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Rising Star: Orrick's Renee Phillips  

By Matthew Bultman 

Law360, New York (April 7, 2016, 2:03 PM ET) -- Orrick Herrington 
& Sutcliffe LLP’s Renee Phillips has developed a reputation as a 
premier whistleblower defense lawyer and won high-profile 
discrimination cases for clients like Holland & Knight LLP, placing 
her among Law360’s top employment lawyers under 40. 

The 39-year-old partner lands on Law360’s Rising Stars list in large 
part due to her having built a robust whistleblower practice, with 
a solid record of successful advocacy for major financial 
institutions and multinational corporations. 
 
In recent years, that has included shutting down a case against 
Credit Suisse at the U.S. Department of Labor, helping Broadcom 
defeat a former in-house attorney’s Dodd-Frank claim, and 
representing Bank of America in a Sarbanes-Oxley suit. 
 
The co-chair of Orrick’s Whistleblower Task Force, Phillips has also 
become a trusted investigator for financial companies facing 
internal complaints; in the last two years alone she has conducted 
five internal investigations into alleged misconduct from 
executives. 
 
Phillips said the work — which falls at the intersection of an assortment of areas, from employment, to 
securities, to white collar — is no doubt interesting. But she said it is also fulfilling. 
 
“When whistleblower complaints arise, it can be a serious problem for companies and their boards,” she 
said. “They need trusted counsel and I really enjoy being able to fill that role and help them resolve 
whatever the issues are.” 
 
One of her more recent courtroom successes came in September, when a federal judge dismissed a 
claim that Jennifer Davies, the former in-house lawyer for Broadcom Corp., had brought for alleged 
violations of the Dodd-Frank Act. 
 
Davies claimed she was laid-off in retaliation for blowing the whistle on a company offense, among 
other things. Representing the company, Phillips argued Davies wasn’t covered by the law because she 
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claimed she had reported the issue to the company, not the U.S. Securities and Exchange Commission. 
 
She faced an uphill battle, as the SEC argued as amicus that internal reporting was protected under the 
law. It also issued informal guidance supporting that argument just days before the case was decided. 
 
And a number of district courts that had addressed the issue had deferred to the SEC’s interpretation. 
 
Nonetheless, U.S. District Judge Andrew J. Guilford in California sided with Broadcom and ruled Davies 
did not qualify as a whistleblower. 
 
“I think this is one case in which we brought our deep subject matter expertise to bear,” Phillips said. 
“Because we do so much of this work, we were able to go toe-to-toe with the SEC in briefing the issue.” 
 
That expertise began to develop not long after she joined Orrick in 2003. The Sarbanes-Oxley law, which 
contains significant protections for corporate whistleblowers, had recently been passed and Phillips, 
anticipating the new law would be important to the firm’s financial services clients, began writing and 
speaking about the issues. 
 
And things took off from there. 
 
“It grew into a robust practice over time,” said Phillips, who is also the primary author of “Corporate 
Whistleblowing in the Sarbanes-Oxley/Dodd-Frank Era,” the first treatise to be published on the 
Sarbanes-Oxley law. 
 
Outside the whistleblower realm, Phillips has successfully litigated dozens of discrimination claims over 
the years on behalf of big-name clients like Sephora, Delta Airlines Inc., and Burger King’s largest 
franchisee, Carrols Restaurant Group Inc. 
 
In 2011, she helped Holland & Knight beat discrimination claims brought by an expelled equity partner. 
The result was a precedent-setting decision that equity partners could not maintain discrimination 
claims because they were not employees. 
 
The firm also won a six-figure judgment against the partner for diverting fees, which eventually led to a 
settlement. 
 
Despite being a younger partner in the field, age hasn’t been a barrier for Phillips, a 2002 graduate of 
Harvard Law School. 
 
“I’m really proud of the practice that I’ve built in an area that is important to our clients,” she said. 
 
--Editing by Kelly Duncan.  
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