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Cincinnati Symphony Orchestra Announces  
Chief Diversity & Inclusion Officer Position to be Endowed by  

Michael Cioffi and Rachael Rowe and Named in Honor of  
Judge Nathaniel R. Jones 

 
 
CINCINNATI, OH (January 13, 2022)—The Cincinnati Symphony Orchestra (CSO) announced today that 
board member Michael L. Cioffi and his wife, Rachael A. Rowe, have made a major gift to endow and 
name in perpetuity the Orchestra’s Chief Diversity & Inclusion Officer (CDIO) position. Per the wishes of 
Cioffi and Rowe, the position will be named in honor of Judge Nathaniel R. Jones, a pioneering civil 
rights leader, lawyer, and federal judge who dedicated his life to eradicating the injustice of racial 
discrimination. While 59 of the Orchestra’s musician chairs are endowed, this gift marks the first 
endowed administrative position for the CSO. 
 
“Just over a year ago, we announced a plan to guide the CSO’s work to more diligently address the racial 
and gender inequities in classical music, and to ensure that we are serving the needs of our entire 
community. One cornerstone of that plan was the addition of a new executive leadership position, the 
Chief Diversity & Inclusion Officer, to catalyze, guide, and implement our DE&I initiatives and practices 
organization-wide,” said CSO President & CEO Jonathan Martin. “In March 2021, we were pleased to 
welcome Harold Brown as our first CDIO, and we are seeing tangible results of the work of Harold and 
his team. We are profoundly grateful to Michael Cioffi and Rachael Rowe for their longstanding belief in 
and support for this work.” 
 
In recognition of the long-term impacts of the endowment, the CDIO position will be named in honor of 
Judge Nathaniel R. Jones, whose efforts to abolish racial discrimination included challenging school 
segregation, ending racial bias in the military, and combating injustice everywhere. Following Judge 
Jones’ departure from the federal bench, Cioffi recruited him to the law firm of Blank Rome, where the 
two of them collaborated and practiced together for over 20 years until the Judge’s passing in 2020. The 
renamed CDIO position will honor the historic legacy of Judge Jones and his activism while signifying 
CSO’s ongoing commitment to creating equitable spaces within the orchestra field. 
 
“Classical music must address racial and gender disparities in order to stay culturally relevant and reach 
new creative heights because talent and genius are colorblind. The Cincinnati Symphony Orchestra has 
taken great strides to ensure that the organization increasingly reflects the diverse communities it 
serves, and Rachael and I are proud to support the CSO’s inspiring and ambitious mission to make 
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classical music richer, more inclusive and accessible for all,” said Michael L. Cioffi. “I am particularly 
honored to name the position of Chief Diversity & Inclusion Officer after Judge Nathaniel R. Jones, who 
is a civil rights icon and was my dear, close friend and law partner for more than 20 years. I am hopeful 
that the orchestra will embody his lifelong work towards a just and equal society.” 
 
“It is exciting to work with an institution like the Cincinnati Symphony Orchestra that not only advocates 
for diversity, equity, and inclusion but also actively champions the cause,” said Rachael A. Rowe. 
“Michael and I are incredibly pleased to have the opportunity to help make a real difference within the 
CSO. We’re confident the Orchestra’s dedication to recruiting, engaging, and sustaining an inclusive 
community of talent and audiences will usher in a new generation of classical music lovers.” 
 
“The CSO is one of the first performing arts organizations in the nation to take this step, and I am thrilled 
to be chosen to serve in this new role,” said Harold Brown. “Jonathan, the Board, staff, and community 
partners have already demonstrated their commitment to DE&I. Together we will continue to build a 
more diverse and inclusive internal culture as well as work to ensure that all members of the community 
find the CSO to be among the most relevant, welcoming, and accessible anchor institutions in our 
community.” 
 
 
About Michael Cioffi 
 
Michael L. Cioffi is a partner of Blank Rome, an international law firm with 14 offices and over 600 
attorneys and principals who provide legal services in the United States and around the world. He leads 
the firm’s Cincinnati office, advising small businesses and Fortune 500 companies in commercial and 
corporate litigation, government contracts, construction and environmental issues, and insurance and 
employment law. Michael also has been an adjunct professor of law at the University of Cincinnati 
College of Law for over thirty-five years, teaching courses in Evidence, Trial Practice and Law, Literature 
and Philosophy. Outside of his professional career, Michael is a lifelong supporter of the arts guided by 
the belief that beauty and the arts are essential to human enrichment, that they give us the wisdom and 
insight to be the best version of ourselves. His commitment to fostering inclusive and empowering arts 
communities led him to serve on the board of the Cincinnati Opera and the Cincinnati Symphony 
Orchestra and to establish Monteverdi Tuscany, a boutique hotel and creative hub in the UNESCO World 
Heritage Site of Tuscany’s Val d’Orcia region for lovers of beauty, art, history and Italian culture.   
 
 
About Rachael A. Rowe 

 

Rachael Rowe is a partner at Keating, Muething & Klekamp, PLL, a Cincinnati-based law firm. She leads 
the firm’s Mass Tort Settlement Trust Practice Group, which provides comprehensive legal services to 
settlement trusts created to compensate victims of mass torts. Rachael is committed to promoting 
diversity, equity and inclusion in all aspects of life, and is particularly proud to join her husband Michael 
in making this gift to the CSO.  
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About Harold Brown  
 
Harold Brown is the first-ever Chief Diversity and Inclusion Officer at the Cincinnati Symphony Orchestra 
(CSO), a new role created to catalyze, guide and implement DE&I initiatives and practices across the 
organization. Previously, he served as Vice President, Strategy & Policy at Interact for Health and Vice 
President of Community Strategies at the Greater Cincinnati Foundation (GCF). For 16+ years prior to 
joining GCF, Harold Brown served in a variety of leadership roles at KnowledgeWorks, which involved 
creating opportunities for investment and partnerships to dramatically improve educational outcomes 
for disadvantaged youth in cities across the nation. An Oxford, Ohio native and graduate of Harvard 
University, Harold began his career as a Senior Researcher at WGBH Boston. Upon returning to Ohio, 
Harold directed Multicultural Enrollment Services at Miami University, where he led the University’s 
successful efforts to dramatically increase minority student enrollment and retention. A strong 
believer in the importance of community service, Harold serves on the boards of the YMCA of Greater 
Cincinnati, Cradle 2 Career Cincinnati, Mt. St. Joseph University, GreenLight Cincinnati, School Board 
Schools, and AchievePoint Career Academy. Harold resides in Springdale with his wife, Gwen, and their 
son Christopher, a cellist and freshman at The Ohio State University. Harold and Gwen are long-time 
Arts supporters, including ArtsWave and the CSO. 
 
 
About Cincinnati Symphony Orchestra and Cincinnati Pops 
 
With a legacy dating back 127 years, the Cincinnati Symphony Orchestra (CSO) is considered one of 
America’s finest and most versatile ensembles. Led by Louis Langrée since 2013, the CSO’s distinguished 
roster of past music directors includes Leopold Stokowski, Eugene Ysaÿe, Fritz Reiner, Max Rudolf, Jesús 
López Cobos and Paavo Järvi. Matthias Pintscher is the Orchestra’s Creative Partner, and previous 
artistic partners have included Lang Lang, Philip Glass, Branford Marsalis and Jennifer Higdon. The 
Orchestra also performs as the Cincinnati Pops, founded by Erich Kunzel in 1977 and currently led by 
John Morris Russell with Damon Gupton serving as Principal Guest Conductor. The CSO further elevates 
the city’s vibrant arts scene by serving as the official orchestra for the Cincinnati May Festival, Cincinnati 
Opera and Cincinnati Ballet.  
 
The CSO has long championed the composers and music of its time and has given historic American 
premieres by Claude Debussy, Gustav Mahler, Richard Strauss, Maurice Ravel, Béla Bartók, William 
Grant Still and other prominent composers. It has also commissioned many works that ultimately 
became mainstays of the classical repertoire, including two iconic works by Aaron Copland: Fanfare for 
the Common Man and Lincoln Portrait. The Orchestra continues to actively commission new work, 
amplifying new voices from a diverse array of backgrounds, most recently with the Fanfare Project, a 
series of solo instrument works written for CSO musicians to mark a moment in time during the COVID 
pandemic.  
 
Deeply committed to inclusion, relevance, and enhancing and expanding opportunities for the children 
of Greater Cincinnati, the Orchestra works to bring music education, in its many different forms, to as 
broad a public as possible. In 2020, the CSO was one of the first American orchestras to create a Chief 
Diversity & Inclusion Officer position to ensure the absorption of best DE&I practices into every facet of 
the organization. The CSO/CCM Diversity Fellowship, a nationally recognized program in partnership 
with the University of Cincinnati College-Conservatory of Music, provides master’s degree-level 
education and professional development and performance opportunities for extraordinary young string 
players from populations historically underrepresented in classical music. The CSO is also an incubator 
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for and partner to NIMAN, a consortium of American orchestras, professional musicians and educators 
established to address the lack of racial equity in the classical music field by aligning resources and 
collaborating to strengthen the trajectory of classical instrumentalists of color at all stages of their pre-
careers. 
 
 

The Cincinnati Symphony Orchestra gratefully acknowledges annual support from: 
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