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Crossroads UNDIVIDED - We are called to be an army of reconcilers and in the family of God, our
differences don't need to divide us. Jesus reconciles differences and empowers the possibility of the
beloved community. When we create an environment where differences can be discussed with grace,
authenticity, and understanding, race and racial tensions will no longer hold our city hostage. These
resources are complied from the America Healing website to aid your journey as reconcilers for the
Kingdom.
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SECTION I: Foreword
Welcome to the American Healing Racial Equity Resource Guide.
In 2010, the W.K. Kellogg Foundation launched the America Healing initiative. America Healing is a
strategy for racial healing toward racial equity, and is designed to raise awareness of unconscious biases
and inequities to help communities heal. Our goal is to support and empower communities in their efforts
to dismantle the structures that limit opportunities for vulnerable children. We work towards this by
addressing the issue, informing ourselves and those around us, and making a commitment to join together
for change.
In support of America Healing, we have created a comprehensive and interactive racial equity resource
guide that includes practical resources including articles, organizations, research, books, media strategies
and training curricula aimed at helping organizations and individuals working to achieve racial healing and
equity in their communities.

FOREWARD
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SECTION II: Guides & Workshops
These guides and workshops can provide structure for having a
dialogue on racial issues, activities focused on helping achieve racial
equality and trainings designed to raise awareness and inspire action.

A Call to Community Dialogue Guide
Author/Organization: Hope in the Cities

This is a six-session community dialogue program that has been exported to cities across the nation and
serves as a model for dialogue programs in the U.K. and Europe. Its emphasis is on personal
responsibility and self-awareness to enable participants to engage safely with others in honest
conversation. Its approach emphasizes:
Listening carefully and respectfully to each other and to the whole community;
Bringing people together, not in confrontation but in trust, to tackle the most urgent needs of the
community;
Searching for solutions, focusing on what is right rather than who is right;
Building last relationships outside our comfort zone;
Honoring each person, appealing to the best qualities in everyone, and refusing to stereotype the
other group;
Holding ourselves, communities and institutions accountable in areas where change is needed; and
Recognizing that the energy for fundamental change requires a moral and spiritual transformation
in the human spirit.

http://intergroupresources.com/rc/RESOURCE%20CENTE...
A Discussion Guide To Race Manners for the 21st Century: Navigating the
Minefield Between Black and White Americans in an Age of Fear
Author/Organization: Arcade Publishing

This guide, prepared by Race Manners author Bruce A. Jacobs, is designed to spur people to think and
talk more openly about the ideas raised in the book. It helps users to confront issues of race that most
people want to avoid. It contains a section on howto use the guide, and a series of provocative questions
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in chapters entitled “Out In the Open,” “Matters of Opinion,” “Identity” and “Just Between Us.”

http://www.workforcediversitynetwork.com/res_books...
Race: The Power of An Illusion: A Discussion Guide—A Product of Independent
Television
This is a companion guide to the three-part video series Race: The Power of An Illusion. It contains a
section on “Ten Things Everyone Should Know About Race,” program descriptions, facilitation tips,
discussion starters and activity suggestions for all three episodes.

http://newsreel.org/guides/race/race-guide-lores1....
A Community Builder’s Tool Kit: 15 Tools for Creating Healthy, Productive
Interracial/Multicultural Communities: A Primer for Revitalizing Democracy from
the Ground Up
This report reflects an analysis of projects in 14 communities designed to address the issues and
challenges of racism. The projects examined were selected in part for their geographic and demographic
diversity, as well as for their variety, with each taking on a different subject or challenge, ranging from jobs
to health. The Tool Kit identifies and then describes in some detail 15 lessons learned from these 14
projects.

http://www.capd.org/pubfiles/pub-2004-07-03.pdf
Anti-Racist Alliance: A Web-Based Curriculum on Whiteness
351 West 53rd Street, #4E,
New York, NY 10019
This curriculum is designed for individuals, educators, activists and trainers who are interested in
participating in a national movement for racial justice. It proceeds on the belief that change for racial
justice will be accomplished through organized action for reparations in the form of federal government
initiatives to end dis-proportionality and poverty and that transformation for racial justice requires a clear
structural power analysis of a racialized America grounded in history.
Based on the Undoing Racism work of The Peoples’ Institute for Survival and Beyond, the curriculum
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contains three sections:
Whiteness;
The Consequences; and
Movement for a Solution/Action & Feedback.
The cost for the two-and-a-half-day workshop is $350 and includes an array of resources.

http://www.antiracistalliance.com/home.html
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Crossroads Anti-Racism Organizing & Training
Crossroads Antiracism
P.O. Box 309
Matteson, IL 60443?0309
Crossroads Anti-Racism Organizing & Training has been engaged in anti-racism organizing and
movement building since 1986. Crossroads seeks to dismantle systemic racism and build antiracist
multicultural diversity within institutions and communities guided by the following principles:
Crossroads seeks to be accountable to those who share a common analysis of racism, and
especially to communities of color;
Crossroads understands its antiracism work to be part of a global movement for racial justice and
social equality;
Crossroads recognizes that resistance to racism also requires resistance to all other forms of social
inequality and oppression; and
The work of Crossroads is based upon a systemic analysis of racism.
Crossroads works with local and county governments, statewide child and family services agencies,
public school systems, colleges and universities, national and regional faith-based judicatories,
seminaries, national peace and justice initiatives, and local grassroots racial justice organizing groups.
Services and workshops include:
Speakers and Presentations on a wide range of topics related to race, racism and racial justice.
(Available in English, Spanish, or bilingually)
Consultations to organizations seeking support for leadership to evaluate policies, procedures and
structures of accountability.
Introduction to Antiracism Workshop (1-day)—For people familiar with diversity and
multiculturalism but not with the concept of institutional or systemic racism. (Also available
bilingually in Spanish and English)
Analyzing & Understanding Systemic Racism Workshop (2.5 days)—For people ready to take
a deeper look at the historical development of racism in the U.S., how it still manifests itself and is
perpetuated in institutions today, and how it affects both people of color and white people. (Also
available bilingually in Spanish and English)
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Antiracism Team Formation Training—For institutions that recognize patterns of oppression and
the need for change within their own systems and wish to organize internally to break down barriers
and create antiracist/anti-oppressive policies, practices and procedures. (Also available bilingually
in Spanish and English)
Continuing Opportunities for Team Growth—Choose from 11 different workshops for
Crossroads-trained antiracism teams to assist in deepening specific organizing skills.
Anti-Bias/AntiRacism (ABAR) Workshops—Designed to establish a connection between
Crossroads’ Power Analysis and the four goals of Anti-Bias education.

http://crossroadsantiracism.org
Open Source Leadership Strategies
762 Ninth Street, #534
Durham, NC 27705
Open Source Leadership Strategies builds organizational and leadership capacity for understanding and
addressing racism and other systems of privilege and oppression that produce inequitable outcomes
across communities and inside every institution. It brings not only a structural/systems lens but also an
integrated analysis that connects racism to other power systems such as classism and sexism and to a
larger movement for social change. Its point of entry on exposing and dismantling unjust systems, as well
as visioning and constructing positive and just systems, is organizations.
Open Source Leadership Strategies facilitates interracial dialogues and workshops, offers coaching,
conducts webinars, provides technical assistance, develops organizational change strategies and plans,
and evaluates racial and social justice efforts. It works in deep partnership with organizations to build their
capacity both for internal change and as change agents in the world. It offers assessments, planning,
facilitated dialogues and trainings, coaching, evaluation, and documentation. On occasion it works with
funders to build the capacity of grantees as well as their internal capacity.
The following information about its workshops was provided by the organization:
Topics—Understanding Structural Racism and Racial Equity; Developing an Organizational
Strategy for Addressing Structural Racism and Advancing Racial Equity; Locating Racial Equity
Within a Larger Movement for Positive Social Change, Justice and Liberation for All.
Focus—structural racism.

Guides & Workshops

8

Frequency—as requested.
Location(s)—onsite at the organization receiving the workshop or at retreat centers.
Length(s)—depends on the need.
Fee(s)—there is not a workshop fee apart from the overall fee for the engagement, which is unique
to each client.
Number of People/Workshop—30-100.
Desired Outcomes—Open Source Leadership Strategies uses the workshops as an opportunity for
a group to develop and deepen their shared understanding of structural racism and racial equity and
then to strategize together about how they will make change inside and outside their organizations.
The “workshops” on their own are not expected to achieve all the desired results, but they provide a
space for a group of people to learn and strategize together, while also deepening their
interpersonal relationships and building cross-cultural competence.

http://www.opensourceleadership.com/
The Tracing Center on Histories and Legacies of Slavery
P.O. Box 1062
Watertown, MA 02471
The mission of the Tracing Center is to create greater awareness of the vast extent of complicity in slavery
and the transatlantic slave trade and to inspire acknowledgement, dialogue and active response to this
history and its many legacies. The Center seeks to promote racial equity and reconciliation by educating
citizens about racial privilege, structural inequality, their historical antecedents and the emotional baggage
that frequently accompanies racial discourse.
The work of the Tracing Center grows out of the documentary Traces of the Trade: A Story from the Deep
North, in which Katrina Browne discovers that her New England ancestors were the largest slave-trading
family in U.S. history. She and nine relatives retrace the Triangle Trade, exploring the ways in which
slavery impacts our nation today and gaining powerful new perspectives on the black/white divide.
The Tracing Center conducts the following types of programs for institutions across the U.S. and abroad:
Film screenings for higher education institutions and K-12 schools;
Dialogues and trainings for students, faculty, staff, administrators;
Workplace trainings, including corporate, non-profit, and government settings,
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Keynote addresses;
Affinity group leadership training for anti-racism support groups;
Screenings and trainings for clergy;
Consultations with philanthropic organizations; and
Leadership coaching for executives and leaders interested in deepening their understanding of
privilege and how to lead on racial equity issues in any context.
The following information about its workshops was provided by the organization:
Topics—Historical Role of the North and the Entire Nation in Slavery; How to
Teach About Slavery and Race; Thinking About Privilege Today
Frequency—as requested.
Location(s)—at site of requesting organization.
Length(s)—varies.
Please see the website for additional information.

http://www.tracingcenter.org/
The White Privilege Conference
UCCS Matrix Center
1420 Austin Bluffs Parkway
Colorado Springs, CO 80918
The White Privilege Conference provides a challenging, collaborative and comprehensive experience in
an effort to empower and equip individuals to work for equity and justice through self and social
transformation. It is built on the premise that the U.S. was started by white people for white people. It
examines challenging concepts of privilege and oppression, and it offers solutions and team-building
strategies to work toward a more equitable world. It is not designed to attack, degrade or beat up on white
folks, and it is committed to a philosophy of “understanding, respecting and connecting.”
The conference is an annual event that attracts more than 1,500 high school and college students,
teachers, university faculty and higher education professionals, non-profit staff, activists, social workers
and counselors, healthcare workers, and members of the spiritual and corporate communities from more
than 35 states and Australia, Bermuda, Canada and Germany. It offers academic credit and CEU credits,
and it can serve as a step in the process of obtaining a Certificate in Social Justice, Diversity and Equity.
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http://www.whiteprivilegeconference.com/
White Men as Full Diversity Partners
WMFDP, LLC
P.O. Box 12436
Portland, OR 97212
WMFDP seeks to bring white men wholly on board in diversity efforts and to create candid and respectful
teamwork that raises morale and leads to improved productivity and employee engagement. WMFDP
helps organizations leverage diversity by equipping leaders with deep and lasting insight into the
perspectives of others. It challenges leaders to understand and value their own cultural perspectives,
while broadening understanding for other cultures. Its work seeks to transform the mindsets of leaders
throughout the organization to access commitment, leverage talent and deepen engagement. It engages
with clients in one of three different ways:
Test the Waters—This is a customized awareness-raising presentation such as a “lunch and learn”
session for all corporate leaders or an invitational session for a small executive leadership team or
diversity council.
Build Critical Mass—This is a transformative multiday learning lab, typically the White Men’s
Caucus or White Men and Allies, attended by a team of leaders and designed to help develop
partnership skills that can deepen diversity dialogues and effect organizational change.
Fully Engage Change Agents—This is an internal White Men as Full Diversity Partners learning lab
for a group of key stakeholders. It is followed up with a strategy session for the entire group to craft
a plan for changing practices, policies and behaviors and determining critical next steps.
The learning labs typically are customized three-and a- half-day residential experiences, at a cost of
$2700 for the learning lab and $1400 for housing and materials.
White Men and Allies—designed to help participants deepen partnerships to create inclusive,
creative and responsive organizations.
Women of Different Tribes—designed for women focusing on cross-racial and cross-cultural
leadership and partnership skill development.
White Men’s Caucus—designed to assist white men in becoming full diversity partners within their
organizations.
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WMFDP also conducts customized labs that combined with follow-up consulting and coaching motivate
and assist leaders in identifying and taking courageous actions as full diversity partners; provide speakers
on a wide range of related topics for a wide variety of audiences; conduct leadership coaching and
customized leadership development; and offer best practices and strategic consultations.

http://www.wmfdp.com/
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Facing Racism in a Diverse Nation—A Product of Everyday Democracy
Author/Organization: Everyday Democracy

111 Founders Plaza, Suite 1403
East Hartford, CT 06108
Contact Number: 860-928-2616
This six-session discussion guide is designed to help people take part in meaningful dialogue to examine
gaps among racial and ethnic groups and create institutional and policy change. A supplemental guide,
Dialogue for Affinity Groups, is intended to give people with similar racial or ethnic backgrounds an
opportunity to talk about issues of racism.

http://www.everyday-democracy.org/resources/facing...
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SECTION III: Resources
These resources include journal entries, books, magazines, videos and
more. These materials are available to assist community-based groups
engaged in racial equity and healing activities.

“A Window of Opportunity” – A Report by The Opportunity Agenda
Opportunity Agenda

This three-part report by The Opportunity Agenda’s three part offers compelling public opinion and media
research on poverty and poor people in America.
The report examines the following:
1. Public Opinion Analysis: Public opinion research on American attitudes towards poverty and poor
people.
2. Media Analysis: An examination of the U.S. mainstream media coverage of poverty, poor people,
and poverty-related issues.
3. Social Media Scan: A social media content and activity scan on poverty and poor people in the
United States
This resource is designed to help advocates, policy makers, commentators, and others working to
alleviate poverty. It includes clear and actionable recommendations on how the research can inform
communications strategy and more.

http://opportunityagenda.org/poverty_opportunity
“Why Do We Have to Talk About Race So Much?”
One Nation Indivisible

The article “Why Do We Have to Talk About Race So Much?,” provides a case study for how educators,
parents, and students can come together to discuss topics that are generally avoided: bias, culture, race
and stereotyping. One Nation Indivisible visited Montgomery County in Maryland to observe how their
schools have adjusted to shifting racial and economic demographics.
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Maryland’s Montgomery County hosts the state’s largest public school system with more than 150,000
students. Its students represent a wide array of cultures; and as the demographic of the county has
changed, the community learned to coexist with those who differ racially, culturally, linguistically, and
economically.
The article shares strategies for engaging students in talks about diversity through ethnicity workshops
and also suggests tackling issues at the administrative level by providing documents in a multitude of
languages to accommodate non-English speaking families. The case study also provides insight into
Montgomery County schools’ efforts to encourage community members and students to discuss how
racial and cultural experiences play out in school and how they affect kids’ learning experiences. Such
dialogue fosters hope that participants will collaborate on action plans to improve policies and practices or
resolve conflicts.

http://www.onenationindivisible.org/our-story/stud...
A Different Mirror: A History of Multicutural America
Ronald Takaki

Takaki traces the economic and political history of Indians, African Americans, Mexicans, Japanese,
Chinese, Irish and Jewish people in America, with considerable attention given to instances and
consequences of racism. The narrative is laced with short quotations, cameos of personal experiences
and excerpts from folk music and literature. Well-known occurrences, such as the Triangle Shirtwaist
Factory Fire, the Trail of Tears, the Harlem Renaissance and the Japanese internment are included.
Students may be surprised by some of the revelations, but will recognize a constant thread of rampant
racism. The author concludes with a summary of today's changing economic climate and offers Rodney
King's challenge to all of us to try to get along.

http://books.google.com/books/about/A_Different_Mi...
American Ethnicity: The Dynamics and Consequences of Discrimination
Adlaberto Aguirre Jr. and Johnathan Turner

From the Website: "American Ethnicity is a brief text that provides an accessible introduction to the
dynamics of racial and ethnic relations. Key concepts and theories are summarized, and the authors
develop a simple theoretical framework that guides the presentation of data on each of the prominent
ethnic groups in America. As a result, this book examines each ethnic group from the same perspective,
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allowing students to compare the dynamics of discrimination against African Americans, Native
Americans, Asian and Pacific Island Americans, white ethnic Americans, and Latinos."

http://books.google.com/books/about/American_Ethni...
Being Black is Not a Risk Factor: A Strengths-Based Look at the State of the Black
Child
Organization: National Black Child Development Institute

Being Black is Not a Risk Factor: A Strengths-Based Look at the State of the Black Child, released in
2013, was written to provide resources, data and perspectives for challenging the prevailing harmful
discourse about Black children. Focusing on the strengths, assets and resilience demonstrated by Black
children, families and communities in a culturally relevant way, the report addresses the needs of
policymakers, advocates, principals, teachers, and parents for shifting the conversation away from
limitations and deficits.
The report is composed of three critical elements:
Essays from experts that focus on using Black children’s, families’ and communities’ strengths to
improve outcomes for Black children
“Points of Proof” from organizations that serve as concrete and replicable examples of places where
Black children and families are succeeding, such as Great Beginnings for Black Babies, Inc., the
Flamboyan Foundation Family Engagement Partnership, Smart from the Start, Inc., Border
Crossers, and Northside Achievement Zone
Data points that indicate how Black children and families are doing across a range of measures

http://www.nbcdi.org/sites/default/files/resource-...
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Black Girls Matter: Pushed Out, Overpoliced, and Underprotected
Organization: African American Policy Forum

For girls, as with boys, the failure to receive a high school diploma often places individuals on a pathway
to low-wage work, unemployment, and incarceration. Yet, the existing research, data and public policy
debates often fail to address the degree to which girls face risks that are both similar to and different from
those faced by boys. Black Girls Matter: Pushed Out, Overpoliced and Underprotected seeks to shine a
spotlight on the various factors that direct girls of color down dead-end streets while obscuring their
vulnerabilities.
The report, issued by the African American Policy Forum and Columbia Law School’s Center for
Intersectionality and Social Policy Studies, is based on a new review of national data and personal
interviews with young women in Boston and New York.
The report recommends policies and interventions to address challenges facing girls of color, including
revising policies that funnel girls into juvenile supervision facilities; developing programs that identify signs
of sexual victimization and assist girls in addressing traumatic experiences; advancing programs that
support girls who are pregnant, parenting, or otherwise assuming significant familial responsibilities; and
improving data collection to better track discipline and achievement by race and ethnicity and gender for
all groups.

http://www.atlanticphilanthropies.org/sites/defaul...
Black Male Achievement in Summer Learning
Race Matters Institute

This issue brief describes how unequal access to summer opportunities affects black males, the racialized
and gender-specific obstacles that compromise black children’s summer learning, and specific steps to
address the issue.
Because their summer opportunities are different, children in low-income families lose more than two
months in reading achievement, while their middle-class peers make slight gains. About two-thirds of the
ninth-grade achievement gap between lower and higher income youth can be explained by unequal
access to summer learning opportunities during the elementary school years. Because the reading gap in
elementary school is particularly large for black males, and because black families are disproportionately
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lower-income, summer learning losses compound these young boys’ academic challenges and threaten
their academic success.

http://racemattersinstitute.org/resources/BMAinSum...
Breaking Barriers: Improving Health Insurance Enrollment and Access to Health
Care
Organization: Alliance for a Just Society

Signed into law in March 2010, the Patient Protection and Affordable Care Act (ACA) aimed to bring the
uninsured more fully into the health care delivery system, improve access to health care providers, spur
new approaches to patient well-being and disease prevention, attack racial disparities in health care and
outcomes in communities of color, and hold providers accountable with respect to costs.
In this report, the Alliance for a Just Society, a national network of 15 racial and economic justice
organizations working to address economic, racial and social inequities, conducted research in 10 states
(California, Florida, Idaho, Louisiana, Michigan, Mississippi, Montana, New Mexico, Oregon, and Texas)
to explore how those who need health care the most— low-income people, immigrants and people of
color— are experiencing ACA implementation.
The report examines the following questions: Who was able to sign up for health insurance? How
effective was outreach to underserved communities? How accessible are health care services to newly
enrolled patients? And finally, what changes might make the current health care delivery system more
effective in serving low-income communities, immigrant communities and communities of color?

http://allianceforajustsociety.org/wp-content/uplo...
Breaking the Rules: A Statewide Study of How School Discipline Relates to
Students’ Success and Juvenile Justice Involvement
Organization: The Council of State Governments Justice Center

“Breaking the Rules: A Statewide Study of How School Discipline Relates to Students’ Success and
Juvenile Justice Involvement” is a research report designed to improve policymakers’ understanding of
who is suspended and expelled from public secondary schools and the impact of those removals on
students’ academic performance and juvenile justice system involvement. The findings of the report detail
the results of an analysis of millions of school and juvenile records in Texas.
Using a groundbreaking approach, the researchers were able to control for more than 80 variables,
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Using a groundbreaking approach, the researchers were able to control for more than 80 variables,
effectively isolating the impact that independent factors had on the likelihood of a student’s being
suspended and expelled and on the relationship between these disciplinary actions and a student’s
academic performance or juvenile justice involvement.
The report begins with a summary of the methodology used to analyze student, school campus and
juvenile justice records in Texas, followed by a description of the Texas school disciplinary systems,
including the legal framework and key terms to help readers understand which behaviors are likely to
result in specific types of school action. The centerpiece of the report is in six findings, each containing an
overview of the issue that the researchers explored and a concise description of the approach they used to
analyze relevant data.

http://csgjusticecenter.org/wp-content/uploads/201...
CNN Presents: Black in America - The Black Man
The Black Man: CNN investigates the most critical issues and obstacles affecting African American men
today, dispelling myths and taking a hard look at some disturbing statistics.

http://edition.cnn.com/SPECIALS/2008/black.in.amer...
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CNN Presents: Black in America - The Black Woman & Family
The Black Woman & Family: Soledad O'Brien explores the varied experiences of black women and
families and investigates the disturbing statistics of single parenthood, racial disparities between students
and the devastating toll of HIV/AIDS. O'Brien reports on the progress of black women in the workplace
and the status of the black middle class.

http://edition.cnn.com/SPECIALS/2008/black.in.amer...
Can We Talk About Race? And Other Conversations in an Era of School
Resegregation
Beverly Tatum

Tatum starts with a warning call about the increasing but underreported re-segregation of America. A
self-described "integration baby' - she was born in 1954 - Tatum sees our growing isolation from each
other as deeply problematic, and she believes that schools can be key institutions for forging connections
across the racial divide.

http://books.google.com/books/about/Can_We_Talk_ab...
Can “De-Biasing” Strategies Help to Reduce Racial Disparities in School
Discipline?
Author: Johanna Wald

In Johanna Wald’s essay, “Can ‘De-Biasing’ Strategies Help to Reduce Racial Disparities in School
Discipline?” she summarizes the findings from various studies that suggest that implicit racial bias
contributes to the differential treatment of children of color – particularly Black boys – in school settings.
The studies she mentions in her report include research done by Indiana Professor Russell Skiba about
the racial disparities in school exclusion rates and a study performed by Gregory and Weinstein that found
that a higher percentage of African American students’ office referrals were for “defiance” than White
students. Wald also explains the IAT (Implicit Association Test) as the most commonly used measure of
implicit bias as indicated by the research literature.
At the end of the essay, Wald summarizes the research of leading implicit bias scholar, Patricia Devine of
the University of Wisconsin and the three conditions Devine indicates need to be in place for individuals to
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successfully “de-bias” as well as the “toolkit” of five strategies that Devine and her colleagues developed
to serve as a “multi-faceted prejudice habit breaking” intervention.
In her closing, Wald concludes that while the research supports interventions aimed at reducing implicit
racial bias among educators, those strategies only address a piece of the crisis that has come to be
known as the “school-to-prison pipeline.” Wald goes on to suggest that this is in fact a larger social issue
that demands a comprehensive response crossing over myriad systems and requiring legal, legislative,
practice and policy reforms aimed at structures, institutions and individuals.

http://www.indiana.edu/~atlantic/wp-content/upload...
Colorblind: The Rise of Post-Racial Politics and the Retreat from Racial Equity
Tim Wise

Focusing on disparities in employment, housing, education and healthcare, Wise argues that racism is
indeed still an acute problem in the United States today, and that colorblind policies actually worsen the
problem of racial injustice. Colorblind presents a timely and provocative look at contemporary racism and
offers fresh ideas on what can be done to achieve true social justice and economic equality.

http://www.timwise.org/books-and-dvds/color-blind/
diversitydatakids.org
The Heller School for Social Policy and Management

diversitydatakids.org is a research-based website designed to meet the urgent need for a national,
integrated information source that helps us understand:
Who our children are, by documenting and tracking the rapidly changing demographics of children
and families in the U.S.;
What our children need, by establishing a system for monitoring not only child outcomes, but also
key factors (including opportunities, conditions, and resources) that drive child outcomes;
How to improve opportunities for all children, especially those that may need the most help, by
focusing explicitly and rigorously on issues of racial/ethnic and socioeconomic equity in child health
and wellbeing.

http://www.diversitydatakids.org/
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Discipline Disparities: Myths & Facts
Organization: The Equity Project at Indiana University

This fact sheet provided by The Equity Project at Indiana University describes many of the most common
claims about disciplinary disparities and what research actually says about them. While the extent of and
reasons for disciplinary disparities have been well documented for the past 40 years, a number of
inaccurate assumptions and remain popular. This fact sheet uses a wide range of research to expose the
myths and support the facts around racial disparities in school discipline.
Each of the facts is supported by research cited in one of the four Discipline Disparities Collaborative
briefing papers, which can be found online at: rtpcollaborative.indiana.edu.

http://www.indiana.edu/~atlantic/wp-content/upload...
Leadership & Race: How to Develop and Support Leadership That Contributes to
Racial Justice
Leadership Learning Community

This report suggests that leadership programs should: 1) make their programs more accessible for people
of color; 2) help participants understand how race limits access to opportunities - in other words, the
impact of structural racism; and 3) promote collective leadership. This approach will help participants work
together to tackle the systems that maintain racial inequalities. The publication offers practical methods
and recommendations to help leadership programs prepare their participants to bring a more race
conscious lens to all policy and service work and empower people of color to better lead their
communities. This is the first in a series of publications in the Leadership for a New Era Series and is
co-authored by:
Terry Keleher, Applied Research Center (ARC)
Sally Leiderman, Center for Assessment and Policy Development (CAPD)
Deborah Meehan, Leadership Learning Community (LLC)
Elissa Perry, Think.Do.Repeat.
Maggie Potapchuk, MP Associates
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Professor john a. powell, Kirwan Institute for the Study of Race and Ethnicity
Hanh Cao Yu, Ph.D., Social Policy Research Associates (SPR)

http://leadershiplearning.org/system/files/Leaders...
Making Change Happen: Concepts for Revisioning Power for Justice, Equality, and
Peace
Just Associates

This paper, part of a series entitled Making Change Happen, tackles the complexities and opportunities
for understanding, constructing and transforming power as well as the current dilemmas faced by social
justice activists and groups. It helps readers to understand the various manifestations of power, how to
confront power imbalances and how to consider power when strategizing and taking action.
Information on this series and other publications of Just Associates may be found here.

http://www.justassociates.org/sites/justassociates...
Moving a Racial Justice Agenda: Naming and Framing Racism
Western States Center

Framing is the process of talking about a subject and paying particular attention to how people hear what
is being communicated and how their assumptions influence whether or not they "get" the message in the
way you intend. Framing matters significantly with regard to what people take away from messages about
race or racism. To name and frame racism is to explicitly and publicly use language and analysis that
describe an issue as a matter of racial justice. This paper argues that naming and framing racism are
about proactively creating opportunities to do political education about racism.
It advances and describes several reasons why it is important to name and frame racism in organizing
and program work:
In order to advance racial justice, it has become necessary to argue the existence of societal racism;
Naming and framing racism reclaim our right to define our own reality;
We cannot defeat (or at least contain) racism unless we name it for what it is;
By naming and framing racism we can take the “mask” off coded language and denial;
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Naming and framing racism can help us connect with our constituency, particularly people of color; and
Naming and framing racism can prepare us for post-campaign work.

http://www.racialequitytools.org/resourcefiles/wes...
Moving the Race Conversation Forward
Organization: Race Forward

"Moving the Race Conversation Forward" is a report by Race Forward: The Center for Racial Justice
Innovation that aims to reshape and reform the way we talk about race and racism in our country.
Part One includes:
Content analysis of mainstream media: Two-thirds of race-focused media coverage fails to
consider how systemic racism factors into the story, instead typically focusing upon racial slurs and
other types of personal prejudice and individual-level racism.
Seven harmful racial discourse practices, which reinforce the common misconception that racism is
simply a problem of rare, isolated, individual attitudes and actions: Individualizing Racism, Falsely
Equating Incomparable Acts, Diverting From Race, Portraying Government as Overreaching,
Prioritizing (Policy) Intent over Impact, Condemning Through Coded Language and Silencing
History.
Part Two features case studies and profiles of recent interventions and initiatives advanced by the racial
justice field to challenge mainstream discussions of race and racism, and the negative policy impacts that
dominant frames and narratives have on people of color. They include: Drop the I-Word, Migration is
Beautiful, ALEC on the Run, Fruitvale Station and Ending the Schoolhouse-to-Jailhouse Track.

http://www.raceforward.org/research/reports/moving...
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Race and Ethnicity: Taking Sides - Clashing Views in Race and Ethnicity
Raymond D'Angelo and Herbert Douglas

Taking Sides: Clashing Views in Race and Ethnicity presents current controversial issues in a
debate-style format designed to stimulate student interest and develop critical thinking skills. Each issue is
thoughtfully framed with an issue summary, an issue introduction and a postscript. An instructor's manual
with testing material is available for each volume.

http://books.google.com/books/about/Taking_Sides.h...
Race for Results: Building a Path to Opportunity for All Children
Organization: Annie E. Casey Foundation

Race for Results: Building a Path to Opportunity for All Children is a policy report issued by the Annie E.
Casey Foundation that examines the significant barriers to success facing children of color and provides
recommendations for improving their opportunities. The Casey Foundation has annually published the
KIDS COUNT Data Book to inform state and national decision makers on issues related to the well-being
of America’s children, including calling attention to the persistently troubling status of children of color and
their families.
This policy report presents for the first time the Race for Results Index, a new collection of data
disaggregated by racial and ethnic groups and by state to illustrate how far we are from positioning all
kids for success in school and in life. The Race for Results Index will become a continuing part of the
Casey Foundation’s data agenda and can be used as a key benchmark measurement. This policy report,
substantiated by significant research and filled with compelling data-visualizations, can be a resource to
advocates for equal opportunity in education.
The policy report is comprised of seven sections:
Section One explains the research methodology and data that were used to create the Race for
Results Index.
Section Two explores the factors that impact the life chances of African-American children.
Section Three explores the factors that impact the life chances of American Indian children.
Section Four explores the factors that impact the life chances of Asian and Pacific Islander children.
Section Five explores the factors that impact the life chances of Latino children.
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Section Six explores the factors that impact the life chances of White children.
Section Seven provides recommendation based on the report findings for investments that can
have a substantial impact on inequality of opportunity for children of color.

http://www.aecf.org/m/resourcedoc/AECF-RaceforResu...
Race: The Power of an Illusion
Episode one explores how recent scientific discoveries have toppled the concept of biological race.
Episode two questions the belief that race has always been with us. It traces the race concept to the
European conquest of the Americas. Episode three focuses on how our institutions shape and create
race.

http://newsreel.org/video/RACE-THE-POWER-OF-AN-ILL...
Segregation: The Rising Costs for America
James Carr and Nandinee Kiutty

Segregation: The Rising Costs for America documents how discriminatory practices in the housing
markets through most of the past century, and that continue today, have produced extreme levels of
residential segregation that result in significant disparities in access to good jobs, quality education,
homeownership attainment and asset accumulation between minority and non-minority households.

http://books.google.com/books/about/Segregation.ht...
State of Black America, 39th Edition
Organization: National Urban League

The State of Black America is the National Urban League’s seminal annual publication which has become
one of the most highly anticipated benchmarks and sources for thought leadership around racial equality
in America across economics, education, health social justice and civic engagement. Each edition
contains thoughtful commentary and insightful analysis from leading figures and thought leaders in
politics, the corporate arena, NGOs, academia and popular culture.
The State of Black America also includes the Equality Index™, a quantitative tool for tracking racial
equality in America, now in its 11th edition of the Black-White Index and its sixth edition of the
Hispanic-White Index.
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The theme for the 39th edition of State of Black America, “Save our Cities: Education, Jobs + Justice”
conveys the urgency of focus around each of these areas and their interconnectedness in the ongoing
quest for full equality in America. Through thought-provoking articles and a stellar line-up of contributors,
the 2015 State of Black America offers insightful solutions across critical areas including job creation,
transportation, education, city revitalization, criminal justice, entrepreneurship and media images.

http://soba.iamempowered.com/
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State of the Black Family Poll
Organization: W.K. Kellogg Foundation

In 2014, the W.K. Kellogg Foundation (WKKF) in collaboration with Ebony Magazine, released the result
of a of a telephone survey that explores the challenges and successes of African American families living
in the United States. The survey provides a comprehensive perspective of black families, documenting
viewpoints on a wide range of social, family and economic issues, drawing from a national sample of
1,005 African-American respondents to identify the leading issues confronting Black families.
Key findings of the poll included:
Despite a strong recognition that the nation is making progress in some important areas like
providing access to health care and improving public education, a large segment of the black
population believe racism is very much alive and directly impacts their lives. Fourteen percent of
respondents said they face discrimination “very often,” while 44 percent said they “sometimes” face
discrimination. In addition, respondents also cited finding affordable housing and keeping their
children safe as chief concerns.
74 percent think society isn’t doing enough to support young men and boys of color.
Almost two-thirds say they are better off financially than they were five years ago, but 82 percent
are concerned that Whites still make more than Blacks for doing the same jobs.
52 percent see the media portrayal of African Americans as generally negative.
Almost 1/3 are concerned that their children are not getting a quality education.
44 percent said they knew someone who had committed suicide or was killed.
Seventy-four percent say efforts to reduce crime and violence in their neighborhood is losing
ground or staying the same. 30 percent said “improving the creating more jobs/good paying jobs” is
a top issue of concern.

http://www.wkkf.org/news-and-media/article/2014/04...
State of the Latino Family Survey
Organization: W.K. Kellogg Foundation

In 2014, the W.K. Kellogg Foundation (WKKF) in partnership with Univision and The Denver Post,
released a national survey of 1,000 Latino adults that explores the challenges and successes their families
experience living in the United States. The survey provides a current snapshot of how Hispanic families
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experience living in the United States. The survey provides a current snapshot of how Hispanic families
feel about their lives and their future in the U.S. and reveals their perception of important issues that affect
them directly.
Key findings of the poll included:
Latinos cite a number of conditions that pose limits to socioeconomic advancement. Jobs and
economic concerns are consistently cited as the issues that concern them most. Immigration and
crime were the second and third most pressing issues. Interestingly, the two groups most optimistic
about their financial futures are undocumented immigrants (86 percent) and those at the highest
income range (81 percent of those earning over $75,000 annually).
There is concern about unequal treatment by local police, border patrol and other law enforcement.
Sixty-eight percent worry authorities will use excessive force against Latinos; only 26 percent
believe they treat Latinos fairly most of the time; 18 percent have Latino friends or family who were
victims of police brutality; and 59 percent said there are things they would change about their local
police.
Latino women are particularly vulnerable to economic troubles. If faced with income losses, more
than half could not draw from personal savings (54 percent); secure a loan from a bank (53
percent), nor from family or friends (56 percent). Among men, 73 percent could take on another job
or more work hours, but significantly fewer Latinas (61 percent) could do the same. Parents with
young children are also at higher-than-average risk: Only 43 percent have personal savings, 49
percent indicate child care makes their work situation difficult, and 58 percent fear losing their jobs
in the next year.
The poll is the second public opinion poll by WKKF to learn more about the impact a sluggish economy,
public policy initiatives, and crime and violence are having on the quality of life for families of color in
communities across the United States.

http://www.wkkf.org/news-and-media/article/2014/11...
Strengthening American Businesses and Our Economy Through Racial Equity
America's Edge

This report by America’s Edge seeks to explain why racial equity is important to business. It shows how
businesses with greater racial diversity have higher sales revenue, more customers, greater market
share, and greater relative profits compared with firms with more homogeneous makeup.
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The article explores the need for diversity and its role in attracting talent improves businesses’ ability to
compete in world markets, and improve their bottom lines. This resource also provides steps that can help
businesses progress toward more a diverse and inclusive workforce.

http://americasedge.s3.amazonaws.com/wp-content/up...
Strengthening Families through Racial Reconciliation
Shepherding the Next Generation

This brief by Shepherding the Next Generation uses a biblical basis to promote racial equity. It explores
how principles and values addressed in the Bible, especially relating to equity and reconciliation have not
always been observed in actuality. Additionally this resource explores the depth to which churches remain
divided along racial lines and urges individuals to take steps to acknowledge and address racial inequity.
The brief suggests steps that pastors and ministry leaders can take toward racial reconciliation including
supporting vulnerable children and reminding one another that racial inequity is still present; therefore, it
requires work toward reconciliation and equality – in life and opportunity. The document links to an
additional resource –an op-ed Crosswalk by Scott Roley.

http://shepherding.s3.amazonaws.com/wp-content/upl...
Structural Racism and Community Building
The Aspen Institute Roundtable on Community Change

This describes the problem of structural racism in the U.S. and highlights its implications for community
building. It is a product of the Roundtable's focus on how the problems associated with race and racism in
America affect initiatives aimed at poverty reduction in distressed urban neighborhoods. Its premise is that
we must adopt a more race-conscious approach to community building and social justice to achieve racial
equity.

https://www.aspeninstitute.org/sites/default/files...
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The History of White People
Nell Irvin Painter

Telling perhaps the most important forgotten story in American history, eminent historian Nell Irvin Painter
guides us through more than two thousand years of Western civilization, illuminating not only the invention
of race but also the frequent praise of “whiteness” for economic, scientific, and political ends. A story filled
with towering historical figures, The History of White People closes a huge gap in literature that has long
focused on the non-white and forcefully reminds us that the concept of “race” is an all-too-human
invention whose meaning, importance, and reality have changed as it has been driven by a long and rich
history of events.

http://www.nellpainter.com/publications.html
The Injustice System of America
This compelling documentary, directed and produced by Cary Silberman, with Executive Producer Rik
Walters, explores the inequities in America's justice system, focusing on the higher rate of incarceration
experienced by minorities and the disparate conviction rate for African American drug offenders.
Interviews with experts including San Francisco public defender Jeff Adachi; Stanford Law School's
Michelle Alexander; and Vernell Critendon of San Quentin Prison shed light on this disturbing issue.

http://www.amazon.com/The-Injustice-System-In-Amer...
The Science of Equality Volume 1: Addressing Implicit Bias, Racial Anxiety, and
Stereotype Threat in Education and Health Care
Organization: Perception Institute

The Science of Equality Volume 1: Addressing Implicit Bias, Racial Anxiety, and Stereotype Threat in
Education and Health Care, released in the fall of 2014, details social science research that can help
make sense of the day-to-day dynamics of race and how race impacts our everyday lives.
The Research Advisors to the Perception Institute have worked to identify effective interventions to
reduce bias and identify related phenomena that must be addressed to create a more equal society. The
result is a report series: The Science of Equality. The series examines and explains the perceptual
distortions that underpin implicit bias and the anxiety that ensues when race is expressly discussed.

Resources

31

Volume One draws on over two hundred studies to describe the operation of implicit bias, racial anxiety
and stereotype threat; to document how students of color are both overdisciplined and given too little
feedback on their work in the classroom; to examine how standardized tests lowball the aptitudes and
abilities of black and Latino students; and to show how the fact that doctors are far from immune from the
kinds of biases and anxieties that affect all of us leads to worse outcomes for African Americans and
increased distrust between black patients and white doctors.
Future volumes will address racial harm in the contexts of the media, politics and policy, employment and
criminal justice.

http://perception.org/app/uploads/2014/11/Science-...
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SECTION IV: Glossary
In talking about issues of race, a common vocabulary is essential to
avoid misunderstandings and misinterpretations. Words often have
different meanings to different people, based on their experiences. The
purpose of this glossary, which is a work in progress, is to help avoid
such misunderstandings. Not everyone will agree on the definition of
every word; but everyone should have a common understanding of how
words are being used in particular circumstances.
Several glossary terms have been reproduced with permission from
www.racialequitytools.org, a site created by Maggie Potapchuk, MP
Associates, and Sally Leiderman, Center for Assessment and Policy
Development, in 2009 with contributions from many individuals and
organizations working on racial equity.
"ISMs"
A way of describing any attitude, action or institutional structure that subordinates (oppresses) a person or
group because of their target group, color (racism), gender (sexism), economic status (classism), older
age (ageism), religion (e.g., anti-Semitism), sexual orientation (heterosexism), language/immigrant status
(xenophobism), etc.
Institute for Democratic Renewal and Project Change Anti-Racism Initiative. A Community Builder's Tool
Kit. Claremont, Calif.: Claremont Graduate University.

Ally
Describes someone who supports a group other than one's own (in terms of racial identity, gender, faith
identity, sexual orientation, etc.) Allies acknowledge disadvantage and oppression of other groups than
their own; take risks and supportive action on their behalf; commit to reducing their own complicity or
collusion in oppression of those groups and invest in strengthening their own knowledge and awareness
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of oppression.
Center for Assessment and Policy Development

Bigotry
Intolerant prejudice which glorifies one's own group and denigrates members of other groups.
National Conference for Community and Justice St. Louis Region — unpublished handout used in the
Dismantling Racism Institute program.

Collusion
When people act to perpetuate oppression or prevent others from working to eliminate oppression.
Example: Able-bodied people who object to strategies for making buildings accessible because of the
expense.
Maurianne Adams, Lee Anne Bell and Pat Griffin, editors. Teaching for Diversity and Social Justice: A
Sourcebook . New York: Routledge.

Cultural Pluralism
Recognition of the contribution of each group to a common civilization. It encourages the maintenance and
development of different life styles, languages and convictions. It is a commitment to deal cooperatively
with common concerns. It strives to create the conditions of harmony and respect within a culturally
diverse society.
Institute for Democratic Renewal and Project Change Anti-Racism Initiative. A Community Builder's Tool
Kit.

Cultural Racism
Those aspects of society that overtly and covertly attribute value and normality to white people and
whiteness, and devalue, stereotype and label People of Color as "other," different, less than or render
them invisible.
Examples of these norms include defining white skin tones as nude or flesh colored, having future time
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orientation, emphasizing individualism as opposed to a more collective ideology, defining one form of
English as standard and identifying only whites as the great writers or composers.
Maurianne Adams, Lee Anne Bell and Pat Griffin, editors. Teaching for Diversity and Social Justice: A
Sourcebook. New York: Routledge.

Culture
A social system of meaning and custom that is developed by a group of people to assure its adaptation
and survival. These groups are distinguished by a set of unspoken rules that shape values, beliefs, habits,
patterns of thinking, behaviors and styles of communication.
Institute for Democratic Renewal and Project Change Anti-Racism Initiative. A Community Builder's Tool
Kit.

Denial
Refusal to acknowledge the societal privileges (see the term "privilege") that are granted or denied based
on an individual's ethnicity or other grouping. Those who are in a stage of denial tend to believe, "People
are people. We are all alike regardless of the color of our skin." In this way, the existence of a hierarchical
system or privileges based on ethnicity or race can be ignored.
Institute for Democratic Renewal and Project Change Anti-Racism Initiative. A Community Builder's Tool
Kit.

Discrimination
The unequal treatment of members of various groups based on race, gender, social class, sexual
orientation, physical ability, religion and other categories.
Institute for Democratic Renewal and Project Change Anti-Racism Initiative. A Community Builder's Tool
Kit

Diversity
The wide range of national, ethnic, racial and other backgrounds of U.S. residents and immigrants as
social groupings, co-existing in American culture. The term is often used to include aspects of race,
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ethnicity, gender, sexual orientation, class and much more.
Institute for Democratic Renewal and Project Change Anti-Racism Initiative. A Community Builder's Tool
Kit.

Empowerment
When target group members refuse to accept the dominant ideology and their subordinate status and take
actions to redistribute social power more equitably.
Maurianne Adams, Lee Anne Bell and Pat Griffin, editors. Teaching for Diversity and Social Justice: A
Sourcebook. New York: Routledge.

Ethnicity
A social construct that divides people into smaller social groups based on characteristics such as shared
sense of group membership, values, behavioral patterns, language, political and economic interests,
history and ancestral geographical base.
Examples of different ethnic groups are: Cape Verdean, Haitian, African American (black); Chinese,
Korean, Vietnamese (Asian); Cherokee, Mohawk, Navaho (Native American); Cuban, Mexican, Puerto
Rican (Latino); Polish, Irish, and Swedish (white).
Maurianne Adams, Lee Anne Bell and Pat Griffin, editors. Teaching for Diversity and Social Justice: A
Sourcebook. New York: Routledge.

Inclusion
Inclusion authentically brings traditionally excluded individuals and/or groups into processes, activities and
decision/policy making.
Crossroads Charlotte Individual Initiative Scorecard for Organizations Scorecard Overview, revised
3/12/07.

Individual Racism
The beliefs, attitudes and actions of individuals that support or perpetuate racism. Individual racism can
occur at both a conscious and unconscious level and can be both active and passive. Examples include
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occur at both a conscious and unconscious level and can be both active and passive. Examples include
telling a racist joke, using a racial epithet or believing in the inherent superiority of whites.
Maurianne Adams, Lee Anne Bell and Pat Griffin, editors. Teaching for Diversity and Social Justice: A
Sourcebook. New York: Routledge.

Institutional Racism
Institutional racism refers specifically to the ways in which institutional policies and practices create
different outcomes for different racial groups. The institutional policies may never mention any racial
group, but their effect is to create advantages for whites and oppression and disadvantage for people from
groups classified as non-white.
Examples:
Government policies that explicitly restricted the ability of people to get loans to buy or improve their
homes in neighborhoods with high concentrations of African Americans (also known as "red-lining").
City sanitation department policies that concentrate trash transfer stations and other environmental
hazards disproportionately in communities of color.

Internalized Racism
Internalized racism is the situation that occurs in a racist system when a racial group oppressed by racism
supports the supremacy and dominance of the dominating group by maintaining or participating in the set
of attitudes, behaviors, social structures and ideologies that undergird the dominating group's power. It
involves four essential and interconnected elements:
Decision-making — Due to racism, people of color do not have the ultimate decision-making power over
the decisions that control our lives and resources. As a result, on a personal level, we may think white
people know more about what needs to be done for us than we do. On an interpersonal level, we may not
support each other's authority and power — especially if it is in opposition to the dominating racial group.
Structurally, there is a system in place that rewards people of color who support white supremacy and
power and coerces or punishes those who do not.
Resources — Resources, broadly defined (e.g., money, time, etc.), are unequally in the hands and under
the control of white people. Internalized racism is the system in place that makes it difficult for people of
color to get access to resources for our own communities and to control the resources of our community.
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color to get access to resources for our own communities and to control the resources of our community.
We learn to believe that serving and using resources for ourselves and our particular community is not
serving "everybody."
Standards — With internalized racism, the standards for what is appropriate or "normal" that people of
color accept are white people's or Eurocentric standards. We have difficulty naming, communicating and
living up to our deepest standards and values, and holding ourselves and each other accountable to them.
Naming the problem — There is a system in place that misnames the problem of racism as a problem of
or caused by people of color and blames the disease — emotional, economic, political, etc., on people of
color. With internalized racism, people of color might, for example, believe we are more violent than white
people and not consider state-sanctioned political violence or the hidden or privatized violence of white
people and the systems they put in place and support.

Oppression
The systemic and pervasive nature of social inequality woven throughout social institutions as well as
embedded within individual consciousness. Oppression fuses institutional and systemic discrimination,
personal bias, bigotry and social prejudice in a complex web of relationships and structures that saturate
most aspects of life in our society.
Oppression denotes structural and material constraints that significantly shape a person's life chances and
sense of possibility.
Oppression also signifies a hierarchical relationship in which dominant or privileged groups benefit, often
in unconscious ways, from the disempowerment of subordinated or targeted groups.
Oppression resides not only in external social institutions and norms but also within the human psyche as
well.
Eradicating oppression ultimately requires struggle against all its forms, and that building coalitions
among diverse people offers the most promising strategies for challenging oppression systematically.
Maurianne Adams, Lee Anne Bell and Pat Griffin, editors. Teaching for Diversity and Social Justice: A
Sourcebook. New York: Routledge.

Prejudice
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A pre-judgment or unjustifiable, and usually negative, attitude of one type of individual or groups toward
another group and its members. Such negative attitudes are typically based on unsupported
generalizations (or stereotypes) that deny the right of individual members of certain groups to be
recognized and treated as individuals with individual characteristics.
Institute for Democratic Renewal and Project Change Anti-Racism Initiative. A Community Builder's Tool
Kit. Claremont, Calif.: Claremont Graduate University.

Privilege
A right that only some people have access or availability to because of their social group memberships
(dominants). Because hierarchies of privilege exist, even within the same group, people who are part of
the group in power (white/Caucasian people with respect to people of color, men with respect to women,
heterosexuals with respect to homosexuals, adults with respect to children, and rich people with respect
to poor people) often deny they have privilege even when evidence of differential benefit is obvious. See
the term "right" also in this glossary.
National Conference for Community and Justice—St. Louis Region.– Unpublished handout used in the
Dismantling Racism Institute program. (Source for 1st Part)
Institute for Democratic Renewal and Project Change Anti?Racism Initiative. A Community Builder's Tool
Kit. Claremont, Calif.: Claremont Graduate University. (Source for 2nd Part)

Race
A social construct that artificially divides people into distinct groups based on characteristics such as
physical appearance (particularly color), ancestral heritage, cultural affiliation, cultural history, ethnic
classification, and the social, economic and political needs of a society at a given period of time. Racial
categories subsume ethnic groups.
Maurianne Adams, Lee Anne Bell and Pat Griffin, editors. Teaching for Diversity and Social Justice: A
Sourcebook. New York: Routledge.

Racial and Ethnic Identity
An individual's awareness and experience of being a member of a racial and ethnic group; the racial and
ethnic categories that an individual chooses to describe him or herself based on such factors as biological
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heritage, physical appearance, cultural affiliation, early socialization and personal experience.
Maurianne Adams, Lee Anne Bell and Pat Griffin, editors. Teaching for Diversity and Social Justice: A
Sourcebook. New York: Routledge.

Racial Equity
Racial equity is the condition that would be achieved if one's racial identity no longer predicted, in a
statistical sense, how one fares. When we use the term, we are thinking about racial equity as one part of
racial justice, and thus we also include work to address root causes of inequities, not just their
manifestation. This includes elimination of policies, practices, attitudes and cultural messages that
reinforce differential outcomes by race or fail to eliminate them.
Center for Assessment and Policy Development

Racism
Racism is a complex system of beliefs and behaviors, grounded in a presumed superiority of the white
race. These beliefs and behaviors are conscious and unconscious; personal and institutional; and result in
the oppression of people of color and benefit the dominant group, whites. A simpler definition is racial
prejudice + power = racism.
National Conference for Community and Justice — St. Louis Region. Unpublished handout used in the
Dismantling Racism Institute program.

Right
A resource or position that everyone has equal access or availability to regardless of their social group
memberships.
National Conference for Community and Justice — St. Louis Region. Unpublished handout used in the
Dismantling Racism Institute program.

Social Justice
Social justice includes a vision of society in which the distribution of resources is equitable and all
members are physically and psychologically safe and secure. Social justice involves social actors who
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have a sense of their own agency as well as a sense of social responsibility toward and with others and
the society as a whole.
Maurianne Adams, Lee Anne Bell and Pat Griffin, editors. Teaching for Diversity and Social Justice: A
Sourcebook. New York: Routledge

Social Power
Access to resources that enhance one's chances of getting what one needs or influencing others in order
to lead a safe, productive, fulfilling life.
Maurianne Adams, Lee Anne Bell and Pat Griffin, editors. Teaching for Diversity and Social Justice: A
Sourcebook. New York: Routledge.

Structural Racism
"The structural racism lens allows us to see that, as a society, we more or less take for granted a context
of white leadership, dominance and privilege. This dominant consensus on race is the frame that shapes
our attitudes and judgments about social issues. It has come about as a result of the way that historically
accumulated white privilege, national values and contemporary culture have interacted so as to preserve
the gaps between white Americans and Americans of color."
For example, we can see structural racism in the many institutional, cultural and structural factors that
contribute to lower life expectancy for African American and Native American men, compared to white
men. These include higher exposure to environmental toxins, dangerous jobs and unhealthy housing
stock, higher exposure to and more lethal consequences for reacting to violence, stress and racism, lower
rates of healthcare coverage, access and qualityof care and systematic refusal by the nation to fix these
things
Karen Fulbright-Anderson, Keith Lawrence, Stacey Sutton, Gretchen Susi and Anne Kubisch, Structural
Racism and Community Building. New York: The Aspen Institute. (1st part)
Maggie Potapchuk, Sally Leiderman, Donna Bivens and Barbara Major. Flipping the Script: White
Privilege and Community Building.(2nd part)

White Privilege
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Refers to the unquestioned and unearned set of advantages, entitlements, benefits and choices bestowed
on people solely because they are white. Generally white people who experience such privilege do so
without being conscious of it.
Examples of privilege might be: "I can walk around a department store without being followed." "I can
come to a meeting late and not have my lateness attributed to your race;" "being able to drive a car in any
neighborhood without being perceived as being in the wrong place or looking for trouble." "I can turn on
the television or look to the front page and see people of my ethnic and racial background represented." "I
can take a job without having co-workers suspect that I got it because of my racial background." "I can
send my 16-year old out with his new driver's license and not have to give him a lesson how to respond if
police stop him."
Peggy McIntosh, "White Privilege and Male Privilege: A Personal Account of Coming to See
Correspondences Through Work in Women Studies."
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