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AGREEMENT
The Board of Education of the Collinsville Community Unit School District No. 10, State of Illinois (hereinafter referred
to as the "Board"), and the Collinsville Education Association, an affiliate of the Illinois Education Association and the
National Education Association (hereinafter called the "Association"), on behalf of the Association and behalf of the
employees in the bargaining unit recognized and described in Article I of this Agreement, agree as follows:

ARTICLE I: RECOGNITION
Section 1.

The Board of Education of School District No. 10, Madison County, Collinsville, Illinois, recognizes
the Collinsville Education Association as the sole and exclusive negotiating agent for all regularly
employed professionally certified personnel, except for administrative and supervisory personnel.
When used hereinafter in this Agreement, the term "teacher" or "teachers" shall refer to a member or
members of the bargaining unit represented by the Association.
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Section 1.

Attainment of educational objectives of the District requires mutual understanding and cooperation
between the Board, the Administrative and Supervisory Staff and the Professional Teaching
Personnel. To this end, free and open exchange of views is desirable and necessary, with all parties
in deliberation leading to the determination of matters of mutual concern.

Section 2.

The Association and its representatives shall have the right to use school buildings for meetings
outside of school hours provided that when special custodial service is required, the Board may
make a reasonable charge if a custodian is needed.

Section 3.

All members of the Association Board of Directors shall have the right to call meetings of the
membership in that building. Time for announcements of the date and place of Association meetings
shall be provided in regular staff meetings in each building if the Principal is informed in advance.

Section 4.

Names and addresses of newly hired employees shall be provided to the Association following
approval of their contracts.

Section 5.

The first Thursday of each month shall be for Association meetings and no school-sponsored
teachers’ meeting shall be held on this day.

Section 6.

Officers and delegates of the Association shall be excused without loss of pay for an aggregate of
forty (40) days for Association conferences and business with the provision that the Association pay
the cost of the substitute teachers. Official request for such released time shall be made by the
President(s) of the Association to the Superintendent or his/her designee. Each Co-President may
use no more than fifteen (15) Association days in any one contract year. All other officers and
delegates of the Association may use no more than twelve and one half (12 ½) Association days in
any one contract year.

Section 7.

The Association may appoint Association Members in each building as its official representative who
shall be recognized by all parties to this Agreement.

Section 8.

An employee shall have the right to have Association representation at all meetings which relate to
potential or actual adverse employment action against the employee. The employee shall also have
the right to Association representation at any follow-up meetings. The supervisor, administrator, or
Board shall notify the employee and Association Representative in writing at least three (3) workdays
in advance of any such meetings (except in cases in which the administrator determines is an
emergency), giving reasons for the meeting.

Section 9.

Employees shall have the right to examine, in the presence of the person responsible for the files,
the contents of their personnel file in their building and the central office except for those documents
that are exempt by law. Copies of the contents of the file which are not restricted may be made
available to the employee subject to a fee schedule.

Section 10.

An employee shall examine all material of an evaluative nature to be placed in their personnel file
prior to its inclusion in the file.
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Section 11.

The Association shall have the use of the institutional bulletin boards, mailboxes and other
communication media.

Section 12.

Employees shall have the right to organize, join and assist the Association and to participate in
professional negotiations with the Board. The Board shall not discriminate against any employee
with respect to hours, wages, terms and conditions of employment for reason of membership in the
Association, participation in negotiations with the Board, or the institution of any grievance, complaint
or proceeding under this Agreement.

Section 13.

Within thirty (30) days of ratification of the Agreement, the Board shall have the Agreement prepared
and available electronically to the Association.

Section 14.

In an attempt to keep the Association informed, an agenda of all regular and special meetings of the
Board will be provided to the Association President(s) prior to the meeting, along with minutes of the
preceding meeting.

Section 15.

The Board shall not issue individual employee salary statements during negotiations before
agreement has been reached between the Board and the Association. However, the Board may
issue individual contracts to new employees.

Section 16.

In the development of the operating procedures, we recognize the value and desirability of employee
involvement and encourage their recommendations.

Section 17.

The Association Board of Directors shall meet at regular monthly intervals with the Superintendent of
Schools to discuss matters of common concern. These matters may include, but are not limited to
(1) practices that affect the welfare of pupils and/or employees, (2) alleged injustices that may
develop because of the lack of Board or administrative policy, (3) the professional conduct of staff,
and (4) matters that reflect on the School District and/or the teaching profession.

Section 18.

The teaching staff shall be informed of any new program or project for utilization of special state or
federal funds and the views of the Association shall be considered by the administration and Board
of Education.

Section 19.

Any teacher who is a member of the Association shall be granted payroll deduction of dues upon
receipt of a signed dues deduction request form. Executed dues deduction request forms shall be
furnished to the Business Manager prior to the first of the month in which the deduction goes into
effect. The District shall not be responsible for any make-up deductions on requests. Such
authorization for dues deduction shall continue in effect from year to year unless revoked in writing
between June 1 and September 1 of any year. Such fee shall be paid to the Association by the
employer no later than ten (10) days following deduction.

