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inbROdUllbion

Welcome to the Real Deal! Each of the books in this series presents 12 lessons that focus

on the Gospel and the Word of God, the Real Deal. Each book in the series has a theme around
which the lessons are organized. (For an outline of the Real Deal Series, look inside the back
cover of this book.)

*The topics are real. Each lesson deals with real issues in the lives ofyoung
people and is grounded in God's Word.

*The leader's materials are easy to use. Each lesson is completely outlined
and designed for real success in teaching. Leader's directions are clear and
easy to follow. Materials needed for teaching are easily obtained. Many les
sons contain additional materials for times when students finish quickly.

*Student pages are reprodudble so teachers can copy the number they really
need.

*And, finally, the power of the Gospel is at the core of every study. Students
will see God's Word as the real source of information for their everyday lives.

ABOUT THIS BOOK

It's a Big Deal!

Each of the 12 studies in this book deals with issues concerning their own faith or the
faith of others that many young people face. Many of these issues can be very sensitive for
young people to deal with. Use care in your approach to each study so that God's truths remain
objective and your care for each student becomes personalized.

The studies are designed for use with students in the ninth through twelfth grades. More
mature junior high students may also benefit from these studies. Each study is a complete unit.
Lessons may be used in any order. While designed for the typical one-hour Bible class, these
studies may be adapted for other youth ministry settings. For example, selected studies could
form the core of material for a youth night or retreat.

PREPARING TO TEACH

Each lesson has a Lesson Focus and a Gospel Focus statement at the beginning. These
help the leader understand the lesson topic and direction.
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The Lesson Outline provides a quick look at the study and a list of materials needed for
each segment of the lesson.

The Lesson Activities include large- and small-group discussion, opportunities for individ
ual study, and active-learning suggestions.

Most lessons also contain background information to assist the leader in preparing for
the class time. Class leaders should review the entire lesson in advance of the class time.

It is assumed that the Bible class leader will have the usual basic classroom equipment
and supplies available-pencils or pens for each student, blank paper (and occasionally tape or

marking pens), and a chalkboard or its equivalent (whiteboard, overhead transparency projector,
or newsprint pad and easel) with corresponding markers or chalk. Encourage the students to
bring their own Bibles. Then they can mark useful passages and make notes to guide their per
sonal Bible study and reference. Do provide additional Bibles, however, for visitors or students
who do not bring one. The appropriate Student Page should be copied in a quantity sufficient

for the class and distributed at the time indicated in the leader's notes.
The studies are outlined completely in the leader's notes, including a suggested length of

time recommended for each section of the study. The suggested times will total 50-60 minutes,
the maximum amount most Sunday morning Bible classes have available. Each session begins

with an opening activity that mayor may not be indicated on the Student Page. Teachers who
regularly begin with prayer should include it before the opening activity. Most other parts of the
study, except the closing prayer, are indicated on both the Leader Page and Student Page.

An average class size of 10 students is assumed. To facilitate discussion, especially when
your class is larger than average, it is recommended to conduct much of the discussion in small
er groups-pairs, triads, or groups of no more than five or six. Instructions to that effect are

often included in the guide. If your class is small, you are already a small group and can ignore
any such suggestions.

Some lessons contain bonus suggestions. Use these when the study progresses more
quickly than expected, when your normal session exceeds 50-60 minutes, or when a suggested
activity doesn't work with your group. Students can also use them during the week.

Of course, the leader is encouraged to review the study thoroughly, well in advance of its
presentation. Then the materials can be tailored to your individual students' needs and prefer
ences as well as your own preferred teaching style.

TIPS FOR LEADERS OF YOUTH BIBLE STUDIES

One challenge of leading a youth Bible study is the need for relevant, Christ-centered
material. An equal challenge is growing in one's ability to teach and lead effectively. While the
studies in the Real Deal Series are intended to meet the first challenge, the following tips are
intended to help you meet the second challenge. Skim this section for ideas that spark your
interest, or read it completely. Either way, you'll find support to help young people grow in
God's Word.

BIBLE STUDY THAT CHANGES LIVES

It is not an oversimplification to say that a major goal of Bible study is to change lives.
Since this is so, our success in teaching may lie partly in knowing what in Bible study will pro
duce change.
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Scripture testifies that all people are sinful and, as a result of their sin, are spiritually
dead (Romans 3:23; Romans 6:23). As these statements of God's Law confront us, we come to

the certain knowledge that we cannot rescue ourselves from spiritual death. We need a Rescuer.
Through the Gospel, the good news of salvation through the bitter sacrifice and death of Christ,
God rescues us from eternal death and gives life. Through that same proclamation of the Gospel
we receive power to overcome sin and temptation. Through the Gospel the Holy Spirit empowers
and equips us to serve God in word and deed. As Paul writes in Ephesians 2:8-10, "For it is by

grace you have been saved, through faith-and this not from yourselves, it is the gift of God
not by works, so that no one can boast. For we are God's workmanship, created in Christ Jesus
to do good works, which God prepared in advance for us to do." Our good works are good
because they come from Christ at work in us through faith.

What does this mean for our teaching? It means that as we teach (empowered by Christ
at work in us), the best life applications will be those motivated by the Gospel-the proclama
tion of forgiveness and strength through faith in Christ. Using the Law for motivation sets the

students up for failure. "We should pray more/study the Bible more/be kinder to our neighbor"
doesn't work because we can't-not on our own, not without help. "Follow the example of
Peter/Joshua/David/even Jesus Christ" doesn't help-we are not Peter, Joshua, David, or Jesus.
"Follow these three biblical principles" doesn't work-we can't follow the 10 God gave us.

What will work? Students need to hear the Gospel. Every class session is an opportunity
to remind them that God loves them, that He sent His Son, Jesus Christ, to die for them and
wipe them clean of all their sin-that through the faith worked in us, Christ is already at work.

Hearing the clear Gospel message and having sure knowledge of their forgiven ness will make a
difference in their lives. Only the Gospel can change lives.

Will students grow tired of hearing it? Only if it is repeated in tiring ways. Our challenge
in each lesson is to find the Gospel power and apply it to our students' lives in fresh and mean
ingful ways. Good material will help; being constant in our own Bible study and spiritual growth
will help. And we can rely on the power of Christ at work in us as teachers to make it happen.
God's blessings as you teach!

STRUCTURING YOUTH BIBLE CLASSES FOR GROWTH

Can structure and organization contribute to or hinder the growth of a Bible study pro
gram? The American church-growth movement over the past two decades or more has contended
that they can. Applying principles of sociology to Bible classes cannot substitute for interesting
and biblical teaching, but when coupled together, these create a climate for expanding your
Bible study ministry. The following suggestions are not the "last word"; follow them only where
they make sense for your congregation.

Multiple, Age-Group Defined Classes

Think in terms of several classes. You may not need six or twelve separate classes right
now, but structure your program so that multiple classes are possible when needed. Depending
on your facilities, ideal class size is probably six or more students. Young people may be self
conscious in very small classes; only the most highly motivated will return regularly to a class
of three. Establish a new class for each grade level, combining years as necessary to average six
or more students each week. Be prepared to split combined classes as attendance grows. In a
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large church this may mean six to twelve classes; in a smaller church, perhaps only two or three
to start.

Think Long-Term

Encourage the classes to adopt a long-term identity. Identify them as "Mr. Schultz's
class" or the "Saints Alive" class or the "Class of '06" rather than the Junior High class or the

tenth-grade class. A long-term identity that will not change each year or after a couple of years
will build a mind-set for regular attendance and commitment.

Build Ownership

Where possible, encourage the class to choose and recruit their own Bible study leader.

When the young people have a voice, they will also have more commitment to the class. When
an adult leader knows that the youth themselves chose him or her as someone they wanted to
have as a leader, they are more willing and motivated. Allow the "permanent" leader to invite
short-term "guest speakers" to add variety, but encourage him or her to attend even when a
guest leads class.

Make sure that Bible study leaders know (1) what they are to do (their specific duties);
(2) what they are to teach (how materials are chosen and purchased); (3) how they can grow in
their skill (provide training opportunities and materials); and (4) when they will be invited to
"reenlist" (be specific; no life sentences allowed). If possible, provide this information in writ
ing as a job description.

Allow young people to welcome visitors and introduce new class members, to develop a
follow-up program for visitors and absentees, to plan their own quarterly social activity outside
of class time, and to select their own mission project. These activities will build ownership, pro
vide youth with responsibilities and leadership training, and improve the authenticity of the
welcome and follow-up. They will need the assistance of the leaders or staff. Young people are

capable of and probably willing to do these activities with help and encouragement.
Allow students to participate in selecting their study material. Provide them with several

good alternatives that are acceptable to your church and the Bible study leader. Involve the
leader in the process of choosing. Set a goal for each class to choose a study or training pro
gram related to outreach or evangelism at least once each year.

"Births" and "Deaths"

Plan to start at least two new classes every year: an entry-level class (for students being
promoted from lower grades into the youth Bible study program) and one class that combines
two grade levels.

Allow classes to die gracefully when required. A class that no longer draws six or more
students on a regular basis and has had no new members added during three months may need
to be assimilated by another more vigorous group. Classes will have life spans just as all living
things do. Be prepared to start a new class to replace the one that ends.

Recruiting Bible Study Leaders

New classes will require new leaders. Existing classes will occasionally also require new
teachers. In a society where people guard their time even more than their money, a good
recruiting technique is a must. Here are some tips:
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*Identify candidates carefully. Not everyone can teach. And you don't want
just anyone. Invite the class members to suggest candidates they know and
respect from the adults of the congregation. Ask your pastor for the names of
mature Christians, whether new to the congregation or longtime members,
who might relate well to youth.

*Select the best possible candidate from your slate. Pray for guidance. Look
for strengths. Look for reasons that person might be motivated to serve.

*Don't ask for a "blank check." Give your candidate a written description of
the task, an honest estimate of the number of hours a week it will require,
and a specific term of service. Be realistic and accurate. Do not overwhelm
the new recruit.

*Guarantee success! Provide orientation and training. If you are a retiring
leader, consider introducing, training, and supporting your replacement for a
few weeks as you finish your service. Have a support system for weekly con
tact and assistance. Monitor the first few weeks of teaching carefully to spot
problems early.

*Provide support and appreciation. Find a way each month to express, or have
someone else express, honest appreciation for the new leader's work.

*Debrief with the Bible study leader about eight weeks before his or her term
of service is complete. Offer another term of service, or ask for help to rewrite
the description of the position or communicate with the new leader.

*Serve with joy! Your joyful service will be a bright light to those that follow.

7
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LESSON FOCUS

Being mad at God is not unnatural for people, even Christians. In fact, Christians

may experience being mad at God more often than non-Christians. Through this study

participants will identify things that can make them mad at God, rejoice that God's

grace and forgiveness are greater than their sins, and develop a stronger confidence in

God despite what may be happening in their lives.

GOSPEL FOCUS

Through Christ, our great Redeemer, God forgives all our sins and develops such

a strong bond of hope and confidence within us that we can say with Job, "Though He

slay me, yet will I hope in Him" (Job 13:15).

•• ••
....................................................................

...................................................................

Greet each student. Post some accounts (from newspapers or magazines or make

up your own) that depict Christians suffering. Discuss how such situations make us

feel. For example, ask, "How could Christian parents of a young child killed by a drunk

driver feel about God?" (Students will likely respond that a natural reaction may be

one of anger at God.)

g
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Share the following information with the class as time allows.

Job 1:1 describes Job as a man who was "blameless and upright; he feared God

and shunned evil." Job was a devout, God-fearing individual. God also blessed him

with great wealth. "He had seven sons and three daughters, and he owned seven thou

sand sheep, three thousand camels, five hundred yoke of oxen, five hundred donkeys,

and had a large number of servants. He was the greatest man among all the people of

the East" (Job 1:2-3).

Satan came onto the scene, and strange things happened. God pointed to Job

and remarked what an upright and God-fearing person be was. Satan responded by say

ing that he ought to be because he had it made. Satan told God that if the wealth

were gone, Job would curse God to His face. God allowed Satan to take away his

wealth and family. Yet, Job remained firm in his trust of God. Satan then received per

mission to strike Job with fierce sores from head to foot. Job was in utter misery, yet

he did not lose his faith. However-Job was mad at God.

Ask, "Have you ever been mad at God? If so, what caused you to be mad? When

you had a chance to think about being mad at God, how did you feel about it?" Direct

students to share their stories in groups of three to five each.

Distribute copies of the Student Page. Direct students to Job 19 and the Student

Page questions. Skim the chapter with your class, pointing out Job's reasons for anger

(nearly every verse has at least one).

Redirect the students to verses 7, 10, and 22. Encourage them to find three seri

ous complaints Job makes. Again use small groups so that every student has an oppor

tunity to share his or her responses. Then invite each small group to report on one of

the complaints. Likely responses are listed here:

Verse 7-Job got no justice when he cried out; in fact it was as if God did not
even Listen to his cries.

Verse lO-Job got hit from every direction, so much so that he was losing hope
of any better treatment.

Verse 22-Job had the feeling that God was relentless in His attack and there
was no relief in sight.

~.().~'? ..~AME.~.I .... (.1..()....MI..~.LJIES)

Direct the students to discuss the questions in their small groups. Share the fol-
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lowing comments with the class.

Job was a devout worshiper of God. He knew that he was a sinner and that sin

had consequences. But He also knew God to be gracious and compassionate, forgiving

sin and rescuing His people. Job was frustrated to the point of rage because he felt

God was "out of character" in allowing his suffering.

Job's friends encouraged him to search deeply within himself for sin that

deserved great punishment, but Job knew in his heart that God wouldn't typically act

that way. According to Job's thinking, God was not showing His great mercy, and if

Job could only argue his case in front of God, he would win.

~.9.~'~ .....~().~ ..~.()~.AII()~ .....(.~.9 .....f>1.I.~.lJIESl

Continue with Job's story on the Student Page. Read or have a volunteer read

Job 19:23-27. Job did not understand why God allowed terrible things to happen to

him. But God is God, and His will and ways are beyond our understanding. God by His

grace had built such a strong bond or relationship with Job that even all his distress

could not break it. In his utter agony, Job cried out with the words of faith that

inspired our great Easter hymn, "I know that my Redeemer lives" (verse 25). Job real

ized with complete confidence that the eternal salvation of God's people is assured.

They may experience trouble, pain, even death-yet the hope of salvation and the res

urrection of a new body are assured. With his eyes of faith Job could see the Last Day,

the great day of the resurrection of all flesh, and he was confident that he, too, would

rise and join his Redeemer in life everlasting.

At the end of the book God did take away Job's suffering and blessed him again,

giving him twice as much as he had before. And he once more had seven sons and

three daughters. The daughters were more beautiful than all other women in the land.

Job lived another 140 years and saw his children and their children to the fourth gen

eration.

Remind the students of their own experiences of anger with God. They may not

know the end of the story, but through the Spirit they may experience an abiding faith

in God and in the salvation that Christ Jesus won for us.

Divide into small groups. Then direct the small groups to discuss the four items

listed under the heading "Myth or Truth." Allow groups to report their conclusions. As

you discuss their responses, incorporate the following comments.

\I
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1. Truth-Sins do have consequences. This is also true for Christians whose sins
are forgiven. For example, in a sinful rage, you may strike out and injure anoth
er person; you can be truly forgiven for that sin, but the consequence of the
injury remains.

2. Myth-We are all sinful, but by God's grace Christians are declared "not
guilty." The Bible clearly teaches that the wages of sin is death. Death is pre
cisely what we would be liable for if our sins were not forgiven. But when God
in Christ forgives our sins, He also removes the guilt. We are freed from the
eternal penalty ofsin. That is why the Gospel of Jesus Christ is such good news.
It declares that we are not guilty.

3. Myth-Pain, distress, and loss are not always direct consequences for spe
cific sins that Christians commit. These are part of life in a sin-fallen world. In
fact there may be no connection whatever between a pain or loss and a par
ticular sin. God sometimes permits painful things to happen in our lives accord
ing to His will and for His own good purpose. The bottom line is that God does
not allow us as His people to suffer for no reason. Even though His reason may
be hidden from us, we can have confidence in the God who works for our good
in all things (Romans 8:28).

4. Half-truth/Half-myth-Being mad at God is not unnatural, but it is sinful.
When Job was confronted by God for his words and rage, he humbly repented
(Job 42:6). It is important to emphasize that being mad at God does not in
and of itself break the saving relationship with God. Job would have been saved
even if he had died during one of his outbursts; Job never lost faith through
out his time of severe testing. It is finally faith in Christ Jesus, our Redeemer
who lives, that saves us. But it is this same faith that drives us to try to root
all sin, including being mad at God, out of our lives.

Close with prayer. Acknowledge that we sometimes think we know better than

God what should or should not happen in our lives. Also invite the students to share

prayer thoughts that have developed during this study.
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Verse 10:

Verse 22:

Job was a man who was mad at God. Skim through Job 19:1-22 and identify

some of the more than two dozen reasons why Job was mad at God. According to

the following verses, what made Job's condition even worse?

Verse 7:

1. For a Christian all sins still have consequences.

2. For a Christian all sins still carry guilt.

3. For a Christian all pain, distress, and losses are consequences of specific sins.

4. Being mad at God is unnatural and sinful.

Job found no relief or hope in arguing about 'fairness" or "lack of fairness."

Read Job 19:23-27. What was Job's consolation?

According to Job 19:1-7 Job maintained that his fate in God's hands was not

consistent with God's love. What do you think? Did Job have reason to be mad at

God? Why or why not?

Job's three friends Eliphaz, Bildad, and Zophar encouraged Job to identify and

confess his great sin. They assumed that his distress was a result of sin.

What do you think?
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