ORDINANCE NO. 03-39 AC CMS

AN ORDINANCE APPROVING AND RATIFYING AN AGREEMENT BETWEEN THE
CITY OF OBERLIN, OHIO, AND THE CHIO PATROLMEN'S BENEVOLENT
ASSOCIATION FOR POLICE PATROL OFFICERS
AND DECLARING AN EMERGENCY

WHEREAS, the City of Oberlin, Ohioc, and the Ohio Patrolmen’s Benevolent
Association (OPBA) have completed negotiations relating fo wages, hours and other

conditions of employment for Police Patral Officers in the Cberlin Police Department;
and,

WHEREAS, the OPBA ratified and approved said agreement on April 21, 2003.

NOW, THEREFORE, be it ordained by the Council of the City of Oberlin, County of
Lorain, State of Chio, five-sevenths [5/7ths) of all members elected thereto concuring:

SECTION 1. That the proposed agreement between the City of Cberlin, Chio, and
the Ohio Fatrolmen’s Benevolent Association (OPEA), on behalf of Palice Pairal Officers
of the Oberlin Police Department, and os rafified by the OPBA on April 21, 2003, is
hereby approved and rafified, and the City Manager is authorized and directed to
execute same on behalf of the City of Cberlin.
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SECTION 2. It is hereby found and determined that qll formal actions of this

Councit concerning or relating to the adoption of this ordinance were adopted in an
open meeting of this Council and that all deliberations of this Council and of any of its
committees that resuited in such formal action, were in meetings open to the public in

complionce with all legal requirements, including Section 121,22 of the Ohio Revised
Code.

SECTION 3. That this Qrdinance is hereby declared fo be an emergency

medasure necessary for the preservation of the public peace, health, and safety of the
citizens of the City of Oberlin, Ohio, to wit: :

“to rafify an agreed upon coblective bargaining agreement as soon as
possible fo insure the daily operation of the Qberlin Police Department”,

and shall take effect iImmediately upon passage.
PASSED: 1 Reading - May 5, 2003 (E)

2 Reqding -
3d Reudin/g,-
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CI:‘EWF COUNCIL | CHAIR OF COUNCIL
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POSTED: May 6, 2003

EFFECTIVE DATE: May 6, 2003
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Summary of Tentative recment

Reached ])g OPBA {Patrol C}fficers!
And City of Oherlin

Article 18 (Sick Leave — Saction [BID) - [ucrease sick leave paygout at retirgmenl [vom thirly {300 days ta a wacimun of
fortq {40} days.

Axticle 19 (Personal Leave — Section 101)— Reduce persanal leave for new hires from three (3) days to a provation of three
(3) dm_]s‘dependeni un hire date.

jclc : snsgtion — i ~General increase of 5 %% offective Januam 1, 2003, 4% ofiective § anuary |,
2004; and 4% effective Junucm; 1, 2005,

ﬂl"ticle,‘zﬁ_ﬂ.ﬂnﬁeﬁtu: Section Qé. l =Increase longevi{'g computation rate from $6.50 to $?.5ﬂ

Axdicle 24 {Educational and Other Paus — Section 241} - Increase pay of employee halding a bachelor's degree in law
enforcoment fram $400 10 S300 annuﬂllq, andtobe paid in April of each gear of eligihility

Section P43 — Increase Office fu-Charge o) pay Fom $.73/ hr. to $L25/har. for all honrs worked as an OIC,

Szettn, 245 — Inevesce K-Q compensation from G to T honrs duri ng o twa (2} week period. and reduce the K-9
afhorr schadube ram T4 tn T3 fowm daring o v (P weck penad.

Section 24 - [wrvease Field Tram ingy Obitoer FTOhpay fram $1.00/ e t0 8199/ ar. when performing those

dutiea.

Artid » 26 nsmrance Newy Sectinas 261 _26.3) ~Ebective Jannany [, 2000, there will be two (2) plans, Plar A and Plan
B. Plae A will coaintain the conerant coverages, co~pays and deduciibles and the cureent Bl million lifetime maximum

benetit Erployoes will cantabate 93/ month for family uoverage and $70/ month for single coverage in the fist year:
105/ m oty bor funs g waverngs sad 380/ manth bor single coverage in the second year and $115/ month for famil y
coverage aad W0/ \woutlh for sinfile covorage in the thurd yeor,

Flag B will bave the same cover agesbut incroased co—pays aod deductibles. E.mplot]ees will contribute
S0/ womih Yo fam il coverage and 330/ month for single coverage in the fivst year; 570/ month for family coverage and
340/ weomeh, fov single cov srage in the second year; and $85/manth for taomil y coverage and $33/month for single
coverage io the thivd year )

ihe Lifetime maximum for Plan B will be a 832 mullion lifetime maximum,

Current employees will have the option uf going from Plan A tolan Bonce per year at a specified onrollment
period. New emplogeas will be eligible for Plan B axl y.

Adicle ,2 sléh‘!é [_Elgﬂggsmeut_]ﬂeefggbs_ed'mmm.‘?_! P_ﬂrg_aggﬂ —Revise la.uauage to discuss topics of interest ko

either party rather than topics of interest to both parties,

- Article 52{Duration of Agreement — Section 321) - Revise to reflect a three (3) year agreement effective Januany 1,2003.
through December 31,2005,

Axticle 33 (Physical Fitness Incentive (Newl ~ Establishes a joint commiltse to meat and discuss the stendards and

resultant economics of a physical fitness incentive plan. If and when agreement is reached, the plaa will be incorporated
into the contract,

Latior of Understanding ~ Revise to reflect method of mafing pay adjustmentsin J anmary of 2003, 2004, and 2003,
Appendiz ] (Now) ~ Contains summany of health care options A and B.



COLLECTIVE BARGAINING AGREEMENT

hetween the

CITY OF OBERLIN, OHIO

arnd

OHIO PATROLMEN’S
BENEVOLENT ASSOCIATION
(PATROL OFFICERS)

EFFECTIVE: JANUARY 1, 2003
EXPIRES: DECEMBER 31, 2005
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PREAMBLE

Sectien 1 This agreement, entered mto by the City of Oberlin, hereinalter referred to as the

“Emplover”, and the Oluo Patrolmen's Banevolent Associalion or ils successor in interest, hercinafter
referrud to as the “OPBA”, has as its purpose the following,

To comply wilh the applicable requirements of Chapler 4117 of the Ohlo Revised Coae; to
sct forth the tull and complete understandings and Agreements between the parties governing the
wiges, hours, ters and other conditions of employment for those patrol officers in the Employer's
Pelice Department mncluded in the barpaining unit as defined hercin; and to provide a peacelul

procedure [or he resolution of differences in accordance with the grievance procedure contunced
hercin.

ARTICLE 1- RECOGNITION

Scetion | 1 The Employer recognized the OPBA as the sele and exclusive representative for
those empiovees of the Employer in the bargaining unit. Wheiever used in this Agreement, the tenn

"bargaming nnit” shall be desmed 1o meiude those indaviduals employed full-time in the [ollowing
classificalion:

Patrol Officcrs

Section 1.2 Neorwithstanuling the provisions of s Arncle, management, confidential,
proleasional, superyisory, part-time, temporary, seasonal, reserye and employess in the unclass Ged
service shatl not be included in the bargaining unit.

Section 13 All positions and classifications nor specifically cstablished heren as heing
included in the bargaining umt shall be excluded from the bargnining unit.

Sechionp 1.4 The employver will furnish the OPBA a list ol all employees m the meluded
classification covered by this Agreement mdicating their starting date of craployment annually und
supplement such hsl as new employecs are hired

ARTICLE [I - DUES DLOUCTION

Sechion 2,1 The Employer agrees to deduct OPB A mumbershnp dues, fees and assessments in
accordance with tns Article for all employees ehgible for membership in the bargaining unit upon
the success(ul completion of their individual probationary periuds, or G0 days from their date of
employment, whichever is less

Led



Sectipn 2.2 The Emplover agrees lo dedluct regular OPBA membership dues once each
month from the pay of any coployec in the bargaining nmit eligible for membership upon receiving
wnien authorization signed individually and volunlarily by the employee. The signed payroll
deduction form must be presented to the Employer by the employee. Upon receipi of the proper
authorization, the Emplover will deduct OPBA dues from the payroll check for the nexy pay period in
whicli dues arc normally deducted (ollowing the pay penod in which fle authorization was received
hry the Employer.

Section 2.3 The parties agree that the Employer assumes no obligation, financial or
otherwise, arwsing out of the provisions of Lhe Arlicle regarding the deduction of membership dues,
Fees or assessnients. 1'he OPBA hereby agrees thal 1t will indenmify and beld the Empleyer harmless
[rom any claims, actions or procesdings by any cmployes avsing fom deducltions made by the
Employer pursuant to ths Artcle. Once the funds are rermlied to the OPBA, thewr dhsposition
thereadter shall be Lhe sole and exclusive obhgation and 1esponsibilily of the QPBA.

Section 2.4 The Employer shall be relicved from muking such individual "check-off"
deductions upon an etnployee’s: (1) teemination of eroployment: (2) teansfer to a job other than one
covered by the bargaining unit, (3 layoff from work; (4) an unpaid leave of absence, or (3}
revocation of the check-ofF authorization. Said revocation must be subnulted to the Employer in
wriling during the first full week in January of any year.

Section 2.5 The Employer shall not be obligated to make dues deductions from any
employee who, during any dues monihs mvolved, shall have fmled to receive suificient wages lo
make all legally requirad deductions in addition to the deduchion ol OPBA dues.

Section 2.6 The parties agree thar neilher the employees nor Lhe OPBA shall ave a claim
agansi the Cmployer lor errors in the processing of deductions unless a clam ol erTor is made to Lhe
Emplover in writing within thirey (309 days alter the date such an erer s cluuned to have oceurred Tl
it is found an emor was made, il will be corrceted at the next pay period that the OPBA ducs
deduction would normally be made by deducting the proper amount

Scetion 2.7 Deductions provided for in this Article are subject o the approval of the Ciy
Auditor or designes and shall be made during onc (1) pay penod each month. In the svent a deduction
15 not made for any OPBA member during any particalar month, the Employer, upon waitten
verification of the Union, will make the appropuiate deduction from the following pay period 1E the
deduction does not excesd the total of two (2) months regulur dues. The Employer will not deduct
mors than two (2) months regular dues trom the pay of any OPBA member.

Section 2.8 The rate at which the clues arc to be dexlucted shall be certilied o the payroll
elerk by the Tisasurer of the OPBA during Jannary of each year One (1) month advance notice must
be given to the payroll clerk prior to making any changes in an individual's dues deductions.




section 29 The Employer agrees to remit a wacrant in the aggregate amount of the
deduchions lo the Ohio Patrolmen's Benevolent Association.

ARTICLE TH - MAINTENANCE OF MEMBERSIHP

Section 3.t All employees who, upon ratification ol this Agrsement, arc members of the
OPBA us evidenced by signed membership documents submuted Lo the Emplover, or thergafler
breome members of the OPBA, either (1) shall maintain their membershup in the OPBA, ot {2) shall,
tfthey resigm from membership, pay to the OPBA aservice [e2man amount cguuvalent to the annual
dues [or membership m the OPBA in accordance with ORC 4117.09,

Seclion 3.2 Tn the event that a scevice lee s to be charged to a member of the bargainmg
umi, the Employer shall deduct such fec in the same manmer as dues are deducted as specified m
Article IT of this Apreement , enbitted Dues Deduction.™

ARTICLE TV - MANAGEMENT RIGHTS

section 4 | Except as specificaily limiled herewn, the Bruplover shalt have the exclusive nght
te manage the operations, control the premises, dirzct the working forces, and ruaintain maximum
cificiency of operations. Specifically. the Employer's exclugive management rights includs, hit age
not limited Lo, the sole right 1o hire, discipline and discharge for just cause, lay oft and promole, (o
promulgate and enforce reasonable employment rales and regulations, o reoraanize, di~conlmue, or
enlarge any operalion. or division withm the police department; to transfer (ing luding the assirnment
and allpcation of work operations -divisions) within or o other operalions -divisions' to determine
s work methods and the number and lucanon of facilities; to detcrmine the manner 1 which all
work is 1o be performed; 1o determine the size and dubies of the work force, the number of shifts
required, and all work schedules; to establish, medify, consolidate, or abolish jobs, and Lo determine
slaffing patterms, including, but not limited to assignment oFemplovess, numbers cniploved, duties 1o
he performed, quahfications required, and arsas wurked; subjeci only to the resinclions and
regulanous goverming the exereise of these rights as are exprassly provided herein.

Scetion 4 2 The OPBA recognizes and accepss that all ruhts and responsibilities of the
Employer Lol expressly resiricted or modified hersin and as perenitled by law shall remnain the
function of the Emplover,

ARTICLE ¥V - EMPLOYEE RIGHTS

Section 5 | Anemployee has the right upon request 1o the prescnve and advice of an OPB A
representalive at any pre-disciphnary hearing

Seetion 5.2 Belore an cmployes may be charged with any violation of the Rules und
Regrlations lor a refisal to answer questions or participate 1 an investigation, he shall be advised
that s refusal to answer such questions ot participate in sach iny estigation could be the basis of




such a charge.

Section 5.3 Questioning or inlenviewing of an cmployee in the course of an nternal
investigation will be conducred at hours reasonabiy related to the employee's shift. unless operational
necessities require olherwise. lnterrogation sessions shall be for reasonable periods oftime and time
shall bu provided [or rest penods and altendance to physical necessities. In addition, the cmiployee
may record soch inlerrogation 1f he has recording device avalluble so as not to delay the
investigation. The Emplover may have a wanscript of such recording al the Employer expenss.

Section 5.4 When an investigation moves from mveshigaloty 1o accusatory andror the
alfected employee reasonable belisves disciplinary action may resul, the affected employee shall
have the rieht to request and have a Union represenlative present Such request shall not
unreasonably delay the continuation of Lhe mveshgation

Section 5.5 An emplovese muy request an gpporunity to review lus personnel file, add
menioranda o the file clanfying any documenls conlained in the file, and may have a non-employee
representalive of the OPBA presenl when revizwing his file. A reasonabls request for copies of dems
included 1 the file shall be honored. All items mm an employee's file with regord to complaints and
investigations will be clearly marked, with respecl lo final disposition.

Section 5.6 In the course of an intemul affairs investigation, a polygraph or compuler voice
siress analyzer (CVSA) examination will be admmstercd only with Lhe consenl of the employec
under mvestigation,

Section 5.7 Complamts by civilians which may mvolve suspension or discharge of an
emplevec, shall be in writing and signed by the complainant The Employer will furmish a copy of the
compliant to the employvec whowmn the complaint has been filed against prior to questioning ot pour io
the pre-disciplinary hearing. whichever ocours first.

Section 5.8 Records of disciplinary acnion that are more Lhan theze (3} yeurs old shall be
removed from the employee's personnel [ils and shall not be considered for purposes of progressive
diseipline. Calendar year begins with the date of infracuon,

ARTICLE ¥I-NO STRIKE/NO LOCKOUT

Section 6.1 The Fmplover and the OPBA recogm.< that a strike would creats a clear and
presenl danget to the health and safety of the public and thal ihis Agreement provides machinery for
the orderly vesolution of grievances The partics, thevefore, agree to the following:

A, During the term of this Agreement, the OPBA shall not authonze, cause,
engage In, sanction or assist wn any sick call. work sloppage, strike, sympathy »lnke,
- or slowdown which affects the Employer or his operations. Should any empluyee{s)
engage in a sick call, work stoppage, strike. sympathy stiiks or slowdown, the OPBA



will promptly do whatever it can to preavent or stop sach unauthorized sets, including
the preparation of a letter addressed to the Employer stating "the strike action is nol
sanctioned by the OPBA and that alT employees should return to work immediately ™
Such lelter shall be signed by the rankmg OPBA officer of the Local and the
appropriate non-employez OPBA representative,

Sechion 62 In addition to any other remedies avalable (o the Bmployer, any employes or
employees, either individually or collectively, who violate Section | of the Atticle are subjsct Lo
diseiphine or discharge by the Employer. )

Section 6.3 During ths term of 1his Agreement, the Employer shall nol cause, peroit or
enygage n any lockowt of ils employees unless those smployvees shall have violated Section 1 of this
Artwele

seclion £ 4 Nothing in this Amcle shall be construed to limit or abridas the Emplover's right
Lo seelc other avalable remedies provided by law to deal with any unawthonzed or unlawiul strikes.

ARTICLE VII - ASSQCIALTON REPRLSENTATION .

section 7.1 One (1) representalive will be recognized by the Employer as the Union
represeatative in uccordance with this Agresment upon be receipl uf a leler so identifying m and
signed by an OPBA staff representalive.

Section 7.2 The parties recognize that it may be necessary for an cmployee representative of
the OPBA to leave a normal work assignment while acting in the capacity of representative. The
OPBA recognizes the operational needs of the Emplover and will cooperate to kecp to o minimuni
the time lost from work by a representative Before leaving an assignment pursuant to this secliom,
the representative must obtain approval rom his supcrvisor. The Einployer will compensare a
representative al the normal rate for the tine spent in the good laith processing of gnevances, and ar
any meetings al which the Employer requests a representative to be prescut during regular working
hours. :

Section 7.3 The Director or Assistant Director of the OPBA shall be allowed a cumulative
total of twenty-four (24) hours olf per year without pay Lo attend QPBA Director meetings. Such
employees shall provide the Employer with at least thirty {30) davs advance wrilten nolce of the
date(s} being requestad

ARTICLY VI - DISCIPLINE
Section &1 Disciplinary achion taken by the Employer shall be for just cause

Section § 2 All non-probarignary smployees who are suspended, demated or discharged,
shall be given wrilten notice regarding the reason(s) for the isviplinary aciion, Appeals of

-



disciplinary action shall be through the gricvance and arbitration procedures contaimed herein.

Secction 8 3 Prior to any discipline being imposed, the non-probationary employes shall be
ziven a mecting to respond to the Chisf of Police or hus desigmes.

ARTICLE IX - CRIEVANCE PROCEDURE

Section¥.1 Theterm "grievance" shall mean an allegabion by a bargaiming unit employce or
the Employer that there has been a breach, musinlerpretation, or improper application of this
Agreement. It is not intended that the grievance procedure he used 1o sffect changes inthe Articles of
this Agrsement nor those matters not covered by this Aygreement.

Section 32 Tf specific adminisirative agency relief of judicial or quasi-judicial nature 15
provided for by the ordmances of City of Oberlin, statutes of the State of Ohio or the Umted States
for review or redress. of specific mallers (such as Worker's Compensation, Unemployment
Compensation. etc. ), such malters may not be the subjecl ofa gricvance or be processed as such, Ttis
expressly agreed that all matters within the junsdicuen of the Gberlin Civil Service Comnmssion,
excluding the specific provisions as contaned mn the Labor Agreeinent, shail remam so anel shall nol
be subject to a grievance wilhin the meamny of thus Arlicle All grievances must be processed at Lhe
proper step in orler to be considered al subsequent steps and Lhe (bllowing procedure will be
observed:

Step 1 An cmplovee who has grievance must submit it in writing to the Captain
withm five (5) calendar days after the occurrence of the svents upon which his
grievance 15 based. The grievance shall include the name and position of Lhe gnevani,
the provision(s) of the Agresment involved 1n the grievance, the fime and place
where the alleged events or condilions giving nge to the gricvanee took place, the
idcntity ol the parly responsible for causing the said grievance, and a general
staterent of the nalure of the grievance and Lhe redress sougls by the grievant The
grievance shall be signed and dated by the grievant andfor the steward. The Caplain
or hus designes shall give the answer within seven (7) calendar days after receipt of
{he gnevance The Captain's or his desighee's answer shall be given lo the gnevant or
the OPBA.

Step 2 [fthe employee's pricvance is not satisfactorily seltled at Slep 1, the gnevant
shall, within five (3) calendar days after receipt of the Step | answer, present such
yrievance to the Chief. The Chief shail meet with the grievant representalive of the
OPBA within five (5) calendar dass after the wnitten grievance has been filed with
the Chief, und a written answer shall be given within five (5) calendar days alter the
Slep 2 meeting. The Chicf's answer shall be presenled lo the gnevant or the OPBA.

Step 3 Tf the grievance is not satisfactorily seltled wath the writren decision at the
conelusion of Step 2, & wiitten appeal of the decision may be filed with the City



Manager within live (3) calendar days from the date of the rendering of the decision
at Step 2. Copies of the written decisions shall be subnutted with the appesl. The City
Mamager or his designee shall meet with the grievant and/or a representative of the
OPBA within twenly (20) days after the receipt of the appeal. The City Munager or
his designec shall issue a written decision to the emplovee and lus OPBA
representative within thirly (30} days from the date of the mecting.

Step 4 i the event a gricvance is unresolved after Slep 3, then within wen (103 days
after the rendering of the decision at Step 3, the ynevunl may submit the gnevancs 1o
arbilralion. Withmn this ren (10) doy period, the parlies will mest to atempt 1o
mutually agree upon an arhilrator, If such agreement is nol reached, the partics will
promplly request the Federal Medhation and Conciliation Service 1o submit a panel ot
arbitralers and will choose one(l) by the alternative strike method

The arbitrator shall have no powwr or authonty Lo add Lo, subtract trom, or wn any MUIner,
aller the specific terms of this Agresment or to rake any award requining the commussion of any acl
protubited by law or {o muke any award that itself is contrary ro luw or violates any ol the 1emms and
conditions ot flns Agresment.

The lieaning or hearings shall be conducted pursuant to the "Rules of v oluntary Arbilration”
of the American Arbitration Associalion.

The lees and expenses of the arbitrator and the cosl ol Lhe heunng rooim, it any, shalt be borms
by the losing parly. All other expenses shall be borne by the parly mcurring them Nether party shall
be respensible for any of the expenses incurred by the other parly.

Employees who are reasonably necessary to the resolution of the erievance shall attend ihe
arbitralion hearing wuthout the necessity of subpoena and slhiall be compensated ar their resyilar
howrly rate for all howrs during which attendance 1s required by the Emnloyer. Any request made by
either party lor the attendance of wimesses shail be made by either party for the attecondance of
witnesses shall be made 1 good fath, and shall net adversely affect the operatons ofthe department.

Section 9.3 The time left set forth in the Grevance Procedurs shall, unless extended b ¥
mutual wnllen agrcement of the City and the OPBA, be binding, and any prisvances not limely
prescnied, or timely processed thereafier, shall not be considered a anevance under this Agrocment.
Any gricvance not timely processed by Lhe Employer at amy of Lhe preceding steps may he
immedialely referred to by the OPRA o the next level.

Section Y 4 Calendar Days as provided within the Grievance procedure shall not inelude
Saturdays, Sundays or Holudays. -

Seclion 35 An employse may presen| grievances and have them adjustad, without the
mtervention of a representative of the OPBA, as long as the adjustment, 1f any, 15 nol nconsistent




with the terms of the wilhin Agreement.
ARTICLE X - NON-D1SCRIMINATION

Section 10.1 Neither the Employer nor the OPBA shall duscrieninats againgt any bargaining
unil ernployee on the basis of age, sox. race, color, creed, nalionul urigin, or handicap, a» definedn
Tiile VL of the Civil Rights Act of 1964, as amended, or Chapeer 4112 ORC. The OPBA shall share
equally with the Employer the responsibility for applying this provision of the Agrcement.

Section L0.2 Where there is an alleged violahion of the provisions of Titie VII or Chupter
4112 ORC that qualifics for appeal wunder the rules of the Lqual Employment Opportumty
Comrnission, or the Ohio Civil Righls Commussion, such matter shall not be appealable through the
grievaucy procedure conrained in this Agreement However, the Employer, the smployee and their
representative, 1f desived by the eruployee, may meet in an effort to reselve Lhe alleged violaton prior
to the appeal to any outside agency.

Scction 10.3 The BEmployer agress not lo interfers with the nights of bargaining unit
employses to become membeis of the OPBA, and the Employer shall not discriminate, interfere,
restrain, or cocrce any employee because ol any legal employee aclivity 1n an official capacity on
behal [ of the OPBA, as long as that aciivity does not conflict with the terms of this Agreemen.

Section 10.4 The OPBA aprees not to interfere with the nghls of empluyees to refram or
resign froin membership in the OPBA. and the OPBA shall not discriminate, intertore, restraln, or
couree any cruployee exercising the ight w abstain from membership in the OPBA of involvenent
on OPBA activities.

Section 10.5 All references to employees n this Agreement deaignaic both sexes, and
wherever the male gender is used, it shall be construed to include male aud [emale employess.

ARTICLE X1 - OBLIGATION 10O NEGOTIATL

Scction 11,1 The Employer and the Unwon acknowledge that during negotiations which
preceded this Agresment, each had the valimiled nyght and opporlunity o make demands and
proposals with respect to any subject or mutter not removed by law from the area of collecuve
bargaining/megoliations and thar the understandings and agreements armived at by the parties alter the
exercise of that right and opportunity are set forth in this Agreernent.

Section 11.2 Therefore, for the lile of this Agreement. the Employer and the Union each
yohuntarily and nnqualifiedly waives the right, and each agrees thal the other shail not be obligatedto
negotiate collectively with respect to any subject or malter referrad to, or covered in thus Agreement,
or with respect to any subject or matsr not specifically refeired Lo or covered in this Ayresiuent,
even though such subjects or matters may not have been within the knowledge or conteinptation of
gither or both of ihe parties at the tme they negotated and signed this Agreement
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ARTICLE X1l - CONFORMITY TO LAW

Section 12,1 This Agreemant shall be subject to and subordinated to any applicable prescnt
and fulure Federal laws The invahiity of anv provision(s) of tins Agresment by reason of anv such
en1shing or future law shall not affect the validity of the surviving provisions.

Section 12.2 Tf the enactment of legiglation, or a determination by a couwrt of (pal and
competent jurisdiction renders any portion of this Agreement wvalid or unenloreeuble |, such
legislation or decision shall not afleet the vahdity of the surviving provisions of this Apgresment.
wh.l{;h shall reman in full force and effect as if such Invahd pmwsmn{s) thereof had not been
meluded herein.

ARTICLE XJI1 - DUTY HOURS

section 13.1 The regular working penod for atl employees covered by thns Agreemenl will
be ewghtv (80) hours in a two (2} weck period. H s expressly understood that scheduling of
employees within such lwo (2) wesk periods is an exclusive manugement nght,

Sectign 13.2 Employees shall normaliy be paid tor an average of eightv (80) hours ol worl
per piy penodd. An employuse incwmng an unexcused absence or unpaid absence shall have their pay
appropriately reduced either in the pay period within which the unpaid absence {5) occur, or in the
pay peiiod inunediately following in accordance with established payroll procedures.

Seclion 13.3 Employees shall not have their pay docked during pay periuds where they may
be scheduled for less than eghly (80) hours provided the employee works or is active pay stalus for
the full work period or work schedule.

ARTICLE XIV - OVERTIME PAY

Scetion 14,1 All employees for work performed in excess of cighty (80) hows in a pay
period, when approved by the supervisor in charge or the Pohice Chief, shall be compensated at the
cmployes's regular basz rate of pay, times one and one-lialf {1-1/2), tor all such hours of overlime.

Section 142 For purposss of this Article, ull hours paid, except sick leave hours, shall b
included in the compulanon of overhime.

ARTICLE XV - DOUBLE BACK/CALL-IN/REPORT PAY/COURT TIMF/
STAND-BY/COMP TIME

Seenon 151 H an officer is required to work in excess ol z1ght {8) howrs 1n any twenty-Lour
(24} hour penod, sxchading stuft change, then the result shall incur overtime lor thal officar i.c.
double-backs. However, il an officer requests to work a double-back shift, then the offizer shail n-::t
receive overlime for those hour worked This does not preclude an olficer From sigmng up for
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overtime which would result in a double-back situation.

Sechign_15.2 No employee shall be compensated for time fifteen (13) minutes prior to or
after their regular shift without the specific pnior approval of the Cluef of Police or his designee. Azy
tume worked past fifieen (15) munutes shall be compensated at the applicable rate of pay from the end
of thewr regular shift in increments of tenths of an houor

Section 15.3 An eniployes may elect o he compensated for overtime worked in the form of
soimpensatory nme. Compensatory hme may he acerued vp to a maxinum of one hundred twenty
(120} hours per culendar vear. Requests for use ol compensatory time shall normalky be submitted by
the tenth { i0th) of the month preceding the date(s) being requested or as manpower needs nlherwise
allow. Anproval of compensalory Ume requests shall be at the sole discretion of the Chief of Police
or his designes. Compensatory time ewmed but unused in any calendar vear shall be paid 1 the Tust
pay of December of the applicable year.

Section 15.4 Whenever an emplovee is called into work by the Chef or s designee or s
schedulsd for court appearances on behalf of the Employer at a ime disconnected rom and not
abulling s normually scheduled work hours, such employee shall he compensaced for a minimasm of
three (3) hours al a me and one-hal('{1-1/2) the employee's regular ratc ol pay. Employee shall be
required to log in and out wiih the dispatcher on duly. The Employer may requirs thal employee
worle three hours of call-in time. Flowever, any employce called mto work whe acinally reports
to work and is then sent home shall be compensated For one (1} hour ol work st his regular rate of
pay. Any employee called into work, and subsequently advised not to report shall not be cntitled to
cali-in pay.

Section 15,3 Any employee scheduled 1n at a time which does not abut his regular scheduled
worl shift 1o allend in-service lraming or other departmental meetings shall be compensated [or a
mimmum of Lwo (2) houry at a ime and one-half s regular rate of pay.

Seclign 13.6 When Lhe Employur valls in an off-duly officer to fill a vacancy in the shifl, Lhe
following shall apply: 4 rotating call-in roster shall be adhered to and maintained by the bargaining
unic. In the event that all available off-duly olficers in the bargammuag unit are called to fill a vacancy
and none ol them agrees to work, the officer at the boltom of the roster shall be required to report for
duly to fill in the vacancy.

Section 15.7 With the pricr appros al of the Chief of Police or his designes, employces may
be allowed 10 exchange shifls, Overlime shall not be incurred as the result of such exchange and
hours of work shall be calculated as if the atfected employees worked their regularly scheduled
shilt, Any employee involved 1o 4 shift exchonge who subsequently calls ofF work on the work day
to bo exchanged shall be responsible for finding a tunely replacement. Such replacement shall be
considered and recorded as an additional shifl exchange and shall nut result in an overtime situation.

Section 13.8 At the sole discretion of the Chief of Police, required or approved school or
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tramming time may be scheduled to replace an employee's regularly scheduled duly hours, Such
designed school or raming tune shall not result in an overtime situation being incwired by the
Employer. This provision shall not apply to intemal departmental training sessioms.

Section |59 Whenever an employee is required by the Clief of Polics to "stand-by” lor
immediate call to duly, where the employee is engaged to wait for such call and 15 unahla 0 leave the
speciited a1ca of Lorain County, such employee shall be compensated at the rate of one-hall (1/2) of
his regular-base rate of pay for all hours on "stand-by"

Section 15,10 All differential time slips shall be lumed 1 prior to midnight at the end of the
work week Timenot turned in will reverl 1o compensatory ime. Officer-in-charge pay will be lost

ARTICLE X¥1 - HOLIDAYS

Sechon 10.1 Al full-time emplu}ees shall be entitled to lloi1d‘} tine [or the following
holidays:

New Year's Day Martin Luther King, Ir.'s Birthday
W ashington's Birthday Memorial Day

Independence Day Labor Day

Columbos Day Thanksgiving Day

Day after Thanksgiving Chrisimas Day

Section 162 Holiday time shall be added onlo an employess vacation time at the rate of
eight (8) hours per holrlay. Jfan employee also works the holiday such emplovee shall be paud for all
hours worked on the loliduy at the rate of one and onc-half imes s regular hourly rate ot pav In
order to receive holiday compensation, an employce must work the schedulad day before and the
scheduled day afier the holiday and the holiday itselt. For purposes of the Article. medically
Jocumented sick leave and other approved paid leaves shall count as working a scheduled day.

Sechion 16.3 Hohdays as set [orth in Section 1 above shall be recogmzed on the date on

‘which the holiday actualty falls, as ideatilicd by a list of the dates peovided by the bargaining nnit

and approvad by the Employer, This list shall be submmited on or before Tanuar v 1 of each year.

ARTICLE X¥Il - VACATIONS

Sgetion 171 Each full-time cmployes shall eamn and hb enhilled lo paid vacation in
accordance with ihe following schedule:

Length of service - Yacahon
Alter one (L) year 10 days
Adter five (3) years |5 duys
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Adter lifteen (13) vears 20 days
Alter tweaty (20) years 23 days

Section 17.2 Bamed vacation shall be awarded on the employee's anmiversary date n
accordance with the above schedule, provided the eroplovee is employed by he Employer af that
time. There shall be ne prorabion ol vacation time.

Section 7.2 Vacation time shall be taken at a time approved of by the Appointing Aulhonty.

Section 17.4 Any employee who quits or.1s terminated or retires and has unused vacation
lime, shall receive such vacation ime or ghall be paid for such time.

Section 17.5 Vacarion time shall not be carned over from oue year to anolher without the
express wrlten authyrization of the Employer Any vacation time thal is unused within the year
granted shall be deemed forfeited unless cltherwise approved by the Employer Such approval shall
be handled on an individual husis and shall nol be unrsasenably demed.

Section 17.6 Bmployees hired after Janvary 1, 1992, shall nol be permitted to carry-over
prior service credit from other public umplovers for vacation purposes.

ARTICLE XV - SICK LEAVE

Scution 18.1 Sick leave shall be defined as an absence with pay necessituted by: (1) 1llness ur
wjury to the employes; (2} expusure by the employee to a contagious discase communicables to other
employees; or {3) senous 1llness, iujury or death m the employee's inmedtate famly.

Section 18.2 All Fuli-time employees shall eam sick leave at the rale of 4 6 hours per pay
period in aclive pay status up to a maximum of fifieen (15) days per year. Sick leave shull
accumulate without himit from vear to year

Suction L8 3 An employee who 1s absent on sick leave shall not Fy hus supervisor or designec
of such ahsence and the reason therefore prior to the starl of his work shifi each day L is to be
absent A least tvo (2) hours prnior notification is preferred. but not required.

Section 1§ 4 Sick Teave may be used in segments ol not less than one (1) hour.

Section 18.5 Before an absence may be charged agamnst accumulated sick lsave, the Chief
may require sueh proof of illness, myury or death as may be satisfuclory to him. or may requird the
employee to be examined by a physician designated by the chief and paid by the Bmployer.

Scetion 18.6 If the employee fails to submit adequate proof olillness, imury or death upon

request of the Chief, or i he evenl that upon such prook as 15 submitted or upon he report of medlical
exanunation, ke Chuel finds there is not satisfactory evidence of illness, injury or death sufficient to
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Justily the employee's abssnce, such leave may be considered an unauthonized leave and shall be
without pay.

Section 18 7 Any abuse of sick Ieave or the patterned use of sick Leave shall be just and
sutficient cause [or discipling as may be determined by the Chef.

Sectio 18.8 The Chiefmay require im employes who has been absent duc 1o personal illness
or injury, prior 1o and as a condition ofhis retum to dury, (o be sxamned by a phvsician and paid tor
by the Employer, Lo establish that he is not disabled from the perlurmance of his normat duties and
that his return to duty will not jeopardize the health and safely ol other employees.

Section |8 9 When the use of sick leave 18 due to iness or imury in the immediate family.
"immediate family" shall be defined o only include the emploves's spouse, childien or parents
residing with the employee. When the usc of sick leave is duc to dzath in the immediate fomlv.
"tmmechate family" shull be defined to welnde only the emploves’s mother, lather, spouse, child.
brolher, sister, father-w-law, mother-in-law, and grandparents or person who acls in loco parentis

Section 18.10 An employee who Lranslers frown Lhis department Lo another department of the
Employer shall be allowed to transter lus accumulated sick leave 1o the new departmeni.

Section 18 11 Any employes who has accumulaled sick leave earned from being ernployed
by the Statc of Ohwo or uny other political subdivision of the State of Oluo and who has become
employed by the Employer within ten (10) years from his tenmination from such other public
employer. shall be allowed to transfer said accumulation to Tns sick leave accumulation with the
Employer, providing thal such sick leave accamulation shall be hmited to the existing maximum
accruable amount in effect at the time of transter in this Agreement.

Section 1§ 12 Upon retireinent, an employes shall be entitled to receive a cash payment
¢qual to his dully rate oFpay at the ume ol retrement, mubliphed by the wtal nwnber uf accumulated
but unused sick days earned by the employee and certified by the City Auditor, providiny that sach
resultant number oF days to be pail shall not excesd thisty (30 days ul une hundrad percent {100%).
and up o an additional saventy (20) days at Rily percent {S0%).

Seclion 18.13 An cmployes eligible for cash payment purstant to Section 18.12 above may,
arhis option, eluct o lake an carly retirement with the moaetary vatue of such cash payment breing
applicd owards smd early retirement,

ARTICLE XIX - PERSONAL LEAVE

Section 19 1 All employees shall, in nddition to all other leave benefits, be cranted three (3)
personul leave days each year which are to be taken within the year eamned or be forleited  Such
leave shall be prorated for new hires upon employmaent.
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Section 19.2 Personal days shall only be taken with the advance approval of the officer 1n
charge or Chief ol Police.

ARTICLE XX - INJURY LEAYE

Secnon 20,1 An emplovee who 13 disabled as a result of performing duties within the course
and scope of bis emploviment as a full-time employee of the City, if such disability prevents lum
from performing his duties, and such cluim is approved by the State Bureau of Workers
Compensalion, shall be paid his regular compensation during the confinuance of such service related
disabilily, but for a4 perod not to exceed twenty-six weeks from the daie such service related
disability was incurred, consistenl with the fullowing schedule:

Service Weeks of Weeles of
Senionty Eull Pay Half Pay

Leys than 6 years 10 16

& veurs but less than 8 years 11 15

8§ years bul less thun [0 years 12 14

10 years bul less than 12 years 13 13

12 years bul Jess Lhan 4 years 14 12

14 vears but less than 16 years 13 11

16 years bur less Lthan 18 vears 16 10

18 years bue less than 20 years 17 9

Over 20 years L3 8

Section 20.2 The Employer shall have the tight o require an emplovee to have a phiysical
cxam by o physician appointed and paid by the Employer, resulting in the physician's certification
thot the employee is unable to work duc to the inital or recurring iy 28 o condihion precedent to
the smployes recetving any benelits under this Armicle The designated physician's opinion shall
govern whether the emplovee is actually disabled.

Section 20.3 An officer directly mvolved in an ineident requining the use of "deadly lurce™,
n the course and scope of his employment, and 1n accordance with departmental policies and
procedures, where such force resulls wn a homicide or severe injury, shall be entitled to
administeativ e leave, with pay, for a maximum of five {5) working days. Such administrative leave
shall not be chareed against sick leave or injury leave and shall be taken during the time period
immediately following such incidenl as approved by the Chiel of Pelice or his designec

Sectinn 20.4 An smployes involved in an incident requiring the use of "deadly lorce” may be
required lo consull with a psychologist ot psyehiateist as recommended by the Cuty's Employee
Assistance Program Consultane. The cost ol up to thres such consuitations shall be paid by the
Emplover. The Employer will pay for the cost of that weatmeat not covered by the City Health
Benefit Plan up to $1,000 per year. The psychologist or psychiatrist may be requircd o certify to the
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Employer whether or not the employec is able to work as the tesull of his involvement 1n such
IMCAent,

ARTICLE XX1 - JURY DUTY LEAVE

Scetion 21,1 Any employee who is called for jury duty, either federal, county or municipal,
shall be paid his ur her regular salary, less any compensation recewved from such cowrt for jury duty,
mileage and for witness lees, To receive compensation, the emplovee must furmsh the Bmployer
with a voucher from the Clerk of Courl or other appropriate vourt otficial, stating the filll amount of
pay from he court. ’

ARTICLE XXII - COMPENSATION
Section 23.1 Eifective the first pay period of January 1, 2003, January |, 2004 and January |,

2003, respectively on emploves mniversary dotes whers upplicable, the rates of pay for all
bargaining unit ermployess shall be estabhshed as follows

Hourly Rate Aunnnalized Rate
2003 {(+3.50%0}
Start Fioal 534,348 80
Aller ome (1) vear &17.73 $36,878.40
Afler lwo (2 vears S1R.83 $39,166.40
Adbier tlwes (3) vears 51998 541,548.40
Afler four (4) years 521.06 $43,804.80

Hourly Rate Annualized Rate
2004 (+4%)
Start $17.27 $33,921.60
Afier one (1) yeur 51844 538,355.21}
After vwo (2) yeurs - §19.38 $40,726.410
After threc (3) years - S2n TR $43,222.40
Alter four {4) vears §21.590 545.552.00

Hourlv Rate Annualized Rute
2005 (+4%%)
Start 517.96 237,356 &0
After onu (1) year $19.18 . $39,894 40
After two (2) vears $20.36 $42,369.60
AfRer three (3) yvears - 321,61 . $44.948.80 -
Adter tour (4) years 2278 - 347.382.40
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ARTICLE XXIIT - LONGEYITY

Scction 23 | BEtfeetive January 1, 2003, each full-time employee shall be entitled to a
longevity benefit upon completion of Ave(5) tull years o contimious service. The longevily benelit
shall be computed at the rate of seven dollars and fifty cenis (37.50} per year of service, per ongh.

Section 23 2 The longevity bonus will uccrue each year on the anoiversary of the employee's
date o live und be pmd within 30 days of Lhe employee's anniversary daee

ARTICLE XX1V - EDUCATIONAL AND OTHER PAYS

Seclion 24.1 Tn April of each year, an employee with an Associate Degree in law enforcement
shall recerve Three Hundred Fiftv Dollars ($350.00) aunaally or in the alternative, a Bachelol™s
Deyree, Five Hundred Tollurs (3300.00) annually

Section 24 2 An ainployes curolled in continuing education i Lhy law enforcement Lield
shall receive assistance in the amount of $75.00 per credil hour, and the cost of the wextbook.
Textbooks shall then remain the property of the Oberlin Police Department for fiuture vse. An
emplovse must attant the grade of "C" or belter. Course work must be approved by the Cluef of
Police or his designee prior to enrolling w Lhe course Reimbursement will be made apon completion
of the course and documentation of the required grade. In no event shall an smployee exceed
payvrent of seven-hundred fifty dollars per year ($7350 00) for comtinued education.

Section 24,3 Any employes who is designated by the Employer to act as the semorofficerin
charge of a stifl and performs such duties by heing in charge of a work sluft shall receive an
addilional one dellar and twenty-five (§1.23) per houar for each hour worked.

sclion 24.4 Any employee raquirsd (o utibize his personal vehicle to attend regured or
approved lrsimng shall be entitled to 2 mileage reinbursement consislent with the prevailing IRS
nleage allowance tate, Such mileage reimbursement shall be deemed full rennbursement for all
fuel, mamlenance, repair and insurance costs. Additionally, employees allending such lraining shall
be entitled to rensonable meal reimbursement at the applicable rate approved by the Emnployur.

Seclion 24.5 Employees assigned by management to perform K- handling and related duties
shall be compensated scs en {7) hours per two (2) week penod when performing thoss duabies. The
Chief or his dasignee shall determine how those seven (7) hours during the two (2) week period are
10 be scheduled in relationship to the operating requirements of the depariment. Specifically, the
canins handier may be scheduled to work seventy-three (73) hours per two (2} weeks, with Lhe
remainder of the normal two (2) week period consisting of the six (6) paid hours ol of(-Guty camune
responsibihities. Alternatively, the canine handler may be scheduled to work the normad cighty (80)
hours per two (2} week period, or nore. with the seven {7) hows of canine resnonsibiticy being
considersd additional hours ol worl.

The carune (s) is the sole properly of the City. Therefore, any relared expenses (i.e. foud,
veterinarizn care, kennel fees, dog handhng equipment, etc.) will be the responsibility of the Civy of
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Oberlin consistent with the normal expense approval procedures of the Police Department.

Section 24.6 Employees assigned by management to perform Field Training Ofhicer (FTO)
duties shall receive an additonal One Dollar and Twenty-Five Cents (51.25) per hour when
perlomunyg those duties.

ARTICLE XXV - UNIFORM ALLOWANCE

Section 25.1 Allmewly hired probationary ermployees shall recéive an mitial issve includling
two long sleeve shisly, lwo short sleeve shirts, two ties, two pairs ol lrousers, a winiel jacket, severe
weallisr gear, a lightweight jacket, a winter cap, an cight-poinl cap, a breasl badge, cap
omamentation, a raincoat, a taun hat, 3 gun belt, all ncecssary leathers, a sidearm, a mghistick, two
name plates, @ whistle and whistle chan. handcuffs. a meeal casc for a citation hook, and any other
article required by the deparlment. ' '

Section 252 All non-probationary employess shall bs entilled lo oa amual woform
allowance 1 the arnounl of s1x hundred dollags (S6UD.0Y. Unilom allow unce payments shail be
miwle on June | and Decemiber | ofeach year. Paymenis will be made in separale checles and will be
subyjoct 10 all applicable taxes in aceorlance with IRS rules and regulations

Seetion 25,3 If an employee s employed for less than one (1) full vear, ot (f Lhe probationary
period ends afier January | ol any vear, the unuform allowance shall be prorated in accordance with
the time of service of Lthe employee Time in servics shall be computed on the basis of each full
month worked and following completion of probalion,

Seclion 25.4 Whenever personal items roquired in the perfinmance of police dutics arc
damaged or destroyed while on duly, the Employer shall repwr or replace same, provided tha it is
nol olherwise recoverable, up lo a maximum of Two Hundred Fily Dollars ($250.00). 1t is
understood thal in the event thot personal iterus are damagsd snd that the repair cosls are
recoverable, the Employer will pay for the replacement, up 1o Two Hundred Fifty Dollars (5250 Q0),
and will be reimbursed by the officer once he receives the reimbursement. This situation covers
incidents where the dumage was not the result of a negligent act of the officer.

ARTICLE XXV - INSURANCE

S¢clion 26.1 The Employer will provide on behalf of sach full-time employes and his family
if such employes 15 manied, the medical, the drug, duntal and vision caveragze 1w <llect us of
December 31, 2002 ot comparablg coverage during the lerm of this Agresment vlfeclive January |,
2003 as fullows:

A. Employees hired prior Lo January |, 2003 shall have the choice ol eitheg Lhe COVCrage
m effert as of December 31, 2002 as summanzed und contained n PLAN A or the
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coverage as summarized and contained in PLAN B, {See Attached Appendix T)

Axel

B. Employees hired on or afer Janvary 1, 2003 shall be entitled to the coverage as
summarized und contained in PLAN B only.

Note- A fer the inaal choice selection 1 Section 26.1 {A) above, subsequant chowess by
ehigible emplovees shall be permnitted only upon written notification to the City Auditor at
least thirty (30) days prior to January 1 cach year. ’

Section 26.2 Upon exzcution, Emplovees ehgble 1o select the benefits summarized and
contained in PLAN A shall contribute 595 00 per month for fammly coverage or $70.00 per month lor
single coverage. Effective Janmary 1, 2004, cach ehgble employees who selects PLAN A shall
contribule $1035 0N monthly for tanuly and S80.00 monthly for singls coverage Elfective Jamary 1,
2008, each eligible PLAN A employee shall contribute $113.00 monlhly lor family or 590.00 for
single coveragy. .

Section 26.3 Upon execulion of this Agreement, cmployess ehgible 1o seleet or those
employess who receive the benefils sunmarized and contained in PLAN B shall contritute $55.00
pet month tor family coverape or $35.00 per monih for single coverage. Effeclive January 1 2004,
each elimble criployes who selects orreceives PLAN B bene fils shall contribute $70.00 monthly for
family coverage or $43.00 for single covcrage. Effecnive Jamary 1, 2003, each PLAN B employss
shall contribuee $335.00 monthly for family coverage and $35.00 for single coverage.

ARTICLE XXV1l - BULLETTN BOARDS

Scetion 27 | The Emplover agrees to provide space oo bulletin boards i agreed upon areus
for use by the OPBA. However, the Emplover shall not be obligated to purchase bulletin boards for
the OPBA's use.

Section 27 2 All OPBA notices which appear on the bulletin boards shall be signed. posted
and removed by the OPBA Director during non-work time. QPBA notices reluling w the followiny
matters may be posted without the nocessity of recerving the Employer’s prior approval

A OPBA recreational and social affairs;
B. Notice of OPBA mieetings;
C QPBA appointments;

T, Notice o OPBA clections,

20



E. Results oF OPBA slections;

F. Reports of non-polihcal standing commuttees and independenl non-political
anns of the OPBA; unul

G. Non-political publications, rulings or policies of the OPBA.
All uther notices of any kind not covered in A thwough G ahove must receive the prior

approvel of the Employer or s designated representative. it is alse andersiood that no material may
be posted on the OVRA builetin boards at sny time which contain the tollowing,

a. Poesonal attacks vpon any vther member or any other employes,
b. Scandalous, seurnlous or derogatoery ultacks umon the administration,
L. Attacks on any employee orzanization, regardless of whether the organizalion has

local membershap, and

d Attacks on andior favorable comments regarding candidales for public office, or for
ullice m any cmployes orgam zation.

Sechion_27.3 No OPBA related matenals of any kind may be posted anywhere w lhe
Employer's facilitics or on the Employer's cquipment except om Lhe bulketin boards designated for use
by the OPBA.

section 27,4 Violation o(any provisions ot this Arnele shall subject the OPBA to revocalion
of bulletin board posting privileges by the Employer

ARTICLE XXV - SENTORITY AND LAYOFFS
Sgetion 28,1 Seniorily shall be determined by the length of Fall-time servics with the City of
Oberlm Police Departinent since the most recunt dute of hire [ case of sume dute of hire. seniovity

shall be detvrmined by the employee's standing on the Civit Servies Lisl.

Sgetion 28 2 The probationary stalus of newly-hited Patrol Officers shall be for a period of
one (1) year from dale of furs. |

Section 28.3 Bmployess 1n the barguumng umt may he laid off only tor lack of work or lack
of funds.

Sgction 2R 4 In the event of a layofF, smploysss in the bargaining e will he Taid off in
accordance with thewr departnuental seniority with probationary ermployees beine the first 1o be Jaid
off, in accordance with their length of service and lollowing with non-grobationary employees in
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accordance with their degartmental sunority with the Employer.

Section 28.5 An emplovee n the bargaiming unit whe 18 Td ofF shall be subjeck to rzcall
from such luyoff for a period of two (2) years.

Section 2.6 Recall from layoff will be based upon departmuntal sentortly, with the kst Lo be
taid ofl'being the first Lo be recalled, and processed on the basis of semonty The Employer shall
recall laid off emplovees by cerlified mail rerum receipt requested, seot to the last known address
that the emplovee hias on 11le with the Employer.

Section 28.7 Employees failing to respond to a recall [rom layoft wathin ten (10) calendar
days of the date the Employer sent such recail notice to the employee’s last known address as
describud 10 Seclion 28 6 above shall be deemed 1o have quit without notice.

ARTICLE XXIX - WAIVER IN CASE OF EMERGENCY

Scction 29 1 In cascs of cmerpency declared by the President of the United Staces, the
Govemor of the State of Olno, the Board of Lorain County Commissioners, the Federal or Slale
Legislature, the Police Chief, Cily Admimstrater, or Oberlin City Council, such as acls of God or
civil disorder, the following condibions of this Agrecment may auwtormahically be suspended at the
discrelon ol the Emplover;

(1)  Time hmts lor management replies on grisvances, or OPBA submissions of
grievances.

(2) Seleeted work rules andior agresment and pracrices relating to the assignment ol all
gmployzes.

(3)  The privilege of leaving work to perform OPBA represcatation in accordance with
the erms of Article VU of this Agreementl.

Section 29 2 Upen (he termination of the emargency, should valid gricvances exist, they
shall be processed in accordance with the provisions outhined in the Grisvance Procedure and shall
proceed from the applicable point m the Grievance Procedure to which they had propucly progressed

ARTICLE XXX - LABOR/MANAGEMENT MEETINGS

Section 30.1 [n the interest of sound labor fmanagemenl relations, unless mutually agreed w
olherwise, once every guarter on a mutually agrecable day and time, the Chief and/or lus designees
shall meel with not more than two (2) representatives or Lhe OPBA to discuss those mallers
addressed o Section 30.2 heren, Addiional repressentatives may attend by mutual agreement of the
narlies.
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Section 30 2 An agenda will be furmished and/or exchanged at least five (5) worlang days
advance of the scheduled meetings with 4 list of the maiters to be taken up in the meeling. The
OPBA shall also supply the names of those OPBA representatives who will be altending, The
purpose of such meelings shall be to:

L. Discuss the administration of Lhis Agreement;

2, Notify the OPBA-of changes made by the Ensplover which affect bar gaining unit
membersy; )

3 Discuss Lhe grievances which have not been processed bevond step 3 of the grievance

procedure, but only when such discussions are mulually agieed w© by the partics,

4. Insseminate general information of intersst to the purties,
5. Discuss ways to inerease groductivity and improve efticiency,
6. (iv e the OPBA representanives the opporlunity to share the views of their members

on topics of lntercst to either party, o
1o conwider and discuss health and safety mallers relating w employees.

Section 30,3 I special labor/management meetings have been requested, and mulually
agreed upon, they shall be convened as soon as leamble.

Section 30.4 Labor/ management mectings are not intended o be negotiation sessions o
aller or amend the basic Agrecment’

ARTICLE XXXI - DRUG TESTING

Section 31.1 The Employer may implement a drug testing program or may reqoure individual
employces Lo be tested for drug andfor subslanee abuse. Such testing shall be ypon probable cause
wiih all testing costs paid by the Employer Fmployess required to be lested on ofi-duty time shall
be compensated lor such hime

Scction 31,2 Prior Lo the comumencement of the drug testing program, the Employver will meet
wilh the (Jnion tw discuss the procedure undur w hich Lhe testing will be adminissered.

ARTICLE XXX - DURATION OF AGREEMENT

Seclion 32 | This Agreement represents the complete agreemenl on all such malters subject
to bargaining batweun Lhe Emplover and the OPBA, and except as olherwise noted hzrein, shail bs
effective Jauvary 1, 2003 and shall remain in {ull torce and effisct until Dacember 3 1, 2005. Heirher
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party desires to lermunale, modify or smend this Agreement for a period subsequent to December 31,

2003, notice of such desire shall be given in accordance with ORC 4417.14 (B) (1) (a) . I[ such
notice 1s given, this Agreement shall remam in cffect until the parties reach agreement on 4 new
conlract.

ARTICLE XXXII1 -- PHYSICAL FITNESS INCENTIVE
section 33.1 The parties shall fom a commuttee of management representatives and

bargaining umit representatives o meet on a regular basis and discuss a physical fitness mcentive
pla.

Section 33.2 When the commitiee agrees upon a physical filness incentive plan, {he plan
shall be incorporated into the collective bargmmng agreement.

SIGNATURL PAGE

IN WIINESS WHERLOF, the parties have hereunlo signed by ther aulhonzed
representatives this é TH  dayof A3 , 2003,
7

FOR THE OPBA: .

FOR THE CITY:

Cld i
Kgﬁ/wé/w’/

By:

Appmved as to legal W

C1t3f Snlmtnr Datc: /%ﬁ’/é; Zea3

sawnbdsiberhs parol 2003-2003
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LETTER OF UNDERSTANDING

s, Colleen M. Bonk, Esq.
The Halle Building

1228 Euclid Avenue, Suite 300
Cleveland, Ohio 44115

Re:  Ohio Patrolmen’s Benevolent Association (Patrol Officers) and City of Oherlin
{Pay Adjustmenis)

Deur Ms. Bonk:

This will confirm our discussions during the 2002/2003 negotiations that pay adjustments
would apply to payment amounts received by Patrol Qfficers in Jamrary 2003, 2004 and 2005,
regardiess of the date(s) such payment amounls were earned, provided such pavments were
contractually proper

Yery truly vours,

I-"'F’.-.- ~
/ N -;.-i-'t_-d.-::"-':.-"
I&Z;W L/,_ - & R e
oseph . Lencéwics,

Labor Relations Representative
Ciey of Oberlin

Confirmed:

(ot

Colleen M Bonk |

[ ]
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APPENDIX 1

City of Oberlm
Health Care Plan Opuans
Plan A Plan B
Network Non-Network
Medical. .
Deductible .
Family (aggreuate) (I $200 S400 $800
Single (per person) (1) $100 $200 S400
Qut of Pocket Anmual Maximum
Family (aggregate) 31,200 $1,600 $3,200
Single (per person) 3600 $800 $1,600
Comsurance (2) 100% Network 0% &%
{2) #0% NonNeiwk
Prescriptions:
Phartnacy — 30 days
Generic 32 b5 $5
Brund b5 820 $20
Wail Order — 30 days
Uenerit: $5 55 85
Brand Si0 520 $20
Deneai:
Amnnal Max. S0 51,000 $1,000
Cinperance .
Prevansive 100% 100% 100%
. Basic 100% 8% 0%
T Major 100% 60% 0%
Orthodonsia (3) 100% 50% 50%
Eve Care:
Annugl maximuns
Exom ’ 330 $30 nia
Frames (4} $25 £25 nfa
Single Lenzes (4) 5235 825 n'a
Bitocal Lenses (4} 840 $40 nfa
Trifocal Lenses (4) S50 $50 nfa
Lenbcular (4) 380 $80 nfa
Contacis (4) $50 §50 n'a
Lilctime Magimmzm 51,000,000 32,000,000 nfa

(1) Deductible waived w some cascs when using a network provider, sec Schedule of Benefits 1n Plan
Document for specifics.

{2} In most cascs, see Schedule of Benefits m Plan Document for specifics.

{3) Lilctime Maximum of $300

(4) 1t is eather the lenses and frame benefit or contact benefit but not both.
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