ORDINANCE NO. 03-40 AC CMS

AN ORDINANCE AFPROVING AND RATIFYING AN AGREEMENT BETWEEN THE
CITY OF OBERLIN, OHIO, AND THE OHIO PATROLMEN'S BENEVOLENT
ASSQCIATION FOR POLICE SERGEANTS AND DECLARING AN EMERGENCY

WHEREAS, the City of Oberlin, Ohio, and the Ohio Patrolmen's Benevolent
Association {OPBA) have compieted negolialions relating to wages, hours and other
conditions of employment for Police Sergeants in the Oberlin Police Depariment; and,

WHEREAS, the OFBA ralified and approved said agreement on April 21. 2003.

NOW, THEREFORE, be it ordained by the Council of the City of Oberlin, County of
Lorain, State of Ohio, five-sevenths (5/7ths) of all members elected thereto concurring:

SECTION 1. That the proposed agreement between the City of Oberlin, Ohio, and
the Ohio Palrelmen’s Benevolent Association {OFBA), on behalf of Police Sergeants of
the Oberlin Police Department, and as ratified by the OPBA on April 21, 2003, Is hereby

approved and rafified, and the City Manager is authorized and directed to execute
same on behalf of the City of Oberlin.

SECTION 2. It is hereby found and determined that all formal actions of this

Council concerning or relating to the adeption of this ordinance were adopted in an ¥ &

open meeting of this Council and that all deliberations of this Council and of any of its
committees that resulted in such formal action, were in meetings open to the public in

compliance with all legal requirements, including Section 121.22 of the Ohio Revised
Code.

SECTION 3, That this Ordinance is hereby declaored {0 be an emeigency
measure necessary for the preservalion of the public paace, haalth, and sofety of the
citizens of the City of Oberlin, Ohio, fo wit:

“to ratify an agreed upon collective bargaining agreement as soon as
possible to insure the dailly operation of the Oberlin Police Department”,

and shall iake effect immedictely upon possage.

PASSED: 1! Reading — May 5, 2003 (E)
2 Reading -
&< Reading -
ATTEST:
B I ,f . wotheo Qi
L':LE F COUNCIL CHAIR OF COUNCIL
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Summary of Tentative Agreement

Reached by OFPBA {Ser eants
And Cii:y of Oberlin

Artie]le 2] ! 1ck Leave —Secting 2119) — Tacrease sick leave paycud at relirement [rom thirky (30) f.']-ﬂlj-b to a maaimum of
. fm‘lq Hﬂ] C]ﬂl;&

Article 28 ity = Section 281} - lncrease longevity computation rate from $6.50 ko $7.50.

Auticle 2NCompensation — Section 201) - Increase rank dillerential {or nun~probationary sergeants pay to 13% from
12% of 1o p patrol officer rate for 2003 and 2004, and to 14% for 2005,

(New) Establish a one {1) year prohationary rate for sewly appointed sczgeants whose raie will be 12% above the

tap patrol officer rate.

Axticle 30 ] Medie, / ;! lgzit_aiizatian Insarance — Sections , égl = _ﬂl_..ﬁ! - FHective .Id.nuﬂ.rl_.] L ‘EDD'.’}, there will be two {?}
plans. Flan A and Plaz B Plan A will majatain the current coverages, co~pays and deductibles and the current $1
million bfeti me marimaum henefit, Employees will contribute $95,/month for | amily coverage and $70/ month for single
coverage in the {ixst yoar; $H00/ wonth for famil y coverage and $80 month for single coverage in the second year, and
B/ mronth for famiby eoverage and $50/ mouth for single coverage in the third year.

Blan B will burve the same convsrages but tuereased co-pays aud deductibles. Employees will coninbute
P33/ manth for family covevore and 835/ maath for singile coverage iu the first yeus 370/ month for family coverage and
$45/ manth for sinafe onw erage in the seoond geus: and 385, month fur tumily coverage and $93/ month for single
coveradge Inthe thud e,

The Lifetime maxtmuws, b Plon B will be a $2 waibliom Jifetime mextmum.

Cament eampleyesswill hase the opéion of Fofag tom Plae A toPlan B once per year at a specified enrallment
perivd. Mow en ploayzes wilt bealigible or Plaa B ouly.

tz:
Article 3% *'E&,@ﬁ}é_ﬁ;ﬁﬁ&wﬁ?gggzﬁgﬁ;mé@ - lucrease poy of erplogegholding a bachelor's degree in law
enforcemani from $KE (0 T30 anpuall y. anctfo be paid in April of each year of el igibility.

Sactigr 33 F - inerease Diabd Training Officer (FIO) pay from $1.00/ hr. to $1.25/hr. when performing those

duties.

Sechon 330 — Incvease K-O compensation from 6 to 7 hours dunng a two (2) week period, and reduca the K-0
officar schedule [rom T4 to T3 hours during a twa (2) week penod.

Axticle 30 ([ abor/Ma nagement Meeting: — Section 359) - Revise language to disenss to pics of interest to either party
rather than topics of interest to hoth parhies,

Article i_{[)_u ration -~ Section 30 1! - Revise to reflect o three (3) year agreement aliective Jamary 1,200, through
December 31, 2005,

icha sical Fitness [ncentive 1= Establishes a joint committee to meet and discust the standards and
resultant economics of a physical fiteess incentive plan. [f and when mutual agreement is reached, the plan witl be
incorporated into the contract.

Letter of Understanding — Revise to reflect method of weking pay adjustmenisin I anuany of 2003, 2004, and 2005
Appendix[(New} - Contains summary of health care o ptions A and B,



COLLECTIVE BARGAINING AGREEMENT
BY AND BETWEEN

CITY OF OBERLIN

and

'OHIO PATROLMEN’S
BENEVOLENT ASSOCIATION

(Sergeants)

Term: January 1, 2003 through December 31, 20053
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ARTTCLE [ - PREAMBLE

Section 1. | This Agresment is hereby entered mito between the City of Oburhn, hereinafter
Tef=ired to as the "Employer” and the Ohio Patrolmen's Benevolent Associauon, hereinafter referred
v as the "OPBA"

ARTICLE 1l - PURPOSE

Scerion 2.1 The Emplnyer and the OPBA hersby enter into tiny Agreement reached Lhrough
the process ot collsctive bargaining for the lollowing purposes: 1) Ta recognize the lewlimate
nteresis of the employees of the Employer : 2) To determune the wages, hours. and terms and
working conditions of those employees; 3) To promote harmonicus, couperanive relations , 4) To
premote eflicien, effective service to the citizens o[ Oberlm; §) To avewd wnlerreption or interlerence
wilh the efficient operation of the Employer's business ; and 6) To provide a procedire for the fair
and cquisble adjustmenl of pricvancey lhat anse as a result of the misinlerpretation or
misapplicalion of the express provisions ol this Agresment.

ARTICLE TIT - RECOCNITION

Section 3 1 The City agrees to recognize the OPBA as the sole and exclusive barguning
representaiive for all employees In the bargaimmg urue, Wherever used i this Agreement, the-ism
bargaiung umit shall be defined as all cmployees employed by {he Cily m the rank of Police
Sergeant,

Seclign 3.2 All posﬂmm and classifications nol speciiically establishad herein as buing
included 1n the bargaining unit shall be excluded from the bargaining unit.

ARTICLE 1Y - DULS DEDUCTION

Section 4.1 The City agrees to deduct the OPBA membership dues, fees and assessments in
accurdunce with s Article for all employees ehigible for membership in the bargaining unit.

Section 42 The City agrees to deduct regular OPBA membership duss once cuch monlh
from the pay of any employec in the bargaining umt eligible tor membership upon receiving written
authonzanion individually and voluntarily by the employee. A payroll deduction form sizned by the
employes must be pressnted to the City by the cinployee or the OPBA, Upon receipt of 1he proper
authorization, the Cily will deduct OPBA dues from the payrofl check Lor Lhe next pay period m
which dues wre normatly deducted following the pay period inwhich the authorization was received
by the Ciy

Scction 4.3 The partics agree that the City assumes ue obligarion, financial or otherwisc,
arising out of the provisions of this Asticle regarding the deduction ol membership dues, foos or
assessments The OPBA hereby agrees that 1t will indemmfy and held she Cily harnless from any

J



claims, actuons or proceedings by any employee arising from the deductions made by the Cuy
pursuant to this Articls. Once the funds are remmieted 1o the OPBA, their disposition thersafter shall
be the sole and exclusive obhgation and responsibility of the OPBA.

Section 4.4 The City shall be relieved from making such individual "check-off deductions
upon an employee's (1} termination of employment; (2) transfer to 4 job other than one coveled by
the bargaimng wmt; (3} layoft from work; {4) an unpaid leave of absence; or (3) revocation of the
check-off authorizalhion. Sad revocation must be submitted (o the City in writing during the first fill
weel in January of wny year, '

Sechon 4.5 The City shall not be oblipated to make dves deductions from :-1-1'13.‘ cmployee
who, durning any dues months involved, shall have failed to receive sufficient wages to make all
legally required deductions in addition o the deductiuns of OPBA dues

Secupn 4 & The parties agree that neither the employees nor the OPBA shall have a claim
aganst the City for crrors in the processing of deductions, unless a claum ol errer s made to the Caty
in writing within thirty (30) days after the date such an error is claimed Lo have oceurred. It 1s
tound an emer was macde, it will be cotrected at the next pay pericd thal the OPBA dues deduction
would normnally be made by deduocting lhe proper amount

Section 4.7 Dieductions provided for in this Article arc subject to lhe approval of the City
Auditor or designee and shall be made dunng one (1) pay period each mounth In the evenl a
deduction 15 not made [or any OPBA member during any particular month, the City, upon written
verification uf the Union, will make the appropriate deductions from the lollowing pay period (fthe
deduction does nol exceed the total of lwe (2) months reguiar dues. The City will not deduct more
than two (2) monlhs regular ducs from the pay of any OPBA member.

Section 4 § The rate at which the dues are 1o be decducied shall be certified to the payroll
clerk by the Treasurer of the OPBA during January of each vear. One (1) menth advance nobce niuat
be given the payroll clerk prior to making any changes w an individoal's dues deducuions.,

ARTICLE V - MAINTENANCE OF MEMBERSHIP

Sectwon 5.1 All employvees who, upon ratilication of the Agreemenl, arc members ol the
OPBA as evidenced hy signed memberslup documents submitted w the City, or who thereafter
become mambers of the OPBA, either (1) shall mantain theirr membership in the OPBA, or (2) shall,
ifthey resign [vom membership, pay to the OPBA aservice fee inan amount equivalent to the anoual
Jues for membership in the OPBA in accordance with ORC 4117.09,

Section 5 2 In the event thal service fes 15 to be charped Lo a member of the bargaimng unit, the Cily
shall deduct such fee in the same moaner as dacs are deducted as specitied in Article Py of this
Agreement, entitled "Dhues Deduction.”



ARTICLE V] - MANACEMENT RIGHTS

Sechion 6.1 Except as specifically limited herem, the Employer shall have the exclusive right
to manage the operations, control the premises, direcl the working lorces, and mamiain maximuim
efliciency of operations Specifically, the Employer's uxclusive managenent rights melade, but ars
not limited lo, the sole right te lore, discipline and discharge lor just cause, lay ofl and promole, to
promulgate and enforce reasonahle employment rules and regulations; o teerganize, discontnue, or
enlarge any operation, or division within the police department; to transizr (including the assignment
and atlocation of work operations-division) within or to other operatiuns-divisions; to determing the
worl methods and the number and locanons of facilities; to detennine the manner in wlich ail werlk
is to be performed; to detcrmine the size and duties of the work lorce, the number of shifts required,
and all work scheduyles; to establish, modify, consolidate, or abolish jubs, and o determine stalting
palleros, welnding, bul not limited to assignment of employess. numbers employed. dutics to be
perfomed, qualifications required. and arcas worked, subjsct only to the restricuons and regulations
guveminyg the exercise of the Tights as are expressly provided hersin,

Section 6.2 The OPBA recogmzes and accepts that oll rights and responsibilities of the
Employer not expressly restricted or modified herem and as pamirted by law shall rsmam the
function of the Employer

ARTICLE VIl - DRUG I'ESTING

Section 7 | The City may implement a random deug testing procedure of crmployees or may
require individual employees to be tested for drup and/or substance ubuse. Such igsting shall be ar
the sele discretion of Lhe City, with all resting costs paid by the City. Employess required to be tested
on olf-duly time, shall be compensated for such lme.

Sceuon 7.2 Privrip the commencernent ofrandom drug testing, the Employer will meet with
the Union tu discuss the reasons and the procedure under which the testing will be administered

ARTICLE VITL - NON-DISCREIMINATION

Seelion 8.1 Neither the City nor the (Joion shall diserimunate against any bargaining umt
ciuployee on the basis of ape, sex, race, color, creed, disabilily or national ongm. The Union shall
share equally with the Citv the responsibility for applying this Article o the Agresment

Section 82 All reforences to employees 1n this Agreemant designate both sexes, ond
whenever the male pender {s used it shall be construed to wnclude male and fomale employees.

Section 8 3 ‘the City agrees not to inlerfere with the nights of bargaining unit emplovecs to
beeome members of the Umon, and the City shall not diseriminate, interfore, restram ot coerce anv
employee because of the Union membership or because of any legal employee activity in an official
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capacity on behalf of the Umion, as long as that activity does not conflict with the werms of this
Agreermcat,

Sgction 8.4 The Union agrees not 1o interfere with the rights of cinployees to refrain or
resign from membership in the Union and the Union shall nol diseriminate, interfers, vestrain, or
cocrce any employse exercising the nght to abstain fiom membership in the Union or involvement in
Union activites.

ARTICLE 1X - NO STRIKE/NO LOCKOUT

gection 9.1 In as much as this Agreement provides machinery for the orderly resolution of
gricvancss, the City and the Umon recognize thelr mutual rusponsibility to priovide for uninterrupted
services to the cilizens of Oberlin. Therciore, the Unien agrees that nelher il, 105 oflicers, agents,
rcpresenlatives, or members will authorize, mstigale, canse, ad, condene, urparmicipate in any strike,
work stoppage, or any other interiuplion of gperations or service ol the City by 1ts members.

Section 9.2 When the City noh [ics the Unton that any member of lhe harcaining unit
individually or collectively are engayed in any such sinke activity, as oullined above, the Unien
agrees to immedintely publicly denounce such viglahons, disclaim approval and conspicuously post
notice over the signalure of an authorized representative of the Unmion o the elfeet that a violation (s
in progress and such nohice shall instruct ail emplovees w retum to work immediatety, Should the
Union fail to publicly denounce such violation unid post such nolice, the City shall have the opuun ol
canceling any or all Artcle(s), Section(s). or Subsection(s) of ins Agrecment.

Any emploves faihnyg to retarn o work aller notificalion by the Unien as provided herein, or
who participates in or promoles such strike activities as previously outlined, shall be subiect to
disciplinary action on an individual basis, up Lo and including discharge. and only the question of
whether or nol he did 10 act pacticipate in or promote such action shall be subjuct to appeal.

Section 9.3 The City agrees that netther it, 1ts o[ficers, agents, or representanves, individually
or colleclively, will authorize, instigate, causc, aid or condone any lockoul of merubess of the Union,
unless those mambers shall have violaied Seclion 9.2 of this Arliche.

ARTICLE X - ASSOCIATION REPRESENTATION

Scetiun 1(h] One (1) represcatative will be recogmzed by the Cily as the Union
sprescatative in accordance with this Agreement upon the receipt of a letter so identifying him and
signed by an OPBA staff representative.

Section 10,2 The parties recogaize that 1tmay be necessary for un employec represenlative of
the OPBA to leave a normal work assignment while acling 1n the capacily ol representalive. The
OPBA recognizes the operanonal nzeds of he City and will cooperats (o keep to a minimuun the
time lost from work by a representative. Belors lesiving an assignment pursuant to this section, the

t



representative must obtain approval from his supervisor. The Cily will compensate a represcntative
at the normal rats for the lune spent in good fuilh processing vl grievancas, and al any meetings at
which the City requests a representative to be present during their regular working hours.

Section 10.3 The Director of the OPBA or his designee shall be allowed a cumulative total
of twonty-four (24) hours off per year without pay to attend OPRA Dircctor mestings. Such
employee shall provide Lhe Employer with al feast thirty (30) duys advance wrillen notice of the
date(s) being requested

ARTICLE X{ - EMPLOYEE RIGHTS

Section 11,1 An employes has the nghl, upon request, {o the presence and advics of an
OPBA reprosentanve at any pre-disciplinary hearing.

Section 1.2 Before an employes may be charged with 'any violanon of the Rules and
Regulutions for a retusal to answer questions or participate 1n un investigation, he shall be advised
that his refusal to answer such questions or participate in such inveshigation could he Lthe basis of
such a ¢harge.

scetion 11,3 Questioning or nlerviewing of an employee 1 the course of an internal
investigution will be conducted at hwurs reusonably related 1o the employee's shifl, unless operational
necessities require otherwise. [nterregalion sessions shall be [ir reasonable perivds of tume and tirme
shall be provided for rest periods and allendance to phvsicul necessities. 1 adiinon, the employes
may record such imterrogation if he has a recording device wvalable so as not to delay the
mvestigation The Employer may bave a teanscripi of such recording at the Employer's expense.

Section I1.4 When an mvestipation moves from investigalory to acensatory andior the
affccted employee reasonably behigves disciplinary aclion may resuli, the affected cruployez= shall
have ihe nght o request and have a Union representative preseni. Such request shall not
ungeasonably detay the continuation of the investigation.

sSection 11,5 An employes muy request an opporiunity to teview his personnel fils, add
memoranda Lo the lile clarifying any docunients contained inthe [z, and may have a non-smployee
rcpresentative of the OPBA prescat when reviewing his file. A vsasonabie reqest for comes ofitems
mnclinded in the file shall be honored. All items 10 an employes's fle with regard Lo complaints and
nvestigabion wilk be clearly marked with respect to Final disposition.

scetion 11,6 In the course of an inlumal affairs invesugaion, a polygraph or computer voice
stress analyzer (CVSA) examination will be admimisiered only with the consenl of the employee
under investigation

seetion B 7 Complaints by civilians which may involve suspension. or dischargs of an
umployee, shall be i writing and signed by the complainant, The Lunployer will Rumnish acopy of the
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complaint e the employes whom the complaint has been filed agaist prior 1o queslioning orprior to
the pre-disciplinury hearing, whichsver oceurs first.

Section 1 .8 Records of disciplinary action that are received as a Patrolman and are more
than thres (3) vears old shall not be used against an employee for the purposes of progressive
discipline nor introduced into any grievance or arbitration hearing. Written reprimands and writien
records of verbal reprimands that are more than thres (3) years old shall not be used aganst an
employee fur purposc of progressive discipline nor wlroduced into any grievance or arbitration
heannyg. :

ARTICLE XII - DISCIPLINE
Section |2 | Disciphnary action taken by the City shall be for just cause.

Sectiog 12.2 All non-probationary employues who are suspended, demoted or discharged,
shall be miven wrillen notice regardimyg Lhe veason(s) for the disciplinaty action. Appeals of
disciplinary action shall be through the Grievance and Arbitration procedutes contained hersin.

Section 12.3 Prior to any disciplng being imposad, the non-probationary emplovee shall be
uiven a mesting to respond to the Chicf of Police or his designes.

ARTICLE X1I1 - GRIEVANCE PROCEDURE

Sechign 13 2 The term "grievance” shall mean an allegation by a bargaining ume employse or
the City that there-has been a breach, misinterpretation, or improper application of this Agreement. It
is mot intended that the grievance procedure be used o effect changes n the Auticles ol this

Agrecment nor those matlers not covered by the Agreement

Secton 13.3 If specilic adnumstrative apency relicf of judicial or quasi-judicial nature (s
provided for by the erdinances of City of Oberln, statutes of the State of Ohio or the Unjled States
for review or redress of specific matters (such 0s Worker's Compensation. Lnemployinenl
Compensalion, ule ). such matters may notbe the subject of a grisvance or be processed as such. Tois
gapressly agreed that all malters within the junsidiction of the Oberlm Civil Service Commission,
cxcluding the specilic provisions as contained it the Labor Agresment, shall remain so and shall not
he subject to a grievance within Lhe meaning of this Article All grievances niust be processed at the
proper step n order lo be considered at subsequent steps andt Lhe loklowing procedurs will be
obscrved:

Step 1. Al smployee who has o grievance must submic it in writing to the Captain within five
(5} calendar davs after the occurcence of the events upon which his gnevance 1s bared The grievance
shall include the name and position of the grievant, the provision(s) uf the Agreement involved mthe
grievance; the time and place where the alleged events or condilions giving Tise (o he grievance ook
place; the identity of the party responsible for causing the said grievance; and 4 peneral slatenent of



the nature of the gnevance and the redress sought by the grievant. The grisvance shall be siencd and
daled by the grievant and/or the sleward. e Captain or s designee shall give his answer within
seven (7} calendar davs alter receipt of the grievamee, The Captain's or his designee's answer shall be
given to the gricvant or the OFBA

Slep 2. I the employee's grievance is not salisfactorily settled 1w Step [, the gnevant shall,
withuin live (5) calendur days after receipt of the Slep 1 answer, present such gricvance Lo the Chief,
The Chiel shall meet with the grievanl representative oFthe OPBA withm five {5) calendar duys after
the wrillen gnevance has been filed with the Chief, and a written answer shall be given withm five
{5} calendar days afler the Step 2 meeting, The Chiel's answer shall be presemted o tie arigvanl or
the OPBA.

Slep 3. [fthe gricvance is nol satisfactorily seltled with the written decision ae the conclusion
of Siep 2, a written appeat ol the decision may be filed with the Cily Manager wilhm fivs (3)
calendur days from the date of the rendering of the decision at Step 2. Copies of the written decisions
shall be submitted wilh the appesl. The Ciiy Manager or lns deslonse shall meet with the gnevant
and‘or a representatiy e of the OPB.A within lwentv {20} days after the reccipt ol the appeal. The City
Manager or his designve shall issue a written decision 10 the cmployes ond his OPBA representative
within Lhirty (30) days fron the date of the meeling

Stup 4, [n the event a gricvance 15 unresolved uiter Siep 3, then within ten (10) days attor the
rendering of the decision at Step 3, the ygnevant may submil the gnevance to arbilration. Within this
ten (10) day pened, the parties will muet W attempt to mutnally agres upon an arbitrator. I such
agre=mient is not reached, the parties witl promptly request the Federal Mediation and Conciliation
Service to submu a pancl ol arbitrators and witl chooac one (1) by the altermative sinke method.

The arbitrator shatl have oo power or authornly to add to. subtract from, or 10 any manner,
alter the specific terms of this Agreement or to rake any award requinng the comrmssion of any act

profubited by law or to make anv award that itscht is contrary to law or violates any ol the lerms and
condilions of this Agreement.

. The hearing ur hearings shull be concluded pursuant to the "Rules of voluntary Acrbitration”
of the American Arbitration Association.

The fevs and expenses of the arbitrator and the cost of the heanng raom, il any, shall be borac
by the losing party All other expenses shall be bome by the parly incurring them., Neither party shall
be responsible for any of the expenses incurred by the other parly.

Employees who ars reasonably necessary o the resolution of the gricvance shall attcnd the
arbilration hearing without the necessily of subpounu and shali be compensated at their regular
hourly rate for atl hours during which attendance is requred by the City Anyrequest made by eithwr

party [or e attendance ufmtm,s*‘.ea shall be made in Lond Faith, and shall not adversely affect the
operations of the deparlment.



The arbitrator's decision and award will be in writing and delivered within thiety (3073 days
from the date the record is closed. The decision of the arbitrator shall be final and binding upon the
paities.

Section 13 3 The time limits sct forth in the Grnievance Procedure shall, unless exiended by
mulual wniten agreement ol the City and lhe OPBA, be binding, and any grievances vot timely
presented, or timly processed thereafier, shall nol be considered a grievance ancluer this Agreement
Any gnevance not timely processed by the Cily at any of the preceding steps may be immediacely
ceferred by the OPBA w the next level. '

Seclion 13 4 Calendar days as provided within the Grievance procedurs shall not includs
Saturdays, Sundays, or Hohidays.

Sechon 13.5 An employee may presenl gnesances and have them adjusted, withoul the
intervention ol a representative of the OPB A, as long as the adjustment. if any, 1s not meonsistens
with the terins of the within Agreement.

ARTICLE XIV - SENIORITY

Section 14 1 Scuonty shall be determined by the length of full-time service with the Ciry of
Oberhn Police Departmant since the most reeent date of hire Ln case of same dule of hire, senlonty
shall be determined by the empioyse's standing on the Civil Service List.

Section_14.2 At the sole discretion of deparumenlal munagement, full-lime eniployees
promoied to the Sergeant's classificaiion may be on a probationary period for ons (1) year of achive
duly rom the dute ol the promotion, £ during the probationary period the City deternines that sach
probationary cmplovee shall be removed, he shall be reluened to hus lommer classification consistent
with ithe applicable temms of the Labor Agreement.

Section 14.3 [n the event vl a lay-off, members of the bargaining umt will be laid off in
accordance with their semority,

Section 14 4 A member ol the bargaining unit who is laid off shall be subject to recall from
layolf tor a puriod of wwo (2) veurs provided that he maintains s cwrrent address and telephone
number with the City, A recall [rom layorf will be in accordance with semorily.

Section 14 5 Ewmployees failing to respond to a recall from layoff, within ten (10) calundar

days of the date the Cily senl such recall notics o the employee's last known address as described in
Section 14.4 above, shall be deenied wo have quit without noboe.
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ARTICLE XY - ATTANDANCE AT ASSIGNED TRAINING SCHOOLS,
SESSLONS OR SEMINARS

Section 15.1 Members tequesting permission 1o altend any school, raimng scssion or
seminar shall submit a written request to the Chicl sltating the objective, e probable benefit to the
department aud the expeeted expense. Such cegquest shall be evaluated by the Chief, and he shall
malke the final delermination und communicate 1t Lo the member.

Seelion 15.2 1f the Chef deems it necessary, he may require a member to attend any school,
tramnng session or seminar. Such attendance shall he deemed a regquirement for thewr continued
empleyment.

Seclion 15.3  Atlendance at any school. raning session or seminaz, pertinent o polics
matters, shall be compensated atihe applicable rale of pay. Payment for lravel ime and attendance
in excess of the regular hours of work shall be pund 2 the overtime rate

Secliion 154 Any employee of the City of Oberlin's Police Department required by the Chiel
ta remain overmght to receivs training, shall receive am allowance for meals of$25.00 masinum per
diem when inuals are not otherwise provided. [n addibion, each emploves shall be reunbursad at the
prevailng cost for ovemight accommodations. Receipts for meals and/or accommodations must be
submitled by the employee and approved by the Chicl

ARTICLE X¥I - HOURS OF WORK

Scetion 10,1 The regular working period for all employees coversd by this Agreement will
be sighty (87) hours in a lwo (2} week period. 1t is cxpressly understood that the scheduling of
employses witlnn such two (2) week periods is an exclusive management right.

ARTICLE XVIT - OvERTIME

section 17.1 Qverhime pay for ernployees shall be at the rate of gne and one-half (1 1/2)
tirnes the employer's regular hourly rate for any time smployed over and above the cighty (80) hours
n a bwo (2) week period.

Scction 17.2 For the purposes of this Article, all hours paid, cxcept sick leave hours shall be
included in the computation of overtime.

ARTICLE XVl - CONFORMITY TO LAW
Section 18 | This Agreement shall be subject to and subordinated to any applicable present

and futiwe Federal, Stale, or Local Laws, and the invalidity of uny provision(s) of thus Agreument hy
reason of awy such existing or fulure law shall not affect tic validity of the surviving provisions
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Section 18.2 Tf the enactment of legisiation, or a determunation by a court of final and
competent Junsdiction (wheather in a proceeding between the parties or in one not between the parties
but controlling by Tteason of the Ffacts) renders any portion of this Agreement invalid or
unenforcendle, such legislation or decision shall not affect the vahidity of the surviving provisions of
this Agrecment. which shall remun in full force and effect as if such invald provision{s) theree fhad
not been included hersm.

ARTICLE XTX - OBLIGATION TO NLGOTIATE

Section 19.1 The City and the Union acknowledge that during negotiations which precedad
lhig Agreement, each had the unhmired right and opportunity 10 make demands and proposals wilh
respect to any subject or mauer not removed by law from the area of collective
bargamng/nepoiiations and that the understandings and agreernent arrived al by the partics aficr the
exercise of that right and opportunity are set forth in this Agreement.

Section 19.2 Therefore, for the life of this Agrecment, the Cily and the Unmon each
voluntanly and unqualifiedly waives the nght, and each agreos that the other shall not be obligated to
negeuate colleetively with respect to any subject or matler reterred to, ot covered in this Agreement,
or with respect to any subject or malter not specifically roferred to ot covered in this Agreemncnt,
even though such subjects or mallers may not havs been within the knowludge or contemplation of
either or both of the parties at the time they negohated and signed s Agresment.

ARTICLE XX - WAIVER IN CASE OF EMERGENCY

Section 20.1 ln cases of emergency declared by the President of the United States, the
Governor of the State of Ohiy, the Board of Lorain County Cominissionery, Lhe Federal or Statc
Legislature, the Pohce Chuel, City Administrator or Qberlin City Council, such as acts of God or
civil disorder, the following conditions ol this Agreement may aueomatically be suspended at the
discrenon of the City.

1} Time limits for management replies on gnicvancss, or OPBA submussions lor
grievances.
2) Selected worlk rules andior agreements and practices relatmg lo the

assignment of all employees.

3) The privilsge ot leaving work to perform OPBA representalion in accordancy
with the terms of this Agresment.

Sgction 20 2 Upon the termination of the emergency, should valid grievances exist, they

shall be processed in aceordance with the provisions outlined in the Grievance Procedure and shall
proceed from lhe upplicable point in the Grievance Procedore to which they had properly progressed
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ARTICLE XXI - 5ICK LEAYE

‘Sectivn 21 1 Sick leave shall be defined as an absence with pay nccessitated by: 1) illness ot
mury to the emplovee; 2) exposure by the employee to a contaglous disease commumnicable to other
employees: or 3) senous illness, injery or death in the employee's immediate fanuly,

Scction 21,2 All full-rime employees shall earn sick leave at the ruwe of 4.6 hours per pay

period ol active service up to amaximum of fifteen (13) days per year. Sick leave shall accumulate
without limir [rom year to yuar.

Section 21.3 Anemployee who is absenl on sick leave shali notify his supervisor ordesignee
of such absancs and the reason therefore at least Lwo {2) hours priet to the start ofhis work shifl each
dav ic is to be ahsent provided there are no extenuating circumstances

wgction 21.4 Sick leave may be used in segments of not less than one {1} hour.

Section 21 5 Before an absence may be charped against accumulated sick leave, the Chiefor
hus designee imay requure such proof ot 1liness, injury or death as may be satistaclory to him, or may
require the emmlovee to |.'Jl... examined by a physician designhated by the Chiel'or bns designee nnd paid
bv the City

Section 21 6 If the employee Fuls Lo submit adequate proof of illness, injury or death upon
requesl ol the Chiclor his designes, or in the evenl that such proof is submitted or upon the reporl of
medical exanunation, the Chief or his designee {inds there 1s not satisfactory evidence of 1llness,
injury or death suflicient to justify the employee's absence, such lcave may be considered an
unauthorized leave and shall be without pav and the employee shalk be subject Lo disciplmary action.

Section 21.7 Any abuse of sick leave or the patterned use of sick lcave shall be jusl and
sukficient cause for discipline a5 may be determined by ihe Cluef,

Sevtion 21 & The Chiefor his designee may require an employce who has baen absent due to
persenal iilness or injuzy, eror to and as a conditon of lus return to duty, Lo be examined by a
physician and paid for by the City, to eslablish that he 15 not disabled from the performance of his
normal duties amd that his retumn to duty will not jeopardize the health and safety of other employees.

Section 21.9 When the use of sick leave is due Lo illness or injury in the immediate family,
"immediatw amily™ shall be defined Lo ondy include the cmployee's spoust, vhildren or parenls
residing with the emplovee When the use of sick leave is dus to death in the immediale Mamily,

"imnediate family" shall be defined to include only ihe employee's molher, father, spouse, chald,
brother, sister. falher-in-law, mother-in-law, and yrandparents or person who acts in loco parenus.

Sectipn 21.10 An employes who transfers from this depariment to another department of the
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City shall be allowed to transfer lus accumulated sicl leave to the new department.

Section2] |1 Employees shall not be permitted to retam and transfer aceurmnulared sick leave
from any public scrvice cmploynienl outside Lthe City of Oberhin

Section 21.12 Upon retirement, an employee shall be entitled 10 recewve a cash paymenl
equal to his daily rate of pay at the time of retrement, multiplisd by the total number of accamulatad
but wnused sick days sarmed by the crployee and certified by the City Auditor, providing that sucls
resultant numiber ol days to be paid shall not exceed thirty {(30) days at cue hundred percent (100%)
and up 1o an additienal twenty {20} days paid at {ilty percant (50%) ‘

ARTICLE XX11 - HOLIDAYS/PERSONAL LEAVE DAYS

Section 22.1 All full-lume emplovecs shafl be entitled to holiday Lime tor the following
holidays

New Year's Day Marlin Luther King's Birthday
Washingron's Birthday Memonal Day

Independence Day Labor Day

Columbus Day Thanksgiving Day

Duay Afier Thanksgiving Christmas Day

Scetion 22,2 Holiday time shall be added onto an smployee’s vacation time at the rate of
1ghi (8) hours per holiday, Tf an emplovee also works the hobhday such cmployee shaull be paid for all
hours worked on the holiday at the rate of one and one-half limes s regular hourly rats of pay. Tn
orider 1o receive holiday compensation, an cmployee must work the scheduled day before and the
scheduled day alter the holiday wtself For purposes of the Article, medically documented sick leave
and other approved paid leay es shall count as working & scheduled day.

Scction 22.3 Folidays as set orth 1 Section 1 above shall be recogmred on the date on
which the holiday aclually falls,

Section 22.4 All emplovees shall. in addition Lo all other leave benetits, be granied three (3)
pursonal leave days each year which arc to be taken within the year earned or be forleited.

Seclion 22.5 Personal days shall be taken only with the advance approval of the officer in
charge or Chief of Poliec.

ARTICLE XXIT - MITLITARY LEAVE
Scction 23.1  All members of the bargmming wit who are members ol the Ohio National

Guard, the Ohio Defense Corps, the Naval Mililia, o members of other reserve componeats of ihe
Armed Forces of the United States arc entitled to a leave oF absence from their respective duties and
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eligible for military leave pay. Military leave pay shall consist of the differcnce between the
eniptoyee’s City base pay and his military salary for the leave of absence pertod. The above described
employess shall be enbifled to such pay, if their mulitary salary durmg'Lhe leave of absence is less
than their City pay would have been tor such period. hMilitary leave pay shall not excesd a total of
thirty-one (31} calendar days im any one calendar yeur.

Section 23.2 The employee is required to submit to the City an order or statement from the
approprizle military commander as evidence of such duly, including the amount recerved from the
military

ARTTCLLE XXTV - VACATIONS

Seclion 24.1  All full-ime empluyees of the barguming unit shall be entitled oo their
anmversary <dule of employment of gaclt year o the following paid vacation provided they have
worked at least une thousand forty (1,040) hours 1n the preceding anmversary year and hasve acerued
the required years of service as follows-

Years ol Service Numbcr of Weeks
alter one (1) year 2 weeks
after five (5) yeurs 3 weeks
aller fifteen (1.5) vears 4 weeks
akfier twenty (20) years 5 wevks
NOTE: Hours worked shall be defined as acrtual bours worked. vacation houis

approved and taken, hohidays/personal howrs approved and tuken and
compensatory time approved and tuken,

Sechon 24.2 Famed vacation shall be awarded on the employee's amiversary date of
employment provided the employee » physically performing a duties on that date. There shall be

ne preration of vacation time,

Section 24.3 Vacalion time shall be taken at a time approved of by the Appointing Authorily.

Suehion 24.4 Any employee who quits ur1s terminated or vetives and has unosed vagation
lime shall receive such vacation time or shall he paid for such time.

Scction 24 5 Vauation time shall not be carried uver from onc vear to anuther swithout the
express wrinen awthonzation of the City. Any vacubion hume that is unused wilhin the vear granted

shall be desmed lorfeited unless viherwise approved by the City.

ARTICLE XXV - INJURY LEAVE

Section 28.1 Az employee who 15 disabled as a resul; of performung duties within the course




and scope of s employment as a full-tinie employee of the City, if such disabilily prevents mm
from parformwg s dutics, and such claun 1s approved by the State Bureauw of Workers
Compensation, shall be puid his regular compensation during the continuance of such service related
disability, but for a period not lo exceed twenty-six weekys from the date such scrvice related
disability was incutred, consistent with the following schedule:

Service Senjonty Weeks of Full Pay  Weeks of Hall Pav
Less than 6 years O 16

& vears but less than 8 years i 13

8 years bux less than 10 years 12 14

10+ years but less than 12 years L3 13

12 years but less than 14 vears 14 12

14 years bul less than 106 years 13 11

16 years but Tess than 18 year 16 10

13 years bul less than 20 years 17 9

Over 20 years 18 8

Section 25 2 The Employer shall have the right to requite an eruployee Lo have a physical
exam by a physician appointed and paid by the Employer, resultng in the physician's certification
thut the employee 1s unable to work due to the mitial or recwring iyury as a condinon precedent 1o
the cmployee receiving any benelits under this Article Thes designated physician's opinwa shall
govern whether the cmployes is actually disabled.

Section 25.3 An officer directly 1nvolved in an incident requinng the use of "deadly force" in
the cours¢ and scope of his employmens, and in accordance witly deparimental pohcies and
procedures, where such force resuits in a homicide or severe injury, shall be enlitled to
administrative leas e, with pay, for a maxiinum of five (5) working days Such administrabve leave
" shall nol be charged agmnst sick leave or injury leave and shall be taken duning the nme petlod
immediately following such incident as approved by the Chief of Police or his designee

Scetipn 23.4 An employee involved 1 an incident requiring the use of "deadly forcs" may be
required lo consalt with a psychologist or psychiatnst as recommended by the Cuy's Emplo see
Assistauce Program Consultant. The cost of up o three such consultations shall be pad by the
Employer The Buployer will pay for the cost of thar treatment not covered by the City Health
Benefil Plan up to $1,000 per year. The psychologist or psychiateist may be required to cettify to the
Empluyer whether or nut the employee is able lo work as the rosult of bis involvement in such
ineldent.

ARTICLE XXVI - TURY DUTY LEAVE
Section 26,1 Any cmployee who 15 called For jury duty, either federal, coonty o municipal.

shall he naid his regular salary. less any compensation received [rom such cowrt for jury duly and
muleage. T'o Tecerve compensation, the cmployes must furnish the City with a voucher lrom the Clerk
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of Court or other appropriate court official, stating the {ull amount of compensarion received from
the court and Lhe specific dares and times involved.

ARTICLE XXVTI - DOUBLE BACK/CALL-IN/REPORT PAY/
COURT TIME/STAND-BY/CONMPT TIME

Seclion 27.1 Tfan olticer 15 required to work in excess oleight (8) hours m any twenty-lour
(24) hour peried, excluding shfl change, then the result shall incur overtime For that otlicer, i.e.,
double backs Mowever, if an uflicer requests lo work 1 double-back shift. then the officer shall NOT
receive overtime for those hours worked. This does not preclude an'officer from signing up for
avertune which woald result in a double-back situation.
Section 27.2 Nu employee shall be compensated for time fifteen {15) minutes prior o or alter
twer regular shull without the specific pnor approval ol the Chiefof Police or his designce Any time
worked past fifteen (15) minutes shall be compensated at Use applicable rate of pay from the end of
their regular shilt in fucrements of tenths of an hour.

Section 27.3 An <imployee may zlsct to be compensiled for overlime worked in the form of
compensatory Lime, Compensatory time may be averued up to a maximum of o hundred twenty
(120) hours per calendar year. Requests for use of compensatory time shall normaily be submutted by
the tenth (10th) ol lhe month preceding the datels) being requesied or as manpower needs otherwise
allow Approval of compensatory time requests shall be 1 the sole discrelion of the Chief of Police
or his designec. Corapensalory time eamed, but wmussd n any calendar year shall be paid 1 the last
pay ot December ol Lhe apphcable vear.

Section 27.4 Whenever an employee is called into work by the Chief or his designee or 15
schieduled for court appearances on behalt of the City at time disconnected from and not abulting
his normally scheduled work hours, such empluyee shall be compensated for  munimum of thres
{3} hours at tine and one-half (1-1/2) the eniployee's regalur rate of pay. The employee shall be
required Lo log in aud out wath the dispatcher ou Jury, The Employer may requice that the emnployee
work the three (3) howrs call-in-time  Any employee called ineo work, and subgequently advised not
to report, shall not be entitled lo call-in-pay. However, any cmploves called into work who actually

reports Lo work and 1s then sent home shall be compensated for one (1) hour of work al Ins regular
ratc of pay.

Section 27 § Any employce schedulod in at o time which does nol abut his repular scheduled
work shitt to altend in-servico training or other departmental meelings shall be compensatsd for a
mntrann of two (2) hours at time and one-hall of his regulur rale of pay

Section 27.6 When the Employer calls in an u[-duty otlicer lo fill a vacancy in the shifl, Lhe
lollowing shall applv: a rotating call-in roster shall be adhered 1o and maintained by the bargaining
unit. In the event that all available off-duty officers i the bargaining unit are called w i1 « vacancy

and none of them agrees to work, the officer at the botlom of the roster shall be required to report [or




duty to Lill in the vacangy

Section 27.7 With the prior approval of the Clhief of Police or his designee, employees may
be allowed to exchange shifis. Overnme shull not be incurred as the tesult of such exchange and
hours of wark shall be caleulated as 1F the affected emplovess worked their regnlarly scheduled
shifts. Any employes involved i a shift exchange who subsequently calls off work on the work day
to be exchanged, shall be responsible for Anding a timely repiacement. Such replacement shall be
considered and recorded as an additional shift exchange and shall not result in an overtime situation.

Section 27.8 Al the solu discretion of the Chief of Police, recfuir&d or appreved school or
trammng may be scheduled Lo replace an employes's regularly scheduled duty hours

Seuvtion 27.9 Whenever an employee is required by Lhe Chief of Pobice Lo "stand-by" for
mmmediate call to duly, where the employee is enguped to wail fur such call and s unable to leave the
specilicd area of Loram County, or other residence if same is located oulside of Lorain County, such
employee shall be compensated at the rale ol onc-half (1/2) of his regular basc rate of pay lor all
howrs on "stand-by".

ARTICLE XXVI1I - LONGEVITY

: Section 28 1 Effective January 1. 2003, each full-ume employee shall be entitled to a
longevity benefit upon completion of five {S) full years of continuous service with The City of
Oberlin. The longevity benefit shall be computed at the rale of seven dollars and fifty cenls {57.50)
per vear of service, per month,

Section 28,2 The longevity bonus shall accrue each year on the anniversary of the employec's
date of hire and be paid wiltun thicty (30) days followmg the employec's anniversary date.

ARTICLE XX1X - COMPLNSATION
Scetion 20.1 The following compensation schudule shall be effectne for the full-lime

classificd Sergeants of the Oberlin Police Department provided thas they arc uctively perlormmy
ther dulies on the dates listzd below:

Non-Probationary Rate Non-Prebationary
Amnualized Rale

January 1. 20u3 (13%) $23.80 £49,504.00
January 1, 2004 (13%) 524,75 851,480.00
Janvary 1, 2005 . (14%) §25.97 $34,017.60
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Probationarv Rate Probationar,
Annualized Rare

January 1. 2003 (12%) $23.59 549,067 20
Jamnary I, 2004 - (12%) $24.53 851,022.40
Janvary 1, 2005 (12%4) $25.51 B53,060.20

Note: The above rate retlects a vank differential of 12% bevween the Probalonary Sergeont's pay
and a iop Patrol Officer's pay for 2003, 2004 and 2005 Ran k differential betwesn Patrol
Officer’s pay and a non-probanonary Sergeant’s pay, will be 13% for 2003 and 2004 and
| 4% for 2003.

ARTICLE XXX - MEDICAL/HOSPITALIZATION INSURANCE

Section 30.1 The Employer will provide on behal Mofeach fall-iime employee and hus | amily
1f such employee is mamed, the medical. the drug, dental and vision coverage m effect as of
December 21, 2002 or comparable coverage during the 12mm of this Agroement effective T anuary 1
2003 as lullows:

A Employces hited prior to T anuary 1, 2003 shall have the choice of ither the coverage
1n eftzct as of December 31, 2002 as summarized and contwned in PLAN A orthe
coverage as summarized and comtamned in PLAN B. (See altached Appendix 1)

And

B Employcus hired on or after Tanuary |, 2003 shall be entitled to the COvLTUZE 25
stunmarized and contained in PLAN B only.

Note: After the witial choice sulection in Section 30 | (A) abov, subsequenl choices by
eligible employees shall be permitted only unon written notification to the C iy Aunditor at
least thirly (30} days prior to January 1 of each year.

Sechion 30.2 Upon execution of this Agrcument, stployee eligible Lo sclect the henefits
sumunarized and contamed in PLAN A shall contnbute $95.00 per month for family coverage ox
S70 00 per month lor single coverage. Effeclive J anuary 1, 2004, cach eligible employes who sclosls
FLAN A shall contribute $L0S 00 monthly for famity and $80.00 monthly fur single coverags,
Bffoctive January 1, 2005, each ehgible PLAN A employee shall contrfbule $115.00 monthly for
fumily or $90.00 monthly for single coverape.

section 30.3 Upon execution of this Agrecment, employees eligible w sulect or those

employees who receive Lhe benefits summarized and contamed in PLAN B shall contnbute $35.00
per month tor family coverage or $35.00 per month for single coverage. Elfective January 1, 2004,
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cach eligible employes who sclects or recsives BLAN B beneliss shall contmibute $70.00 monthly tor
lamily coverage or S45.00 for single coveruge. Eltective Junuary 1, 2003, each PLAN B employee
shall conlribute $85 00 monthly for fanuly coverage and $53 00 monthly for single coverage.

ARTICLE XXXI - LYFE INSURANCE

Seetion 31.1 The City shall provide all employees with a hfe insurance policy with a face
value of filteen thousand dollars {$15,000.00) and payment will be subject wo the terms and
conditions set forlh in the policy.

ARTICLE XXXII - GNIFORM ALLOWANCE

Section 32.1 Employees shall be entilled to an annual unilorm allowance in the amount of
six hundred dollacs ($600 00Y. Uniform allowance payments shall be made on Tune | and December
| of each year Tayments will be made n separatc checks and will be subject to all applicable taxes
in accordance with IRS rules and regulalions

Seclign 32.2 Whencver personal items required in the perfonmance of pelice dunies are
damaged or destroved while on dut, where damage is not the result of the negligence ul the
emiployee. the Employer shall repar or replace same, provided ibat it is not otherwise recoverable, up
io a maxumum of Two Hundred Filly Dollars (5230 00). In the cvent that personal items are
damaged und Lhe tepair or replacement costs are recoverable, the Employer wall pay up 1o Two
Hundrad Fifly Dollars {$250.00) for the repair or replacement, and then the employee will reimburse
the Employer when the employee recovers the expense,

ARTICLE XXXI1I - EDUCATIONAL AND OTHER PAYS

Seclion 33.1 o April of each year, an eraployee who has recerved an Associate Depree m
taw enforcement shall receive addiwonal pay in the amount of three hundred Gifty dollars ($350.00)
annually or in the alternative, a Bachelor’s Degree, Five Hundred Dollars (5500.00) amually

. Section 33.2 An eruployee vnrolled in continuing education w the law enforcement ficld
shall receive assistance in the amounl of $75.00 per cradit hour, and the cost of the textbook.
Texibooks shall then remain the property of the Oberlin Police Departmcnt for fidure use. An
empluyee must attain the grade of "C" or better. Course work must be approved by the Cluet of
Police or his desiynee prior to enrolling in the course. Reimbursemenl will be made upon completon
of the course and documentalion of the required grade In no event shall an employee exceed
payment ol seven [ifty hundied dollars per year (§750.00) for continued education

Secuon 33 3 Employees assigned by management to perform Field Traimny Officer (FTO)

duties shull Tecerve an additional One Doliar and Twenty-Five Cents ($1.23) per hour when
performuing those duties.
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Section 33 4 Adly employes required to utihize lus personal vehicle to aftend required or
approved training shall be entitled to a mileage reimbursement consistent with the prevauling IRS
mulzage allowance rate. Such muleage reimbicsement shall be deemed full reimbursement For all
fuel, maintenance, vepair and wsurance costs Additionally, cmployees attendi ng such training shall
be entilled to reavonable meal renmbursenient at the applicable rate approved by the Emplover,

Section 33 § Employees assigned by management to perlorm K-9 handling and related dubies
shall be compensared seven (7) hours per two (2) week period when performing those dutics. The
Chief or his designee shull determine huw those seven (7) howrs during the two (2) week period are
to be scheduled in velationship to the operanng requirements of the Department. Specifically, the
canine handler may be scheduled to work seventy-three (73) hours per Lwo {2} woeks, with the
reruainder of the notmal two (2) week penod consisting ol the ssven (7) puid hours of olt-duty
caune responsitlibes. Alternatively. the caning handler may be scheduled Lo work normal vighty
(80) wours per twu (2) week period, or more, with the seven (7) houts of canmine responsibility bemyg
considered additional hours of worl. :

The canine(s) 1s/are the sole property of the City, Therefore, any relared expenses (1.e food,
veterinarian cars, kennel fees. dog handling equipment, ste.) wili be the responsibility of the City of
Oberlin consislent with the normal sxpensc approval procedures of ihe Police Depariment.

ARILICLE XXXIV - BULLETIN BOARDS '

section 34.1 The Employer agrees to provide space on bullelm boards 1n agreed upon arcas
for use by the bargaining urut. However, the Emplover shall not be obligated to purchase butlutin
boards for the OPBA's e,

Sceuion 34.2 All OPBA notices which appear on the builelin boards shall be signed, posisd
and removed by the OPBA representative during non-work time. OPBA notices reladns to the
fotlowing matters may be posted withiout the necessily of recsi ving the Employer’s prior approval:

A, OPBA recreational and social affairs:
B. Notice of OPBA meetings;
C. OTFBA appomtmeits,

D Notice of OPBA eluctions,
E. - Results of OPBA slections,

F. Repors of non-polincal standing committees and independent nem-political
arms of the OPBA, and



G. Non-political publications, rulings or policies ot the OPBA.
All other notices of any kind not covered in A through G above must receive the pnor
approval of the BEmployer or his designated representative. It 1s also understood that no matenal may

be posted on Lhe OPBA bulletin boards at any time which contain the following:

a Personal atiacks upon any other member or any other employes;

b. Scandalous, seurrilous or derogatory atlacks upon the admimstration;
C. Astacks on any employee orgamzation, regavdless of whether the organization has

local membership; and

d Attacks on and/or favorable comments regarding cundidaley for public office, or for
office in any employes organization.

Section 343 No OPRA related materials of any kind may be posled anywhere in the
Employer’s facilitics or on the Employer’s equiprnent except on the bulletin boards designated for
use by the OFBA

Section 34 4 Violation of any provisions of this Article shall subjcct the OPB A to revocalion
of bulletin board posling privileges by the Emplover,

ARTICLE XXXV - LABOR/MANAGEMENT MEETINGS

Section 33,1 In the interest ofsound labor /management relations, unless mutually agreed to
olherwise, once svery quarter on a mutually zgrecable day and ume, the Chicfand/or us designess
shall meet with not more than two (2) represenlatives of the bargaining unit to discuss those matlers
addressed in Seclion 35.2 hercin, Addihonal representatives may actend by mulual agreemenl of the
parties.

Section 35 2 Anagenda will be furnished andior exchanged at feast five (3) working daysin
advance of the scheduled meetings with a list of the matters to be taken up in the weeting The
OPBA shall also supply the names of those OPBA representatives who will be attending. The
purpese of such mestings shall be to:

1 Discass the admmstration of this Agresment;

2. Noufy the OPBA of chanpes made by the Employer which affecl bargaining unie
members;

3. Discuss the grievances which have not been processed beyond step 3 of the grisvance
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procedure, but only when such discussions arc mutually agresd to by the parties;

4, Disscrmnate gencral information of intercst to the parties;

LA

Discuss ways to increase productivily and improve cfficiency:

6. Give the OPBA represcntatives the opporiumily to sharc the views of their membors
om topics of interest 1o cithur parly, and

7. To consider and discuss health and satety matlers relating to employess

Section 353 If special laborimanagement mestings have been requested, and matually
agreed upon, they shall be convencd as soon as feasible.

Scetion 33,4 Labw? management meenngs ate not mtended to be negotiation scssions to
alter or amend rhe basic Agreement.

ARTICLE XXXVI - DURATION

dection 36,1 This Agresment reprusents the complete agreement on all such matters subject
to burgaining betwesn the City and the OPBA, and except 25 otherwise noted berem, shatl becormne
eftective upon ratificalion by e OPBA bargaining unil roembership and approval by the Oberlin
City Councl, and shall remain in full force and elTeut through Decemtber 31, 2003, If either paITY
desires w lemmnate, modify or amend this Asreement lor a peniod subsequuent to December 31, 20015,
notic: of such desires shall be given 1n accordanee with QRC 41 17.14{BY 1{u}

ARTICLE XXXVIT - PHYSICAL FIINESS INCENTIVE

"Section 37.1 The partiss shall form a committee of management representatives and
bargaining wit rupresentatives to meet on a regular basis and discuss a physical fitness incentive
plan,

Section 37 2 When the commuties agress upen & pliysical incentive plan, Lthe plan shall be
incorporated into the collective bargaining agreement




ARTICLE XXXVIII - EXECUTION

section 38.1 IN WITNESS WHEREOT, the parhes hereto have signad this Apreement to
be duly executed thus 5 7H  day of Mﬁtf , 2003,

FOR THE OFBA: — FOR THE CITY
By: Oﬁ@ﬁwﬁ?ﬁ@i@i/m {n-a.,. By: J
%fﬂww /oa‘f//f L‘“‘“—-

j/
Fra r CEA e
]

Approved as to lepal form and-sesrectness:

Zsss L7 rpaar

iy Solicitor =~ o Date: . ”ﬁﬂ/é,_ 2eo?

P22 NGABVISSemb T cha drealt {sued}



LETTER OF UNDERSTANDING

Ms. Colleen M. Bonk, Esq.
The FHalle Bulding

1228 Euclid Avenue, Suite 500
Clevefand, Ohiv 44115

Re: Ohio Patrolmen’s Benevolent Association (Ser
{Pay Adjustments)

eants) and City of Oberlin

Dear Ms. Bonk:

This will confirm our discussions during the 2002/2003 negotiations thar pay adjustrnenls
would apply to payment amounts received by Patrol Officers in January 2003, 2004 and 2005,

regardless of the date(s) such payment amounts were earned, provided such paymeits were
contractually proper,

fery truly yours,

-

0/ oseph F. Leneswicz,

T.abor Relanony Representative
City of Oberlin

Confitmed:

Colleen 3. Bonk

I
L



APPENDIX [
City of Uberlin
Health Care Plan Options

Plan A Flan B
HNetwarl Non-Nctwork
Liedical.
Deductibie
Fumily (aggregate) {1} . S200 3400 F800
Singlc {per person) {1) 5100 5200 $400
Out of Pocket Annual Maximum
Family (apgrepate) £1,200 31,600 $3,200
Single (per person) $600 §300 $1,600
Comnsurance 2) 100% Network 0% 3%
(2) 80% NonNetwk
Pregeriptions:
Pharmacy — 30 days
(eneric . $2 £5 $5
Beand S5 520 $20
Mazd Deder — ¥ duys
Generic $s . 55 85
Frand $10 20 520
[remkasb:
Arutual Mas., iy $1,000 $1,000
Coinmsrance : -
Brex enfive 160% 100% 100%
Basie 100% 0% 80%
blajor 100% 60% 60%
% Crtkodantz (3} 100% 50% 0%

Lye Carer
Annuai maxinwms

Exam S30 830 n/a
Frames {4) . 325 825 i
Single Tenses (4) $25 325 nfiL
Bafacal Lenses (4) $40 340 nfa
Tifocal Lenscs (4) 350 $30 nia
Lenticular (4) $80 S50 a
Contacis (4) $50 $50 nfu
Lifctime Maximum $1.000,000 42 000.000 n/a

(1} Dedustible waived in some cases when using u network provider, see Schedule of Benefits in Plan
Document for specifics

(2) In most cases, see Schedule of Benefits in Pian Document for specifics.

(3) Lifetime Maximum of $300

{4) It 1s either the lenses and frame benefit or contact benefit but not both.
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