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1. PURPOSE 
To provide regulations concerning uniforms and clothing allowances issued by the County. 

2. SCOPE 
This policy applies to all Employees. If you have questions regarding this policy, contact the Human Resources 
Department.  

3. POLICY & PROCEDURES 
It is the policy of the County that eligible employees wear approved uniforms during duty hours unless 
authorized otherwise. 

1. The department head/elected official of each department shall use discretion in providing uniforms or a 
clothing allowance at the expense of the County to employees who are specifically required to wear a 
uniform as a condition of their employment. Each department head/elected official shall maintain an 
internal departmental uniform policy that identifies the designated positions, along with the specific 
allowances, conditions, and items approved for each position. Uniforms may be provided only if one or 
more of the following circumstances exist: 

A. It is important that the employee be readily identifiable to the public as a County employee, either 
for the employee’s safety or to allow the employee to perform his/her assigned duties effectively. 

B. The work environment is such that normal clothing would become soiled, damaged, destroyed or 
otherwise diminished in value.  

C. The work environment is such that special clothing is required for the employee’s safety or 
welfare. 

D. The uniforms are not worn or adaptable for general use as ordinary clothing. 

Uniforms are to be worn during duty hours unless authorized otherwise by the department head or a 
designee. 
 

4. EXCEPTIONS 
Exceptions to this policy must be justified and approved in advance by the Board of Commissioners. 

5. NON-COMPLIANCE 
Violations of this policy may include disciplinary action according to applicable County policies. 
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