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2017 NIPCO Annual Meeting Celebrates Teamwork
 

“Teamwork, Works” was the theme of 
Northwest Iowa Power Cooperative’s 
2017 Annual Meeting, which was held 
on Tuesday, April 4, at the Stoney 
Creek Hotel and Conference Center in 
Sioux City, Iowa. 

Unity among the NIPCO member-
ship and guidance from cooperative 
principles punctuated reports from 
NIPCO’s Board President Louis Reed 
and NIPCO’s Board Treasurer Tom 
Wagner. Their presentations detailed 
that, while 2016 was a complicated and 
complex year for NIPCO, members and 
staff worked together to end the year 
strong and poised to continue to deliver 
on its mission and vision and serve the 
membership for generations to come. 

Over one hundred attendees received 
updates from Basin Electric Power 
Cooperative’s Paul Sukut, Mid-West 
Electric Consumers Association’s 
Bill Drummond and an update from 
NIPCO’s Executive Vice President and 
General Manager Matt Washburn. 
Representatives from Rock Valley 
Community School District spoke about 
a student-run manufacturing program 
that is turning heads across the state 
(read full story on page 2) and empha-
sizes the benefits of teamwork. 

Iowa Area Development Group 
(IADG) President Rand Fisher present-
ed three Impact Awards to member sys-
tems, highlighting their development 
efforts across NIPCO’s service territory 
(read full story on page 3). 

The prestigious “N-Ovation Award”, 
given to show appreciation to a re-
cipient and his or her family for their 
years of dedication toward NIPCO, 
was presented to former NIPCO Board 
Vice President Chuck Widman who 

has dedicated more than three decades 
of service to rural electric cooperative 
leadership. 

Chuck served as the Vice President 
of the NIPCO Board of Directors for 
17 years, beginning in 1998 until he 
stepped down from the Board in April 
of 2015. Chuck remains an active 
member of the Woodbury County REC 
Board of Directors. 

Stated Woodbury County REC 
Director Representative to NIPCO Ron 
Steinhoff in his remarks, “Chuck’s con-
tributions from twenty-three years of 
service to the NIPCO Board of Directors 
continue to be felt throughout the coop-
erative and the NIPCO membership.” 

An electronic copy of the NIPCO 
Annual Report is available on NIPCO’s 
new website and, while there, be sure 
to watch the “NIPCO Works” video, 
which was premiered during the meeting. 

Both may be accessed by scanning 
these QR codes or by visiting www. 
nipco.coop/news/2017-NIPCO-Annual-
Meeting. 

If you would like to obtain a hard 
copy of the 2016 NIPCO Annual Report, 
please call or email Angela Catton at 
712-546-3505 or acatton@nipco.coop. v

“NIPCO Works” 
video 

2016 NIPCO 
Annual Report 

mailto:acatton@nipco.coop


Rocket Manufacturing Fires Up Collaboration Among Students, Community
 

Rock Valley Community Schools Super-
intendent  Chad Janzen treated attendees  
of NIPCO’s 2017 Annual Meeting to a 
presentation about a unique program 
that is the first of its kind in the state 
of Iowa and is an excellent example of 
teamwork that works. 

Iowa Area Development Group Com-
munity Foundation (IADGCF) recently 
selected Rocket Manufacturing, a Rock 
Valley High School student-directed 
manufacturing company, to receive 
$10,000 from the “Partners in Progress” 
program to enhance the initiative and 
serve as a model for possible replication  
across Iowa. The program, now in its 
second year of operation, has been 
receiving widespread attention across 
the tri-state area from school districts, 
economic development organizations, 
and communities. 

IADGCF launched the “Partners  in 
Progress” program in late 2016 to en-
courage successful programs like Rocket  
Manufacturing to be replicated in 

areas of Iowa that would have similar 
resources and interest. “It is communities  
helping communities, and, in this case, 
schools helping schools to look at new 
and innovative ways to gain knowledge 
and expertise through partnerships and 
the replication of successful programs,” 
said Rand Fisher, president of Iowa 
Area Development Group (IADG) and 
CEO of the IADGCF. 

Rocket Manufacturing is a functioning  
and fully operational manufacturing 
business nestled in Rock Valley High 
School. The community, school dis-
trict, local companies, volunteers and 
students have all come together to 
make this project a success. Donated 
manufacturing equipment, welding 
stations, and other metal fabrication 
tools and devices fill the new 10,000 
sq. ft. expansion of the existing “shop 
class.” Local companies are sending 
smaller jobs to the students to test and 
work with the equipment. Everyone 
is very pleased with the learning 
process and excitement from the stu-
dents, as well as the support from the 
Rock Valley community, local com-
panies and new customers of Rocket 
Manufacturing. This is real world work 
for the students. Students formally 
apply for positions within the company
There is a manager, bookkeeper, sales 
people, marketing and students work-
ing in the “plant”, taking orders and 

making products. 

. 

“Rocket Manufacturing 
is a fully functioning 
business within the school 
that is teaching much more 
than business practices of 
profit and loss, inventory 
and accounting, welding 
and plasma cutting,” stated  
Janzen. “The obvious take 
away with an effort like 
this is the work experience 
received by the students. 
Rocket Manufacturing has 
surprised us all with the 
added benefit students are 
gaining in self-confidence, 

responsibility, goal setting, and han-
dling peer expectations when working 
as a team. The self-esteem advances 
for many students brought forward 
through this program, are inspiring for 
all of us.” 

On April 20, NIPCO Executive Vice 
President and General Manager Matt 
Washburn and North West REC CEO 

Lyle Korver travelled to Rock Valley 
to tour Rocket Manufacturing and to, 
each, present the student-run company 
donation checks in the amount of 
$2,500. The total $5,000 donation will 
be used toward the purchase of a CNC 
machine that the students will utilize to 
expand Rocket Manufacturing’s pro-
duction capabilities. 

“Rocket Manufacturing is a great ex-
ample of how local businesses and school  
systems can work together to enhance the  
learning experience for kids and to make  
them aware of the great career oppor-
tunities that are available in northwest  
Iowa,” said Korver. “We were pleased  
that IADG selected this program to  
receive a ‘Partners in Progress’ grant and  
we wanted to show our support as well  
by also making a donation to this exciting  
program.” 
“It’s easy to financially support this 

collaboration between our schools and 
industrial members,” stated Washburn. 
“We think this partnership shows the 
power of working together by allowing  
students to acquire work skills and 
provide an opportunity for the local 
industries to showcase future opportu-
nities for these students. We see great 
potential in this collaboration and hope 
this model will be repeated throughout  
western Iowa.” v
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Lyle Korver (left), and Matt Washburn (right), present donation  
checks to Chad Janzen for the student-run Rocket Manufacturing. 

Rock Valley Community Schools Superintendent 
Chad Janzen spoke at NIPCO’s 2017 Annual 
Meeting about a unique program that is the first 
of its kind in the state of Iowa and is an excellent 
example of teamwork that works. 



Iowa Area Development Group Recognizes NIPCO Member Co-ops
 
Iowa’s electric cooperatives and munic-
ipal utilities actively foster and utilize 
strategic partnerships to make signif-
icant contributions to economic 
sustainability and community 
vitality, statewide. Iowa Area 
Development Group (IADG) 
annually recognizes their electric 
utility members for outstanding 
commitment, support, and partic-
ipation in business development 
projects and local community 
initiatives. 

At Northwest Iowa Power 
Cooperative’s annual meeting in 
Sioux City, three member electric 
utility systems were recognized 
with IADG Impact Awards for 
their economic development ac-
complishments and commitment 
to their local communities. With 
the success of these development 
projects, the rural electric coop-
eratives and municipal electric 
systems are positively impacting 
the quality of life and the econo-
my of Iowa. 

Western Iowa Municipal Elec-
tric Cooperative Association’s 
(WIMECA) Aurelia Municipal 
Electric Utility received an IADG 
Impact Award for their work in 
community development. A re-
cent example of their community 
support is the expansion of Aure-
lia Daycare, Inc., which relocated 
to a new 3,250 sq. ft. building, 
allowing them to provide care 
to an additional 30 community 
children. In addition, five new 
full-time and one part-time staff 
will be added to accommodate 
the increased enrollment. 

A second member of WIMECA,
Manning Municipal Utilities, was 
also recognized with an IADG 
Impact Award for project devel-
opment. Two recent examples 
of community growth through 
project management, during 2016,
include the opening of Char-Mac 

of Manning, the assisted-living facility 
that opened in June, and the 32-room 
Boulders Inn & Suites, which opened its 

doors in October. Both projects support 
the citizens and contribute to the vitali-
ty of the community. 

Woodbury County Rural Elec-
tric Cooperative (REC) received 
an Impact Award for their work 
in project development. One re-
cent example of their support for 
the community is the new Char-
Mac Memory Care & Assisted 
Living facility in Lawton. Wood-
bury County REC secured $1.3 
million from the USDA Rural 
Economic Development Loan & 
Grant program, and contributed 
another $60,000 to support this 
31-unit care facility. This home 
fills an important housing gap 
between independent living and 
nursing care in one facility, plus 
provides additional security to 
cater to the needs of those with 
memory loss. 

“We commend these electric 
utility systems for the generous 
support they provide to econom-
ic development initiatives in both 
business and community devel-
opment endeavors,” said IADG 
President Rand Fisher. “They are 
generating a positive impact in 
their community and surround-
ing region.” 

The Iowa Area Development 
Group is the marketing and 
business development office for 
Iowa’s member-owned rural 
electric cooperatives, select 
municipal electric utilities and 
independent telecommunication 
companies. IADG has assist-
ed with over 2,000 successful 
business expansions and start-up 
projects. This growth represents 
a capital investment of more than 
$10 billion and 50,000 jobs for 
Iowa. The Iowa Area Develop-
ment Group was established in 
1985 to promote and strengthen 
rural Iowa development oppor-
tunities. v

 

 

IADG President Rand Fisher (right) presents the IADG Impact 
Award to Aurelia Municipal Electric Superintendent Mitch 
Langschwager (center) and Aurelia Municipal Electric Board of 
Trustees Board Member Marvin Krause (left). 

From left to right: Manning Municipal Light Plant’s Jerry 
Rasmussen and Administrative Assistant Amy Ferneding accept 
the IADG Impact Award from IADG President Rand Fisher (far 
right) with Manning Mayor Harvey Dales. 

Woodbury County Rural Electric Cooperative Board President 
Ron Steinhoff (left) and General Manager/CEO Kent Amundson 
(center) accept the IADG Impact Award from IADG President 
Rand Fisher (right). 
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NIPCO Graduates
 

This spring, some of NIPCO’s employ-
ees will be celebrating the high school 
and college graduations of their chil-
dren. May graduations include: 

Cole Berkenpas, son 
of NIPCO Crew Fore-
man Tom Berkenpas 
and his wife, Michelle, 
will graduate from Le 
Mars Community High 
School on May 20. He 
plans to attend the University of Iowa 
in the fall and hopes to earn a degree in 
mathematics education. 

Jake Thompson, son 
of NIPCO Crew Fore-
man Bill Thompson 
and his wife, Sharla, 
will also graduate from 
Le Mars Community 
High School on May 

20. Jake will attend the University of 
Northern Iowa in the fall and will work 
toward earning a degree in education. 

A third Le Mars 
Community High 
School graduate, Alex 
Betsworth, the son of 
NIPCO Control Cen-
ter Operator Darwin 
Betsworth and his wife, 
Laura, will also cross the stage on May 
20. Alex plans to attend Minnesota West 
Community College in the fall in the 
Substation Technician Program. 

Connor Watson, son 
of NIPCO Member 
Relations and Develop-
ment Manager Angela 
Catton and husband, 
Mark, graduated in De-
cember from Morning-

side College with a Bachelor of Science 
in Business Administration and minors 
in Biology and Religious Studies. He 
hopes to pursue a career in healthcare 
administration. 

NIPCO congratulates these graduates 
and their families! Best wishes to Cole, 
Jake, Alex, and Connor wherever their 
journey leads! v

Scholarship Winners 
Five current and future college stu-
dents have received scholarships from 
NIPCO and Basin Electric Power Co-
operative for the 2017-18 school year. 

Cole Berkenpas, son of NIPCO Crew 
Foreman Tom Berkenpas and wife, 
Michelle, will graduate from Le Mars 
High School in May. Cole was award-
ed the $1,000 scholarship from Basin 
Electric Power Cooperative toward 
his future studies at the University of 
Iowa, where he hopes to earn a degree 
in mathematics education. Cole has 
been active in high school activities 
that include speech, drama, Student 
Council, music, peer tutoring, and 
serves as the Vice President of the Le 
Mars Chapter of the National Honor 
Society. 

Michael Scheitler, son of NIPCO 
Chief Financial Officer Jane Scheitler 
and husband, Bill, was awarded the 
$750 scholarship from NIPCO. He will 
be a junior, this fall, at South Dakota 
State University and is majoring in 
Agricultural Science. As a full-time 
student, Michael also finds time to par-
ticipate in the Agronomy Club and the 
Agricultural Marketing Club, tutors 
students in Chemistry, and continues 
to work on his family farm. 

Allyson Jennings, who will be a 
sophomore at Western Iowa Tech 
Community College in the fall, earned 
the $500 NIPCO scholarship. Upon 
completion of her studies at WITCC, 
Allyson will transfer to the University 
of South Dakota and work toward 
achieving her law degree. 

NIPCO also awarded two $500 aca-
demic scholarships to dependents of 
its Class A Member employees. 

Joshua Cheek, son of Nishnabotna 
Valley REC’s Janell Leinen, will grad-
uate in May from Harlan Community 
School and plans to attend Central 
College in Pella, Iowa, and play base-
ball. Joshua was recently named to 
the Iowa Basketball Coaches Associ-
ation All-State Academic Team and 
received the Hawkeye 10 Conference 
All Academic Award. 

Erin Dau, daughter of Iowa Lakes 
Electric Cooperative employees Doug 
and September Dau, is a senior at 
Spirit Lake High School who is very 
active in athletics, leadership, and 
volunteerism, while maintaining a 4.0 
GPA. She plans to attend the Univer-
sity of Iowa in the fall. Erin’s plans 
include pursuing a career in health 
sciences. 

Congratulations to all of NIPCO’s 
scholarship winners! v

Scholarship recipients (l to r): Michael Scheitler, Allyson Jennings, and Cole Berkenpas. 
(Inset, upper right): Joshua Cheek; (lower right): Erin Dau. 
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NIPCO Launches Load Management System Pilot Project
 
A key service NIPCO provides to its 
Class A members is policy that supports 
the responsible consumption of energy. 
An integral piece of managing mem-
ber load, especially in times of high 
demand, is NIPCO’s load management 
program, Switch Makes Cents. For 32 
years, Switch Makes Cents has served 
as a popular option for member-owners 
who wish to reduce electric costs for 
their home and/or business. 

NIPCO’s Switch Makes Cents pro-
gram allows members to provide spe-
cial rates to member-owners who allow 
qualified equipment, such as water 
heaters, irrigators, generators, Heat-
ing, Ventilation, and Air Conditioning 
(HVAC) units in the Load Manage-
ment System (LMS) to be controlled 
during times of peak use. When electric 
demand grows to a certain level during 
peak conditions, a radio-controlled 
“switch”, installed on the qualifying 

equipment, allows NIPCO to cycle the 
participating equipment off and on, 
thus saving electricity and decreasing 
electric  costs.  Once peak conditions  
have subsided, the equipment returns to  
normal operation.  

Currently, there are 17,500 switch-
es installed in NIPCO’s LMS, many 
being original to the incorporation 
of the Switch Makes Cents program, 
in 1984. These switches contribute to 
an annual benefit of $3.4 million in 
avoided demand costs. These savings 
are realized by NIPCO’s members and 
are passed along to their participating 
member-owners in order to maintain af-
fordable electric rates. Outdated switch 
technology and unsupported software 
are forcing NIPCO to consider options 
to upgrade the components of its LMS. 
With thousands of switches in opera-
tion, finding a solution to the challenges 
facing the LMS’s increasing obsoles-
cence remains a priority. 

NIPCO members continue to work to-
gether to find a new LMS that works for 
everyone. In doing so, an LMS vendor 
was identified by the NIPCO member-
ship as a viable candidate to introduce 
2-way “real-time” communications be-
tween NIPCO’s “cloud-based” master 
control system and the switches at the 
member-owner’s location. This “mesh” 
technology will provide more accurate 
and timely load information, potential 
smart-home applications, and a means 
for replacing ineffective and outdated 
equipment that may currently be in 
place at the member location. 

In April, NIPCO launched a 90-day 
pilot project in western Sioux County to 
test this technology and its capabilities.  
If the pilot project proves successful 
and member consensus is achieved, this 
new load management system will be 
rolled out, system-wide, beginning in 
the fall of 2017. v

Trump Executive Order on Clean Power Plan: “Not the End of the Process”
 

“Just because President Trump ordered  
a review of the Clean Power Plan 
doesn’t mean electric cooperatives can 
stand down,” National Rural Electric 
Cooperative Association (NRECA) CEO 
Jim Matheson warned more than 500 
participants at the NRECA Directors 
Conference in Tampa on April 4. “This 
executive order signing, while it was a 
good day, it’s not the end of the pro-
cess. In fact, it’s the start of another long 
process.” 

According to Matheson, “The next  
step is to start a whole new rulemaking  
process. We all know what the rulemak-
ing process was to create the Clean Pow-
er Plan. … Now, to unwind it you have  
to go through that same process again.”  

Basin Electric Power Cooperative 
CEO and General Manager Paul Sukut 
spoke about the unraveling of the 
greenhouse gas ruling in his remarks 
at NIPCO’s 2017 Annual Meeting. He 
indicated that, if the ruling remained in 
place, it would have made significant 

impacts to Basin Electric and 
its members. Basin Electric 
would have to spend billions 
of dollars to comply with the 
ruling and those costs would 
have been, unfairly, borne by 
the Basin Electric member-
ship. 

The executive order directs 
the Environmental Protection 
Agency (EPA) to review the 
ruling. NIPCO, in concert 
with the Basin Electric mem-
bership, NRECA and rural 
electric cooperatives across 
Iowa and the nation continue 
their work to have a seat at 
the table and a voice to pro-
actively seek solutions that 
reduce our industry’s carbon 
footprint, while keeping coal 
a part of our energy genera-
tion mix. 

“This is a good time for us right now,”  
Matheson told directors. “It’s not just  

that we’re at the table, but we’re offering  
real information that I think is going to  
help people make good decisions.” v
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 Paul Sukut, Basin Electric Power Cooperative CEO and General 
Manager, spoke about the unraveling of the greenhouse gas 
ruling in his remarks at NIPCO’s 2017 Annual Meeting. 



Matthew R. Washburn, Executive Vice President and 
General Manager
Angela Catton, Editor, Manager of Member
Relations & Development
Ken Klaver, Asst. Editor/Design, Graphic Designer

Published by
Northwest Iowa Power Cooperative
P. O. Box 240, 31002 County Road C38
Le Mars, Iowa 51031-0240
712-546-4141
www.nipco.coop

Check out NIPCO’s YouTube 
channel: NIPCOvision

Like us on Facebook:
facebook.com/nipco.coop

Follow us on Twitter:
twitter.com/nipco

NETWORK NEWS

 

 

 

  

 
  
 
 

 

 

-

Statement of Non-Discrimination 

In accordance with Federal civil rights law and U.S. Depart 
ment of Agriculture (USDA) civil rights regulations and 
policies, the USDA, its Agencies, offices, and employees, and 
institutions participating in or administering USDA programs 
are prohibited from discriminating based on race, color, 
national origin, religion, sex, gender identity (including 
gender expression), sexual orientation, disability, age, 
marital status, family/parental status, income derived from 
a public assistance program, political beliefs, or reprisal or 
retaliation for prior civil rights activity, in any program or 
activity conducted or funded by USDA (not all bases apply 
to all programs). Remedies and complaint filing deadlines 
vary by program or incident. 
Persons with disabilities who require alternative means of 
communication for program information (e.g., Braille, large 
print, audiotape , American Sign Language, etc.) should 
contact the responsible Agency or USDA’s TARGET Center 
at (202)720-2600 (voice and TTY) or contact USDA through 
the Federal Relay Service at (800)877-8339. Additionally, 
program information may be made available in languages 
other than English. 
To file a program discrimination complaint, complete the 
USDA Program Discrimination Complaint Form, AD-3027, 
found online at http://www.ascr.usda.gov/complaint_ filing_ 
cust.html and at any USDA office or write a letter addressed 
to USDA and provide in the letter all of the information 
requested in the form. To request a copy of the complaint 
form, call (866) 632-9992. Submit your completed form or 
letter to USDA by: 

(1) mail: U.S. Department of Agriculture 
Office of the Assistant Secretary for Civil Rights 
1400 Independence Avenue, SW 
Washington, D.C. 20250-9410; 

(2) fax: (202) 690-7442; or 

(3) email: program.intake@usda.gov 

USDA is an equal opportunity provider, employer, and 
lender. 

Steve Spieler Joins NIPCO Team 
On April 3, NIPCO welcomed Steve Spieler to the NIPCO family. Steve was 
hired to serve as the cooperative’s new Network/Windows Administrator. 
Larry Bowers and Bill Wolf are mentoring 
him on everything IT and Telecomm 
related. Steve will succeed Larry after 
he retires later in the fall. 

Steve comes to NIPCO from Wells 
Enterprises, Inc., where he was em-
ployed for over 23 years, most 
recently, as Senior Systems Engineer. 

Steve and his wife, Denise, live in 
Le Mars and have three boys, Zach 
(Junior in HS), Eric (Freshman in 
HS), and Reece (7th grade). He stays 
active playing indoor volleyball, 
sand volleyball, basketball and 
other sports. His sons are in many 
school activities which keeps 
Steve and Denise busy. The family 
loves the St. Louis Cardinals so they 
try to get there to see a couple of games 
each year. v
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