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[image: ]1       Start Your Search
2        Validate the Results
How to Search – You can use the Simple Search (above), Paste a Job Description or Chat with the RecruiterBot.
Expert Tip: Pasting a Job Description allows our system to select what’s relevant and start the search for you.


[image: ][image: ][image: ]5        Strategically Source Candidates
Need help? Click on your Account Name to access our Help Center to find quick guides, FAQs and videos.
Submit a Ticket to get in touch with our Support Team (or email at TNSupport@gartner.com).

Expert Tip: Use our data to source more strategically. In addition to providing you with links, we also provide Top Companies and Top Locations from which you can find top talent. 

Use our sourcing links to find viable candidates and complete the process. 
Expert Tip: Download the Hiring Manager report to share in the intake meeting. Download the Recruiter Report with the data appendix for your reference (includes additional data & graphs). 
4        Download a Report
What should I emphasize? We’ve included the most important data points front and center.
Expert Tip: Use our quick links [image: ] to get to the data you care about.
For relocation discussions, go to “Explore Solutions” and use our heat map.
For competitor discussions, go to “Assess the Competition” and analyze your talent competitors. 
3        Analyze the Data
How to Validate – Review the Search Query. Review the Difficulty and Cost. Does everything look right?
Expert Tip: Scroll to the bottom of the page and review the Top Companies and Top Titles to validate your search.
Have Questions?  Contact Us: tnsupport@ceblgobal.com
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