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Orrick Unveils 'Unprecedented' 22-Week Family Leave Policy 

By Gavin Broady 

Law360, New York (May 11, 2015, 5:42 PM ET) -- Orrick Herrington & Sutcliffe LLP announced on 
Monday that it will begin offering its attorneys 22 weeks of paid family leave with an option for nine 
months of total protected absence in a move the firm says will set a new high-water mark for family-
friendly policies among its BigLaw competitors. 
 
The firm said that based on publicly available information, the so-called “22 & 9” initiative is unmatched 
by any other family leave program offered by the nation's top firms. In addition, Orrick is beefing up its 
efforts to reintegrate lawyers after an extended parental absence through enhanced flexible work 
arrangements that allow new parents to shoulder a lighter workload upon returning to practice. 
 
“Look at the numbers: Our profession is facing a crisis if we cannot find ways to inspire women to stay in 
law firms and advance to leadership roles,” Orrick CEO Mitch Zuklie said in a statement. “Creating more 
opportunities for women will require changes in policy, culture and leadership. Our expanded parental 
leave program is one way we are investing in women.” 
 
Orrick said it will also begin staffing a “leave liaison” position tasked with providing assistance to recent 
parents as they return to the office and coordinating with firm leaders on how better to support the 
transition back from extended family leave. 
 
Nonlawyer Orrick staffers will also receive more generous primary caregiver considerations, including 14 
weeks of paid leave and the option to take seven months of protected time away from the office. 
 
“This is about giving women more individualized options — length of leave, pace return, intensity of 
work commitment — so they can continue to grow as professionals and leaders while caring for their 
families,” Siobhan Handley, Orrick's chief talent officer, said. 
 
The announcement comes as many of the nation’s top firms are struggling to address the stark gender 
disparity among their ranks. 
 
As outlined in Law360’s recent Glass Ceiling Report, men continue to make up two-thirds of all attorneys 
and nearly 80 percent of partners at U.S. firms, with the representation of female nonpartners, partners 
and equity partners growing by less than 1 percent in 2014. The numbers are even more bleak for 
women attorneys working on Wall Street, where women make up just 10 percent of the total partner 
ranks. 
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U.S. firms saw virtually no growth for female representation at any attorney level over the past year, 
and the report suggests women will not achieve equal representation in U.S. law firm partnership until 
the year 2072. 
 
Orrick is one of 19 firms to sign on to the OnRamp Fellowship program, an initiative aimed at combating 
the problem through paid, yearlong grants to women transitioning back into full-time legal careers after 
taking long breaks, often to raise children. 
 
OnRamp launched in January 2014 with backing from Baker Botts LLP, Cooley LLP, Hogan 
Lovells and Sidley Austin LLP. The program's mission is to combat the "leaky pipeline" trend in BigLaw 
that has seen female representation in top firms continue to shrink despite strong recruitment and 
retention efforts. 
 
--Additional reporting by Jake Simpson. Editing by Christine Chun. 
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