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developing talent  
and success

Contentious 
Commercial Disputes | 6 Years
Your new firm is a reputable boutique with national reach.  By continuing 
to seek out new opportunities whilst still focusing on developing and 
maintaining strong client relationships, our client is growing at a strong 
and steady pace. With an impressive client list, the work is constantly 
varied and provides an interesting and challenging work mix. Working 
hand in hand with two experienced and highly regarded partners, you 
will have direct access to clients and great advocacy opportunities.

Professional Indemnity | 2-5 Years 
A strong team environment, with a long average tenure of staff, is just 
one aspect that sets this firm apart. The firm specialises across a few key 
areas and has developed into an expert, providing high quality advice to 
a range of blue chip clients. Acting for underwriters, brokers, insureds as 
well as architects, engineers and construction clients will offer you great 
diversity and variety. Working as part of this tight-knit team you will also 
have both the opportunity to develop your skills and mentor more junior 
solicitors.

Workplace Relations Solicitor  | 2-3 Years +
This reputable national law firm has established itself in the Brisbane 
market as a specialist practice that maintains close client and industry 
relationships. The Workplace Relations team has continued to grow,  
recently adding an ex-top tier lawyer to the stable. This, combined with 
the experience and knowledge of the partner, allows for a junior level 
person with some experience in workplace relations to join the team. 

Planning & Environment | Up to Senior Associate 
Servicing a strong and continually expanding client base, this team is 
recognised as the leading planning and environment team in the state.  
You will be at or on the cusp of Senior Associate and be keen to  
capitalise on the strength of your P&E experience.  With its sights set on 
a continued rate of growth in 2014 and a strong performance based 
culture, this firm can truly offer genuine career paths for its people.

Non-contentious
Project Finance Lawyer | 2-4 Years
This top-tier firm is offering an exciting opportunity for a 2-4 year lawyer 
to tackle a broad and varied role across the breadth of their Finance and 
Projects practice. Working with some of Australia’s leading lawyers 
across areas such as project financing, infrastructure, renewable energy, 
water law, and PPP, this is truly a rare opening. Whilst the role is broad 
enough to include some property and corporate work, the true focus 
here is on the resources and infrastructure arena, with access to some 
outstanding clients accross the board.    

Front-End Construction | 3-4 Year 
Be part of a team that is known as one of the best construction practices 
in the Asia Pac region.  You will work with a terrific group of partners who 
have cultivated a dynamic and unique team culture. Both the scope of 
work and the chance to launch your career via the firms’ international 
secondments make this role one of the most exciting available right now.  

Commercial Lawyer | 2–4 Years
Our client is a successful boutique firm that is building a loyal client  
following of Not-for-profits and SME’s as well as an expertise the  
community titles and management rights area,  With the start of the year, 
our client has experienced a substantial increase in general commercial 
work and it is now looking to expand the practice further.  The scope of 
your work will include general commercial and corporate work,  
intellectual proprety business acquisitions and sales, advising on and 
setting up business structures as well as some body corporate and com-
munity titles work.  

Planning & Environment Lawyer | 2–4 Years
A truly first class international, this firm is one of the most recognisable 
and reputable top tiers. Working closely with a highly regarded partner, 
this role will see you advising some iconic Australian and international 
companies on large scale infrastructure, mining and development  
projects. You will enjoy working on the development of key clients and 
the expansion of this well regarded team. 

Career Opportunities

To explore any of these options or for an  
overview of what your value is in the market,  
call us on 07 3210 0992 for a confidential discussion.

info@alexcorreaexecutive.com.au | alexcorreaexecutive.com.au 

http://alexcorreaexecutive.com.au/
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NEWS

Disability act 
review
PROPOSED amendments to the Disability 
Services Act 2006 relating to restrictive 
practices have been welcomed by the 
Queensland Law Society.

Restrictive practices can involve physical 
and chemical restraints including physical 
confinement, clothing that restricts mobility 
or constant sedation.

There is no requirement for a service 
provider to set out how or why restrictive 
practices are used under current 
legislation, a position which needs to 
change says Queensland Law Society 
immediate past president Annette 
Bradfield.

“The proposed amendments ensure that 
there is more transparency with the use of 
these practices,” she says.

“This addresses previous concerns 
that the patients’ support networks were 
not involved with the restrictive practices 
plan.”

The Department of Communities, 
Child Safety and Disability Services has 
been consulting with QLS about the 
amendments as they are prepared to be 
put to parliament.

“Queensland Law Society supports 
legislation that is fair and just and that 
does not unnecessarily impinge on the 
rights and liberties of individuals,” says 
Bradfield.

“The proposed amendments emphasise 
the importance of effective monitoring 
and accountability in dealing with at-risk 
members of the community.

“Involving the adult’s family and 
doctor is an important step in improving 
transparency in the treatment process.

“We need to humanely treat the 
community’s most vulnerable, balanced 
with any risk they pose to themselves or 
others.

HOMELESSNESS 
A BIG ISSUE

A construction litigator is exercising her creative side, 
designing corporate fashion that goes beyond grey 
suits and pencil skirts

BIG ISSUE Vendors had some help selling 
magazines from the Brisbane legal fraternity in 
early February as part of International Vendor 
Week.

The international initiative saw business and 
community leaders from 40 countries work 
together with vendors to assist them make 
more sales.

It was the legal firms getting behind the concept 
in Brisbane, with all five of the vendor assistants 
coming from city firms.

Rolf Moses, director of people and 
development at Norton Rose Fulbright, is on the 
advisory panel for the event and was assisting 
Ronnie Sullivan selling the magazine on Eagle 
Street. 

“Most of the vendors are homeless of 
vulnerable people looking to better themselves 
and work through selling the big issue,” he 
says.

“They can make some sales and get out and 
interact, it is great for their self confidence and 
great social enterprise.”

Collins Biggers and Paisley partner Jon 
Meadmore joined Corrs Chambers Westgarth 
partner Daryl Clifford and Ashurst partner Gavin 
Scott selling the magazines around Brisbane, 
while Peter Schmidt, head of office at Norton 
Rose Fulbright also lent a hand.

The Big Issue is a magazine, current affairs and 
general information magazine which costs $6 
and half that price goes to the vendor.

Moses says law firms have been strong 
supporters of the Big Issue.

“Many law firms have good corporate social 
responsibility programs, like Norton Rose 

Fulbright, as part of their engagement with 
the community. Where can make a difference 
with causes we try and assist. The Big Issue 
is fantastic because half the price goes to the 
vendor.”

“If you see a vendor selling the Big Issue go 
and say hello. They are at work when they are 
selling; they are great people and want to foster 
a loyal client base. The magazine is a great read 
and $3 of $6 of the price goes to the individual 
vendor, making a difference to a person who is 
trying to help themselves.”

The initiative is part of International Street Paper 
Vendor Week, held from February 3 to 9, which 
raises awareness of the 28,000 people who sell 
street papers in 41 countries each year.

In Australia, more than 500 people sell The Big 
Issue, including about 60 in Queensland.

The Big Issue CEO Steven Persson says nine 
million copies of the magazine had been sold 
since its launch in Australia in 1996, putting 
more than $18 million into the pockets of 
people experiencing homelessness, mental 
illness, disability and long-term unemployment.

“International Street Paper Vendor Week 
aims to breakdown stereotypes around 
homelessness and poverty and raise awareness 
of the men and women who are striving to 
better their lives by selling street papers,” 
Persson says.

“W’re excited to have some of Australia’s 
leading business and political figures put their 
support behind this campaign.”

The Big Issue is aiming to raise $100,000 in 
magazine sales during International Street 
Paper Vendor Week, which coincides with the 
publication’s 450th edition.

Collins Biggers and Paisley partner Jon Meadmore joined Corrs 
Chambers Westgarth partner Daryl Clifford and Ashurst partner 
Gavin Scott selling the magazines around Brisbane.

Rolf Moses with Big Issue vendor Ronnie Sullivan
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COLIN BIGGERS AND PAISLEY advised 
(CBP) on the largest Initial Public Offering 
(IPO) in Queensland in December.

The $75 million Affinity Education listing 
was underwritten by the Commonwealth 
Bank and oversubscribed at $1.13 per 
share.

The money will allow Infinity to acquire 
57 childcare centres and the management 
rights of another 11, across Queensland, 
New South Wales, Victoria and the 
Northern Territory.

Meanwhile, it was King & Wood 
Mallesons which acted for the CBA 
Equities as lead manager and underwriter 
on the IPO.

The King & Wood Mallesons team was 
led by Partner David Eliakim, supported by 
Solicitor Hoda Nahlous.

This deal is the latest in a series of floats 
that KWM has advised on, including the 
Nine Entertainment IPO.

Affinity Education is based in Southport 
on the Gold Coast, not far from established 
competitor and last year’s market darling, 
G8 Education.

NEW QLD 
CHILD CARE 
GROUP LISTED  

ATTORNEY-GENERAL Jarrod Bleijie 
will appeal the sentences of three 
criminals handed down in January.

Bleijie has instructed the Director of 
Public Prosecutions to appeal the 
sentences of a child sex offender, 
handed down in the District Court at 
Maroochydore on January 13 and the 
sentences of Nathan Levy and Steve 
Drobny, handed down in the District 
Court at Hervey Bay on January 22.

The child sex offender was sentenced 
to three years’ imprisonment to be 
released after serving nine months in 
custody after being convicted of eight 
serious offences involved the abuse of 
an eight-year-old child.

Levy and Drobny were convicted of 

violent offences relating to a vicious 
assault on a taxi-driver, which left the 
victim with permanent injuries.

Levy was convicted of causing grievous 
bodily harm and was sentenced to 30 
months imprisonment but was released 
immediately on parole.

Drobny was convicted of assault 
occasioning bodily harm in company for 
his role in the attack and was placed on 
a 150 hour community service order.

The Attorney-General has advised 
crown prosecutors he believes the 
sentences in these matters are 
manifestly inadequate, not in line with 
community expectations, and do not 
set an adequate deterrent and must be 
appealed.

APPEAL AGAINST 
'INADEQUATE'  
CHILD SEX SENTENCE
Three years' prison with parole after nine months not 
an adequate deterrent, says State Government.

Call 1300 506 402 or visit collaw.edu.au/alp

Carla Parsons
Bell legal group
Current Masters student –
Wills & estates

The Master of Applied Law (Wills & Estates) 
program content is specific to Queensland and  
is taught by prominent Queensland practitioners. 

You can undertake our programs as single 
subjects, at Graduate Diploma or at Masters levels. 

Our next semester commences 3 March 2014.
Email alp@collaw.edu.au to request a 
handbook today.

and skills to real files 

“

“sitting on my desk.

relevant the course 
has been to my role 
and how often i can apply the 

i am continuously impressed by how

knowledge 

http://www.collaw.edu.au/alp/
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THE NUMBER of injured workers bringing 
common law claims against employers will be 
slashed under amendments to the WorkCover 
legislation brought by the Queensland 
Government, says IR lawyer Rachel Drew.

Workers who sustain an injury with five per 
cent impairment or less in a workplace incident 
are no longer able take their claim to court under 
Attorney General Jarrod Bleijie’s changes to the 
Workers’ Compensation and Rehabilitation and 
Other Legislation Amendment Bill 2013.

“From around 100,000 workers’ compensation 
claims lodged each year, less than 5000 claims 
proceed to become claims for common law 
damages.  A threshold of 6+% is likely to reduce 
that figure by half, leaving very few injured 
workers bringing valid claims,” says Drew, 
Tresscox IR partner.

Queensland already had the second-lowest 
premiums in Australia and amendments in 2010 
have already reduced the amount of common 
law damages recovered by claimants, by an 
average of about 30 per cent, says Drew.   

The changes do bring Queensland into line 
with other states, as only Australian Capital 
Territory remains without a threshold. Tasmania 
(30 per cent) has the highest threshold.

Director of Brisbane firm Bennett & Philp 
Lawyers Mark O’Connor is concerned employers 
will become cavalier in their approach to 
workplace health and safety and is critical of 
the changes, describing them as “flawed” and 
“cruel”.

“An injured worker assessed as not having a 
bodily impairment of five per cent or less is shut 
out of the common law compensation process. 
The common law system is there to punish 

employers who may flout the safety rules,” says 
O’Connor.

“This government has now removed that 
right for any employee assessed as having an 
impairment of five per cent or less, whether it’s 
the employer’s fault or not. It’s a cruel thing to 
do.”

Considering Queensland’s previous system 
was performing well and relatively cheaply, Drew 
also questions whether the government has got 
the balance right.

 For the government  
 to retain the right to 
prosecute and fine employers 
for risks of injury but exclude the 
person injured from access to 
compensation does suggest an 
element of imbalance.
Rachel Drew, TressCox IR partner

She notes the government has retained its 
ability to prosecute for Breaches of the Work 
Health & Safety Act 2011.

“For the government to retain the right to 
prosecute and fine employers for “risks” of 
injury (even where no injury actually occurred) 
but exclude the person injured from access 
to compensation does suggest an element of 
imbalance,” she says.

Amendments came into effect late last year, 
just months after Bleijie also changed the 
definition of ‘worker’.

Injured workers will have to pass a minimum disability rating to gain access to common law 
courts as they seek compensation for injuries.

COMMON LAW: 
ACCESS DISABLED

Other changes include merging the regulatory 
functions of Q-COMP into the department

Workers will be covered on their journey to 
and from work, making Queensland the only 
state where this is the case and Bleijie says all 
workers remain protected with cover.

“Every injured worker will continue to 
be covered under the statutory no fault 
compensation system which includes payment 
for lost wages, medical treatment and access to 
lump sum compensation,” he says.

The aim of the changes, says Bleijie, is to 
tackle “skyrocketing premiums”.

“Since 2009, the average premium rate has 
increased by twenty per cent with Queensland 
quickly slipping back in the pack,” he says.

“In 2010, the board of WorkCover Queensland 
under former Chairman Ian Brusasco 
recommended that the previous Government 
introduce a 10-15% threshold on common law 
claims.”

For employers to remember:
Employers no longer have to ensure 

return to work coordinators have 
completed a course.

Employers can require prospective 
employees to declare their WorkCover 
claims history.

Even with the simplified definition of 
“worker”, employees must take care 
to ensure they are properly assessing 
whether someone is a worker as fines and 
penalties may still apply to an employer 
who gets it wrong.
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JETSTAR’S plans to cut costs by training 
workers overseas has backfired, with a Federal 
Court judge fining two associated companies 
$90,000.

Jetstar Group Pty Ltd and Jetstar Airways Pty 
Ltd have each been fined $45,000 in the Federal 
Court in Sydney after admitting to breaching the 
Fair Work Act. 

The case, involving six cadet pilots who were 
unlawfully made to pay for their own training, 
was taken up by the Fair Work Ombudsman.

The employer made $17,000 in deductions from 
the cadets’ wages between June and September 
2011 despite receiving advice the deductions 
were against workplace laws. They were made 
from all six pilots’ wages, including one pilot who 
had refused to agree to the deductions. 

The money was returned in November 2011 
following a legal challenge by the Australian 
Federation of Air Pilots.

Justice Robert Buchanan found that Jetstar 
continued to pursue plans to recover training 
costs from the cadet pilots despite advice that 

this was unlawful under Australia’s Air Pilots 
Award 2010. 

“The respondents used their vastly superior 
bargaining power to effectively brush aside 
any personal resistance by cadet pilots, not 
desisting until the AFAP stepped in,” says Justice 
Buchanan.

“The conduct of Jetstar Group and Jetstar 
Airways was calculated solely by reference 
to their assessment of their own commercial 
interests and their determination that the cadet 
pilots should be ultimately responsible for the 
cost of their training.”

The pilots were recruited between October, 
2010 and January, 2011 and were employed 
on New Zealand individual contracts through a 
New Zealand-based Jetstar subsidiary while they 
underwent six months of training. 

At the conclusion of the training, the cadet pilots’ 
employment was transferred to Australian entity 
Jetstar Group.

Justice Buchanan said that there was a lack of 
evidence of contrition or remorse from Jetstar 

JETSTAR FINED  
for breaching FWA

and the companies “undertook their contravening 
conduct notwithstanding advice that what they 
were proposing to do, and did do, was contrary 
to the Award and the Fair Work Act”.

Buchanan imposed penalties at 68 per cent of 
the available maximum, saying “it is appropriate to 
mark the Court’s disapproval of what was done”.

“A penalty should be fixed, if possible, with a 
view to ensuring that the risk of punishment 
is not seen as an acceptable cost of doing 
business.”

The Fair Work Ombudsman’s separate legal 
proceedings against Jetstar Airways Pty Ltd, as well 
as Singapore company Valuair Limited and Thai 
company Tour East (T.E.T.) Limited are ongoing.

In these proceedings the Fair Work Ombudsman 
alleges that cabin crew employed by Valuair and 
Tour East (T.E.T.) to work on domestic flights for 
Jetstar were subject to Australian workplace laws.

These allegations are being contested by Valuair, 
Tour East (T.E.T.) and Jetstar Airways. A hearing 
is scheduled for April 7 in the Federal Court in 
Sydney.

http://www.hhfamilylaw.com.au/brett-hartley-mediations.html
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THE CASE of a woman who went missing at 
sea, which has turned into a messy court battle 
between her brother and partner, has led to a 
call for reform from Young.

The missing woman’s brother took legal action 
in the Queensland Civil and Administrative 
Tribunal (QCAT) to have the Public Trustee 
appointed as the woman’s sole Enduring Power 
of Attorney, but instead the Tribunal imposed 
a condition on the partner exercising powers 
under his Enduring Power of Attorney.

Young, an estate litigation lawyer, says there 
is a gap in Queensland law which needs to be 
plugged.

“This disappearance does focus attention 
though on Queensland’s estate laws which in 
effect are a grey area for people missing but not 

yet deemed to be deceased,” he says.

“Generally speaking, seven years need to have 
passed before a Court may presume that a 
missing person is deceased. However, not 
surprisingly, that is a long time to wait for the 
family involved and it can be very difficult for the 
family to manage the person’s affairs during that 
time.

“In the interim, Queensland legislation does not 
specifically address what can or should happen 
with a missing person’s assets or financial 
affairs. Victoria and New South Wales, on the 
other hand, have legislation allowing for the 
appointment of someone to manage the assets 
of missing persons.

About 6,500 missing persons were reported 
missing in Queensland in 2012-2013. 

Unless the missing person has the foresight 
to previously appoint a power of attorney, the 
estate is in limbo for seven years, or until the 
person is found.

“Family members of missing persons, often 
experiencing significant pain and distress, soon 
come to realise that they are not legally entitled 
to manage their loved one’s affairs if no attorney 
has been appointed,” says Young.

“Like Victoria and New South Wales we need 
provision for an administrator to look after the 
assets of missing people."

 Canada, England and parts of US have 
legislation to deal with estates of missing 
persons.

MCINNES WILSON LAWYERS Brisbane 
principal Neal Dallas is cautioning against 
bidding for someone’s superannuation payout 
after recent reports an Adelaide man was 
selling his on eBay. 
The 31-year-old listed the item at a starting 
price of $1; bidding then raised the price to 
approximately $2000 before the auction was 
taken down.
It was a ‘double your money’ offer, with the 
seller claiming he would pay double to the 
buyer at the end of the auction and give them 
his entire superannuation upon retirement.  

NOT SO SUPER EBAY AUCTION
Bidders vulnerable as seller 
falls foul of law by attempting to 
auction his superannuation on 
online marketplace Ebay.

Superannuation legal expert Dallas says 
current Australian superannuation laws 
prevent agreements like this from being 
guaranteed because they involve a transfer to 
a third party. 
“The successful bidder has no way of forcing 
the superannuation fund to pay the benefit to 
you.”
Adding to this, if the seller dies or becomes 
disabled before 65, this complicates the 
matter even further. 
“The fund would then in all likelihood pay 
the benefit to his spouse or children,” Dallas 
says. “This could leave the successful bidder 
chasing the man’s estate for the funds which 
wouldn’t only erode the amount of the estate, 
but also cause significant heartache for all 
concerned.” 
“Plus, his spouse or children would have 
absolutely no obligation to honour his 

Call to update 
missing person laws
Laws are needed to deal with the management of a missing person’s estate in Queensland, 
says Bennett & Philp senior associate Charlie Young.

agreements.”

Dallas recognises the desire to access funds 
now – particularly under certain circumstances 
– but stresses keeping all superannuation 
secure for retirement.   

“Younger people sometimes get frustrated 
because they can’t see the benefit of having 
a large sum of money they can’t immediately 
access,” he says. “However, if they didn’t 
have superannuation, they would be so much 
more frustrated come retirement.”  

Dallas also expresses concern about 
additional services involved in drafting such 
agreements, which bidders may be unaware 
of. 

“The most bizarre thing to me was that the 
seller didn’t specify who would be paying 
the lawyer to put together the agreement, a 
necessity which could cost around $2000.



          I spent three years 
in London at the heigh 
of the GFC, an exciting 
time to be an insolvency 
lawyer, not least because 
your biggest client might 
be next to go under. 

RESTRUCTURING and insolvency specialist 
Mark Schneider was appointed as Henry Davis 
York's first home-grown Queensland partner in 
the Brisbane office on January 1. 

Schneider joins the partnership as part of the 
firm’s growing restructuring and insolvency 
practice in the River City; which came online 
after HDY set a vision to be a tier 1 law firm 
practising nationally in its two sectors of focus: 
financial services and government.

HDY's clients include the big four Australian 
banks, global investment banks, insolvency 
and accounting firms, fund managers, 
superannuation funds, and regulatory bodies.

Schneider talks to Brisbane Legal about the 
latest trends from his area of practice.

What is your view on general business 
conditions?
The business environment is still fairly flat: 
every week there are reports of different parts 
of the economy picking up, while others 
are suffering more. From my perspective in 
the Queensland insolvency market, we are 
seeing the retail and agribusiness sectors face 
significant pressure and we will probably see 
that continue in Queensland for the next 12-24 
months. Elsewhere, the manufacturing industry, 
particularly, automotive manufacturing, will 
face increasing pressure with the withdrawal of 
major manufacturers in coming years.

Are you anticipating legislative changes in 
your area? 
We are still in the relatively early days of a 
new Commonwealth Government, so we 
are monitoring what changes are likely to 
be implemented. The insolvency profession 
is already quite highly regulated and it is an 
area that attracts a lot of attention in times of 
economic downturn. 

Last year the government circulated a draft 
Insolvency Law Reform Bill which aims to 
modernise and harmonise regulation within 
the industry. Issues addressed by the draft 
bill include the standardisation of registration 
requirements and processes for insolvency 
practitioners across both corporate and 
individual insolvency regimes; a logical step to 
streamline administrative processes. 

We are also eagerly watching the Financial 
Services Inquiry headed by David Murray. 
The terms of reference are very broad, 
but the inquiry will no doubt touch on 
regulation, particularly from an international 
competitiveness viewpoint, and customer fees, 
which is a contentious issue that has very much 
been in the media and the courts recently. 
Another issue I expect we will hear more about 
given some of the more prominent recent 
corporate collapses is the regulation of the 
financial planning industry. 

What mistakes do you see businesses 
making?
Not getting good advice early is one common 
mistake and I am not just talking about legal 
and accounting advice; a common issue 
that arises if you look at the larger corporate 
collapses through recent history is that failed 
companies had inadequate audit functions 
involved. For example, in some instances a 
business will outgrow its original advisors who 
cannot cope with the scale of the audit task 
or in other cases businesses fail to detect 
complicated but objectionable business 
practices. 

New Henry Davis York partner 
discusses the latest trends in 
insolvency law.

secured and unsecured creditors, insolvency 
practitioners, debtors and sometimes directors. 

Typically, I am instructed to advice banks 
and financiers about their security position 
and realisation or enforcement strategy. This 
often extends to advising on formal insolvency 
appointments and I also advise the insolvency 
practitioner - a liquidator, administrator, 
receiver or investigative accountant on any 
legal issue that may arise in the course of their 
appointment. For debtors or directors, our role 
will be to provide advice about their duties and 
obligations and strategies for satisfying those 
obligations, which may involve restructuring, 
refinancing, business or asset sales or formal 
insolvency appointments.  

We also advise on dispute resolution and 
litigation if issues cannot be resolved by 
negotiation. 

How did you get into law and decide upon 
restructuring and insolvency as your 
specialty?

I did well in a debate in primary school and that 
piqued my interest in the law as a profession - I 
went through the rest of school and university 
with a focus on becoming a commercial 
lawyer. After university I did a year as a Judge's 
Associate and that reaffirmed my interest in 
litigation and from there I joined the corporate 
insolvency team in a large firm's litigation 
department.  

I spent three years in London at the height 
of the GFC and it was an exciting time to be 
an insolvency lawyer, not least because your 
biggest client might be the next to go under. It 
was an exciting time working on the collapse 
of Icelandic banks where well-known multi-
millionaires were frantically trying to get their 
money back and advising rich English football 
club owners whose clubs were teetering on the 
precipice of administration. 

Insolvency is diverse and challenging - you are 
constantly working with different businesses 
and industries; you are always learning about 
different commercial business issues and there 
is a lot of law to get across quite quickly in 
emotionally charged situations. So the pressure 
keeps me on my toes - and there are frequent 
negotiations and court appearances where 
those debating skills come in handy.

Where do you see your market heading?
It will really depend on whether the general 
and international economic conditions start to 
improve. If things keep tracking how they are 
at the moment, there will be more opportunity 
for insolvency related work in the retail space, 
as the traditional bricks and mortar stores are 
constantly under attack from online offerings 
and we are also starting to see the more 
established online retailers coming under attack 
from other online offerings. 

For us in Queensland, unfortunately we are 
likely to continue to see insolvencies grow in 
the rural and agribusiness sector, which is 
dependent not just on economic conditions, 
but also the weather conditions, which they 
have no control over.

In the states with a  larger manufacturing 
presence, particularly those with a heavy 
concentration of auto manufacturers given the 
recent developments in that industry, there will 
be a lot of opportunity for insolvency advice 
for those affected manufacturers and their 
suppliers who may find themselves needing to 
re-evaluate their businesses.

What kind of work do you do once you are 
called in?
It will depend on who my client is in a given 
matter as we act for banks and financiers, 

Mark Schneider
Q and A:

Mark Schneider, Henry Davis York partner.
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JOHN SNEDDON waited anxiously in the 
Brisbane Shand Taylor office in January as 
thousands of kilometres away Marcus and Julie 
Lee navigated their way through Dubai customs.

Five years and more than 50 court appearances 
had come and gone and all the Lees wanted to 
do was to get home to Australia, but with all the 
twists and turns this case had taken, there was 
no telling what the authorities would do next.

Sneddon picked up his phone and sent a text 
message to Marcus, which he knew his friend 
would appreciate; a quote from First World War 
French statesman Georges Clemenceau: ‘War is 
a series of catastrophes that results in a victory’.

It was a favourite saying of the two men; an 
inspirational quote which had steeled Lee in the 
many challenges that had come his way.

Marcus replied a few minutes later with “Yeah. 
Good old George”.

Not long after, another message arrived: Marcus 
and Julie were waiting to board the plane to 
Australia.

The nightmare was over.

The phone call came in January 2009 as 
Sneddon was working a high-profile case 
involving the ex-wife of former Billabong chief 
executive Matthew Perrin.

A woman was on the phone begging him to 
take a look at the plight of a former Sydney 
businessman being held in solitary confinement 
in a Dubai prison after a property deal with Gold 
Coast-based Sunland Group went wrong.

Curiosity piqued, the Shand Taylor partner spent 
the weekend reading reports he could find online 
and was quickly drawn into Marcus Lee’s high 
stakes and fascinating case.

A Skype call with Julie and there was no turning 
back. An emotional five years lay ahead that 
would lead to some of the highest and lowest 
moments of Sneddon’s legal career.

And he would do it all over again.

“It was definitely a fascinating case and I never 
once regretted taking it on. It was a high-stakes 
game and it kept me sharp,” says Sneddon.

“There is no doubt I spent a lot of time on the 

case, but I got a lot of support from my wife and 
the other partners at Shand Taylor and I made 
sure it did not interfere with my practice here.”

Sneddon handled the case from the Australian 
end, negotiating with the Sunland lawyers and 
lawyers for the co-accused at the time: Matt 
Joyce, Angus Reed and to a more limited extent 
direct contact with Anthony Brearley.

He also met with the former foreign minister Bob 
Carr, the former federal attorney general Mark 
Dreyfus QC and negotiated with representatives 
from the Department of Foreign Affairs and 
Trade and the office of the Prime Minister.

Sneddon, who specialises in company disputes 
and employment law, laughs when he thinks 

Shand Taylor partner John Sneddon gets Marcus Lee home from Dubai

 It had become 
apparent to me, after 
reading all the documents, 
that Marcus was innocent. 

John Sneddon.

Marcus Lee was arrested on Australia Day 
in 2009 and was imprisoned without charge 
for seven months, before being acquitted of 
fraud charges in May 2013, but the prosecutor 
immediately launched an appeal, which 
continued until November last year, when Lee 
was acquitted for the second time.

The prosecution again had 30 days to lodge an 
appeal, but decided against it. Marcus’ plight 
was by no means over though.

“It was a rollercoaster ride. On the Friday he 
was to fly out he was almost carted off to State 
Security at the airport. It was one of those cases 
of highs and lows.”

Sneddon remembers the first acquittal and the 
feelings of elation that accompanied it.

“It was an amazing feeling, even though we 
knew all the evidence was so overwhelmingly 
in Marcus’ favour, we had no control over the 
system and were really concerned he would get 
lumped in with everyone else and convicted, so 
on May 20, while I was sitting in my office waiting 
for the judgement he rang and said ‘we did it 
mate, we did it’.”

“It was the most memorable moment in my 
career. The case was all about highs and 
lows but unfortunately, two weeks later the 
prosecution appealed and we all fell in a hole 
again. Six months after that once again we 
received the news the court of appeal had not 
only acquitted Marcus, but acquitted everyone.”

Lee was acquitted on November 20, but didn’t 
fly into Sydney until January 20; all part of the 
process in Dubai, where Lee was forced to pay 
off all his debts (but needed his bail money back 
in order to do that) and obtain a No Objections 
Certificate.

The legal strategy devised by Sneddon, Lee and 
his Dubai lawyers was to work within the system, 
refrain from criticising it and respect it. Today, 
Sneddon describes it as “draining”.

A trial does not start on one day and continue for 
seven hours a day until it is finished; it starts and 
goes for an hour, then there is an adjournment 
of two or three months before coming back for 
another hour.

back on a client agreement he drew for the 
Lees, estimating his services would cost $5000.

“It quickly became apparent the job was much 
bigger than the original quote and Marcus and 
Julie had no capacity to pay,"he says. 

“It had also become apparent to me, after 
reading all the documents, that Marcus was 
innocent.”

“They were desperately trying to find funding 
and I said ‘don’t worry. Let’s take one step at a 
time.’

“Once I was involved and became entwined in 
the case – I just couldn’t stop because it would 
mean I was saying to these people ‘sorry, you 
are on your own’.”

“They would have had to find another lawyer to 
work pro bono and I couldn’t have that on my 
conscience.”

NIGHTMARE
ARABIAN



Shand Taylor partner John Sneddon

http://alexcorreaexecutive.com.au/
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It is also non-adversarial. Lawyers ask a question 
of the judge, who decides on the merit of the 
question, before asking the witness.

The lengthy wait times also mean multiple judges 
sit the same case and the new ones are forced 
to rely on the notes of their predecessors.

“It is an unusual system, the judges who hear the 
evidence are not necessarily the same ones who 
pass judgement,” says Sneddon.

“It raises issues of how to determine the 
credibility of a witness if the judge does not get 
to see the emotions provided by that witness at 
the time.”

The defence team also had trouble encouraging 
witnesses to show up, with the only deterrent an 
inconsequential fine of about $200.

“Another big problem is that if a witness doesn’t 
show up, the case is immediately adjourned until 
the next month and there were instances when 
the witness didn’t show up for two or three times 
and the Australian embassy had to intervene.”

“Our legal strategy was to never question the 
system and to work within it. As an Australian 
lawyer you have to accept things are different in 
Dubai and work within the confines of the system 
and always respect the system.”

“Our public relations strategy was to keep a very 
low profile and not say anything that could be 
construed as pejorative of the judiciary or the 
Dubai legal system.”

The former journalist made two trips to Dubai; 
most of his liaisons with Lee were through email 
and Skype. The time zone difference fitted in well 
with work in Australia, as at 6pm it was midday 
in Dubai.

He and Lee would prepare the defence in English 
over Skype and his Dubai lawyers would modify 
it to suit the local legal system and translate it to 
Arabic. He was also the buffer between family 
and media, as they were getting bombarded with 
requests from the media.

Asked if there was a lesson to be learned from 
the case, Sneddon says things can’t be taken for 
granted in a foreign country.

“Never underestimate the way your life can 
change in an instant when you are overseas. 
Marcus Lee was sitting in his office and received 
a telephone call from the authorities asking 
him to help them with an issue relating to his 
employer.

“He drove into the police station only to be 
arrested and put in solitary confinement for two 
months and his nightmare began.”

“The lesson when these things occur is to 
accept things are different to your own country 
and get yourself good local legal advice wherever 
you are.  You should also retain lawyers in 
Australia to do all that is required back home and 
very seriously consider a PR strategy which does 
not in any way jeopardise the safety or security 
of the accused.”

The Lees may have legal options open for 
compensation in Australia, but Sneddon says it 
is early days and the couple is simply enjoying 
being home.

“My focus was purely on executing the file I 
had opened, to get Marcus home. Litigation is 
possible and we will be considering that over the 
next couple of months.”

          My focus was 
purely on executing 
the file I had opened, 
to get Marcus home. 
Litigation is possible 
and we will be 
considering that over 
the next couple of 
months

John Sneddon

John Sneddon, Julie Lee and Marcus Lee celebrate their return to Australia.
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THE ETHICAL treatment of refugees and 
asylum seekers is an ongoing debate in 
Australia, but it intensifies when children are at 
the core.
Take the case of 18-year-old Brisbane student 
Machemeh as an example. By age 10, she 
had endured more family trauma than some 
will in a lifetime. 
Machemeh and her brothers were left at 
the crossroads, becoming unaccompanied 
minors (UAM) separated from their mother 
in a Guinea refugee camp. Their mother fled 
to war-torn Liberia in search of her husband, 
while the children were taken on by an 
Australian social service organisation.   
Best-practice care of children like Machemeh 
is widely contested. All-encompassing 
solutions often seem unlikely and out of reach. 
Legal experts hailing from Australian 
universities and various refugee casework 
services came together in December last 
year to discuss the contentious topic at a 
Queensland University of Technology (QUT) 
symposium. 
Emily Darling, a solicitor and lecturer in 
immigration and refugee law at QUT, says 
the aim of the symposium was to share 
knowledge and obtain different perspectives 
with a view of working together in the future.
Best-practice care of UAM is an issue tied up 
in human rights, morals and ethics – one that 
the legal profession is struggling to untie. 
“One of the biggest challenges for immigration 
lawyers assisting UAM is the constantly 
changing nature of refugee policy,” Darling 

says. “It is difficult to advise the children 
in relation to their immigration status and 
bringing family members to Australia when 
there are so many changes to the applicable 
law and policy – it only breeds uncertainty and 
anxiety in an already vulnerable group.”
Recent government figures claim there are 
over 6100 people in immigration detention 
facilities offshore, including 900 children. 
Of these figures, most are there for over six 
months and almost 350 have been confined 
for between one and two years.
The United Nations has condemned 
Australia’s policy on refugees arrived by boat, 
Operation Sovereign Borders, for this reason 
saying indefinite detention is providing the 
opposite treatment of what UAM require.
The Australian Human Rights Commission 
will this year hold an inquiry into UAM in 
detention.
Under Operation Sovereign Borders, which 
is shrouded in a veil of secrecy, the Federal 
Government has a policy of sending asylum 
seekers arrived by boat away from Australia 
within 48 hours, to either Manus Island 
or Nauru where the asylum seekers are 
mandatorily detained. Some boats are also 
being turned back to Indonesia.
Director of the Curtin University Centre of 
Human Rights Education Mary Anne Kenny 
highlights the long-lasting mental health 
effects inflicted by detention for extended 
periods of time.
"In these environments, they are exposed 
to many people in distress, which obviously 

makes integration into the community 
thereafter quite difficult.”
Both Darling and Kenny agree that Australia 
could be dealing with the UAM situation more 
effectively.

“Australia isn’t meeting its international law 
responsibilities to asylum seeker and refugee 
children,” Darling says. “Many children are 
separated permanently from their family through 
restrictive rules that discriminate according to 
mode of arrival.”

Kenny says it isn’t possible for UAM to seek 
review while in detention, which positions 
Australia “quite poorly” in terms of other 
developed nations. 

“Support isn’t always sufficient, they live below 
the poverty line and they aren’t eligible for the full 
range of Centrelink benefits.”

raises moral issues 

          We didn't rush 
headlong into this 
merger - we took 
our time making a 
decision, so we knew 
the two firms were a 
good fit. 

Jon Meadmore

B y  L A U R A  D A Q U I N O

CARING FOR REFUGEE 
CHILDREN IN DETENTION



14 Brisbane Legal

THE standoff between the legal fraternity and 
Queensland Government over its harsh new 
anti-bikie laws is heating up as the Premier 
Campbell Newman takes a swipe at lawyers 
representing bikies.
Criticism of the anti-association legislation 
has come from lawyers, human rights groups, 
academics and even members of the general 
public, who claim they infringe civil liberties 
and subvert the course of justice.
As the pressure mounted, Newman applied 
the blowtorch to lawyers representing alleged 
criminal bikers, leading to a strong rebuke 
from Queensland Law Society (QLS).
"These people are hired guns. They take 
money from people who sell drugs to our 
teenagers and young people," Newman told 
the media.
"Yes, everybody's got a right to be defended 
under the law but you've got to see it for what 
it is: they are part of the machine, part of the 
criminal gang machine, and they will see, say 
and do anything to defend their clients, and 
try and get them off and indeed progress ... 
their dishonest case."
The comments came after Hannay Lawyers 
advised their clients not to attend court, as 
they could be breaching the anti-association 
laws by being in the presence of other alleged 
bikies.
QLS President Ian Brown says he is deeply 
concerned by the comments.
“Lawyers operate under ethical obligations of 
which the paramount duty is to the court and 
the administration of justice,” he says.
“Our principal duty, governed by strict legal 
and ethical rules, is to uphold the law, and 
then within the bounds of that, to ensure our 
clients’ rights - given to us by the law – are 
protected and advanced.
“I am equally troubled by the reported 

disestablish associations encouraging people 
who commit serious offences; increase public 
safety and security; deny to persons who 
commit serious offences the assistance and 
support gained from association with others 
who participate in these affairs.
Australian Lawyers for Human Rights is highly 
critical of the laws.
 “When these laws were enacted, ALHR 
along with many other members of civil 
society advised that various provisions would 
be found to be invalid, unnecessary and 
ultimately ineffective in tackling the serious 
problem of organised crime,” says spokesman 
Benedict Coyne.
“All the research shows that mandatory 
detention is not a deterrent, nor does it 
assist rehabilitation. Solitary confinement 
and punishing people merely for whom they 
associate with have no place in a respectable 
democracy.”
Meanwhile, lawyers representing the bikers 
and unions who have taken up the case of 
their members, are preparing a High Court 
challenge.

statement that lawyers will “see, say and do 
anything to defend their clients, try and get 
them off and indeed progress their case”.
“The implication here is a presumption of guilt 
– completely counter to the proper functioning 
of our justice system.
“The entitlement to a fair defence is a 
fundamental principle underpinning our justice 
system.”
The government, through Attorney General 
Jarrod Bleijie, has a multi-pronged approach 
to destroying the so-called criminal 
organisations.
The Vicious Lawless Association 
Disestablishment (VLAD) legislation adds jail 
time of 15 years (and a further 10 for office 
bearers) to people proved to be a member of 
a criminal bikie gang when they are convicted 
of another crime.
In addition to the VLAD laws, the government 
has modified the Criminal Code Act to include 
a list of declared criminal organisations and 
new anti-association offences for people in 
these organisations.
Participants may not gather in groups of 
three or more, may not visit locations like 
clubhouses or recruit for their organisations.
Meanwhile, plumbers, builders and 
electricians have six months to cut ties to 
members of these criminal organisations 
Amendments to the Queensland Building 
Services Authority Act (QBSAA) and the 
Electrical Safety Act (ESA) will allow licences 
to be cancelled if a person is proved to be a 
criminal gang associate.
The government says 600 criminal motorcycle 
gang participants and associates have been 
arrested on 1219 charges, including extortion, 
and drug and violence offences since the laws 
have been in effect.
The government says the object is to 

Lawyers have been forced to defend their work with members 
of alleged criminal motorcycle gangs after coming under attack 
from Premier Campbell Newman.

          The implication 
here is a presumption 
of guilt – completely 
counter to the proper 
functioning of our 
justice system. 

The right 
to represent

Ian Brown, QLS President



 February 2014 15

HOW TO BATTLE BIKIES

A RESPECTED law academic says Queensland 
anti-biker laws could drive criminal elements 
further underground as more secretive groups 
step up to take control of the state’s drug trade.

Andreas Schloenhardt, Professor of Criminal 
Law at The University of Queensland TC 
Beirne School of Law, says members of bikie 
gangs will be ‘taken out’ by the police, but 
says they will be replaced.
“We will know less than what we used to and 
it will be more difficult for police to penetrate 
the groups. The members will be less likely to 
cooperate with police and testify in court,” he 
says.
Schloenhardt believes the executive and 
police are making orders with very little 
oversight or evidence.
“It seems to be done on intelligence or 
sentiment, rather than proving a person 
has committed a crime and contrary to the 
way the justice system has been set up to 
operate,” says Schloenhardt.
“The government is trying to move around 
in grey areas, operating on prophecy or 
prediction, with the police looking in a crystal 
ball saying ‘this person may be up to no 
good’; it is not the way they should be doing 
business and violates the long standing 
principles of the law.”
The commodities the biker clubs allegedly 
trade in are also a concern for Schloenhardt.
“The biker gang industries are quite lucrative, 
they are involved in hospitality, security and 
the drug market and there is nothing being 
done about the commodities they are trading 
in,” he says.
“The bikers are visible because they are 
involved in a turf war and innocent bystanders 
are being affected, but it is because of the 
drugs.”
Schloenhardt would like to see a more 

Anti-association laws brought 
in to fight motorcycle clubs 
are working on prophercy 
and prediction, rather than 
hard evidence, says Andreas 
Schloenhardt.

sophisticated approach taken by the 
government to tackling organised crime, with 
comprehensive research on their reach and 
activities available to the public. 
“Take an approach of research and analysis 
of the individual groups involved. There is no 
information being released to the public about 
the organised crime scene in Queensland and 
who they are and I doubt the information exists 
in policing or in the government.
“I would like to see some kind of annual 
report, or general statement mapping out the 
organised crime in Queensland; evidence is 
needed to justify these cruel measures, but 
there is none out there.

            The government is 
trying to move in grey areas 
... with the police looking 
in a crystal ball saying 'this 
person may be up to no 
good'. 

CONSUMER LAW FIRM Slater & Gordon 
(S&G) will back research and education into 
public health with a new grant program.

The S&G Health Projects and Research Fund 
hopes to supply $2 million worth of grants for 
non-profit and allied health groups by 2020.

Managing director Andrew Grech says 
the program will benefit people suffering a 
catastrophic injury, disability or illness.

“We believe that beyond the individuals we 

represent, the firm can also play a broader 
role in advocating for people with asbestos 
and occupation-caused cancer and those 
who live with significant disability,” he says.

Grech says the program extends on S&G’s 
Asbestos Research Fund (ARF), which has 
donated more than $1.4 million to medical 
research.

""The work of the ARF, including the 
Vojakovic Fellowship program, will continue.

S&G to support medical research
Initial focus on asbestos widened, with $2 million on offer.

“The CMC has been shut out, but it is the 
agency which should be working on these 
issues.
Rather than pushing criminal organisations 
underground Attorney-General Jarrod Bleijie 
says the laws have taken a weapon out of the 
hands of bikies.
"Criminal motorcycle gangs’ power over 
people came from their penchant for overt, 
public intimidation. We have taken that power 
away from them and members are now just 
like any other thug or drug trafficker," says 
Bleijie.
He has also introduced laws to tackle the drug 
trade.
"Under tough new laws, convicted drug 
traffickers must serve a mandatory 80 per 
cent of their sentence and face the seizure of 
all their property.
"Our unexplained wealth laws also target the 
lucrative drug trade. If the state can prove 
on the balance of probabilities that there is 
reasonable suspicion a person has been 
involved in a crime, the onus will be on the 
individual to prove they obtained their property 
and money legitimately."

Andreas Schloenhardt

Andreas Schloenhardt, Professor of Criminal Law at the University of Queensland.
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THE fit out of legal offices has undergone a 
remarkable change over the past 20 years as 
technology has allowed the transformation from 
the traditional ‘one person, one office’ to open 
and collaborative spaces.

One of the best placed to observe this change 
is architecture firm Bates Smart.

Rather than rely on anecdotal evidence it has 
analysed the 100,000 square metres of legal 
office it has designed over two decades for its 
white paper The New Legal Workplace.

Through the analysis three trends have been 
identified in the modern office: lawyers are 
leaving their offices; lawyers are sharing space; 
and a new model is emerging.

Bates Smart associate director and workplace 
specialist Kellie Payne says the innovative 
technology introduced to the workplace over 
the past decade has allowed greater flexibility in 
terms of shared space when designing a legal 
workplace.

The open plan office is a cliché these days, 

LEGAL OFFICE
THE NEW

met with some derision by its participants and is 
often a fancy way of saying ‘we’re putting you all 
in a tiny room with no privacy’. 

The offices of today are much more than open 
plan.

“It is more like a tailored suit, understanding 
how a firm works, what tasks it is undertaking 
and making sure it has the best space possible 
to do those tasks,” says Payne.

The trend is for lawyers to be able to work in 
different parts of the office depending on what 
they are doing, but the hot desk model is not 
being taken up.

“We haven’t seen legal firms go to activity-
based workplaces yet, they do tend to have 
some individually owned space, but supported 
by a much wider range of shared spaces.”

The end product of these shared spaces is a 
breakdown in “silos of knowledge”, encouraging 
lawyers and partners to talk amongst themselves 
in more social settings.

The process of designing a new office is a 

detailed one, with input coming from both the 
designers and the firm.

“I am yet to meet a legal firm doing a fit out 
which did not want to go back to consider the 
way it works from the first principles, it is a 
detailed and rigorous process,” says Payne.

“It covers how you work now and how 
you work in the future; a carefully considered 
planning process we go through with every law 
firm.”

There is also a practical element to the 
modern office: it is smaller, cutting costs in the 
post-GFC world. Offices are also being given the 
flexibility to expand and contract as needed, so 
the firm does not need to lease new space.

In the emerging model, knowledge is shared 
and colleagues are given the tools to work 
together more collaboratively, and firms are 
looking at how to better interact with clients.

“There is a greater emphasis on hospitality in 
some higher end firms looking to have a greater 
range of options to interact with clients,” explains 

The recently redesigned Coors Chambers Westgarth office in Sydney, by Bates Smart Architects.
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Payne. Baristas, barbecues and dining 
rooms allow firms to entertain clients and 
socialise with each other.

“They bring people together as an entire 
team in a social situation, rather than work.”

Payne says most firms and their 
employees embrace a change to the way 
they work, but a detailed debriefing on the 
new space is essential.

“There is a long change management 
process for this kind of change to help staff 
find new ways of working.

"Quite often the document management 
system has been realigned so there is quite 
a lot of training and development done in 
house.

“If you put in an open-plan workstation 
and told lawyers to go free range, it could 
cripple the business.”

“A successful fit out requires a strong 
leadership buy in – they need to be on 
board with the change.”

The average space per person has reduced from 24sqm to 18sqm 
between 2002 to 2013 and it is predicted to reduce to 12sqm per 
person by 2017. 
 
All lawyers worked in offices in 2001, but by 2013 there were no new 
legal fit outs where everyone had an office – maximum was 75 per cent 
in offices. Space has also been democratised, with lawyers, senior 
associates and partners sharing equal amounts of room.

Just 30 per cent of space is individually owned, compared to 48 per 
cent in 2007.

80% increase in the provision of 2-4 person informal meeting spaces.

60% increase in the provision of breakout and social spaces.

100% increase in the provision of quiet, focus rooms.

How legal offices have changed
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minutes with...FIVE

I have worked in the legal profession for nearly seven years.

I grew up in Cleveland.

My colleagues think I am obsessed with food... 

My favourite meal is dessert!

My favourite things about Brisbane are the Broncos, San Churro, 
Freestyle Tout and Max Brenner.

If I could be anywhere else in the world, Hawaii.

I’ve always wished I could play for the Broncos.

My iPod/CD collection is full of ‘old man music’, ACDC, Foo 
Fighters and Jimmy Barnes.

I’m currently reading 'The Tournament' by Matthew Reilly.

I couldn’t live without my darling fiancé.

My worst habit is talking in my sleep.

What is something people would be surprised to learn about 
you? I completed a Bachelor of IT before my legal career.  

You wouldn’t know it but I’m useless at IT…

I’m inspired by being lucky enough to swim in the ocean every 
morning before work.

I would spend my last $100 on the QT Hotel Buffet in Surfers 
Paradise.

Ben Schefe 
Workplace & Employment 
Associate at Michael Sing Lawyers.
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NEW
Appointments

CARTER NEWELL 

CARTER NEWELL LAWYERS HAS ANNOUNCED EIGHT 
ELEVATIONS TO THE TEAM. 

SUSAN WALLACE has been elevated to special counsel in the property and injury liability 
insurance group and has more than 16 years’ experience defending a range of claims.
Graduate lawyers ALLISON BAILEY and HEIDI BAYLES have both been elevated to 
senior associates in insurance, specialising in property and injury liability and insurance 
matters in financial lines respectively.JAYNE WAMBAA, SARAH TUHTAN, ANNE DUBÉ, 
KATHERINE BLAND and MICHELLE MATTHEW have all been elevated to associate.

Wambaa in the commercial property group has experience in the sale and purchase of 
commercial buildings, due diligence and lease drafting and negotiations.Tuhtan and Bland 
specialise in personal injury litigation and have been elevated in the property and injury 
liability insurance group.

Dubé is in the financial lines insurance team and has experience in professional indemnity, 
public liability and property damage claims.Matthew, also in the financial lines insurance 
team, has a focus on the real estate industry and employment related matters.Senior 
partner Paul Hopkins says it forms part of the firm’s growth strategy.“The elevation of these 
eight talented lawyers highlights not only their personal success, but the strength of the firm 
and the depth of specialist knowledge we can offer our clients across our seven specialist 
practice areas.

DIBBSBARKER

DIBBSBARKER has appointed medico-
legal specialist CHRIS WEST as special 
counsel in the firm’s insurance practice. 
West has more than 13 years’ experience 
in medical malpractice, including 
nursing, allied health disciplinary matters, 
claims against health practitioners and 
facilities and coronial investigations. This 
ranges from providing indemnity and 
general advice to credentialing medical 
practitioners. Chairman Andrew Saxton 
says West’s reputation will help build their 
medical negligence area of expertise.

CORRS CHAMBER 
WESTGARTH
FORMER Queensland Rail general counsel 
NICK LE MARE has joined Corrs Chamber 
Westgarth. Le Mare has worked in a variety 
of sectors including aviation, rail, coal and 
logistics – both private practice and industry. He 
has practiced almost exclusively in workplace 
relations law since 1997. He has previously 
worked as general manager in workplace 
relations for Virgin Australia and private practice 
at Ashurst and Corrs. CEO and partner John 
W.H. Denton welcomes Le Mare back to 
the firm and says he has first rate workplace 
relations expertise.
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FIONA AUSTIN has joined Clayton Utz as a special 
counsel in the firm's national workplace relations 
and safety team. Austin is an accredited workplace 
relations specialist with expertise in health and safety 
management and litigation.  
 
She has commercial insight gained as an in-house 
corporate counsel in the energy sector, providing her 
with a unique perspective to help clients manage their 
safety and employment issues.  
She has experience in a wide range of industries, 
including government, gas, electricity, resources, 
manufacturing, education, agriculture and transport.

THYNNE & MACARTNEY

TIM QUIRK enters the partnership in the New Year 
and will lead the planning, environment and local 
government group and is a key member of the 
firm's property team.
Quirk is a specialist in planning and environment 
law with expertise in advice and litigation 
concerning the development approval processes, 
an area where he has worked for 16 years.  
 
He has a particular focus in relation to 
enforcement and prosecution proceedings for 
development and environmental offences acting 
for both councils and those responding to such 
proceedings.  

FAMILY AND CHILD COMMISSION  
Stephen Armitage has been appointed as Commissioner 
for Children and Young People and the Child Guardian 
(the Children’s Commissioner). Armitage is a government 
executive and has 15 years’ experience delivering 
services to the state. He has a background in youth 
justice, Indigenous education and child protection. 
Armitage replaces Barry Salmon, who is retiring after 12 
years at the Commission.

THE Brisbane office acquired 15 new staff 
members after with the planning, government, 
infrastructure and environment team from 
Herbert Geer joined the firm in December.
Partners IAN WRIGHT, SAMANTHA HALL and 
BEN CALDWELL, along with senior associate 
RONALD YUEN. WRIGHT will lead the CBP 
planning and environment team nationally.
"The new additions add significant depth to our 
services offered not only in Brisbane, but also 
nationwide. CBP is recognised as having some 
of the best legal practitioners in construction, 
planning, government, infrastructure and the 
environment on the eastern seaboard," says 
managing partner Dunstan de Souza.

COLIN BIGGERS & PAISLEY

CLAYTON UTZ
HOLDING 
REDLICH  
RON EAMES has left 
Thomsons Lawyers and 
joins Holding Redlich 
as partner. Eames has 
extensive knowledge 
in the areas of major 
projects, infrastructure 
and project financing and 
property development. 
Managing partner Paul 
Venus says Eames is a 
top finance lawyer, with 
great commercial and 
property experience. 

KATIE MILLER has 
also been appointed 
as a senior associate 
in Holding Redlich’s 
property and projects 
team. Miller has a wealth 
of knowledge in the 
legal work involved with 
the leasing of shopping 
centres, commercial 
office towers, bulky 
goods centres and 
mixed-use resort 
developments. As well 
as the acquisition and 
sale of shopping centres, 
industrial estates and 
commercial estates.

Email your new 
appointment 
details plus 

photo to 
editorial@

brisbanelegal.
com.au
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COOPER GRACE WARD LAWYERS

COOPER GRACE WARD has welcomed several additions to the team, across a variety of 
practice areas.

JEFF HOLLINDALE has been appointed as special counsel in the commercial practice, with 
expertise in mergers and acquisitions. He previously worked at QSuper and Clayton Utz, 
covering a range of general corporate and commercial matters.

LEANNE O’NEILL joins the property, planning and environment team as senior associate, 
with more than 14 years’ experience in government. She has spent nine years as a solicitor 
representing the state of Queensland, as well as advising on native titles, land tenure and 
resources management. 
 
There have been three new appointments in the insurance team at Cooper Grace Ward. 
Senior associate Kate Whalan joins after 12 years at Mullins Lawyers, bringing expertise in 
contractual disputes, negligence and insolvency. KIMBERLEY VILLIS has made the switch 
from Crown Law, acting for WorkCover for more than five years. Lawyer ROSEMARY 
GIBSON will work in the transport and marine sub group, bringing two years’ experience in 
litigation and dispute resolution.

BARRY NILSSON 
LAWYERS

Wills & estates lawyer and accredited 
succession law specialist JARRAD 
MOBBS has joined the firm as special 
counsel. Mobbs’ has a broad range 
of expertise including estate planning, 
administration and dispute resolution. 
He advises in the planning and drafting 
of wills, enduring and general powers 
of attorney, advance health directives 
and superannuation nominations. He 
has handled estate litigation matters in 
the Supreme and District Courts and 
can advise on the administration of a 
deceased estate. 

Adding to the insurance and health 
team, JORDAN FARR joins as a senior 
associate, specialising in professional 
indemnity, directors and officers liability 
and related covers. Farr has ten years’ 
experience working in insurance law, 
particularly the area of professional 
indemnity litigation. He advises insurers 
on policy interpretation, across numerous 
industries. These range from insurance 
brokers, accountants, financial advisers, 
architects and engineers.

2 0
1 4

In house | Private practice | Non legal professional

developing talent and  
inspiring success

info@alexcorreaaxecutive.com.au 
alexcorreaexecutive.com.au

Call us on 07 3210 0992 
for a confidential discussion.

An exciting year to help 
YOU build that remarkable career!

http://alexcorreaexecutive.com.au/
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EVENTS

FEBRUARY 18

Hopgood Ganim will host a breakfast and 
discuss changes to the Privacy Act at 8am. 
Amendments will take effect on March 12, 
with many organisations needing to update 
privacy policies and procedures. Partner 
Hayden Delaney and associate Michele Davis 
will discuss the implications involved and share 
some practical compliance and risk strategies. 
Online registration is required.

More info at: hopgoodganim.com.au 

WORLD THEATRE FESTIVAL
THE PRIVACY ACT

FEBRUARY 26 
The Queensland Law Society is hosting 
a special information evening for those 
interested in becoming formally accredited 
in their field. You can gain recognition in 
the areas of business law, commercial 
litigation, criminal law, workplace relations 
and immigration. The session will cover 
important information on how to apply and 
the assessment process involved. Newly 
accredited specialists and committee 
members wills discuss how to prepare for 
the exam and answer any questions you 
may have. Get a head start at Law Society 
House from 5.30pm, with 2014 applications 
closing on April 11.

More info at: qls.com.au.

SPECIALIST ACCREDITATION

FEBRUARY 21

A panel of senior academics and early 
career researchers will share legal research 
publication advice and experience. The 
session is presented by the Centre for 
Public, International and Comparative Law 
and the Law School Research Committee. 
Guests will have the opportunity to ask 
challenging questions after the session, 
held at Sir Samuel Griffith Room. 
More info at: law.uq.edu.au

AVOIDING PUBLICATION 
PITFALLS

FEBRUARY 26

Bruce Springsteen and the E Street Band are returning to Australia for one of their biggest 
tours down under to date. They brought their Wrecking Ball tour to Brisbane in March last year, 
a three-hour extravaganza that critics and fans hailed as one of the greatest rock shows ever. 
Held at the Brisbane Entertainment Centre, tickets start from $99.70.

More info at: brisent.com.au

BRUCE SPRINGSTEEN

FEBRUARY 20 
Three commercial arbitration experts with 
international experience, will present theory 
and practice examples in this complex area. 

INTERNATIONAL COMMERCIAL ARBITRATION 

FEBRUARY 13-23

One of the Brisbane Powerhouse’s most prominent events, the World Theatre Festival returns 
with performances that exceed expectations. The festival challenges the norm, with a series of 
contemporary performances. This includes the world premiere of She Would Walk the Sky – the 
collaboration between playwright Finnegan Kruckemeyer and an acrobatic ensemble. Receive 
$5 off each ticket, when you book three or more.

More info at: brisbanepowerhouse.org

Topics covered include the legal framework, 
differences to litigation, current global trends 
and issues you may face. Held at Law Society 

House, Queensland Law Society members can 
attend for $180 or $235 for non-members. 
More info at: qls.com.au

http://www.hopgoodganim.com.au
http://www.qls.com.au
http://www.law.uq.edu.au
http://WWW.brisent.com.au
http://www.brisbanepowerhouse.org
http://cgw.com.au/events
http://www.qls.com.au%0D
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GOVERNMENT WEB SEMINAR

Share your next event with our readers. Email event details to editorial@brisbanelegal.com.au

AUSTRALIAN BALLET

EVENTS

MARCH 5

The Queensland Law Society’s Legal 
Career Expo returns for another year at 
the Brisbane Convention and Exhibition 
Centre from 12pm. It provides the chance 
to meet representatives with law firms and 
societies around the state, as well as find 
out information about graduate placements. 
There will also be a session with HR 
managers sharing inside tips to stand out 
in the recruitment process. Register your 
attendance online for free and check out 
the growing list of exhibitors.

More info at: qls.com.au

FEBRUARY 27

The Australian Ballet is hosting People’s Day, a rare behind-the-scenes look at the life of 
a dancer. Get up close and personal with some of ballet’s most talented stars and watch 
them participate in a class on stage. The 2014 Telstra Ballet Dancer Award nominees will be 
introduced and you will learn more about the company. Held at the Lyric Theatre QPAC, tickets 
cost just $20 with shows at 10.30am and 12.15am. 

More info at: qpac.com.au

DRIVING PRACTICE 
PRODUCTIVITY

MARCH 15-16

The Queensland Law Society presents 
this master-class on increasing practice 
productivity at Law Society House. 
Learn how to quickly and easily improve 
profitability and client management. The 
workshop will explain how recording an 
extra 15 minutes of billable time each day 
can increase typical fee-earner revenue by 
five per cent and profitability by fifteen per 
cent. It costs $395 for members and $515 
for non-members.

More info at: qls.com.au

ROAD TRANSPORT LEGAL 
CHANGES

FEBRUARY 27

Cooper Grace Ward Lawyers will host an 
early workshop at the Royal Queensland 
Golf Club at Eagle Farm from 7am. The 
complimentary seminar will cover legal 
changes to the Road Safety Remuneration 
Tribunal Order 2014 and the Heavy Vehicle 
National Law. Special counsel Gillian 
Bristow and lawyer Rosemary Gibson will 
share their strategies to overcome new legal 
obligations.

More info at: cgw.com.au

LEGAL CAREERS EXPO 2014

MARCH 11

The Queensland Law Society’s Legal 
Career Expo returns for another year at 
the Brisbane Convention and Exhibition 
Centre from 12pm. It provides the chance 
to meet representatives with law firms and 
societies around the state, as well as find 
out information about graduate placements. 
There will also be a session with HR 
managers sharing inside tips to stand out 
in the recruitment process. Register your 
attendance online for free and check out 
the growing list of exhibitors.

More info at: qls.com.au

http://www.leximed.com.au/
mailto: editorial@brisbanelegal.com.au
http://WWW.qls.com.au
http://www.qpac.com.au
http://www.qagoma.qld.gov.au/exhibitions/current/cai_guo-qiang
http://WWW.qls.com.au
http://www.cgw.com.au
http://WWW.qls.com.au
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POP CULTURE

Journey of discovery 
WITH echoes of Harper Lee’s To Kill a Mockingbird, The Heart Radical interweaves the 
captivating voice of a young girl awakening to a world at war and a dying mother’s last 
words to her son.
It’s 1951 and Malaya is in the grip of ‘The Emergency’ between the government forces 
and communist rebels. Yet eight-year-old Su-Lin is more interested in learning her 
Chinese characters and eavesdropping on the clients who visit her beloved father, 
esteemed defence barrister K. C. Tan.
Su-Lin’s relative ignorance of the chaos raging around her is shattered when war hero Dr 
Anna Thumboo, her son Paris and her lover, Toh Kei, the enigmatic leader of the jungle 
rebels, walk into her life and her father embarks on a controversial new case.
For Anna and Toh Kei, the trial is a matter of life and death. For Su-Lin it’s the start of a 
journey of discovery – about love and sacrifice, about truth and lies, and about fighting 
for what you believe in, whatever the cost…
Part war story, part love story, part courtroom drama, Boyd Anderson’s The Heart 
Radical is an epic historical novel from master storyteller Boyd Anderson.
To win one of two copies of The Heart Radical, send an email to  
competitions@brisbanelegal.com.au with the subject line Heart Radical.

stuffWIN

DIRECTED by Stuart Beattie 
(Tomorrow When The War 
Began) and shot in Melbourne, I, 
Frankenstein is a contemporary 
fantasy thriller in which the original 
monster of Victor Frankenstein 
stands between the human race and 
an uprising of supernatural creatures 
determined to overthrow the world. 
Adapted from the graphic novel of 
the same name by Kevin Grevioux, 
it picks up from the moment that the 
classic Mark Shelley novel leaves off: 
with the death of Victor Frankenstein 
and the abandonment of his 
creature to meet its end in the Arctic 
wilderness. But the creature doesn’t 
die – nor does it age the way humans 
do. And so Frankenstein’s creature 

makes its way back to civilization – to 
a world that is dominated by an epic 
power struggle between two clans – 
the Demons and the Gargoyles.  
Told over two centuries to the present 
day – a hyper-modern metropolis 
with a twisted Gothic underbelly – the 
war between the clans rages, with 
the Demons attempting to capture 
the immortal, bioengineered creature 
who is a defender of humanity.  
 
I, Frankenstein is in Cinemas 
March 20. 

To win a double pass to see 
this film, email competitions@
brisbanelegal.com.au with  
Frankenstein as the subject.

MOVIE GIVEAWAY

Frankenstein
is back 

MOVIE GIVEAWAYMOVIE GIVEAWAYMOVIE GIVEAWAYMOVIE GIVEAWAYBOOK GIVEAWAY

mailto:competitions%40brisbanelegal.com.au?subject=
mailto:competitions%40brisbanelegal.com.au?subject=WIN%20MOVIE%20TICKETS%20TO%20PHILOMENA
mailto:competitions%40brisbanelegal.com.au?subject=
mailto:competitions%40brisbanelegal.com.au?subject=
http://philomenamovie.com/
mailto:competitions%40brisbanelegal.com.au?subject=WIN%20TICKETS%20TO%20I%2C%20FRANKENSTEIN
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WITH GRAHAM TURNER, 
FOUNDER AND  

MANAGING DIRECTOR 
OF FLIGHT CENTRE

DATE:  Wednesday 26 March 2014

TIME:  7am for 7:30am start and finish at 8:30am

LOCATION: Brisbane Polo Club, 1 Eagle Street Brisbane 4000

TICKETS:  $45 per person or $399 for a table of 10

This March learn the secrets behind the success of entrepreneur Graham Turner.

Graham Turner always has his sights set on new heights, taking Flight Centre 
from one shop in 1981 to a $13.5 billion global corporation with more than 30 
brands and 2500 stores worldwide.  

An aggressive strategy has Flight Centre soaring to record profits. In less than 
two years, the company’s share price has more than doubled from $20 in 2012, 
to as high as $53 late last year.  

Join us for breakfast and hear how he built Flight Centre to be one of the world’s 
largest travel agency groups, with operations in 11 countries and a network that 
spans more than 75 countries.  

To purchase your ticket or enquire about sponsorship opportunities call 
07 3608 2068 or email marketing@bnpmedia.com.au  
 

Breakfast

mailto:marketing%40bnpmedia.com.au?subject=Breakfast%20with%20Grahamn%20Turner
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