ORDINANCE NQ. 99-81 AC CMS

AN ORDINANCE APPROVING AND RATIFYING AN AGREEMENT
BETWEEN THE CITY OF OBERLIN, OHIQ, AND THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS (IBEW) AND
DECLARING AN EMERGENCY

WHEREAS, the City of Oberlin, Ohio, and the Internationat Brotherhood of
Electrical Workers (IBEW) have completed negofiaiions relating fo wages, hours
and other conditions of employment for certain Oberlin Municipal Ernployees: and

WHEREAS, |BEW ratified and approved said agreement on October 20, 1999.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Oberlin,
County of Lorain, State of Chio, five-sevenths {5/7ths) of all members elected
thereto concurring:

SECTION 1. That the proposed agreement between the City of Oberlin, Chio,
and the International Brotherhood of Electical Workers {IBEW), on behalf of certain
Municipal Employees. and as ratfified by IBEW on October 20, 1999, is hereby
approved and ratified, and the City Manager is authorized and directed io
execute same on behalf of the City of Cberlin.

SECTION 2, Itis hereby found and defermined that all formal actions of fhis
Council concerning or relaling to the adoption of this ordinance were adopted in
an open meeting of this Councll, and that all deliberations of this Council and of
any of its committees that resulted in such formal action, were in meetings open to

the public in compliance with gll legal requirements. including Section 121.22 of the
Ohio Revised Code,

SECTION 3. That this ordinance is hereby declared to be an emergency
measure necessary for the preservation of the public peace, health and safety of
the citizens of the City of Oberlin, Ohio, to-wit:

“fo ratify an agreed upon collective bargaining agreement c:s. soon s
possible to insure the daily eperation of the City of Oberlin, Ohio”,

and shall take effect immediately upon passage.
PASSED: 1¥ Reading - December &, 1999 (E}

2" Reading -
39 Reading -



Page 2 - ORDINANCE NOQ. 99-81 AC CMS$ City of Cberlin

ATTEST:

é%/f «:L; KM, "szﬁ#.'_.

CLE@F COUNCIC b,ﬁ?CHAIR OF COUNCIL ~ J/

POSTED: 12/7/9%

EFFECTIVE DATE: 12/7/99
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ARTICLE 1
PREAMBLE

Section 1.1 This agreement is hareby entered into between the City of Oberlin, hereinafter
referred to as the "City” and the International Brotherhood of Elecirical Workers, Local #39
hereinafter referred to as the "Unicn."

ARTICLE 2
PURPOSE

Section 2.1 The City and the Union hereby enter into this Agreement reached through the
process of collective bargaining for the following purposes: 1} To recognize the legitimate
interests of the emplayees of the City; 2) To determine the wages, hours, and terms and
working conditions of those employees; 3) To promote harmenious, cooperative relations; 4)
To promete efficient, effective service to the citizens of Oberdin: 5) To avoid interruption or
interference with the efficient operation of the City's business; and 8) To provide a procedure
for the fair and equitable adjustment of grievances that arise as a result of the '
misinterpretation or misapplication of the express provisions of this Agreement.

ARTICLE 3
RECOGNITION

Section 3.1. The City recognizes IBEW as the sole and exclusive represertative for the
purpose of negotiating wages, hours, terms and other conditions of employment for the
employees of the City in the bargaining unit. Wherever used in this Agreement "bargaining
unit” shall be deemed to include those individuals employed as full-time and regular
permanent parttime by the City in the classifications as set forth in Section 3.2 below.

Section 3.2. Section 3.2, Classifications include IBEW Local Union 39 public employees of
the City of Oberfin in the following classifications: Lead Operator, Plant Operator, Crew -
Leader, Distribution Operator, Service Maintenance Worker, Lead Vehicle Maintenance
Mechanic, Collections Operator, Operator/Mechanic, Lead Operator/Mechanic, Jourmmeyman
Lineman, Line Crew Leader, Lineman B, Elactric Technician, Inventory Purchasing Clerk,
Part-time Secretary/Receptionist.

Classifications excluded: management, confidential, professional, fiduciary, supervisory,
casual, and seasonal employees. )

Section 3.3, In the event of a change of duties of a pasition within the bargaining unit
resulting in reclassification of a position as determined by the City or in the eévent that the City
establishes a new position, the City will notify the union of such changes prior to
implementation and the City reserves the right to determine whether the new or changed
paosition will be included in or excluded fram the bargaining unit. If the union disputes the
City's determination of the bargaining unit status, the parties wilt meet to attemnpt to resolye
their disagreement. If the parties are unable to agree on the bargaining unit status of the
position, the issua shall be subject to appeal by the Union to the Grievance Procedure as
contained in Article 11 (Grievance Procedure). '

Section 3.4. Substantial changes in the methods of operation, tools, and/or equipment of a
shop shall be the prerogative of the City. The establishment of the rate of pay for such job{s)
and the pracing of such job(s) in an eXisting classification shall likewise be the prerogative of
the Employer. If the Union disagrees with the rate of pay established for such job(s), a




grievance may be filed in accordance with the provisions of the grievance procedurs
contained herein. The arbitrator shall have the authority to establish the rate of pay for the
position within the parameters of the rates as proposed by the City and requested by the
Union. Any award of the arbitrator may be retroactive to the date the grievance was filed by
the Union,

Section 3.5, Any rate and classification mutually agreed to by the City and the Union, or
decided by an arbitrator, shall become part of the wage rates contained herein.

ARTICLE 4
DUES DEDUCTION

Section 4.1. The City agrees to deduct the Union membership dues, fees and assessments
in accordance with this Article for ail employees gligible for membership in the bargaining unit
after thirty (30} days of employment with the City.

Section 4 2, The City agrees to deduct regular Union membership dues and/or fair share
fees from each and every pay period of any employee in the bargaining unit eligible far
membership upen receiving written authorization individually by the employee. (A total of 26
annual deductions). A payroll deduction form signed by the member must be presented to
the City by the employee or the Unien. Upon receipt of the proper authorization, the City will
deduct Union dues from the payroll check for the next pay period in which dues are normally
deducted following the pay period in which the authorization was received by the City. For
the duration of this agreement, each non-probationary bargaining unit employee who is not a
member of the Union shall he required as a condition of employment to pay to the Union a
Fair Share Fee not to exceed the amount of the dues. The payment of Fair Share Fees shall
not necessitate the signing of an authorization card and such deduction shall be automatic,
Fair Share Fee deduction shall commence within cne {1) manth, of the exacution of this
agreement and one (1) month following the completion of an individual employee's
probationary period. Fair Share Fees shall be deducted and remitted guring the same period
as dues, provided the Employee has received sufficient wages during the applicable pay
period equal to the deduction. Effective upon the signing of this agreement, the Union shall
certify to the City the amount of the Fair Share Fee to be paid by the non-member empioyees
within the bargaining unit. The Union shall submit any changes in the amount of the Fair
Share Fee to the City at least one {1) month in advance of any change. The amount of a Fair
Share Feae shall be determined by the Union, but shall not exceed the total of any dues, fees,
or assessments which may be charged to Union members and may not exceed that amount
which i3 allowable by faw.

Disputes regarding the payment of Fair Share Fee shall be resolved pursuant to Chapter
4117 Q.R.C.

IBEW Local 39 Union dues will be mailed bi-weekly to the Local Union Office.

Section 4.3, The parties agree that the City assumes no obligation, financial or otherwise,
arising out of the provisions of this Article regarding the deduction of membership dues, fees
or assessments. The Union hereby agrees that it will indemnify and hold the City harmless
from any claims, actions or proceedings by any employee arising from the deductions made
by the City pursuant to this Article. Once the funds are remitted to the Union, their disposition
thereafter shall be the sole and exclusive obligation and responsibility of the Union.

Section 4.4. The City shall be relieved from making such individual "check-off* deductions
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upon an employee's: {1) termination of employment; (2) transfer to a job other than one
covered by the bargaining unit; (3) layoff from work for mare than thirty (30) days: (4) an
unpaid leave of absence (for more than thirty (30) days; or (5) revocation of the chack-off
authorization. Said revocation must be submitted to the City in writing during the first full
week in January of any year,

Section 4.5, The City shall not be obligated to make dues deductions fram any employee
who, during any dues months involved, shall have failed to receive sufficiant wages to make
all legaily required deductions in addition to the deduction of Union dues,

section 4.6, The parties agree that neither the employees nor the Union shall have a claim
against the City for emmors in the processing of deductions, unless a claim of error is made to
the City in writing within thirty (30} days after the date such an eror is claimed to have
occurred. If it is found that an error was made, it will be corrected at the next pay period that
the Union dues deduction would normaily be made by deducting the proper amount.

Section 47, Deductions provided for in this Article are subject to the approval of the City
Auditor or designee and shall be made during one (1) pay period each month. In the event a
deduction is not made by any Union member durfing any particular menth, the City, upon
written verification from the Unien will make the appropriate deduction from the following pay
period if the deduction does not exceed the tota! of twa {2) months regular dues. The City will
not deduct more than two {2) months regular dues frorn the pay of any Union member.

Section 4.8, The rate at which the dues are to be deducted shall be certified to the City
Auditor by the Financial Secretary of the Union during January of each year. One (1) month
advance notice must be given the payroil clerk prior to making changes in an individual's dues
deductions. :

ARTICLE 5
MAINTENANCE OF MEMBERSHIP

Section 5.1, All employees who, upan ratification of this Agreement, are members of the
Union as evidenced by signed membership documents submitted to the City, or who
thereafter become members of the Union, either (1} shall maintain their membership in the
Union, or (2) shall, if they resign from membership, pay to the Union a fair share fee in an
amount equivalent to the annuat dues for membership in the Union in accardance with ORC
4117.09. However, an employee may revoke the authorization fo pay the membership dues
to the Union during the first full week in January of each year.

Section 5.2, In the event that fair share fee is to be charged ta a member of the bargaining
unit, the City shall deduct such fee in the same manner as dues are deducted as specified in
Article 4 of this agreement, entitled “Dues Deduction.”

ARTICLE 6
MANAGEMENT RIGHTS

Section 6,1. Except as specifically lirmited herein, the City shall have the exclusive right to |
manage the operations, control the premises, direct the working forces, and maintain
maximum efficiency of operations.

Specifically, the City's exclusive management rights include, but are not limited to, the sole
right to hire, discipline and discharge for just cause, lay off and promote: to promulgate and
enforce employment rules and regulations; to reorganize, discontinue, or enlarge any
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operation, or division within the City; to transfer {including the assignment and allocation of
work aperations-divisions} within or to other operations-divisions; to determine the work
methods and the number and location of facilities; to determine the manner in which ail work
is to be performed; to determine the size and duties of the work force, the number of shifts
required, and all work schedules; to establish, modify, consolidate, or aholish jobs; and to
determine staffing pattems, including, but not limited to assignment of employees, numbers
employed, duties to be performed, gualifications required, and areas worked; specify and
require the participation of appropriate medical examinations and/or drug and substance
abuse testing programs; subject only to the restrictions and regulations goveming the
exercise of these rights as are expressly provided herein.

Section 6,2, The Union recognizes and accepts that all rights and responsibilities of the City
not expressly restricted or modified herein and as pemmitted by law shall remain the function
of the City. _

ARTICLE 7
NON-DISCRIMINATION

Saction 7.1. Neither the City nor the Union shall discriminate against any bargaining unit
‘employee on the basis of age, sex, race, color, creed, national origin, or disability. The Union
shall share equally with the City the responsibility for applying this Article to the Agreement.

Section 7.2, All references to employees in this Agreement designate both sexes, and
whenever the male gender is used it shall be construed to include male and female
empioyees. :

Section 7.3. The City agrees not to interfere with the rights of bargaining unit employees to
become members of the Union, and the City shall not discriminate, interfere, restrain or
coerce any employee because of Union membership or hecause of any legal empioyee
activity in an official capacity on behalf of the Union, as long as that activity does not conflict
with the terms of this Agreement.

Section 7.4, The Union agrees not to interfere with the rights of employees to refrain or
resign from membership in the Union and the Union shall not discriminate, interfere, restrain,
Or coerce any employee exercising the right to abstain from membership in the Union or
invelvement in Union activities. '

ARTICLE 8
NO STRIKE / NO LOCKOUT

Section 8.1, Itis the intent of the parties that the procedures outlined in this agreement shall
serve as a means for peaceful settlement of all disputes that may arise between the parties
during the life of this agreement:

Section 8.2. The Union will not cause, sanction or permit, nor will any member of the Union
cause or take part in any strike, work stoppage, sit-down, stay-in, slowdown, walkout, picket
or any curtailment of work in any of the City’s facilities or picket any of the City's premises,
personal residences or places of business during the life of this agreement. Vidlators will be
subject to disciplinary action up to and including discharge and the only question of whether
or not the employee did in fact participate in or promote such action shall be subject to
appeal.

Saection 8.3. There shall be no lockout by the City during thae life of this agreement as long as

4




emplayees do not violate the terms of Section 8.2 of this Article.

Section 8.4, When the City nofifies the Union that any member of the bargaining unit
individually or coliectively are engaged in any such strike activity, as outlined above, the
Union agrees to promptly publicly denounce such violations, disclaim approval and
conspicuously post notices over the signature of an authorized representative of the Union to
the effect that a violation is in progress and such notices shall instruct all employees to return
to work immediately. S

ARTICLE 9
UNION REPRESENTATION/UNION VISITATION

Section 8.1. The City will recognize one (1) emplayee from each of the following areas
(Water, Electric, Wastewater, and GMD\Community Services) seiected by the Union to act as
stewards for the purpose of processing grievances in his area and attending meetings as
required by the City in accordance with the provisions of this Agreement. The Lnion may
designate one (1) alternate steward to act in the absence of the area steward. No employse
shall be recognized by the City as an area steward or altemate ares steward unless tha
Union has prasented the City with writtan certification of that person's selection.

=ection 82, The City will recognize the Business Manager, Local Unit Chairperson, or his
designee as the representative for processing grievances. In order for the designee to be
recognized, the Union must present written notification to the City Manager.

Section 8,3. The investigation of grievances shall not interfare with the normal operations of
the City. Attendance at grievance hearings and other meetings in accordance with the
provisions of this Agreement during regular work hours shall be without loss of pay. However,
employees shall not be compensated for attendance at such hearings and/or meetings during
non-work hours,

Section 8.4, Non-employee Union representatives will be recognized by the City and
admitted to the City's facilities during working hours for the purpose of investigation,
processing and for adjusting of grievances or attending meetings as permitted herein, upon
receipt of reasonable advance notice to the City and consistent with the operating
requirements of the City. '

Section 8.5. Rules gaverning the activity of local Union representatives are as follows:

A Union representative shall not leave his assigned wark area to conduct Union
business until he has secured permission and has been released to do so by the
Department Head or his designee. The Union shall nat conduct Union activities in any
work areas without notifying the Depariment Head or his designee of the nature of the

Union activity and securing approval by the Departrment Head or his designee to do
S0,

Section 9.8 Itis the mutual responsibility of the City and the Union to cooperate in good faith

in providing a fair and timely grievance procedure while at the same time keeping to a
minimum the time lost due to the investigation and processing of employee grievances.

ARTICLE 10

5




DISCIPLINE

Section 10.1. Disciplinary action taken by the City shali be for just and sufficient cause and
administerad on an individual basis.

Section 10.2. The City shall pravide written notice to the Local Unit Chairperson and
employe& of the results of the pre-disciplinary hearing which shall include reasons for any
discipline rendered, within ten {10) working days of the pre-disciplinary hearing. The Unicn
will provide the City with written notice of where such letters are to be sent or hand delivered
locaily,

Section 10.3 Prior to any discipline being imposed, the non-probationary employee shall be
given a meeting to respond to the Department Head or his designee.

Section 10.4. Records of disciplinary action shal! cease to have force and effect or be
considered in future discipline matters three {3} years after their effective date providing
there are no intervening actions taken during that time.

~ ARTICLE 11
GRIEVANCE PROCEDURE

Section 11.1. The term “grievance" shall mean an allegation by a bargaining unit employee
or the City that there has been a breach, misrepresentation, or improper application of this
Agreement. Itis notintended that the grievance procedure be used to effect changes in the
Articles of this Agreement nor tHose matters not cavered by the Agreement.

Section 11.2 If specific administrative agency relief of judicial ar quasi-judicial nature is
pravided for by the ordinances of the City of Oberin, statutes of the State of Ohio or the
United States for review or redress of specific matters {such as Worker's Compensation,
Unemployment Compensation, atc), such matters may nat be the subject of a grievance or
processed as such, K is expressly agreed that all matters within the jurisdiction of the Oberin
Civit Service Commission, excluding specific provisions as contained in the Agreement, shall
remain so and shall not be subject to a grievance within the meaning of this Article. All
grievances must be processed at the proper step in order to be considered at subsequent
steps and the following procedure will he observed. :

Step 1. An employee who has a grievance or the area steward must submit it in
writing to the Department head within ten (10) calendar days after the occumrence of the
events upon which his grievance is based. The grievance shall include the name and
position of the grievant, the provision{s) of the Agreement involved in the grievance; the time
and place where the alleged events or conditions giving rise to the grievance took place, the
identity of the party responsible for causing the said grievance; and a general statement of
the nature of the grievance and the redress sought by the grievant. The grievance shall be
signed and dated by the grievant and/or the area steward, The Dapartment Head or his

. designee shall give his answer within seven (7) calendar days after receipt of the grievance to

the grievant and the Union.

Step 2, i the grievance is not satisfactorily settled with the written decision at the
conclusion of Step 1, a written appeal of the decision may be filed by the Business Manager,
Local Unit Chairperson, or his designee within five {5} calendar days from the date of the
rendering of the decision at Step 1. Copies of the written decisions shall be submitted with the
appeal. The City Manager or his designee shall meet with grievant andfor the Business
Manager or his designee and the araa Steward if needed within twenty (20) calender days
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after the receipt of the appeal. The City Manager or his designee shall issue a written deécision

. to the employee and the Union within fifteen (15) calendar days from the date of the meeting.

Step 3. In the event a grievance is unresolved after Step 2, then within twenty {20)
calendar days after the rendering of the decision at Step 2, the Union may submit the
grievance to arbitration. Within this twenty (20) calendar day periad, the parties will meet to
attempt to mutually agree upon an arbitrator. if such agreement is not reached, the parties
will promptly request the Federal Mediation and Cenciliation Service to submit a panel of
arbitrators and will choose one {1) by the altemative strike method.

The arbitrator shall have no power or authority to add to, subtract from, or in any manner, alter
the specific terms of this Agreement or to make any award requiring the commission of any
act prohibited by law or to make any award that itself is contrary to law or violates any of the
terms and conditions of this Agreement. _

The hearing or hearings shall be conducted pursuant to the "Rules of Voluntary Arbitration” of
the American Arbitration Assaciation. -

The fees and expenses of the arbitrater and tHe cost of the hearing room, if any, shall be
borne by the losing party. All other expenses shall be bome by the party incurring them,
Neither party shall be responsible for any of the expenses incurred by the other party.

'Emnployees who are reasonably necessary for the resolution of the grievance shall attend the

arbitration hearing without the necessity of subpoena and shall be compensated at their
regular hourly rate for all hours during which attendance is required by the City. Any request
made by either party for the attendance of witnesses shall be made in good faith, and shalt
not adversely affect the operations of the department. -

The arbitrator's decision and award will be in writing and delivered within thirty (30) days from
the date the record is closed. The decision of the arbitrator shall be final and binding upeon
the parties.

Section 11.3. The time limits set forth in the Grievance Procedure shall, unless extended by
mutual written agreement of the City and the Unian, be binding, and any grievances not timely
presented, or timely processed thereafter, shall not be considerad a grievance under this
Agreement, Any grievance not timely processed by the City at any of the preceding steps
may be immediately refarred by the Union to the next level,

Section 11.4. Galendar days as provided within the Grievance Procedure shall not include
Saturdays, Sundays, or Holidays. -

Section 11.5. It is understood that any disciplinary action resulting in suspension andor
discharge shall be subject to the grievance procedure.

ARTICLE 12
. PROBATIONARY PERIODS

Section 12.1. Every newly hired employee will be required to successfully complete a
non-contestable probationary period. The probationary period for new employees shall begin
on the first day for which the employee receives compensation from the City and shall
continue for a period of one-hundred eighty (180} work days. A newly hired probationary
employee may be terminated at any time during his probationary period.
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Section 12.2. A newly promotad employee will be required to successfully complete a ‘
non-contestable probationary period in his newly appointed position. The probaticnary period
for a newly promoted employee shall begin with the effective date of the promotion and shall
continue for a period of ninety (90) work days. A newly promotad employee who evidences
unsatisfactory performance as determined solely by the City may be returned to his former
positien any time during his probationary period. Within thirty (30) catendar days of the
employee being awarded the new job vacancy, the employee may request in writing to the
City to retumn to his former classification provided that a vacancy exists in his former
classification as determined sclely by the City.

Sectipn 12.3. Probationary employees as defined in both 12.1 and 12.2 above shall not be
eligible for promotion to any other position until they have completed their probationary
period.

ARTICLE 13
SENIORITY

Saction 13.9. Seniority shall be determined by the length of full-time service with the City of
Oberlin since the most recent date of hire and upon satisfactory completion of the
probationary period as defined jn Article 12,

Section 13.2. In the event of a lay-off, members of the bargaining unit will be laid off in
accordance with their seniority, unless in the City's judgment an employee's skili(s) are
deemed necessary to the effective operations of the City. In the event of a lay-off the City will
give at least a fourteen {14) calendar day notice by certified mail to the Union.

Section 13.3. A member of the bargaining unit who.is laid off shall be subject to recal! from
layoff for & periad of twa {2) years provided that he maintains his current address and
telephone number with the City. A recall from iayoff will be in accordance with seniority and
ability to perform the requisite duties as determined by the City.

Section 13.4. Employees failing to respand to a recall from layoff within ten (10) cafendar

days of the date the City sent such recall notice to the employee's last known address as
described in Section 13.3 above, shall be deemed to have quit without notice.

Section 135, Caontinuous service and senion‘ty shall be terminated when an emprnyeé:
8)  quits or resigns;
k) s discharged;
c} s laid off for two (2) consecutive years,

d)  is absent without report for three (3) work days unless the employee can
substantiate that there were extenuating circumstances beyond his control.

ARTICLE 14
HOURS OF WORK

Section 14.1. The normal work week for regular fuli-time employees shail be forty {40} hours
of work during a seven (7) day period starting at approximately 12:00 AM Saturday to
approximately midnight Friday, exclusive of time allotted for meals and reasonable work
breaks except where different hours are necessary to meet operational needs. This shall not
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be construed as a guarantee of hours of work per day or per week, and the City reserves the
right, as operational needs and conditions require, to establish and change hours of work
and/or schedules of hours.

Rection 14.2. Employees required to work four (4) or more hours of overtime beyond their
regularty scheduled hours of wark shall be entitied to a meal allowance not to exceed aight
($8) dollars and a meal break within the first two (2) hours barring operational emergency.

Section 14.3 The Employer will post departmental work schedules {i.e. weekly, monthly, etc. )
ot later than the last day of the work periad far the following work period{s). Dependant on
operational requirements posted work schedules may be changed at any time at
management's discretion.

Section 14,4 Employees shall be entitled to a fifteen {13} minute break during the first half of
the work day and a second fifteen{15) minute break the second half of the work day. Breaks
shall be scheduled by management and may be rescheduled by management when -

' Recessary to meet operational requirements. 4

Section 14.5 Employees of the WEPF division assigned to make plant checks shall be
permitted the use of a city vehicle to go to their residence and to retum for the plant check
provided that the round trip is forty (40) miles or |ess. Employees so assigned shail be
compensated far the actual haurs of work performed. '

ARTICLE 15
OVERTIME

Section 15.1, Employees will be paid time and one-half {1-1/2} their straight-time rate of pay
for howrs worked in excess of forty (40} in any one {1) work week provided, however, there
shall be no pyramiding of overtime or other premium pay. For purposes of this Section, hours
paid for vacation, personal time, and holidays shall be considered as time actually worked.
All other hours paid but not worked shall be excluded from the computation of overtime.

Section 15.2. Overtime opportunities shall be offered fairly to empleyees within the division
who are qualified to perform the work. :

- ARTICLE 16
PROMOTIONS - JOB BIDDING

Section 16.1. When a vacancy, opening, or new job occurs as determined solely by the City,
in the classifications covered by this Agreement, the City shall post a notice in the
departments affected by this Agreement of the vacancy or cpening for seven {7} work days,
During the seven {7) work days, employees may bid for the postad job, The job shall be
awarded within fifteen (15) work days of the expiration of the job posting notice. The City
reserves the right to pull the bid opening and not fill the position anytime within the 15 work
day posting time period. Job bid awards(s) shall be based on the following: 1) Qualifications;
2) Ability to perform the work involved as determined by management; 3) Such award(s) does
nat adversely affect other cperational needs: and 4) Seniority. The employee chosen, in the
sole judgment of the City, must be able to perform the job on a forthwith basis or possass the
requisite skills and aptitudes to do so. Job bidding shall be limited to orly higher rated job
classifications. However, one time during the term of the agreement, an employee may bid to
a lower rated classification, provided, in management’s sole judgment, such dowr-bid is
consistent with operating requirements.



Section 16.2 Successful bidders to higher rates classification in classifications within a
Division shall be paid in accordance with Article 32 {Compensation, Section 32.2. Initially,
employees shall be placed in the progression step that provides a minimum 15% increase
above the employee’s current hourly rate, or maxdimum heurly rate, whichever is applicable.
Upon successful completion of the probationary pericd as defined in Article 12 (Probationary
Periods) Section 12.2 the employee shall raceive the top rate of the classification.

For purposes of progression for successful bidders from outside of the Division, the annual
steps shall be 85%, 90% and 100%. The employes shall receive the new rate from the 1%
day of promotion,

The City, at its discretion may start successful bidders from outside the Division at any of the
aforementioned steps dependent on qualifications andfor experience.

ARTICLE 17
CONFORMITY TO LAW

Section 17.1, This Agreement shall be subject to and subordinated to any applicable prasent
and future Federal, State, or Local Laws, and the invalidity of any provision{s} of this
Agreement by reason of any such existing or future law shall not affect the validity of the
surviving provisions, :

Section 17.2. If the enactment of legislation, or a determination by a court of final and
campetent jurisdiction (whather in a proceeding between the parties or in one not between the
parties but controlling by reason of the facts) renders any portion of this agreement invajid or
unenforceable, such legislation or decision shall not affect the validity of the surviving
provisions of this Agreement, which shall remain in full force and effect as if such invalid
provision(s) thereof had not been included hersin,

Section 17.3. The parties agree that should any provision of this Agreement be found to be
invalid, upon written request by sither party, they will schedule a meeting within thirty (30)
days at a mutually agreeable place and time to negotiate alternative language on the same
subject matter. '

ARTICLE 18
DBLIGATION TO NEGOTIATE

Section 18,1, The City and the Union acknowledge that during negotiations which preceded
this Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject ar matter not removed by law from the area of collective
bargaining/negotiations and that the understandings and agreements arrived at by the parties
after the exercise of that right and opportunity are set farth in this Agreement.

Section 18.2, Therefore, for the life of this Agreement, the City and The Unicn each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be
obligated to negotiate collectively with respect te any subject or matter referred to or coverad
in this Agreement, even though such subjects or matters may not have been within the

knowledge or conteimplation of either or both of the parties at the ime they negotiated and
signed this Agreement, '

Section 18,3 This Agreement may only be amended or modified during the life of the
Agreement by the express, mutual, written. consent of both parties.
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ARTICLE 19
TOTAL AGREEMENT

section 19.1. This Agreement represents the entire agreement between the City and The
LInion and unless specifically and expressly set forth in the axprass written provisions of this
Agreement, all rules, regulations, benefits and practices previously and presently in effect
may be modified or discontinued at the sofe discretion of the Clity.

- ARTICLE 20
WAIVER IN CASE OF EMERGENCY

Section 20.1. In cases of emergency declared by the President of the United States, the
Governor of the State of Ohio, the Board of Lorain County Commissioners, the Federal or
State Legislature, the Police or Fire Chief, City Manager or Oberlin City Council, such as acts
of God or civil disorder, the following conditions of this Agreement may automatically be
suspended at the discretion of the City:

(1) Time limits for management replies on grievances, or the Union subrntissions for
grievances. :

{2} Agreements relating to the assignment of all empioyees.

(3) The privilege of iaaving work to perform Union representation in accordance with the
terms of this Agreement.

Section 20.2. Upon the termination of the emergency, should valid grievances exist, they
shall be processed in accordance with the provisions outlined in the Grievance Procedure and
shali proceed from the applicabie peint in the Grievance Procedure to which they had properly
progressed. :

ARTICLE 21
SICK LEAVE

Section 21.1. Sick leave shall be defined as an absence with pay necessitated by {1) illness
ar injury to the employee; (2) exposure by the employee {o a contagious disease '
communicable to other employees; or (3) serious liness, injury or death in the employee's
immediate family. '

Section 21.2. All full-time employees shall earn sick |eave at the rate of 4.6 hours per pay
pericd of active service up to a maximum of fifteen (15) days per year. Sick leave shal}
accumufate without limit from year to year.

Section 21.3. An employee who is absent on sick leave shall notify his supervisor or
designee of such absence and the reason therefore at least one (1) hour prior to the start of

his work shift. An employee is required to call in on each day off, or notify the City of the
duration of his absence, ' _

Sectinn 21.4. Sick leave may be used in segments of not less than one {1) hour.

Section 21.5. After five (5) consecutive days of absence, befors an absence may be charged
against accumulated sick leave, the Department Head or his designee :
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may require éuch proof of illness, injury, or death as may be satisfactory to him, or may
require the employee to be examined by a physician designated by the City and paid by the
City. If the City determines that an abuse exists, then proof of absence can be requested at
any time. -

Section 21,8, If the employee fails to submit adequate proof of iliness, injury or death upon
request of the Department Head or his designea, or in the event that such proof is submitted
or upon the report of medical examination, the Department Head or his designee finds there
is not satisfactory evidence of iliness, injury or death sufficient to justify the empioyee's
absence, such leave may be considered an unauthorized leave and shall be without pay and
the employee shall be subject to disciplinary action.

Section 21.7. Any abuse of sick leave or the pattemed use of sick leave shall be just and
sufficient cause for discipline as may be determined by the City.

Section 21,8, The Department Head or his designee may require an employee who has bean
absent for five (5) work days or more due to personal iliness or injury, prior to and as a :
condition of his return te duty, to be examnined by a physician and paid for by the City, to
establish that he is not disabled from the performance of his normal duties and that his retumn
to duty will not jeopardize the health and safety of other employees.

Section 21.8. When the use of sick leave is due to iliness or injury in the immediate family,
“immediate family" shall be defined to only include the employes's spouse, children or parents
residing with the empioyee or residing within a seventy-five (75) mile radius of the Oberlin City
limits. When the use of sick leave is due to death in the immediate family, “immediate Family"
shall be defined te include only the employee’s mother, father, spouse, child, brother, sister,
father-in-law, mother-in-taw, and grandparents or person who acts in loco parentis.

section 21.1Q An employee will be granted funeral lsave, to be charged against his or her
accurnulated sick leave with pay, to attend the funeral or memorial service of a member of his
immediate family, as defined as: spouse, mother, father, grandparent, grandchild, mother-in-
law, father-in-law, child, brother or sister, or a person who has been Ioco parentis to the
employee as follows: ' .

A, Three (3) working days, if the funeral is within the state of Chia;
B. Five (5) working days if the funeral is outside the state of Ohio.

Proof of death and/or attendance at the funeral or memarial service may be required. Any
misrepresentation of facts related to funeral leave shall be proper cause for disciplinary
action, inclusive of forfaiture of pay for the leave.

Section 21.11 For the purposes of asséssing usage of sick [eave in regard to absence abuse,
funeral laave shall not be a factor. : C

Section 21,12. An employee who transfers from department(s) covered by this Agreement to
another department of the City shall be allowed to transfer his accumuiated sick leave to the
new department. ‘

Section 21.13. Employees shall not be permitted to retain and transfer accumulated sick
leave from any public service employment outside the City of Oberlin. However, the City may
at its sole discretion grant such transfer of accumulated sick leave if it is deemed necessary
by the City in the recruiiment and hiring of certain skilled andor licensed personnel,
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Section 21.14. Upon retirement, an employee, or in case of death his estate, shali be
entitled to receive a cash payment equal to his daily rate of pay at the time of retirement,
multiplied by the total number of accumulated but unused sick days eamed by the employee
and certified by the City Auditor, providing that such resultant numbar of days to be paid shall
not exceed thirty (30} days.

ARTICLE 22
MILITARY LEAVE

Section 22.1. Al members of the bargaining unit who are members of the Ohio National
Guard, the Ohio Defense Corps, the Naval Militia, or members of other reserve components
of the Armed Forces of the United States are entitled to a leave of absence from their
respective duties and eligible for military leave pay. Military leave pay shall consist of the
differance between the employee's City base pay and his military salary for the leave of
absence period. The above-described employees shall be entitied to such pay, if their military
salary during the leave of absence is less than their City pay would have been for such
period. Military leave pay shall not exceed a total of thirty-one (31) calendar days in any ona
calendar year. : :

Section 22.2 The employee is required to submit to the City an order or statement from the
appropriate military commander as evidence of such duty, including the amount of pay
received from the military.

ARTICLE 23
PERSONAL LEAVE ! HOLIDAYS

. Seclion 23.1. Employees cavered by this Agreement wha have completad their probationary
period for newly hired employees shall be entitied to the foliowing paid holidays as sst forth
below: -

New Year's Day Labor Day

Columbus Day Martin Luther King Day
Fresident's Day Thanksgiving Day
Memorial Day Day After Thanksgiving
Independence Day Christrnas Day

Section 23.2. Holiday pay shall be paid at sight {8) hours of an employee's straight time
hourly rate. If an employee works tha holiday or any portion of the holiday, in addition to the
haliday pay, the employee shall be paid one-and-one-half (1-1/2) times his/her straight time
hourly rate for hours worked on the holiday. To be eiigible for hofiday pay, an amployee must

work the scheduled day before and the scheduled day after the holiday and the holiday itself,
if required to do so. :

Section 23.3. Holidays as set forth in Section 23.1 above shall be recognized on the date on
which the holiday actually falls unless holiday(s) fall on a Saturday or Sunday in which case -
the heliday shall be celebrated on the preceding Friday or foilowing Monday as determinad by

the City. However, holidays for employees who work other than a Monday through Friday
schedule shall be recognized on the actual holiday.

Section 23.4, At the completion of one (1) year of service, all non-probationary employees
shall be granted three (3) personal leave days in the next full calendar year and each year
thereafter which are to be taken within the year eamed or be forfeited,
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Section 235, Personai time shail be permitted in not less than one(1) hour segments and
shall only be taken with the approval of the respective Department Head or his designee.

Section 23,6, 'The City at its sole discretion may exempt newly hired employees from section
23.1 and 23.4 above if it is deemed necessary by the City in the recruitment and hiring of
certain skilled and/or licensed persorinel. -

ARTICLE 24
CALL-IN PAY

Section 24,1. Whenever an employee is called into wark by the City, such employae shall be
compensated for a minimum of three (3) hours at time-and-one-half {1-1/2) the employee’s
regular rate of pay. The employee shall be required to log in and out with the Police
dispatcher an duty. The City may require that the employee work the three (3} hours cali-in
time. Any employee called into work, and subsequently advised not to report, shall not be
entitled to call-in pay. However, any employee called into work who actually reports to work
and is then sent home shall be compensated for ane(1} hour of work at his regular rate of

pay.

ARTICLE 25
STANDBY PAY .

Section 25.1. Empioyees designated and assigned by the City during non-scheduled hours
of work to be available for immediate response for the duration of one (1) wesk periods
(seven (7) consecutive days), shall be entitled to an additional twelve (12) hours pay per week
at their regular straigit time hourly rate when so assigned. These sums shall be considered
add-ons and shali be excluded from any and al|l economic calculations based on Wages,

Section 25 2. Employees of the Elactric Department Line and Technical Services Divisions
hired prior to Novemnber 1, 1899 and so assigned under Section 25.1 must notify the City
immediately and must report to work within forty-five (45) minutes of the notification by the
City. Employees of the Electric Department Line and Technical Services Divisions hired on or
after November 1, 1999 and so assigned under Section 25.1 must notify the City immediately
and must report to work within thirty (30} minutes of the notification by the City. All other
employees so assigned under Section 25.1 must notify the City immediately and must report
to work within farty-five (45) minutes of the notification by the City. ' .

Sectipn 253, Emp!oyees So assigned under Section 25.1 who are not available to report or
do not report when so notified shall forfeit three (3} hours of pay at their regular hourly rate for
each instance and be subject to disciplinary action.

section 25 4, Employees so assigned under Section 25.1 and respond as required are not
eligible for and shall not receive any call-in pay as described and contained in Article 24
(Call-In Pay). If an employee reéparts as descnibed in Section 25.2 above and performs no
work and returns home he shall receive one {1) hour pay at his straight time hourly rate. If an

- employee reports as described in Section 25.2 above and performs werk for less than one {1)

hour shaif receive one {1} hour pay at his straight time hourly rate.

ARTICLE 28
INJURY LEAVE

Sectior; 26.1. An employee injured in the course and scope of his employment who has
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expended all available personal and sick leave benefits shall be eligible for 2 paid injury leave
not to exceed a cumuliative total of sixty (80} calendar days, provided he files for warkers'
compensation and signs a waiver assigning to the City all his temporary total compensation
for the period of time equal te such paid injury benefits, which shall not exceed sixty (80) days
in duratian. This section shall apply to recuming injuries where a workers' compensation claim
had been filed and where a cumulative total of sixty (60) calendar days has not been
expended.

Section 26.2. When an injury recurs after the employee has retumad to wark for a minimum
of ninaty {90} calendar days and the employee has previously received injury leave benefits of
a cumulative total of sixty {60) calendar days under this Article, and has expended all
available personal and sick leave benefits, the employee shall be eligible for additional injury
leave not to exceed fifty percent {50%) of his wages or the amount of wages reimbursable
through workers' compensation, whichever is greater, provided he files for warkers’
compensatian and signs a waiver assigning to the City all of his temporary total compensation
for the period of time equal to such paid injury benefits, which shall not exceed a cumulative
total of sixty {80) calendar days of additional time for any one injury. :

Section 26.3. The City shail have the right to require an employee to have a physical exam
by a physician appointed and paid by the City, resulting in the physician's certification that the
employee is unable to work due to the initial or recumring injury as a condition precedent to the
employee receiving any benefits under this Article. The designated physician's opinion shall
govern whether the employee is actually disabled.

ARTICLE 27
VACATIONS

Section 27.1. Ali full-time employees of the bargaining unit shali be entitied on their
anniversary date of employment each year to the following paid vacation provided they have
worked at least one-thousand forty {1,040} hours in the preceding anniversary year and have
accrued the required years of service as follows: -

Years of Service = Number of Weeks

after one {1) year * 2 weeks
after five (5) years 2 weeks
. after fifteen (15) years 4 weeks

NQTE: Hours worked shall be defined as actual hours worked, vacation hours
approved and taken, and holidays/personal hours approved and taken.

Section 27.2: Eamed vacation shall be awarded after the employee's first anniversary date of
employment provided the employee is physically performing his duties on that date.
Thereafter any vacation time accrued can be used as it is accrued. There shall be no
proration of vacation time.

Section 27.3. Vacation time may be scheduled throughout the year and requests for the use
of vacation time must receive the advance approval of the Department Head or his designee,
There is no requirement that vacation time be taken all at one time or that it be split up.
Vacation time, if approved, may be taken in conjunction with Holidays. The minimum vacation
time shall be not less than one (1) hour. .
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Section 27 4, Unless waived by the Department Head or his designee, requests for vacation
time shall be submitted by employees to the Department Head or his designee, not later than
seven {7} work days prior to the first day of the requested vacation time and the Department
Head or his designee must approve or deny such vacation requests within three (3) work days
of its receipt. Requests for vacation time of eight (8} hours or less may be granted by the
Department Head or his designee without the advance seven {7) work days notification
requirement. '

Section 27,5, If more than one (1) employee requests vacation time for the same time off and
not all such requests can be approved, those approvals that can be made will be done so on
a "first submitted" basis, -

~ ARTICLE 28
MEDICAL { HOSPITALIZATION INSURANCE

Section 28.1. The City will provide the health insurance coverage in effect as of November 1,
1998, or comparable coverage during the term of the Agreement and effective November 4,
1999, and for the duration of this Agreement, each employee shall contribute $60.00 per
manth for family coverage and $40.00 per month for single coverage.

ARTICLE 29
LIFE INSURANCE

Section 29.1. The City shall provide all employees with a life insurance policy with a face
value of fifteen thousand dollars ($15,000) and payment will be subject to the terms and
conditions set forth in the policy.

ARTICLE 30
ATTENDANCE AT ASSIGNED TRAINING SCHOOLS,
SESSIONS, OR SEMINARS

Section 30.1. Employees requesting permission to attend any school, training session or .
seminar shall submit a written request to the Department Head stating the objective, the
probable benefit to the department and the expected expense. Such request shall be

evaluated by the Department Head and he shall make the final determination and
communicate it to the employee.

Section 30.2. f a Department Head deams i necessary, he may send a member to any
school, training session or seminar reasonably refated to his employment. Management will
make every effort to notify the employee in advance of such requirement, Such attandance
shall be deemed a requirement for their continued employment.

Section 30.3. Required attendance at any school, training session or seminar shall be
compensated at the regular straight time hourly rate for travel tme and attendance. Fayment
for travel time and attendance shall not exceed eight {8} hours in any cne day designated as

a fraining day unless extenuating circumstancas are reviewed with and approved by the City
. Manager. :

Section 30.4. Any employee required by the Gity to remain overnight to receive training shall
receive a per diem allowance for meals of $35.00 (exclusive of alcohalic beverages) when
meals are not otherwise provided. In addition, each employee shall be reimbursed at the
prevailing cost for ovemight accommodations. Receipts for meals and\or accommadations

16 .



-
- B

must be submitted by the employee and approved by the Department Head. Personal vehicle
use, whan approved by the City, shall be reimbursed at the prevailing IRS allowed mileage
rate.

ARTICLE 31
JURY DUTY LEAVE

Section 31,1, Any employee who is called for jury duty, either federal, county or municipal,
shall be paid his or her regular salary, less any compensation received from such court for

jury duty and mileage. To receive compensation, the employee must fumnish the City with a
voucher from the Clerk of Count or other appropriate court official, stating the full amount of
compensation received from the court and the specific dates and times involved,

ARTICLE 32
COMPENSATION _
Section 32.1. The following ciassification hourly wage rates shail be effective for the duration

of this Agreement and shall be subject to the provisions contained in Sections 322, 32.3 and
32.4;
HOURLY RATE
Effective Effective ‘Effective
. 11/01/95 11/01/00 11/01/01
Public Works Administrative Division

Part-Time Secretary §9.88 $10.23 $10.59
Public Works WEPF Division ‘
Lead QOperator ‘ $17.87 $18.50 $18.15
Lab Technician . $16.12 $16.68 $17.26
Operator A $14.98 $156.50 $16.04
Operator B $11.53 $11.83 $12.35
Public Works Water Division o
Lead Operator $17.87 $18.50 $19.15
Lab Technician 516.64 $17.22 $17.82
Operator\Asst. Lab Technician $18.00 $18.56 $17.14
Operator $1a.88 $15.50 $16.04
Operator B $11.53 $11.93 $12.35
Lead Operator Distribution o $18.97 $17.56 $18.17
Distribution Operatar . $13.83 §14.91 $14.81
Distribution Operatar B $11.53 $11.93 $12.35
Construction Technician $16.14 $16.70 $17.28
Public Works General Maintenanca Division
Crew Leader $16.71 $17.29 - $17.90
Collection Operator $14.53 $15.04 $15.57
Coltection Operator B $11.53 $11.93 $12.35
Service Maintenance Worker $11.43 $11.83 $12.24
Construction Technician $16.14 $16.70 $17.28
" Lead Vehicle Maintanance Mechanic - $18.71 $17.29 $17.90
Mechanic A $13.83 $14.31 $14.81
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Public Works Community Services Division

Crew Leader . $16.71 $17.29 $17.90
Service Maintenance Worker $11.43 $11.83 $12.24
Eilectric Department Generation Division

Lead Operator/Mechanic $16.71 $17.29 $17.90
Operator/Mechanic - $13.83 $14.31 $14.81
Electric Department Line Division

Line Crew Leader ' ' $18.44 $190.09 $19.78
Journeyman Lineman $18.71 $17.29 $17.90
Joumeyman B $12.53 $12.97 $13.42

Electric Department Technical Services Division

Electric Technician Il $16.15 $16.72 517.31
Electric Technician ) - $14.13 $14.62 - $18.13

Electric Department Administrative Division :
Inventory Purchasing Clerk $14.12 - 31461 $15.12

Section 32.2 Empioyees who are hired on or after January 1, 1994, shall be subject to the
following step progression:

Start
80% of classification base hourdy rate as specified in Section 32.1 above.

1st Year
85% of classification base hourly rate as specified in Section 32.1 above.

Znd Year
90% of classification base hourly rate as specified in Section 32.1 above.

2rd Year ‘
95% of classification base hourly rate as specified in Section 32.1 above.

4th Year
100% of classification base hourly rate as specified in Section 32.1 above.

The City at its discretion may start new hiras at any of the aforementioned five (5) step
progressions. The annual step progression shall be based on the initial hire step progression.

Section 32.3. In addition to the applicable basa hourly wage rates, employees in the
classifications listed below will receive additional hourly compensation as follows:

Plant Cperator Water
Class Il Operator License : $0.25 per hour
Class |li Operator License $0.25 per hour
Plant Operator WEPF
Crlass || Operator License $0.25 per hour

Class ||l Operator License $0.25 per hour
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Distribution Operator
Class [ Distribution License .$0.25 per hour
Back Flow Certification $0.25 per hour

Collection Operator
Class fi Collection License $0.25 per hour

Section 32 4 Employees of the Electiic Oepartment Line Division and Elactric Dapartrhent
Technical Services Division who successfully complete the Merchant Training Program shall
feceive an additional $0.50 per haur. :

ARTICLE 33
LONGEVITY

sSection 33.1. Each full time bargaining unit employee whe has completed eleven (11) or

mere years of service with the City of Oberin shall be entitied to a longevity bonus in the
following amounts. ‘ : .

Years of Service Amount of Bonus

11 t0 15 years 3/4% of base salary at time bonus accrued
16 to 20 years 1% of base salary at time bonus accrued

21 to 25 years 1-1/4% of base salary at ime bonus accrued
26 or more years 1-1/2% of base salary at time bonus accrued

Section 33.2. The longevity bonus will accrye each yearon the anniversary of the .
employee's date of hire and be paid on June 30 for date of hire between January 1 and June
30, and on December 31 for date of hire between July 1 and December 31.

ARTICLE 34
UNIFORM/WORK-RELATED CLOTHING ALLOWANCE

Section 34,1. Fulltime employees of the City, exclusive of those eémployees who are deemed
by the City to be clerical and/or administrative in nature, will be eligible for a work-related
clothing allowance of $550 per year, unless the City provides uniforms in which case the work

related clothing allowance will be $225 per year, to be received on or before Novernber 1 of
that year..

Section 342, The City shall determine on a departmental basis the type(s) of uniforms and/or
work related clothing and empioyees shall pe required to conform to the City's determination,

if uniforms are provided, employees must wear those uniforms and at all times during working
hours be in full uniform. '

Section 34.3. During al! working hours employees shall present a neat a;ipearance to the
satisfaction of their respective Department Head and/or his designee,
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ARTICLE 35
TEMPORARY ASSIGNMENTS

Section 351, Employees assigned to perform duties of a higher rated classification in the
bargaining unit for periods of four (4) hours ar more for four (4) consecutive or fewer than four
(4) consecutive days shall be paid $1.25 for such hours worked in addition to their reqular
rate, or the hourly rate of the higher rated classification, whichever is the lesser.

Section 352, Employees assigned to perform duties of a higher rated classification in the
bargaining unit for periods of four (4) hours or more for five (5) consecutive or more than five
(5) consecutive days shall be paid the hourly rate of the higher rated classification for alf
such hours worked.

Section 35.3 Employees assigned to perform duties of a lower rated classification in the
bargaining unit shall be paid the hourly rate of their current classification.

Section 354 Temporary assignments to higher rated classifications in the bargaining unit that -
are expected to last five consecutive work days or longer shall be offered to employees in the
department based on the following:

1} Qualifications;

2) Ability to perform the work involved as determined by management;

3} Such assignment does not adversely affect other operational need; and
4) Seniority.

ARTICLE 36
UNION & EMPLOYEE RIGHTS

Section 36.1, The rights of the Union are specifically listed in this Agreement.

Section 36,2. An employee has the right, upan hisvher request to the presence and advice of
a Union Representative at al| pre-disciplinary hearings or at another interview conducted by
management where it is reasonable to believe the employee may be subject to disciplinary
action. ' '

Section 38.3. Any citizen complaint(s) which may result in the Disciplinary Hearing of an
employee shail be reduced to writing by the City and shall contain the date of receipt of the
complaint and the nature of the compiaint. The document(s) prepared by the City shall be
given to the Business Manager or his designee as soon as practical pricr to the pre-
disciplinary hearing.

Section 36.4. An employee shall not be required to enter any work iocation or property
involved in & primary labor dispute if such action would jeopardize histher safety or heaith and
sthe must be able to substantiate that conclusion. However, it shall be the responsibility of
the employee to contact the City and naotify them of the danger, and to enter the work location
or property when safe passage is provided by the City. Failure to comply with any conditions
cantained in this paragraph will result in disciplinary action including discharge.

Section 38.5, An employee may request the opportunity to review his\her personnel file, in
the presence of supervision during non-warking hours and may submit memorandum to be
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included in the file stating his\her position on any job evaiuation report, An employee may
have a representative of the Union present during nen-working hours when reviewing histher
file, in the presence of a supervisar, A request for a copy of iterns included in the file shall be
honored and there shall be no copy cost up to a maximum of five (3) sheets. If more than five
sheets are requested the cost ta the employee shall be governed by prevailing City
ordinances,

ARTICLE 37
LABOR/MANAGEMENT MEETINGS

In the interest of sound labor/management relations, unless mutually agreed to
otherwise, once every quarter on a mutually agreeable day and time the City Manager and/or
his dasignee shall meet with the Local Union Business Manager or his designee and no more
than two (2) local union representatives. The purpose of such meetings shall be to:

1. Notify the Union of changes made by the City which affect bargaining unit members:

2. Disseminate general information of interest to the parties;
3 Discuss ways to increase praductivity and improve efficiency:
4, Give the Union Representatives the Opportunity to share the views of their members

on topics of interest to both parties; and
. B To consider and discuss health and safety matiers relating to employees.

If special LaborManagement meetings have been requested, and mutualiy agreed upon, they
shall be convened as soon as feasible, Labor\Management meetings are not intendad to be
negotiation sessions to alter or amend the basic agresment.

ARTICLE 38
BULLETIN BOARD SPACE

Section 38.1. The City agrees to provide bulletin board space for use by the Union,

Section 38.2. ANl Union notices which appear on the bulletin boards shall be posted and
removed by a Union official designated by the Business Manager of the Union and shall be
related to items of interest to the members. Union notices related to the following matters may
be posted without the hecessity of recaiving City Manager approval:

{a} Union recreational and social affairs:

{b) Netice of Union meetings and specific Union refated matters:

{c) Union appointments:

{d) Notice of Union elections:

{e) Results of Union elections; and

{f Results of non-political standing committees and independent non-political arms of the
Union. :

All other notices of any kind not covered in "a" through "f* above must race.ive prior approval
of the City Manager or his\her designated representative. It is also understoed that no
material may be posted on the Union bulletin boards at any time which may contain the
following: .
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(a) personal attacks upon any other member or any other employee;

(e}  scandalous, scumilous, or derogatory attacks upon the administration or City officials;

{c) attacks on any other employee organization:

{d) attacks on and\er favorable comments regarding a candidate for public or iocal union
-office, or for office in another employee organization. '

ARTICLE 39
SAFETY

Section 39.1, The City shall continue to provide a safe workplace. Employees have a
responsibility to work safely and are strongly encouraged to assist the City in this process by
utilizing safeguards and by reporting safety prablems to their supervisors as soon as possible,
Additionally, the Union will establish a two (2) person Safety Committee in each departrnent
who will meet with the respective department heads and/or the City Manager as needed to
address safety concems and hope the parties maintain a safe workplace.

ARTICLE 40
DURATION

Section 40.1. This Agreement represents the complete agreament on alf such matters
subject te bargaining between the City and the Union, and shall become effactive upon
ratification by the Union membership and approval by the Oberlin City Councii, and shall be
and remain in full force and effect for the period November 1, 1899 through October 31,
2002. If either party desires to terminate, modify or amend this Agreement for a period
subsaquent to Octaber 31, 2002, notice of such desire shall be given in accordance with ORC
4117 .14 (B} (1} (a). e

ARTICLE 41
EXECUTION

Section 41,1, IN WITNESS WHEREOF, the parties hereto have caused this Agreement to he
duly executed this 6 dayof _December , 18_99.

FOR THE UNION: FOR TEZW: ,
. " \ g ‘ , . f
jn Lni Tati - RT?'JHM ;

Fran Baumann, Council President

T

W
Lerfedwicz, Labor Relations-Representative
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Date

Erfc R. Severs, City Solicitor



ATTACHMENT “A"

Clty of

Oberlin

85 South Main Street, Oberiin Ohio 44074

LETTER OF UNDERSTANDING

During the 1999 negotiations the parties mutually agreed to establish s joint committee
consisting of two (2) members each for the purpose of reviewing and evaluating if any
substantive changes have occurred in the Maintenance Service Worker Classification. [F
wembers jointly agree to the changes they shall document the thanges and make 2
recommendation to the City and the Union s to the impact on the curvent hourly rate. If either
the City’s representative of the committee or the Union’s representatives of the committee
Sseparately believe changes have occurred they shall document the changes and make a
recommendation to the City and the Union as to the impact on the current houriy rate. The
committee shall make its joint or Separate recommendations on or before March 1, 2000,

If the City of the Union cannet agree on the recommendations submitted or are tigable to reach a
mutually acceptable resolution, the Union may appeal the issue to arbitration under the

provisions of Article 1] (Grievanee Procedure, Step 3). Resulting changes, if any, in the hourly
rate shafl be retroactive to November 1, 1999

For Ee U_niog_ | 2 a
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ATTACHMENT “B

City of

Oberlin

85 South Main Street, Oberiin Ohio 44074

LETTER OF UNDERSTANDING

During the 1999 negotiations the parties mutually agreed to the following relative to e o
_ temporary assignments to the Construction Technician Classification:. - e

Employees temporarily assigned from a lower rated classification to the Construction
Technician Classification for one {1) or more hours shall receive the top rate of that
classification provided there are no employees permanently classified ag a
Construction Technician,

For the Union: For the ?&
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