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MOLD MISSION AREA 
 

 

 

 

Would you like to lead a dynamic and forward-thinking Mission Area?  We have been working 

together for over three years and are now looking for someone to help us build on our work and 

lead us forward. 

 

You would be living in an area of outstanding natural beauty, leading the current Mission Area of 

Mold, rooted in the Bro Famau Group of Churches, and living in Llanferres. 

 

 

 

Mission Area Leader and 

Rector of Bro Famau Group of Churches 

Application Pack 

September 2016 

 

  

https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjyyM6NgsbOAhVEPRQKHUdXCW0QjRwIBw&url=https://campaignerkate.wordpress.com/2013/09/22/tradition-upheld/&bvm=bv.129759880,d.ZGg&psig=AFQjCNGC8Tey4_lcaSbduqcRQ1CURZ099g&ust=1471439677345568
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A Profile of the Diocese of St Asaph 
 

 

 

 

The Diocese of St Asaph is a diverse and hopeful community of faith.  With roots in the Celtic 

church and a wealth of character and tradition, we seek to continue to uncover our shared 

vocation as God’s people in the Church in Wales in the north east of the Province.  We are a 

Diocese in good hear and see to persist in responding joyfully to God’s challenge. 

 

The Diocese follows the English/Welsh border in the east, whilst the western edge is delineated 

by the Conwy Valley.  The northern boundary runs along the North Wales coast as far as 

Llandudno, but only takes in part of that town.  The southern boundary runs from the lower end 

of Llyn Tegid (Lake Bala) across to Dolfor, just south of Newtown in Powys.  Ecclesiastically it is 

bordered by the Dioceses of Chester, Lichfield and 

Hereford on the northern and eastern sides.  To the 

south we border Swansea and Brecon Diocese and to 

the west, Bangor. 

 

The Diocese is predominantly rural, with many parishes 

having populations of less than 1000.  However, there 

are important and continually developing industrial and 

commercial areas around Deeside (one of the largest 

industrial parks in Europe) and Wrexham and significant 

smaller developments along the two main arterial roads 

(A55 and A483). 

 

The coastal strip is home to traditional holiday resorts and tourism is an important industry in 

many parts of Diocese.  The largest employers are the local authorities through education and 

the health services with two large general district hospitals at Bodelwyddan and Wrexham.  

Wrexham hosts a refugee and asylum seekers support centre (supported by the Diocese), while 

migrant worker groups in the region (largely white EU) are involved in both industry and 

agriculture.  A significant number of care workers come from the far-east.  Together with many 

of the rural areas in the UK, the agriculture sector within the Diocese has endured many shocks 

and changes, including the foot and mouth crisis, the changing structures of agricultural support 

from the EU, increasing fuel costs and the unfolding impact of global warming.  Welshpool and 

St Asaph have two the largest livestock markets in Europe. 

 

The Diocese has 51 Church Schools, nearly a third of the total Church in Wales schools, and 

these are spread across 6 local authorities.  St Joseph’s Anglican and Catholic High School in 

Wrexham is the only shared faith school in Wales and all our schools are an important way of 

providing mission and ministry to the young people of Wales.  
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THE MISSION AREA OF MOLD 
 

The Mission Area of Mold was one of the first three Deaneries to be formally commissioned 

to work as a Mission Area in line with the Church in Wales Review Group Report of 2012 

and the ‘2020 Vision’ strategy arising from the Review.  The Mission Area leadership are 

building a team of people living in Mold and the surrounding villages who are embracing 

new ways of working together to bring the gospel alive in our communities.  The Clergy 

Chapter and the wider Mission Area Leadership group look forward to being joined by a 

new partner in this enterprise.  

 

The Mission Area Executive Group, comprising Clergy, Lay Readers, and Lay 

Representatives appointed by the Mission Area Conference, have already undertaken work 

in identifying which mission and ministry priorities are likely to best be furthered by Mission 

Area wide working.  This is seen as a key part of the on-going process of growing towards a 

more collaborative and shared ministry within the Mission Area.  The clergy chapter has 

3.25 stipendiary clergy – the ‘Bro Famau’ Group of five rural churches (the incumbent also 

being Mission Area Leader) (1.0), the churches of Mold and New Brighton (1.0), the 

churches of Pontblyddyn, Nercwys and Treuddyn (0.75), and the churches of Northop (0.5) 

where the incumbent is also 0.5 Diocesan Director of Exploring Faith.  

 

The Mission Area of Mold includes Northop, the market town of Mold, and surrounding rural 

villages, many of which are within the Clwydian Hills Area of Outstanding Natural Beauty.  

Most of the villages are served locally by primary schools and some have local shops.  The 

town of Mold has the area’s secondary schools, significant supermarkets, and a community 

hospital.  Glyndwr University and Coleg Cambria have a shared campus at Northop.   As 

well as light industry, local government and other activity in Mold town, employment is 

mainly focussed around farming, tourism and quarrying, with many people of working age 

commuting to Chester, Deeside or other nearby parts of North West England.  There is a 

significant retired population many of whom have settled in the area from nearby North 

West England.  

 

The Deanery began actively working towards becoming a Mission Area in February 2013. Since 

then we have worked together across the MA in various ways. We have trained Pastoral 

Assistants and Worship Leaders. Held MA Confirmation Classes for both children and adults. All 

Lent and Advent Courses (wherever they may be rooted) are open to anyone within the Mission 

Area, as are prayer and study groups. We have also worked with our neighbouring Mission Area 

when setting up “Exploring Faith” groups. 

 

Last year The Mission Area agreed to be a Pilot Project for the Diocese to trial a joint approach 

to paying the Parish Share. The Treasurers and Incumbents met with the Diocesan Secretary 

and Finance Officer at the end of last year and after Bible Study and prayer, discussions and 

negotiations took place. At the end of which each parish committed to paying a certain amount 

towards the share. In the event we ended the meeting having made a joint commitment to pay a 

little over the total required and we therefore agreed that the extra money would be paid back 

into the MA Account. These agreements were reached in a spirit of generosity, care and 

compassion. 
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The Mission Area applied for, and received a grant from the Diocese which has allowed us to 

employ a MA Development Officer who works under the direction of the MAL and whose task is 

to help us to complete some of our agreed joint projects. At the moment we are giving serious 

consideration to a Housing Scheme for the Homeless in partnership with the charity “Green 

Pastures” and the Evangelical Church in Mold. We are also tentatively beginning to think about 

acquiring a Mini Bus to enable us to bring people together more easily. 

The Mission Area is currently made up of ten parishes (twelve churches). In keeping with 

Diocesan policy we are now working towards the merger of these parishes into one parish with 

boundaries coterminous with those of the Mission Area. Each Church will have a “Church 

Committee” to take care of local issues, whilst the Mission Area Conference will effectively 

become the PCC combined with Deanery Conference, it will have sub-committees dealing with 

Finances and Buildings. The clergy will maintain their Incumbent status and local “titles”. 

Enthusiasm for this ranges from extremely enthusiastic, to extremely worried. The new Mission 

Area Leader will need to work sensitively, encouraging all to see the benefits of this latest move 

whilst being aware of those who are less than enthusiastic. 
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The New Rectory, Church Lane, Llanferres 
 

 

 

The New Rectory was built in 2011 and is situated in the village of Llanferres.  It is a 

4 bedroomed detached property, with two en suites as well as a family bathroom.  Downstairs 

there is a large family kitchen, which benefits from a propane gas supplied kitchen hob, and a 

separate dining room.  The utility room leads from the kitchen and provides internal access to a 

double garage.  The lounge, situated to the 

rear of the property, benefits from a wood 

burner.  The property has oil fired central 

heating, photovoltaic cell panels on the 

roof, is well insulated, and double glazed.   

 

There is a good sized study, suitable for 

small meetings, with a small waiting area 

and toilet leading from the entrance hall.  

This is accessed without passing through 

the private areas of the house. At the rear 

of the property there is a private medium 

sized garden.  
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About the Churches  
 

The Mission Area of Mold comprises 12 churches, the five churches of the Bro Famau Group, 

Nercwys, Pontblyddyn, Treuddyn, Northop, Northop Hall, Mold, New Brighton and.  The MAL 

will be rooted within the Bro Famau Group of churches which is served by a full time Rector 

who is also MAL.  The Group has 2 Readers, 1 trainee Reader, 8 Worship Leaders and 4 

Pastoral Assistants and a Eucharistic Minister who is licensed to take communion to the sick 

and housebound.  The Bro Famau Group also has a part time Administrator.  Sunday Services 

for Bro Famau are shown below. 

 

WEEK TIME NANNERCH RHYDYMWYN CILCAIN GWERNAFFIELD LLANFERRES 

ONE 

9.30am HOLY 

COMMUNION 

MORNING 

WORSHIP 

Reader 

  MORNING 

WORSHIP 

Worship Leader 

11.00am   MORNING 

WORSHIP 

Worship Leader 

MORNING 

WORSHIP 

Reader 

 

6.00pm    HOLY 

COMMUNION 

(Healing) 

 

TWO 

8.00am   HOLY 

COMMUNION 

  

9.30am FAMILY 

SERVICE 

Worship Leader 

HOLY 

COMMUNION 

  MORNING 

WORSHIP 

Reader 

11.00am    MORNING 

WORSHIP 

Worship Leader 

 

6.00pm    SUNDAY 

EVENING 

PRAYER 

 

THREE 

9.30am MORNING 

WORSHIP 

Reader 

MORNING 

WORSHIP 

Worship Leader 

  HOLY 

COMMUNION 

11.00am   MORNING 

WORSHIP 

Worship Leaders 

/ Reader 

HOLY 

COMMUNION 

 

4.00pm 

-5.45pm 

   MESSY CHURCH  

6.00pm    SUNDAY 

EVENING 

PRAYER 

 

FOUR 

8.00am  HOLY 

COMMUNION 

   

9.30am MORNING 

WORSHIP 

Worship Leader 

  FAMILY PRAISE 

Reader 

MORNING 

WORSHIP 

Worship Leaders 

11.00am   HOLY 

COMMUNION 

  

6.00pm    SUNDAY 

EVENING 

WORSHIP 

 

FIVE 

10.30am Group Holy Communion: rota basis – Rhydymwyn, Gwernaffield, Llanferres, Nannerch, Cilcain 

6.00pm EVENING 

PRAYER 

    

MIDWEEK HOLY COMMUNION: Gwernaffield – 9.30 on Tuesdays. Cilcain – 10.30 on Wednesdays. 

BAPTISMS (when outside morning services) to take place on 1st and 3rd Sundays (ie when no 8.00 am 

service) currently at 12.45 and (if necessary) at 1.30.  
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The Bro Famau Group of Five Churches 

Church of St Mary the Virgin, Cilcain 
 

Cilcain Church is situated in the “Hilly Bits” above the market town of Mold. The main route to 

the village is via the A540 Mold to Denbigh road, with all other routes being ‘interestingly rural’, 

and often single track.  The village of Cilcain, with a population of 580, has a core of farming 

families, and a strong commuter and retired population, mostly settled in buildings established 

in the 1960s and ‘70s. The cost of properties excludes the majority of first time buyers from 

purchasing. The only industry of significance is a supplier of sands, gravels and decorative 

aggregates.   Welsh is spoken in the community by the traditional established families. There is 

no expectation for a priest to speak Welsh. In our combined services with Capel Gad we include 

Welsh Hymns and invite an Elder to read one lesson in Welsh.   

The current building, which is listed as Grade 1*, has features dating from the 14th and 15th 

centuries. There are two aisles.  The North Aisle, which was refurbished in 1999 to include a 

kitchen and a toilet, is used for some services and meetings as well as after service fellowship. 

The building is in good 

condition and has had 

recent work on a wall 

monument, a window 

in the Sanctuary, and 

treatment of the 

spectacular wooden 

ceiling and angels for 

Death Watch Beetle.  

There are 14 members 

on the PCC 

representing the 

electoral roll of 46. The 

PCC has the following 

sub committees – Finance, Fabrics, Cilcain Show and Social & Fund Raising.  The average 

congregational attendance over a year at non festal services is 22. The oldest member of the 

congregation is 93 and the 4 youngest under 4. The church has its own web page 

http://stmaryscilcain.btck.co.uk 

 

There are two projects currently under discussion.  These are, the setting up of a Tourism 

Information Point at the back of church with localised Wi-Fi, and the installation of wooden 

framed glass doors to enclose the porch.  The expected income for the current year is £29,231 

and the expected expenditure is £26,675 giving an anticipated surplus of £2,556. However, this 

is entirely dependent on the Annual Show being a success. 

 

 

 

  

http://stmaryscilcain.btck.co.uk/
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Holy Trinity Church, Gwernaffield 
 

Holy Trinity Church is situated in Gwernaffield within the Mission Area of Mold and the Diocese 

of St Asaph, and includes the neighbouring village of Pantymwyn.  It is a rural area of 

approximately 1689 acres with a population of approximately 1,942 people.  Holy Trinity Church 

was rebuilt following a fire and consecrated on 22 August 1872.  It is the youngest church within 

a cluster of five churches known as the 

Bro Famau Group, with a capacity of 200.  

Some members within the church and 

community are Welsh speakers.  

 

The PCC is made up of 15 members.  

There is a Catering and Fundraising 

Group which is busy supporting raising 

General Funds and a team who are 

exploring re-ordering plans to make the 

church more welcoming.  As part of World 

Mission, we support Christian Aid and 

hold annual Coffee Mornings to raise funds, and as part of our local mission we provide Bibles 

for the local Primary School, Ysgol y Waen.  Our current Rector/Mission Area Leader is also a 

School Governor.   

The Church Hall is well run by the Gwernaffield Church Hall Association Committee and holds 

various community events, including Gwernaffield Mothers’ Union monthly meetings.  

Gwernaffield caters for the successful venture of Messy Church which is held monthly at the 

Church Hall, and encourages participation from a wide range of ages. 

The Choir Vestry of 1972 has been converted to the Bro Famau Group Resource Room and 

provides a base for various group meetings as well as being home to the Bro Famau Group 

Administrator, Group Facilitator and the Mission Area Development Officer.   

The Flower Guild also uses the resource room and provides fresh flowers for a warm welcome 

to Church Services and visitors.  We wish the new Mission Area Leader/Vicar/Rector a warm 

welcome and look forward to working together in the future. 

Financial Review : August 2016 

In December 31st 2015 Current Account was £7334.96 which included the Restricted Fund of 

£4147.00 for the expected Ground Maintenance Invoice and Quinquennial repairs and £850.30 

in the Reserve Account.  We held £5,252 in Other Monetary Assets making Total Assets of 

£13,452.  The Current Account as at 31 July 2016 is £3642 and includes the General and 

Restricted Fund. The General Fund is running at a loss. so the dedicated team of Fundraisers 

are busy. The Restricted Fund anticipates expenditure for Ground Maintenance, Messy Church, 

and Church Resource Room initial expenses and Christian Aid. These are covered by income 

from Churchyard Fees, Messy Church donations, Bro Famau Group Account and Christian Aid 

Fund Raising.  There is £5,910 in the Reserve Account this is to support the Current Account at 

times of stress.  We hold £5,793 in other Monetary Assets amounting to Total Assets of 

£15,345.  
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St Berres Church, Llanferres 
 

St Berres Church, Llanferres is set in the upland 

valley of the River Alun between Mold and Ruthin, 

in the County of Denbighshire.  The church has 

been rebuilt at least three times and the present 

structure is probably 18th Century with Victorian 

fenestration.  The church is dedicated to Saint 

Berres who, according to Thomas Pennant, was a 

disciple of St. Martin the Hungarian.  The church 

yard is well kept and the church building is in 

good repair, except for the bell tower which 

needs repointing.  However, there are no kitchen or toilet facilities within the church.  The 

church capacity is approximately 120 and is used for christenings, weddings and funerals.  Our 

PCC has 8 members with 34 on the electoral roll.   

The congregation is small, but faithful, with an average Sunday attendance of 12.  We have a 

few children who attend occasionally.  We have one service at 9.30am on a Sunday.  The first 

and fourth Sunday are led by Worship Leaders, the second by a Reader and the third Sunday is 

a Eucharist service.  Special services are held at Easter, Harvest, Remembrance, St Berres Day 

and Christmas.  St Berres is one of the Bro Famau group, within the Mission Area of Mold, 

which is enthusiastic with willingness to change, share and learn from each other.  We are keen 

to welcome a new Priest to our mission area team.  Our congregation has embraced the 

concept of Lay, shared ministry and welcomed Worship Leaders and Readers.  

Llanferres is situated on the A494, between the busy market towns of Mold and Ruthin.  

Chester, Manchester, Liverpool and Llandudno are all within an hour’s drive.  The community of 

Llanferres is within the Area of Outstanding Natural Beauty, where farming still dominates.  

Tourism is a significant contributor to the economy and Loggerheads Country Park and Moel 

Famau draw in many visitors from a wide area.  Many parishioners travel to work locally and 

further afield.  The population of Llanferres is approximately 650 and comprises four areas:  

Maeshafn – Quarry and Public House; Tafarn y Gelyn – Caravan Park; Loggerheads – Public 

House, garage, Spar shop, country park centre and Colomendy Outward Bound school; The 

village centre – Church, Public House, pensioner bungalows, a well-used village hall and the 

school, which is joined to Llanarmon, with infants based at Llanferres and juniors at Llanarmon.  

There are secondary schools at Ruthin and Mold.   

Financial Review 

The 2015 financial year was disappointing.  General day to day funds incurred a deficit of over 

£1,500, due to a reduction in donations, reduced fund raising events, increased parish share 

and the first full year effect of the Bro Famau Group administration assistant.   The fabric fund 

was significantly reduced due to capital spends on guttering repairs and a repair to the lightning 

conductor, which highlighted essential repairs to the bell tower. Our Churchyard fund was more 

positive with almost £2K surplus and a small surplus in the Flower fund. The Gift Aid Small 

Donations Scheme (GASDS) has been a huge bonus over the last few years, keeping our 

general income and outgoings in balance.  Active fund raising is needed over the next 

18 months to re-build the Fabric fund and anticipated additional costs associated with the 

Mission Area. Overall, total assets reduced by just over £2K, but remain healthy at over £16K. 

In addition, we hold a unit trust fund with CCLA, currently worth just under £10K.  

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwiSvv-17cXOAhWC7RQKHfqEBU0QjRwIBw&url=http://tagsecond.com/tag/alynvalley&psig=AFQjCNEzwYlNuTxHfPbKpENhopK7TAsSbw&ust=1471434088462635
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ST MICHAEL AND ALL ANGELS CHURCH, NANNERCH 
 

Nannerch is a small rural village situated beneath the Clwydian Range in an area of outstanding 

beauty. It has a population of approximately 500. It lies just off the main Mold to Denbigh Road 

and is approximately 7 miles from Mold and 5 miles from Holywell, the two nearest towns.  The 

church is situated on the edge of the village and there has been a church on the site since 

1284.  

There is a strong community spirit in the village and 

there are many clubs and societies which are well 

supported.  These include Playgroup, Brownies, 

Mothers’ Union, Womens’ Institute, Amateur 

Dramatic Society, Yoga. There is a small thriving 

voluntary controlled church school and well 

supported pub.  The memorial hall is well 

maintained and used regularly for a range of 

activities.  This is predominately a farming 

community although this has declined over the 

years and the village is now residential. There are no other industries. All the houses are 

privately owned apart from a small estate of senior citizen bungalows.  At present the Welsh 

language is not widely used within the community or the church. Welsh is rarely used in 

services apart from the occasional blessing.  

St Michael and All Angels was designed by T H Wyatt and completed on St Michael’s day – 29th 

September 1853. This current building is the third church on this site. It is a Grade II listed 

building.  A monument of note within the church is a Grindling Gibbons sculpture at the west 

end. The church seats approximately 100, and has recently created a community area at the 

back by removing pews. It is in very good decorative order inside, with a well maintained 

exterior and graveyard.  Although, the majority of the congregation are 60+ there are a number 

of families who attend and support the church. The PCC are currently pursuing a project to 

have toilets on site.  The village community are very good at participating in special services and 

events throughout the year. Currently the church does not have a web page, but is included in 

the Nannerch village website. 

The church community takes its responsibility for outreach within the community very seriously. 

The local food bank is supported regularly by the parishioners. There are strong links with the 

Church in Wales School, with members of the congregation being involved as Governors and 

supporting after school clubs. Through the Mothers’ Union the church has initiated Croeso 

Pawb with the school.  This takes place every half term. Its aim is to engage with the school in 

supporting and developing the Christian message through activities. It has been hugely 

successful and referenced as an example of good practice within other Flintshire schools.   

Financial Review 

The accounts for the financial year 2015 show a total income of £20793.66 and a total 

expenditure of £20196.07.  This financial year has seen the first full year effect of the Bro 

Famau Group administration assistant.  Total costs for the year were £1991.10 and covered 

Nannerch’s share of initial set up costs, salary and general running costs.  A grant of £1000 

towards grass cutting expenses was received from Nannerch Community Council. Regular 

giving, collections and donations totalled a little over £13,600.  An Advent Concert was held to 

raise funds for the Alzheimer Charity and Blind Veterans, and a donation was also made to the 

Air Ambulance.  The annual fund raising event for Church Funds raised just under £900. 
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ST JOHN THE EVANGELIST'S CHURCH, RHYDYMWYN 
 

The Church is situated in the rural village of Rhydymwyn, three 

miles from the market town of Mold.  The community mostly 

commutes for employment and shopping needs to Mold, 

Wrexham, Chester and larger cities such as Manchester and 

Liverpool. 

A substantial proportion of villagers are of retirement age, 

although there are a number of young families with children. 

Population is approximately 300. There is a small industrial 

estate on the outskirts of the village, and there is farming activity. 

The local infants/junior school was closed a few years ago, and 

school children now go to Mold and Cilcain for their education. 

The village retains a thriving garage and filling station with a 

small shop, and there is a local pub, the Gwersaney Arms on the 

edge of the village. There is an active football club, Rhydymwyn 

FC, and a wildlife reserve and historical society on the site of the old WW2 M.O.D. Valley works.   

These days the Welsh language is only spoken by a few locals, and presently no one who 

worships with us has Welsh as a first language.  Consequently, the services are conducted in 

English.  Average Sunday attendance is 12. The Church is a grade 2 listed building, and has 

been described as being a ‘high Victorian work of great dignity'. It was built in 1860-63, by the 

well-known architect, Pearson. It has been a parish Church since 1865 and is maintained to a 

good standard by the congregation. A number of web sites can be found giving details of the 

Church, the village, and the valley works which are worth investigating. 

The Church is involved in running a successful Kids club for the benefit of the village and 

surrounding area and it is lovely to see the children coming here for special services during the 

year.  It also has a craft group which is held twice a month.  We are in the process of fund 

raising for our re-ordering project to provide more facilities at the Church, and hope to install 

toilets, a kitchen, and a meeting room, together with new seating and re decoration of the 

Church for the benefit of the congregation and local secular interest groups in need of a 

meeting place. The Church, at present has a sound financial background, though Grants will be 

needed to pay for the work planned and applications are being actively pursued.  Work is 

expected to start on reordering in 2017. 

Treasurer’s Analysis of the Accounts 

The accounts for the year ended 31 Dec 2015 show a lot of activity relating to the Re-ordering 

project which is presently being undertaken. However, the underlying finances of St Johns are 

presently on a sound footing.  The budget projection for the year ended 31 Dec 2016 shows an 

expected surplus of £1980.   

Our finances emerged from a rather sticky patch in the years up to December 2010, when 

annual shortfalls in income over expenditure each year were the norm.  Since then, then, due to 

fund raising efforts and the promotion of direct giving by the congregation our surplus of funds 

each year has been, on average £1650 per annum.  In addition, the other churches of the Bro 

Famau group supported a re-distribution of the parish share, which has had a positive impact on 

our finances. 
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Additional Information for The Bro Famau Group of Parishes  

for year ending 31st December 2015 
Table 1: Membership Data for 2014 and 2015 

  2014 2015 2016 

Communicants       

     Easter 153 113 127 

     Pentecost 71 66   

     Christmas 171 111   

     Trinity III 74 57   

  

Average Attendance - over 18       

     Sundays 86 86   

     Weekdays only 14 20   

Average Attendance - under 18 14 22   

Electoral Roll 192 174   

  

Baptisms 19 18   

Confirmations 0 1   

Weddings 7 8   

Funerals 15  30    

Funerals Elsewhere 0  0    

 

Table 2: Finance Data for 2014 and 2015 

INCOME 
2014 

£ 
2015 

£  EXPENDITURE 
2014 

£ 
2015 

£ 

Planned Giving 38,437 34,030   Parish Share 46,687 49,341 

Loose Collections 9,417 11,942   Clerics' Expenses 7,144 6,487 

Donations 3,446 4,349   Other Ministry Expenses 0 3,493 

For Mission 1,759 1,920   Maintenance of Services 4,796 3,967 

Tax Refunds 7,143 6,804   General Parish Expenses 4,392 4,921 

Legacy Gifts 2,600 1,000   
Maintenance of 

Churches 
12,969 13,396 

Grants 4,798 49,094   Maintenance of Property 2,531 21,957 

Money Raising 17,472 29,051   
Exceptional Property 

Expenditure 
425 27,850 

Fees 4,491 15,637   Grants to Parish 1,671 1,422 

Investments 993 1,491   Grants Outside Parish 2,135 2,639 

Other Income Resources 3,010 4,499   Capital Payments 7,215 0 

     Cost of Money Raising 4,576 8,684 

TOTAL INCOME 93,566 159,817   TOTAL EXPENDITURE 94,541 144,157 
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The Remaining Churches of the Mission Area 
 

The Pontblyddyn, Treuddyn, Nercwys Group of Churches is served by The Rev’d Carole 

Poolman who works part time (.75). They have a Reader and a Reader Emeritus. 

Christ Church, Pontblyddyn serves the villages of Pontblyddyn, Leeswood, Pontybodkin, 

Padeswood and part of Coed Talon. There are 2 Pastoral Assistants, 3 Pastoral Eucharistic 

Ministers, and 1 Worship Leader in Training. The Church has recently been re-ordered at a cost 

of £233,000. It now occasionally hosts Mission Area meetings and currently provides the space 

where the Mission Area “Youth C.R.E.W.” meet, although we are trying to find ways for more 

young people from the wider area to be drawn into that group which will probably mean that the 

group will meet in other venues within the Mission Area too.  

There is a County Primary School in Leeswood, which is the result of a merger between the 

Council and Church Schools. Both the Vicar and the retired Baptist Minister are Governors of 

the school which maintains strong links with all the places of worship. There is a strong 

Ecumenical relationship in these villages between the Anglicans, Baptists, Methodists and 

Presbyterians who worship together regularly. There is a Community Centre, various sporting 

facilities and a couple of public houses. A Carnival is held each year in Leeswood.  

St Mary’s Church, Treuddyn serves the villages of Treuddyn and part of Coed Talon. There 

are two County Primary Schools within the village one being Welsh Speaking and one English. 

There is a sheltered housing complex this includes a Community Hall which together with the 

Village Hall host a variety of active community groups. There is a Presbyterian Welsh speaking 

Chapel which joins with the church for such occasions as Women’s World Day of Prayer. 

St Mary’s Church hold regular fund raising activities which also aim to bring members of the 

community together.  However, it is a church which, in the past few years, has struggled 

financially and therefore failed to pay its parish share in full on several occasions between 2009 

& 2013. As the debt accumulated before the Mission Area was commissioned it remains the 

responsibility of that particular Church. 

St Mary’s Church, Nercwys serves the villages of Nercwys, Eryrys, and some of 

Gwernymynydd. Nercwys has a Chapel which provides some community facilities to the village, 

a bowling club and a Church in Wales School. The School and Church work closely together 

various members of the Church (including the Vicar) being foundation governors at the school. 

By popular request from parents attached to the school a Family Service began last year which 

is proving successful.  Eryrys is a village which once had its own church, unfortunately this had 

to close due to disrepair. The church building is now a Community Centre.  

Northop and Northop Hall churches are served by The Rev’d Dr Richard Hainsworth who 

works part time (.5).  They have a Pastor, a Reader. 3 Worship Leaders and 2 Pastoral 

Assistants. 

St Eurgain and St Peter’s Church, serves the villages of Northop and Sychdyn.    Northop is an 

historic village with a rich mix of building types and styles.  The medieval church is prominently 

located and the visual signature of Northop. The village has two pubs, a cricket club and a golf 

course.  Coleg Cambria and Glyndwr University have a shared campus and between them offer 

a wide range of horticultural, agricultural and animal studies courses.  

St Mary’s Church, Northop Hall, serves the village of Northop Hall and is located to the east of 

Northop.  The village is largely residential.  The village takes its name from a 13th century manor 

house, which was the most important house in Northop.   The village enjoys an attractive rural 

setting and benefits from a good range of services and facilities. 
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Mold and New Brighton churches are served by The Rev’d Kevin Horswell who works full 

time.  They have an Ordinand/Reader, 8 Worship Leaders and 4 Pastoral Assistants.  The 

churches serve Mold, New Brighton and parts of the villages of Sychdyn (Soughton) and 

Gwernymynydd. 

 

St Mary’s Church, Mold serves the town of Mold and is prominently located at the top of the 

High Street. The Church Hall is well used by the community. Mold is a busy market town and is 

a shopping and services hub for surrounding villages.  The town has two high schools, one 

English medium and one Welsh medium, and five primaries, of which one is Welsh medium.    

There is a Community Hospital, several general practice and dental surgeries, a residential 

home, a nursing home, an extra care facility and a mental health secure unit close by.  The 

Administrative Offices of Flintshire County Council together with the County Library, Crown 

Court, Registrar's Office and the nationally known Clwyd Theatre Cymru Complex.  

 

St James’ Church, New Brighton, serves New Brighton Sunday Eucharist services are well 

attended by a small but dynamic congregation.  The Reader leads a non-Eucharistic ‘Morning 

Praise’ service once a month. The hall adjacent to the church is a very well used asset. There is 

a regular monthly Lunch Club.   PCC meetings, Mothers' Union evenings and Mission Area 

events along with training sessions are held in the hall. 
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ESGOBAETH LLANELWY : DIOCESE OF ST ASAPH 

JOB DESCRIPTION 

MISSION AREA LEADER  
 

 

Job Purpose 

 

To lead and support the Mission Area in mission and ministry and to deepen the interdependent 

life of the church communities in worship and witness to enable them to engage with the 

communities they serve. 

 

Key Working Relationships with: 

 

 The Mission Area Conference 

 The Mission Area Executive  

 The Shared Ministry Team 

 Local community leaders and organisations 

 The Archdeacon 

 The Bishop 

 The Diocesan Officers 

 The Diocesan Standing Committee 

 Diocesan Board of Finance  

 

 

Priorities, duties and responsibilities 

The Mission Area Leader 

 

 leads the MA in prayer, worship and discipleship 

 shares with the Bishop in his /her ministry of episcope by giving focus to the work of the 

Church in the Mission Area. (MA)   

 will be a catalyst for mission in the MA by recognising seeds of mission and continuing 

the work of unlocking potential, developing and implementing the mission plan, which 

encompasses a vision, priorities and strategic development plans to address evangelism, 

ministry, use of buildings, finance and growth.  Growth in this context encompasses both 

numbers, spiritual development and discipleship. 

 Will continue to enable the MAE and SMT to function as effective teams of lay and 

ordained, building on shared ministry and mutual support. Team members who are 

diverse in their ministries and outlook should be encouraged. Where necessary the MAL 

will discern and manage group dynamics. 

 will provide pastoral support for the teams within a MA as appropriate, accessing 

diocesan support where necessary.  

 will view the Mission Area Conference (MAC) as essential to the life of the area and will 

seek in co-operation with its members to make it a dynamic structure for strategy, 

accountability and action.  

 will be responsible for building the SMT within the MA, which encompasses all forms of 

authorised ministry, so that ministry is supportive and effective.  
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 has a prime responsibility to ensure effective communication and “network” inside and 

outside church structures. This is a two-way process, which ensures that diocesan 

concerns and initiatives are received, evaluated and actioned in the MA, and that MA 

concerns and priorities are conveyed to the Bishop and diocesan bodies. 

 will have an important contribution to make in the appointment to new posts in the MA, 

in consultation with the SMT, working to ensure the necessary balance of skills, gender 

and expertise. 

 will discharge those duties assigned to the constitutional office of Area Dean by the 

Constitution of the Church in Wales.  

 

Person Specification 

The Mission Area Leader 

 

 will be a person of faith, drawing upon God’s grace and on inner resources, skills and 

knowledge. 

 as leader will be an enabler and challenger, having the ability to release the gifts of 

others, fostering a culture of permission to experiment and accept that failure is not to 

be feared. 

 will have the ability to articulate and uphold a shared vision for the Church, in 

accordance with the Diocesan strategy and to enthusiastically and effectively 

communicate that vision to enthuse others.  

 will place a high value on empathy, compassion and care for all those engaged in 

ministry within the MA as well as practising self care.  

 will ensure effective administration. 

 will demonstrate a clear sense of inner vocation to servant leadership. 

 will demonstrable an ability to empower and release the vocations and ministries of 

others. 

 will require a deep and resilient spirituality which sustains throughout the difficulties and 

joys of leadership. A commitment to spiritual discipline and growth coupled with a desire 

to inspire others to a deeper spirituality. 

 will provide evidence of having reflected on their own leadership style, its strengths and 

weaknesses enabling a servant approach to leadership. 

 will have a quality of mind and ability to see issues from other points of view and 

therefore demonstrating reflectiveness and willingness to be challenged.  

 will lead by example in their commitment to training and lifelong learning. 
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Job Description 

 
Post: Rector of Bro Famau Group of Churches  

 

Purpose:  To support the Bishop as Chief Shepherd, Pastor and Minister of the 

Diocese, as a visible sign serving the Church’s unity and continuity in 

apostolic life, mission and ministry.  

 

Responsible: In collaboration and full co-operation with the local church in the Diocese and 

Group for:  

 People  

 Mission  

 Teaching  

 Preaching  

 Finance  

 Buildings and property  

 

Principal tasks & duties (in collaboration and co-operation with others)  

 

Preaching and teaching  

1. To preach the Word  

2. To administer the Sacraments  

3. To lead people in praise and thanksgiving to God through the reverent, regular, careful 

and inspiring ordering of worship  

4. To lead people in mission and evangelism.  

5. To teach the Faith  

6. To bring new members into the Church by Baptism including the appropriate 

preparation of candidates, parents and godparents  

7. To prepare and present candidates for confirmation.  

8. To prepare people for holy matrimony and officiate at the service.  

 

Pastoral care  

1. To minister to the sick and dying  

2. To officiate at funerals  

3. To minister to the bereaved  

4. To offer a pastoral ministry to all people within the Bro Famau Group  

5. To share Christian service with others  

6. To minister to all who are in need of support and spiritual counsel  

7. To proclaim the righteousness, mercy and forgiveness of God to those who are troubled 

in spirit  

8. To seek those who have strayed  

9. To liberate and nurture God’s people for the good of all and the glory of God.  
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Administration  

1. To encourage and enable the Church Committees to consider and define a mission 

policy for the church, taking into account: -  

 the call of God  

 the needs of the local community  

 the needs of the Mission Area, Diocese and Province  

 the needs of the wider church  

 the needs of the congregation  

 the promotion of Christian Stewardship in all its aspects  

 

2. To comply with the law of the land and church regulations in relation to the following: -  

 marriages and deaths  

 child protection  

 financial accountability  

 health and safety  

  

3. To share in an effective, competent and courteous administration of the Bro Famau 

Group  

 

4. To consult and co-operate with subwardens and the Church Council in matters of 

concern and importance in the Bro Famau Group  

 

5. To maintain the necessary records of baptisms, confirmations, marriages, burials and 

other services (where appropriate)  

 

6. To support the work of the Electoral Roll Officer  

 

7. To encourage, support and participate in the administrative business of the Church 

Council including:  

 appointments  

 organising meetings  

 maintenance of accounts  

 inventory of furniture, fittings and artefacts  

 care of church buildings  

  

8. To ensure that the statutory requirements of the law, the services and procedures 

approved by the Church in Wales are complied with in a shared and collaborative 

ministry.  

 

Church and community  

1. To encourage good and courteous relationships with members of other Churches and 

Faith communities.  

2. To support the laity in their social, pastoral and money raising activities which further the 

mission of the Church in the local and wider community.  

 

Local (Bro Famau) Appointments  

Local needs and opportunities will also apply such as:-  

• to enable and encourage Church members in developing their prayer life and worship  

• to encourage Church members to be ambassadors of Christ  

• to strengthen links between the church and local schools  

• to develop strong links with community groups and encourage their involvement in 

church life  

• to liaise with statutory bodies where appropriate.  
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Person Specification  

Post: Rector of Bro Famau Group of Churches 

 

1. Qualifications and Training  

 

Candidates for the post should:  

 be a priest within the Church in Wales or an Anglican church in communion with it  

 be theologically competent  

 have satisfactorily completed Initial Ministerial Education  

 be able to demonstrate a capacity to exercise priestly ministry as an incumbent, 

including the ability to develop a group vision  

 be able to demonstrate a willingness to engage in further appropriate training.  

 

2. Experience  

 

Candidates should be able to demonstrate experience and understanding in the following areas:  

 managing the resources of a multi-church group  

 engagement with and pastoral support for people of all ages  

 encouraging appropriate work and worship with schools, children, young people 

and their families  

 care, maintenance and development of buildings  

 the role of the church in the community  

 the development of liturgy  

 faith development  

 encouraging lay involvement in church life.  

 

3. Knowledge, skills and competencies  

 

Candidates will be able to demonstrate that they possess knowledge, skills and competencies 

as follows:  

 an ability to make, and to build on, links with individuals and community 

organisations whose involvement with the church is limited  

 collaborative working – especially with volunteers  

 leadership skills – including the ability to motivate, inspire and effectively co-ordinate 

volunteers  

 ability to preach well in a variety of styles and formats to a broad range of listeners 

with varying outlooks, ages and understanding  

 ability to organise resources (own time, volunteers – individuals and groups, 

buildings) effectively to meet a large numbers of demands  

 a sensitivity to Welsh language and culture.  

 

4. General Attributes  

 

Candidates should have:  

 an appreciation of the opportunities provided by the group’s place within the 

existing secular structures for developing positive links with those not yet actively 

involved in it  

 evidence of a deep prayer life and of an ability to draw on a wide range of spiritual 

resources  

 an ecumenical outlook and an interest in working with other local churches  

 a willingness to enhance and encourage artistic activity within the Bro Famau group  

 a sense of humour.  
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Role Description  

Post: Rector of Bro Famau Group of Churches 

 

The role of the person appointed as Rector of Bro Famau will include the following 

aspects:  

 
1. Leadership and Working Collaboratively  

 developing a vision for the work of the church in the parish  

 inspiring, motivating, challenging and empowering members of the parish, 

individually and collectively, to work towards achieving that vision  

 sharing ministry as appropriate and working collaboratively with others – including 

clergy colleagues, churchwardens, sub-wardens, Church Council, lay ministers and 

other volunteers – so that individuals’ gifts and talents are recognised and used 

effectively in the service of God  

 encouraging and building up the community of faith in the Bro Famau communities.  

 encouraging sufficient change within the churches to enable non-church people to 

take steps towards faith and spiritual growth  

 ability to communicate with children and people of all ages and of all sections of 

society  

 

 

2. Worship, Preaching and Teaching  

 leading worship prayerfully, competently and confidently so that worshippers are 

enriched spiritually  

 planning, organising and leading worship that supports the parish’s vision through 

the use of appropriate words and music, through preaching and teaching and 

through the use of other appropriate resources  

 encouraging the participation of lay people in worship  

 planning, organising and leading a programme of teaching which supports the 

church vision, develops their faith and responds to the needs of different ages and 

levels of faith or knowledge  

 reflecting, interpreting, preaching and teaching the gospel in a way that will 

encourage faith development,  

 developing content and style of worship and teaching for the needs of different ages 

and levels of faith or knowledge.  

 

 

3. Mission and Outreach  

 developing a ministry that encourages new people to Christian faith  

 developing a ministry to children and their families  

 strong sense of the mission of the church  

 encouraging members of the church to develop skills in evangelism and discipleship 

so that they gain confidence in their ability to show God’s love in action  

 developing relationships within the community and collaborating where appropriate 

with voluntary and statutory organisations  
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4. Pastoral Care  

 developing structures to ensure pastoral care needs are met  

 encouraging appropriate lay people to develop pastoral skills and supporting them 

in exercising these skills  

 giving support to those in need of pastoral care, particularly to those facing personal 

difficulties, to those facing critical times in their lives and especially to the sick and 

dying, their relatives and friends  

 communicating effectively and appropriately with people of all ages and situations 

within the church and community  

 an ability to demonstrate active listening and empathetic behaviour 

 

 

5. Stewardship and Church Organisation  

 working with the sub-wardens and Church Council members to ensure that 

structures and resources for church organisation are appropriate, including the 

development of clear boundaries and accountability of roles  

 ensuring that structures, processes and policies in relation to services (including 

weddings, baptisms and funerals), events, health and safety, finance, fabric and 

personnel meet diocesan and legal requirements  

 management of time effectively through personal administration, planning and 

organisation, working in a team, chairing meetings, interpersonal skills and taking 

appropriate breaks  

 following an appropriate pattern of work that enables a full spiritual and personal life, 

as well as meeting the demands of ministry.  

 

 

6. Personal Development and Spirituality  

 continuing to develop personal skills and knowledge in relation to ministry through 

courses of study, reading, training courses and workshops  

 reflecting spirituality in everyday life  

 attending Diocesan Continuing Ministerial Development days and events  

 maintaining a prayerful spiritual life with appropriate support networks  

 recognising the importance of continuing to develop personal theological 

understanding and spiritual reflection  

 inspiring spiritual growth in others through personal development in faith  

 giving time for personal family life, friendships, recreation, renewal and personal 

health through taking a weekly day off and full holiday entitlement  
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The Church in Wales Review 
 

 

 

The Bishops’ commissioned a team of advisers in 2011 to conduct a root-and-branch review of 

the Church.  The three members of the team were: 

 Lord Richard Harries, the former Bishop of Oxford, who chaired the group; 

 Professor Charles Handy, former professor at the London Business School; 

 Professor Patricia Peattie, former Chair of the Episcopal Church in Scotland’s Standing 

Committee. 

 

Your Say 

The Review Group travelled to every diocese in Wales and met more than 1,000 people in 

public meetings to find out what changes they wanted to see. They also invited people to write 

to them with ideas for shaping the church of the future.  Separate meetings were held with 

senior clergy from each diocese, bishops’ advisers, ordinands and staff from Wales’ theological 

college, St Michael’s College, Cardiff, and senior staff from the Representative Body.  At the 

open meetings people were asked what aspect of both their Diocese and the Church they felt 

most positive about and what changes they would like to see to make its ministry more effective. 

They were also asked how they would address challenges such as the predicted fall in clergy 

numbers and financial resources. 

Findings 

The Review was published in summer 2012 with 50 recommendations.  At its heart was 

transformed ministry.  To help arrange the recommendations in a way that is manageable and 

understandable for the Church, an Implementation Group has focused initially on what it sees as 

the core vision of the Report and the recommendations that are designed primarily to achieve 

that vision: 

 The formation of Ministry or Mission Areas across the Church in Wales. 

 The provision of ministry via Ministry Teams, incorporating lay and ordained ministers 

working to a collaborative model 

 An integrated programme of training for ministry for laity and ordained ministers 

intended to develop leadership skills and collaborative working practices. 

 

“The Review Team found the church in Wales to be very warm and welcoming and there are 

many good things happening.  But in order to serve the people of Wales effectively, particularly 

its young people, we believe some radical re-thinking is necessary.” 

Lord Harries Chair of the Review Group 

“This is our review as a church – we asked for it and we contributed to it. The report is our 

framework, not our blueprint. Its vision is transformed ministry and that is what we need to focus 

on. It’s an exciting time for us and one which offers great opportunities for the Church to thrive.” 

Helen Biggin, Chair of the 2020 Vision Implementation Group 

You can read the Church in Wales Review in its entirety online at: 

www.churchinwales.org.uk/review 

  

http://www.churchinwales.org.uk/review
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Engaging with 2020 Vision 

 

Why do things need to change?  2020 Vision’s proposals are pretty radical so this is the first 

question anyone will ask when they hear about this new initiative for our churches. 

 

The simple answer is this: it’s not sustainable for the Church in Wales to continue operating in 

the way it is at the moment.  Congregations are declining, clergy are retiring and the numbers of 

people training for ordination will not fill the gap.  Something needs to change. 

 

We are still using the parish model in the same way we did in 1920 when the Church was 

disestablished.  Without change the Church in Wales will continue to decline as it heads towards 

its centenary in 2020. 

 

The Church in Wales Review was published in 2012 and made the case for change clear.  It 

talked about the need for change being “urgent” – particularly in the way our churches are set 

up. 

 

The Review proposes a move away from the parish model of ministry towards a new model of 

church.  Ministry Areas – or Mission Areas as we are calling them in St Asaph – will see 

churches partnering together with a shared leadership team to make them more sustainable for 

the future and prepare them for growth.  The Review also calls for more training for ministers – 

ordained and lay – to help make this model of ministry a reality. 

 

So we have to change if we want to see our churches flourish.  We have to be willing in to do 

things differently if we want the Church in Wales to have a viable future – particularly with 

reference to families and the younger generation. 

 

The Review points out that the number of young people engaged with Church life is “miniscule” 

and adds: “This situation cannot be addressed as the church is organised now.”  It’s time to 

move forward. 
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Esgobaeth Llanelwy: the Diocese of St Asaph 

Golwg 2020 Vision 
 
 
 

 

 

Why? 
The Bench of Bishops and the Governing Body asked for the Church in Wales Review to 

find out if our leadership, structures and resources are ready to take God’s mission forward 

in Wales, as we approach our 100th birthday. 2020 Vision looks at the challenges and 

recommendations which the Review gave us.  

What? 
2020 Vision says that “We are stronger together” and suggests we form Mission Areas – 

partnerships between congregations, clergy and lay ministers – to unlock our potential as 

the people of God answering His call in today’s Wales.  

When? 
Now. We don’t have to wait for someone else to give us permission to start building 

relationships and partnerships in worship, witness and mission. God’s call is for now.  

Who? 
Everyone. All the baptised are commissioned as disciples and witnesses of Jesus. 2020 

Vision wants to see us renew and invigorate our churches. You can take the initiative, and 

our vicars, area deans and archdeacons are there to enable you to move forward.  

Where? 
Every church is in a local area of community and mission with other churches. It might be 

your deanery but some deaneries are too big or no longer reflect the population of our 

communities so we might look at new boundaries. We are God’s family and we want to 

partner with each other so we are strengthened to travel together in fellowship.  

How? 
You are the Church, and you will have the ideas. What can you share to help God’s mission 

where you live and worship? What can you stop doing to help free you up to serve in new 

ways? How can you partner with brothers and sisters in other churches to tackle things 

which may seem too great to tackle as a single congregation?  

 

 

 

2020 Vision offers us three points of focus for our mission: 

Serving community, inspiring people, transforming Church 
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