ORDINANCE NO. 02-03 AC CM$

AN ORDINANCE APPROVING AND RATIFYING AN AGREEMENT
BETWEEN THE CITY OF OBERLIN, CHIO, AND THE OHIO PATROLMEN'S
BENEVOLENT ASSOCIATION {OPBA) AND DECLARING AN EMERGENCY

WHEREAS, the City of Oberlin, Ohio, and the Ohic Patrolmen's Benevolent
Association (OPBA) have completed negotiaiions relating to wages, hours and
other condifions of employment for certain Oberlin Municipal Employees; and

WHEREAS, the OPBA has raiified and approved said agreement.

NOW, THEREFORE, BE IT ORDAINED by the Counci! of the Ciiy of Obetlin,
County of Lorain, State of Ohio, five-sevenths (5/7ths} of all members elected
thereto concuning:

SECTION 1. That the proposed agreement belween the City of Oberlin, Ohio,
and the Ohio Patroimen's Benevolent Association (OPBA), on behalf of cerfain
Municipal Employees, a copy being aftached hereto, is hereby approved and
rafified, and fhe City Manager is authorized and directed to execute same on
behalf of the City of Oberlin.

SECTICN 2. liis hereby found and determined that ¢l formal actions of this
Council concerning or relafing to the adoption of this ordinance were adopied in
an open meeting of this Council, ond that all deliberations of this Council and of
any of its committees that resulted in such formal action, were in meetings open to
the public in compliance with all legal requirements, including Section 121.22 of the
Ohic Revised Code.

SECTION 3. That this ordinance is hereby declared to be an emergency
measure necessary for the preservation of the public peace, healih and safety of
the citizens of ihe City of Oberlin, Ohio, to-wit:

“to rai.ify an agreed upon colleciive bargaining agreement as soon as
possible to insure the daily operation of the City of Obetlin, Ohio”,

and shall take effect immediately upon passage.
PASSED: 1 Reading - January 7, 2002 (E)

2" Reading -
3 Reading -
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ATTEST:
O‘JEM%LQM Lle@m& 0&/ M“ ngmy—"—
CLERK OF COUNCIL CHAIR OF COUNCHL

POSTED: January 8, 2002

EFEECTIVE DATE: January 8, 2002
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COLLECTIVE BARGAINING AGREEMENT

between

CITY OF OBERLIN

and

OHIO PATROLMEN'S

BENEVOLENT ASSOCIATION
(Part-Time Dispatchers)

EFFECTIVE: JANUARY 1, 2002
EXPIRES: DECEMBER 31, 2004
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PREAMBLE

Section 1. This agreement, entered into by the City of Oberlin, hereinafter referred to as the
"Employer," and the Chia Patroimen's Benevolent Association or its successor in interest, hereinatter
referred to as the "OPBA," has as its purpose the following:

To comply with the applicable requirements of Chapter 4117 of the Ohio Revised
Code, to sel forth the full and complete understandings and Agieements between the
parties governing the wages, hours, terms and other condilions of employment for
those Part time Non-Supervisory Dispatchers in the Employer's Police Departrment
inctuded in the bargaining unit as defined herein; and to provide a peaceful procedure
for the resolution of differences in accordance with the grievance procedure confained
herein.

ARTICLE | - RECOGNITION

Section 1.1 The Employer recognized the QPBA as the sole and exclusive representative for those
employees of the Employer in the bargaining unit. Wherever used in this Agreement, the term
"bargaining unat" shall be deemed to include those individuals emploved as Pari-time Non-Supervisory
Dispatchers.

Seclion 1.2 Notwithstanding the provisions of this Article, management, confidential, professional,
supervisory, casual, and all other employees shall not be included in the bargaining unit.

Section 1.3 All positions and classifications not specifically established heren as being included in the
bargaining unit shall be excluded from the bargaining unit.

Seclion 1.4 The employer will furnish the OPBA a list of all employees in the included classification
covered by this Agreement indicating their St"ll'l'l ng date of emplayment annually and supplement such
list as new employees are hired.

ARTICLE 2 - DUES DEDUCTION

Section 2.1 The Employer agrees 1o deduct OPBA membership dues, fees and assessments in
atcordance with this Ariicle for all emplovees eligible for membership in the bargaining unitupon the
successful completion of thewr individual piobationary penods. or 60 days from their date of
employment whichever is less.

Seclion 2.2 The Employer agrees to deduct regular OPBA membership dues once each month from
the pay of any employee in the bargaiming unit eligible for membership upon receiving written
authorizatian signed individually and voluntarily by the emplovee. The signed payroll deduciion form
must be presented to the Employer by the employee. Upaon receipt of the proper authonzahon, the
Emplover will deduct OPBA dues from the payroll check for the next pay period in which dues are
normally deducted following the pay period in which the authorization was received by the Employer,

Section 2.3 The parties agree that the Emplover assumes no obligation, financial or otherwise, arising
out of the pravisions of the Article regarding the deduction of membership duas, fees or assessments,
The OPBA hereby agrees that it will indemnify and hold the Employer harmless from any claims,
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actions or proceedings by any employee ansing from deductions made by the Employer pursuant to
this Article. Onge the funds are remiited to the QPBA, their disposition thereafter shall be the sole and
exclusive obligation and responsibility of the OPBA.

Section 2.4 The Emplover shall be relieved from making such individual "check-off' deductions upon
an employee's: (1) iermination of employment; (2) transfer to a job other than one covered by the
bargaimng unit; (3) layoff from work; (4) an unpaid leave of absence, or (5) revocation of the check-off
authorization. $aid revocation must be submatted to the Emplayer in writing duning the tirst full week in
January of any year.

Section 2.5 The Employer shall not be obligated to make dues deductions from any employee who,
duiing any dues months mvolved, shall have falled to receive sufficient wages to make all legally
required dedudtions in addition to the deduction of OPBA dues.

Section 2,6 The parties agiee that neither the emplovess nor the OPBA shall have a claim against the
Ermnplovel for errors in the processing of deduchions unless a claim of error is made to the Employer in
writing within thirly {30} days after the date such an error 1s claimed to have occurred, If 1t is found an
error was made, it will be corrected at the next pay period that the OPBA dues deduction would
normally be made by deducting the proper amount.

Section 2.7 Deductions provided for this Article are subject to the approval of the City Auditor or
designee and shall be made durning one {1) pay period each month. In the event a deduction is not
made for any QPBA member during any particular month, the Employer, upon written verification of
the Union, will make the appopriate deduction from the following pay period if the deduction does
nol exc eed the total of two (2) months regular dues. The Empiloyer will not deduct more than two (2)
months regular dues from the pay of any OPBA member,

Section 2.8 The rate at which the dues are to be deducted shall be certified to the payroll clerk by the
Treasurer of the OPBA during |anuaiy of each year. One (11 month advance notice must be given the
payroll clerk prior to making any changes in an individual's dues deductions.

Section 2.9 The Emplover agrees 10 remit a warrant in the aggrepate amount of the deductions to the
QOhio Patrolmen's Benevolent Association

ARTICLE 3 - MAINTENANCE OF MEMBERSHIP

Section 3.1 All employees who, upon ratificatron of this Agreement are members of the OPBA as
evidenced by signed membership documents submitted to the Employer, or thereafter become
members of the OPBA, either (1} shall maintain their membership in the OPBA, or (2} shall, i they
lesign fram membership, pay to the OPBA a service fee in an amount equivalent to the annual dues for
imembership in the QOPBA in accordance with ORC 4117.09.

Section 3.2 In the event that a service fee 1s fo be charged to a member of the bargaining unit the
Employer shall deduct such fee in the same manner as duss are deducied as specified in Aricle 2 of
this Agreement entitled "Dues Deduction."



ARTICLE 4 - MANAGEMENT RIGHTS

Section 4.1 Except as specifically lirmited herein, the Employer shall have the exclusive right to manage
the operations, control the premises, direct the working forces, and maintain maximum efficiency of
operations. Specifically, the Employer's exclusive management nghts include, but are not mited to, the
sole nght to hire, discipline and discharge for just cause, lay off and promote; to promulgate and
enforce reasonable employment rules and regulations; to reorganize, discontinue, or enlarge any
oparation, or division within the Police Depardment; to transfer (including the assignment and
allocation of wark aperations divisions} within or to other aperations-divisions; to delermine the work
methods and the number and location of facilities; to determine the manner in which all work 15 to be
performed; to determine the size and duties of the wark force, the number of shifis required, and all
worl schedules; to establish, modify, consolidate, or abolish jobs; and to determine staffing patterns,
including. but nat limited to assignment of employees, numbers employed, duties to be performed,
gualifications required, and areas woked; subject only to the restrictions and regulations governing the
exercise of these rights as are expressly provided herein.

Section 4.2 The QPBA recognizes and accepts that all nghts and responsibilines of the Employer not
expressly restiicted or modified herein and as permitted by law shall remain the function of the
Employer.

ARTICLE 5 - EMPLOYEE RIGHTS

Section 5.1 An employee has the right upon request to the presence and advice of an OPBA
representative al any pre-disciplinary heanng.

Section 5,2 Before an emplovee may be charged with any violation of the Rules and Regulations for a
refusal to answer questions or participate in an investigation, he shall be advised that his refusal to
answer such gueshions or participate 0 such investigation could be the basis of such 4 charge.

Section 5,3 Questioning or interviewing of an employee in the coutse of an internal investigation will
be conducted at hours reasonably related to the employee's shift, unless operational necessities ar
scheduling issues require otherwise. Imterrogation sessions shall be for reasonable periods of ime and
time shall he provided for rest periods and atiendance to physical necessihes. In addiiion, the employee
may record such interrogation if he has a recording device available so as not to delay the invesfigation.
The Employer may have a transcnipl of such recording at the Employer expense.

Seclion 5.4 When an investigation moves flom investigatory to accusatory and/or the affected
ernployee 1easonable hbelieves discip1miary action may result, the affected employee shall have the
rightto 1equest and have a Union representative present. Such request shall not unreasonably delay the
continuation of the investigation.

Section 5.5 An employee may request an opportunity to review his personnel file, add memoranda to
the: file clanfying any documents contained in the file, and may have a non-employee reprosentative of
the OPBA present when reviewing his file. A reasonable request for copies of items included in the file
shall be honared. All items in an employee's file with 1egard to complaints and investigations will be
clearly marked with respect to final disposition.

Section 5.6 Records of disciphnary action that are more than three (3) years old shall not be
considered fo1 purposes of progressive discipline. Calendar year begins with the date of infraction,
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Section 5.7 During the ¢ourse of an internal invesugation, the Emplovel may administer a polygraph
examination to an employee onlv where reasonable cause exisls, and such exam shall focus on the
rmisconduct alleged against the employee taking the exam. The exam shall be administered by a
neutral person/party. The results of such exam shall not be the basis for discipline of an employee, but
rather shall be used only as an investigative tool.

ARTICLE 6 - NO STRIKE / NO LOCKQUT

Section 6.1 The Employer and the OPBA recognize that a strike would creata a ¢lear and present
danger to the health and safety of the public and that this Agieement provides machinery fur the
orderly resolution of grievances. The panties, therefore, agree to the following:

A During the term of this Agreement the OFBA shall not avthorize, cause, engage
In, sanction or assist 0 any sick call, work stoppage, strike, sympathy strike,
or slowdown which affects the Employer or his operations. Should any
employee{s) engage 1n a sick call, work stoppage, strike, sympathy stnke or
slowdown, the OPBA will promptly do whatever it can to prevent or stop such
unauthorized acts, - including the preparation of a letter addressed to the
Employer stating "the strike action 1s not sanctioned by the OPBA and that all
employees should return to work immediately.” Such letter shall be signed by
the ranking OPBA officer of the Local and the appropriate non-employes OPBA
representative.

Section 6.2 In addition k) any other remedies available to the Employer, any employee or employees,
either individually or collectively, who violate Section | of the Article are subject to discipline or
discharge by the Emplayer.

Seclion 6.3 During the term of this Agreement, the Employer shall not cause, permit or engage in any
lockout of its employees unless those employeses shall have violated Sechon | of this Arhicle.

Section 6.4 Nothing in this Article shall be construed to limit or abridge the Employer's right to seek
other available remedies provided by law to deal with any unauthorized or unlawful strikes.

ARTICLE 7 - UNION REPRESENTATION

Section 7.1 One (1) representative will be 1ecognized by the Employer as the Union Representative in
accordance with this Agreement upon the receipt of a letter so identifying him and signed by an OPBA
staif representative.

Section 7.2 The parties recognize that it maybe necessary for an employee representabive of the OPBA
to leave 4 normal work assignment while acting in the capacity of representative The OPBA recognizes
the operational needs of the Emplayer and will cooperate to keep to.a minimum the time last from
work by 4 representative. Before leaving an-assignment pursuant ta this section, the representative must
obtain approval fiom his supervisor. The Employer will compensate a representative at the normal rate
for the time spent in the good faith processing of grievances, and at any meetings at which the
Ernpioyer requests a representative to be present duning regular working hours,

Section 7.3 The Director ar Assistant Director of the OPBA shall be allowed a cumulative 1otal of
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twenty-four (24} hours off per vear without pay to attend OPBA Director meetings. Such employees
shall provide the Empioyer with at least thirty (30} days advance written notice of the date(s) being
ieguested.

ARTICLE & - DISCIPLINE
Section 8.1 Disciplinary action taken by the Employer shall be for just cause.

Section 8.2 All non-probationary employees who are suspended, demated or discharged, shall be
given written notice regarding the reasonis) lor the disciplinary action. Appeals of disciplinary action
shall be through the grievance and arbitration procedures contained herein.

Section 8.3 Prior p any discipling being imposed, the non-probahionary employee shall be given a
meeting Lo respond ko the Chief of Police or his designee.

ARTICLE 9 - GRIEVANCE PROCEDURE

Section 9.1 The term "giievance" shall mean an allegation by a bargaining unit employee or the
Empioyer that there has been a breach, misinlerpretation, orimproper application of this Agreement. It
is not infended that the grievance procedure be used to effect changes in the Articles of this Agreement
nor those matters not covered by this Agreament,

Section 9.2 If specific administiative agency relief of judicial or quasi-udicial nature 1s provided for by
the ordinances of the City of Obetlin, statutes of the State of Ohio or the United States for review or
redress of specific matters (such as Waorker's Compensation, Unemployment Compensalion, ete }, such
matters may not be the subject of a plievance or be processed as such. itis expiessly agieed that all
matters within the junsdiction of the Oberlin Ciwval Senvice Commission, excluding the specific
provisions as contained in the Labor Agreement shall remain so and shall not be subject 1o a gnevance
within the meaning of this Article. All grievances must be processed at the proper step in oider to be
considered at subsequent steps and the following procedure will be ubserved:

Step 1. An employee who has a gnevance must submit it in writing to the Captain
within five (5) calendar days aflier the occurrence of the events upon which his
grevance Is based. The grievance shall include the name and position of the grievant,
the provision(s} of the Agreementinvolved in the grievand ; the hme and place where
the alleged events or conditions giving rise to the grievance tonk place, the identity of
the party responsible for causing the said grievance; and a general statement of 1he
nature of the grievance and the redress sought by the grievant. The grievance shall be
signed and dated by the grievant and/or the steward. The Captain or his design shall
give the answer within seven |7) calendar days after receipt of the grievance The
Captain's or his designee's answer shall be given 1o the grievant or the OPBA.

Step 2, If the employesa's gnevance 1s not satisfacton |y settled at Step 1, the grievant
shall, within five (5) calendar days after receipt of the Step | answer, present such
grievance to the Chief. The Chief shall moet with the grievant representative of the
QPBA with five (3) catendar days after the written grievance has been filed wih the
Chief, and a wntten answer shall be given within five {5) calendar days after the Step 2
meeting. The Chief s answer shali be presented to the grievant or the OPBA.



Step 3. If the gnevance 15 not satisfactonly settled with the written decision at the
conclusion of Step 2, a wntten appeal of the decision may be filed with the City
Manager within five (5} calendar days from the date of the rendering of the decision at
Step 2. Copies of the written decisions shall be submitted with the appeal. The City
Manager or his designee shall meer with the grnievant and/or a representative of the
OPBA within ten {10} days after the receipt of the appeal. The City Manager or his
designee shall 1ssue a wntten decision to the employee and his OPBA representafive
within fifteen (15} days from the date of the meeting.

Step 4. In the even! a grievance 1s unresolved after Step 3, then within ten (10} days
after the rendering of the decision at Step 3. the grevant may submit the grevance to
arbitration. Within this ten {10} day period, the parties will meet to attempt to mutually
agree upan an arbitrator. [f such agreement is not reached, the Union will prompily
request the Federal Mediation and Concibation $Service 1o submit a panel of arbitrators
and will choase one (1) by the alternabive strike method.

The arbitrator shall have no power or authonty to add to, subtract from, or in any manner, alier
the specific terms of this Agreement or to make any award requinng the commussion of any act
prohibited by law or to make any award that itself is contrary to law ar wviolates any of the terms and
canditions of this Agreement.

The heanng or hearings shall be conducted pursuant to the "Rules of Voluntary Arbitration" of
the American Arbitration Association,

The fees and expenses of the arbitrator and the cost of the healning roam, if any, shall be horne
by the losing party. All other expenses shall be borne by the party incurring them. Neither party shall
be responsible for any of the expenses incurred by the other party.

Employees who are reasonably necessary to 1he resolution of the grievance shall atlend the
arbiralion hearing without the necessity of subpoena and shall be compensaled at their regular hourly
rate for all hours dunng which altendance 1s required by the Employer. Any request made by either
party far the attendance of witnesses shall be made n good faith, and shall not adversely affect the
operations of the department,

Section 9.3 The time limits set forth in the Gnevance Procedure shall, unless extended by mutual
written agreement of the City and the OPBA, be binding, and any grievances not timely presented, or
timely processed thereafter, shall not be considered a grievance under this Agreement. Any grnievance
nol timely processed by the Employer at any of the preceding steps may be immediately referred to by
the OPBA to the next level.

Section 9.4 Calendar Days as provided within the Grievance Procedure shall not include Saturdays,
Sundays ar Holidays.

Seclion 9.5 An employee may present gnevances and have them adjusted, without the intervention of
4 representative of the OPBA, as lang as the adjustment, if any, is not inconsistent with the terms of the
within Agreement.



Section 9.6 The bargaining unil may present a grievance as a Class. The grievance shall include the
classification of the bargaiming unit. Otherwise, the form of the grievance shall follow the requirements
outlined 1n Step 1 of the Gnevance Procedure,

ARTICLE 14 - NON-DISCRIMINATION

Section 10.1 Neither the Empluyer nor the OPBA shall discriminate against any bargaining unik
employee on the basis of age, sex, race, color, creed, national ongin, or handicap, as defined in Title
VIl of the Civil Rights Act of 1964, as amended, or Chapter 4112 ORC. The OPBA shall share equally
with the Employer the responsibility for applying this provision of the Agreement.

Section 10.2 Where there 15 an alleged vielation of the provisions of Title VIl or Chapter 4112 ORC
that gualifies for appeal under the rules of the Equal Emplayment Opportunity Commussion, or the
Ohio Civil Rights Commission, such matter shall not be appealable through the gnevance procedure
contained in this Agreement, However, the Employer, the employee and their representative, if desired
by the ermploves, may meat in an effort to resolve the alleged violaton prior to the appeal to any
oulside agency.

Section 10.3 The Employer agrees noft to interfere with the rights of bargaining unit employees to
becoime members of the OPBA, and the Employer shall not discriminate, interfere, restrain, or coerce
any emplovee bacause of any legal employee activity in an official capacity on behalf of the OPBA, as
long as that activity does not conflict with the terms of this Agreement,

Section 1.4 The OPBA agrees not ta interfere with the rights of employees to refram or 1esign from
membership in the OPBA, and the OPBA shall not discriminate, interfere. restrain, or coerce any
emplovee exercising the nght 1o abstain irom membersstip in the OPBA ar involvement on OPBA
detivilies.

Section 10.5 All references to employees in this Agreement designate both sexes, and wherever the
male gender is used, it shall be canstrued to include male and female emplovees.

ARTICLE T1 - QBLIGATION TO NEGOTIATE

Section 11.1 The Employer and the Union acknowledge that during negotiations which preceded this
Agreement, each had the unlimited right and opporlunity 1o make demands and proposdls with respect
to any subject or matter not removed by law from the area of collective bargaining/negotiations and
that the understandings and agreements arnved at by the parties after the exercise of that nght and
opporunity aie set forth in this Agreement.

Section 11.2 Therefore, for the life of this Agreement the Employer and the Union each voluntanly and
unqualifiedly warves the right and each agrees that the other shall not be obligated to negotiate
collectively with respect to any subject or matter 1eferred to, or coveled in this Agreement or with
respecd 10 any subject i matter not specifically referred to or covered in this Agreement, even though
suc h subjects or matters may not have been within the knowledge or contemplation of either or hoth of
the parties at the time they negotiated and signed this Agreement.



ARTICLE 12 - CONFORMITY TO LAW

Section 12.1 This Agreement shall be subject to and subordinated 1¢ any apphic able present and future
Federal laws. The invalidity of any provision(s) of this Agreement by reason of any such existing or
future law not alfect the validity of the surviving provisions.

Section 12,2 [f the enactment of legislation, or a determination by a court of final and competent
jurisdichion renders any portion of this Agieement invalid or unenforceable, such legislahon or decision
shall not affect the validity of the surviving provisions of this Agreement, which shall remain 1n force
and effect as if such invalid provisionis) thereoi had not been included herein,

ARTICLE 13 - OVERTIME PAY

Section 13.1 All employees for work performed 1n excess of furly (40 hours in a week, when approved
by the supervisor in charge or the Police Chief, shall be ¢ ompensated at the employee's regular base
rate of pav, imes one and one-haif (1-1/2), for a such hours of overtime.

Section 13.2 For purposes of this Article, wark performed shali be deemed to include actual hours
worked, Howevei, time worked in excess of forly (40) hours per week as a result of shift change or shufk
rotation shall not result in overhme.

ARTICLE 14 - OVERTIME / DOUBLE-BACK

Scection 14.1 If an employee 15 required to work in excess of eight (8) hours in any twenty-four {24)
hou period, excluding shift change, then the result shall incur overtime for that employee. However, if
an employee requests to work a double-back shift, then the emplovee shall NOT receive overtime lor
those hours worked. Thiv does not preclude an employee from signing up for overume which would
result in a double-back situatian,

Section 14.2 No employee shall be compensated for time fifteen (15) minutes prior to or aiter their
regular shift without the speciiic prior approval of the Chief of Police or his designee. Any time worked
past fifteen (15) minutes shall be compensated at the applicable rate of pay from the end of their regular
shift in increments ol tenths of an hour

ARTICLE 15 - HOLIDAY PAY

Section 15.1 If any employee is required to work any one (1) of the following holidays as designated
by the Police Department:

New Yeal's Day Martin Luther King’s Birthday
Washington’s Birthday Memarial Day

Independent & Day Labor Day

Columbus Day Thanksgiving Day

Day after Thanksgiving Chaistmas Day

he/she shall be compensated at the rate of one and one-half (1-1/2) times his/her regular rate of pay for
all hours worked on the designated holiday.
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ARTICLE 1£ - BENEFITS

Section 16.1 Employees covered by this Agreement shall be eligible only for the fullowing benefit,
vacation,

Section 16.2 Each part-time employee who has completed two {2) or more years of continuous service
and works a mummum of 520 hours in the 12 month penod preceding histher anniversary date shall be
eligible for an annual paid vacation allowance on a prarated basis {i.e., number of hours worked
compdred to 2080 hours) in accordance with the following schedule:

Length of Service Vacation
After 2 years 10 days
Afler 5 years ‘ 15 days
After 15 years 20 days

Section 16.3 Eamed vacation shall be awarded on the employee's anniversary date in accordance with
the above schedule, pravided the employee is employed by the Employer at that time.

Section 16.4 Vacaton time shall be taken at a time approved of by the Appointing Authornity.

Section 16.5 Any employee who quits or is terminated or retires and has unused vacation fime, shall
receive such vacation ime or shall be paid for such time,

Section 16,6 Vacation time shall not be carned over fram one year to another without the express
written authorization of the Emplover. Any vacation time that is unused within the year granted shall be
deemed forleited unless otherwise approved by the Employer. Such approval shall be handled on an
individual basis and shall not be unreasonably denied.,

ARTICLE 17 - COMPENSATION

Section 17.1 The compensation sthedule for employees coveied by this Agreement shall be as
folicrws:

Eifective Q1/01/02 Effective 01/01/03 Effective 01/01/04

Fourly Rate Hourly Rate Hourly Rate
Start $8.00 $£8.24 $8.49
After 1040 hours $9.50 - $9.70 $10.08
After 2080 hours $10.50 $10.81 $11.13
After 3120 $12.00 $12.36 $12.73

MNote: The Employer may hire andfor accelerate the above step progressions at its sole discreton
Mote: Effective 01/01/02, Jolene Bizorik shall be placed at the *After 2080 hours” Step.

Section 17.2 Employees who are employed by the City as pant-time Dispatchers on January 1, 2002
shall receive a one (1) time payment of One Hundred Dollars {$100.00) pavable in the first full pay
periad after January 1, 2002,
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ARTICLE 18 - PROBATIONARY PERIOD

Seclion 18.1 The probationary period of newly-hired part-time dispatchers shall be 1040 hours waorked
from the date of hire.

ARTICLE 19 - WAIVER IN CASE OF EMERGENCY

Section 19.1 In cases of emergency declared by the President of the United States, the Governor of the
State of Ohio, the Board of Lowain County Commissioners, the Federal or State Legislature, the Police
Chief, City Administrator, or Oberbin City Council, such as acts of God or civil disorder, the following
conditions of this Agreement may autoratically be suspended al the discretion of the Employer:

(1) Tine Lirnits for management replies on grievances, or OPBA submissions of grevances.
(2 Selected work rules and/or agreement and practices 1elating to the assignment of all
employess,

(3 The privilege of leaving work to perfarm OPBA representation in accondance with the
terms af Article 7 of this Agreement.

Section 19.2 Upon the lermination of the emergency, should valid gnevances exist, they shall be
processed in accordance with the prowvisions outhned in the Gnevance Procedure and shall proceed
from the applicable point in the Gnevance Procedure to which they had properly progressed.

ARTICLE 20 - LABOR / MANAGEMENT MEETINGS

Section 20,1 In the interest of sound labar/management relations, unless mutually agreed to otherwise,
once every gquarter on a mutually agreeable day and tme, the Chief and/or his designees shall meet
with one {1} representative or the OPBA 1o discuss those matters addressed 1n Section 20 2 herein.
Additional repiesentatives may attend by muiual agreement of the parties.

Section 20.2 An agenda will be fuinished and/or exchanged at least five (5) working days in advance
of the scheduled meetings with a list of the maiters to be taken up in the meeting. The OPBA shall also
supply the names of thase OPBA representatives who will be attending. The purpose of such meetings
shall be to:

b Discuss the admirmstration of this Agreemeant;

2 Nohfy the OPBA of changes made hy the Employer which affect bargaining unit
members;

3. Discuss the grievances which have not been processed beyond Step 3 of the
grievance pracedure, bu only when such discussions are mutually agreed to by
the parties:

4 Disseminate general information of interest to the parties;

Discuss ways to increase productivity and improve efficiency;

)

6. Give the OPBA representatives the apportunity to share the views of their
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memburs on topics of interest to both parties; and
7. To consider and discuss health and safety matters relating to empluyess

Section 20.3 If special labor/management meetings have been requested, and mutually agreed upon,
they shall be convened as soon as feasible.

Section 20.4 Labor/managernent meetings ale not intended to be negonation sessions to altel or amend
the basic Agreerment.

ARTICLE 21 - DRUG TESTING

Section 21, T The Employer may, upon probable cause, require individual emplovees to be tested for
drug and/or substance abuse Such testing shall be al the sole discretion of the Employes, with all
testing costs paid by the Employer. Employees required to be tested on offduty time, shall be
compensated {or such time,

Sectiun 21.2 Prior to the commencement of random drug testing, the Employer will meed with the
Union ko discuss the reasons and the procedure under which the testing will be admimistered.

ARTICLE 22 - UNIFORMS

Section 22.1 Part-time employees will be provided twa (2) pairs of pants, two (21 short-sleeve shirts
and two (2) long-sleeve shirts by the City. These uniforms shall be replaced as determined by the City.

Section 22.2 Employees must wear uniforms at all times during working hours unless exceptions are
made by management.

Section 22.3 During all warking hours emplioyees shall present a neat appearance to the satisfaction of
deparimental management.

ARTICLE 23 - BULLETIN BOARDS
Section 23.1 The Employer agrees 1o provide space on bulletin board in agreed upon areas for use by
the bargaining unit. However, the Emplayer shall not be obligated to purchase bulletin boards for the
OPBA's use.
Section 23.2 All QPBA notices which appear on bulletin board shall be signed, posted and 1emoved
by the OPBA representative during non-work ime, OPBA notices relating to the following matters may
be posted without the necessily of receving the Emplover’s prior approval:

A, OPBA recreahional and social affairs:

B. Notice of OPBA meetings;

C. OPBA appointments;

D. Motice of OPBA elections;
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E. Results of OPBA elections;

F. Reporls of non-political standing committees and independent non-politicat
aims of the OPBA; and

C. Non-pelitical pubiications, rulings or policies of the OPBA,
All other notfices of any kind not covered 1n A through G above must receive the prior approval

of the Emplovyer o1 his designated representative. It is also understood that no matenial may be posled
on the OPBA bulletin boards at any time which contaim the following

. Personal attacks upon other members or any other employee;
b Scandalous, scurilous or derogatory attacks upon the administration;
. Attacks an any employee organizalion, regardless of whethar the organization

has local memberzhip; and

d. Attacks on and/ur favorable comments regaiding candidates for public office,
ur for office in any employee organization.

Section 23.3 No OPBA related materials of any kind may be posted anywhere in the Emplover's
facilities or on the Emplover's equiprment except of the bulietin boards designated for use by the OPBA,

Section 23.4 Violation of any provisions of this Article shall subject the OPBA 10 revoc ation of bulletin
board posting privileges by the Emplover.

ARTICLE 24 - DURATION OF AGREEMENT

Section 24.1 Thiv Agreement represents the complete Agreement on all such rnatters subject to
kargaining bstween the Employer and the OFBA, and eacep as othenvise noted heiain, shall be
effective January 1, 2002 and shall remain’in full force and effect until December 31, 2004, If either
party desires to terminate, modify or amend this Agreement for a peried subsequent to December 31,
2004, notice of such desire shall be given in accordance with ORC 4417.14 (B) (1) {a) If such notice is
given, this Agreement shall remain in effect until the parties reach agreement on a new contract.
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SIGNATURE PAGE

IN WITNESS WHEREQF, the parties have hereunto signed by their authorized

representatives this S day of

CITY OF OBERLIN;

2 s

IANARR Y Zew2.

r

Il

APPROVED A5 TO FORM:

Eric R, Severs, City Sclicitor

OHIO PATROLMEN’S
BENEVOLENT ASSOCIATION:

éﬂ:ﬁ/gw V’? Lpowr—

/5%%; </

%ﬁm 'm/k’arw
/) @-V;Oxmw@:é*l“

Colleen M. Bonk, Labor Counsel
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LETTER OF UNDERSTANDING

Colleen M. Bonk, Esg.

The Halle Building

1228 Euclid Avenue, Suite 900
Cleveland, Chio 44115

Re:  Ohio Patrolmen’s Bepevolent Association and City of Oberlin
Retroactive Pay Adjustments
(Part-Time Dispatchers)

Dear Ms. Bonk,

This will confirm our discussions during the 2007 negotiations that retroactive pay
adjustrment would apply to payment amaunt received by Part-Time Dispatchers in January,
2002, regardless of the date(s) such payment amounts were earned, provided such
payments were contractually proper.

{abor Relations resentative

City of Oberlin

Confirmed:

0 %%J_

Colleen M. Bonk  *
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