
     

 

 

 

 

 

 

 

 

 

Rhyl Churches 
 

 

 

The churches in Rhyl are developing a culture of growth and an 

outward looking focus.  We would like our new minister to continue 

and encourage us on this exciting journey that we have begun. 

The person appointed will need to have the humour, the energy, 

the spiritual maturity and the psychological and emotional 

resilience to cope with the demands of busy churches. 

 

Aber-Morfa Mission Area 
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The Diocese of St Asaph 

In the Diocese of St Asaph or Teulu Asaph, we’re  

• Growing and encouraging the whole people of God 

• Enlivening and enriching worship 

• Engaging the world  

We’re a family of more than 7,000 regular worshippers, with 80 full time 

clergy, over 500 lay leaders, 229 churches and 51 church schools.   

We trace our history to the days of our namesake, St Asaph and his mentor, 

St Kentigern who it’s believed built a monastery in St Asaph in AD 560.  Many 

of the churches across the Diocese were founded by the earliest saints in 

Wales who witnessed to Christian faith in Wales and have flourished through centuries of war, upheaval, 

reformation and reorganisation.   

Today, the Diocese of St Asaph carries forward that same Mission to 

share God’s love to all in 21th Century north east and mid Wales.  

We’re honoured to be a Christian presence in every community, to 

walk with people on the journey of life and to offer prayers to mark 

together the milestones of life.   

Unlocking our Potential is the focus of our response to share God’s 

love with people across north east and mid Wales.  Unlocking our 

Potential is about bringing change, while remaining faithful to the 

life-giving message of Jesus.  It’s about challenging, inspiring and 

equipping the whole people of God to grow in their faith.   

Geographically, the Diocese follows the English/Welsh border in the 

east, whilst the western edge is delineated by the Conwy Valley. The 

northern boundary runs along the North Wales coast as far as 

Llandudno, but only takes in part of that town. The southern 

boundary runs from the lower end of Llyn Tegid (Lake Bala) across to 

Dolfor, just south of Newtown in Powys. Ecclesiastically it is bordered 

by the dioceses of Chester, Lichfield and Hereford on the northern 

and eastern sides. To the south we border Swansea and Brecon diocese and to the west, Bangor. 

Large parts of the diocese are rural, but there are important and continually developing industrial and 

commercial areas around Deeside (one of the largest industrial parks in Europe) and Wrexham and 

significant developments along the two main arterial roads (A55 and A483).  The coastal strip is home to 

traditional holiday resorts and tourism is an important industry in many parts of the diocese. 

St Asaph offers: 

• A welcome to all 

• Life enhancing opportunities for all 

• A commitment to nurture God’s gifts to everyone 

• A Christian education through our 51 Church Schools 

• A celebration and conservation of our very special places 

• A commitment to walk alongside those in need 

• A prayerful heart at the centre of every community 

 



3 
Application pack: Aber Morfa Mission Area: Rhyl  

 

Aber-Morfa Mission Area 

The Aber-Morfa Mission Area Covenant Statement says: “We want to be a forward thinking and trusted 

Mission Area that meets the needs of the communities."   The Mission Area Executive and Conference are 

totally committed to bringing this statement into reality. There are many initiatives, in every church, being 

tried and innovative ideas and practices are on the horizon which we want to share with the whole Mission 

Area. 

Our shared ministry team (SMT) meets for regular weekly prayers and is committed to working together as 

one team, for the furtherance of God's work in this Mission Area.  Any cleric joining this SMT must also have 

the same outlook in working and sharing together. 

We are therefore looking for a new vicar with: 

• dynamism and energy 

• the capacity to lead and be led 

• good interpersonal skills 

• a pastoral heart 

• a desire to reach out to the local community, especially the schools. 

Jean Carthy 

Mission Area Warden, June 2018 
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PURPOSE 

To appoint:  

• a well-motivated, enthusiastic and forward-thinking individual with a proven track record of growing 

a church;  

• to be rooted in Rhyl and to be part of the people of the Aber-Morfa mission area, enabling mission 

and personal growth through the Gospel.   

• to work in partnership with those lay people and clergy who have completed the LYCiG training and 

are already working towards developing our Churches in Rhyl. 

 

INTRODUCTION 

Rhyl is a major resort town situated on the north 

Wales coast between Prestatyn and Colwyn Bay.  

It lies in the County of Denbighshire, and the 

Archdeaconry of St Asaph.  We play an active 

part in the mission area of Aber-Morfa. 

Much of our town’s life is geared towards 

providing for a seasonal influx of holiday makers 

(day trippers, small hotels, B&B and static 

caravans), albeit this is changing in line with 

current redevelopments.  The population of Rhyl is 

a mixture of established, secure family groups of 

all ages, the elderly who have come to retire by 

the coast (in addition to those living 

independently in their own private homes, there 

are approximately 30 ‘homes’ for the elderly), 

young families, and many single people who for a 

range of reasons experience poverty, 

unemployment, loneliness and insecurity. 

In common with many larger towns, we have witnessed many shops becoming vacant in all areas of the 

town, and the closure of significant high street stores.  The loss of long-established stores such as Marks & 

Spencer and Next has been a major blow to the town’s economy and sense of well-being.   

On a more positive note, we have recently seen the completion of substantial new developments and re-

generation in Rhyl with the £17m harbour bridge and redevelopment, £2.5m has been spent on the Apollo 

building, the £2.5m building of the Clarence Medical Centre, £3m for Rhyl Sixth Form College, and £1.7m on 

the town’s bus station.  Rhyl High School has been completely rebuilt at a cost of £25m and a £55m retail 

development has replaced the old funfair site with shops such as Farm Foods, Greggs and the Range 

bringing people to the West End of Rhyl.  Another £10m has been spent replacing the Sun Centre with a 

newly built water park ‘SC2’ scheduled to open in 2019; a new restaurant ‘1891’ has been added to the 

Pavilion Theatre and the second of two newly built hotels is near to completion.  July 2018 saw the start of a 

£23m faith school.  The regeneration of Rhyl town continues; the seafront is regenerating rapidly with much 

to offer locals and visitors bringing with it hopes for a better and more prosperous town. 

The Aber-Morfa Mission Area churches in Rhyl will be staffed by the vicar in charge, and an associate priest.  

In addition, we are blessed to have one Reader and a Reader Emeritus, together with several Worship 

Leaders, Church Visitors (Pastoral Assistants) and Eucharistic Ministers. 
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Our churches in Rhyl are pleased to have close association with The Mothers’ Union, Women’s Fellowship, 

Men’s Fellowship, Bible Study Group, ‘Open Door’ Club, Rambling Club, Bell Tower Group, Church Choirs, 

Parish Players and Children’s uniformed organisations (Scouts, Cubs, Beavers, Rainbows, Guides, Brownies). 

A holiday at home day introduced some three years ago has proven popular for those who are unable to 

holiday.  The full day session which is repeated the following week, provides stimulating activity, 

reminiscence, entertainment, social activity with lunch and refreshments provided. 

The churches meet socially on a number of occasions throughout the year and these are immensely 

popular.  These occasions are used to promote charitable giving that will aid growth to our churches. 

Close links exist with organisations in the town such as the Town Council (Vicars have frequently been 

Mayor’s Chaplain), the RNLI, the Night Shelter, The King’s Storehouse (Foodbank), the Royal British Legion 

and Cadet Units representing the Military Services. 

St Thomas’ Church, being the biggest, is available 

to the town for Civic Services and major concerts 

and events, including the hugely popular 

“Christmas Pops” and other charity concerts, more 

so since the installation of the dais. 

As part of our growth, we have reached out into 

the community through various ongoing projects 

such as ‘Feed the Children’, supporting the 

Adventure playground with school holiday activity, 

and informal religious service outdoors; we have a 

bereavement support group which is held in local 

cafes.  The men’s fellowship groups that meet in 

the local Golf Club, and ‘The Lunch Bunch’ in 

various eateries, and our Bingo which attracts a 

large number of non-church goers leading to 

potential for growth in our churches. 

MANAGEMENT 

2017 saw the introduction of the Aber-Morfa Mission Area which has seen clerical based management 

move to a more collegiate approach of collaboration of clergy and lay. 

• The Churchwardens meet together and meet with clergy on a regular basis to reflect on the Rhyl 

churches and discuss shared issues. 

• Individual church committees remain, which relieves some of the pressures on the incumbent and 

Churchwardens allowing the Mission Area Conference (MAC) to take a more strategic approach. 

• Stewardship 

• Church Visitors (Pastoral Assistants) meet bi-monthly for training, review, planning and supervision 

with the incumbent. 

• Worship leaders meet for review and planning. 

• Children’s work – a group of interested volunteers meet to plan Holiday Club for school holidays, 

assist the clergy with ‘all-age worship’ and outreach to the Adventure Playground which includes 

feed the children and the Garden project with a local school.  Teddies, tots and teas for post 

baptism follow up. 

• There is a twice-weekly ‘drop-in’ surgery for non-urgent pastoral issues, as well as public enquiries.  A 

separate meeting is held to arrange baptisms and for baptism preparation. 
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TRAINING 

Training is ongoing within the Mission Area (Rhyl) and has 

been well attended by clergy and lay people.  The Leading 

Your Church in Growth (LyCiG)course has proven popular 

and all the church wardens from the Rhyl churches in the 

Mission Area have attended the LYCiG course in the last 

two years, as have the clergy and more people are booked 

to attend in March 2019.  This gives us a nucleus of people 

who are keen to implement the LYCiG ideas to encourage 

growth in our three churches.  It has been discussed in 

Church Committees and with the congregation with 

everyone encouraged to be a part of our plans for growth 

in mission.  The action plans for implementation are 

attached to this profile. 

Safeguarding training has been undertaken by all who 

officials in the Church and relevant DBS checks completed. 

Training is ongoing for Church Visitors (Pastoral Assistants) 

and Worship Leaders.  They have also completed the 

bereavement care training. 

A number of members have also completed the Level 2 

Food Hygiene training with an update due in November 

2018. 

There are several fully trained First Aiders and there are some who have completed the Appointed Person 

for First Aid training.  

CHURCH STATISTICS 

Rhyl has a large number of Occasional Offices, and these greatly 

add to the work-load.  Last year there were approximately: 

• 61 Baptisms 

• 6 Weddings 

• 191 Funerals, including those which have taken place in Church and those undertaken at Local 

Crematoria. 

At the review of the Rhyl Electoral Roll in 2018, there are currently 229 people signed up as Church 

Members.  The Electoral Role will be fully renewed in 2020. 

The local accounts are in good order and there is no ‘Parish Share’ debt.  In 2018 Rhyl ‘Parish Share was £ 

102,482 

WORSHIP 

We have various forms of worship including the informal Café Church, currently held once a month, with 

potential for growth.  The majority of services are based on the 2004 Church in Wales rite.  Until recently 

there has been a Family Eucharist every Sunday in each Church.  This has recently changed, it is now a 

Family Eucharist on the 1st and 3rd Sundays and an All Age Worship Service on the 2nd and 4th Sundays 

using the Word and Worship sheets.  There is however Holy Eucharist every Sunday at 08:00hrs in St Thomas’. 
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The second Sunday of each month at St Ann’s and St Thomas’, also welcomes members of the children’s 

uniformed groups who attend the morning services.  These groups are affiliated to the Churches and meet 

on church premises. 

The informal Thursday morning Eucharist held in St Thomas’ at 11:00hrs 

have seen the most substantial growth in numbers over the past 12 

months, this being preceded by an open social gathering with 

refreshments. 

There are no Sunday Schools in Rhyl however once a month a Teddies, 

Tots and Tea session is held.  There is also potential for this to further 

develop, as well as the Holiday Club at the Adventure Playground. 

THE CHURCH BUILDINGS 

Holy Trinity with St John Baptist (Built 1835) is the original Parish  

Church.  Unfortunately, this is currently closed and awaiting complete 

refurbishment.  Plans are being drawn up to consider best use of the 

building and in preparation for funding applications to the Heritage 

Lottery Fund, CADW and Rhyl Town Regeneration.  It is anticipated 

that this work will coincide with upgrading and remodelling St Thomas’ 

Church. 

 

 

St Thomas’ Church (built 1869) is one of the largest buildings in the 

diocese.  Designed by George Scott, it occupies a central 

location in the town and is the Civic Church.  Services here on a 

Sunday are attended by around 15 – 20 people at the 08:00 

Eucharist, around 20 people at the 09:30 service and around 85 – 

100 at the 11:00 service. 

 

There is a ring of 8 bells in 

the tower and the church 

has a very good pipe 

organ built in 1907 by William Hill which has been renovated and 

modernised.  A new central heating boiler has been installed.  

Following a quinquennial report, the committee has recognised the 

need to review the building’s usage and its place within the 

community while maintaining its position as a Christian focal point 

in the town.  Very recently we have engaged an architect to 

consider how best to improve the inside of St Thomas’.  We have 

also met with the Rhyl regeneration team and have looked into 

Grants available through the Lottery Heritage Fund.  We are 

working with the Diocesan office and will also be meeting with 

local agencies to discuss this. 

 

Holy Trinity and St Thomas’ are located in the same grounds, as is a 

Church Hall which is presently leased as a Children’s Nursery. The 

income generated from this lease greatly assists with the finances.  

Other properties on the site include the former Curate’s house, The 

Close, Eden Cottage on Paradise Street, these are also let to 

tenants.  
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St Ann’s Church is a smaller and more intimate worship space than St Thomas’ and 

was originally known as “The Railwayman’s Church”. This is a busy church and serves 

the South of the town.  It has a hall attached which is used for a variety of purposes 

and is available for hire for outside bodies.   

 

In the last 2 years the inside of the church has been completely refurbished.  The 

central heating system was replaced, the pews removed and replaced with chairs 

and the whole body was carpeted and decorated.  The facility of a screen and 

projector means that presentations 

can be made more easily.  The 

introduction of chairs mean that the 

church building has become a multifunctional space and we 

look forward to seeing its use increase. 

 

The church hall has also had a new kitchen fitted so both 

buildings are in excellent condition.  St Ann’s and its hall are 

currently the location for the “Café Church”, “Teddies Tots 

and Tea” as well as Bingo and other social events.  There is 

also a room which was the choir vestry which is available to 

be converted into a Mission Area Office or hub with minimal 

work. 

 

THE HOUSE 

 

A modern detached 4 bedroomed family home is 

provided and is situated approximately ¼ mile from the 

Church.  Being accessed by a long drive it sits in a 

secluded position within manageable grounds.  The 

house is fully accessible for those with disability.  The 

house is owned by the Diocese and maintained to a 

high standard by the Diocesan Parsonage Board.  

Overheads are minimal. 

 

The town circular busses pass the bottom of the drive 

frequently throughout the day and evening.  Close by 

are several good local schools, day-care nurseries, 

Dentist, pharmacy, GP surgery, hairdressing salon, Leisure 

Centre with pool, theatres and local parks and gardens.   The Leisure Centre has also had a new fitness 

centre and encourages people of all ages to join them, all emergency services are available in the town, 

with the main District General Hospital is some 4 miles away in Bodelwyddan.  There is a Welsh medium 

infant / junior school in the town, and a Welsh Medium High School in St Asaph (Ysgol Glan Clwyd), this has 

just had major building works completed. 

 

LINKS WITH SCHOOLS 

 

The clergy maintain close links with local schools and outreach to morning assembly and other projects such 

as the Garden Project at Christchurch School.  The clergy also sit on the board of Governors of several 

schools in Rhyl.  Schools have regular visits to the church where they hold their Christmas carol services and 

other events.  
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CARE HOMES 

Rhyl has at least 13 Residential and Nursing Homes, 

many of which are visited by the Clergy and 

Church Visitors (Pastoral Assistants). This is an 

important area of the church’s ministry. 

CIVIC/CHAPLAINCY 

The clergy in Rhyl are highly regarded and still have 

a strong civic role.  There will be plenty of 

opportunities to take part in civic life and to 

develop chaplaincy ministries relevant to the 

postholder’s interests.  

The church in Rhyl has good relationships with civic 

leaders and local politicians (the local MP lives next 

door but one to the Vicarage, the local AM is a 

member of St Ann’s, the Mayor is a member of St 

Thomas’).  

 

WHAT RHYL IS LOOKING FOR 

Partnership in the Gospel 

This role is primarily to work alongside other clergy, lay readers and lay leaders in the Mission Area of Aber-

Morfa but rooted in Rhyl to help create mission focused, outward looking people of God. The role provides 

tremendous opportunity to experience the ‘full-range’ of mission area ministry whilst also allowing 

opportunities to develop existing strengths and interests as well as challenging oneself to step outside one’s 

comfort zone and experience.  

Broad responsibilities  

Serve alongside the other clergy, lay readers and lay leaders in the Mission Area of Aber-Morfa so working 

as part of a team, bringing with them evidence of developing growth.  

To fulfil pastoral responsibilities – visit in individual homes, nursing homes, comfort the bereaved.  

To fulfil liturgical responsibilities – to take part in, and lead, liturgical worship and administer the sacraments. 

To support and encourage  
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To fulfil discipling responsibilities – to preach faithfully according to the Bible, and to nurture God’s people in 

their personal relationship with the Lord Jesus through teaching, small groups, magazine articles, weekly 

fellowship and prayer groups.  

 

To fulfil evangelism responsibilities – to proclaim the good news of Jesus to those who haven’t responded 

and encourage others to do likewise, providing a positive witness to the community.  

 

To assist the churches of Rhyl to fulfill their aims as outlined in the “Thanking and Building” booklets. 

 

Personal attributes 

Worship – to be able to lead worship sensitively whilst keeping the scripture central, in both formal and 

informal contexts. To lead worship in a way that reaches out to contemporary culture.  

Preaching and teaching – Rhyl has a strong preaching and teaching ethos which is valued.  It is important 

this is continued. There are fellowship groups that meet weekly, and the postholder will be expected to 

ensure they continue and grow.  

Prayer - The shared ministry team meet every Monday for prayer, bible study and reflection.  The person 

appointed will be expected to play a full part. In addition, there are two prayer groups that meet and it is 

hoped the postholder will be part of those. 
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Nurture & Development - They will also be expected to nurture their own spiritual life through personal prayer 

and study, periods of rest and retreat. And also, to nurture Christians at all levels of their journey in their 

discipleship.  The Wardens are keen to develop a mutual, respectful partnership that enables all to flourish. 

The post holder will be encouraged to engage with this.  All current wardens have undertaken the LYCIG 

course and would hope that the new minister will have been on the course or be prepared to attend the 

next available course. 

The post holder will also be expected to participate in Diocesan clergy development and, with the 

Archdeacon and Bishop’s permission, attend other vocational courses/conferences. They will also be 

expected to attend Mission Area Conference.  

To use own particular talents and strengths in the service of God’s kingdom and test new ones, working 

alongside the other members of the ministry team to maximise each other’s attributes and strengths.  

Conclusion 

In short, the churches in Rhyl are developing a culture of growth and an outward looking focus.  We would 

like our new minister to continue and encourage us on this exciting journey that we have begun.   

The person appointed will need to have the humour, the energy, the spiritual maturity and the 

psychological and emotional resilience to cope with the demands of busy churches. 

 

 


