Kelley

Employee Leave Laws:
Managing the Intersection of
FMLA, ADA, and COVID Leave
WORKing Lunch - Labor & Employment Webinar Series
Firm Event

March 2, 2021 from 12:30 pm to 1:30 pm (EST)
New York

2021 WEEINAR SERIES

WORKIng Lunch

EMPLOYMENT LAW TRENDS AND WHAT EMPLOYERS NEED TO KNOW

Complying with the ADA, FMLA and numerous new COVID-19 leave laws is a huge challenge for
employers. More often than not, employers have to manage leave requests where two, or
sometimes, all of these laws intersect. Whether it’'s dealing with the employee for whom no
accommodation is good enough, or the employee whose expertise seems to be avoiding work—
we’ve seen it all.

Join the Kelley Drye Labor and Employment team for a thorough review of the obligations under all of
these laws, as well some practical advice for handling employee claims and implementation of
necessary policies.

Click here to regqister for this webinar and others in
the series.
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