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A Profile of the Diocese of St Asaph 

 

The Diocese of St Asaph is a diverse and hopeful community of faith. With roots in the Celtic church 
and a wealth of character and tradition, we seek to continue to uncover our shared vocation as God’s 
people in the Church in Wales in the north east of the Province. We are a Diocese in good heart and 
seek to persist in responding joyfully to God’s challenge. 

The Diocese follows the English/Welsh border in the east, whilst the western edge is delineated by the 
Conwy Valley. The northern boundary runs along the North Wales coast as far as Llandudno, but only 
takes in part of that town. The southern boundary runs from the lower end of Llyn Tegid (Lake Bala) 
across to Dolfor, just south of Newtown in Powys. Ecclesiastically it is bordered by the Dioceses of 
Chester, Lichfield and Hereford on the northern and eastern sides. To the the south we border 
Swansea and Brecon Diocese and to the west, west, Bangor. 

The The Diocese is predominantly rural, with many parishes 
having populations of less than 1000. However, there are 
important and continually developing industrial and 
commercial areas around Deeside (one of the largest 
industrial parks in Europe) and Wrexham and significant 
smaller developments along the two main arterial roads (A55 

(A55 A55 and A483). 

The The coastal strip is home to traditional holiday resorts and 
tourism is an important industry in many parts of the 
Diocese. The largest employers are the local authorities 
through education and the health services with two large 
general district hospitals at Bodelwyddan and Wrexham. 
Wrexham hosts a refugee and asylum seekers support centre 
(supported by the Diocese), while migrant worker groups in 

the region (largely white EU) are involved in both industry and 
agriculture. A significant number of care workers come from the far-east. Together with many of the 
rural areas in the UK, the agriculture sector within the Diocese has endured many shocks and changes, 
including the foot and mouth crisis, the changing structures of agricultural support from the EU, 
increasing fuel costs and the unfolding impact of global warming. Welshpool and St Asaph have two of 
the largest livestock markets in Europe. 
 
The Diocese has 51 Church Schools, nearly a third of the total Church in Wales schools, and these are 
spread across 6 local authorities. St Joseph’s Anglican and Catholic High School in Wrexham is the only 
shared faith school in Wales and all our schools are an important way of providing mission and ministry 
to the young people of Wales. 

 

 



 

   A Profile of Pool Deanery  
and the Emerging Mission Area 

 

Pool Deanery, within St Asaph Diocese, forms the gateway to beautiful Mid-Wales with 
routes from the Midlands and the North of England passing though on their way to the 
mountains and the coast. The market town of Welshpool, the largest community in the 
Deanery, is geographically at the centre of the Deanery which stretches south west to 5 
miles north of Newtown and north east to 6 miles south of Oswestry. To the West lies the 
English border, with Shrewsbury 20 miles away.  
 
The 15 churches of the Deanery are currently served by 4 stipendiary clergy, 1 non-
stipendiary priest, 4 lay readers and a good number of Worship Leaders and Pastoral 
Assistants. A post for a House-for-Duty priest is currently vacant. We are fortunate to have a 
number of retired clergy who actively help out with Sunday worship across the Deanery. The 
clergy chapter functions well as a team and there is usually plenty of laughter at our monthly 
meetings which are for prayer & mutual support as well as dealing with business.  
 
The Deanery is currently in a process of transition as it evolves from 5 separate Parish 
Groups into a single Mission Area. A Mission Area Leadership Team has been established 
and many of our church members are engaged in a process of action-planning. The Deanery 
will formally become a Mission Area later this year. The process of change is focused on the 
mission of the church, actively engaging church members in the ministry to the community 
and working together to best utilise our individual gifts and talents.  

 

 Parishes of Berriew (3 churches)   
          Ven Dr Peter Pike (also serves as Archdeacon of Montgomery) 

             Revd Esther Yates (non-stipendiary) 

 Parishes of Guilsfield, Buttington and Pool Quay (3 churches)  
          Revd Caroline Rhodes 

 Parishes of Criggion, Llandrinio, Llandysilio and Penrhos, (4 churches)  
          Vacant (House for Duty) 

 Parishes of Montgomery, Forden and Llandyssil (3 churches)  
          Revd Toni Bennett 

 Parishes of Welshpool and Castle Caereinion (2 churches) 
          Revd Steve Willson (Mission Area Leader) 
 

 

  



 
The Border Bridges Churches 

 
 

The churches have grown very considerably in 
confidence and commitment in lay ministry, 
especially during the two-year stay of the previous 
incumbent. This current vacancy, of just over a year’s 
duration, has shown how resilient the current 
worshipping congregations are, and how they have 
taken responsibility for many aspects of their 
common life. They are beginning to be energized by 
the prospect of mission but are realistic about where 
they are with this at the moment.  
 
They are looking for someone who will both 
encourage and challenge them in the next stage of 
their life together, as individual churches and within 
the mission area. 
 

Location 
 
This group of four Church in Wales parishes, comprising Llandrinio, Criggion, Llandysilio and 
Penrhos, is situated in the beautiful Welsh / English borderland, between the rivers Severn and 
Vyrnwy, with Oswestry to the north, and Welshpool to the south. The historic and thriving market 
town of Shrewsbury is some fifteen miles to the east. The group in turn forms part of the Pool 
deanery, within the archdeaconry of Montgomery and diocese of St Asaph. The parishes, although 
rural, and only a short distance from the Berwyn mountains and Snowdonia, also have good 
connections with Liverpool and Manchester, about an hour and a half by road to the north, and 
Birmingham a similar distance to the south-east. The communication ‘spine’ of the group is the 
A483 Chester to Swansea trunk road, with the four churches of the group evenly distributed to 
either side of it. 

 
Ministry 
 
The ministry is predominantly rural, with farms and small communities clustered around the four 
villages which comprise the group. The total population of the group is a little under 2000, of which 
the greater part lives in Llandrinio and Llandysilio. Agriculture offers some employment in the area, 
and there is a small industrial estate in Llandysilio. With relatively easy links to major towns, some 
commuting also takes place. The demographic is predominantly that of low to middle income 
families. 
 
There is one Church in Wales primary school in the group, in Llandysilio, with 111 pupils, aged 4-11, 
on roll. A Community primary school at Arddleen, just outside the south-western boundary of the 
group, has 79 pupils on roll. The group is served by two high schools, Welshpool to the south, and 
Llanfyllin to the west. There are strong and growing links between the group of parishes and 
Llandysilio School. As in all close knit communities there are the usual mix of clubs and societies, all 
of which are always pleased to see the church and the cleric at the different events and occasions 
they hold for their members. 
 



 

The Churches 
 
The worshipping communities of all four churches, although relatively small, are in good heart, and 
are beginning to discover ways of encouraging one another and working better together. 
Attendance at major festivals and ‘popular’ services, such as harvest festivals, is very good, and the 
parishes are looking for someone who will help them to make the most of these occasional contacts 
with people. In the last eight or nine months of vacancy, parish officers in particular have begun to 
consult more about possible ways forward, and all anticipate welcoming a priest who will guide 
them in this collaboration and give firm leadership. The group is conscious of its place in the Mission 
Area, recognizing the support which it has received from both retired and serving colleagues, 
ordained, licensed and in worship leading, especially during the vacancy.  
 

                          
 
            St Michael’s Church Criggion                       Ss Trinio, Peter and Paul Church Llandrinio 

 
 

                                                    
 
           St Tysilio’s Church, Llandysilio                            Holy Trinity Church Penrhos 

  
 
All the church buildings are cared for and in a good state of repair. Each parish is also seeking to 
make imaginative links with the community it serves. For example, Llandysilio has ambitious plans 
to develop its former School House into a church community hall, and has already received a faculty 
for this and granting, at this stage, of £34,000 for the necessary works; Penrhos Holy Trinity makes 
good and imaginative use of the community hall immediately adjacent to it; Llandrinio has monthly 
coffee mornings in houses around the parish; and Criggion folk arrange for visitors to ascend a local 
hill, in four-wheel drive vehicles, with spectacular views from the top. 
 
For worship, the churches currently use a combination of the Welsh Prayer Book (1984), ‘home-
made’ liturgies for Family Services, Hymns Ancient and Modern (New Standard), Come and Praise, 
and the weekly Redemptorist pew sheets, with readings and notices. 
 
 



 
All four congregations are flexible and open to discussion about adopting alternative forms of 
worship. The one worship leader in the group is committed to developing all-age worship, and has 
made very promising beginnings with this in Llandysilio, and there is a growing awareness that such 
ventures need the prayerful support of all parishioners. Worship is supported well by organists. 
There is also a Pastoral Assistant in the Group. All the parishes are currently meeting their parish 
share, and recognize their commitment to this.  
 

 
The people’s vision – in their own words: 
 

Criggion 
‘The . . . small congregation does work well as a unit to keep the flame alive.’ 
 
 ‘Progress with mission, outreach etc. could be made with the four churches working together, 
rather than each one acting alone. One suggestion is to have a worker coordinating all the groups 
that operate in the area and forming links with the local churches. Meantime there is a great need 
for new younger blood in our church at Criggion.’ 
 
 ‘We are still in a development phase . . . the congregation at Criggion does not see very far beyond 
its own affairs, and it would need significant input from a new priest to move things forward.’ 
 
Llandrinio 
‘People have worshipped in and cared for this precious building for generations. In the context of 
where we are located and the demographics of our community, we are a thriving church which 
wishes to go forward, but needs leadership now.’ 
 
‘Our aim is to continue to provide Christian fellowship and support for the local community now 
and in the future.’ 
 
‘Our vision is for our church to be visible in the community. We have so much support in our 
community, even if all those people don’t cross our threshold into church . . . our role is to involve 
everybody in our community and give each person the opportunity to be part of our happy family,’ 
 
Llandysilio 
‘We are hoping for a priest to strengthen our vision and support our quest to bring the church to 
our community.’ 
 

‘Whilst the church understands the importance of mission and evangelism we need training as to 
how to implement these, and although we have links with other organisations in the village . . . 
these need to be strengthened.’ 
 

‘The Treasurer and Secretary have recently taken part in a course arranged by the Mission Area 
Leader to explore ‘A Hope and a Future’ which was very uplifting and useful.’ 
 
‘We need to accept and embrace change as the role of the church is always changing in our society.’ 
 
Penrhos 
‘We would like . . . the Mission Area to have an initiative to encourage younger people of the 
parishes to participate . . . in family services (not always on a Sunday), PCC and social events, with 
possibly a group or choir within these four churches or the Mission Area.’ 
 
 

 



 

Border Bridges Group of Parishes 

for year ending 31st December 2015 

 
Membership Data for 2014 and 2015 

  

  2014 2015 2016 

Communicants       

     Easter 114 83 81 

     Pentecost 53 37   

     Christmas 119 89   

     Trinity III 43 38   

  

Average Attendance - over 18       

     Sundays 45 39   

     Weekdays only 6 6   

Average Attendance - under 18 1 0   

Electoral Roll 83 95   

  

Baptisms 5 8   

Confirmations 0 0   

Weddings 6 2   

Funerals 8  14    

Funerals Elsewhere 0  0    

  

 

Finance Data For 2014 and 2015 

  

INCOME 
2014 

£ 
2015 

£ 
 

EXPENDITURE 
2014 

£ 
2015 

£ 

Planned Giving 3,699 6,356   Parish Share 27,271 27,225 

Loose Collections 10,547 12,271   Clerics' Expenses 1,887 1,201 

Donations 6,530 6,313   Other Ministry Expenses 540 0 

For Mission 0 243   Maintenance of Services 1,157 2,034 

Tax Refunds 4,319 3,833   General Parish Expenses 1,124 433 

Legacy Gifts 0 2,100   Maintenance of Churches 5,878 5,335 

Grants 950 4,383   Maintenance of Property 3,238 5,297 

Money Raising 14,941 15,443   
Exceptional Property 

Expenditure 
1,045 635 

Fees 6,489 7,430   Grants to Parish 725 107 

Investments 43 22   Grants Outside Parish 365 640 

Other Income Resources 1,060 2,054   Capital Payments 0 0 

   
  Cost of Money Raising 1,404 772 

TOTAL INCOME 48,578 60,448   TOTAL EXPENDITURE 44,634 43,679 

  

 

 

 



 

 

  

 

 

 
 

 



 

  

 

  

  

 
 

  



 
 

Job Description  
 

House for Duty Priest in the Border Bridges Group of Parishes 
 

Post:  
House for Duty Priest-in-Charge to be rooted in the churches of Llandysilio, Penrhos, Llandrinio and 
Criggion and part of the Shared Ministry Team of the emerging Pool Mission Area  
 

Purpose:  
To support the Bishop as Chief Shepherd, Pastor and Minister of the Diocese, a visible sign serving 
the Church’s unity and continuity in apostolic life, mission and ministry. 
 

Responsible: 
 In collaboration and full co-operation with the local churches in the mission area and diocese for: 
 

 People 
 Mission 
 Teaching 
 Preaching 
 Finance 
 Buildings and property 

 

Principal tasks & duties, in collaboration and co-operation with the Mission Area 
Shared Ministry Team, Mission Area Conference and local Church Committees 
 
Preaching and teaching 
 
1. To preach the Word and, through a variety of means, to encourage people to reflect on the 

ways in which the Word relates to everyday life 
2. To administer the Sacraments and to encourage others to be prayerfully involved, as 

appropriate, in their celebration 
3. To lead people in praise and thanksgiving to God through the reverent, regular, careful and 

inspiring ordering of worship, in full cooperation with others, as above, and local leadership in 
worship  

4. To lead people in mission and evangelism, in full collaboration with others, as above 
5. To teach the Faith, involving others, as above 
6. To bring new members into the Church by Baptism including the appropriate preparation of 

candidates, parents and godparents, involving others, as above 
7. To prepare and present candidates for confirmation, involving others, as above 
8. To prepare people for holy matrimony, involving others appropriately, as above, and officiate at 

the service. 
  

Pastoral care 
 
1. To minister to the sick and dying, involving others, as above 
2. To officiate at funerals, involving others, as above 
3. To minister to the bereaved, involving others, as above 
 
 



 
 
4. To offer a pastoral ministry to all people within the parish, with others, as above 
5. To share Christian service with others 
6. To minister to all who are in need of support and spiritual counsel, involving others, as above 
7. To proclaim the righteousness, mercy and forgiveness of God to those who are troubled in spirit, 
involving others, as above 
8. To seek those who have strayed, involving others, as above 
9. To liberate and nurture God’s people for the good of all and the glory of God, involving others, 
as above 
  

Administration 
 
1. To encourage and enable the Mission Area Conference to consider and define a mission policy 
for the church, taking into account: – The call of God – The needs of the local community – The 
needs of the parish, diocese and province – The needs of the wider church – The needs of the 
congregation – and the promotion of Christian Stewardship in all its aspects. And to work with the 
individual Church Councils to ‘earth’ this policy in specific ways in their localities 

2. To comply with the law of the land and church regulations, within the context of the Mission Area 
Conference, in relation to the following: – Marriages and deaths – Child Protection – Financial 
Accountability – Health and Safety 

3. To share in an effective, competent and courteous administration of the four churches, 
individually and as part of the Mission Area  
4. To consult and co-operate with the Mission Area Wardens and Conference and individual church 
Sub-Wardens and respective Church Committees in matters of concern and importance in the 
Mission Area and individual communities 
5. To maintain the necessary records of baptisms, confirmations, marriages, burials and other 
services (where appropriate) 
6. To encourage, support and participate in the administrative business of the Mission Area 
Conference and individual Church Committees, as appropriate 
 

Church and community 
 
1. To encourage good and courteous relationships with members of other Churches and Faith 
communities. 
2. To recognize the laity’s primary role in activities which further the mission of the Church in the 
local and wider community, and to support this 
3. To enable and encourage Church members in developing their prayer life and worship 
4. To encourage church members to be ambassadors of Christ 
5. To strengthen links between the worshiping communities and local schools, within the context of 
the Mission Area Conference 
6. To develop strong links with community groups and encourage their involvement in worship, 
whether in the church building or elsewhere 
 

 

 

 

 

 



 

The Church in Wales Review 

 

The Bishops commissioned a team of advisers in 2011 to conduct a root-and-branch review of the 

Church in Wales. The three members of the team were: 

 Lord Richard Harries, the former Bishop of Oxford, who chaired the group; 

 Professor Charles Handy, former professor at the London Business School; 

 Professor Patricia Peattie, former Chair of the Episcopal Church in Scotland’s Standing 

Committee. 

Your say 

The Review Group travelled to every Diocese in Wales and met more than 1,000 people in public 

meetings to find out what changes they wanted to see. They also invited people to write to them 

with ideas for shaping the Church of the future. 

At the open meetings people were asked what aspect of both their Diocese and the Church they felt 

most positive about and what changes they would like to see to make its ministry more effective. 

They were also asked how they would address challenges such as the predicted fall in clergy 

numbers and financial resources. 

Findings 

The Review was published in summer 2012 with 50 recommendations.  At its heart was 

transformed ministry.  To help arrange the recommendations in a way that is manageable and 

understandable for the Church, an Implementation Group has focused initially on what it sees as 

the core vision of the Report and the recommendations that are designed primarily to achieve that 

vision: 

 The formation of Ministry or Mission Areas across the Church in Wales. 

  The provision of ministry via Ministry Teams, incorporating lay and ordained ministers 

working to a collaborative model 

 An integrated programme of training for ministry for laity and ordained minsters intended to 

develop leadership skills and collaborative working practices. 

 

“The Review Team found the Church in Wales to be very warm and welcoming and there are many 

good things happening.  But in order to serve the people of Wales effectively, particularly its young 

people, we believe some radical re-thinking is necessary.” 

Lord Harries Chair of the Review Group 

 



 

“This is our review as a Church – we asked for it and we contributed to it. The report is our 

framework, not our blueprint.  Its vision is transformed ministry and that is what we need to focus 

on.  It’s an exciting time for us and one which offers great opportunities for the Church to thrive.” 

Helen Biggin, Chair of the 2020 Vision Implementation Group 

You can read the Church in Wales Review in its entirety online at www.churchinwales.org.uk/review  

 

Engaging with 2020 Vision 

 

Why do things need to change?  2020 Vision’s proposals are pretty radical so this is the first 

question anyone will ask when they hear about this new initiative for our churches. 

The simple answer is this: it’s not sustainable for the Church in Wales to continue operating in the 

way it is at the moment.  Congregations are declining, clergy are retiring and the numbers of people 

training for ordination will not fill the gap.  Something needs to change. 

We are still using the parish model in the same way we did in 1920 when the Church was 

disestablished.  Without change the Church in Wales will continue to decline as it heads towards its 

centenary in 2020. 

The Church in Wales Review was published in 2012 and made the case for change clear.  It talked 

about the need for change being “urgent” – particularly in the way our churches are set up. 

The Review proposes a move away from the parish model of ministry towards a new model of 

church.  Ministry Areas – or Mission Areas as we are calling them in St Asaph – will see churches 

partnering together with a shared leadership team to make them more sustainable for the future 

and prepare them for growth.  The Review also calls for more training for ministers – ordained and 

lay – to help make this model of ministry a reality. 

So we have to change if we want to see our churches flourish.  We have to be willing to do things 

differently if we want the Church in Wales to have a viable future – particularly with reference to 

families and the younger generation. 

The Review points out that the number of young people engaged with Church life is “miniscule” and 

adds:  “This situation cannot be addressed as the church is organised now.”  It’s time to move 

forward. 

 
 
 
 
 

http://www.churchinwales.org.uk/review


 
Esgobaeth Llanelwy: the Diocese of St Asaph 

Golwg 2020 Vision 

 
 

Why? 
The Bench of Bishops and the Governing Body asked for the Church in Wales Review to find out if 
our leadership, structures and resources are ready to take God’s mission forward in Wales, as we 
approach our 100th birthday.  2020 Vision looks at the challenges and recommendations which the 
Review gave us. 

 
What? 

2020 Vision says that “We are stronger together” and suggests we form Mission Areas – 
partnerships between congregations, clergy and lay ministers – to unlock our potential as the 
people of God answering His call in today’s Wales. 

 
When? 

Now.  We don’t have to wait for someone else to give us permission to start building relationships 
and partnerships in worship, witness and mission.  God’s call is for now. 

 
Who? 

Everyone.  All the baptised are commissioned as disciples and witnesses of Jesus.  2020 Vision wants 
to see us renew and invigorate our churches.  You can take the initiative, and our vicars, area deans 
and archdeacons are there to enable you to move forward. 

 
Where? 

Every church is in a local area of community and mission with other churches.  It might be your 
deanery but some deaneries are too big or no longer reflect the population of our communities so 
we might look at new boundaries.  We are God’s family and we want to partner with each other so 
we are strengthened to travel together in fellowship. 

 
How? 

You are the Church, and you will have the ideas.  What can you share to help God’s mission where 
you live and worship?  What can you stop doing to help free you up to serve in new ways?  How can 
you partner with brothers and sisters in other churches to tackle things which may seem too great 
to tackle as a single congregation? 
 

 
2020 Vision offers us three points of focus for our mission: 

 

Serving community, inspiring people, transforming Church 
 


