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2018 NIPCO Annual Meeting Looks at The Big Picture 
Mother Nature had other ideas for 
Tuesday, April 3, but despite her best 
efforts to keep wintry conditions a 
part of Northwest Iowa Power Coop-
erative’s day, the 2018 NIPCO Annual 
Meeting was conducted, as planned. 
Over one hundred member cooperative 
staff and directors, representatives from 
partner organizations, fellow Genera-
tion and Transmission Cooperatives, 
legislative officials, and industry profes-
sionals braved the weather conditions 
to gather and celebrate NIPCO’s 2017 
achievements and understand how they 
contribute to NIPCO’s Big Picture. 

manner. According to President Reed, 
NIPCO “…chose the theme [The Big 
Picture] because there are so many dif-
ferent details that tell the story of 
NIPCO’s accomplishments this past year.”  

“The Big Picture for NIPCO is that we 
remain financially strong,” proclaimed 
NIPCO Board Treasurer Tom Wagner 
(North West REC). Treasurer Wagner 
reported on NIPCO’s financials, includ-
ing a patronage retirement of $1,555,189 
to the membership from 2000, 2001, 
and a portion of 2002 patronage assign-
ments. He also reported that just over 
eighty percent of NIPCO’s expenses 
constitute purchased power costs for 
the cooperative. A copy of NIPCO’s 
financial audit and other important 
financial information can be found in 
NIPCO’s 2017 Annual Report, at 
www.nipco.coop/assets/uploads/content/
2017-NIPCO-Annual-Report.pdf or by 
scanning the QR code provided in the 
left margin of this page. 

Updates on NIPCO’s multi-year 
construction plan to upgrade aging 
infrastructure, a 1G to 10G upgrade to 
NIPCO’s Ethernet transport network 
for improved data traffic exchange, and
details relating to NIPCO’s decision 
to install the next generation of load 
management equipment and software 
were shared with the membership. In 
addition to the many decisions and ac-
tions NIPCO is undertaking to improve 
service to its members, NIPCO is also 
experiencing a wave of transition in its 
workforce, as roughly 15% of NIPCO’s 
current staff will retire in 2018, taking 
with them more than 250 years of insti-
tutional knowledge and experience. 

See “The Big Picture” page 4 

Board President Louis Reed was 
proud to speak of the many efforts of 
NIPCO staff as they deliver on NIPCO’s 
mission to provide wholesale energy 
supply, communications and related 
services for the benefit of member 
cooperatives and the communities of 
western Iowa in a safe, reliable, compet-
itive, and environmentally responsible 

www.nipco.coop/assets/uploads/content


Iowa Area Development Group – Award Recognitions from Annual Meeting 

IADG President Rand Fisher (right) presents the IADG Impact 
Award to Harrison County REC Board Directors (l to r) William 
Hutcheson, James Sharp, Charles Petterson, Kent Kersten, and 
Executive VP/Manager Joe Farley. 

North West REC CEO Lyle Korver and Board President Jeff Rehder 
(center) accept the IADG Impact Award from IADG President Rand 
Fisher (right). 

Woodbury County Rural Electric Cooperative Board President Ron 
Steinhoff (left) and General Manager/CEO Kent Amundson (center) 
accept the IADG Impact Award from IADG President Rand Fisher 
(right). 

Iowa’s rural electric cooper-
atives’ commitment goes far  
beyond ensuring safe, reli-
able, affordable and environ-
mentally responsible energy  
for their member-owners  
in and around their service  
territories. Cooperatives  
actively create strategic part-
nerships and provide techni-
cal and financial assistance  
to support business growth  
and community vitality. An-
nually, Iowa Area Develop-
ment Group presents Impact  
Awards to utility partners  
who were involved in signif-
icant economic development  
initiatives the prior year. 

At Northwest Iowa Power  
Cooperative’s Annual  
Meeting, three of NIPCO’s  
member distribution coop-
eratives were recognized for  
their extraordinary economic  
development accomplish-
ments and commitment to  
their local communities.  

 

Harrison County Rural 
Electric Cooperative 
PROJECT DEVELOPMENT 

Harrison County REC has  
supported economic devel-
opment in their territory  
for many years. A recent  
example of project partici-
pation is construction of the  
new 67,400 sq. ft. Sullivan  
Supply facility in the Dunlap  
Industrial Park. The building  
will accommodate manu-
facturing and warehousing,  
as well as 15,000 sq. ft. of  
office and retail space. The  
new headquarters will allow  
Sullivan to expand both  

manufacturing capacity as  
well as their research and de-
velopment efforts. Harrison  
County REC continues to  
actively support and mar-
ket the Dunlap Industrial  
Park for additional business  
locations.  

  

North West REC 
COMMUNITY DEVELOP-
MENT 

North West REC has  
supported economic devel-
opment in their territory for  
many years. Recent examples  
of project support include  
securing a grant through  
the USDA Rural Economic  
Development Loan & Grant  
(REDL&G) program to assist  
with the renovation and  
expansion of the Le Mars  
Public Library and construc-
tion of the Sioux County Re-
gional Airport runway and  
installation of the Medium  
Intensity Approach Lighting  
System with Runway Indi-
cator Lights. The repayment  
of both $360,000 loans will  
enhance the existing North  
West REC Revolving Loan  
Fund to support additional  
projects well into the future.  
Another initiative benefiting  
the communities served by  
North West REC is a part-
nership with Evertek and  
the continued deployment of  
broadband wireless Internet  
service to underserved areas  
in rural northwest Iowa.  
North West REC owns and  
operates a 1,200-mile fiber  
optic system and communi-
cations towers to support the  
expansion. 
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Woodbury County REC 
COMMUNITY DEVELOPMENT 

Woodbury County REC has  
supported economic development  
in their territory for many years.  
A recent example of project sup-
port was securing funds through  
the USDA REDL&G program to  
support the construction of a new  
Welcome Center for Camp High  
Hopes, a not-for-profit accredited  
organization that offers specialized  
programs, year-round, for individ-
uals with intellectual and physical  
disabilities. The repayment of the  
$360,000 loan will go into Wood-
bury County REC’s Revolving Loan  
Fund and allow them to continue to  
support additional projects far into  
the future.  

“We commend Harrison County  
REC, North West REC, and Wood-
bury County REC for their steadfast  
support of business and commu-
nity development in the counties  
and communities they serve,” said  
IADG President, Rand Fisher. “They  
provide important technical and  
financial assistance that many times  
is a key component in successfully  
securing projects that create jobs  
and support community vitality.”    

The Iowa Area Development  
Group is the marketing and busi-
ness development office for Iowa’s  
member-owned rural electric coop-
eratives, select municipal electric  
utilities and independent telecom-
munication companies. IADG has  
assisted with over 2,000 successful  
business expansions and start-up  
projects. This growth represents  
capital investment of more than $10  
billion and 50,000 jobs for Iowa.   
The Iowa Area Development Group  
was established in 1985 to promote  
and strengthen rural Iowa develop-
ment opportunities. v
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NIPCO Graduates 
Noah Scheitler, son 

of Senior Telecommu-
nications Technician 
Marc Scheitler and 
wife Lisa, will graduate 
from Western Iowa 
Technical Community 
College in May with 

a Mechanical Engineering Technology 
Degree. He has been accepted to Met-
ropolitan State University in Denver, 
Colorado, where he will begin work in 
the fall toward a Bachelor’s Degree in 
Mechanical Engineering Technology. 

Shelby Scheitler, 
daughter of NIPCO 
Chief Financial Officer 
Jane Scheitler and hus-
band Bill, will graduate 
from Le Mars Com-
munity High School in 
May. Shelby will attend 

Iowa State University, in Ames, Iowa, 
in the fall and plans to pursue a degree 
in Accounting. 

coursework on pre-physical therapy in 
preparation to obtain a master’s degree 
in Physical Therapy. 

Zach Spieler, son 
of Chief Information 
Officer Steve Spieler 
and wife Denise, will 
graduate from Le Mars 
Community High 
School in May and 
plans to attend Wayne 

State College in Wayne, Nebraska. He 
hopes to major in Biology and obtain 
a minor in coaching. He will focus his 

Kaman Ver Mulm, 
daughter of Vice President  
of Engineering & Oper-
ations Steve Ver Mulm 
and wife Kathy, will be 
graduating from Dordt 
College in May. She 

will have a double major in Business 
and Psychology. She is pursuing a  career  
in the Human Resources field. 

Caden Washburn is 
the son of Executive 
Vice President and 
General Manager Matt 
Washburn and his 
wife Courtney. Caden 
will graduate from Le 
Mars Community High 

School in May at the top of his class. 
Caden will attend Iowa State Univer-
sity in Ames, Iowa, in the fall, and will 
pursue a degree in Engineering. 

Noah Watson, son of 
Member Relations and 
Development Manager 
Angela Catton and Tim 
Watson, will graduate 
from Le Mars Com-
munity High School 
in May and plans to 

attend Iowa State University, in Ames, 
Iowa, in the fall where he plans to earn 
a degree in Aeronautics Engineering. v

Statement of Non-Discrimination 

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies, 
the USDA, its Agencies, offices, and employees, and institutions participating in or administering USDA programs are 
prohibited from discriminating based on race, color, national origin, religion, sex, gender identity (including gender 
expression), sexual orientation, disability, age, marital status, family/parental status, income derived from a public assis- 
tance program, political beliefs, or reprisal or retaliation for prior civil rights activity, in any program or activity conducted 
or funded by USDA (not all bases apply to all programs). Remedies and complaint filing deadlines vary by program or 
incident. 
Persons with disabilities who require alternative means of communication for program information (e.g., Braille, large 
print, audiotape , American Sign Language, etc.) should contact the responsible Agency or USDA’s TARGET Center at 
(202)720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at (800)877-8339. Additionally, pro- 
gram information may be made available in languages other than English. 
To file a program discrimination complaint, complete the USDA Program Discrimination Complaint Form, AD-3027, found 
online at http://www.ascr.usda.gov/complaint_ filing_cust.html and at any USDA office or write a letter addressed to 
USDA and provide in the letter all of the information requested in the form. To request a copy of the complaint form, call 
(866) 632-9992. Submit your completed form or letter to USDA by: 

(1) mail:  U.S. Department of Agriculture (2) fax:  (202) 690-7442; or 
 Office of the Assistant Secretary for Civil Rights  (3) email:  program.intake@usda.gov
 1400 Independence Avenue, SW 
 Washington, D.C. 20250-9410; 

USDA is an equal opportunity provider, employer, and lender. 

mailto:program.intake@usda.gov
http://www.ascr.usda.gov/complaint


The Big Picture 
continued from page 1 

Executive Vice President and General 
Manager Matt Washburn shared a high level  
of detail on several aspects of NIPCO’s 
operations, including services and resources  
NIPCO provides to the membership  
that go beyond power delivery. Washburn  
also spoke of the many industry regu-
lations, advances in technologies such  
as energy storage and consumer-owned  
generation, market conditions, purchased  
power, and state and federal legislation  
affecting the generation and transmis-
sion cooperative. “In the face of all of  
these things,” emphasized Washburn,  
“serving the members is first and fore-
most”.   

Basin Electric Power Cooperative  
representatives provided an overview of  
operations as NIPCO’s primary power  
supplier. Senior Vice President and Chief  
Financial Officer Steve Johnson and Se-
nior Vice President of Member Services  
and Administration Chris Baumgartner  
provided the updates. 

Rand Fisher, President of Iowa Area  
Development Group (IADG) took some  
time to recognize and celebrate the  
community and development efforts of  
Iowa’s cooperatives and to present 
development awards to three of NIPCO’s  
distribution cooperatives (see story on  
page 2). 

An additional highlight of the meeting  
was the presentation of several video  
clips featuring interviews with retired  
and soon-to-be-retired NIPCO employees.  
The videos, entitled “NIPCO SnapChats”,  
were well received by those in atten-
dance. Said one meeting attendee, “You  
don’t usually get to see the faces of those  
people who are so involved with the  
day-to-day operations at NIPCO so it  
was nice to hear their ‘take’ on how each  
one of them contributed toward NIPCO’s  
‘Big Picture’ over the years”. NIPCO  
SnapChats can be viewed by visiting 
https://www.nipco.coop/nipco-retirement-videos  
or by scanning the QR code on page 1 of  
the Network News. v

Scholarship Winners 
Four current and future college stu-
dents have received scholarships  
from NIPCO and Basin Electric Power  
Cooperative for the 2018-19 school  
year. Scholarships are awarded on the  
basis of academic performance, stu-
dent activity and volunteerism, and  
character. In addition, each applicant  
must submit an essay, outlining his or  
her experience throughout high school  
and how it has influenced them, per-
sonally. The following were awarded  
scholarships for the 2018-2019 academ-
ic school year: 

Caden Washburn (pictured on page  
3, NIPCO Graduates), son of NIPCO  
Executive Vice President and Gen-
eral Manager Matt Washburn and  
wife Courtney, was awarded a $1,000  
scholarship from Basin Electric Pow-
er Cooperative. Caden will graduate  
from Le Mars Community High School  
in May. Caden will attend Iowa State  
University in the fall and plans to  
earn a degree in the field of Engineer-
ing. Caden has been involved in over  
twenty different organizations and  
clubs throughout his high school ca-
reer, including music, speech, drama,  
student government, and academics  
while earning varsity letters in foot-
ball, basketball and tennis. Caden has  
a 4.0 GPA and will graduate as the top   
student in his class. 

Shelby Scheitler (pictured on page 3,  
NIPCO Graduates), daughter of NIPCO  
Chief Financial Officer Jane Scheitler  
and husband Bill, was awarded the  
$750 scholarship from NIPCO. Shelby  
will graduate from Le Mars Community  
High School in May and will attend  
Iowa State University, in Ames, Iowa,  
in the fall and plans to pursue  a  degree  
in Accounting. Shelby has been an  
honor roll student throughout  her  
entire high school career, one  of  her  
proudest accomplishments, and earned  
a membership in National Honor  
Society. She is a dancer and a cheer-

leader but her favorite extracurricular  
activity is to have participated in the  
school’s Adaptive PE program, which  
allowed her to work with students  
facing physical and/or mental disabil-
ities and making a difference in their  
lives. 

Michael Scheitler,  
son of NIPCO Chief  
Financial Officer Jane  
Scheitler and husband
Bill, was awarded the  
$500  scholarship from  
NIPCO. Michael will  
be a senior, this fall,  

at South Dakota State University and  
is majoring in Agricultural Science. As
a full-time student, Michael also finds  
time to participate in the Agronomy  
Club and the Agricultural Marketing  
Club, tutors students in Chemistry,  
and continues to work on his family  
farm. 

NIPCO also award-
ed a $500 academic  
scholarship to a  
dependent of one of  
its Class A Member  
employees. Macy Kay  
Pitt is the daughter of  
Western Iowa Power  

Cooperative’s Crew Foreman Wade  
Pitt and wife Rochelle. Macy will  
graduate from West Monona High  
School in May and plans to attend  
Iowa Western Community College in  
Council Bluffs, Iowa. She will begin  
her pre-requisite coursework this  
summer so that she may apply to the  
Dental Hygiene Program, there, in  
early 2019. During high school, Macy  
was a member of National Honor So-
ciety and National Art Honor Society.  
She also participated in dance, volley-
ball, basketball, and golf. 

Congratulations to all of NIPCO’s  
scholarship winners! v
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Retirements, New Hires, and Position Changes at NIPCO 
2018 will be The Year of the Retiree 
at NIPCO and as our valued employ-
ees prepare to enter new chapters of 
their lives, NIPCO extends heartfelt 
well-wishes to each of them. With a 
handful of anticipated retirements upon 

 

us, readers are invited to watch this seg-
ment of our newsletter for updates to 
the new faces, retirements and position 
changes taking place at our cooperative.

In the first quarter of 2018, NIPCO 
celebrated the retirements of Nick Nem-
mers and Brad Stevenson. 

An icon at the NIPCO headquar-
ters, Nick Nemmers retired in March 
from his position as NIPCO’s Gener-
al Projects Coordinator with over 52 
years of service. Nick’s day centered 
on maintaining the NIPCO office and 
warehouse facilities as well as building, 
repairing, and engineering specialized 
solutions that affected nearly every 
facet of NIPCO’s workflow. 

Nick has completed several construc-
tion projects around the office over the 
years, including one of his proudest 
accomplishments: a custom-built table 
for the boardroom from his own design 
when no ordinary pre-fabricated table 

Brad Stevenson, NIPCO Crew 
Foreman for NIPCO’s Onawa Out-
post, retired in March with 29 years of 
service. Brad came to work for NIPCO 
as a chance for him to move back to his 
hometown and to be able to work on 
transmission infrastructure. His dedica-
tion and loyalty to the NIPCO organi-
zation and its members are exemplified 
when he was quoted as saying he liked 
to “…throw my hand in wherever they 
needed help and just work to keep 
the lights on.” Brad looks forward to 
spending more time getting projects 
done around the house, working on his 
cabin by the river and do a little fishing. 

NIPCO Journeyman Lineman Ter-
ry Madsen was promoted to Onawa 

could fit into the space. That was back 
in 1987. Prior to Nick’s retirement, 
NIPCO commissioned him to design 
and construct a replacement board table 
which is now the centerpiece of NIP-
CO’s newly remodeled boardroom. 

NIPCO Journeyman Lineman Jim 
Marco, who has been employed with 
the cooperative since 2002, will assume 
the responsibilities of Nick’s position as 
General Projects Coordinator. 

Outpost Crew 
Foreman and 
NIPCO Control 
Operator Eric 
Berkenpas, 
employed with 
NIPCO since 
2014, will step 
in to Terry’s 
vacated position. 

The Control 
Operator  
positon,  which was vacated by Berken-

pas, was filled by new 
employee Joshua Hewitt,  
who began his career 
with NIPCO on Febru-
ary 19th. Josh comes to 
the cooperative from 
MidAmerican Energy 
where he was employed 
as an instrument tech-
nician. 

Josh and his wife, 
Molly, live in Lawton 
and have four children.v

In the photo above, Nick Nemmers stands by the board 
table he built in 1987. At right, Nick proudly sits on his 
latest custom-built NIPCO project. 
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Brad Stevenson 

Josh Hewitt 
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SAVE THE DATE! 
Te 19th annual Touchstone Energy® Midwest Golf Invitational will be held on Monday, August 27th at the   
Dakota Dunes Country Club in Dakota Dunes, South Dakota, to celebrate and thank NIPCO member key 
accounts and to beneft good causes in western Iowa. 
NIPCO and its member cooperatives, along with several national and regional business partners sponsor 
the tournament each year. Proceeds from the event are distributed, as designated by NIPCO’s seven member 
cooperatives, to local non-proft service organizations and charities, in western Iowa. 
Over the past 18 years of the golf tournament, NIPCO and its members have raised over $369,000 to beneft 
local charitable organizations in western Iowa. 
Sponsorship information will be sent in mid-May. Anyone interested in sponsoring the event is encouraged 
to contact Angela Catton at acatton@nipco.coop. v

mailto:acatton@nipco.coop



