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Diocesan Board of Nomination    (Membership for three years) 
 

Chair:  The Bishop of St Davids, Right Revd Joanna Penberthy 
Secretary: Clerical Secretary, Revd Caroline Mansell 
Ex Officio: Archdeacon of St Davids, Ven Paul Mackness 
  Archdeacon of Cardigan, Ven Will Strange 
  Archdeacon of Carmarthen, Ven Dorrien Davies 
Elected:  2 Clerics   Revd Canon Sian Jones, Revd Kingsley Taylor 
  3 Laity     Mr Nick Griffin (St Davids) 
       Mrs Hazel Evans (Cardigan)  
       Mrs Eiryth Thomas (Carmarthen) 
Co-opted: The Diocesan Director of Education, Revd Canon Bryan Witt 
 

In addition, there are supplemental lists of clerics and laity. It is a constitutional 
requirement that the Board meets quarterly.  All its minutes and related matters 
are deemed confidential. 
 

Clergy Staffing levels 

The nominations board keeps a focus on clergy staffing levels and clergy 
deployment. This is driven by our desire to manage our Diocesan finances and 
ministry share levels whilst supporting our mission and ministry objectives.  
The block grant from the RB funds St Davids Diocese currently for 84 stipendiary 
clerics. Those over and above the 84 are to be completely funded by the Diocese.  
At the beginning of 2017 there were 89.5 stipendiary clerics.  
By the beginning of 2018 there were 83.5.  
At the beginning of this year, 2019, there were 82.5 
 

Advertising and Vacancies 
The move towards the creation of 23 LMAs has prompted more clergy 
movement than has been usual of late. The restructuring has brought to light 
areas where stipendiary ministry is essential and vacancies need to be filled with 
some urgency. As a result, there has been some external advertising in the 
Church Times.  

 
In November there were adverts placed for Priest in Charge positions in 
Haverfordwest, Carmarthen and Llanelli; and in March for two such positions 
in the Aberystwyth Local Ministry Area.   
 

The response rate to the November advertisements was poor however, with 
only one person showing real interest and being interviewed. This seems in 
keeping though with the current experience of the Church of England. One 
could speculate that there are now too few clergy with too many positions to 
fill; and more than likely, our current political and economic landscape is 
causing people to be hesitant to uproot. 
 

The positions instead were filled by approaching individuals directly, who 
were invited by Bishop to consider a move. In these instances, the nominated 
individuals were interviewed by the relevant churchwardens and only with 
their approval were the individuals appointed.  
Recently filled vacancies:  Lampeter,  Carmarthen,  Haverfordwest. 
Outstanding vacancies: Llanelli, Aberystwyth (2) 
 
Provincial Developments 
The Provincial Standing Committee created a small working group to look at 
the area of Nominations and Appointments feeling that the current system of 
appointments was in need of an overhaul. At its February meeting the report 
from this group was discussed and commended.  
 

Amongst the recommendations was the abolition of the turn of nomination 
and the Provincial and Diocesan Boards of Nomination.  To be replaced 
instead by a Diocesan Appointments Panel; the inclusion of representatives 
from LMAs when an appointment was being made; and a limit to the size of 
appointment panels.   
 

The Provincial Standing Committee will move this matter forward, which will 
include consultations before bringing legislation to the Governing Body. 
 


