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Directions for Find Someone Who

1. Turn to the back of your handout

2. Find someone who can explain or share 
one of the items on the sheet.

3. After they have shared their response 
with you, have them sign their name in 
the corresponding box.

4. Continue the process with other 
people, until all the boxes have been 
signed or time is called.  

5. No person can sign more than once.



Goals

Participants will be able to:

1. Identify the 7 elements of the equity framework: ICUCARE

2. Identify how the CCRPI Data Project addresses principles in the 
ICUCARE framework. 

3. Help their students use their statistical analysis from the project to 
have an informed dialogue about the role of race, language, 
and/or socioeconomic status in education.
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What’s culture got to do with it?

Culturally relevant pedagogy, developed by Gloria Ladson-Billings 
challenges the notion that ethnic and socioeconomic minorities must 
put aside their own cultural values and embrace middle-class Anglo 
values to succeed in school. 
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Culturally Relevant Mathematics Instruction

Instructional practices that facilitate the mathematics achievement of 

diverse learners by building on their cultural strengths and providing 

learning experiences that empower them to overcome negative 

stereotypes. 
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5 Stages of Change

1. Precontemplation (Not yet acknowledging that there is a 
problem behavior that needs to be changed) 

2. Contemplation (Acknowledging that there is a problem 
but not yet ready or sure of wanting to make a change) 

3. Preparation/Determination (Getting ready to change)
4. Action/Willpower (Changing behavior)
5. Maintenance (Maintaining the behavior change)
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Seven Principles of Equity  Pedagogy

• Include others as experts 

• Be Critically conscious 

• Understand your students well 

• Use Culturally relevant curricula

• Activate, assess, and build on prior knowledge 

• Release control 

• Expect more 

8



Be Critically conscious 
Take the time to understand how negative 
stereotypes impact your students and actively 
work to erase the effects of those negative 
stereotypes on the educational outcomes of 
diverse learners.



Understand your students well 
Learn about students, their families and their 
communities for the purpose of improving 
instruction. (Not making assumptions)

https://docs.google.com/forms/d/e/1FAIpQLSfkGykXS1exBSI5utUyZ7FmlptnKCTbaAsAiQclPNmw1M2xcg/viewform?c=0&w=1


Use Culturally Relevant Curricula

Use instructional materials in ways that help students see 
themselves as doers of mathematics, and help them 
overcome the negative stereotypes and messages 
regarding who is mathematically smart.



Directions for the Dekalb County College and Career Readiness 
Performance Index (CCRPI) Regression Project is in the 
C: Principle Four folder in the What’s Culture Got to Do with It? course in 
Schoology



Use Culturally Relevant Curricula

Use instructional materials in ways that help students see 
themselves as doers of mathematics, and help them 
overcome the negative stereotypes and messages 
regarding who is mathematically smart.

How did this activity exemplify this principle?



Assess, activate, and build on prior 
knowledge 

Value the prior knowledge that students bring to 
the classroom, both personal and cultural, and 
use that knowledge as a resource for creating 
new knowledge. 



Release control 
Empower your students to take ownership of their own 
learning by focusing on sensemaking, and allow them to 
make choices about things that are important to them in 
the classroom.

Don’t GPS me!



Expect more 

Hold high expectations for all students, while avoiding deficit views of 
diverse learners.



4 R’s of Academic Discourse

1. Respond: “My answer is …, because …” 

2. Restate: “What I heard you say was …” 

3. Reinforce or Rebut: “I agree because …” or “I 
disagree because …” 

4. Report (SMP): “… used SMP# … when he/she …” 



Door Prizes

Complete the feedback form located at the top of 
Schoology course.
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