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View from the Dugout 
Teamwork... it’s what allows us to efficiently 

tackle challenges; it provides a support system for 

people with a common goal; and, teamwork is the 

lifeblood of cooperatives. As we reflect on the 

year that has passed, celebrating our accomplish-

ments and looking forward to facing our future 

challenges, the common thread throughout 

NIPCO and its members is teamwork. 

NIPCO’s team has faced many new and 

challenging tasks, recently. The renewal 

and replacement of our oldest transmission grid, updating our 

existing communication system, finding a new load management 

system and operating under the protocols of Southwest Pow-

er Pool (SPP) are just a few of these tasks. Without teamwork, 

the completion of these large projects would not be possible. 

NIPCO’s most valuable asset, our employees, work together to 

successfully navigate through our ever-changing industry. As our 

long-time employees leave NIPCO to enjoy their (well-earned!) 

retirements, a new wave of staff has been busy coordinating the 

activities of our cooperative that will have long-lasting positive 

effects to the membership. 

This teamwork reaches beyond the walls of NIPCO, too. NIPCO 

works closely with our partners Basin Electric Power Cooperative, 

Western Area Power Administration and SPP to provide economic 

power deliveries to our membership. There is no doubt that this 

past year experienced some extraordinary events, when it comes 

to power supply. By coordinating with our members, we were 

able to properly communicate these events in a timely manner. 

It didn’t make the message any better, but it showed the strength 

of the NIPCO membership’s bond during difficult times. 

Teamwork will be necessary as we continue to learn about how 

to operate efficiently in new affiliate organizations, as we feel the 

financial effects of market conditions and as we comply with new 

regulations. 

We stand on the shoulders of those who came before us; those that 

created this great organization; those that built a common transmis-

sion system for many to utilize. Outside of the original construction 

of the high-voltage grid in the 1950’s, there has never been a period 

in the history of NIPCO with as many improvements occurring, 

simultaneously, as the period we are in right now. It is our turn to 

lay a foundation for those who follow us to reap the benefits. With 

the teamwork that exists between NIPCO, our member electric 

cooperatives and industry partners, we will meet this challenge 

while providing a safe, reliable, competitive, and environmentally 

responsible power supply. 

Thanks for taking the time to read our annual report. 
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This idea of teamwork isn’t something that is new to us, or to rural electric cooperatives. Working 

together to make the impossible, possible, is the very essence of why we are all here, today. Decades 

ago, rural residents worked together to bring the conveniences of electricity to their communities when 

investor-owned utilities would not extend service. The associations they formed are as strong and 

relevant, today, as they were back then. 

It is this same teamwork approach that we come to rely on to get us through tough times and force us to be 

more creative as we lean on each others’ strengths and expertise to get things done for the benefit of NIPCO, 

its industry partners, its Class A members, and, especially, the member-owners living in western Iowa. 

2016 was a year that brought many challenges and opportunities before NIPCO and its members. 

Navigating through a time that is marked with increased uncertainty requires collaboration, teamwork, 

and the ability to gain consensus to make decisions quickly and effectively. At NIPCO, 

Teamwork, works.
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All Star Lineup
 
At the most basic level, electric cooperatives support one another. 

Whether it’s around the NIPCO service territory or around the 

board table, members work together, placing the needs of NIPCO’s 

member cooperatives and their member-owners, first. 

Critical to the success of a high-performance board is the ability 

of its directors to share leadership and to work together as a 

dynamic team. Everyone brings a different perspective to the 

table but all share a common goal. 

NIPCO’s Board plays a key role in working with the NIPCO staff 

to govern and direct policy that delivers upon NIPCO’s mission to 

provide wholesale energy supply, communications, and related 

services for the benefit of the member cooperatives and the 

communities of western Iowa in a safe, reliable, competitive, and 

environmentally responsible manner. 

Since 1949, the NIPCO mission has evolved and so have the 

goals, initiatives, and the leadership who drive it. But one thing 

remains the same: 
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“There is unity in strength... 
when there is teamwork and 
collaboration, wonderful things 
can be achieved.” 

Mattie Stepanek 
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In 2016, the NIPCO Board of Directors, member managers and 

NIPCO staff completed an intensive, two-day strategic planning 

session that looked at the future of NIPCO. This collaborative 

process refined the cooperative’s mission to provide whole-

sale energy supply, communications, and related 

services for the benefit of the member coop-

eratives and the communities of western 

Iowa in a safe, reliable, competitive, 

and environmentally responsi-

ble manner. This process also 

identified four key areas that 

will impact NIPCO’s ability to 

deliver on its mission. 

These four areas include: 

1.) Rate Competitiveness, 

2.) Member Services, 

3.) NIPCO’s position in an 

RTO, and 

4.) NIPCO’s Employees 

These four key areas will 

act as a compass for deci-

sion-making around the board 

table and will shape operational 

efficiencies throughout every de-

partment of the cooperative. Identify-

ing solutions toward achieving these goals 

demonstrates the power of working together and 

our shared commitment to each other. NIPCO, in 2016, took 

its first steps toward establishing formative plans and processes 

to deliver on these specific initiatives. 

RATE COMPETITIVENESS 

NIPCO takes pride in its operational efficiencies. Sound fiscal 

management, a culture of efficient operational practices, and 

a new revenue stream through NIPCO’s entry into Southwest 

Power Pool (SPP) contributed to a 3.2 percent decrease to the 

member base rate in early 2016. An unexpected mid-year rate 

increase from NIPCO’s primary power supplier, Basin Electric 

Power Cooperative, negatively impacted NIPCO’s income state-

ment. However, the strength of NIPCO’s financial position 

allowed NIPCO to absorb the implications of the mid-year rate 

increase for the remainder of 2016. By doing so, NIPCO 

members were afforded time to educate and in-

form their member-owners on pending rate 

increases and to perform cost-of-service 

studies and review their rate design. 

An additional component to 

NIPCO’s rate competitiveness 

is the collaboration of NIPCO 

members to find an optimal 

replacement for the existing 

load management system. 

Identifying synergies that 

leverage existing mem-

ber Automated Metering 

Infrastructure (AMI) has led 

NIPCO to a potential solution 

that can work for all mem-

bers and comes with a manage-

able investment. 

REGIONAL TRANSMISSION 

ORGANIZATION (RTO) 

2016 was the first full year of NIPCO’s member-

ship into SPP, a Regional Transmission Organization 

(RTO). NIPCO and its members continue to experience the positive 

financial benefits from SPP through a new revenue stream based on 

the Annual Transmission Revenue Requirement (ATRR). While the 

process to settle this formula calculation with the Federal Energy 

Regulatory Commission (FERC) remains ongoing, the ATRR is an 

integral component to optimize NIPCO’s position as a Transmission 

Owner (TO). RTO revenues collected from SPP assist NIPCO in 

addressing ways to develop and implement a plan for the renewal 

and replacement of facilities. Without revenues generated from SPP, 

a plan to improve old or outdated transmission infrastructure in the 

NIPCO system would prove more difficult. 
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MEMBER SERVICES 

Just as NIPCO Class A members depend on NIPCO for the reli-

able delivery of transmission services, they also rely on NIPCO 

to deliver effective policies and systems that enhance the user 

experience and strengthen relationships with end-use consumers. 

In 2016, NIPCO fostered member engagement to assess and 

implement several administrative systems in need of improve-

ment. Some of these systems included the content management 

platform that powers member websites, cloud-based software 

that supports rebate management and fulfillment, the Class A 

billing system, and additional features of the Open Systems Inter-

national (OSI) Supervisory Control and Data Acquisition (SCADA) 

servers. 

In addition to overhauling these member support systems, 

NIPCO worked closely with members to conduct a deep-dive 

study into existing energy efficiency programs, ensuring that 

NIPCO policies remain competitive and follow industry standards 

and best practices. 

While policy improvement and upgrading support systems are 

vital to enhancing Member Services, the third leg of the stool is 

training. Providing ongoing education and development of mem-

ber services personnel has become an important component to 

creating a powerful team of marketing and key account experts 

to grow the NIPCO system. 

EMPLOYEES 

The transition into the next generation of NIPCO leadership is 

underway. The development and implementation of an organiza-

tion-wide succession plan ensures that the transfer of hundreds of 

years of institutional knowledge continues to work for the benefit of 

the NIPCO system. Attracting, retaining, developing, and safeguard-

ing qualified employees is paramount to NIPCO’s ongoing commit-

ment to delivering on its mission and serving as a resource for the 

membership for years to come. 

North West Rural Electric Cooperative crews work 
alongside NIPCO personnel to inspect the Le Mars 
Substation, located in the Le Mars Industrial Park.7 



2016 proved to be a busy year for both the NIPCO engineering 

staff and for crews in the field. NIPCO operations focused their 

attention on work to be done to address both immediate and 

long-term needs throughout the NIPCO service territory. 

Work began to lay out the first five years of a multi-year con-

struction plan that will assist in modernizing transmission 

infrastructure that is over 50 years old and was part of NIPCO’s  

original build. This plan is being thoughtfully coordinated by 

NIPCO’s engineering staff, members and contractors and will 

improve power delivery and reliability throughout every corner 

of the NIPCO system. 

The first 40-plus miles of this multi-year plan kicked off in late 

2016 and is scheduled to be complete by mid-year 2017. It is 

anticipated that NIPCO will upgrade approximately 40 miles of 

transmission line and 2 transmission switching stations, per year, 

for the next several years. 

In late summer of 2016, NIPCO crews  

and contractors successfully completed  

a four-and-a-half mile line move on a  

13-year-old transmission line that feeds  

the Galva Substation. An interesting  

sidebar  note:  Since the line was only 

13 years old, with an expected 

service life of 40 years, NIPCO’s 

contractor carefully removed 

the equipment for re-use and is, 

currently, re-introducing it into 

elements of 2017 rebuild projects.  

The “Galva Line” move was 

completed to accommodate the 

expansion of Highway 20. The 

project was also an opportunity 

for NIPCO engineers to rebuild 

the infrastructure with im-

proved features. 

This stretch of transmission line was moved from the right-of-way  

on the south side of Highway 20 to the north right-of-way to sup-

port the Iowa Department of Transportation’s efforts to complete 

construction on the final 40 miles of the east-west transportation 

corridor, expanding it to four-lane service across the entire state 

of Iowa. 

The Iowa DOT commended NIPCO for its timely response to 

their line move request and for being a valuable partner in their 

efforts to maintain their ambitious construction timeline. It is an-

ticipated that Highway 20 will be completed by the end of 2018. 

Additionally, work was done on an existing switch station (K420)  

that is associated with the Galva Line. The old switch was re-

placed by a new switch design (K425) that includes a stronger 

steel pole and new switches, allowing the capability to open the 

line for maintenance. 

In the northwest region of the NIPCO system, L3, a substation 

that serves members in Sioux County, also received upgrades. 

The substation was improved with four new 69kV circuit break-

ers, protective relays and associated equipment. An expanded 

station footprint allowed for the addition of a new control build-

ing to house protective relays, metering, and communications 

equipment. Work was completed and the station was returned to 

service in December of 2016. 

Maintaining a reliable system that consists of over 900 miles of 

69kV transmission lines, 80 distribution substations, 2 source 

substations, and more than 130 switch stations takes hundreds of 

hours of planning, maintenance, inspections and system up-

grades. Collaboration between NIPCO staff and members ensures 

that improvements like these support NIPCO’s commitment to in-

creased system strength and reliable service to the membership. 

Iowa was recently rated the number one state in the nation for 

electric grid reliability and we are very proud to have contributed 

to this accomplishment. We know that overall member satis-

faction is directly related to the reliability and affordability of 

services offered by our member distribution cooperatives. 
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Just filed with the Iowa Utilities Board, NIPCO is pleased to 

report  that it experienced only 61.5 total hours of substation  

interruption during 2016. This results in a Substation Reliability 

Factor of 99.992 percent! 

NIPCO takes great pride in these results because we know  that 

members count on us to provide reliable and affordable  service. 

NIPCO works because Reliability works. 
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The K405 switch (foreground) near the Logan Sub-
station, like many switches identified in the multi-year 
construction plan, will be improved or replaced with 
a stronger steel pole and a unitized switch. The new 
switch design is more durable, easier to install and 
requires a smaller footprint than older switch designs 
(background). 

Substation Reliability Factor (%) 

2006 - 2016 

2006 99.997 

2007 99.995 

2008 99.995 

2009 99.976 

2010 99.956 

2011 99.988 

2012 99.994 

2013 99.994 

2014 99.996 

2015 99.995 

2016 99.992 



Reliability, accountability and innovation aside, at the heart of  

an effective organization are the employees who power it.  

NIPCO’s four dozen employees dedicate themselves, every day, 

to the cooperative’s mission and work hard to uphold the values 

that NIPCO members have come to expect. There is a sense of 

pride in being locally owned and managed and knowing that 

service to our members includes having a strong, local presence 

and making a difference to each other and to the communities of 

western Iowa. 

Safety 

At NIPCO, cultivating a proactive safety culture, with the goal of 

sending each employee back home every day, is the most import-

ant job we can do. 

NIPCO’s Safety Committee conducts monthly meetings and 

works with our statewide cooperative association for crew and 

equipment inspections throughout the year. Our linemen attend 

training workshops and all NIPCO staff participate in regularly 

scheduled safety meetings to receive training and to participate 

in discussion on safety concerns and best practices. 

Thanks to its commitment to safety, NIPCO has not experienced 

a lost-time incident since January 5, 2015, and no first-aid acci-

dent has been reported since February 15, 2015. 

A mutual commitment to safety and a genuine concern for each 

other demonstrates that NIPCO employees look out for one 

another. That is what families do... and the NIPCO family is no 

different. 

SECURITY 

“Cybersecurity” has become a household word. From hearing of 

hacked emails to major power outages in other countries, cyber-

security is something NIPCO takes very seriously. 

NIPCO is committed to protecting our distribution cooperative 

members and the over 31,000 member-owners they serve. 
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NIPCO’s Technology Department has made ongoing security 

training among NIPCO employees a top priority. For more than 

a year, NIPCO staff has increased the awareness and education 

of cybersecurity in an effort to proactively identify and mitigate 

any potential vulnerabilities to would-be attackers. Cybersecurity 

awareness training is a valuable tool for securing the cooperative’s  

cyber assets and protecting NIPCO members and employees. 

OUTREACH 

One principle that sets cooperatives apart from other business 

models is the cooperative principle of “Concern for Community”. 

As a generation and transmission (G&T) cooperative, we have a 

special responsibility to support the areas in which our members 

live, work and serve. From sponsoring the local little league to 

supporting new jobs and industry through economic develop-

ment efforts, we stand as a driving force in our communities. 

NIPCO’s commitment to providing outreach programs enables 

its employees and the employees of its member cooperatives to 

deliver more than electricity to communities in western Iowa. 

Through corporate, matching and individual contributions, 

members have the power to enact change through donations of 

time, talent, and financial resources for the benefit of our mem-

ber-owners. 

In 2016, NIPCO employees and the employees of NIPCO’s mem-

ber distribution cooperatives committed over $11,500 in financial 

gifts and nearly 1,000 hours of, combined, community service. 

Eighty-two percent of NIPCO employees made donations to 

the Siouxland United Way during its 2016 corporate campaign, 

bringing total contributions to $6,531. In the Le Mars business 

community, NIPCO has been recognized as a “Top 10%” contrib-

utor to the United Way since the program was offered in 1995. 

In 2017, NIPCO will reach an important milestone, eclipsing the 

$100,000 mark in total contributions to the program over the 

course of 22 years of giving. 



 

Dedication 

Nine NIPCO employees celebrated milestone anniversaries with 

the cooperative in 2016. With an impressive, combined, 230 

years of experience, these employees have dedicated themselves 

to NIPCO’s mission and have contributed to the G&T’s proud 

tradition of serving as a resource for our members. 

Nick Nemmers, who celebrated a half-century of service to 

NIPCO in 2016, seems to say it all when asked what the one thing 

is that keeps him coming back, day after day: “The people. You 
know, you spend almost more time with the people you work 
with than with your own family. And the people, here, at 
NIPCO are pretty special.” 

In Memoriam 

On January 11, NIPCO lost a friend and co-op family 
member. Rick Harpenau succumbed to cancer, following a 
three-year battle, leaving behind wife, Jan, and their two 
adult children, Chris (Morgan) Harpenau and Stacy (Cody) 
Heeren. Rick was 51 years old. 

Rick was 
hired as 
a Control 
Operator in 
2000. Rick 
was promoted  
to Power 
Dispatch 
Manager 
two years 
later. While 
health 
reasons 

forced him to step back 
from the position, Rick continued to work as a Control 

Operator in the control center when he was able. 

Rick was a tremendous asset to the organization and 
will be, greatly, missed. 
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Practice makes perfect. Learning to 
identify and mitigate safety risks is 
just one way NIPCO is committed to 
the safety of our employees. Pictured 
is Harlan Outpost Crew Foreman 
Gerry Freml who is recertifying in pole 
climbing. 



 

  

 

 

 

   

   

A key service NIPCO provides to its members is policy that 

supports the responsible consumption of energy. In 2016, NIPCO 

collaborated with the membership to revise and update policies 

and administrative functions to support rebates and incentives 

on the installation of qualifying energy efficient equipment and 

appliances for residential, commercial, industrial, and agricul-

tural application. An integral piece of managing member load, 

especially in times of high demand, is NIPCO’s load management 

program, Switch Makes Cents. 

For 32 years, Switch Makes Cents has served as a popular option 

for member-owners who wish to reduce electric costs for their 

home and/or business. 

The purpose of the Switch Makes Cents program is to offer re-

bates to install new electric loads as well as provide special rates 

to member-owners who allow qualified equipment, such as water 

heaters, irrigators, and Heating, Ventilation, and Air Conditioning 

(HVAC) units in the Load Management System (LMS) to be con-

trolled during times of peak use. When electric demand grows to 

a certain level during peak conditions, a radio-controlled “switch”, 

installed on the qualifying equipment, allows NIPCO to cycle the 

participating equipment off and on, thus saving electricity and 

decreasing electric costs. Once peak conditions have subsided, 

the equipment returns to normal operation. 

Currently, there are 17,000 switches installed in NIPCO’s LMS, 

many being original to the incorporation of the Switch Makes 

Cents program, in 1984. These switches contribute to an annual 

benefit of $3.7 million in avoided demand costs. These savings 

are realized by NIPCO’s members and are passed along to their 

participating member-owners in order to maintain affordable 

electric rates. 
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However, outdated switch technology and unsupported software 

are forcing NIPCO to consider options to upgrade the compo-

nents of its LMS. With thousands of switches in operation, the 

challenges facing the LMS’s increasing obsolescence remains a 

priority. 

NIPCO members continue to work together to find a new LMS 

that works for everyone. For years, NIPCO and its membership 

have discussed ways that we can work together to leverage mem-

ber investments. This jointly planned, new LMS is a first step 

toward achieving that goal. 

An LMS vendor was identified by the NIPCO membership as a 

viable candidate to introduce 2-way “real-time” communications 

between NIPCO’s “cloud-based” master control system and the 

switches at the member location. This “mesh” technology will 

provide more accurate and timely load information, potential 

smart-home applications, and a means for replacing ineffective 

and outdated equipment that may currently be in place at the 

member location. 

In the spring of 2017, a 90-day pilot project will be conducted 

with this technology to test the capabilities of hardware and 

software which will control devices through the members’ AMI 

radio systems. If the pilot project proves successful and member 

consensus is achieved, this new load management system will be 

rolled out, system-wide, beginning in the fall of 2017. 



 

Member Service personnel from across the NIPCO 
system gather on a regular basis to discuss policies 
and programs that benefit their member-owners. 
Here, Engineer III Jayme Huber discusses the 
functionality of a load management switch. 
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The need for enhanced accessibility to electronic devices in 

NIPCO’s substations, such as meters and member AMI, presented 

an opportunity to include telecommunications upgrades as an 

additional element to NIPCO’s multi-year construction plan. 

As substations and some switch stations are being improved as a 

part of the construction plan, accommodations will also be made 

to expand the sites to include larger communication buildings 

and associated underground conduit to support associated elec-

tronics and fiber optic cabling that will enhance communication 

between the stations and NIPCO’s control center. 

In order to ensure that NIPCO’s fiber optic network is robust 

enough to support the telecommunications improvements, 

three critical telecommunications towers were added to NIPCO’s 

fiber backbone in 2016, eliminating 

outdated microwave technology and 

improving reliability. 

Planning for the installation of new 

OPGW between J-6 and J-9 switch 

stations (Denison to south of 

Mapleton) began in 2016. This is 

the first of several OPGW projects 

that NIPCO has slated to begin in 

early 2017. 

Fifteen of the new communica-

tions huts that will be placed in 

substation yards were delivered 

in 2016, with the first hut be-

ing set at Amaizing Substation, 

near Denison, in September. 

The replacement and upgrade of the existing galvanized tin 

buildings with larger and more robust structures, known as 

ground fiber reinforced concrete (GFRC) huts will provide more 

space for improved SCADA and supporting communications relay 

equipment, while providing an environment that is both climate 

controlled and more resistant to the elements. 

GFRC huts are so named for the material that makes up the side 

walls and roof of the buildings. Ground fiberglass is mixed in with 

the concrete to create a building material that is very durable and 

virtually bullet proof. Each hut measures 10’ x 10’ and weighs 

in at approximately 12.5 tons. Concrete pads with 4’ piers are 

required to support each structure. 

NIPCO crews have been hard at work this past summer and fall 

preparing the sites and pouring the concrete pads for the new 

huts. After the huts are placed and secured, NIPCO telecommu-

nications and apparatus teams set the electronics, metering and 

communication equipment and connect miles of underground 

fiber cables that will allow for improved transfer of system data 

to and from NIPCO’s control center. 

Improved SCADA communications mean that NIPCO control cen-

ter operators can more accurately and efficiently identify service 

interruptions for improved power delivery to our members. Over 

the next five years, GFRC huts and associated electronics will be 

included within the footprint of each substation with the goal to 

install up to fifteen new huts per year. 
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NIPCO engineers, linemen, and telecommunications 
personnel review technical drawings before placing 
the first GFRC hut into Amaizing Substation. From left 
to right: Keith Schiltz, Larry Bowers, Jayme Huber, 
Gerry Freml, Brad Stevenson, Bruce Christensen. 
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Final Score
 
2016 was certainly not without challenges; however, NIPCO was able to tackle these 

challenges with minimal effect to members during 2016. Basin Electric Power Cooperative’s 

mid-year rate increase of approximately twelve percent to its wholesale rates, effective 

August 1, 2016, was the biggest hurdle facing NIPCO. Because of NIPCO’s strong financial 

performance in recent years, combined with the better-than-expected revenues from 

SPP, the NIPCO membership did not feel the effects of this rate increase until January 

of 2017. 

NIPCO joined the Southwest Power Pool (SPP) on October 1, 2015, as a Transmission 

Owner, or TO. NIPCO’s entry into SPP continues to be a positive move for NIPCO. As a 

TO in SPP, NIPCO receives an annual transmission revenue requirement, or ATRR. This 

ATRR provides NIPCO a new revenue stream which helped to offset the Basin Electric 

mid-year rate increase. 

During 2016, NIPCO management performed a depreciation study with assistance from 

Eide Bailly, LLP. The purpose of the study was to estimate the most probable remaining 

service lives and net salvage values of existing assets to determine a fair depreciation 

rate. The outcome of this study resulted in a lower overall composite depreciation rate. 

These updated rates were submitted to RUS for approval and will be used by NIPCO 

starting January 1, 2017. This lower composite depreciation rate will result in 

a benefit to the membership by decreasing the depreciation 

expense charged to operations. 

Basin Electric’s mid-year rate increase, effective August 1, 2016, 

was equal to 6.8 m/kWh. This increase has been forecasted 

to remain at that level for the next ten years. The financial 

benefit of our membership into SPP, combined with the 

decrease in depreciation rates included in the 2017 budget 

and a 5 m/kWh decrease in the 2017 WAPA rate, allowed 

the Board to minimize the increase to its 2017 wholesale 

electric rates to NIPCO members to 4.27 m/kWh. 
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NIPCO remained financially strong in 2016, ending the year with book margins  of 

$6,611,705. These large book margins reflect the negative operating  margins  of  

$508,905, interest income and non-operating margins of $151,553 and deferred patronage  

dividends recognized of $6,969,057. At its March, 2017, meeting, the NIPCO Board of 

Directors  approved  a  patronage assignment of $5,950,000 to the membership. The  

remaining  balance of 2016 book margins was allocated to other NIPCO equity accounts.  

The book margins at NIPCO include the 2016 patronage assignment from our primary 

power provider, Basin Electric Power Cooperative, of $6,537,331. 

NIPCO’s negative operating margins were the direct result of the Basin Electric mid-year 

rate increase. NIPCO’s strong equity position and margins for interest and debt service 

coverage ratios in prior years allowed NIPCO to absorb these negative margins and still 

meet its financial covenants for 2016. 

The accounting firm of Eide Bailly, LLP of Sioux Falls, SD, performed the independent 

audit of the 2016 NIPCO financial statements. They issued an unmodified opinion and 

the NIPCO Board accepted the audited financial report at its March, 2017, meeting. 

NIPCO’s financial strength allows for easy access to capital from our primary lending part-

ners, National Rural Utilities Cooperative Finance Corporation (CFC) and CoBank. In May  

of 2016, one of NIPCO’s financiers, CoBank, issued over $17.8 million in long-term funds  

to finance completed construction projects. The NIPCO membership is fortunate to have  

both CFC and CoBank to provide financial services and access to low-cost funds. 

As we look forward, NIPCO’s future looks positive. NIPCO’s strong financial position, 

coupled with its entry into the Southwest Power Pool and numerous system upgrades, 

ensures  that NIPCO is poised to provide reliable power deliveries to our members for  

years to come. 
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2016 Income 

78.06% Class A Sales 
5.17% Class B Revenues 
0.12% Non-Operating Revenues 
7.05% Deferred Patronage Assignments 
1.25% Other Revenues 
8.35% RTO Service Revenues 

2016 expense 

77.94% Power Supply 
9.66% Operations & Maintenance 
2.14% Interest 
3.55% Depreciation 
6.71% Other Expenses 

class a sales ($ in millions) 

2012 70.5 
2013 78.9 
2014 80.4 
2015 76.0 
2016 77.2 

class a sales (MWh) 

2012
 1,232,214 
2013
 1,328,030 
2014

 1,331,023 
2015

 1,292,863 
2016 1,321,256 

total assets ($ in millions) 

2012
 103.1 
2013
 116.6 
2014

 120.5 
2015

 120.8 
2016 134.2 





Northwest Iowa Power Cooperative
 
31002 County Road C38
 

Le Mars, Iowa 51031
 

Follow us on Facebook Visit our website
 

www.facebook.com/nipco.coop www.nipco.coop 

www.nipco.coop
www.facebook.com/nipco.coop

	Structure Bookmarks
	Artifact
	Artifact




Accessibility Report


		Filename: 

		NIPCO-2016-Annual-Report(v2)-ADA-no-financials.pdf




		Report created by: 

		

		Organization: 

		




[Enter personal and organization information through the Preferences > Identity dialog.]


Summary


The checker found problems which may prevent the document from being fully accessible.


		Needs manual check: 2

		Passed manually: 0

		Failed manually: 0

		Skipped: 2

		Passed: 27

		Failed: 1




Detailed Report


		Document



		Rule Name		Status		Description

		Accessibility permission flag		Passed		Accessibility permission flag must be set

		Image-only PDF		Passed		Document is not image-only PDF

		Tagged PDF		Passed		Document is tagged PDF

		Logical Reading Order		Needs manual check		Document structure provides a logical reading order

		Primary language		Passed		Text language is specified

		Title		Passed		Document title is showing in title bar

		Bookmarks		Passed		Bookmarks are present in large documents

		Color contrast		Needs manual check		Document has appropriate color contrast

		Page Content



		Rule Name		Status		Description

		Tagged content		Passed		All page content is tagged

		Tagged annotations		Passed		All annotations are tagged

		Tab order		Passed		Tab order is consistent with structure order

		Character encoding		Passed		Reliable character encoding is provided

		Tagged multimedia		Passed		All multimedia objects are tagged

		Screen flicker		Passed		Page will not cause screen flicker

		Scripts		Passed		No inaccessible scripts

		Timed responses		Passed		Page does not require timed responses

		Navigation links		Passed		Navigation links are not repetitive

		Forms



		Rule Name		Status		Description

		Tagged form fields		Passed		All form fields are tagged

		Field descriptions		Passed		All form fields have description

		Alternate Text



		Rule Name		Status		Description

		Figures alternate text		Passed		Figures require alternate text

		Nested alternate text		Passed		Alternate text that will never be read

		Associated with content		Passed		Alternate text must be associated with some content

		Hides annotation		Passed		Alternate text should not hide annotation

		Other elements alternate text		Skipped		Other elements that require alternate text

		Tables



		Rule Name		Status		Description

		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot

		TH and TD		Passed		TH and TD must be children of TR

		Headers		Passed		Tables should have headers

		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column

		Summary		Skipped		Tables must have a summary

		Lists



		Rule Name		Status		Description

		List items		Passed		LI must be a child of L

		Lbl and LBody		Passed		Lbl and LBody must be children of LI

		Headings



		Rule Name		Status		Description

		Appropriate nesting		Failed		Appropriate nesting






Back to Top


