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- ' CROINAKCE KO. 105 AC - C.H.S.

AN ORDIUANCE ESTABLISHING THE OFFICIAL POSITION
CLASSIFICATION AND PAY PLAN, AND SCHEDUIES OF
STANDARD AND HOURLY RANGES FOR OFFICERS AND _
EMPLOYERS OF THE CITY OF OBERLIN, OHIO, AND T0
REPEAL ALL ORDINARCES £ PARTS THEREOF IN CORFLICT
HEREWITH, AND DECLARING SAME AN EMERGENCY

BE ET CRDAIMED by the Council of the Glty of Oberlin, loxain
County, Ohlo, five-sevenths {5/7's) of all members elestad thercto comcvrring:

SECTION 1: Therc is hereby estsblished the following 0fficial
Fegition Classificatiou apnd Pay Plaa, and Scheduies of Standard Salery and
Hourly Ranges for officars and empleyees of the City of Oberiin.

SECEION 2: Official Position Classification Plaq,

Comnonent Forts:

(1) A grouping into classes with positions of approximately the same
difficulty and rospomsibility for puxposzs of pay seale development.

(2) A eloss Eitle ~ a ﬂrscripti?e_nama ag an identifier, which ip usad
in all persennel, hudpetery, appropriations and financial vecords.

{3) A writren class specification descriptive of rosponsibilities and
dutiies of the poslcions, with skills, education and experisnce
desired. The spocification takes intu consideration the require-
ments of the job, not the incwmbent's zbliitles. The position
specificotion ko mercly descriptive and exvlanecory of the wark fo
be performed. It way not include all the duties. Unless the
aahure of the demcnds upen the position zignifilcankly chanpe, the job
specification vill not chanje. Thess specificaziens will not be a
part of this Ordinsnce, but will be on file with the City ¥apapar and
usad and available at hiz diapesal.

Puxpose ind Usas:

{1) %The plan providas ¥For the classification and arrangement of aach
Fosition In the clty service so that parsgonnel problems way be dealt
with as systemntically and aguitably as poasible, and so thar the
privciple of "equal pay for equal work" may be observed.

{2} YThe plan shall be used:

1) As an aid in the determination of Lines of promotion.

b} In developing an employee training progrem,

¢} In defiming payroll items in the several department
and fund budgets,

d) TIn determining salaries for varicus types of work.

e) 1In providing uniform job termirnelogy that is understandable
by City officlals, employeces and the general public.

f) 1In preparing public announcements of exsminations or
vacancies,

g8) A5 a gulde in preparing examinations that will measure the

qualifications needed to adequately perform the work of the
clanss,
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Development And Maintenance Of The Position Classification Plan:
(1) 'The City Manager shall be responsible fox the proper and continuous
. maintenance of the Classification Plan so that it will reflect, on a
current bagiz, the duties being performed by each employee in the

City service and the class to which each pogicion 1s allocated.

Beviglons of class specifications and re-allocations within the

lasaification Plan shall be made as follows:

a} The City Manager shall study tha duties and responsibilitiles of
cach new posikion as it is created and on the baasis of this
study, place the position in the ppypropriate class within the
Clagsification Plan.

b} Changes in the duties and responsibilicies of any position
involving sither the addition of new assipmments ox the
taking away or modiffcation of existing assignments shall
be reported bto the Ciry Marager by Department Heads. If
thege changas are determined to be pewhiansnt, or more than
minor changes, and to justify re-allocation to a different
clagsification, the City Mamager upon approval of Councili
shail place such position in its appropriate classification.
Re-allecations involvipg Civil Service pogsitions ghall be
reporked to the Clivil Service Commission for approval.

c) The City Menager shall pericgically review the classification
of positions and upon Lhe basis of his investigations may
combine , abolish. or if necessary, upon approval of the City

. Council, establish new classifications. Amendments to the
Claasification Flan which affect civil gervice positions
chall first be submitted to the Civil Service Commission for
approval. ‘

{2) An employee may at any time submit & written request, through his
department head, to the City Manager for a review of the allocation
of his positicn, setting forth the reasons for justifying cthe review.
The City Memager shall wmake, or cause to hawve made, an inveatigsation
of the position with a view ke determining its correct alleocation.
The dacision of the City Manager shall be In writing &nd shall be
reported to tha employee.

SECTION 3: Official Pay Plaa.

Componant Parks:

(1) The Schedule of Standard Balary Rangea ard Schedule of Standard Hourly
Rangee , subject to subsequent amendments by tha Cliy Council.

{2) The Officinl Salary Plan consisting of minimm and maximum rates of

pay for all classes of positions included in the Classification Pian,
gubject te subsaguent amendments by the City Council.

@ -
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lsea:

(1)

(3)

The minimmum rate of pey for a class shall ba paid upen appointment
Lo a clasg, excapt that appointament vates above the mininus rate
may be pald 1f the department head submils & writtem requesk out-
lining reasons for such action vhich are approved by the Cicy
Hanager. Justification for approval will be limited to recoganition
of exzceptiomal qualifications of an eligible or lack or available
eligibles ai a mivimum rate. If a former employes is re -emploved
in a class in which he has previcusly been employed . tha City
Mavager may make an appointment at the szme rate of pay which the
emnlovee had bezen veceiving at the termination of his service, if
thdt rate is at or zbove the established minimum rate at the cims
of re-amploymant.

incroanes wichin approprieze ranpes shall he from one gtep to the
next highsr step and, axcept as ctherwlse provided, shall be made
ainmaally aE the bime of the develcpment of &he appropriation
erdinance and wpon khe recommendation of the depaztment heads,
including writken justificetion based on sexvice ratings or othsr
pertivent data. For increases be the maximum ratz of the appro-
priake psy renge ., the recommendation of the depariment head must
include positive ghowinp of exceptionally meriltorious service om
the part of Lhe employee, and the employes rust have completed
not less Lhan one year at the next lowar pay prade,

ok withstanding che provisions of the foregolng paragraph, salary
inzreases of more than one stop, or wora Freguently than specified,
way be made by the City Manager on the basis of recormendations
from the depariment head including decafled wricten statemenes,

Lach skep.of the 2ix step salary and hourly vange shall be con-
gidered as £ellows:

a) The first step ln the range is tha probationary period of
hiring vate. After a maxnimm probatienary period of tuelve
months, the employae ig advanced Ee bhe sacond step or is oot
retained as an employee.

b) The second step ds an in-gervice training step. An employes
usually vemains in this step for one year.

c) The third step is to be the normal rate For the satisfactory
employee. Advancement to this step Erop the second step is
not automakic,; however, the great majority of employeea should
be so advanced after twelve monthg in the second step, since
it is.considered che nprmal rate for the job. Employesas held
back are Lbe excaption. -

d) The fourth, £ifth and sizth step are aktained by meritoxious
serviae, The employee is expected o congtantly develop his
ability. Improvement may be manifosted by greater skill in
performing 2gsigned casks, irnereased work effort, and satis-
factory completion of course work relzting to the position.
Exemplary behavioy and implicit loyaliy are of course mandatory
comditions to promokion in these steps, Thege increases will
be granted omly upon the wrikten recommendation of the depattment

=g.
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head in which the reasons for the proposed increases are

detailed,
‘. Development Aud Maintenance Of Salary And Hourly Ranges:

(1) ‘Salary and hourly ranges shall be linked directly to the plan of posi-
tion classificacion and shall be determined with dua tagard to zanges
of pay for other classed, relative difficulty and responsibility of
positions in the class, availability of employees in particular .
accupational cotagories, the financial policies aund capabilitbies of
the £ity, and other ecoromic considerations. The minivum and meximum
and intermsdiate steps of ewnch range shall be those rates in the

standard salary and hourly schadula which wost nearly reflect these
Fackors.

{2} VYrior to Lhe prepuration of each annual budget, as well as at other
times, ¢he City HMznager shall review, or cause to have reviswed,

the salary and hourly yanges and shall recommend changes to the Clty
Council for epproval,

Tobal Remuneration:

{1} The salary rate, plus reimbursement for autpmobile expense, unifoxms,
official travel, living querters allowance and any special provisions
outlinad in rhis Pay Plan, shall be the total remumeration for the
employee. Except as herein provided, no omployee shall veeeive pay
from the City in addition to that authorized under the schedule pro-
vided in the Pay Plan for services rendered by him, either in the
discharge of his dukies, or any additional duties vhich may be

‘. imposed upon him, or which he may underitake or volunteer ta perform.

{2) City services ace mot to be extended by employees in exchange for
special revarde, gifks, or other remuneraklon From oubside indivi-
duale or organizationn.

Pay For Partk Time Toarl:

{1} Uhenever an employee works for a perilod less than the regularly
gaktablirhed nuuber of hours a day, days a week, or weeks & mounth,
tie smourt paid shall be proporticmate to the time actuaily employed
for this class, unleas special circumstances require revisions of
thiz razte. Such revision shall ba subject to the approval of che
City Manager.

Ouvertime Payment:

{1) In the case of saleried positions, particularly managerial, auper-
visory, professional and uniformed persommel , it is implicic in che
nature of their positicons that time beyond the normal work schedule
may often necessarily be spent on the job at no additlemal compensa-
tiom.

(2) For sularied clerical employens, straight corpensatory time off may
be authorized by a department lead as compensation for atypieal
work assignments invelving overtime beyend what can be fairly

‘. daeternined ag inherent on thz job. Compensatory time off musat be

tales aB soon a2fber the overtime warked and omly when the grancing
of puch parmission is cousopant with good departmental operalions.

R
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{3} Hourly employees will ke compensated for achedulad ovartime work,
beyond 44 hours per wesk at 2 premium rate of time and one-half.
Mo premium overtime compensation will be granted for time spent
nver and above the established work periecd in the performance of
voutine duties desipned to be completed within said work period
0. where, in the judgement of Lhe department head, overtime work
wa3 performed under conditions nob warranting premium pay.

Other Provisicns:

{1} Tha salary of the Cheimman of Council shall ba §400.00 per year.

{2) The salary of sach mewmber of Council shall be §5.00 per attendance
At each regular meeking of Counell.

{3) The City Solicvitor ghall veceive additional compengation at a
reagonable rate for kis services iln prosecuting or defending all
suits brought by or against che City and for services which require
his prasence outside the City such addicional compensation to be
fized by Council reseltuicn at the Limz such work is underksken.

{£) The Menager of the Electric Department ghall designate certain
rersonnel to £ill one week shifts asz geyvice man in the handling
of all trouble calls. One man ghall be *bn call” in such caparity
at all times and shall receive i7 hours additional compensation for
a complecad shifc.

{5) Bach full time uniformed policve officer shall receive $150.0C per
year uniform allowance and each part time uniformed police officer
shall receive $25.00 per year uniform allowance. This allovance
will be payable in advance,

(6) Fach part tims fizeman is Lo receive $1.00 Lor attendance at a
vegular department meeting.

{7) The City Mpnager shall receive free living quaxters of the City owned
house and lot at 205 Morgan Street, and the Sexton of the Cemetery
shull have free living quarkers of the City owmed house and lak at
429 Morgan Styeet. The oceupant shall pay all uneilities in coomection
with said free living quarcers.

(8) Reimbursemen: foz the use of private autnmﬂh*les for city conveniencea
shall be covered as follows:

City Manager - 3300 per year plus gas, oil and lubrication for said
cicy cravel.

Superintendent of Water Department - $300 per year plus gas, oil and
lubrication for said clty travel.

City Enplneer- $300 per year plus pas, ¢il and lubrication for said

: city travel.

{3) Remuneration for personzl services shall be prorated by tha Treasurer,
with the approval of the Awditor, and in accovrdance with the Appro-
priations Ordinance, to the appropriate funds in an amount indicative
of the relationship of work to the fund.

(13) All ressuneration for personal services shall be payable on the 15ch and .
30th of each month, except the following:

Ccuncil Quarterly
Pire Chiaf Quarterly
Assistant Fire Chief Quarterly

-5 -
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Hourg of Work:

(L

S aal
[
e

(3)

Yacakion;

(i}

{2)

(3)

(4)

Weile the hours of work may vary to conform with operatlonal demands,
the hours in che work wesk will norwmally be as follows: office and
other regular monthly ewployees, 37-% hours; Police Depertwent, 40
hours; Fire Department trxuck drivers, 56 hours; sewage plant oparators,
46 hours; hourly employees, 44 hours.

Employensa ahall report promptly at the designated starting kime and
nhall davefe thals entlre efforie durdng working hours to assignsd
dutizep. Iu the guent Lhat an employee is unsble to xeport for work
“ug fo ilivass or other emergency, bz must no inforwm his department
bepd within thiryy minutes afrey starting tima, Fallure to so
infor: Lhe departmant head on each cocagsiom, ox at agreed intervals
in the cage of extended illness, will result in a loss of that days
pay.

Department hezds are anthowized to eskablish ome or t o rast periods
during bbhe work dey, suszh pariods not Lo excesd 15 m ..ites qach in

durabtion, The granting of these periods is a privilex and the
decerminafiion of tholy time end inngth 1g antirely discrctionary with

with deparimepizl operation.

Hith the euceptlon of hourly employees, police officers, fire Lrueck
duivery, aad pnri-time porzonnel , permanest zmployees are eligibls
for the following nafd vacation henafita:

a) If cwployved on a% befora JSuns 15th, one wazeks wacsiion in rhat
calendas year, following completion of the first six monihs of
aarvries,

2} Beginning with the calendar year iv which the employee complates
one year of service he shall receive Lwo weeks vacation,

¢) Begimadug with the calendar year in which the employee completes
fiftzen ycars of service, he shall receive three weeks vacatiom.

Hourly ampleyees who have completed cne years continuous service shall
recnive L0 uworking days paid vacstion. Beginning with the calendar
year in vhich the ewployese completes f£fifteen years of service he ahall
vecedve 15 working days pald vacation.

Police officers, upon complet._on of thelr probationary period, shall
raceive two wseke paid vacacion, and, beginping in che calendar year
in which the emplcoyee compleins fifteen years of service ha shall
recalve thres vesks peid vacation. Police officers, upon completion
of their probationsry peried, shall be eligible for additional paid
vacation allowsnce In liew of holidayz of six consecubtive calendar
days,

Fize truek drivarg, upon completion of one years continuons employment ,
shall veceive two weeks pald vacation, and, beginning in the calendar
year in vhich the employce complsates Fifteen years of serviece he shall
recaive three weeks pald vacation. Employees in this classification,

-
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upon completion of ene years continueus suwployment, ghall be
gligible for additiounal paid vacation allswance in ileu of
holidays of three consecutive calepdar days.

. {5) Regular part-time personmel whn are employed on a specific »~--ti
schaedele amountipg to a mindlmum of 520 hours per year ar. . s hav.
more than 24 months of service ghall be eligible for pa d vazatio
ailowance on 8 p¥o-rated basia,

{6) Upon terminaricn cf employmert, the cmployee shall waceive cunpe
' tion for umused vapablon allowance, provided that ihe employee:

a) pives at leagk iLen days advance wrilkien wotlcee of resignatioa,

b} Xs mot disaissed for dishonesty, drunkennoss, or mozral turpituds.
in cageg of dismissal or these hases, an empleyee may subwmit a
written yoquest bthrough his department head to the Cibty Managexr
for review af his case,

{7) Vacabtlion schedules are o be datermined by the depertment head f[or
which dus consideration for individual employee convenisuce may bhe
gilven, buk the nezds of the City in scheduling work loads will oo
the controlling eritorion. Wscaklons are to be taken in the ysar
in which thay acerue. In excepkional circumstances, bthe wvacakion
may ba posiponed to the next calendar year, but no longar, with
the aporoval of the departmenc head and the City Manager.

Holidays: Salsricd Employees:

' (1) With the excepilon of police officers and fire truck drivers, full
time salaried emplovyess shall recelve the following holidays with
pay. 4f the holiday £2lls oa a repularly scheduled working day,
anlezs rtheir proseace 38 zasantial:

Hew Years Lay Labor Day
Decoration Iay Thenkeglving Day
Indepandence Day Christmas Day

(2} 1If a holiday Ffalls on Sunday, the following ¥onday shall be observed
85 the holiday.

(3) If an eoployes io on vacation when a holiday occurs, the extra daﬁ
shall be added to the regulariy scheduled vacation.

 Holidaye: Repulay Empioyees Paid Ou Hourly Basis:

-

{1} Reguizr employeza pajid on an houzly beaie shali receive the following
paid holidays:

Hew Years [ay , Labor Day
Decoration Day . - Thanksgiving Day
Independence Day ' Chyiskmas Day
(2} 1If rhase emplayess must work on a hoiiday, they will be paid at a
o rake of ktime and one-half,

{3) In the cvent an cmployea io absent from work the day before or the -
day after & holiday, he ghall not receive heollday pay until proof
cf elckuers or excusable absence le established to the sacigfaction

ef the devartment head.
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(1)

Siclk Leave:

After six menths contiavous servies, each employee shall be
entitled for each completed monkh of service to sick leave
allowance of one and one-fourth (1-1/4) work days with pay.

Emplovees may use sick leave, wupon approval of the department
head, for absence due ko illmess, injury, exposure Lo conktageous
dizepse which could be communicsted to ckbher employees, and to
1llnegs or dearl in the employde’s immediate family. Unused

gick leave shall be cumulative up to ninety work days, uniess
wore than nineLy days are approved by the City Manager. The
previously accumulated sick leave of an employee who has been
separated from the city gervice may be placed to his credit

upen his re-employment in che ecibcy service. Provisional
appointees, or those who render part time, seasomal, intermittemt,
per diem or houxly service shall bz enciltled to sick leave for the
Eime aefually worked at the pame rate as that granted full time
coployees herein,

- Thz Departwent Head may require the empleyee to furnish a

satigfacrory affidavic to the effect ehat hiz absence was
cauged by 1llness due to any of the forepgoing ceuses,
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SECYIGN 4: Official Poaition Classificatlon and Pay Plan.

Clerical , Adwministrative and Fiscal

Class Tikle Fay Bange
Bumber
Clerk I 10
Clerk LI 14
Account Clerk I 12
Account Clerk IX 14
Clavk Typiet ¥ 11
Clerk Typioe I1 i3
Secrektary i4
Court Clexk 16
Auditcox 25
City Manager a2

Part Time or Tixed Rate Positions

Deputy Court Clerlk
Munieipal Courr Judge

Acting Municipal Court Judge
Bolicitor

Bailiff

Ansistant City Manager

Clerk of Council

Clerik of Civil Service Cowmission

Monthly
Hinimum

$214

254

234

254
224
264
254
277
&20

580

Monthly
Maxtimum

$264
322
292
322
277
307 -
322
352
530

725

41,66
400
7.9G (day)
0
a5
50
50

25



Clagss Title Pay Range Number
.Police Captain - 25
Police Lieutenant ) 23
Police Sergeant _ 22
Police Corporel 20
Police Patrolman 19
Radio COperator _ 19

Ordinance No. 105

SECTION 4: Official Position Classification and Pay Plan

Public Safety

Part Time or Fixed Rate Pozitions

Part Time roliceman

Part Time Radio Operator

Five

Fire Truck iriver =0

Part, Time of Fixed Rate Positions

Pire Chicf
Assistant Fixe Chief

Fire Captain

Fireman

=/O0—

Monthly
Minimum

§420
384
368
337
322

322

337

plus

plus

Monthly
Maximm

$530
482
460
420
400

400

1.45 (BY

1,50 iw:

420

40 (yaar)
3.00 (br

200 (yesx)
3.00 (hz

3,00 (hr

3.00 {hr
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SECTION 4: Qfficial Pesition Clgssification end Pay Plan.

Enginesring and Allied Services

Monthly Monkhly
Clazg Title _ - Pay Renpe Nusbey Miniuwm Moot {men
City Empinser and Traffic Meginser . 27 . 5460 5580
Part Time snd Fixed Rate Toziclons ] R
Bullding and Zoming Iaspeciov e .' ’ 203. 33
Plumhing Inspéctnr | | #i.ﬁﬁ
Elaetrical Enspector : 37.50
Hater Works Chemict | . 27.00
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SECLION 4: Officiel Fosition Clacedfication and Pey Plan,
Monchiy
Mnzximum

Class Tivje - EBpy Rznpe Sunber

——rrra

Trades, Laber and Superwvision

Superintendeni: of Siroetsh
Fozeanan

Egnipzans Oporator (&)
Bquipment Cpevator (5)
Truvel Driver

Laboyey
Seanonal
Bttesis and Forks
Cematozy

Sewer Clraning
Befuge Opllaction

Supevintendant of Vaoter
Water Flank Cperaroxr
Hfechanic

Waron Uocker Reador

LChuinf Sowase Mipn: Opurs or

Anglpkanl Scwape Plaul (nuraror

Manuges of Rlecitizal Peporinsnt
Lipghi Plont Superiaszoandont.
& Qpevarbor

B Operafor

C Oparator

A Mechanic

B ifechanic

C Mechanic

& Mechanic Halpet

B Meshanic Welper

Ling Suneriukendept

A Lincman

B Linsman

¢ Linsmun

Groundman

A Meter Roadsr & Uiilicy Man
B Mster Reader & UGolidify Man
C Helber Header & Urilicy Mam
& Laborer

I Laborar

Building Custodian .

- ')z.s

24

ZBE
26K
15K
1451

5K
ay
o
i0H
LRY

&
2530
178
14

20
i

¥
ZB
A3
AT
FAR
33K
27H
217
2l
151

i6H
281
208
151
36H
281
20"
1iu

GH

a4

tenthly
Hindmuert

5 409
1.87¢
1.7

E. 50
1.47

1.23
1.31
1,24
1.36
.35

400
1.83
1.5%

A7

337
307

635
4B 2
2.10
1.9Q
L.7G
2,10
1.9%0
1.70
1.70
1,50
400
2.21
1.93
1,65
L.5G
2,21
“1.93
L.G5
1.3y
I.25

1.25

§ 505

hy)
n
n

L L

n

iy
LiJ

{he)

{ﬁrJ

2,02
1.96
1.65
1.6

785

805
2,25
2.06
1.87
2.28
2.06
1.87
1.8%
1.65

505
2,39
2.10
1.83
1.63
2.39
2.10
1.83
1.52
1.39

1.3%

"~
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. SECTION 5: Schedule of Standard Hourly and Salary Ranges for
officers and emplovees.

FAY PANGE FAY RARGE

_ NUMBER A4 2 ¢ 1» E E __NUMBER
(3 A 1.05 .08 1.10 1.13 1.21 1,25 (i)
{2} | 1.08 1.1¢ 1.13 i1.21 1.25 1.29 {2y 4
(3) | 1.1¢ 1.13 1.21 L.25 1.29 1,31 {3y 4
£4) h 1.13 1.2 1.25 1.29 1.31 L.34 {4y n
{5y H 1.21 1.25 1.29 1.3 1.% 1,36 i5) H
(6) u 1.25 1.29 1.3 1.34 1.36 1.39 (6) H
{(7) B 1.29 1.31 1.34 L.36 1.39 1.42 (7 H
(B) & 1.3 1.34 k.3 1.3¢ 1.42 1.4% {8y B
(9) B 1.3 1,36 1.39 1,42 L.44% 1.&% {9) o
{10} H 1.36 1.39 1,42 L.44 1.47 1.50 (0 H
{1i} H i.39 .42 1.44 L.47 1.50 1,52 €11 H
(1Z) B 1.42 1.44 1,47 1.50 1.52 1.55 (12) 1
(13) H 1.44 1.47 1.50 1.52 1.55 L.57 {13) "
{l4) H 1.47 1.30 1.52 1.55 1.57 1.60 {14) H
{15) H 1,50 1.52 1.55 1.57 1.6 1.65 {i5) H
{16) B 1,52 1.55 1.57 1.60 1.65 1.7G {16) H
(17¥ 1 L.55 1,57 .60 1,65 1.70 1.72 (17) H
(18) & 1,57 1.60 1.65 1.70 1.72 1.76 (:8) o
‘. {19 o 1.60 1.65 1.7¢ 1,72 1.76 1.79 (19 K
{203 ) " 1,65 1.70 3.72 1.76 i,79 1.83 (20) B
{z1> n 1.10 1,72 1.76 1.79 1,83 1.87 {21) ©
- {22) K : 1.72 1,79 i.7¢9 1.83 1.87 1.90 {22) H
{23) " 1.78 1,79 1,83 1.87 L.90 1,93 (23) H
(25) H L.7¢% 1.83 1.87 1,929 1.93 1.96 (24) H
(25) B 1.83 1.87 1.50 1,92 1.96 2.00 {25} H
(26) H 1.87 1.%0 1,93 1.96 2.00 2.03 {26 H
{27y H 1.90 1.93 1.96 2.00 2.03 2.06 (27) H
{28 B 1.93 1.96 2.00 2.03 2.06 2.10 {25) H
{29} B 1.96 2.00 2.03 2.06 2.10 2,13 {29) u
{30) H 2.00 2.03 2.06 2.10 2.13 2.17 {30) B
{31) H 2.03 2.08 2.1¢ 2,13 2.17 2.21 (31} H
{32) H 2.06 2.10 2.13 2.17 2.21 2.25 (32} B
(33) u 2.13 2,13 2.17 2.21 2.25 2.28 (33) B
{34) u 2.13 2.17 2.21 2.25 2.28 2.3 (3) u
{35) 4 2.17 Z2.21 2.25 2.28 2.31 2,35 {35) H
{3B) H 2.21 2.25 2.28 2.31 2.35 2.39 {36)1
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officers and employees.

PAY RANGE
NBER

(1}

(2}

{3)

(4)

{3)

(6

(7)

{8)

(%)

{103
{11}
{(12)
{13)
£14)
{15)
{16)
€17}
{18}
£19)
{20}
{21)
{22)
{23)
{24)
{25}
(263
{27)
{28)
(293
(30}
{3L)
{32}
{33)
{34)
{35}
(a3}
(37}
{33}
(33}
(a0}

SECTION 5: Sehedule of Standard Hourly and Salary Ranges for

135
150
146
154
lo4
174
184
194
204
pd B3
224
224
2hé
254
264
299
292
g
332
137
a5z
358
B4
00
&2
a4l
G0
G0z
505
53D
abh3
580
605
635
BG5S
ag5
725
#55
745
325

144
154
164
174
184
19
2G4
2
24
235
24
254
26
277
292
307
322
337
352
368
350
%00
H20
§A0
£00

-y

an

IS

530
2R%
580
605
G35
6o5
GY5
723
155
ia
825
BGS

D B
154 164
164 174
174 134
184 194
194 04
204 214
214 224
234 234
p i 254
p 80 254
254 264
264 277
277 2492
292 307
307 iz
322 a7
334 352
352 363
308 384
384 H00
400 A0
420 £z ()
&40 LA
§ald 482
482 305
505 530
530 35358
555 580
580 605
(035 633
335 605
(65 495
695 725
725 755
755 785
785 B2S
325 865
BG5S 2a5
905 945
945 935

174
185
194
204
214
a%h
234
LT
231
264
277
292
K V¥
a2
337
352
3568
384
400
R0
&50
400
4832
503
530
555
380
05
435
G665
695
725
155
735
825
865
205
945
985
1630

PAY RANGE

HUMBER
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Ordinance Mo, 105

SECTION 6: This ordinance iIs declared to be an emergency
measura, the emeggency being the pressrvation of the peace, welfare and
safety nf the citizens of the City of Gberlin, (hio, to wit: to provide
for the orderly aperation of the Gity Govervmenk, and nhall take effect
immediately upon paasage, retroactively as of Januwary 1, 1959,

PASSER: Under Buspenzion
January 19, 195%
ATTEST:

Godns Qonarens? ,gmm f Jgna,._

Clerk of Council} U Chairman of Coyficil

FOSTED: 0




