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Credit Checks 
Employment or Personal? Whats the difference? 

Didn’t think there was a difference? See for yourself! Employment and personal credit checks 
contain different information and are obtained in slightly different ways. LegalScreen is 
providing you with the following information so that you fully understand the differences 
and your legal obligations.

Why would you check credit?

Personal
You can obtain a credit report on yourself! Why? You 
might want to make sure your information is up to 
date and accurate or you might just want to find out 
what your current credit score is. Personal credit 
checks can also help you identify if you are a target 
of fraudulent activity on your accounts and alert you 
to take action.

Employment
Credit checks can help employers determine which 
candidates are right for the position in question. 
TCredit checks help reduce risk of fraud, theft and 
embezzelment. Most employers assess candidates’ 
long term credit history, but only limit checks to 
positions of higher authority including, managerial 
positions, inancial positions and executive positions.

What to consider in terms of federal and state laws?

Personal
Credit reporting companies are required by the 
FCRA to provide you with one free copy of your 
credit report per 12 month period upon receiving 
your request. You can access your personal credit 
information at any given time. 

Employment
Employers wanting to obtain a candidate’s credit 
history report have to obide by the FCRA compliance 
guidelines. These guidelines require employers to 
obtain a consent form from the applicant before 
issuing a credit check request. In addition, the 
candidate must be given an opportunity to dispute 
and/or explain their credit report results before the 
final hiring decision is made.

What information do you receive?

Personal
You can access all the information about your credit 
activity, history and current credit score. A credit 
score is a value used by organizations to assess your 
ability to pay off debt when applying for credit card 
accounts, taking out lones and morgages.  

Employment
Credit checks are highly regulated by the FCRA 
and state laws which determine what information 
can be included on credit reports and how old 
the information can be. Credit checks include 
candidate’s employment information, credit 
inquiries, credit payments, legal activity, credit 
history and bankruptcies. They however, do not 
include, credit scores and bank balances. 

For more information on credit checks visit www.legalscreen.com/credit-reports 
or contact via email: support@legalscreen.com


