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“A New Kind of Professional is 
Needed 

for Today’s Workplace….  
 

One who is confident,  
courageous, spiritually mature  

and a bold spokesperson for God.” 
- Priority Associates Vision -  

 
 
 

Reaching the 9-5 Window 
 
 

 
 

 

Spiritual Movements Everywhere, 
 So That Everyone, Knows Someone Who Is Seriously 

Following Jesus.  
 

  Campus Crusade for Christ Vision 
 
 

About this version 
This beta version is still being finalized and your input is desired.  Please give us your 
feedback at our website www.priorityleader.com.  In group study, please have each 

participant download their own copy in order that we might better resource more people 
financially 
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A workbook for the 
Embedded Workplace Believer 
Those doing ministry on location in their world of work. 
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WHO THIS WORKBOOK IS FOR 
 
Those wanting to make a difference in their place of work while at their 
place of work. 
 
This workbook is for the Embedded and Empowered Workplace Believer (EEWB).  
The EEWB is someone has a vision for God using them to impact their place of work.  A 
key distinctive of the EEWB is that they see their ministry as primarily within the building 
or their place of work. 
 
There are a lot of workplace ministries, Priority Associates included, who have small 
groups and outreach events that are held  in restaurants, hotels, YMCAs, and churches.  
But this is distinctively different.  The EEWB believes that there is a powerful dynamic of 
spiritual ministry that “takes place on the premises.” (This workbook explores further 
that powerful dynamic).   
 
There is a  reason both terms  “embedded and empowered” are used.  Embedded 
workers are those who have a realization God has planted them in a company for a 
purpose.  Just like the embedded reporters of the Iraq war, they are on the inside.  
However, being embedded is not enough.  Reporters were not trained to lead, fight, 
protect.  
 
God’s embedded workers are also empowered.  He not only has empowered them to do 
the absolute best at their job and to glorify Him, but he has given them spiritual authority 
and power that those around them do not have.  Therefore God’s EEWB are powerful 
ambassadors to the modern day workplace. 
 
Priority Associates is about finding and raising up Embedded and Empowered 
Workplace Believers.   Our goal is to resource from the outside what only those on the 
inside are able to accomplish.  Furthermore, we seek to connect together in regular 
community for friendship building, sharing ideas, developing as leaders, and believing 
God for awakening and renewal in the workplace.   We want to believe God for 
something  that far surpasses what we could ask or imagine. 
 
Won’t you connect together with us and help us raise up an army of Embedded and 
Empowered Workplace Believers. 
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LEARNING GOALS 
 
Steven Covey, author and consultant, puts it well when he says “in order to be 
successful, you have to begin with the end in mind.” 
 
The goal of this workbook is to be a tool, a spiritual workbook, a journal, that empowers 
and equips the workplace believer to have greater levels of effectiveness, vision, and 
courage to impact their world of work. 
 
The mega themes of this workbook are summarized in the following statements.  Keep 
them in mind as you go through this resource.  
 

 The state of the modern workplace is ripe for spiritual awakening and many believe it is 
our greatest mission field. 

 Spiritual awakening will take place in a new kind of village in the 21st Century, the 
vocational village.  These vocational villages are the modern day companies and 
industries of the world.  They, like villages of old, have common language, network of 
friendships, and an established communication matrix. 

 Companies, industries, and organizations are “containers” that hold people.  These 
containers along with other aspects of life, make up the modern day city.  The city can 
have a negative impact on people, but God actually intends the city to be a blessing to it’s 
people. 

 There is particular power in the “ministry on location” of the workplace believer and how 
their witness is lived out “on the premises” that cannot be matched by events and other 
offerings that happen outside their company or organization. 

 God has not only given us the commission to share our faith, and the commandment to 
love others, He has also given us the Cultural Mandate which means as believers He 
intends us to be stewards of the culture around us – both the corporate culture, the city 
culture and the culture at large.  Businesses have a major influence on culture.  Believers 
working within businesses have a responsibility for that influence to be positive.  This can 
actually produce even greater witnessing opportunities when this mandate is fully 
understood. 

 God has a personal growth curriculum for us which includes ever greater stewardship of 
our time, talents, skills, abilities, finances, families, relational networks, places of work, 
organizations, church, and city institutions.  

 A workplace believer has a high calling as a missionary and ambassador to the world of 
work no matter what their current position is.  They can be confident that no matter what  
their long term vocational direction, God’s calling for them today is for them to be His 
ambassador in their world of work and spheres of influence. 

 A workplace believer impacts their world of work through 10 pathways of spiritual 
influence.  These 10 pathways fit into the broader themes of bringing to our vocation: 
God’s presence, God’s excellence, God’s perspective, and God’s big story. 

 There are specific action steps the workplace believer can take to elevate their impact to 
the next level.  The believer must choose to yield as an instrument of God and be 
desirous of being used by Him.  Being commissioned as a workplace missionary further 
serves to confirm this calling 

 There are effective tools and resources available to the workplace believer to enhance 
their impact. 

 Knowing their Religious Freedom at Work brings confidence to the workplace believer 
that they are within their legal “rights” of wanting to integrate faith and work. 

 God has done incredible things through the workplace before and He will do it again. 

 Practical steps to get started. 
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QUICK START  
 
OVERVIEW 
This section is designed like the section in a new computer manual – a quick start to 
help you get up and running in impacting your place of work quickly and to understand 
some general concepts.  However, your impact will dramatically grow in effectiveness 
and breadth as you go deeper into this workbook.  
 
This workbook is designed to be like a spiritual marinade.  If you stop at the quick start, 
you will have a quick marinade and only have a hint at the whole flavor.  To go deeply 
into this workbook, to read its contents, to ponder it, to take the suggested action steps, 
and to journal in it will bring about a richness and flavor that only comes from being 
saturated in the truth.  Don’t stop at a level 1 marinade, join others who are working 
toward a level 10 of ownership, who believe in their calling and their role as workplace 
ambassadors so much that they believe God is going to do something in and through 
them beyond what they could ask or imagine. 
 
 
The Power of Ministry On Location – 
 We believe the "ministry on location" will be the most dynamic form of workplace 
ministry of the future.  On location is where your Christian faith can shine the brightest to 
the most diverse audience under the widest variety of circumstances.  This is where the 
non-believers you work with see how you handle success, stress, ridicule, problems, 
money, relationships, work and more. 
 
 
How a Workplace Believer Impacts their World of Work  - 
 We believe there are 10 ways that a believer impacts their world of work when they are 
on location.  A workplace believer brings: 

1. His presence – aroma of Christ 
2. His perspective – work reflects God’s image 
3. His excellence – work as unto the Lord 
4. His perspective about people – people have value because of His image 
5. His perspective about life issues – not a sparrow falls to the ground 
6. His perspective on work related issues – ethics, good business practices 
7. His perspective on the culture around us – called to influence culture 
 

A workplace believer can: 
8. Hear Others story – How is God at work in their life 
9. Share Their story – How is God at work in your life 
10. Share God’s story – God’s big picture story  

 
 
The Essence of an Action Plan  -  
The essence of an action plan is prayer, care, and share.  The action plan section has a 
detailed list of ideas on how you can take the next step to elevate your workplace 
impact.
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The Great Commission and the Great Commandment  - 
God has given all believers the Great Commission and the Great Commandment.  
These two items are to be lived out in all spheres of our lives. 
 

 Great Commission -  “All authority in heaven and on earth has been given to me.  
Therefore, go and make disciples of all nations, baptizing them in the name of 
the Father and of the Son and of the Holy Spirit and teaching them to obey 
everything I have commanded you.  And surely, I am with you always, to the very 
end of the age?  Matthew 28:18-20 
 
Great Commandment- “A new command I give you ‘Love one another.  As I have 
loved you, so you must love one another.  By this, all men will know that you are 
my disciples, if you love one another.” – John 13:34 

 
 
The Cultural Mandate – 
God also gave the cultural mandate back in Genesis.  This mandate has never been 
revoked in the Old or New Testament and most believers are not familiar with it. 
 

The Cultural Mandate – “God blessed them and said to them, ‘Be fruitful and 
increase in number; fill the earth and subdue it.” – Genesis 1:28 

 
The phrase “subdue it” actually means to “bring forth its full beauty”.   To bring forth “full 
beauty” does not just mean the environment, but all things.  Yes, to bring forth full beauty 
from the earth environmentally through care and stewardship, but also through things 
you make and create and what future generations will create and make: , art, music, 
sculpture, bridges, buildings, roads, products, books, magazines, TV, relationships, 
social structure, and culture itself.   
 
 
The Highest Purpose of Work or Business 
If we are to bring forth beauty through all of culture, then work and business have a 
different purpose than just making money and growing stockholders wealth. The highest 
purpose of work or business is when an organization has a vision for bringing a great 
product or service to market, while developing individuals to their fullest, setting 
standards of moral excellence and care, and making a positive influence on the culture 
and society around them. 
 
 
Work is a Calling 
At the individual level, the cultural mandate challenges us to view our work as a calling. 
This calling is sacred in God’s eyes and can be equal or greater in impact than full-time 
ministry work.  There is no sacred or secular divide in God’s mind.  It is all sacred. 
 
God’s long term direction for your life, might be in a different job or vocation.  You may 
have gifts and abilities He is developing now in ways you do not realize or He may be 
leading you to a place where they will be more fully used. 
 
What you can count on as a fact each and every day is this:  “This job is your calling 
for today.”  Live it that way.  
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Quick Start Action Steps 
 
Here are three quick start action steps you can start now. 

- Begin to Pray the 90 Second Daily Prayer Routine 
- Begin to do 1 item each week of the 30 Ways to Change a Day at the Office. 
- Form a small group with others to discuss this workbook.
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THE STATE OF THE CORPORATE CULTURE 
 
These are actual headlines.  They pretty much speak for themselves-  they speak to how 
corporate America has lost its way. 
 
 

 
 
Phony earnings, inflated revenues, conflicted Wall Street analysts, directors 
asleep at the switch – this is not just a few bad apples we’re talking about here.   
This, my friends, is a systemic breakdown.  Nearly every known check on 
corporate behavior – moral, regulatory, you name it- fell by the wayside….   
Fortune Magazine,– System Failure- Corporate America has Lost its Way. 
 
 
“The current wave of business corruption is, at least in part, the consequence of 
some very bad ideas that dominate the larger society”.  
Timothy Lamer, World Magazine,  
 
CEOs at large companies admitted that while they wanted an ethical environment 
at their own firms, they weren't confident in their ability to actually make it 
happen.  Survey by Marymount University and the New Jersey-based strategy firm 
Digital Focus.. 

Wall St. probe widens  

WRONG 
CEOs IN TROUBLE: 
 

UNDER 
INVESTIGATION: 

INDICTED 
SPECIAL REPORT: CRISIS OF CONFIDENCE 

BUSTED 

$7.1 Billion in Errors 

FAILURE OF CHARACTER

CORPORATE AMERICA has LOST ITS WAY 
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THE STATE OF THE CORPORATE CULTURE 
 
 

Prosperity has created enough wealth that many 
Americans’ primary desires are not for material 
goods but for spiritual and intellectual assets”.   - 
Fortune,  
 
 
Business Professionals want a deeper sense of 
meaning and fulfillment on the job– even more 
than they want money and time off” Business Week 
 
 
““II''vvee  nneevveerr  sseeeenn  tthhee  aaccttiivviittyy  ooff  GGoodd  tthhiiss  ddeeeeppllyy  iinn  
tthhee  bbuussiinneessss  ccoommmmuunniittyy  aass  II  ddoo  rriigghhtt  nnooww..””  --      
AAuutthhoorr  --  HHeennrryy  BBllaacckkaabbyy    
  
  
Where do: a MMAAJJOORRIITTYY of  men and  women 
spend a MMAAJJOORRIITTYY of their time interacting with a 
MAJORITY of the lost world?  The World of Work ! 
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MEET YOUR PEERS AND ASSOCIATES 
Adapted from John Dawson, Taking our Cities for God 
 
There are twelve factors that contribute to the disorientation of modern city dwellers: 

1. They feel powerless. Authority is distant and impersonal.  

2. They feel alone The great majority of people are total strangers to the individual.  

3. They feel vulnerable  -Culture, race and language are so diverse that these 
factors are no longer a basis for security or identity.  

4. They feel lost -Superimposed on the diversity is a universal commercial culture 
of identical chain restaurants, businesses, malls, theaters and architecture, 
producing a nationwide urban uniformity that dwarfs regional culture.  

5. They feel controlled  - Urban people have their senses continually bombarded 
by powerful media.  

6. They feel rejected  - Functional specialization is to the point where family 
members lead completely different lives in different environments with different 
schedules. Family proximity comes only as the result of conscious effort.  

7. They feel bewildered - So many options are available in life-style, products and 
entertainments that the promise of happiness through affluence has been 
swallowed up in anxiety over decision making.  

8. They feel foolish  - An information overload has dulled the appetite for true 
understanding.  

9. They feel insecure  -The rapid pace of change in vocations and housing has 
undermined all forms of covenantal relationship. Nearly all friendships are short-
term.  

10. They feel stress and anxiety They are surrounded by relentless activity day and 
night, suggesting that others are busy achieving wealth and success. It is difficult 
to rest.  

11. They feel used  - The marketplace values them only for their skills and their 
labor; if they fail they are rejected like cast-off machinery.  

12. They feel void of meaning  - Public values are reduced to the promotion of 
production and consumption. All other values are considered private.  

Because of the disorientation they experience, urban dwellers are extremely vulnerable 
to both sweeping revival and mass deception through some false hope. The city dweller 
is often an idolater. The city intensifies everything, and this includes devotion to false 
gods. 

To practice idolatry is to substitute something man-made for God. All three persons of 
the trinity have their function imitated by idols: 

 The counterfeit of the work of the Holy Spirit is false religion. 
 The Son is replaced in the form of human heroes and deliverers. 
 The Father is replaced by institutions. 

 
From the Father we receive identity, security, provision, protection and direction. The 
moment we turn to an institution as the prime object of our faith, we have become an 
idolater.
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THE ACTIVITY OF GOD – WORKPLACE MINISTRY TRENDS 
 
This is just a snapshot of the God activity in the workplace today. 
 
Secular Press and Publications 
  
 “5 years ago - only one conference on spirituality and the workplace; now there are 

hundreds.” - Business Week magazine  

 10,000 Bible and prayer groups in workplaces that meet regularly” – Business Week.  

 79 Books Published on Faith & Work in Year 2000, “24 Books A Month Are Being 
Published Today “ - Pete Hammond, Intervarsity Press                   

 “… a mostly unorganized mass of believers--a counterculture bubbling up all over 
corporate America--who want to bridge the traditional divide between spirituality and 
work. Historically, such folk operated below the radar, on their own or in small 
workplace groups where they prayed or studied the Bible. But now they are getting 
organized and going public to agitate for change.”  Fortune Magazine,  

  "People who want to mix God and business are rebels on several fronts. They reject 
the centuries-old American conviction that spirituality is a private matter. They 
challenge religious thinkers who disdain business as an inherently impure pursuit. 
They disagree with business people who say that  religion is unavoidably divisive.  
Fortune Magazine,  

 “Today, a spiritual revival is sweeping across Corporate America as people of all 
stripes are mixing mysticism into their management, importing into office corridors 
the lessons usually dolled out in churches, temples, and mosques. Gone is the old 
taboo against talking about God at work. – BusinessWeek Magazine,  

 “Ten years ago we could identity only 25 national or international workplace 
ministries; today we can identify more than 900.” Mike McLoughlin, YWAM 
Marketplace Mission  

 80% of people are dissatisfied with their work.  

 50% of people talk about spiritual issues at work in an average week.  

 
Biblical Precedent 
  
 New Testament  – Of Jesus’ 132 public appearances in NT, 122 were in the 

marketplace  

 Of 52 parables Jesus told, 45 had a workplace context. Of 40 divine interventions 
recorded in Acts, 39 were in the marketplace.  

 Jesus spent his adult life as a carpenter until age 30 before he went into a preaching 
ministry in the workplace. Jesus called 12 workplace individuals, not clergy, to build 
His church.  

 Work is Worship - The Hebrew word "Avodah" is root for word from which we get the 
words work and worship.  

 Work in its different forms is mentioned more than 800 times in the Bible, more than 
all the words used to express worship, music, praise, and singing combined.  
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Other Observations 

 

 "I believe one of the next great moves of God is going to be through the believers 
in the workplace”.  -   Dr. Billy Graham.       

 “God has begun an evangelism movement in the workplace that has the potential 
to transform our society as we know it”.      -Franklin Graham 

 “I've never seen the activity of God this deeply in the business community as I do 
right now.” - Dr. Henry Blackaby 

 “Workplace ministry will be one of the core future innovations in church ministry.” 
- George Barna, Boiling Point, Regal Publishing 

 "If Christ is not Lord of my work, He will never be Lord of my family." - Doug 
Sherman, author, Your Work Matters to God  

 "Our surveys reveal that 90-97% of Christians have never heard a sermon 
relating biblical principles to their work life."  - Doug Sherman, author, Your Work 
Matters to God. 

 Survey reveals an 80% dissatisfaction rate for a person's work. - San Francisco 
radio station 

 Survey reveals 50% dissatisfaction rate among executives and 80% 
dissatisfaction rate among general workplace population..  - Wall Street Journal 

 500 surveys among Christians reveal 50% dissatisfaction rate 

 “Societal transformation is high on God’s agenda and the chief catalytic force to 
bring it about will be Christians ministering in the marketplace.” C. Peter Wagner, 
Chancellor, Wagner Leadership Institute 

 “The church in the workplace is the purest form of the body of Christ today due to 
its diversity. Workplace believers are less prone to denominational differences 
because they have a common goal of representing Christ in their workplaces. 
The movement will break down denominational barriers that have been held in 
the past.”  Os Hillman, International Coalition of Workplace Ministries 

 “The most common self-inflicted put-down is ‘I am not a pastor—I am just a 
layperson.’ This is all part of a clever satanic scheme to neutralize apostles, 
prophets, evangelists, pastors and teachers along with the entire army of 
disciples, already positioned in the marketplace.” Ed Silvoso, Anointed for 
Business, Harvest Evangelism 

 “Indeed, as with first-century Christianity, it all begins in the marketplace, where 
the disciples of Jesus daily rub shoulders with the lost.” – Bill McCartney, 
Promise Keepers, Anointed for Business, Reqal Publishing 

 “In today’s global community, the greatest channel of distribution for ‘salt and 
light’ is the business community… the marketplace.”  Bill Pollard, Chairman, 
ServiceMaster 
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THE VISION 
 
Priority Associates is believing God for a workplace transformation. 
 
We believe a new kind of professional is needed into today’s workplace; one who is 
honest, dynamic, spiritually mature, and a bold spokesperson for God. 
 
We believe a new kind of leader is also needed into today’s workplace, one who 
understands God’s calling on their life, God’s highest purpose for business, and God’s 
commission to be a cultural transformer. 
 
We see a day when….. 
 
Christian professionals 

 Have a true sense of calling to impact the marketplace 

 Know how to  integrate biblical wisdom with business excellence 

 Are visibly applying their faith in the workplace and encouraging each other 

 Are confidently sharing their faith with co-workers and friends 

 

Secular professionals  

 Are exposed to relevance of biblical principles to work and to dynamic Christians 
who are leaders in business, government, and the community 

 Are exposed to knowing Christ personally and are committing their lives to Him.  

 Are meeting weekly in offices for prayer and Bible Study 

 

Leaders  

 Are raised up, equipped, and developed to their fullest as marketplace leaders 

 Are seeing God transform the workplace, social institutions, and the city itself  for 
Christ 
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WHY PEOPLE DO NOT GET INVOLVED 
 
 
When workplace believers begin to be stirred by God to get involved in His Kingdom 
Activity in their workplace, they still might never begin because of some these common 
objections or misconceptions: 
 
 
OBJECTIONS & MISCONCEPTIONS 
 

 I do not want to try something alone 

 I do not have a plan 

 I do nothing but hope that someone notices me or my screen saver 

 I do not think it is possible 

 I do not think it is legal/ethical 

 I do not know where to start 

 I do not know the next step after inviting them to an event or a Bible Study 

 I do not have the time 

 
Are any of these items holding you back ? 
 
The rest of this workbook is designed to help you leave these objections and 
misconceptions behind and to enter into the spiritual movement in the world of work. 
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The Power of Ministry On Location  
By Craig Seibert 

 

We believe the "ministry on 
location" will be the most 
dynamic form of workplace 
ministry.  On location is where 
your Christian faith can shine the 
brightest to the most diverse 
audience under the widest 
variety of circumstances.  This is 
where the non-believers you 
work with see how you handle 
success, stress, ridicule, 
problems, money, relationships, 
work and more. 

 "Ministry on location" takes place in the building or locations in which 
you work.  "Ministry on location" is either informal, through personal 
sharing before work, during breaks, over lunch, or more formal by 
specifically starting a group that meets on the organizations premises or 
work locations, or at least nearby.   We believe these "ministry on 
location" individuals and groups are like the Marines at Iojima, or the 
Army on the beaches of Normandy. They are establishing a beachhead 
for the gospel to go forth. 

When you see your ministry as “on location”, you provide the greatest 
ease of access to the non-Christians around you.  When you are inviting 
someone to an event, lunch or activity that is away from your company it 
creates an extra hurdle to overcome. 

There are some things that are difficult to pull off “on the premises”, like 
large group events, industry related forums, retreats, and conferences.  
There is in fact a place for those.  But those outside items support what 
the Embedded and Empowered Workplace Believer is able to do 
while “physically” in the workplace. 

Specific action steps to understand and begin “ministry on location” are 
given in the action steps section. 

 

 

 

 

 

Notes 
What are you thinking? 
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The Great Commission  
Adapted from Bill Bright – Transferable Concept  

 
If we had the privilege of writing a news story 
about the greatest events of all the centuries, 
probably the most important would be a meeting 
on a mountain near Galilee where a small group of 
men were given a global strategy for carrying 

God's love and forgiveness to a lost and dying world. On this mountain 
these men received that greatest challenge ever given to mankind, to 
which I referred, by that greatest Person who ever lived, concerning the 
greatest power ever revealed and the greatest promise ever recorded. 
This of course, is the Great Commission of our Lord Jesus Christ, which 
He gave to His disciples and through them to us. He said:  
 

 Great Commission -  “All authority in heaven and on earth has 
been given to me.  Therefore, go and make disciples of all 
nations, baptizing them in the name of the Father and of the Son 
and of the Holy Spirit and teaching them to obey everything I 
have commanded you.  And surely, I am with you always, to the 
very end of the age?  Matthew 28:18-20 

Who but our Lord Jesus Christ could possibly say, "I have been given all 
authority in heaven and earth?" Jesus is the unique Son of God. His 
miraculous birth, substitutionary death and bodily resurrection are the 
most important events in human history. God became man. He died on 
the cross and was raised from the dead to save people from sin and to 
give eternal life to all who receive Him. The result was a spiritual 
revolution that changed the first century world and dramatically altered 
the course of history.  

Jesus of Nazareth, the greatest person who ever lived, has caused the 
most changes for good in the entire history of mankind through changing 
the lives of hundreds of millions of men and women. Historian Phillip 
Schaff said, "Jesus of Nazareth, without money and arms, conquered 
more millions than Alexander, Caesar, Mohammed and Napoleon. 
Without science and learning, He shed more light on things human and 
divine than all the philosophers and scholars combined. Without the 
eloquence of schools, He spoke words of life such as were never 
spoken before nor since, and produced effects which lie beyond the 
reach of orator or poet. Without writing a single line, He has set more 
pens in motion and furnished themes for more sermons, orations, 
discussions, works of art, learned volumes and sweet songs of praise 
than the whole army of great people of ancient and modern time. Born in 
a manger, crucified as a malefactor, He controls the destinies of the 
civilized world and rules a spiritual empire that encircles the globe."  

Christ changes men, women and nations. Wherever His message goes, 
lives are transformed. It was said of our Savior by the great missionary 
statesman, Dr. Samuel Zwemer, "The gospel not only converts 
individuals, but changes society.  
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The Great Commandment  
Adapted from Bill Bright – Transferable Concept  

Everybody wants to be loved. Most 
psychologists agree that man's greatest need is 
to love and be loved. No barrier can withstand 
the mighty force of love.  

There are three Greek words translated into the one English word "love"; 
eros, which suggests sensual desire - it does not appear in the New 
Testament; phileo, which is used for friendship or love of one's friends or 
relatives - it conveys a sense of loving someone because he is worthy of 
love; and agape, which is God's love: the purest, deepest kind of love - it 
is expressed not through mere emotions but as an act of one's will.  

Agape is God's supernatural, unconditional love for you revealed 
supremely through our Lord's death on the cross for our sins. It is the 
supernatural love He wants to produce in you and through you to others, 
by His Holy Spirit. Agape love is given because of the character of the 
person loving rather than because of the worthiness of the object of that 
love. Sometimes it is love "in spite of" rather than "because of."  

God underscores the importance of this kind of love through the inspired 
pen of the apostle Paul, as recorded in 1 Corinthians 13. In this beautiful 
and remarkable passage of Scripture, Paul writes that, apart from love, 
anything that you might do for God or others is of no value. Consider 
these words: 

If I had the gift of being able to speak in other languages without 
learning them, and could speak in every language there is in all 
of heaven and earth, but didn't lobe others, I would only be 
making noise.  

If I had the gift of prophecy and knew all about what is going to 
happen in the future, knew everything about everything, but didn't 
love others, what good would it do? Even If I had the gift of faith 
so that I could speak to a mountain and make it move, I would 
still be worth nothing at all without love.  

If I gave everything I have to poor people, and if I were burned 
alive for preaching the Gospel but didn't love others, it would be 
of no value whatever" 

In other words, no matter what you do for God and for others, it is of no 
value unless you are motivated by God's love.   Here are Jesus Words 
directly on how we are to love and why it is such witness to others. 

Great Commandment- “A new command I give you ‘Love one 
another.  As I have loved you, so you must love one another.  By 
this, all men will know that you are my disciples, if you love one 
another.” – John 13:34 
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The Cultural Mandate  
By Craig Seibert 

 
Besides the Great 
Commission and the Great 
Commandment, God gave us 
one other responsibility and 
challenge – The Cultural 
Mandate. 
 
God gave the Cultural 
Mandate back in Genesis.  
This mandate has never been 
revoked in the Old or New 

Testament and most believers are not familiar with it.  It is before sin 
entered the world and God had finished making creation and had just 
completed man and he gave them this responsibility: 
 

The Cultural Mandate – “God blessed them and said to them, ‘Be 
fruitful and increase in number; fill the earth and subdue it.” – 
Genesis 1:28 

 
How are we to derive the Cultural Mandate from this passage.  Well the 
phrase “subdue it” actually means to “bring forth its full beauty”.   To 
bring forth “full beauty” does not just mean the environment, but in all 
things that man is responsible for.  God is clear here that man’s 
responsibility is the whole earth. 
 
Therefore we are not only to bring forth full beauty from the earth 
environmentally through care and stewardship (which people normally 
think about), but also through things that man makes and creates and 
what future generations will make and create: , art, music, sculpture, 
bridges, buildings, roads, products, books, magazines, TV, relationships, 
social structure, and culture itself. 
 
So the Cultural Mandate, “bring forth its full beauty” we imagine to be 
pretty simple as just taking care of the environment, is actually quiet 
comprehensive and includes all the earth – everything, our selves, our 
families, our churches, our businesses, our cities, and  our culture.  This 
means we are responsible to be stewards over all things. 
 
The interesting thing about the Cultural Mandate is that it actually 
connected back to the Great Commission.  Jesus said in Matthew 28, 
that “All authority on heaven and earth has been given to me…”  He then 
goes on to Commission the disciples to go unto all the nations to the 
whole earth. 
 
The Great Commission and the Cultural Mandate go together.  Every 
time the gospel has penetrated a society or institution, it not only 
converts individuals, but changes society or the institution 
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On every mission field from the days of William Carey in India, 
missionaries have seen the power of the gospel and the Cultural 
Mandate. Societies began to be transformed. “They established 
standards of purity and hygiene, promoted industry, elevated 
womanhood, restrained antisocial customs, abolished cannibalism, 
human sacrifice and cruelty, organized famine relief, checked tribal wars 
and changed the structure of society.” 
 
To get a further vision for the Cultural Mandate, consider that God is 
holding us responsible as stewards over every sphere of life in which we 
have influence or responsibility.  Look at the graph below and see what 
this covers 
 
 
THE CULTURAL MANDATE – AREAS IT COVERS 
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THE HIGHEST PURPOSE OF WORK AND BUSINESS 
By Craig Seibert 

 
Business Today  
 
How does the Cultural Mandate 
transfer over to the modern 
workplace.  Typically, in 
business today the focus is on 
four priorities: 
1. raising stock-holder value,  
2. making good products,  
3. paying a fair wage and  
4. keeping employees happy.   
 
This is not a bad combination of 

priorities, but it falls short of attaining the Highest Purpose of Business. 
 
 
The Highest Purpose of Business 
 
Let us explore several key areas that begin to help unveil a higher 
purpose for business. 
 
Group Accomplishment 
 
It is not often talked about, but at its core essence, a business is a group 
of people that come together to accomplish something meaningful that 
they could not accomplish on their own. 
 
There is great satisfaction instilled in a work force that believes in it’s 
product or service, sees the positive impact it makes on society, and 
feels like it is a part of a team that is bringing their product or service to 
market. 
 
Vocational Fulfillment  
 
Today’s young professionals have a desire to integrate their life, 
relationships and work.  They want to find meaning in the work they 
do…. a vocation or sense of calling.  They want more than an 
occupation that, by definition, simply occupies their time. 
 
Business Professionals want a deeper sense of meaning and 
fulfillment on the job–  even more than they want money and time 
off”   
- Business Week, November 1999 
 
Moral Excellence 
 
Ethics in business are imperative for 3 reasons: 

 Trust and Confidence.  When the workforce is encouraged to have 
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high standards, it fosters a high degree of relational trust. 

 Efficiency.  When honesty is applied in the workplace, it creates 
efficiencies by minimizing the need for rules and regulations and 
minimizing the need for covering your backside. 

 Betterment of Society.  Standards lived out at work tend to work 
themselves out in the home and in the community as well. 

 Community ImpactThere is a strong sense that successful 
companies want to give back to the communities of which they are a 
part.  Frequently this takes place through monetary gifts to charity.   

 
While this can be transforming, the next step,  is when companies 
encourage employees to take part in the community and even 
enhance the opportunity by giving them time off during the year to do 
it. 

 
Human Freedom 
 
There are those attach negative attributes to Capitalism.  A  textbook 
from the former Soviet Union makes this case clear.  It states:  “The 
ultimate end of Capitalism is Imperialism.”   
 
Imperialism is an ugly thing.  One nation sucking all the human and 
natural resources out of the world for its own gratification.  Even using 
military tactics to accomplish the goal. 
 
What keeps Capitalism from becoming Imperialism is moral restraint.  
When a business has embraced moral standards and views itself as a 
moral institution, it will not use up resources without replenishing them, it 
will not rape and pollute the planet, nor will it burn out its human capital 
without regard for the dignity of each individual. A healthy business has 
a sense of stewardship. 
 
Change is Happening 
 
Seasoned business professionals are beginning to ask; “Is this all 
there is ?”  There must be something more than a successful 
career and making money while leaving a wake broken 
relationships and messed up families” 
 
Will you be one of God’s agents for change?  
 
 
 
 
 
 
 
 
 
 
WORK AS A CALLING  
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By Craig Seibert 

 
 
Moving from God’s view of what a business 
or institution should be, we now take on the 
vision of God’s personal calling. 
 
Most marketplace professionals today are 
stuck in an “occupation” mindset.  Work is 
something that “occupies” their time.  They 
may or may not enjoy it, but at least it puts 
food on the table, gas in the car, and pays 
the bills. 
 
There needs to be a new mindset. That work 
is a “vocation” or calling. This is the view  
that my work has meaning, not only in what I 
do, but in how I do it, in how I use my skills 

and abilities, and with whom I do it. 
 
This mindset is the starting point to begin viewing work is a calling.  The 
concepts that following further amplify this core truth; Work  is a Calling. 
 
Reflecting the Image of God 
 
In the beginning of the Bible, there are three principles that should 
revolutionize every business professional’s life. In Genesis 1, we learn 
these three things: 

 God is a worker,  

 God is a creator, 

 God does good work,  
 
These concepts are revolutionary, when you further understand that 
people are made in the image of God.   
 
This leads to a profound depth of meaning. When men and women 
work, create, or do things with excellence, we reflect the image of God to 
the world.   

 Man as a worker—When we work, we do something that God does.  
He works– we work.  No matter what our work is, it has dignity in 
God’s eyes. 

 Man as creative-  When we create we do something God does.  
When we design a building, a computer program, a marketing 
brochure, an insurance plan, a workflow improvement, or solve a 
problem, etc.. – we are bearing the image of God. 

 Man as a producer of quality work—God looked at His creation 
and called it very good.  As His image bearers, we need to strive for 
the highest quality of work as well.  We reflect His image when we do 
good work. 
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When we begin to work in this way, our work takes on a new dignity.  It 
reflects God to the world around us.  It makes us realize, that yes we 
work for our boss or company, but ultimately we are doing our work, “as 
unto the Lord.”   
 
A Calling to Care for Others 
 
The Bible tells us that the two greatest commands are to love God and 
to love others . 
 
What is our sense of calling to love others in the marketplace ?  Here 
are some items that God has in mind for our calling. 

 Care for Family—God has called parents to care for their families’ 
needs.  Work is the mechanism with which we are able to live out 
that calling. 

 Care for the Church & Community—Business is the engine, that 
creates the finances that support the financial needs of Church and 
non-profit organizations and allows them to fulfill their calling and 
purposes.  

 Care for Co-workers—Have you ever considered that God has 
called and equipped you to care for your co-workers ?You are the  
pastor  at your place of work.  He has called you to care for and be 
available for those in your office or company.  
 
When you realize that He has given you 10, 20, 50 or more people 
(both above you and below you)  to care for in this way, your sense 
of calling grows even stronger.  It is not your pastor that is assigned 
this responsibility, IT IS YOU ! 

 
Concluding Thoughts  
  
Business is a calling. It can be equal or greater in impact than full-time 
ministry work, and just as sacred in God’s eyes.  There is no sacred or 
secular divide in God’s mind.  It is all sacred. 
 
Furthermore, these attributes and principles can be lived out regardless 
of how you feel about your current job.   
 
God’s long term direction for your life, might be in a different job or 
vocation.  You may have gifts and abilities He is developing now in ways 
you do not realize or He may be leading you to a place where they will 
be more fully used. 
 
What you can count on as a fact each and every day is this:  “This job 
is your calling for today.”  Live it that way.  
 
 
COMPANIES AND INDUSTRIES - THE NEXT REVIVAL  
Adapted from John Dawson – Taking Our Cities for God. 
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“Issachar… had understanding of the 
times, to know what Israel ought to 
do.” 
1 Chronicles 12:32 
 
The city is a cluster of overlapping 
institutions. All institutions have a 
servant function. They must provide 
some form of service in order to 
survive. The army, the school, the 
hospital, the national government and 
the city all represent the division of 
labor at a corporate level. 

God is not anti-institutional; it is His 
own nature within us that causes us 
to build mechanisms with the potential 
to bless. 

We need to look at institutions as containers filled with people, people 
who need to be reached. True, many institutions have a morally 
questionable purpose and need to be reformed, such as abortion clinics 
or adult bookstores, but most institutions are morally neutral. It is the 
character of the people that needs to be changed and then the institution 
is changed. Only the transforming power of the gospel can do that 

This leads us back to the promise of revival. We know what revival 
looked like at the turn of the century in New England or Wales. We even 
have reports of revival today in some Asian and Latin American 
countries, but what would revival look like in the super-industrial cities of 
the information age? I believe that our old pictures of revival are an 
encouragement, but I also believe that they can become one of the 
greatest hindrances to our faith. Why? Because the villages that Charles 
Finney and Evan Roberts described bear no resemblance to our modern 
cities. 

Originally people clustered in fortress cities for protection. But, in the 
modern city, people cluster together to benefit from the principle of 
specialization within the division of labor. People are able to excel in the 
job that suits them best and in turn be served by others who are expert 
in their fields. 

The city then becomes a cluster of villages or subcultures each serving 
the other. These are not like the traditional rural villages that have a 
common geography, authority and purpose which are easily understood. 
The urban village is a village of communication that is structured around 
specialized vocations. 

Think of the trucking industry as an example. It has a common purpose 
(to transport goods), a common authority (industry law and contracts), 
and a common geography (highways, streets and warehouses). 
Truckers even have their own language. 

 It is easy to identify a communication village such as an ethnic 
neighborhood or a college campus, but urban dwellers are usually 
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members of less obvious subcultures that give definition to their lives. An 
example would be the salesman on used-car row relating to the 
vocational village of dealers and mechanics. 

Think of revival hitting the modern city. The Spirit of God moves through 
people as they communicate one with another. The people we 
communicate with are those in our vocational village and those to whom 
we relate because of special interests or needs. 

Just like our ancestors, we live and die having related to about thirty 
people, but those people are usually not our neighbors. Proximity has 
little to do with relationship. It is easier for me to conduct a relationship 
with my friend Nick in New York City by telephone than it is for me to get 
out of my chair, walk down the street and befriend my neighbor four 
doors down. 

Revival will not spread from house to house in the dormitory suburbs of 
the modern city. Yet we are burdened with that very expectation 
because of the mental images we carry from the past. 

 When we pray we need to pray for revival in any form that God might 
want to bring it. An awakening could spread through a specific 
subculture, such as the people involved in real estate sales and 
construction. Can you picture that? Can you see that influential real 
estate man getting right with God and ministry taking place concentrated 
in one industry. 

The average Christian, overwhelmed by the sheer size of the city and its 
problems, prays for the city with very low expectations. However, behind 
the walls and rooftops, behind the storefronts and landscaping, 
individual people live their lives as part of small villages of 
communication. 

 In the place of prayer we will receive from God a specific strategy of 
reaching these “communication villages” that will transform entire 
industries and the city itself. After all, the city is tiny, temporary and 
fragile when seen from the throne of God. 

 

    “Behold, the nations are as a drop in a bucket, and are 
counted as the small dust on the balance; look, He lifts up the 
isles as a very little thing” (Is. 40:15). 
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CITIES – THEIR IMPACT ON PEOPLE 
Adapted from John Dawson – Taking Our Cities for God. 

 
 In the late 1960s,  Alvin Toffler wrote a 
book titled “Future Shock”, predicting the 
rapid transformation of our modern cities 
into what he called the “super industrial 
society.” That future is now. He portrayed 
the modern urbanite as a person shell-
shocked by the pace of change.. 

First of all, the physical geography of the 
city has radically changed. The villages of 
the past had a commerce limited to the 
horse and cart. In most countries, even the 
largest cities had no more than a hundred 
thousand people until the seventeenth 
century when the scientific revolution 
began to have its impact. 

 In the nineteenth century, the first railway system led to rapid expansion 
of the city, but it still retained its dominant center. In the 1960s, the 
downtown areas became so congested and unattractive that urban 
growth spread to a cluster of smaller city centers within the greater 
metropolitan areas. 

The cities of the past were built to human scale. With few exceptions a 
man could walk from the wall to the center in less than fifteen minutes. In 
today’s cities, the dimensions have become nonhuman. In spite of the 
presence of occasional green belts, to the casual observer it may be 
difficult to know where Washington, D.C., ends and Baltimore begins, 
even though some twenty miles of highway separate the old city centers. 
Los Angeles is already an unofficial super city sprawling over one 
hundred miles with a population larger than all states in the United 
States except California, New York and Texas. Cities used to be 
contained by counties. Now the Los Angeles metroplex includes five 
different counties. 

 Such a city has not just one center but many centers, not just one 
authority but many authorities; because of its scale and diversity it has 
become very difficult for us humans to comprehend. This is one reason 
why city governments are so ineffective. The city is out of control and 
demonstrates this through irrational situations. Consider these facts: 

 Two-thirds of the central, four square miles of Los Angeles have been 
taken over by highways and parking, thus destroying a great deal of the 
area serviced. 

 Our transport machines get faster. We spend more and more time 
traveling to the center of our city. 

 We solve the problem of downtown blight through urban renewal 
programs but create a new even larger ring of problems around the 
previous center.   It is a vicious circle. 

 
The suburbs that people escaped to in the 1960s and 1970s have 
become cities themselves and sometimes contain worse problems than 
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the original city center. People no longer commute in one direction. They 
traverse several different communities to shop or be entertained. 
Corporate headquarters and new industrial parks are now located many 
miles from downtown and have fused together in new urban masses. 

By 1960 the number of Americans living and working in the suburbs was 
greater than those commuting to work in the cities. The suburbs grew so 
rapidly that they soon qualified as urban areas with the accompanying 
problems of congestion, pollution, blight and crime. 

 How has all this impacted humankind socially? The city is supposedly 
developed for our benefit. The city is a giant architectural machine 
commissioned to shelter, transport, empower and enrich its inhabitants; 
yet individual men and women increasingly feel like victims of their own 
creation. 

 

Do you feel any of these issues ? 

 

Do you sense the people around you feel these things ? 

 

What can we learn from scriptures about cities ?  The next article 
addresses this. 
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CITIES – A  SKETCH OF THE CITY IN SCRIPTURE 
By New York City Associate 

“That’s where the money is,” replied the 
felon when asked why he robbed banks.  

Similarly, we might be tempted to answer 
questions about the importance of the city 
in God’s work simply by reference to 
demographics—that’s where the people 
are. In the last century, for example, the 
urban population has grown from nine 
percent of the world’s population to more 
than 50 percent.  

Cities are certainly also the dominant 
cultural influence in any geographic area. 
If we want to have an impact on the world, 
therefore, it makes sense to influence the 
city.  

But God’s priorities as revealed in scripture are more important than 
pragmatic considerations, as significant as these may be. What 
importance do cities have for God? How does God view cities? A 
complete answer will require more reflection than a quick sketch affords, 
but we can make several brief observations with confidence. 

 

Cities are God’s idea. From the beginning, God intended for us to 
populate the earth and to develop godly human culture. As has often 
been noted, the biblical story begins in a garden, but ends in a city. The 
New Jerusalem in the new earth is our true and final home. Jesus Christ 
is its founder. Even after humans fell into sin, cities were intended as a 
blessing. God established cities as places of refuge. Even pagan cities 
were seen as preferable to the desolation of the wilderness. The city is 
part of God’s original intention for humankind.  

 

The city in the Bible is the most developed form of human culture 
in a geographic region. The city is identified as the pinnacle of human 
culture and technology. (Think of the example of Babel.) Since spiritual 
belief and practice are the center of culture, the city stands for the 
human race, whether godly or worldly.  

Cities have a spiritual identity. Consider the spiritual significance 
associated with each of the following:  

 Babel 
 Sodom/Gomorrah 
 Nineveh 
 Tyre/Sidon 
 Athens 
 Jerusalem (and the new Jerusalem) 
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 Babylon 
 Rome, Damascus, Susa, Shechem, etc.  

Cities as a whole move to God or away from God. They have a 
collective character. The end of the biblical story holds up two cities—
Jerusalem and Babylon—as emblematic of human attitudes toward God. 
Each has a representative role in redemptive history. But most of the 
other cities in the list above also symbolize a type of response to God’s 
word. The name of each summarizes a whole story. Even today, Tokyo, 
New York, Paris, Nairobi, Hong Kong, Beijing, New Delhi, Mexico City, 
and Pretoria all stand for much more than their geographic and 
demographic profile. Throughout history, cities have a spiritual identity.  

 

God is concerned for cities, and groups generally, not just 
individuals. God loves, judges and calls to repentance groups and 
cultures, not just individuals. In scripture, these groups are often 
represented by cities.  

 

The city is therefore a challenge to God’s sovereignty and a test of 
his grace and mercy. The city is a provocation to God. God wants to 
extend mercy, as we see in the stories of Abraham in Sodom, Jonah in 
Nineveh, and Jesus in Jerusalem. (Gen. 18; Mt. 23:37) Jesus makes it 
clear that cities will be judged collectively as a result of their response to 
him. (Mt. 11:21ff; Lk. 9:5) God will judge them severely unless they 
repent.  

The story of the advance of the gospel is the story of its progress 
through cities. The gospel has historically spread through the structure 
of cities. Jesus’ ministry was from city to city, village to village, and 
instructed his disciples to do the same. (Mt. 9:35; 10:23) It is no 
coincidence that the Book of Acts begins with a question about the 
kingdom of in the context of the Roman Empire, continues with the 
command to take the gospel from Jerusalem to the ends of the earth, 
and finishes with Paul taking the gospel to the Roman capital. The 
arrival of the gospel in Rome symbolizes its eventual arrival everywhere.  

The local congregation in the New Testament is often portrayed in 
relationship to the surrounding city’s culture—as compromising with the 
city or as living in godly contrast with the city. More rarely they are 
described as influencing the city and surrounding area.  

In conclusion, the city has always been central to God’s work with 
humankind, both positively and negatively. It merits special 
consideration in our strategic planning.  
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PERSONAL IMPACT - HOW A WORKPLACE BELIEVER IMPACTS 
THE WORLD OF WORK – By Craig Seibert 

 
As an Embedded and Empowered 
Workplace Believer begins to think 
about their impact in their world of 
work, it sometimes takes on the 
narrow focus of sharing their faith 
verbally.  This is highly important 
and Jesus commissions us to that 
end.  Yet, there are at least 10 
ways that a believer has impact in 
their world of work and to miss the 
fact that God is at work in a multi-
faceted function in and through us, 
is to miss some of the best part of 
being apart of God’s Kingdom 
team. 
 
Here are 10 ways the workplace 
believer impacts their world of work. 

 
 
1. His presence – aroma of Christ 

 
But thanks be to God, who always leads us in triumphal procession in 
Christ and through us spreads everywhere the fragrance of the 
knowledge of him. 15 For we are to God the aroma of Christ among those 
who are being saved and those who are perishing. 16 To the one we are 
the smell of death; to the other, the fragrance of life.   2 Cor 2:14-16 
(NIV) 
 
There is a supernatural dynamic that takes place that many believers do 
not realize or experience – that when they are walking in the Spirit, they 
carry the spiritual fragrance of  Christ around with them.  Jesus Christ, 
present with them,  literally should leak out of their personality- His love, 
His care, His confidence, His countenance.  Without saying a word, 
Jesus  presence should be felt.  There is a joyful satisfaction that comes 
when someone makes the statement, “there is just something different 
about you.”  That difference is the aroma of Christ coming out. 
 
As we will see, it is important to know why and what you believe, but 
this building block of allowing the presence of Christ  into everything you 
do has supernatural impact.  Make sure there is nothing in your attitude 
that blocks God’s pathway in this area. 
 
2. His perspective – work reflects God’s image 
 
So God created man in his own image,  in the image of God he created 
him;  male and female he created them.  Gen 1:27 (NIV) 
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This is an attitude adjuster about work.  Did you realize the first 25 
verses of the Bible, deal with God at Work?  In these chapters, God is at 
work creating everything.  As God works, He is satisfied with what He 
has created and says “it is good.” 
 
Immediately, upon the completion of the creation of the Universe, the 
physical world, the plants, and animals, He creates man.  The Bible says 
He created man in His image.  The image of God the scriptures peak 
about here, is God as a worker.  Therefore, one of the ways that man 
bares God’s image is that of a worker. 
 
Further amplifying this truth, God’s first action is to bless man in verse 
1:28, and then gives him an assignment to "Be fruitful and increase in 
number; fill the earth and subdue it”.  We will define the word “subdue” a 
little more thoroughly in a minute, but the key concept at this point, is 
that man had a job and it was going to take work. 
 
So we reflect God’s image of being a worker whenever we too work. 
 
 
3. His excellence – work as unto the Lord 
 
Never be lazy in your work, but serve the Lord enthusiastically  - 
Romans 12:11 (TLB) 
 
Work hard and cheerfully at all you do, just as though you were working 
for the Lord and not merely for your masters, 24 remembering that it is the 
Lord Christ who is going to pay you, giving you your full portion of all he 
owns. He is the one you are really working for. 25 And if you don't do your 
best for him, he will pay you in a way that you won't like--for he has no 
special favorites who can get away with shirking. -Col 3:23-25 (TLB) 
 
Wouldn’t it be a great day, when Christians were preferred in hiring 
offices because they were known for their excellent work. 
 
Few people realize the Pilgrims, before coming to the new world, 
actually lived in Holland for eight years.  In Holland, they gained that 
very reputation.  Even though they were not native to the land, they 
became the preferred vendors and customers for the various goods and 
services they performed.  This was a powerful witness to those around 
them.   
 
The government of Holland even commended their behavior as 
exemplary when they had trouble with other peoples from other 
countries of Europe that also settled in Holland.  When the pilgrims 
finally got ready for their embarkation to the new world, the city officials 
where they resided even offered them money and financial opportunities 
if they would stay. 
 
Would this describe most Christians work witness today ?  Maybe yes, 
maybe no. 
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4. His perspective about people – made in his image 
 
For you created my inmost being;  you knit me together in my mother's 
womb.  14 I praise you because I am fearfully and wonderfully made;  
your works are wonderful,  I know that full well - Psalms 139:13-14 (NIV) 
 
As a society, we have been numbed to the high value of life and the 
uniqueness of each individual being created in the image of God.  With 
media-driven image culture, scientific research and cloning pushing the 
brink of playing God, abortion accounting for the loss of one third of the 
twenty and thirty something generation, and the growing acceptance of 
physician assisted suicide, the value of human life has been greatly 
degraded. 
 
Add to this the broken homes, abusive relationships emotionally and 
physically, and the lack of healthy examples of how people are designed 
by God to relate to one another, you have a society full of people who 
have no knowledge of how much God values them. 
 
As a workplace believer, you have the high calling of encouraging 
people that they are valued in God’s eyes.  That He has a plan for their 
lives, no matter how broken their life seems at this time.  That they have 
a future and a hope if they will turn to Him.  This vision for life and how 
God loves people is a powerful witness to a broken hearted world. 
 
 
 
5. His perspective about life issues – the birds of the field 
  
"Therefore I tell you, do not worry about your life, what you will eat or 
drink; or about your body, what you will wear. Is not life more important 
than food, and the body more important than clothes? 26 Look at the 
birds of the air; they do not sow or reap or store away in barns, and yet 
your heavenly Father feeds them. Are you not much more valuable than 
they? 27 Who of you by worrying can add a single hour to his life?  
 
 28 "And why do you worry about clothes? See how the lilies of the field 
grow. They do not labor or spin. 29 Yet I tell you that not even Solomon in 
all his splendor was dressed like one of these. 30 If that is how God 
clothes the grass of the field, which is here today and tomorrow is 
thrown into the fire, will he not much more clothe you, O you of little 
faith? 31 So do not worry, saying, 'What shall we eat?' or 'What shall we 
drink?' or 'What shall we wear?' 32 For the pagans run after all these 
things, and your heavenly Father knows that you need them. 33 But seek 
first his kingdom and his righteousness, and all these things will be given 
to you as well. Matt 6:25-33 (NIV) 
 
How much does your own worry get in the way of your witness ?  Do the 
concerns of the world crowd out God ?  Have you ever struck the 
balance of being a responsible steward but also experiencing the 
freedom of care free living, because God promises that he will provide 
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for you and take care of you? 
 
Charles Stanley, an Atlanta preacher and radio personality, says that 
content believers are the ones who “Go about doing God’s business in 
God’s way.”  This seems to be a clear rendition of “seek first His 
kingdom and His righteousness, and all these things will be given to you 
as well.” 
 
Two of Satan’s most effective tools in disabling a believer seem to be 
discouragement and worry.  Peter reminds us “that we are not to fall 
prey to the devil, because we are familiar with his schemes.” 
 
Trust God and win over worry and help others do the same and it will be 
a powerful witness. 
 
 
6. His perspective on work related issues – ethics 
 
 I would have you learn this great fact: that a life of doing right is the 

wisest life there is.  - 4.11 
 The man who knows right from wrong and has good judgment and 

common sense is happier than the man who is immensely rich! For 
such wisdom is far more valuable than precious jewels. Nothing else 
compares with it.—3.13 

 A good man is guided by his honesty; the evil man is destroyed by 
his dishonesty.—11.3 

 
The ethical crisis in America could certainly be seen in the period of 
2000-2003.  World magazine writer, Timothy Lamer had this to say:  
 
“The current wave of business corruption is, at least in part, the 
consequence of some very bad ideas that dominate the larger society”.  
– World Magazine 2002 
 
It has been said that: “He who honors God, God honors” .  This was 
certainly proven true in the Old Testament cases of Joseph, Daniel and 
the 3 Hebrew boys and the fiery furnace.  All of them were tested for 
integrity.  All of them passed the test, and God honored them, even 
though at the time it seemed imminently frightful. 
 
It is hard to take a courageous stand at times.  Particularly, if  we are 
viewed as the party pooper.  As you find that you need to bring God’s 
perspective to a business decision and you need to take a stand, rather 
than state what you are against,  think of the issue creatively and state it 
in such a way as what you are for. 
 
Rather, than saying, I am a believer and I am against lying and cheating.  
How about something along the lines of, “I believe in our company and 
products.  We can be a great company, I believe to go this direction 
would be to lie and cheat.  Our company, our customers and our people 
deserve better than this.  I believe we can provide this service, satisfy 
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our customers, and provide a good moral example to our employees if 
we chose this better route.” 
 
Try on this positive attitude toward corporate ethics and see what a 
difference it makes.  You may become a next level leader in your 
company.  If not, other companies are desperate to find this kind of 
leadership for theirs. 
 
7. His perspective on the culture around us – stewards 
 
And God blessed them, and God said unto them, Be fruitful, and 
multiply, and replenish the earth, and subdue it: and have dominion over 
the fish of the sea, and over the fowl of the air, and over every living 
thing that moveth upon the earth. Gen 1:28 (KJV) 
 
"I'm talking to any faithful, sensible man whose master gives him the 
responsibility of feeding the other servants. If his master returns and 
finds that he has done a good job, there will be a reward--his master will 
put him in charge of all he owns.  
 
 45 "But if the man begins to think, `My Lord won't be back for a long 
time,' and begins to whip the men and women he is supposed to protect, 
and to spend his time at drinking parties and in drunkenness-- 46 well, his 
master will return without notice and remove him from his position of 
trust and assign him to the place of the unfaithful. 47 He will be severely 
punished, for though he knew his duty he refused to do it.  Luke 12:42-
47 (TLB) 

Something happened in Genesis that is a faint memory.  Yes this was 
the place that Adam and Eve chose against God and all of humanity 
inherited the spiritual stain of their sin on our spiritual DNA. However, 
something else happened in Genesis before this ignoble act.  This event 
is one of the most powerful and far sweeping concepts ever to be given. 
Yet, 99% of believers have never been taught the concept of the Cultural 
Mandate- God’s mandate to all of us to be stewards over the earth. 

In Genesis 1:26, God announces that He is going to create man and 
give man stewardship responsibility over the earth. In Genesis 1:27, God 
actually creates man and in Genesis 1:28, God blesses man and gives 
the Cultural Mandate.  God says, “be fruitful, and multiply, and replenish 
the earth, and subdue it” 

The word “subdue” has a bad rap in 21st Century America.  Its modern 
meaning is portrayed as negative, to beat into submission, to have no 
mercy, to take what you need and cast off the rest.  However, the word 
in this passage has a far different and beautiful meaning.  In Gen 1:28, 
subdue can be translated to mean, “to bring forth the full beauty”. 

This meaning, suggests that people are commanded by God and 
responsible to God for bringing forth the full beauty of the earth and its 
resources.   
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No one can argue, that a forest that has been cared for and responsibly 
managed is far more beautiful than a lot overrun with kudzu vine.  This is 
the picture that Genesis 1:28 paints for us, and it easy to see in 
environmental terms. 

However, the concept of “bring forth full beauty” extends beyond the 
physical environment, and is actually a mandate for all things.  All things, 
would include all things. Not just the environment, but everything that is 
to come, children, family units, social relationships, technology, 
economy, governments, business, all of culture- everything. 

The correct 21st Century understanding of this passage is that believers 
have been given a mandate by God to be stewards over all things from 
our own time and talents to the culture at large. 

One of Satan’s tricks has been to cause us to think that this stewardship 
responsibility lies only at personal level- our gifts, talents and abilities.  
God has a much bigger idea in mind. God has actually charged us to be 
the ones that oversee, protect, and bring forth Godly culture.  The 
marquee passage on this is probably one from the Apostle Paul as he 
speaks to believers about what to focus their minds on.  This same 
passage should be an engine for all things that we allow to come out of 
our culture. 

Finally, brethren, whatever is true, whatever is honorable, whatever is 
right, whatever is pure, whatever is lovely, whatever is of good repute, if 
there is any excellence and if anything worthy of praise, dwell on these 
things.  - Phil 4:8 (NASB) 

For believers in today’s world, this might become the passage of choice 
that we can agree with non-believers on…. When the common 
vernacular of non-involvement is trotted out; “WHATEVER”, the 
believers response can now be, yeah, “whatever….. whatever is 
true…whatever is honorable……..” 

Will you step up to the plate and be a courageous steward of culture ? 

 
8. Their story – how is God at work in their life 
 
And when I am lifted up on the cross, I will draw everyone to me."  John 
12:32 (TLB) 
 
"His purpose in all of this is that they should seek after God, and 
perhaps feel their way toward him and find him--though he is not far from 
any one of us.  Acts 17:27 (TLB) 
 
I urge, then, first of all, that requests, prayers, intercession and 
thanksgiving be made for everyone-- 2 for kings and all those in 
authority, that we may live peaceful and quiet lives in all godliness and 
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holiness. 3 This is good, and pleases God our Savior, 4 who wants all 
men to be saved and to come to a knowledge of the truth.  1 Tim 2:1-4 
(NIV) 
 
God’s big picture – “He wants all men to be saved and to come to a 
knowledge of the truth.” 
 
Three things go on for eternity.  God, His word, and people.  God is 
involved in a cosmic rescue operation and He has involved us in this 
exciting adventure.  He has empowered us to help rescue people from 
the Matrix. 
 
Frequently, in the book of Psalms, the writer uses the phrase, “Oh 
magnify, the Lord with me.”  What does this mean exactly.  It brings back 
in my mind a big magnifying glass and frying ants on a hot sidewalk.  
Not exactly God’s big plan. 
 
What the Psalmist means in using the word “magnify” is to bring into 
clear focus, to look up close, to see in its fullest image, who God is and 
how He is at work in the world around us. 
 
One key part of the rescue operation we are in, is to help non-believers 
see God and His activity in their life.  As Henry Blackaby says, 
“Whenever someone asks about spiritual things you can be confident 
that God is at work”.  As we hear people ask questions along these 
lines, we need to ask questions back.  We need to ask whether they see 
anything behind the veil of their lives-  Is God at work in someway trying 
to lead, pursue connect with them? 
 
What is their story ?  Is God in the process of rescuing them from the 
Matrix ?  Will they choose to let Him ? 
 
 
9. Your story – how is God at work in your life 
 
But life is worth nothing unless I use it for doing the work assigned me 
by the Lord Jesus--the work of telling others the Good News about God's 
mighty kindness and love. Acts 20:24 (TLB) 
 
But in your hearts set apart Christ as Lord. Always be prepared to give 
an answer to everyone who asks you to give the reason for the hope 
that you have. But do this with gentleness and respect  1 Peter 3:15 
(NIV) 
 
Let your roots grow down into him and draw up nourishment from him. 
See that you go on growing in the Lord, and become strong and 
vigorous in the truth you were taught. Let your lives overflow with joy and 
thanksgiving for all he has done  Col 2:7 (TLB) 
 
One of the greatest gifts we have been given, is the revelation of God in 
how He has worked in our own lives.  We have been given stewardship 
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over this story. 
 
Josh McDowell, International speaker and missionary, states that the 
most effective witness tool for the believer today, is their own story.  In a 
post-modern world, where no truth is absolute, a believers personal 
story and encounter with the living God is what gives an entrée to further 
biblical discussion. 
 
Are you prepared as Peter suggests, to be prepared in season and out 
of season “to give an answer to everyone who asks you to give the 
reason for the hope you have.”? 
 
 
10. God’s story – God’s Big Picture 
 
For I know the plans I have for you," declares the LORD, "plans to 
prosper you and not to harm you, plans to give you hope and a future - 
Jer 29:11 (NIV) 
 
For David, after he had served the purpose of God in his own 
generation, fell asleep, and was laid among his fathers  Acts 13:36 
(NASB) 
 
Everyone wants to feel they have some purpose in life or some reason 
for being here.  Some feel this more acutely than others, but eventually 
this question becomes primary.  Different life situations can bring it to the 
surface and then it can go down below the subconscious again, but it is 
there. 
 
One of the short comings of modern evangelicalism, is that we portray 
knowing Christ, as simply a personal rescue operation from a hot and 
uncomfortable future.  While this certainly is true,  we have way 
undersold the bigger picture, of God’s huge transformational rescue 
operations.  God does not just want to see the personal rescue 
operation taking place, but then He wants everyone to have a 
meaningful personal assignment, that when summed together with 
everyone else that is working with Him will literally transform the world. 
 
What is your vision for being a believer ?   What is the vision you pass 
on to other believers about their lives ? 
 
It is not about individual living and becoming famous Christian author or 
statesman.  It is about being a part of God’s Kingdom army and 
believing God for big things, with all those others that have been enlisted 
and in following our Master and Commander’s direction and voice. 
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ACTION STEPS 
 
No matter what your corporate culture you can begin to pray and ask God to use you at 
your place of work.  Here are several ideas of progressive steps to make a difference. 
 
Soak your self into this workbook – Really take a deep look at the Great Commission, 
the Great Commandment and the Cultural Mandate.  Think and pray through the 
personal impact list of the 10 ways God uses believers to impact their world of work.  
Know the religious freedom you have in the workplace.  In essence, own your calling to 
be a workplace ambassador. 
 
Confirm your calling – It would be good for you to write down in a journal, or your Bible 
or some meaningful place – “I am called of God to be a workplace ambassador for Him.”  
Say it out loud to God in prayer.  There is something that happens when you record it 
and say it that helps you own it. 
 
Commissioning – Find a Christian friend or mentor, a church leader, or a workplace 
professional and ask them if they would say a commissioning prayer over you.  Ask that 
they would pray for God to use you in the workplace and anoint you for ministry there. 
 
Standing Stone – Find a place of meaning in your city for you, near where you work.  It 
might be a fountain, a sculpture, an intersection, a tree, or some other landmark.  Pray a 
simple prayer at this place asking that this serve as a regular reminder for your calling to 
be a workplace ambassador. 
 
90 Second Daily Prayer Routine – Print a copy of the 90 Second Daily Prayer Routine 
and cultivate a routine and mentality for starting your day with prayer as you begin a day 
of work. 
 
Workplace Prayer Initiative – Begin to pray that God would impact your co-workers.  
You can use the First Monday Prayer Initiative to pray for co-workers by name.  Pray for 
them before work as you walk by their office or cube.  Sign up to be a part of this 
workplace prayer movement at www.priorityleader.com.  
 
Read World Magazine (optional) – See appendix.  World is like a Christian version of 
U.S News and World Report, and helps cultivate a biblical worldview on issues within 
work, culture and the world.  It cultivates a Christian worldview about all things.  
www.worldmag.com. 
 
Work with Excellence – Do your work in such a way, that you earn the respect of 
others and that you are doing your part to make the company successful. 
 
Be Positive – The one thing believers have that no one else in the world has is “hope”.  
Yet sometimes believers are the worst violators of the scripture “do everything without 
grumbling and complaining so that you may be blameless and pure and a light to this 
generation.”  This would include negative water cooler talk, gossip, and speaking behind 
someone’s back.   These negative attitudes destroy your witness at work. 
 
Care – Take the initiative to care for your co-workers.  For some ideas look at The 30 
Ways to Change a Day at the Office article.  As you do that, also begin to think about 
inviting co-workers you do not know as well out to lunch. 



 

- 45 - 

 
Listen – We are so quick to speak our own minds.  Listen to what others are saying. 
 
Ask Questions  - Be a good question asker.  Use questions to explore areas where you 
might have common ground. 
 
Find Points of Agreement – Rather than being known for what you are against, find out 
what common concerns you have with others and let people know what you are for – a 
great company, happy employees, solid relationships and families, a society that values 
life and every individual.  The book Finding Common Ground by Tim Downs is an 
excellent resource. 
 
Apply the Blackaby Principle- Henry Blackaby, author of the book Experiencing God 
says this; “Whenever someone brings up the topic of spiritual things or needs in their life, 
you can be confident that God is at work”.  Listen to what others are saying.  Is God 
asking you to speak up and gently give some loving encouragement or a biblical 
perspective on their situation. 
 
Be interruptible – Whether in your office or cube or walking down the hallway, be 
interruptible, at least for a few minutes, if others have a need to talk and seek you out.  
You need to honor your employer by making sure you get your work done, but a 
conversation that is started can be pursued further on break, after work, or at lunch the 
next day. 
 
Be able to Share Your Story – When an opportunity arises, make sure you are able to 
share you personal story of coming to faith in Christ.  Is it clear, concise, and uplifting ?  
Take some time get your story clear.  See the Sharing your Story Well  article. 
 
Be able to Share God’s Story – Have you mastered a simple presentation of the 
gospel, that you could present on a napkin ?  Do you have a particular resource that 
presents the gospel well to a workplace professional ?  Take a look at the Making Your 
Most Important Investment article.  Order the professionally done printed version from us 
at www.priorityleader.com.  
 
Share Helpful Resources or Opportunities – Become an expert at some key 
resources that help people make the bridge between life and faith.  These might be 
some workplace resources from Priority Associates, some books that have been helpful 
to you, or some events that really could have a powerful impact on others. 
 
 
GROUPS 
 
Pray with Others – You might simply find 2 or 3 other believers who might want to pray 
for other co-workers with you.  Meet the First Monday of every month or another time or 
more frequently.  There are some prayer tools in the Helpful Tools section of this 
manual. 
 
Discussion Groups – These are more outreach oriented and could take place before 
work or during the lunch hour and might deal with topics of Success, Relationships, 
Anxiety, Character, Legacy, Finances, Parenting, etc…   Find a resource that works.  
Look in the Tools and Resources section of this workbook. 
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Legacy Groups – Rather than just having a Bible Study think of a way you could 
describe a group in such a fashion that it is different than what people might expect.  A 
legacy group is “a group that seeks to apply biblical principles to life in order to maximize 
our legacy.”  Use other creative ideas. 
 
Business Books – Have a monthly discussion on a business best seller.  You can even 
use a single book for 3 or 4 installments.  Work biblical principles into the discussion. 
 
 
In all of these things, you need to trust God to use you.  This listing of action steps is to 
not wear you out, but to give you an idea on step by step how you can start- how you 
can be more proactive and get in the game.  It has been wisely said that God does not 
use people based on their ability but that He uses them based on their availability. 
 
Just to finish out some thoughts.  For some people who have a little more time, some of 
the activities listed below might serve as additional ways to think about starting points for 
creating an environment at work where others will want to know more about knowing 
Jesus. 
 
 
 
ACTIVITIES 
 
Service Projects – Get in tune with the fact that even non-believers want to feel like 
they are making a difference.  Could you informally involve co-workers with Service 
Projects, Blood Drives, Habitat for Humanity, Tutoring, Project Angel Tree, Operation 
Christmas Child, etc 
 
Quality of Life activities- Food Co-op, Birthday Parties, Play Groups for children, 
Recycling Programs. 
 
Entertainment – One fun activity is a monthly International Restaurant tour.  One time a 
month pick a different authentic ethnic restaurant in town and go as a group.  The 
experience will be talked about for sure.  Brown-bag Mixers, Concerts, Ski Trips, Movies, 
Fun Outings.  
 
Education-Help people in their career.  What Color is Your Parachute? (Career 
Development training), Financial Planning, Nutrition 
 
Support groups - AA, Weight reduction, etc. 
 
Sports Clubs – This area seems potentially unlimited. 
 
 
 



 

- 47 - 

 
 
 
 
 
 

 
 

Priority Associates is a Ministry of Campus Crusade for Christ that shares the 

Gospel with business and professiona1 men and women in cities across 

America. Our Mission is to present Christ and develop spiritual leaders in the 

marketplace. The tools below have proven to be effective for reaching and 

developing working men and women of all ethnic backgrounds.  They can be 

ordered through our website  www.priorityleader.com.  

 
Life Focus Series (1-6parts) 
A small-group discussion series designed for use with secular, professional 
men and -women. Valuable topics are developed which help people grow in 
various aspects of their professional and personal lives. Balancing life, 
overcoming obstacles and purposeful living are a few of the topics covered. 
LifeFocus is best used in a small-group and is perfect for a lunch-time 
discussion group within a company.   
 

 Balancing Act – The Art of Living Out desired Priorities 
 Life on Purpose – Finding a Future that Fits and Setting Direction in life 
 Reality Checkmate – What the Culture won’t tell you about Success. 
 Dealing With Setbacks – Detours on the road to Success 
 Overcoming Obstacles – Barriers to Success 
 Making Choices – How to deal with decisions in every day life. 
 

Balancing Life’s Competing Demands (4 weeks) 
This small group discussion series focuses on the art of living life out of desired 
priorities, not just letting life happen to you.  This workbook is designed for a 
discussion group that will last for 4-5 weeks.  Topics include: 
 
 Life is a Circus – The need for balance and priorities 
 Decisions – Making the Right Choices 
 Priorities – Deciding what is important 
 Life on Purpose – Living Strategically 

 
Your Most Important Investment (1 prospectus) 
A new version of the Four Spiritual Laws designed especially for business and 
professional men and women. The contemporary graphics, colors and size of 
the booklet make for comfortable sharing over lunch or around a conference 
table. 
 

 
TOOLS for Reaching and Developing 

Professionals in the Marketplace 
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Discovery Series (4 parts)  
An investigative discussion series of four sessions designed to help people 
understand the person of Jesus Christ: His claims to divinity, His power over 
death, His offer to forgive sins and give new life. This series is excellent for 
someone seeking to understand why Jesus is necessary to knowing God. 
Discovery can be used in a small group or one-to-one 
 
Topics include: 

 Who is this Jesus – The importance of considering the validity of Jesus claims. 
 Jesus Claimed Power of Death – The significance of eternity 
 Jesus Offers to Forgive Sins – Forgiveness brings ultimate Freedom for 

Change 
 Jesus Offers New Life – How to get new life. 

 
Foundations (4 Parts) 
A topical series of four sessions designed to help new Christians lay a 
foundation for the Christian life. Being certain of eternal life, principles for 
spiritual growth and the role of the Holy Spirit are a few of the concepts 
developed. Your Life in Christ may be used in a small group or one-to-one.  
 
Topics include: 

 Confidence – Having Confidence in your relationship with God. 
 Acceptance – Knowing that your past, present & future are forgiven 
 Empowerment – God’s plan to give you internal power for living 
 Development – How to begin to grow with God 

 
 

Practical Christian Living (9-18 weeks) 
A discipleship series which helps Christians develop a consistent walk with God 
in the power of the Holy Spirit. A two-part series of nine sessions each, PCL 
helps people live by God’s power, develop their personal devotional life, love 
others with God’s love and begin to effectively communicate their faith. 
Designed specifically for professionals, PCL can be used in small groups or 
one-to-one. (Stage +1  to +3) 

 
WEEKS 1-9 WEEKS 10-18 
O Knowing God O Our Search for Self-worth 

O Is the Bible Reliable O Our New Identity in Christ 

O What Makes Jesus Unique O Living Consistently in the Holy Spirit 

O Being Sure of Our Relationship O Hindrances to Living by the Spirit 

O Experiencing God’s Forgiveness O Talking with God 

O Spiritual Living O Loving Unconditionally 

O Power for Living the Spiritual Life O Sharing the Message of God’s Love 

O Scheduling Time with God O Our Need for Fellowship 

O Making Your Life Count O Living in Light of Eternity 
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Making the Net Work ( 7 weeks) 
A seven session group study designed to motivate and equip Christians to 
effectively communicate their faith with their friends and co-workers. Mission, 
motivation and practical how-tos combine for a dynamic evangelism training 
curriculum. The attractive notebook also contains many apologetic articles 
which address current issues.  
 
Topics include: 
O Understanding the Mission 
O The Master Principles 
O Overcoming Barriers 
O Overcoming Barriers (part 2) 
O Sharing your Story  
O Conversations that Count 
O Master the Message 
 
 
CrossTalks (14 weeks) 
A small group starting point for being equipped to live and minister in the marketplace. 
This weekly small group study cultivates biblical thinking for positive life-change in the 
workplace. Whether interacting over career issues such as ethics, workaholism, 
relationships or principles of job satisfaction, the bottom line is always a biblical one. 
CrossTalk’s skills building workshops will help equip you for marketplace ministry and 
will aid you in expressing your faith in the world of work.   
 
Topics Include: 
O Good Soil – Evaluating your heart  condition O Busy Signal – How to deal  with interruptions 

O Straight Lines – Establishing Principles to live by O Beam me Up – Providential assignments in the workplace 

O Midnight Visitor – Persevering in Prayer O Barriers to Boldness – What keeps us from speaking up 

O TGIM – Getting our view of work right O Your Story – Why God stories are so unforgettable 

O Who Gets the Glory – Working for the Right Boss O Your Story – Telling it well 

O One Wish – Striving for the Important O Your Story – How to share it with others 

O Take That–Dealing with work relationships O Your Story – God @ work in your life 
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A Story of Personal Prayer 
 

In 1841, George  Williams arrived in London to work as a 
fabric manufacturer at the firm of Hitchcock and Rogers. 
Having recently begun to grow in his relationship with God, 
he  was concerned about the spiritual condition of the 140 
workers at his company.  What he saw did not look good 
according to this journal entry.  
 
“I found no means of spiritual interest of any kind,”   
 
He then quickly thought to himself  
 
“What can I do for these young men? And he began to 
pray. 
 

Shortly thereafter, he discovered that a fellow worker was an active Christian.  They 
began to discuss something that God had put on George’s heart to help introduce the 
other staff to a relationship with God in Jesus Christ. 
 
The Plan 
 
Their plan was simple. They prayed by name for each of their fellow employees and 
confidently expected them to become Christians. Williams soon made this matter-of-fact 
entry in his diary:  
 
“We met, our numbers grew, and the room was soon crammed. In answer to prayer, the 
Spirit of God was present, and we had conversion after conversion.  Scores of 
employees and even the firm’s president, George Hitchcock, professed faith in Christ. 
 
An observer of the spiritual activity at Hitchcock and Rogers commented that  when 
Williams came to the firm in 1841, it was almost impossible for a young man there to be 
a Christian. By contrast, three years later, it was almost impossible to be anything else! 
 
Others became aware of the spiritual fervor at the fabric company and wondered why 
something like this should not be tried in other firms. In 1844, 12 men met in a small 
room and an organization was formed that would impact the world.  The YMCA.. 
 
The YMCA as it initially grew, was a marketplace ministry of prayer and lovingly sharing 
of the message of Christ.  It spread to several countries around the world and did not 
even have a building until 15 years after it’s initial founding-  and this was to house a 
library and allow for Christian education.  It was movement dedicated to prayer and 
sharing their faith. 
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A Story of Workplace Prayer 
 

 
The story begins in 1858. An 
economic crisis loomed on the 
horizon.  One of the country's two 
major political parties, the Whigs, 
was dissolving over the slavery 
issue.  Abolitionists had turned 
violent, and the Civil War was about 
to erupt.   
 
Society was in chaos, and there 
was a very real fear that this 
young country would not survive. 
 
It was under the cloud of these 
national traumas that a New York businessman named Jeremiah Lanphier began 
to pray with a handful of friends. 
 
--and thereby began a revival that affected the Western world for half a century. 
 
In the beginning, it was just a few people who met each week in the Old North Dutch 
Church in New York City.  The weekly meeting soon turned into a daily one.  Then other 
churches heard of Lanphier's group and began prayer meetings of their own. 
 
Within a few months, 10,000 people were gathering daily at noon for open prayer in the 
streets of New York. 
 
The impact was tremendous.  Within 24 months, two million people had received Christ 
and joined American churches.  The revival spread up the Hudson River Valley into 
Canada and on to Chicago.  Then it jumped the Atlantic to dance like fire across much of 
Europe, then on to South Africa and India. 
 
One of America's greatest revival historians, the late Dr. J. Edwin Orr, argued that the 
great revival begun by Lanphier is what prepared America to become a world power.  
And he wrote:  
 
"Whenever God is ready to do something new with His people, He always sets 
them to praying." 
 
Today most Christians recognize that our society is in tremendous crisis.  People are 
desperately asking a question that goes right to the very heart of the matter. Can the 
American experiment in ordered liberty survive?  Can we keep peace without 
repression? 
 
It's so easy to get comfortable at home that we forget how much, moment by moment, 
day by day, we are dependent on God Almighty.  
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RELIGIOUS FREEDOM IN THE WORKPLACE 
 
The purpose of this information is to help inform 
workplace professionals of their legal rights at work.  
It is not our intention for this information to be used 
for an employee to “demand” something of their 
employer.   
 
The primary hope is that it will instill confidence in 
people of faith, that they do not need to “check” their 
faith at the door of the office.  But the employee 
must also understand that the company has some 
rightful expectations of them as well.  
 

Additionally,  it should be understood that there is no such thing as a religiously neutral 
environment.  Even the U.S. Court System have ruled that “Secular Humanism” ,and 
“Atheism” are in fact religious in nature because they promote a philosophy about God 
and a philosophy of life.   
 
So the question merely becomes; “What freedom do I have to live out my beliefs at work 
without ridicule or harassment.  This brochure serves as an introductory guide to those 
rights in the workplace. 
 
The first amendment protects an employee's right of free speech and 
association.  Additionally, employees have their religious rights protected by the 
Civil Rights Act (CRA) of 1964.   The CRA states that employees cannot be 
discriminated against based on: race, skin color, gender, disability, nationality, or 
religious beliefs. 

 
The Courts, however, have interpreted the religion provisions of Civil Rights Act of 1964 
pretty narrowly.  It takes some explanation to understand it fully, but the basic idea is 
that the employer has to accommodate the employee's religious beliefs, but the 
employee has to cooperate with the employer in that accommodation. 
 
In general, this means that an employee can talk about religious matters with his/her co-
workers at work, but there are a couple of limitations on this: 
 
 Religious Harassment of Others.  If a co-worker asks the employee not to talk 

with him/her, the communication should cease.  If the employee continues to 
pursue the co-worker, this could be considered harassment and result in 
discipline by the employer. 

 
 Company Time.  A company has a right to expect its employees to work on 

company business while on the job. Therefore, the company may restrict non-
work related speech during working hours.  On breaks or at lunch the situation is 
different, but if the company does not want people talking about personal things 
while they are working, it has a right to say so.  The only limit on this is that the 
company has to be consistent in applying its policies.  So, if the company only 
prohibits religious speech, that would be wrong. 
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 Personal Work Space.  The issue of what an employee can put in his/her work 
space is more complicated.  Generally, personal religious articles should be 
okay, but a company does have a right to set certain standards for the work 
environment if it chooses to do so.  This means that a Bible on the desk where 
other personal items are allowed should be okay, but a Bible on a machine 
stand, where personal items are not allowed and might present a danger would 
not be okay.  This example presents two ends of a continuum, in between, it will 
depend on company standards and work related circumstances. 

 
 Religious Clothing or Symbols.   Generally, an employer cannot regulate this.  

But if the employer has a uniform policy, or if there are safety concerns about 
jewelry which are legitimate the employer has a right to limit these. 

 
 Government Employees. If the employer is a government employer AND the 

employee has a public role, there are special rules.  They do not lose all of their 
constitutional rights, but they have to be careful when they are acting on behalf of 
the government.  

 
This is a very general explanation of the law.  How it applies to individual employee 
situations depends upon a lot of factors. 
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      90 SECOND DRIVE TIME PRAYERS  

TO PRAY BEFORE YOU GET OUT OF THE CAR  

OR ENTER YOUR BUILDING. 
 

 PRAISE GOD FOR THE DAY. Praise God that he has given you a new day full of new 
opportunities – who knows what problem might get solved, what relationship might be 
healed, what conversation he may want you to have,  

 THANK HIM FOR YOUR CALLING.  One thing you know for sure whether you like your 
work now or not – his calling for you today is to be his ambassador at your place of work 

 SAY HELLO TO JESUS AT THE DOOR - Say hello to Jesus as you walk in the door of 
your building or firm – he is already there and at work in the lives of your co-workers and 
associates. 

 PRAY FOR HOW YOU WORK FOR HIM TODAY - Pray that you might do you work for 
him this day – with quality, excellence and integrity. 

 PRAY THAT YOU ARE LED BY HIM TODAY - Pray that you are guided in how you 
spend your time, the ideas, strategies, solutions, or efforts you make today.  Pray that 
your are interruptible to minister to the people he has planted all around you at your place 
of work. 
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30 WAYS TO CHANGE A DAY AT THE OFFICE 
 

 
Sometimes the difference between average and 
excellent boils down to those who simply take the 
initiative.  What would your office look like, if you were 
the one who initiating kindness toward others?  What 
might God do through acts of kindness and genuine 
care to open the hearts of others?  Will you take the 
initiative and see ? 
 
Here are some ideas to get you started. 
 

 
1. Put $30 a month a side to spend on reaching out to others 

2. Invite a co-worker to lunch 

3. Write a note of encouragement on personal stationary 

4. Bring bagels to the office on Mondays 

5. Learn how not to participate in office gossip 

6. Affirm someone publicly for good work 

7. Offer to get someone coffee 

8. Go to a game together after work 

9. Send a birthday note 

10. Get to know the secretaries and administrative staff  

11. Give a gift certificate for some ice cream 

12. Offer to make copies on your trip down the hall 

13. Get to work 10 minutes early so you can be relaxed, not rushed 

14. Get to know the name of a spouse and kids 

15. Cut out an article of interest for a co-worker on their hobby 

16. Invite some co-workers over for a BBQ 

17. Offer to pray for a need that is expressed 

18. Bring some extra dessert back from lunch 

19. Work out together 

20. Meet early for some breakfast  

21. Find out one of the primary goals they have in life 

22. Invite them to a Priority Forum or business outreach event 

23. Give them a CD or tape they like 

24. Ask for some advice on a problem you are facing 

25. Be interruptible 

26. Give them a motivational cassette tape 

27. Write a note to their supervisor on a job they did well 

28. Invite them to participate on a service project with you 

29. Give them a copy of Success Factors 

30. Help them grow in a professional skill 
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HOW TO HAVE A LUNCH ON PURPOSE 
 
EVERYONE HAS TO EAT 
In our world of hectic pace, everyone seems to busy to 
do anything together.   Although many people have 
different approaches to lunch– bring your own, working 
lunch, business lunch, power lunch, etc... there should 
be room in our lives for one other type of lunch — a  
“Lunch on Purpose”.   
 
WHAT IS A “LUNCH ON PURPOSE”? 
A “Lunch on Purpose” is simply taking the initiative to 

go out to lunch with someone from your office in hopes that you can get to know them 
better, build bridges with them, and see if God opens up any further doors for 
discussion. 
 
Because we are hoping to see a movement of dynamic workplace professionals who are 
making an impact for God, it is our desire to see Christian Professionals having at least 
two  “Lunch on Purposes” each month. 
 
SOME TIPS 
As you initiate these friendship lunches here are some tips: 
 Ask someone in your company or business that you do not know as well. 
 Ask another believer from work to join you.  
 If you are married, generally try and stay away from having one on one lunches, with 

someone of the opposite sex unless you know there are really clear boundaries 
between you.  

 
FINDING COMMON GROUND 
Too often Christians become known for what they are against, versus what they are for.  
It is far easier to connect with someone and potentially get to deeper life issues if  you 
can find as many points of agreement as possible. 
 
The end result of finding common ground, is for the other person to be able to think or 
say, “hey we really are not that different, we want some of the same things out of life. If 
you can get to that point, then sharing your personal faith story at your lunch or a future 
lunch really becomes a natural part of the relationship. 
 
POINTS OF CONNECTION 
As you seek to find some common ground between you, here are some good questions 
to keep in mind. 
 

Their Background  
 Where did they grow up? 
 What did they like doing when they were young ? 
 Were there any favorite vacation spots they went to ? 
 What did their parents do ? 
 What did they get from their family that they want to pass on to their family ? 
 What things would they want different in their family ? 
 What  were their brothers and sisters like ? 
 Did they grow up going to church ?  If they did not, do they wish they had ? 
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 What was their favorite present of all time ?  Was it a Christmas gift? 
 How did their family celebrate Christmas ?  Thanksgiving ? 
 What was their experience like in college ? 
 How have they liked living in this city? 
 What  is the greatest strength they bring to their job ? Growth area? 
 What hobbies or interests do they have ? 

 
Their Opinion or Advice 

 Do you have cable ? What do you let kids watch ? 
 Do you think about what you eat ? Why is this important to you ? 
 What do you think the greatest need in our community is right now ?  What is the greatest 

need in the world ? 
 
Their Imagination or emotions  

 Did you hear about Bob’s diagnosis ?  What would you do if you found out you had cancer ? 
 If you had plenty of money and could do anything you want for a living what would you do ? 
 How would you feel if your house burned down and you lost everything ? 

 
HOW TO GET A YES IN ADVANCE 
There are several ways that you can always get a yes answer when you ask to have lunch with 
someone.  
 Be Happy— No one ever wants to go to lunch with someone who is always negative or 

gossipy around the office.  
 Pray— Pray for those in your office by name, that God might open their hearts to consider a 

relationship with God or grow deeper in their relationship with them. 
 Acts of Kindness—Take some action around the office using the 30 Ways to Change a Day at 

the Office Brochure. 
 Treat Everyone Equally—From CEO to janitor be consistent, this is a small item that does not 

go unnoticed. 
 Do Your Work Well—If you are respected you will be listened to.  Do your work well, 

professionally, and timely. 
 Group Lunches—Here is a fun idea. Why don’t you take the lead in getting a group of people 

to go once a month to a different International restaurant in your city.  Look for the real deal. 
What an ice breaking and bonding experience it is—good or bad—to go with a group of people 
to a real ethnic restaurant. Other people might actually think you are fun ! 

 
BE PREPARED 
As you initiate with others, seek common interests, and treat them with respect. God will 
open doors– sometimes far sooner than you may think. Be prepared.  You need to have 
two things clear in your head.   
 
First , your own personal story on how God has worked in your life.  You need to have it 
thought out clearly and able to share in 3-5 minutes. See the Sharing Your Story Well 
Brochure.  Secondly, you need to be able to clearly explain how a person can begin a 
relationship with God—Your Most Important Investment may be a helpful resource to 
use and be familiar with.  Know the essence of the Gospel—1. God loves us, 2. Man is 
separated from God, 3. Christ forgives bridges the gap– forgives sins, 4. Each of us 
must choose to receive Christ’s gift.   
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SHARING YOUR STORY WELL 
 
Why Sharing Your Personal Faith Story is so Important 
 

Sharing Your Personal Faith Story is possibly the 
most powerful outreach tool available to you in 
today’s post-modern culture.  Where all truth 
systems are equally valid, people are looking for 
real, meaningful life experiences and a faith that 
works in the real world. 
 
A carefully prepared Personal Faith Story, given in 
the power of the Holy Spirit, can have a significant 
impact in the lives of many, many people.  It should 
be your desire to present Christ in such a clear, 

simple and attractive way that people you share with will not only want to know Him, but 
they will also know how to know Him personally. 
 
Remember, the same Christ lives in you whether you trusted Him early or later in life. Do 
not be concerned that your Personal Faith Story be exciting, just that it be interesting.  
Your don’t have to be a converted drug-dealing, motorcycle gang member, or axe 
murderer to have an effective and interesting testimony. 
 
Why clarity and brevity count 
Any subject matter can be presented more effectively by giving some thought to how it 
can be most clearly organized.  A carefully and intelligently worded testimony will 
communicate far more effectively than a prolonged one that includes a lot of extraneous 
material which will distract from, rather than emphasize, the point of personal 
commitment to Christ and what this can mean in a person’s life.   
 
This brochure contains some thoughts and guidelines to help you prepare a simple and 
effective Personal Faith Story that can be shared very effectively in as little as 3 
minutes. The high value of a 3 minute testimony is that it can be shared in a wide-variety 
of situations.  
 
Main Organizing Principles 
The 3 main parts of a Personal Faith Story are: 1) Life before knowing Christ, 2) How 

you came to know Christ (be specific) (3) Life after you received Christ (changes He has 
made, what He means to you now).  Note: If you became a Christian at a young age, 
your focus might be on the 3rd part of your Faith Story. 
 
As you prepare your Personal Faith Story, consider what might be most interesting to 
other people.  Also, consider if your story can be organized around a particular theme.  
Such examples might be: Personal Success (your own past viewpoint and now from 
God’s viewpoint), Life’s Goals (past and present viewpoint), Relationships (How God has 
changed your approach), Life Crisis (How God saw you through), Purpose in Life (God’s 
personal plan for you) 
 

How to Prepare your Story Well 
The first step is to sit down with a sheet of paper, ask for God’s guidance, and begin to 
right down your thoughts and experiences in each of the three categories.  As you do, 
review the Personal Faith Story Guidelines for help. 
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How to Share  Your Story Well 
This may seem a little formal, but after you have written your story out, you need to 
practice sharing your story out loud.  Maybe first to yourself, and then maybe to a group 
of believing friends.  It is ideal when others are working on their Personal Faith Story to 
do it together. 
 
Then, as the Apostle Paul encourages us to do, “pray for open doors”.  As God opens 
doors, trust the power of the Holy Spirit to be at work. God is the primary agent at work.  
Ask the other person if you might share something from your life if it seems appropriate, 
or trust that God is making an opportunity if their seems to be a natural open door in the 
conversation- maybe transitioning from something in the conversation – to something in 
your Life Story.  Remember to smile, be at ease, speak naturally, take breaths, and 
realize God is at work and you are simply joining him in His activity. 
 
Personal Faith Story Guidelines  
 

Communicating Your Testimony  
Your primary objective in writing and memorizing your testimony is to better relate to the 
average non-believer. As you begin to work on it, consider what your life was like before 
you trusted Christ or you really began to see change.  
 

Before I Accepted Christ (or gave Him complete control)  
 What was my life like that will relate most to the non-Christian?  
 What did my life revolve around? From what did I get my happiness or security? (Remember, the non-

Christian is relying on something external to give him happiness and meaning.)  
 How did those things let me down?  
 

How I Received Christ (or gave Him complete control):  
 When was the first time I heard the gospel? (Or when was I first exposed to dynamic Christianity?)  
 What were my initial reactions?  
 When did my attitude begin to change? Why?  
 What were the doubts or struggles that went through my mind just before I accepted Christ?  
 Why did I accept Christ?  
 

After I Accepted Christ (or gave Him complete control):  
 What are the specific changes Christ has made in my life?  
 Are there any illustrations that would be helpful?  
 Why am I motivated differently?  
 

Helpful Hints:  
 Ask the Lord to give you wisdom and guidance as you write 
 Write the way you speak-make the testimony yours.  
 Choose a theme and carry it throughout the testimony. 
 Begin with an interesting, attention-getting sentence   
 Don't be overly negative or positive. Be truthful.  
 Don't criticize or name any church, denomination, organization 
 Use at least one, but at the most two, Scripture verses. 
 Avoid using words  that are meaningless to non-Christians 
 Time limit should be 3 minutes. Practice it over and over until it becomes natural  
 Be prepared to explain the gospel clearly.  Find a gospel presentation (like Your Most Important 

Investment) that you are comfortable with and memorize the four main points and some of the 
scriptures.  This will really boost your confidence. 
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SHARING GOD’S STORY WELL 
 
The following is a clear gospel presentation that works well with workplace 
professionals.  Your confidence in sharing Gods love will increase if you can memorize 
the 4 main principles, 1 scripture for each principle, and the diagrams.  In a lunch 
environment, knowing the diagrams well allows you to draw them on a napkin and start a 
discussion. 
 
You also can get this presentation in a printed full color form that looks and feels like a 
mutual fund prospectus, providing further credibility to the message. 
 
 

 
 
 
Before there was matter, space and time, there was God -- personal, all-powerful, 
eternal and perfect. Though He needed nothing, God chose to create the universe, the 
earth, and you and me.  

 
"The Creator is that ultimate reality ... the source of life and He establishes 
its meaning and purpose." - - - Dr. Hugh Ross, astrophysicist 
 

 

PRINCIPLE ONE - God Loves You and Created You to 
Know Him and Experience His Love. 
 
God Offers Love  
"For God loved the world so much that he gave his only Son so that anyone who 
believes in him shall not perish but have eternal life" (John 3:16). 
 
God Offers Life  
[Jesus speaking] "I have come in order that you might have life - life in all its fullness" 
(John 10:10, TEV). 

"The meaning of earthly existence lies, not as we have grown used to 
thinking, in prospering, but in the development of the soul." -- Alexander 
Solzhenitsyn 

What prevents us from knowing God personally? 
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PRINCIPLE TWO - All People are Sinful and Separated 
from God. Therefore, None Can Know Him Personally or 
Experience His Love. 
 
People are Sinful  

"Yes, all have sinned; all fall short of God's glorious ideal" (Romans 3:23).  

We were all created to have fellowship with God; but, because of our own stubborn self-
will, we chose to go our own independent way, and fellowship with God was broken. 
This self-will, characterized by an attitude of active rebellion or passive indifference, is 
an evidence of what the Bible calls sin. 
 
People are Separated From God  

The wages of sin is death" (Romans 6:23).  

God is holy (entirely free of moral evil and absolutely perfect in motive and behavior) and 
people are sinful (not living up to God's perfect standard). Thus, a vast distance 
separates the two. The figures climbing the ladders in the diagram on the left illustrate 
that people are continually trying to reach God through philosophy and religion or by 

depending on their own efforts, such as leading a "good, 
moral life," but they can never reach God 
 
 
"Think of all the times you've taken without returning, 
told stories about others, threatened and hurt, lied 
and manipulated, used and discarded, disdained or 
ignored the welfare of others....If you're reacting with 
an immediate, 'not me!' -- think again!" -- Dr. Laura 
Schlessinger  
 

The Third Principle explains the only way to bridge this gap.... 
 
 

PRINCIPLE THREE - Jesus Christ is God's Only 
Provision for Our Sin.  Through Him Alone We Can 
Know God Personally and Experience His Love  
 
He Died in Our Place  
"God showed his great love for us by sending Christ to die for us while we were still 
sinners" (Romans 5:8). 
 
He Rose from the Dead  
"Christ died for our sins just as the Scriptures said he would, and he was buried, and 
three days afterwards he arose from the grave just as the prophets foretold. He was 
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seen by Peter and later by the rest of the 'Twelve.' After that he was seen by more than 
five hundred" (1 Corinthians 15:3-6). 

 
"There's no doubt in my mind that Jesus Christ is the Son of God." -- 
Astronaut Charles Duke, Apollo 16 

 
 
He is the Only Way to God  
Jesus told him, 'I am the Way - yes, and the Truth and the Life. No one can get to the 
Father except by means of me'" (John 14:6). 
 

 

 

This diagram illustrates that God has bridged 
the great distance which separates us from Him 
by sending His Son, Jesus Christ, to die on the 
cross in our place to pay the penalty for our sins.   
It is not enough just to know these three 
principles.. 

..The Fourth Principle explains further.... 

 

PRINCIPLE FOUR We Must Individually Receive Jesus 
Christ as Savior and Lord.  Then We Can Know God 
Personally and Experience His Love. 
 
We Must Receive Christ  
"But to all who received him, he gave the right to become children of God. All they 
needed to do was to trust him to save them" (John 1:12). 
 
We Receive Christ Through Faith  
"For it is by God's grace that you have been saved through faith. It is not the result of 
your own efforts, but God's gift, so that no one can boast about it" (Ephesians 2:8,9 
TEV). 
 
When We Receive Christ, We Experience a Spiritual Birth  

(Read John 3:1-8)  

"If we let Him ... He will make us into dazzling, radiant, immortal creatures, 
pulsating through with such energy and joy and wisdom and love as we 
cannot now imagine." -- C. S. Lewis 
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We Receive Christ by Personal Invitation  

[Christ speaking] "Look! I have been standing at the door and I am constantly knocking. 
If anyone hears me calling him and opens the door, I will come in and fellowship with 
him and he with me" (Revelation 3:20). 
 

Receiving Christ involves turning to God from self (repentance), trusting 
Christ to come into our lives to forgive our sins and to make us what He 
wants us to be. Just to agree intellectually is not enough. Nor is it enough 
to have an emotional experience. We receive Jesus Christ by faith, as an 
act of the will.  

These two circles represent two kinds of lives:  
 
 
 
 
 
 
 
 
 
 
 
 

Self-Directed Life  

 Self is on the throne 
 Christ is outside the life 
 Areas of life directed by self, often 

resulting in discord and imbalance. 

 
Christ-Directed Life  

 Christ is in the life and on the 
throne 

 Self is yielding to Christ 
 Areas of life directed by Christ, 

resulting in peace, balance and 
fulfillment 

 
 

Which circle best represents your life?  

Which circle would you like to have represent your life?  
 
THE FOLLOWING EXPLAINS HOW YOU CAN RECEIVE CHRIST 

You Can Receive Christ Right Now by Faith Through Prayer (Prayer is 
talking with God.)  
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God knows your heart and is not as concerned with your words as He is with the 
attitude of your heart. The following is a suggested prayer:  

"Dear Jesus, I want to know You personally. Thank You for dying 
on the cross for my sins. Please forgive all my sins and give me 
eternal life. I open the door of my life and receive You as my 
Savior and Lord. Take control of the throne of my life. Make me 
the kind of person You want me to be." 

Does this prayer express the desire of your heart? If it does, pray this prayer right 
now, and Christ will come into your life, as He promised. Through His power you 
will begin to experience the lasting peace, balance and fulfillment that only He 
can provide.  

How to Know That Christ is in Your Life  

Did you receive Christ into your life?  

According to His promise in Revelation 3:20, where is Christ right now in relation 
to you? Christ said that He would come into your life and be your friend so you 
can know Him personally. Would He mislead you? On what authority do you 
know that God has answered your prayer? (The trustworthiness of God Himself 
and His Word.)  

The Bible Promises Eternal Life to All Who Receive Christ.  

"The testimony is this: God has given us eternal life, and this life 
has its source in his Son. Whoever has the Son has this life; 
whoever does not have the Son of God does not have life. I am 
writing this to you so that you may know that you have eternal life 
-- you that believe in the Son of God" (1 John 5:1113, TEV).  

Thank God often that Christ is in your life and that He will never leave you 
(Hebrews 13:5). You can know on the basis of His promise that Christ lives in 
you and that you have eternal life from the very moment you invited Him in. He 
will not deceive you.  

An Important Reminder ... Do Not Depend on Feelings.  

The promise of God's Word, the Bible -- not our feelings -- is our authority. This train 
diagram illustrates the relationship 
between fact (God and His Word), 
faith (our trust in God and His Word), 
and feelings (the result of our faith 
and obedience). The train will run 
with or without the caboose. 
However, it would be useless to 
attempt to pull the train by the 
caboose. In the same way, we 
should not depend on feelings or 
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emotions, but place our faith in God and His word. 
 

A Few More Helpful Things.....  

NOW THAT YOU HAVE RECEIVED CHRIST 

The moment you received Christ by faith, as an act of the will, many things 
happened, including the following:  

 Christ came into your life 
(Revelation 3:20; Colossians 1:27).  

 Your sins were forgiven (Colossians 1:14).  
 You became a child of God (John 1:12,13).  
 You received eternal life (John 5:24).  
 You began the great adventure for which God created you  

(John 10:10; 2 Corinthians 5:17; 1 Thessalonians 5:18). 

Can you think of anything more wonderful that could happen to you than 
receiving Christ? Would you like to thank God in prayer right now for what He 
has done for you? By thanking God, you demonstrate your faith.  

INVESTING IN YOUR RELATIONSHIP WITH GOD 

Every relationship requires an investment of time and effort to make it grow. 
Investing in the following will ensure your spiritual growth.  

GROWTH  

Go to God in prayer daily (John 15:7). 
Read God's Word daily (Acts 17:11); begin with the Gospel of 
John. 
Obey God moment by moment (John 14:21). 
Witness for Christ by your life and words (Matthew 4:19; John 
15:8). 
Trust God for every detail of your life (1 Peter 5:7). 

Allow Him to control and empower your daily life and witness (Galatians 5:16,17; 
Acts 1:8). 
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FIRST MONDAY PRAYER INITIATIVE 
 
The Workplace Prayer Initiative 
The Workplace Prayer Initiative  is a call back to prayer– 
specifically praying for co-workers by name at least one time a 
month, beginning on the first Monday of the month. 
 
How to get started 
Find one or two others who will meet with you for at least 10 
minutes on the first Monday of every month to pray for co-
workers by name.  Register your prayer cell to be part of the 
nation-wide Workplace Prayer  initiative at 
www.workplaceregistry.com  Print off copies of this brochure 
and share with others to give them vision. 
 

Commitment to First Mondays 
There are several ways you can approach this initiative.  At a minimum, it is our desire to 
set aside the first Monday of every month to pray for co-workers by name.  We believe 
there will be spiritual power and encouragement  professionals  across the country are 
interceding on the same day in this way. God may lead and guide you to pray more 
frequently than that or to other prayer ideas that you might carry on throughout the 
month. 
 
What to do 
There are several ways to approach praying for co-workers by name.  The key  to each 
of these approaches is to make sure that each persons name is spoken out loud in 
prayer.  Not “Lord, please bless these people”, but “Oh Lord, here are the people  we 
bring before you by name…”.    

 Read out loud the list of names—This is simple and the least time consuming approach.   Say Lord, 
here our my co-workers—read names—you know their needs today and we pray…..(see back panel for 
ideas) 

 Pray for groups of names—Pray for groups of co-workers  who have similar responsibilities and 
challenges. Again read out the names in that group and then pray for that needs that those people  
face. 

 Pray for individual needs—This can be an informal process at first, praying for special needs you are 
aware of as they become known at your place of work.  However, as God leads, you can let people 
know a team is praying for them once a month by name, and if they have a particular prayer need to let 
you know. 

 If you have a prayer team, you can break into 3 teams of two people and each team can pray for 10-15 
co-workers.  Using this approach, you can pray for everyone and still be able to finish praying in 15 
minutes if you have time constraints. Remember, you need to treat all prayer requests confidentially, 
that you know are private, and your team needs to be mature enough to know and understand this as 
well.     

 Tip—If you are part of big company choose 20-30 people in your department or area of service.  
 
 
Pray, Care & Share 
God seems to be showing Christians a new  3 fold aspect to outreach—Pray, Care, and Share. 
 
Pray 
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As you pray, you certainly want to pray foremost that co-workers  would come into a personal 
relationship with God, and that nothing would hinder that.  With this as the primary focus 
however, we can still pray for God to B-L-E-S-S your co-workers  and that they would see these 
blessings as from his hand. 
 
B– Body—health, protection, strength 
L—Labor—work, income, security 
E– Emotional– joy, peace, hope 
S– Social—love, marriage, family, friends 
S– Spiritual—Salvation, faith, grace 
 
Do some prayer research on these topics and find some scriptures for each one, and read those 
scriptures out loud and claim them for that person.  
 
Care 
As you pray and begin to ask for any particular prayer needs, you can also begin to care for your 
co-workers.   How can you build a bridge with them ?  What act of kindness can you show while 
on the job ?  What little extra effort could you show, that would meet a need in their life ?  What 
does it mean for you to be a care initiator with others ?  Ask God and he will show you and give 
you creative ideas. 
 
Share 
You can be 100% confident, that if you pray in this way and care for others, God will open doors.  
Remember, anytime someone brings up the topic of spiritual things or emotional needs in their 
life, you can be confident that God is at work and this may be one of His open doors to that  
person’s heart. 
 
Believers simply need to be able to share two things when God opens these doors.  First, how 
they placed their trust in Christ and what difference it has made in their life.  Second—a simple 
gospel explanation of what does it mean to ask Christ into a person’s heart.  If you need help in 
these two areas visit www.priorityleader.com for help and resources. 
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 30 Ways to PRAY FOR BELIEVERS AT WORK 
 

1. Calling – that they would sense that no matter what long term career plans they have, their calling is to 
be Christ’s ambassador at their place of work today. 

2. Connection – that God and work are not disconnected concepts, but that work and worship are truly 
derived from the same biblical word. 

3. Excellence – that today they would do their work as unto the Lord. 

4. Creativity – that God would give them creativity today to deal with problems, think up new ideas, 
implement new strategies, help move their companies business forward. 

5. Availability – that they would be interruptible in the midst of their work to relate to and connect with their 
co-workers and associates. 

6. Caring – that God would give them true empathy for the challenges that others are facing in their lives. 

7. Attitude – that they would experience the joy of the Lord, even in the midst of their circumstances. 

8. Fidelity – that they would stay pure minded during the day, not engaging in flirtatious or sexualized talk 
with co-workers or viewing internet pornography. 

9. Initiative – that they would take the initiative to solve problems and help others 

10. Courage – that they would be able to stand up for their beliefs and make ethical decisions personally 
and for the company. 

11. Good Health – that God would protect them and keep them physically well and heal those ailments that 
only God can touch. 

12. Finances – that they would keep their view of money in its proper place – not as an idol – but as an 
instrument of provision from God and an instrument of blessing to others. 

13. Success – that  worldly success would look unappealing and shallow and that true success of living for 
and pleasing God, would be a primary motivation. 

14. Humility – that believers are able to take constructive criticism and become better people for it 

15. Patience – with challenging people- both employees, piers and supervisors.  

16. Time Management – that God would order their day, in order that they may accomplish the priorities 
that have been set for them.  

17. Spiritual Confidence – that they can share how God is working in their lives and how to come to faith in 
Christ when natural opportunities present themselves. 

18. Stewards – that they are fulfilling an act of stewardship when they help their company influence the 
community culture in a moral and biblical fashion. 

19. Skills and Talents – that their skills and talents might be further refined not only for their work but for the 
Kingdom of God. 

20. Honesty – that they may be honest in their dealings with others and help maintain high ethical 
standards. 

21. Favor – that they may be given favor with their firms leadership so that their leadership and their 
spiritual maturity are seen as valuable to the firm. 

22. Leaders – that they would seek to serve those who are above them even when it does not seem it is 
appreciated. 

23. Prayer – that they would be motivated to pray for their co-workers on a regular basis. 

24. Presence – that they would feel the Lord’s presence during the day. 

25. Wisdom – that God  would give them wisdom for the special situations they face each day. 

26. Confidence – that they would not be anxious about situations, relationships  or God’s provision for them 

27. Love – that they would exhibit a supernatural love for others, particularly those who are tough to like. 

28. Problem Solving – give them special ability to face problems well and find solutions 

29. Provision – that they would not lack the finances and material goods they need to be effective in 
ministry 

30. Peace – that he would keep in perfect peace, them whose hearts are steadfast – Isaiah 26.  
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30 Ways to PRAY FOR CORPORATE AMERICA 
 
1. Christians to get serious about relationship with God 
2. Clear sense of Mission and Vision for their role at work and for their life. 
3. Priorities to be established 
4. Relationships to be healed 
 
That there would be 
COMPANY 
 
5. Clear sense of mission and purpose beyond profit 
6. Character values that guide company and inspire employees 
7. Courageous leadership that knows right from wrong 
8. Wisdom and Common Sense in decision making and establishing a corporate culture 
9. Stewardship of environmental, people and financial resources 
10. Executive leadership with a deep sense of stewardship and accountability 
11. Excitement in bringing a valuable product or service to market 
12. Healthy Competition that seeks to be the best  
13. Innovative ideas that help improve society 
 
EMPLOYEES 
 
14. Are viewed as the number one resource the company has 
15. Have reasonable but challenging work loads 
16. Embrace character values and have courage to stand for them 
17. Have a vision for their lives and role of reaching out to others  
18. Learn skills, abilities, leadership lessons, problem solving skills and stewardship principles 

through their work 
19. Experience a sense of teamwork and ownership with others 
20. Strive for excellence at what they do 
21. Are cared for financially, emotionally, and relationally  
 
CUSTOMERS 
 
22. Cared for  
23. Receive a valuable product or service  for a fair price 
24. Benefit from using the product or service 
 
VENDORS & SUPPLIERS 
 
25. Experience a team atmosphere with parent company  
26. Receive timely payment for services and resources offered 
27. Benefit from being associated with the company 
 
COMMUNITY 
28. Cultural leadership that is value driven 
29. Care for the poor 
30. Justice for those who have been wronged 
31. Valuable contribution to cultural life of the community 



 

- 72 - 

30 Ways to PRAY THROUGHOUT THE DAY 
 
Here is a great list of ideas on how you can become a person of prayer throughout the day.  The thinking 
behind this list is for a person to read through the list and choose between 2 or 3 ideas that most resonate 
with them, as a creative approach they would like to try (not to try and do all 30 at once).  A particularly fun 
idea would be to try 2 or 3 ideas a week and over a 10 – 15 week period, you will have experienced 30 fresh 
ways to pray.  Write down your own ideas and submit them to us, and we will gather even more fresh and 
creative ways to “Pray throughout the Day.” 
 
1. First Kneel - Wake up and roll out of bed on your knees and give the day to the Lord 
2. Bible before Breakfast -  commit to read scripture before you eat- pray one scripture passage back to God 
3. Morning Glance  - As you bathe or look in the mirror – praise God that he loves you and you are fearfully and wonderfully 

made 
4. Clothes Tag - as you get your clothes off the hanger or out of the drawer clothes look at the tag and pray for believers and 

non-believers in the country where it was made. 
5. Clothes On - as you put on your clothes pray that you are putting on the full armor of God 
6. Newspaper Headlines - as you read the paper, pray for a headline or two that articulates a pressing need 
7. Breakfast Blessing - as you get ready to eat your breakfast, thank God for his provision 
8. Morning Drive - as you drive toward work, pray the 90 second drive time prayers (see reference) 
9. Business Door - as you walk through the front door at your place of work, say hello to Jesus,  he is already at your place of 

work and he is at work. 
10. Watch Hour – set your watch to beep on the hour as a reminder to dedicate the next hour to the Lords service at your place of 

work 
11. Coffee Aroma - as you smell coffee at work, pray that you are like the aroma of Christ to your co-workers today 
12. Inbox Intercession – say a pray for someone in your inbox, believer, non-believer, or even adult content sender 
13. Phone Call - as you pick up the phone to call or as you receive a call, ask God to be present in whatever the conversation is 

that you are about to have 
14. Photocopy image - as you make a photocopy, consider again, how he has made you in his image and you are to be an image 

bearer at work 
15. Hallway Walk - as you walk buy a co-workers cube or office say a pray for them. 
16. Scripture in Mind - as God brings a scripture to mind that you may have read in the morning or on another day pray it for 

someone 
17. Lunch Break - during a lunch break, as you see people at lunch pray for them and the needs they have 
18. Business Building - as you walk by a building at lunch pray for that business, government entity, social place, media outlet, 

arts, education, library etc… 
19. Courageous Offer - offer to pray for needs that come up during conversations with co-workers 
20. Out the Window - as you would look out of your office building or see a picture of your city, pray for God’s bigger work in your 

city overall. 
21. Management Meeting - have a 5 minute management meeting at the end of the day with Jesus to review what you worked on 

for the day and what he intends for you to work on tomorrow. 
22. Building Exit - give your burdens to him as you leave your place of work 
23. Exercise Numbers - If you workout on a treadmill or exercise equipment let the numbers on the calorie counter or laps bring to 

mind something to pray for, i.e. – 20 - Brownie troop 20, 50- my daughter who weighs 50 pounds, 116 – The address of my 
neighbors etc…. 

24. Radio News - as you drive, pray for needs that you hear talked about on the news 
25. Music Reminder – as a song reminds you of someone present or past- pray for them. 
26. Church Impact - as you drive by a church, pray that God might visit that congregation in a special way, and anoint the pastor 

for effective ministry. 
27. Emergency Worker - If you hear an emergency siren, pray for those emergency workers as well as those they are going to 

serve 
28. Going Home - pray that God allows you to be his agent to family, friends or roommates you are going home to or may be 

seeing that evening 
29. Mail at Dinner - As you look at the mail before dinner, consider who you might have a card from, that you might pray for- this is 

fantastic with Christmas cards, put them on the table and each night pray for a family during Christmas holidays, but this can 
even be used for several months after Christmas or even the whole year. 

30. Bible at Bed - Read a Bible Passage before you go to bed 
31. Bedtime Kneel - Kneel as you go to Bed each night and give your evening to the Lord 
32. Midnight Call - If you wake up in the middle of the night say a prayer for someone who comes to mind. 
33. Create your Own – create a reminder that helps you to pray through the day and share it with us.__________ 
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WORLD MAGAZINE 
 
World Magazine is the quality of Time or Newsweek, but engages the news and world 
events through a biblical perspective in a very engaging and challenging way.  You can 
learn more about World Magazine and its mission, by reading below, or by visiting 
www.worldmag.com.  
 
 
 
MISSION STATEMENT 

 

To report and analyze the news on a weekly schedule in an 
interesting, accurate, and arresting fashion, and to combine 
reporting with practical commentary on current events and 
issues from a biblical perspective.  

WORLD MAGAZINE 

 reports news you won't find anywhere else  
 is a sharp, full-color news weekly  
 helps readers think biblically about the world around 

them  
 is "helping fuel the revival of America's character."--Alan Keyes  
 is like TIME or Newsweek, but from a Christian perspective  
 is read by some of the most influential people in the country: 

KAY JAMES: "Can we effect change in our nation? Yes, we can, but not without action 
based on knowledge. One of the best tools for staying informed is WORLD magazine. I 
read it every week."  

LARRY BURKETT: "WORLD is an excellent magazine that gives readers a rare 
balanced perspective. I look forward to reading WORLD each week and often share 
information from the articles it contains."  

CAL THOMAS: "WORLD has material that is of interest to Christians and non-Christians 
alike and does the best job I've seen of stimulating thought, encouraging action, and 
reporting news from a perspective that is 
 

  
 
 
 
 


