fund the 46 authorized positions plus 3 new FTE. These 3 FTE will assist
in enforcement of policies and procedures related to floor access. Funding for non-personnel items and
services is $139,000. This is an increase from FY18 and is due to additional temporary staff support
services and supplies needed for security enhanced Official Business Visitor badges.

House Garages and Parking Security -~ The division of House Garages and Parking Security is responsible
for the safety and security of all vehicles and pedestrians in the House garages and parking areas. Staff in
this division enforce the parking policies and allocations set forth by the Committee on House
Administration. To support these activities a total of $2,547,000 is requested for personnel and non-
personnel items and services. The $2,525,000 for personnel will fund the 37 authorized positions plus 2
new FTE. These 2 FTE will provide a consistent presence on all lots and garages and will assist House staff
with parking availability during the Rayburn garage renovation. The Rayburn garage renovation will result
in a temporary loss of approximately 800-900 spaces per phase. These FTE will assist staff in identifying
available spaces and will actively enforce parking restrictions so that space is available for those permitted
to park in designated areas. Funding for non-personnel items and services is $22,000. This is a decrease
from FY18 and is due to non-recurring costs associated with parking permits needed for the 116" Congress
that will be purchased in FY18.

House Security — The House Security division serves as a central location to oversee the issuance,
administration, and verification of all House of Representatives security clearances. This division also
serves as a central repository for classified materials and is responsible for receiving, controlling,
transmitting, storing, and destroying classified information. Staff in this division provide training for
Members of Cangress and House staff on the protocols and responsibilities in the handling and storing of
classified materials, foreign travel, counterintelligence, and operations security. To support these
activities a total of $653,000 is requested for personnel. The $653,000 for personnel will fund the 5
authorized positions plus 1 new FTE. This 1 FTE will staff the SCIF located in the Rayburn House Office
Building. This FTE will control access to the SCIF, perform administrative tasks to ensure the integrity of
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the SCIF, monitor the classified briefings, and serve as the recipient of classified information from various
intelligence agencies. This is an increase from FY18 and is due to personnel costs.

Information Services ~The division of information Services consists of information Technology and
ldentification Services. The Information Technology secticn provides technical support for the entire
organization. The identification Services section assists with the security of the Capitol complex by issuing
identification badges to all authorized personnel employed by the House of Representatives and the
Architect of the Capitol. To support these activities a total of $1,884,000 is requested for personnel and
non-personnel items and services. The $1,281,000 for personnel will fund the 12 authorized positions plus
1 new FTE. This 1 FTE will provide my office with database expertise and will ensure the various systems
we use remain operational and efficient. Additionally, this FTE will provide desktop and technical support
to all SAA staff. Funding for non-personnel items and services is $603,000. This is an increase from FY18
and is due to non-recurring costs associated with the lifecycle replacement of equipment.

Police Services/Law Enforcement —The division of Police Services/Law Enforcement provides logistical
and security support for on and off campus events involving Members of Congress and administers several
programs to enhance the safety and security of all Members, staff and visitors. To support these activities
at total of $4,438,000 is requested for personnel and non-personnel items and services. The $1,993,000
for personnel will fund the 13 authorized positions plus 5 new FTE. These new FTE will assist with law
enforcement, dignitary protection, intelligence/counterintelligence, physical protection and provide
increased support ta the various District Office Security Programs. Additional support to be provided by
the District Office Security Program includes the coordination of all security systems installations,
addressing any recurring security systems issues and providing assistance and guidance in resolving these
issues, and providing security awareness briefings for staff in Members’ districts. Funding for non-
personnel items and services is $2,445,000. This is an increase from FY18 and is due to non-recurring costs
associated with overseas travel for USCP protecting House Leadership in addition to the purchase and
installation of District Office security systems and the monitoring and maintenance of these systems.

Emergency Management — The division of Emergency Management serves as the focal point for the
House of Representatives emergency planning and continuity programs. The division manages the House
of Representatives life safety support programs, the House Operations Center, and internal continuity
activities for the Office of the Sergeant at Arms. To support these activities a total of $3,857,000 is
requested for personnel and non-personnel items and services. The $1,937,000 for personnel will fund
the 15 authorized positions plus 2 new FTE. These FTE will assist with emergency preparedness,
operations, and planning efforts of the office and will focus on emergency preparedness training for
Member and Committee offices. Funding for non-personnel items and services is $1,920,000. This is a
decrease from FY18 and is due to consolidating funds for staff training into the Immediate Office in
addition to non-recurring costs associated with the lifecycle replacement of equipment to be purchased
in FY18.
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Zero Based Budgeting Applied

In the spirit of zero based budgeting, | have reviewed the needs of each division and produced a budget
that allows the Office of the Sergeant at Arms is to continue to provide exceptional services to the
Congressional community while remaining fiscally responsible.
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Office of the Chief Administrative Officer

FY19 Zero Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

The Chief Administrative Officer (CAQ) is an Officer of the House and is elected by majority vote of
Members at the start of each Congress. Pursuant to House Rule i, the CAO directs non-legislative,
budgetary, financial and administrative functions of the House subject to the oversight of the Committee
on House Administration.

Mission Statement

We serve the House community by providing administrative, technical, and operational solutions so
Members can perform their Constitutional duties.

FY18 Budget Request
$152,588,000

Strategic Plan

In 2017, the CAO adopted a five-year Strategic Plan and a vision to become an essential resource for every
Member of the People’s House through outstanding customer experiences delivered by exceptional
employees. The initial focus of the plan were Customer and Employee goals. The CAO launched the new
Customer Experience Center and adopted a comprehensive Human Capital Plan. In 2018, the Plan
initiated projects related to Process and Stewardship goals, such as quality assurance, enterprise risk
management, and investment planning that will continue into 2019 and beyond.

Organization - Functional Components

The CAQ supports the House community by providing administrative, technical, and operational solutions
to the House. The CAO staff is a team of dedicated professionals with extensive public and private sector
work experience. The staff is divided among eight divisions: CAO immediate Office, Acquisitions
Management, Customer Experience Center, Finance, House Information Resources, House Recording
Studio, Human Resources, and Logistics and Support. During the zero based budgeting process, personnel
budgets were allocated to all divisions. Below is a summary of the request:
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|_CAO Immediate Office and Galleries | 5 6,917,0001$ 84680005 1,551,000 22.4%
Acquisitions Management S 5,209,000 { S 11,184,000 | S 4,875,000 80.1%
Customer Experience Center S 4,145000|$ 8,277,000 |$ 4,132,000 99.7%
Finance S 3,896,000 | S 10,628,000 | S 732,000 7.4%
House information Resources $ 66,341,000 { S 88,458,000 (% 22,117,000 33.3%
House Recording Studio $ 5,656,000 1S5 6,329,000 |58 673,000 11.9%
Human Resources $  3,169000{S$ 3819000|S$ 650,000 -20.5%
Logistics & Support S 14,036,000} $ 153950005 1,359,000 9.7%
Total CAC Budget $ 116,369,000 | $ 152,558,000 | $ 36,189,000 31.1%

NOTE: Business Unit budgets above include both personnel and non-personnel expenses.
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CAO Immediate Office - The immediate Office {10) of the CAO provides legal counsei, communications,
administrative support, manages audit and internal controls for the CAO, and oversees the Child Care
Center. This division also includes the three Galleries: Radio TV Gallery, Press Gallery, and Periodical Press
Gallery.

PNt B -1

Flat with Annualized FY18 CR.

Subtotal Tier 1

ud;:;-clr : B
11-Personnel Compensation $ 4,950,000
21-Travei $ 10,000
22-Transportation of Things $ -
23-Rent, Communications, Utilities S 84,000
24-Printing S 5,000
25-Other Services ) 1,741,000
26-Supplies and Materials s 52,000
31-Equipment S 75,000

$

3 Optimil funding ‘abo
11-Personne! Compensation

11-Personnel Compensation S 1,291,000
21-Travel S 16,000
22-Transportation of Things S -
23-Rent, Communications, Utilities S 8,000
24-Printing_ S 1,000
25-Other Services $ 216,000
26-Supplies and Materials $ 12,000
31-Equipment S 7,000
Subtotal Tiers 182 : S 8,468,000

21-Travel

22-Transportation of Things

23-Rent, Communications, Utilities

24-Printing

25-Other Senvices

26-Supplies and Materials

31-Equipment

Subtotal Tiers 1,2,83

o [ Js e B [ (s | js

8,468,000

The FY18 budget request for the CAD {0 is $1,551,000 0r |
22.4% above the FY18 budget (annualized CR). The tO
requests funding to supportpersonnel increases for the |
anticipated COLA and fongevities. The 10 requests funding
to support castincreases in telephone operator services
that ensure constituent calls are routed to the correct
Member of Congress, These call volumes have increased
significantly during the 115th Congress. The cost for this
service is shared with the Senate. in addition, the
internal Control Enterprise Risk Management {ERM)
Initiative requires contractor support for program
development and implementation including testing,
remediation, documentation, and training. These
increased costs directly address an existing deficiency
identified during the FY16financial statement audit.
Lastly, this requestincludes a placeholder for the new
Office of Employee Advocacy as contempiated by H.R. 4822,
the Congressional Accountability Act of 1995 Reform Act
currently being considered by the Committee on House
Administration.

Not requested.
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Acquisitions Management - Acquisitions Management procures goods and services for the House,
oversees the Office Supply & Gift Shop, and manages House service contracts including Food Services,
Shoe Shine Services, Barber Shop and Salon Services, fitness center, dry cleaners, and traditional and
digital mail operations.

1i-Personnel Compensation S 2,408,000

21-Travel $ -

22-Transportation of Things S -

23-Rent, Communications, Utilities | $ 134,000

24-Printing S - Flat with Annualized FY18 CR.
25-Other Services $ 3,272,000

26-Supplies and Materials $ -

31-Equipment s 395,000

__Subtotal Tier 1 $

6,209,000

The FY19 budget request for Acquisitions is $4,975,000 or

11-Personnel Compensation 3 215,000 80.1% above the FY18 budget (annualized CR). This
21-Travel ¢ request will restore amounts needed to supportthe
~Tr - -
ave House mail contract for the next option period from
. . September 1, 2019 through August 31, 2021. The mail
22-Transportation of Things 2 ———contractis essential to ensure that constituent
L " communications are delivered to Member offices ina
23-Rent, Communications, Utilities | $ 5,000 |.. . R .
timely manner white at the same time ensuring that all
L mail is properly screened for potential threats. In FY17,
24-Printing S - . A ]
the mail contract was funded into FY18 and savings from
25-Other Seni s 4,755,000 this were realized to support other House initiatives such
cJther senvices Lt as the Cybersecurity program. The actual contract cost for
26-Sunnli d Material s the mail program is $8.6M. The cost for this contract has
oupplies and Vatenais decreased as a result of negotiations forthe last option
. period of this contract. Additionally, Acquisitions
31-Equipment S -

Subtotal Tiers 182

L Tier 3: Ogtinnal funding above Tiers 1 82

11-Personnel Compensation

21-Travel

22-Transportation of Things

23-Rent, Communications, Utilities

24-Printing

25-Other Services

26-Supplies and Materials

31-Equipment

Subtotal Tlers 1,2,83

i [ [ o oo fn o e [

11,184,000

requests funding to support personnel increases for the
anticipated COLA, longevities and overtime.

Notrequested,
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Customer Experience Center - The Customer Experience Center (CEC) ensures exceptional customer
experiences for all CAO services delivered to the House community by connecting CAO technical,

administrative and operational experts with their

customers. This division provides services through its

five departments: Communication & Marketing, the Customer Advocates, First Call, Digital Media
Services, and the Congressional Staff Academy.

ud

Flat with Annualized FY18 CR.

TxerZ T bﬁséa:b_ngeting appliédid-éVle.Bdége;i-

11»Personel Compnsation S 2,324,000
21-Travel $ 8,000
22-Transportation of Things $ -

23-Rent, Communications, Utitities | $ 37,000
24-Printing S 10,000
25-Other Services S 407,000
26-Supplies and Materials $ 953,000
31-Equipment $ 406,000

Subtotal Tier 1 S

4,145,000

The FY19 budget request for the Cutomer Experience Center
is 4,132,000 or 99.7% above the FY18 budget (annualized CR).

The CECrequests funding to support personnel increases for
additionai staff, anticipated COlAs, longevities and
overtime. The CECwill use additional funding to implement

workplace rights training for every Member and employee as
required by H.Res. 630 and subsequent Committee on House

Administration regulations. New funding will also be used
to implement a comprehensive Welliness Program for the
House community, a program of interest to several Members

of the Legistative Branch Appropriations Subcommittee. This
program expands the wellness offerings to Members and

staff, including stress management, nutrition, fitness and
general health. The proposed costs for this program inctude
online and in-person training, lifeline services, office

infrastructure and other program expenses. Lastly, this
request funds increases needed to support the new

11-Personnel Compensation S 2,071,000
21-Travel S 89,000
22-Transportation of Things 5

23-Rent, Communicatians, Utilities | $ 13,000
24-Printing S 8,000
25-Other Services $ 1,604,000
26-Supplies and Materials S 30,000
31-Equipment $ 317,000

Congressional Staff Academy which focuses on professional
development for Member staff. The funding will be used to

Subtotal Tiers 182 )
Tier 3: Optimal funding above Tiers 1 & 2
11-Personnel Compensation

8,277,000

develop a new curriculum, a new online leaming center, and
technology upgrades and replacements for Longworth
classrooms.

21-Travel

22-Transportation of Things

23-Rent, Communications, Utilities

24-Printing

Notrequested.

25-Other Services

26-Supplies and Materials

31-Equipment

n Ha |1 [ B o (o o [0 B

Subtotal Tiers 1,2,83 8,277,000
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Finance - The Office of Finance {Finance) provides financial management services to the House
community including accounting, financial counseling for official expenses and voucher processing,
payroll and benefits counseling and processing for Members of Congress and staff, and House budget

management.

9,011,000

Flat with Annualized FY18 CR.

11-Personne! Compensation S

21-Travel ' 5 28,000

22-Transportation of Things $ -

23-Rent, Communications, Utifities 1§ 80,000

24-Printing S 3,000

25-Other Services S 578,000

26-Supplies and Materials 5 62,000

31-Equipment $ 134,000
Subtotal Tier 1 $ 9,896,000
e

11-Personnel Compensation 525,000

The FY19 budgetrequest for Finance is $732,000 or 7.4%

21-Trave!

18,000

above the FY18 budget {annualized CR}. Finance requests
funding to support personnel increases for the

22-Transportation of Things

anticipated COLA, fongevities and overtime. Additionally,

23-Rent, Communications, Utilities

23,000

the requested increase will allow the Finance office to
fund contractor support to implement the Finance

24-Printing

4,000

Organizational Assessment recommendations and CAO

25-Other Services

168,000

Strategic Pian related projects. These initiatives directly
relate to improving the performance of the Finance office,

26-Supplies and Materials

3,800

especially the accuracy and processing time of Member,

31-Equipment

{9,000

Committee, and Leadership expense vouchers. The
)irequested increase is offset bya savings due to the

i Subtotal Tiers 1&2
Jigr'3; Optimal funding ahove

11-Personnel Compensation

10,628,000

phasing out of the Retirement Benefit Counselor contract.

21-Travel

22-Transportation of Things

23-Rent, Communications, Utilities

24-Printing

Not requested.

25-Other Services

26-Supplies and Materials

31-Equipment

Subtotal Tiers 1,2,83

w1 [ [ [ [ o ks e B

10,628,000
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House Information Resources - House Information Resources (HIR) manages the technology solutions for
the House community. HIR provides cybersecurity products and services, campus voice and data services,
active directory management, mobile communications support, website development, Multiprotacol
Label Switching (MPLS) and Virtual Private Network (VPN) connection support, and video teleconferencing
through the House’s public wireless network. HIR is also responsible for managing large scale
software/hardware implementations.

1li-Personne| Compensation E] 34,616,000
22-Travel $ 158,000
22-Transportation of Things S -
23-Rent, Communications, Utilities s 4,422,000
24-Pnnting S 5,000 |Flat with Annuatized FY1B CR.
25-Qther Services $ 7,982,000
26-Supplies and Materials $ 752,000
31-Equipment S 18,406,000
Subtotal Tier 1 S 66,341,000
gbased bud ppliéd1a 9 Budp
The FY1S budget request for House Information Resources 1s $22,117,000
or 33 3% above the FY18B budget {annualized CR). The increased funding
wlll be used fora vanetyof Initiatives supporting the House and rts
11:Personnel Compensation $ 453,000 ipembers The Cybersecurity program will be realigned from a strategic
initiative to a2 program within HIR. This requestalso supports additional
technology and contractor support to address identified cyber gaps to
tmprove the House's overall cybersecurity posture Many of these
2i-Travel s 23,000 finitiatives will directly improve the protoction of Member 1T systems
and data. This program 15 an angoing activity. if funded sufficientiy,
these initiatsves will continue to be developed and implemented tn
partnership with House Leadership. HIR requires funding to support
22-Transportation of Things S increased cosks for maintenance and software licenses used by the
House community. The Microsoft Enterprise agreement currently covers
12,000 users Aftera thorough review of the program, the House requires
an additlonal 4,000 licenses for utility and service accounts that are
23-Rent, Communications, Utilities 5 16,000 required for the full integration and capability of the Micrc':snfr sutte of
services such as Microsoft OneDrive and voicemall to email
enhancements currently being depioyed to Member offlces. Funding is
required to migrate atl public House websites, including Member
websites and emergency communications websites, to an external
24-Prinning s 5.000 Jejoud infrastructure. Funding s required far data backup and storage
equipment that needs to be replaced as Lhe current maintenance
agreements exptre in September 2018. This request includes funding to
provide more comprehensive technology services to Member offices,
25-Other Services $ 16,212,000 jincluding system administration and maintenance services. More
comprehensive services will (1) address several |G recommendatiaons
related to redundant and confusing service offenngs, {2) provide more
consistentand reliable security pathing of Member T systems, ang (3}
26-Suppties and Materials s 24,000 [potentiallynegate the need for Member offices to hire a technology
vendor to provide these services. Additional funding is requested for
contractor support fora variety of initiatives, including Remote Desktap
Supparz, Mobility Engineer, telecommunication and service desk support
31-Equipment s 5,384,000 far Member offices, and a deveioperto support the Human Resources
Performance Management prajectin support of the CAO Strategic Plan.
Lastly, HIR requests funding to support personnelf Increases for the
anticipated COLA, longevities, and overtime.
Subtotal Tiers 182 $ B8,458,000
Op ding &b 8
11-Personnel Compensation S -
21-Travel S
22-Transportation of Things 3 -
23-Rent, Communications, Utilities 3 -
24-Printing - Not requested.
25-Other Services S -
26-Supphies and Materials $ -
31-Equipment s -
Subtatal Tiers 1,2,83 $ 88,458,000
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House Recording Studio - The House Recording Studio {HRS) provides House floor coverage, Committee
broadcast and studio operations. HRS also manages Committee Hearing Room renovations and
equipment replacement.

4,432,000

11-Personnel Compensation $

2-Travel $ -

22-Transportation of Things §

23-Rent, Communications, Utilities | $ 180,000

24-Printing S -

25-0ther Senaces 5 455,000

26-Supplies and Materials 5 70,000

31-Equipment S 519,000
Subtotal Tier 1 3 5,656,000

11-Personne} Compensation S 303,000
21-Travel $ 5,000
22-Transportation of Things 5 -
23-Rent, Communications, Utilities | § -
24-Printing 5 -
25-Other Services S 80,000
26-Supplies and Materials $ -
31-Equipment S 285,000

11-Personnel Compensation

6329,000

21-Travel

22-Transportation of Things

23-Rent, Communications, Utilities

24-Printing

25-Other Services

26-Supplies and Materials

31-Equipment

Subtotal Tiers 1,2,&3

[ s o o js T s

6,329,000

Flat with Annuatized FY18 CR.

The FY19 budget request for the House Recording Studio
is $673,000 or 11.9% above the FY18 budget {annualized
CR). HRS requests funding to support personnel increases
for the anticipated COLA, longevities and overtime.
Additionally, HRS requires funding to support the lifecycle
replacement of video teleconferencing equipment in the
studios. Lastly, this increase also funds the purchase of 3
new file based Archiving system for House floor coverage
which replaces the obsolete technology of VIR's (Video
Tape Recorders) for the capture, recoveryand archiving of
House Floor Coverage.

Not requested.
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Human Resources - The Office of Human Resources (HR) provides personnel services to the CAO and ADA
assistance to Members. The HR Immediate Office (which encompasses CAO Human Resources, Diversity
and Organizational Change Management, Privacy Assurance, and Safety and Personnel Security) provides
internal full life-cycle HR services to the CAO organization. Within HR, the Office of Employee Assistance,
and Wounded Warrior Program provide external House-wide HR services.

BUDGET REQUE

. ..~ Description ‘ : Amount - - ’ N Narrative
Tier 1:FY19 Budget i )

1—Personnel Compensation $ 2,564,000
21-Travel S 88,000
22-Transportation of Things $ -
23-Rent, Communications, Utilities | $ 25,000
24-Printing S 23,000 |Flat with Annualized FY18 CR.
25-Other Services $ 384,000
26-Supplies and Materials 5 40,000
31-Equipment S 44,000
Subitotal Tier 1 S 3,169,000
ﬁegig Zero-based budgeting applied to FYig Budzet
11-Personnel Compensation S 143,000
21-Travel $ 11,000 | 10 Fy1o budget request for Human Resources is $650,000
22-Transportation of Things s . {or20.5% above the FY18 budget {annualized CR). HR
request funds for key projects supporting the Employee
23-Rent, Communications, Utilities | $ 1000 iGoal of the CAO Strategic Plan to ensure a professional
24-Printing S _{and engaged CAO workforce. Projects include contractor
support for performance management, enhancing the
25-Other Services $ 506,000 |CAO's talent framework, and workforce optimization.
26-supplies and Materials s 2,000 Lastly, HR requests fun.dmg to support personnel
increases for the anticipated COLA and longevities.
31-Equipment S {13,000}
Subtotal Tiers 182 $ 3,819,000
Cp d above e &
11-Personnei Compensation S -
21-Travel S -
22-Transportation of Things S -
23-Rent, Communications, Utilities [ $ -
24-Printing S - Notrequested.
25-Other Services $
26-Supplies and Materials S -
31-Equipment S -
Subtotal Tiers 1,2,83 $ 3,819,000
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Logistics & Support - Logistics & Support {L&S) provides furniture delivery, removal and set up services,
furniture and furnishings services that include carpeting, drapery, engraving, furniture procurement,
finishing, locksmith, upholstery and picture framing services. Furniture is manufactured by the House,
provided from House inventory, or obtained through third party vendors. This includes traditional
furniture and furnishings, modutar furniture, refurbishment and warehousing. Additionaily, L&S
administers Asset Management for the House by maintaining an accurate accounting for thousands of
office equipment items.

v19 BUDGET REQUEST TABLE

LOGISTICS & SUPPORT SUMMA

11-Personnel Compensation S 9,284,000
21-Travel S 73,000
22-Transpontation of Things N 18,000
23-Rent, Communications, Utilities | S 102,000
24-Printing S - Flat with Annuaiized FY18 CR.
25-Other Services $ 1,126,000
26-Supplies and Materials $ 1,215,000
31-Equipment $ 2,218,000
Subtotal Tier 1 $ 14,036,000
11-Personnel Compensation $ 259,000 | The FY19 budget reguest for Logistics and Supportis
$1,359,000 or 9.7% above the FY18 budget (annualized CR).
21-Travel &l ~— This funding will restore amounts needed to provide the
22-Transportation of Things g . |necessarycontractor support and resources for normal
L&S services and delivery times for all areas. in addition,
23-Rent, Communications, Utilities | $ - {funding is required for: a replacement truck for the
24-Printing $ . |movementof furniture and equipment between the
campus and the warehouse to ensure timelyresponse to
25-Other Services $ 928,000 |member requests, a new line of drapery products for the
26-Supplies and Materials s 127,000 Cannon House Office Building in response to Mernber
request, and costs related to furniture warehousing and
31-Equipment $ 45,000 {storage related to support of the O'Neill House Office
Subtotal Tiers 182 $ 15,385,000 |014108:
Op g aho 8
11-Personnel Compensation S -
21-Travel S -
22-Transportation of Things $ -
23-Rent, Communications, Utilities | $
24-Printing_ $ - __|Notrequested.
25-Other Services $ -
26-Supplies and Materials $ -
31-Equipment S -
Subtotal Tiers 1,2,83 $ 15,395,000 .
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Zero Based Budgeting Applied

The CAO continues to endeavor to maintain current services along with initiating new programs that will
support the House community and legislative activities. During summer 2017, the CAO performed an
intense internal needs requirements analysis in line with the principles of Zero-Based Budgeting {ZBB).
This ZBB effort allowed the CAO to focus on its mission in relationship to its overall goals and take a
strategic and critical look at services currently provided.

All FY19 programs, projects and activities (PPAs) were reviewed and revised as needed. Each PPA
submitted as part of this review provided a brief overview of service, alignment to the CAO Strategic Plan,
justification for service, and impact if the service is not funded as well as the five-year budget need (FY19
through FY23). Throughout this process, budget points of contact identified any unfunded operational or
project requirements, and provided justifications for inclusion of these items in the annual budget
request.

Several meetings were held to review all submissions and unfunded operational and/or project
requirements. The goal was to discuss how to accommodate annual increases on key activities and
services as well as hardware/software maintenance and licenses. As a result, the CAO concluded that it
would need to request an increase of $36,189,000 compared to the FY18 budget (annualized CR). The
Cyber increase is $16,196,000 to include both Cybersecurity Administration and Cybersecurity Activity.
Funding for this program was realigned from CAO strategic initiatives to House Information Resources.
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Office of inspector General
FY2019 Zero-based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

The Office of Inspector General {OIG) was established by the U.S. House of Representatives in the 103
Congress, pursuant to the House Administrative Reform Resolution of 1992 (H. Res. 423, 102" Congress)
to conduct periodic audits of the financial and administrative functions of the House and of joint entities.

Mission Statement

The OIG’s mission is to provide value-added recommendations for improving the performance,
accountability, and integrity of House financial, administrative, and technology-based operations through
performance of independent audit, advisory, and investigative services in a non-partisan manner. In
collaboration with the Committee on House Administration {Committee), on a bi-partisan basis, the OIG
continues to do its part to contribute to a more effective and efficient House support structure by
identifying and helping mitigate significant risks to the House; highlighting opportunities for improving
the efficiency of House operations; and serving as a constructive critic, risk advisor, and positive change
agent.

FY2019 Budget Request
$5,019,000

Strategic Goals
The OIG supports House governance activities by performing audits, advisory, and investigative services
in coordination with the Committee on House Administration and House Leadership.

The OIG has three main Strategic Goals:

* Improve House financial and administrative operations
s Protect the integrity of House financial and administrative operations

e Ensure quality and excellence in our organization

Functional Components

The OIG has an authorized Full-time Equivalent (FTE) strength of twenty-five (25) staff. OlG staff are
experienced and dedicated professionals who have extensive public and private sector work experience.
The staff is divided among four divisions:

s Performance and Financial Audits, and Investigations
e Information Systems Audits

¢ Management Advisory Services

e Support Services

The OIG operates three distinct, recurring programs:
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Audit, Advisory, and Investigative Services (AAIS)

The Office of Inspector General provides objective, vaiue-added advice to House Leadership, the
Committee on House Administration {Committee), the House Officers, and joint entities in the areas of
financial management, administrative operations, business best practices, workplace issues {e.g. health,
safety, and physical security), the integrity of information system networks and cyber security, the
operations of application systems, and management of the data they contain.

The OIG prepares an annual Work Plan which is reviewed and approved by both the Majority and Minority
of the Committee. This plan consists of requested projects from the House Officers and the Committee,
as well as additionally recommended audits and advisories based on the OIG's assessment of potential
risks to the House. The scope, depth, and number of audits and advisories vary from year to year because
of changes in House operations, emerging trends, the continual reassessment of risk, and the availabitity
of funds for obligation. Because investigative services are done on an “as needed” basis, the number,
scope, and level of effort of investigative projects are not easily predicted.

The OIG executes its activities through deliberate and defined processes using highly-skilled, professional
staff. All audit, advisory, investigative, and quality assurance staff hold advanced degrees or one or more
professional certifications. The AAIS Program budget includes salaries for the Inspector General {IG), 2
Deputy IGs, and 19 audit, advisory, investigative, and quality assurance staff members. The AAIS Program
budget also includes funding for audit-specific training, audit-specific supplies {e.g. computer hardware,
software and licensing support, and forensic tools for audits and investigations), and audit-refated
subscriptions, publications, and research services used as guides, references, and resources in the
planning and performance of audits, advisories, and investigations. Based upon specific job requirements,
the OIG may augment its staff with contractors having specialized technical skills or subject matter
expertise.

AAIS Program — (FY2019 Zero-based Budget)

Program Changes: ($4,212). The AAIS Program budget was formulated starting with our current FTE
salaries, then we adjusted the number of our COLA-eligible and COLA-ineligible staff salaries to account
for positions that have reached the Speaker’s Pay Order {SPO) level or will in FY2019, and calculated and
added the appropriate COLA amount. The OIG formulates its personnel budget at the step 6 level of the
highest grade for the position, unless the incumbent of a position is already above the step 6 level in the
highest grade; in which case, the budget for that position would be at the actual rate. This methadology
for formulating our personnel budget ensures we can hire highly-qualified applicants into a broad range
of pay rates for each position’s classification.

Next, the non-personnel items were formulated by reviewing amounts from our FY2018 budget and
determining needs for FY2019. The OIG engages an independent CPA firm to perform the annual audit of
the House financial statement. The amount for this audit by an independent contractor is the starting
point to budget for Other Services for FY2019. Additionally, the Other Services budget line funds access
to research services, reference guides, and other resources used in the planning and performance of
audits, advisories, and investigations.

For the remainder of the AAIS Program budget, we based our estimates on spending trends and projected
activities to determine the minimum amounts needed for current/continuing and planned services and
support. The AAIS non-personnel budget was reduced in BOC 2400 because the trend has been one of
decreased spending in this area as well as a projected decrease in the need for printing and reproduction
services. The BOC 2600 budget line was also reduced due to a non-recurring cost for research resources.
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In previous budget requests and testimony, the OIG has stated that the continued absorption of COLAs
into flat budgets and other budget reductions would eventually impact the OIG's ability to contract for
not only the annual financial statement audit, but also to contract for the performance of or assistance
on audits and advisories. Therefore, the OIG is requesting to add, rather than absorb, the COLA for

FY2018.

FY'18 Budget Appropriations
11-Personnel Compensation $ 3,284,096
21-Travel $ -
23-Rent, Communications, Utilities $ -
24-Printing 5 3,000
25-Other Services $ 851,703
26-Supplies and Materials $ 75,275
31-Equipment $ 33,455
Subtotal FY'18 S 4,247,529
ero-pasea:budge :.a] et 1o Budge
11-Personnel Compensation S 81,433
231-Travel $ -
23-Rent, Communications, Utilities $ -
24-Printing S {2,000)
25-Other Services S 18,000
26-Supplies and Materials $ (2,591)
31-Equipment $ 379
Subtotal Changes $ 95,221
AAIS PROGRAM FY'19 Request S 4,342,750

Admin and General Operations (ADMIN-OPS)

The Office of Inspector General's Admin and General Operations Program provides human resources
management, contracting and procurement services, IT support, budget formulation and execution,
process improvements and automation services, administers the OIG Quality Assurance Program, handles
files maintenance and disposition, and provides other administrative support activities to ensure audit,
advisory, and investigative staff and executive management has the necessary resources, services, and
support to effectively and efficiently accomplish mission activities, The ADMIN-OPS Program budget
includes salaries for three ADMIN-OPS Program staff members, as well as funding for the purchase of
general office supplies, equipment (including maintenance agreements), office furnishings, enterprise
computer software, hardware, and/or licensing agreements, relevant publications, communications
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equipment and service plans, consultant and technical service support, and payment for shipment and
installation of purchased items.

ADMIN-OPS Program — (FY2019 Zero-based Budget}

Program Changes: {$11,221). The ADMIN-OPS Program budget was formulated by reviewing amounts
from our FY2018 budget and determining needs for F¥Y2019. We added the mandatory COLA increase to
COLA-eligible personnel salaries. The OIG is requesting the increase due to the mandatory FY2019 COLA
be added to the personnel budget. The OIG formulates its personnel budget at the step 6 level of the
highest grade for the position, unless the incumbent of a position is already above the step 6 level in the
highest grade; in which case, the budget for that position would be at the actual rate. This methodology
for formulating our personnel budget ensures we can hire highly-qualified applicants into a broad range
of pay rates for each position’s classification.

Next, the non-personnel items were formulated based on necessary service contracts for maintenance of
the OIG’s current enterprise systems and office equipment, and for communications equipment and
service plans. We analyzed prior years’ spending trends for supplies and subscriptions, and also
determined minimum estimates of the amount needed for planned technical and non-technical services.
The non-personnel budget was reduced in the BOC 2300 budget line to account for a non-recurring cost
of technology upgrades. Additionally, the BOC 3100 budget line was decreased due to negotiated reduced
pricing on equipment maintenance plans, and leveraging several House-wide licenses.

FY'19 Budget Request - ADMIN & GENERAL OPERATIONS PROGRAM

FY'18 Budget Appropriations

11-Personne! Compensation $ 397,725
21-Travel $ -
23-Rent, Communications, Utilities $ 47,266
24-Printing S 1,000
25-Other Services $ 89,102
26-Supplies and Materials $ 23,000
31-Equipment $ 38,631

Subtotal FY'18 596,724

Zero-based budgeting applied for FY'19 Budget

11-Per { Comp $ 6,000
21-Travel $ -
23-Rent, Communlcations, Utilities $ {8,121)
24-Printing $ -
25-Other Services $ -
26-Supplies and Materials S -
31-Equipment $ {3,100}
Subtotal Changes $ {5,221)
ADMIN-OPS PROGRAM FY'19 Request $ 591,503
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Training (TPDEV]

Rule 11 states that the OIG will conduct its audit, investigative, and advisory work in a manner consistent
with government-wide auditing standards. These standards require all auditors, and specialists
supporting auditors, to have a minimum of 80 hours of specialized training every two years. Specialized
training for Information Systems Auditors is also needed to stay current with rapidly changing and
emerging technologies.

When possible, training is obtained locally, butin some instances, travel and travel expenses are necessary
if the training cannot be obtained in a timely fashion or is not available locally. Purchases of computer
software, training aids, accessories, or publications associated with OIG training are aiso funded in the
Training {TPDEV) Program’s budget.

TPDEV Program — (FY2019 Zero-based Budget)

Program Changes: $0. The TPDEV Program budget was formulated by reviewing past years’ spending
trends and estimates to ensure funding for the minimum number of Continuing Professional Education
credits which staff are required to earn, in accordance with government auditing standards. This is also
in line with the OIG's strategic goal of ensuring quality and excellence in our organization.

FY'19 Budget Request - TRAINING PROGRAM

- . Déscription > . DR E0 Amount

FY'18 Budget Appropriations
11-Personnel Compensation
21-Travel
23-Rent, Communications, Utilities
24-Printing
25-Other Services
26-Supplies and Materials
31-Equipment

W W (W (0 {0 [ [
'

_Subtotal Fy18 S ______________ 84747

Zero-based budgeting applied for FY'19 Budget

11-Personnel Compensation
21-Travel

23-Rent, Communications, Utilities
24-Printing

25-Other Services

26-Supplies and Materials
31-Equipment

Subtotal Changes

E7,Y in V| [ (W [0 | [
'

TPDEV PROGRAM FY'19 Request 84,747
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Based on known requirements at this time, the OIG has no additional changes to make to the zero-based
budget request above. The OIG reduces costs wherever possible and releases funds for reprogramming
when our operational and mission funding requirements do not match our budget plan. While the 0IG
has absorbed mandatory COLAs and inflationary factors into a flat budget since FY2014, the OIG’s FY2019
budget request adds funding for COLAs to help ensure there are no negative impacts to the OIG's ability
to meet its continuing and future mission requirements.
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Office of General Counsel
FY 2019 Zero Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

The Office of General Counsel {OGC) is established pursuant to Rule 11.8(a) of the Rules of the House of
Representatives for the 115th Congress. The office was first established by House Rule in 1993. See H.
Res. 5, 103d Cong. (Jan. 5, 1993, p.49).

Mission Statement

The OGC provides iegal representation and advice to the House and its Members, officers, employees,
and entities (e.g., committees), without regard to political affiliation, on matters related to their official
duties.

FY’19 Budget Request

$1,502,000

Strategic Plan

The strategic plan of the office is to defend the prerogatives of the House and its Members by litigating
cases effectively and providing sound legal advice and counsel. While it is impossible to provide an
exhaustive list of the types of representation and advice that the OGC can and does provide, the office
addresses with some frequency the following types of matters:

e committee subpoenas e release of constituent
* judicial/administrative/grand information and confidentiality
jury subpoenas * FOIA and the Privacy Act issues
e judicial proceedings » formal legal opinions
e privileges, including Speech or e tax exemption letters
Debate Clause issues s separation of powers issues

e tortclaims

e request for information (both formal and informaf)
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Office Functional Components

Legal Representation and Advice

Zero Based Budgeting Applied

To execute zero based budgeting, we reviewed and analyzed our historical spending patterns, and
evaluated our anticipated needs for FY 2019.

The total amount requested for FY 2019 is less than a 1% increase over OGC's FY 2018 request.

The non-personnel expenditures request includes an increase of $46,000. The increase reflects growth
in historical costs for subscription and printing expenses, equipment purchases, and outside [T support
to assist the office with angoing operations, including enhanced software and hardware capabilities
intended to provide improved efficiencies and capabilities for addressing the increased burden of
document review and production activities engaged in by the office. This increase in non-personnel
expenditures is expected to provide enhanced operational efficiencies, and accordingly it is fargely offset
by a projected reduction in personnel expenditures resulting from the office's plan to fill an assistant
general counsel position with a legal assistant at a lower salary.

The FY 2019 budget request also includes funds for meritorious increases required to maintain salary
levels sufficient to retain highly qualified senior attorneys (associate and assistant general counsels) wha
handle the butk of the OGC's workioad.
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Office of the Parliamentarian
FY 2019 Zero Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

A Parliamentarian has been appointed by the Speaker in every Congress since 1927, In the 95th Congress
the House formally established an Office of the Parliamentarian to be managed by a nonpartisan
Parliamentarian appointed by the Speaker without regard to political affiliation and solely on the basis of
fitness to perform the duties of the position. (H. Res. 502, Apr. 20, 1977, made permanent law by sec. 115
of P.L. 95-94; see 2 U.S.C. 287).

The compilation and preparation of the precedents of the House of Representatives were authorized in
the 93rd Congress by the Committee Reforme Amendments of 1974 (sec. 208, H. Res. 988, Oct. 8, 1974,
made permanent law by P.L. 93-554, 2 U.5.C. 28a). The printing and distribution of the precedents were
authorized by Public Law 94-551 {2 U.S.C. 28b-28e). See also 2 U.S.C. 28, 29.

Mission Statement

Parliamentary practice and procedure in the House of Representatives is grounded in the Constitution, in
the standing rules adopted by the House, in Thomas Jefferson's Manual of Parliamentary Practice, and in
provisions of law or concurrent resolution having the effect of rules of the House. On this foundation rests
a body of precedent developed by decisions of the various Speakers and other presiding officers of the
House and its Committees of the Whole on actual parliamentary questions as they have arisen over 229
years. The overarching role of the Parliamentarian is to strive for consistency in parliamentary analysis by
attempting to apply pertinent precedent to each question confronted -- in recognition of the principle of
stare decisis that fairness is best guaranteed by predictability, which, in turn, is best guaranteed by fidelity
to precedent. The ongoing challenge of this role derives from the fact that determining the most pertinent
line of precedent to be applied often depends on precise analysis of the factual circumstances at hand
{e.g., under the germaneness rule, a thorough examination of the pending text and its relationship to the
proffered amendment).

FY’'19 Budget Request

$2,026,000
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Office Functional Components

During sittings of the House, the Parliamentarian sits to the right of the Chair and advises the
presiding officer on procedural matters.

Acting for the Speaker, the Parliamentarian refers bills, resolutions, Presidential messages,
executive communications, State memorials, and citizen petitions to the committees having
jurisdiction over their subject matter.

The Parliamentarian advises committees on hearing and markup procedure and in the
preparation of reports to the House.

The Parliamentarian assists members and staff of the committees in understanding their powers,
responsibilities, and limitations under the rules.

The Parliamentarian assists the Leaderships in the procedural execution of a program of business,
rendering technical advice as to methods to be used under the rules for the consideration of a
given matter.

The Parliamentarian assists in the daily preparation of the Journal, which, under the Constitution,
is the official record of the proceedings of the House.

To ensure a current digest of all decisions made in the House and in the Committee of the Whole
during the preceding session, the Parliamentarian prepares the House Rules and Manual for
biennial re-publication.

The Parliamentarian compiles the most salient precedents for formal, scholarly publication. These
most important precedents presently fill 29 large printed volumes comprising thousands of
decisions over the 229 years of parliamentary practice in the House. To bridge the span between
a digest of decisions and formally published precedents, the Parliamentarian also has published
House Practice, a condensed compilation of procedures of current application. The
Parliamentarian also prepares the brochure entitled How Our laws Are Made for public
distribution.

Zero Based Budgeting Applied

After analyzing its budget from a zero base, the Office of the Parliamentarian evaluated its existing
and anticipated needs and reallocated funds as necessary, especially within the personnel portion
of its budget. The Parliamentarian filled one vacant FTE during the third quarter of calendar year
2017 by replacing a departing clerk with a less-tenured hire.

The Office of the Parliamentarian continues its efforts to operate at greater efficiency. In
particular, the Digital Editor within its Office of Compilation of Precedents has established a social
media presence for the Office of the Parliamentarian through Twitter in order to facilitate the
electronic distribution of publications.
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The Parliamentarian looks to streamline office operations by piloting a more flexible attorney
schedule, taking into account long-term developments in the House floor schedule and a greater
ability to communicate electronically. The Parliamentarian intends to foster increased operational
efficiency through greater reliance on electronic devices and limited job sharing.
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Office of the Law Revision Counsel
FY 2019 Zero Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

In 1974, the Office of the Law Revision Counsel {OLRC) was “established in the House of Representatives"
by section 205 of House Resolution No. 988, Ninety-third Congress, which was enacted into permanent
law by Public Law 93-554 {2 U.S.C. 285 et seq.).

Mission Statement

The OLRC serves the House of Representatives, Congress as a whole, the legal community, and the generat
public by producing and maintaining the United States Code, which is the official codification of the
general and permanent statutory Jaw of the United States. The mission of the OLRC is to make the United
States Code "the free Code of choice” for the Hill community and the general public by ensuring that the
official Code is the most accurate and accessible version available, whose currency rivals the versions
produced by the private sector.

FY'19 Budget Request

$3,327,000

Strategic Plan

To carry out its mission, the OLRC makes the United States Code available online and in print. For the
online version, the goal is to make the Code as current and user-friendly as technologicaily possible. For
the print version, in accordance with 1 U.5.C. 202, a complete new edition is published every six (6} years
with annual cumulative supplements printed in each of the five {5) intervening years. For the OLRC, there
are four (4) principle drivers:

Accuracy - This is a paramount concern. Every effort is made to ensure that the United States
Code is as precise and error-free as humanly possible.

Timeliness - The United States Code online is updated to today's date. The size {approximately
50,000 pages} and complexity of the Code necessitate a day-to-day commitment from every
member of the staff to make this leve! of timeliness an ongoing reality.

Accessibility - The Hill community and the general public need the United States Code to be readily
accesible. For the online version, that means a quality website with downloadable data in multiple
formats, including XML.
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Positive Law Codification - Ongoing title-by-title positive law codification, as required by 2 U.S.C.
285b, is essential to the improvement of the organizational structure of the United States Code
as a whole, and to resolving inconsistencies and errors in existing law.

Office Functional Components

The primary functions of the OLRC are to maintain an official version of the United States Code
and to prepare legislation to enact individual titles of the Code into positive law. To carry out
these functions, the OLRC is organized into two functional components: (1) Editorial maintenance
of the Code; and {2) Positive law codification. The OLRC currently has 18 employees. There are 9
attorneys allocated for the editorial maintenance of the Code and 4 attorneys allocated for
positive law codification. The remaining 5 employees provide editorial, technical, and clerical
assistance to both functional components of the OLRC.

Editorial maintenance of the Code -~ This function involves two primary tasks: (1) determining
where new laws enacted by Congress should be placed in the Code; and (2} updating the actual
text of the Code, which includes not only integrating new statutory provisions into existing text,
but also preparing extensive editorial material to enable users to find, track, and understand the
updates.

Positive Law Codification -- This function involves preparing legislation to enact individual titles of
the United States Code into positive law. Positive law codification improves the organizational
structure of the Code, creates a flexible framework to accommodate future legislation, and
resolves inconsistencies and errors in existing law.

Zero Based Budgeting Applied

To execute zero-based budgeting, the OLRC has undertaken a detailed line-by-line review of
expenses. The predominant concerns are the retention of staff and the completion of the
Modernization Initiative relating to the OLRC. The OLRC needs to budget for salary increases and
for the additional equipment necessary for the new drafting and editing tools.

The OLRC believes it has sufficient funds to complete the Modernization Initiative as initially
envisioned. However, there are needed follow-on projects that must be undertaken in the near
future which will require additional funding. Foremost among these is developing the capability
of printing the United States Code directly from XML in the USLM schema. This would
circumvent the multiple conversions necessary to continue printing the Code using the outdated
Microcomp system.

OLRC-2



210

Office of the Legislative Counsel
FY 2019 Zero Based Budgeting
Appendix to the Narrative of Schedule €

Legislative History

The Office of the Legislative Counsel (Office) was established as the Legislative Drafting Service under
section 1303 of the Revenue Act of 1918. A formal statutory charter was established for the Office of the
Legislative Counsel under title V of the Legislative Reorganization Act of 1970 (2U.5.C. 281 et seq.).

Mission Statement

The mission of the Office is to provide legislative drafting services to the House of Representatives as
stated in its charter (2 U.S.C. 281a): “The purpose of the Office shall be to advise and assist the House of
Representatives, and its committees and Members, in the achievement of a clear, faithful, and coherent
expression of legisfative policies. The Office shall maintain impartiality as to issues of legislative policy to
be determined by the House of Representatives, and shall not advocate the adoption or rejection of any
legislation except when duly requested by the Speaker or a committee to comment on a proposal directly
affecting the functions of the Office. The Office shall maintain the attorney-client relationship with respect
to alt communications between it and any Member or committee of the House.”

FY 2019 Budget Request

$9,925,000

Strategic Plan {Our Vision)

To carry out our mission, the Office strives to achieve timeliness, accuracy, clarity, and transparency in
the legislation that the Office drafts for the House, within a limited budget. These goals can best be met
through a combination of retaining and recruiting a highly skilled professional staff and providing the staff
with drafting tools that are appropriate for meeting the need for a high-quality work product in an ever-
accelerating legislative environment. We believe that retention of our highly trained, skilled, and
motivated staff is crucial to providing institutional knowledge and expertise, particularly in a time of high
turnover of Members and staff. We have joined with the Office of the Clerk and the Office of the Law
Revision Counsel to improve information technology for greater efficiency and accuracy in our work and
for promoting better Member and public understanding of complex laws and the legislative process.
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Office Functional Components

The Office is an internal law office within the House of Representatives, with a focus on the legislative
functions of the House. it has 48 attorneys, who work in practice groups and teams to cover the myriad
subject matters of Federal law and committee jurisdictional areas. They are assisted by support personnel
who work in four branches: front-office and reception, paralegal and general support, information
technology, and publications and compilations.

Zero Based Budgeting Applied

To execute zero-based budgeting, the Office has completed a detailed line-by-line review of
expenses, carefully analyzing our budget and evaluating funding levels across each of our
activities. Four concerns predominate: (1) staffing and organizing the Office to adequately meet
the needs of the House; {2) retention of highly trained personnel; (3} the need to have an overlap
of senior personnel with new personnel in order to provide necessary training and transition in
complex areas; and {4) partnering with the Office of the Clerk, the Office of the Law Revision
Counsel, and other House offices on information technology initiatives that will enhance and
modernize the internal operations of our Office as well as the transparency of the House’s work
for Members and the public.

With respect to the first concern, we expect 1o increase the number of paralegal clerks in our
Office and train them for a wider range of first level legal drafting support.

With respect to the second and third concerns, we have 14 senior attorneys who have been with
the Office for more than 20 years. This is a reduction of 6 attorneys from last year due to
retirements and departures during calendar year 2017. Retention and then ultimate replacement
of the senior attorneys (most of whom are eligible for retirement at this time) with new attorneys
equally dedicated to public service is an increasingly serious concern. With regard to retention of
highly trained and skilled attorneys, there is a need to maintain a competitive compensation plan.
In addition, because of the long lead time required for training new attorneys and the need to
maintain senior attorneys to do such training, there is a transitional need to retain senior
personnel to overlap with new personnel who are learning their subject areas.

With respect to the last concern, we partnered with the Clerk of the House to improve and
develop tools to help Members better understand the impact of amendatory fanguage on existing
laws and bills. The tool to implement House Rule XX|, clause 12a by producing a document similar
to a ramseyer was built on legacy software that was designed almost 2 decades ago. We expect
to continue working with the Clerk of the House in phase Il of this project to develop a more
accurate tool that uses the USLM schema.

At the time of preparation of this budget submission—

1. We expect that we will have hired attorneys during FY18 (using FY18 approved levels of
funding) to replace those who departed the Office in FY17, and to hire additional
attorneys and support staff in FY19 to ensure adequate staffing during FY19 and beyond

2. However, because of the uncertainty of the recruiting and hiring process, and the
uncertainty of when retirement-eligible attorneys may retire, the personnel numbers
and compensation amounts may not be accurate. It is possible that the Office will hire
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fewer permanent staff than needed, and that more retirements than anticipated may
occur, both of which would substantially or completely offset the projected increase
for FY19 from the FY18 approved levels.
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Office of Interpariiamentary Affairs
FY 2019 Zero Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

On September 30, 2003 the Office of Interparliamentary Affairs was "established in the House of
Representatives” by section 103 of House Resolution No. 2657 Legislative Branch Appropriations Act,
2004, 108" Congress, which was enacted into permanent law by Public Law 108-83 (2 US.C. 5582).

Mission Statement

The mission of the Office of Interparliamentary Affairs is to provide direct support to the Speaker for
Washington meetings with foreign dignitaries and coordinating official visits to the House of
Representatives by parliamentarians, officers or employees of foreign legislative bodies as well as
providing direct support for overseas trave! to the Speaker, Interparliamentary and overseas travel
services to Members of the House and support for established parliamentary exchanges.

FY’'19 Budget Request
$814,000

Strategic Plan

To support the Speaker of the House and Members in coordinating and facilitating interparliamentary
functions both in Washington and abroad.

Functional Components

To provide direct support to the Speaker for Washington meetings with foreign
dignitaries.

To receive and respond to inquiries from foreign parliamentarians and legislative bodies
regarding official visits to the House of Representatives.

To coordinate official visits to the House by foreign dignitaries.

To provide direct support to the Speaker for overseas travel.

To coordinate with other House Officers in providing services for delegations of Members
on official visits to foreign nations.

Coordinate the activities and responsibilities of the House of Representatives in
connection with participation in various interparliamentary exchanges and organizations.
Enable the House to host meetings with senior government officials and dignitaries in
order to discuss matters relevant to the United States relations with other nations.

Zero Based Budgeting Applied

The Office of Interparliamentary Affairs is a demand driven office, i.e. it is difficult to predict with certainty
how many interparliamentary functions will be requested by the Speaker or Members but based on past
history the FY'19 request should be sufficient to cover the needs of the House.
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Office of Congressional Ethics
FY 2019 Zero Based Budgeting
Appendix to the Narrative of Schedule C
Legislative History
The Office of Congressional Ethics {OCE) was established by H.Res. 895 in the 110th Congress.
Mission Statement
The OCE s an independent, non-partisan entity charged with reviewing allegations of misconduct against

Members, officers, and staff of the House and when appropriate, referring matters to the Committee on
Ethics (COE).

FY’18 Budget Request

$1,741,000

Strategic Plan

The OCE consists of a Board of Directors and Staff, including consultants, contractors, or other personnel
retained by the Board. The Board reviews information related to allegations within the jurisdiction of the
Board (allegations occurring on or after March 11, 2008).

Functional Components/Goals

Determine Jurisdiction

Prepare information for Board Consideration

Solicit Testimony from Witnesses

Conduct preliminary and second-phase reviews

Board makes appropriate report to Committee on Ethics (COE)

Zero Based Budgeting Applied

The Office of Congressional Ethics (OCE) has applied zero based budgeting based on our mission and a line
by line review of expenses. However, because the OCE is a demand-driven office, i.e., it is difficult to
predict with certainty how much travel and resources will be needed to conduct business.
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Congress of the Wnited States

JOINT ECONOMIC COMMITTEE

{CREATED PURSUANT TO SEC. 5ta) OF PUBLIC LAW 304, 79TH CONGRESS)

Aashington, DC 205106602

January 23, 2018

The Honorable Kevin Yoder
Chairman

Committee on Appropriations
Subcommittee on Legislative Branch
HT-2, The Capitol

Washington, DC 20515

Dear Mr. Chairman:

As Chairman of the Joint Economic Committee, I am pleased to submit to the
Subcommittee on Legislative Branch the Committee’s FY2019 budget request of $4,203,000.
During the 116% Congtess, including nine months of FY2019, the Chairman of the Joint
Economic Committee will be a member of the United States Senate.

This budget request of $4,203,000 was submitted to the Financial Clerk of the Senate
in December 2017 by my predecessor, Chairman Patrick J. Tiberi.

The Committee’s budget tequest remains at $4,203,000, the same level appropriated
each year since FY2012. The Committee is not requesting the President’s proposed cost of
living adjustments and is not seeking an increase in personnel.

Should you have any questions, please contact Mr. Colin Brainard, Executive
Director of the Joint Economic Committee. He can be reached on (202) 224-5171.

Thank you for your consideration.
Sincerely,

End hp,

Representative Erik Paulsen
Chairman
Joint Economic Committee
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Joint Economic Committee

FY2017 Actuals FY2018 Pending | FY2019 Estimate
Appropriation or estimate 3 4,203,000 | $ 4,203,000 | $ 4,203,000
Personnel compensation:”
Payroll $ 3,709,886 | § 4,003,000 | $ 4,003,000
Sub-total compensation| $ 3,709,886 | § 4,003,000 | § 4,003,000
Nonpersonnel expenses:
Metro Subsidy $ 22,095 | § 20,0001 % 20,000
Travel and Transportation of Persons $ 9,876 5,000 10,000
Communicadons, Utilities & Misc. Charges $ 27.908 36,000 31,000
Printing and Reproduction 3 1,568 8,000 8,000
Advisory & Assistance & Othet Services $ 3,569 13,000 13,000
Supplies & Materials $ 185,856 108,000 108,000
Equipment/software $ 22,694 10,000 10,000
Sub-total nonpersonnel expenses| $ 273,566 | § 200,000 | § 200,000
Total g 3,983,452 { $ 4,203,000 | § 4,203,000
Personnel Summary
FY2017 Actuals FY2018 Pending | FY2019 Esti
Number of Positions 48 48 48

115th Congress Joint Economic Committee Members

Representative Erik Paulsen (R-MN), Chairman

Senator Mike Lee (R-UT), Vice Chairman

Senator Martin Heinrich (D-NM), Ranking Member

United States House of Rep

c8

United States Senate

Erik Paulsen, Minnesota, Chairman

Mike Lee, Utah, Vice Chairman

David Schweikert, Arizona 'Tom Cotton, Arkansas
Barbara Comstock, Virginia Ben Sasse, Nebraska

Darin LaHood, Illinois

Rob Portman, Ohio

Francis Rooney, Florida

Ted Cruz, Texas

'To be announced

Bill Cassidy, M.D,, Louisianna

Carolyn B. Maloney, New York

Martin Heinrich, New Mexico, Ranking Member

ohn Delaney, Maryland

Amy Klobuchar, Minnesota

Alma S, Adams, Ph.D., North Carolina

Gary C, Peters, Michigan

Donald S, Beyer, r., Virginia

Margaret Wood Hassan, New Hampshire
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Joint Economic Committee
Detailed Analysis of Change by Organization

Caliculation of Base
: Staff Amount
Appropriation, FY2018 Pending 48! $ 4,203,000
FY2019 Budget Request
Staff Amount
I Adjustments to Base
A. Mandatoty Pay
1. Annualization of COLA (FY'18)
2. Budget Year COLA Est. (FY19)
3. Budget Year COLA Locality Est. (FY19)
B. Price Level Chanpes
C. Program Type Changes
I Net Increase -1 § -
11 Total FY2019 Budget Request 48] $ 4,203,000
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Joint Economic Committee
Summary of Committee Request

FY2019 Budget Request
Calculation of Base .
Staff Amount
Appropriation, FY2018 Pending 48{ $ 4,203,000
FY2019
Staff
1 Proposed Changes for FY2019
A. Mandatory Pay
1. Annuslization of COLA (FY18)
2. Budget Year COLA Est. (FY19)
3. Budget Year COLA Locality Bst. (FY19)
B, Price Level Changes
C. Program Type Changes
II Net Increase RE) -
II1 Total FY2019 Budget Request 48] $ 4,203,000




United States Capitol Police

FY 2019 Congressional Budget Request

January 22, 2018
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I. Executive Summary
—

A. OVERVIEW

The United States Capitol Police (USCP) continues its efforts in ensuring the safety and security
of the Capitol complex, the legislative process, and the personnel it is sworn to protect —a
mission that has been well executed for nearly 190 years. Just as the previous investments in
intelligence and law enforcement helped to secure and sustain the safety and security of the
Capitol complex, continuous prioritization of operations enables us to meet the dynamic and
ever-changing security challenges.

The USCP has been challenged over time to keep pace with a multitude of threats that emanate
both from domestic and international sources and the Department works to deter those threats
effectively before they impact the Capitol complex. This includes, but is not limited to, the need
to maintain our security infrastructure and cutting edge training. Smart Policing is a
comprehensive strategy that the USCP has taken to employ a results-oriented, data-driven
approach that effectively meets current and future threats and challenges by efficiently focusing
resources.

The recent event in Alexandria, Virginia, where an assassination attempt on Members of
Congress with high caliber weapons, underscores the need for the USCP to be prepared for a
swift response to an ever-changing and dynamic threat that can instantaneously change. Further,
the threat from the Islamic State of Iraq and the Levant (ISIL) and their determination to incite
violence specifically targeting law enforcement, military, and government agencies, continues to
surpass previous threats of international terrorism due to the difficulty in discovering and
mitigating the activities of lone-wolf operators inspired to carry out their plans. Today’s threat
environment dictates that we employ agile and flexible tactics to ensure the safety and security of
the Legislative Branch against persistent dangers.

Countering these threats is similar to mitigating the threat of mass shootings, random acts of
violence, and other difficult-to-detect threats. Addressing such potentially escalated risks
through training and other means utilizing existing capabilities, the Department continues to
execute its mission in the most cost effective manner particularly cognizant of the fiscal
constraints facing the country. The fiscal year (FY) 2019 budget request reflects judicious
stewardship of federal funding centered on this approach while maintaining the open nature of
the “People’s House.”

Performing threat-based planning in order to align the operations with the existing and emerging
priorities, USCP has relied on our internally developed Force Development (FD) Business
Process. The fundamental rules of this standardized approach are the concepts of consistent
planning based on risks and threats, budget formulation and execution, and performance
evaluation. This approach has allowed the Department to maintain operational effectiveness
without undue spending increases while remaining an effective law enforcement organization.
The FY 2019 budget is formulated with full appreciation for the fiscal constraints facing the
Federal government, and includes only the necessary funding for meeting the Department’s core
mission.
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For FY 2019, the USCP is requesting $456.358 Million to support 2,456 positions (2,015 Sworn
and 441 Civilians), which is $65.729 Million more than the FY 2018 continuing resolution level
of $390.629 Million. This increase from the FY 2018 continuing resolution levels includes
several critical funding needs as follows:

Maintaining the sworn and civilian staffing levels of 1,871 and 372 respectively.
Meeting mandatory salary requirements and overtime for critical training.

Full year funding of $11.683 Million* for 72 sworn officers and 48 civilians that were to
be hired in FY 2018.

o Funding of $3.125 Million* in half-year funding for 72 sworn officers and $1.165
Million* in half-year funding for 20 civilians to meet additional staffing needs based on
enhanced mission requirements and one position for the Office of Inspector General.

¢ Lifecycle replacement for several critical infrastructure items.

Understanding the fiscal concerns related to the budget impacts, the USCP has worked closely
with the Capitol Police Board and oversight Committees to review options to offset mission
requirements where possible, such as closing lower priority doors, and the re-deployment of
personnel and the reduction of off-post time for sworn personnel which will reduce overall
personnel and overtime costs.

B. ZERO BASED BUDGET APPROACH

The Department continues to use its FD Business Process, a standardized management process
which began with the budget request in 2007, in formulating the FY 2019 Budget Request. The
FD Business Process implements consistent management and planning processes akin to zero-
based budget development. It incorporates the principles of threat-based planning into our
investment decisions and resource requests.

Using data and information gathered and assessed as part of the FD Business Process coupled
with known and potentially continued fiscal restraints, the Department’s FY 2019 resource
requirements were developed based on these essential needs and arc requested through two
appropriations: Salaries (which funds both sworn and civilian personnel) and General Expenses.
Each of the functional components within both of these appropriations is closely inter-connected
in support of the overall mission.

It should be noted that due to the Department’s evaluation of national fiscal challenges and
reduced budgetary allocations, complete mitigation strategies for some identified risks were not
requested as a part of the Department’s FY 2019 budget justification. This includes, but is not
limited to, full funding for the Department’s civilian staffing strength. As always, the
Department will deploy resources to help mitigate identified and emerging risks as practicable.

The sworn component is generally organized into components (Bureaus) most suited to carry out
the functions in such a way as to match the expertise of staff with the requirements while
retaining the flexibility to re-deploy resources as the requirements change. Functional
components serve a variety of needs such as law enforcement, dignitary protection, threat
analysis, vulnerabilities review, convention and inauguration support, etc. Staffing for these
functional components is based on evolving security requirements resulting from threats and

* Includes benefits.
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risks, and does change from year to year. Such changes on demands on any one functional
component are met through realignment of resources with other components that have
comparable capabilities.

The Department also utilizes overtime to offset operational requirements that exceed available
sworn staffing. While the Department could reduce the amount of overtime needed by
requesting additional staff, there are other cost factors, such as the dual-payment of overtime to
existing officers and salary to new officers as they are trained; additional general expense costs
to train, equip and outfit the additional officers; and the actual physical capacity of the
Department's facilities, that preclude us from completely eliminating the overtime that results
from our fixed mission exceeding our on-board personnel. Along with our salary projection, the
Department has utilized a “zero-based” approach in its projection of the overtime requirements
since the FY 2009 budget submission. This includes the Department submitting separate budget
line items to identify and apply cost to requirements that are outside its normal base operational
requirements; such as conventions, inaugurations and new initiatives. Similar to sworn staffing
allocations, overtime requirements may have to be adjusted throughout the year, based on
continuous risk and threat assessments (based on national and international events), unscheduled
events and atirition and hiring of backfill USCP Officers.

The Department also conducts continuous monitoring of its overtime execution against
projections and adjusts the distribution of resources and scalable response levels to meet these
changes. This continuous analysis allows the Department to re-validate mission requirements,
look for efficiencies and ensure assets are deployed effectively. Utilization of this process
allows the Department to maintain a continuous level of security and protection of Congress.

This budget request contains a request for $43.668! Million in overtime funding necessary to
meet core mission requirements not covered by onboard sworn personnel availability, and to
meet unanticipated requirements. This includes $1.575 Million for the overtime needed to take
staff offline for critical training requirements.

The civilian functional component is notably comprised of mission support (information
technology, human resources, financial management, facilities and asset management, policy,
legal, etc.), but also includes certain operational activities that can be staffed by civilians
(hazardous materials technicians, physical and technological security, intelligence analysis,
emergency management, etc.). Vacancies in the civilian ranks are reviewed bi-weekly to
prioritize the positions that need to be filled from any one of the operational or mission support
functions that are vacant based on available salaries funding. Through this process, the
Department continually monitors and justifies the needs of every civilian position as it becomes
available. Additionally, the Department reallocates vacant civilian positions to meet new needs
rather than request authorization and funding for additional civilian positions from the Congress.

The General Expense request is also formulated using a zero-based approach. Each year, the
bureaus and offices re-evaluate their budget request against fixed mission requirements and draw
up requirements for the budget year starting from a zero-base evaluation of mission
requirements, emerging threats and risks, and projecting for those requirements. These
requirements go through multiple layers of scrutiny from within the Department, including a

! Overtime projections do not include benefits.
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Training Review Board, an Investment Review Board (consisting of bureau commanders, office
directors and other key high-level staff that focus on the needs of the Department at a
“corporate” level), and the Executive Team (the Chief, the Assistant Chief and the Chief
Administrative Officer) before finalization and presentation to the Capitol Police Board in their
oversight role.

In FY 2019, the Department is respectfully requesting funding for a sworn staffing level 0of 2,015
and a civilian staffing level of 441. For the FY 2019 Budget, the Department has determined that
continuation of the “total salary” approach will provide the greatest risk mitigation from
identified inherent budget formulation risks. Under a “total salary” approach, the Department is
requesting a full year of funding for each position without offset for potential attrition and
resulting backfill unless otherwise noted in this submission. Under this approach, funding for
sworn and civilian attrition would not offset. Further, funding for sworn official promotions, as
well as sworn and civilian backfill, would not be included as a supplemental request, as they are
already within the requested level.

C. BUDGET REQUEST

This request includes requirements that are the products of the ever-evolving safety and security
concerns for the Capitol, including annual general expense increases to meet the operational
demands on USCP, which cannot be addressed by internal offsets resulting from reviews and
evaluations of existing programs and projects and critical lifecycle replacement activities across
the Department, some of which have been deferred in previous fiscal years.

Salaries: The Salaries request includes details of the personnel salaries, benefits, and overtime
requirements. Additional overtime is also being requested to take sworn personnel offline for
them to achieve greater proficiency via training opportunities. In FY 2019, the Department is
requesting funding for a swomn staffing level 0f 2,015 (an increase of 144 beyond current
authorized levels of which 72 swom were to be hired in FY 2018), and a civilian staffing level of
441 of which 48 civilians were to be hired in FY 2018 (which is two less than authorized levels
from FY 2018).

General Expenses: The General Expenses<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>