ARBITRALWOMEN ACTIVITIES AT A GLANCE
ArbitralWomen enjoys a global presence in dispute resolution


Networking & Events: we encourage our members to participate in and organise networking
events in their respective countries and we assist them in doing so. Some of our regular events
are informal, such as the SpeedNet events; others are more formal, such as Gala Dinners,
conferences and breakfast panels. Firms and organisations wishing to co-organise events or
have their events supported can contact us at events@arbitralwomen.org.



Increasing equality of representation at conferences: some of our work involves encouraging
conference organisers to increase equality of representation on speaking panels. Underrepresentation is often unintentional. We recommend or nominate women who are as
experienced and reputable as men, if not more so.



Young ArbitralWomen Practitioners (YAWP): inclusion, collaboration and knowledge-sharing
are vital for bridging generational gap in dispute resolution. YAWP provides a forum in which
young women practitioners can share experiences and practical advice on how to advance
women’s careers and accelerate their success.



Members Directory: one of our goals is to showcase our members by increasing their visibility in
the dispute resolution community. This is the objective of the Members Directory webpage
which is increasingly used as a reference tool for appointments and referrals.



Find a Practitioner: we provide a dedicated multi-search tool to find dispute resolution
practitioners and speakers.



Mentorship: members provide mutual beneficial support to each other through our mentoring
programmes. These very successful programmes are examples of how more experienced
members generously share experiences with other members so that the role of women in the
field can continue to grow and strengthen.



Moot Competition Support: we provide financial aid to support and promote the participation
in moot competitions of law student teams consisting of at least 50% women, who might
otherwise not be able to participate.



Publications: we provide opportunities to enable our members to make valuable contributions
to the publication of reports in our Newsletter, on our News webpage, and on the Kluwer
Arbitration Blog, as well as in special publications such as the TDM Special Issues. Members can
also upload their articles onto their profiles on the website and publicise matters of interest,
expertise and skill.



Periodic Alerts: we keep our membership informed of Events and News in dispute resolution
through periodic alerts.



Cooperation: we cooperate with kindred organisations and programmes, such as the Pledge for
Equal Representation in Arbitration www.arbitrationpledge.com and the Global Pound
Conference www.globalpound.org. Firms and organisations that wish to co-partner or cooperate
with ArbitralWomen can write to contact@arbitralwomen.org.



Projects: since promotion of women in dispute resolution is our primary underlying goal, we are
committed to assisting members with projects that are in line with our objectives.



Gender Equality and Diversity: we contribute to raising awareness about and promoting gender
equality and diversity in a variety of ways.



Champion for Change: we acknowledge the support of our male colleagues around the world by
awarding a Champion for Change Award to men who have furthered the goals of
ArbitralWomen and have supported women in the field of dispute resolution.



Training and Competitions: we publish information about dispute resolution programmes,
scholarships,
training
and
competitions.
You
can
send
information
to
contact@arbitralwomen.org.



Job Offers: we publish professional opportunities in the dispute resolution or legal field. You can
send your offers to contact@arbitralwomen.org.

Questions? If you have any queries please contact us at contact@arbitralwomen.org
Copyright and reference: If you use any information from our Newsletters or from any ArbitralWomen
material published online or otherwise, including bibliography communicated for information, we ask
that you request permission to publish and that you refer to ArbitralWomen and to the material
referenced.

