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A Letter from the President
Is there a happy time to see a surveyor?  For the almost 200 attendees at 
CALA’s “You Too Can Do What Surveyors Do” presentation on September 28th, 
it was informative, proactive and based on many smiles and a few laughs, a 
relatively happy time.  It feels so good to be proactive.  The prospect of fewer, 
preventable deficiencies saves us time in plan of correction, and saves the 
surveyor time through writing fewer deficiencies.  To be able to ask surveyors 
questions in a hotel conference room is much preferred to asking questions 
in a survey exit interview.  
After attending countless seminars and conferences, I know how brain numbing 
a full day can be with a presenter. For me, the disengagement begins when 
the presenter meanders off the path of relevance or hammers the same point a 
thousand times. Thankfully, Terry Zamell and Dee Reda  kept the topics relevant 
and interesting. The tools that they presented were very useful. My staff came 
home with many ideas to implement a defense against deficient practices in 
the future. Sending two other administrators from my facility was beneficial to 
my operation, their education, and to the quality of care at my home.  
This is just the beginning of what CALA can do for your assisted living residence.  
Many more local and state-wide educational offerings are being created for 
your personal enrichment. Continuing education is so very important to all of 
us. It is especially important when regulations change. We must continue a 
dialogue with other providers and the state regulatory bodies to ensure clarity, 
and to eliminate surprises.  
Additionally, the event was an amazing opportunity to network with other 
providers. Many other agencies attended as well. I had conversations with 
vendors, ombudsmen, and hospice providers, as well as fellow facility opera-
tors. The large and small, corporate and private, urban and rural all came 
together to learn from each other. Community and network is an important 
aspect of what CALA is, and what CALA does.
Many stepped forward to commit to helping with committees and to serve on 
regional or state-wide boards for CALA. It is clear that we are moving toward 
common goals: To fight for the things we need to care for our residents in this 
cloudy, volatile, healthcare environment. Join us in our fight to improve insur-
ance reimbursement, strike down unnecessary regulation, and protect the good 
reputation of our industry throughout the state. Join us with membership, par-
ticipation, and through lending your gifts to the improvement of our industry.
Contact me at 1-800-866-3142 or pres@cala-co.org

UPCOMING CALA EVENTS
October 9

Western Slope
Chapter Meeting

October 15
Northern Region
Lunch N Learn

October 22
CALA Committee

Development Meeting

October 28
Denver Region
Lunch N Learn

See Calendar on Page 8 for more information 
on upcoming events.

Join the listserve to get timely up-
dates. Those who are on the listserve 
are more informed and have timely 
access to industry altering news and 
information. Sign up at: www.cala-
co.org/sign-up.htm
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CALA Board Member Directory
The volunteer board of directors was created to promote the philoso-
phy of assisted living through education and communication. 

President
Brent Basham, Mt. Garfield Assisted Living

1st Vice President 
Chris Butler, Timberline Lodge

Treasurer
Becky Seville, The Site Seeker

Secretary
John Stewart, Garden Square

ALR Committee 
Maggie Sparks, Monarch Manor

Representative

Marketing Committee
Sonja Wood, Above All Realty Group

CALA Member Benefits
The Colorado Assisted Living Association is a member driven 
association which provides a unified voice for our members for 
the betterment of the profession and the residents they serve. 
This is done through an engaged membership that drives qual-
ity, standard of care, and delivery of services to residents. We 
provide our membership with innovation, knowledge, tools for 
economic success, and the public policy to support their work; 
building our influence in Colorado and beyond.

Community Membership Benefits
A forum for networking with providers statewide. 
A source of referrals.
A unifed front to represent the Assisted Living Resi-
dence industry in the community, state and local gov-
ernments.
A source of advice and counsel.
A newsletter for Assisted Living Residences. 
Educational opportunities.
Updates of issues, legislation, education, rules and 
regulations, research and items of interest regarding the 
industry.
A link from our website to yours.
Complimentary page on our website.
Member discounts on web design.

Opinion Disclaimer: 
The opinions expressed herein are those of the author(s) 
and may not necessarily reflect those of Colorado Assisted 
Living Association (CALA). The information contained herein 
was obtained from sources believed to be reliable, but no 
representation, or warranty, express or implied, is made 
by the author(s) or by CALA, or any other person as to its 
accuracy, completeness or correctness. 

•
•
•

•
•
•
•

•
•
•

IT PAYS TO ADVERTISE!

Reach nearly 500 Assisted Living 
Residences and partners with your ad 

in CALA Newsletter.

We offer a variety of rates and sizes 
for almost any budget. Plus Associate 

Members get up to 20% off.

Contact Marketing Committee 
Member, Sonja Wood at (303) 667-8030 

or ads@cala-co.org

CALA WEBSITE:
Visit the CALA website at www.cala-co.org 

for more industry resources and information. 
We are in the process of making revisions, 

so please check back often!

CALA BLOG
Stay connected and get your issues 

addressed and questions answered by 
others in the industry.

LOG ON TODAY
www.cala-co.org/wordpress/

Good Day Pharmacy is an Associate Member 
of CALA and provides speciality medication 
packaging & programs for Assited Living, 
Skilled Nursing and Alternative Care Facilities.

Gaeddert Insurance Agency is an Associate 
Member of CALA and provides insurance 
services to the Assisted Living Industry. They 
specialize in Assisted Living Residences and 
offer a variety of carriers for your convenience. 

GAEDDERT 
INSURANCE

AGENCY

Our main Sponsor, Seniors Blue Book is a 
fantastic marketing medium for Assisted Living 
Residences. Their publication provides Housing 
& Resources for Aging Well. 

A1 Organics offers a food waste recycling 
program to divert waste from landfills, while 
decreasing monthly trash costs.

Above All Realty Group LLC is an Associate 
Member of CALA. They provide Real Estate 
Services including: Residential,Commercial, 
Assisted Living Facility Sales & Land Acquisition. 

CALA THANKS CDPHE EVENT
 SPONSORS & EXHIBITORS

ALR Director, Terry Zammel Speaker, Dee Reda
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Online Training is Coming to 
Assisted Living
You’ve probably heard about one of the newest trends in the as-
sisted living industry: online training for community staff. What is 
it, why should you be interested, and how can you get started?
Online training, or e-learning, has two parts: courses and re-
cordkeeping. Courses can be anything that is viewable in a web 
browser –from simple text to high-end multimedia with interactive 
exercises. Several vendors specialize in online training for the 
senior care industry, so you don’t have to reinvent the wheel, but 
you can also create your own custom content with something 
as simple as PowerPoint. ALFs across the country use online 
courses for new-hire orientation, regular inservice training, and 
career-ladder plans in every department, as well as continuing 
education for licensed personnel. Imagine -- instead of using your 
highest-paid employees to deliver traditional training to tuned-out 
employees (who, if they are night-shift, are getting paid overtime!), 
you could provide consistent, current, professionally developed, 
engaging learning, on-demand 24x7 from any location!
Recordkeeping involves a web-based program called a Learning 
Management System (LMS) that allows supervisors to assign 
courses and report on progress. Better products include features 
like cheat-proofing and proactive email alerts to prevent any 
missed course deadlines. So, instead of the frantic, hopeful 
search through the binder when asked to produce proof that 
all of your employees completed their required dementia train-
ing, for example, you could generate it –confidently – with a 
few clicks of a mouse!
Increasingly, providers find that online training lowers overall 
training costs because of  less overtime, decreased turnover, 
and more productive use of staff development personnel (they 
become free to do more hands-on training). Direct costs of 
hiring outside instructors and sending staff offsite for CEUs 
can also be reduced.   
Getting started with e-learning may seem overwhelming, but 
it’s easy. Subscriptions from existing online training vendors 
are surprisingly affordable, and you won’t need to invest in 
a lot of hardware or software (facilities have found that they 
can comfortably train their staff with one or two computers for 
every 100 employees). Select a partner that has the features 
you need and who matches your culture and vision – then, 
work with their implementation team to develop a comfortable 
and successful plan. They’ve done this before, and will have 
plenty of practical guidance.
Online training is the future. An investment now will benefit your 
community, employees, and residents.

Tamar Abell, MA, CCC-SLP, LNHA is a third-generation long-term 
care owner/operator and a co-founder of Upstairs Solutions, a 
provider of online training for the senior care industry.
For more information, contact Ms. Tamar Abell at (866) 763-4500, ta-
bell@upstairssolutions.com, or visit www.UpstairsSolutions.com.

Welcome New Members
A Doctor’s Touch LLC

Abby’s Assisted Living I
Abby’s Assisted Living II

The Balsam House
The Bee Hive #1

The Bridge at Alamosa
Classic Living Homes

Colorado Assisted Living LLC - Rowland
Crossroads at Northglenn Assisted Living

Delta House
Eagle’s Nest at Platte Valley

Fremont Home Care
Gaeddert Insurance

Golden Manor
Golden Years Retirement Home

Juniper Village @ Aurora
Juniper Village @ Louisville

Legacy Healthcare
Lennox Guest Home

Libby Bortz Assisted Living
Master’s Touch Homes, Inc

McCoy Assisted Living
Mind-Light Institute - Pinnacle Business

Sterling House of Brighton
Sunrise Senior Living at Cherry Creek

Upstairs Solutions
Villa’s at Sunny Acres

Willow House
Willows Assisted Living
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Two Staff Doing the Work of 
Three
–by Chris Butler

Synergy is teamwork. It is the opposite of conflict. Melvin 
Richardson from associatedcontent.com describes synergy  
in terms of widgets. Jane and Bill make 25 widgets each. Bill 
and Jane decide to work together on their widget production. 
Through communication, creativity, exchanging ideas, passion, 
energy they find more efficient and effective ways to work to-
wards their common goal, more widgets. They are soon making 
70 and 80 widgets together instead of 50 separately.  
In assisted living our widgets are all the individual tasks re-
quired to complete a shift: making beds, cleaning bathrooms, 
preparing meals, passing medications and so on. Synergy 
has an intimate/intuitive communication style. People tune 
into each others needs and tasks they see the whole of 
what needs to be done; they find ways to help make work 
more effective and efficient. One may be better at a task 
than the other. Later on, less time is spent discussing each 
persons role and what they do best - they just do it or take 
turns. They sense a fairness in their efforts. A larger facil-
ity will have synergy between departments: food service, 
housekeeping, nursing and so on. 
What derails synergy? We can look at  the qualities of synergy 
and compare them to  their opposite: poor communication, 
lack of creativity, no shared goal, ideas, passion and so on. 
This could be related to burn-out, or an overly controlling work 
environment discouraging the positive qualities. It could be 
negative individuals who derail team work by doing as little 
as possible. In this situation the focus is not on a common 
goal, but themselves. Their reasoning is the following: I was 
told I only had to make 25 widgets, anything more than that 
is not right. Joe is only making 25 widgets and no one says 
anything to him. If they want eighty widgets they should hire 
more staff.... The negativity can spin in all directions often 
creating collusion discouraging other staff from working as 
a team. Staff may not have the ability to see beyond their 
role or position and see the whole or the results. It may be 
the lack of shared goals, expectations, vision....
Purple Doodles (this is really his/her name on the web site) 
associatedcontent.com talks about the five dysfunctions that 
prevent team work: 1. lack of trust; 2. fear of conflict; 3. lack 
of commitment due to staff not having aired their opinions; 
4. the avoidance of accountability, due to not having any; 
and lastly, team members putting their own needs before 
the collective goal. I believe that most staff want to be pro-
ductive and do a good job; yet there are some staff that 
actively undermine this. As owners, operators or managers 
how do we encourage or discourage synergy? I invite read-
ers to share your thoughts and ideas. We need them! Log 
into the CALA Blog at http://cala-co.org/wordpress and let 
us know what you will be doing to cut costs.

Legislative Update September 
Medicaid Cuts
–by Becky Seville

Did they slide this one in under the radar? You bet 
they did!
September 1, 2009 Provider Reimbursement Changes
How many Assisted Living providers can handle ANOTHER 
1.5% decrease? The Medicaid rate started at $49.01/day 
this year, then decreased to $48.03 on July 1, 2009. Now, 
as of October 1, 2009, we have another 1.5% decrease 
which brings us down to $47.31. That is a total decrease 
of $1.70 per day per bed and although it doesn’t sound like 
a lot, to many ALR owners, it’s HUGE!
Let’s just do some math... $1.70 X 365 days = $620.50. 
Then multiply that by the number of Medicaid beds (and 
many have 80-100% medicaid). So for a 20 bed facility, that 
is $12,410.00/year. For a 60 bed, it is $37,230/year.
So what happens when rates are cut? Owners have to cut 
corners somewhere.  Regulations don’t really allow for cuts 
in staffing. Perhaps those 24 hour snack availability regs that 
came out recently could be cut?  Regulations are requiring 
more and more of owners... more staff, more training, more 
services. and yet the state continues to cut their pay.  Who 
suffers in the end?  The residents. The residents who won’t 
be going to that extra outing, because the budget won’t 
stretch. The residents who won’t be getting those extra 
snacks or new paint in their rooms or new linens, or other 
things which will be cut out of the budget.
This is outrageous! We need to stand together!  Many of 
the ALR owners in this state have dedicated their lives to 
helping people who are less fortunate by accepting Medic-
aid clients. Many private pay ALR owners base their rates 
according to Medicaid reimbursements. How many ALR’s 
will be forced to go out of business causing Medicaid clients 
to move or perhaps even become homeless?
Call your legislators today! If the government can bail out 
the banks and car manufacturers, surely they can afford to 
let ALR’s continue to survive, maybe even prosper a little 
so that residents can live better lives.

ASSISTED LIVING HOME INSURANCE
Liability-Property-Vehicles-Workman’s Comp

Servicing the State of Colorado
GAEDDERT INSURANCE AGENCY

Menno Gaeddert

2345 Vance Street
Lakewood, CO 80214

 Office (303) 233-1908
Fax (303) 233-7209

Email: gaeddertins@hotmail.com

8 Companies to Choose From
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Popular Diabetes 
Drug May Help Fight 
Breast Cancer
A popular diabetes drug called metformin 
has been found to be effective in fighting 
breast cancer. 

The findings of the study from Harvard Medical School 
showed that metformin, along with conventional chemo-
therapy, shows promise for treating and delaying recurrence 
of breast cancer.

“We have found a compound selective for cancer stem 
cells,” said senior author Kevin Struhl, the David Wesley 
Gaiser professor of biological chemistry and molecular 
pharmacology at HMS. “What’s different is that ours is a 
first-line diabetes drug,” he added.

The drug seemed to work independently of its ability to im-
prove insulin sensitivity and lower blood sugar and insulin 
levels, all of which are also associated with better breast 
cancer outcomes.

“There is a big desire to find drugs specific to cancer stem 
cells,” said Struhl.  “The cancer stem cell hypothesis says 
you cannot cure cancer unless you also get rid of the can-
cer stem cells. From a purely practical point of view, this 
could be tested in humans. It’s already used as a first-line 
diabetes drug,” he added.

Lead researchers Heather Hirsch and Dimitrios Iliopoulos 
found that the combination of metformin and the cancer 
drug doxorubicin killed human cancer stem cells and non-
stem cancer cells in culture. 

In mice, pre-treatment with the diabetes drug prevented 
the otherwise dramatic ability of human breast cancer stem 
cells to form tumors. 

In cases where tumors were allowed to take hold for 10 days, 
the dual therapy also reduced tumor mass more quickly and 
prevented relapse for longer than doxorubicin alone.

“This is an exciting study,” said Jennifer Ligibel, a medical 
oncologist at Dana-Farber Cancer Institute and an HMS 
instructor in medicine, who was not involved in the study. 

“There is a lot of interest in studying metformin in breast 
cancer, but so far we do not have direct evidence that 
metformin will improve outcomes in patients,” Ligibel said. 
“That’s what this trial is for.” 

The findings appear online in the journal of the American 
Association for Cancer Research. (ANI)

Choose the Right Medication 
Packaging Option for Your 
Assisted Living Facility
–by Karen Price, Director of Marketing, Good Day Pharmacy

As a professional in the Assisted Living Industry, you surely 
understand that the task of managing, administering and 
monitoring resident medications is an enormous responsi-
bility for the care giving staff. On average, individuals 65 to 
69 years old take a total of 14 prescriptions during the year, 
many at the same time and elderly residents in facilities 
typically use 8 to 11 prescription medications at the same 
time. Good Day Pharmacy works with several assisted 
living and nursing facilities in Colorado and offers custom 
medication packaging systems that help simplify medication 
administration, improve accuracy of the process, and allow 
nursing staff to focus on quality patient care.

The traditional unit-dose “bubble pack” or “blister pack” has 
been around for quite some time. The typical bubble pack 
is a 9” x 6” card with thirty-one individual bubbles that each 
holds one pill or capsule, or a “unit dose.”

Medicine-On-Time® is a multi-dose packaging system 
that encapsulates up to six pills or capsules in each of the 
thirty-five bubbles on an 8” x 9.5” card. There is a separate 
bubble for every day of the month andlisted on the back of 
each bubble is the person’s name, the date and time for 
which the medications are intended, and the contents of 
the bubble. Each bubble is perforated and is designed to be 
torn away, allowing the bubble to act as the “med cup.”

The Opus System® is unit dose and stores medications in 
plastic, reusable, color-coded cassettes. Each resident’s 
cassettes are placed in a drawer, which pulls out of a mobile 
medication cart. Advantages of the Opus System® are that 
it is virtually tamper-evident, no more punching pills out of 
punch packs, easy visual check at med administration and 
an automatic reorder cycle. The mobile cart works well in 
large facilities.

Each of the above systems are designed to free nursing 
and caregiving staff from having to open prescription bottles 
and spend hours counting medications and filling med cups.  
Reducing the occurrence of medication errors is another 
benefit of these innovative packaging systems, as well as 
the facility’s use of a consultant pharmacist.  Working to-
gether, assisted living homes and their pharmacy provider 
can offer residents the service they are paying for and the 
quality of life they deserve.

For more information on innovative medication packaging 
options and services, call Good Day Pharmacy at 866-
810-9101 or Gina Murray, Good Day Account Manager, 
at 970-481-0246.
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Residential Commercial /Business
Specializing in Selling Senior

 Housing Facilities

Senior Real Estate Specialist
Residential  

Helping Your Future 
Residents Sell Their Homes

CALL US 
FOR 

ALL OF YOUR 
REAL ESTATE 

NEEDS!
(303) 667-8030

Experienced in the sale of existing 
Assisted Living Facilities and change of 
ownership (CHOW) licensing.

Certified Business Intermediary (CBI) 
providing business brokerage services.

We use a high level of discretion & privacy.

Call us today if you are interested in selling 
or acquiring an Assisted Living Facility.







Help your prospects by engaging profes-
sionals to provide resources to assist them 
in all stages of the home sale process. 

By utilizing a Senior Real Estate Specialist 
(SRES) you can trust that your residents 
will be treated professionally by agents 
who are sensitive to their needs during, 
what can be, a difficult time of transition.







www.AboveAllRealtyGroup.com
(303) 667-8030

 Sonja Wood & Mary Salmon

Land Acquisition  Commercial New  ConstructionBusiness

”Our Apologies”
We, the Board members of the Colorado Assisted Liv-
ing Association, extend our sincere apologies to the 
members of our Jewish community who were unable 
to attend our training session by the Colorado Depart-
ment of Public Health and Environment on September 
28, 2009. It was not our intent to in any way offend 
any individual or organization or to be insensitive or 
disrespectful to those who observe Yom Kippur. We will 
make available training materials at no cost to anyone 
who was unable to attend for religious reasons. Please 
contact Valerie Boyce at primroseplace@msn.com for 
information on how to receive the training materials. 
We will strive to work with the state on being more 
sensitive to cultural diversity in order to prevent such 
an occurrence in the future.

Respectfully,
Brent Basham, President
Chris Butler, Vice President
Becky Seville, Treasurer
John Stewart, Secretary
Valerie Boyce, Board Member
Maggie Sparks, Board Member
Sonja Wood, Board Member

How many employees
would you fight to keep?

0-3
4-7
8-15
16-50

Assisted living facilities have unique challenges
with their employees. If you checked any of
the above boxes, then Mind-Light Institute can
help you improve the dynamics of your team. 
Call us today to  learn how you can improve
the success of your business.

1-970-372-0477
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If you can assist CALA by volunteering for a committee, please download the Committee Sign-Up Form 
at www.cala-co.org/sign-up.htm and FAX it to 1-866-402-1722 or call Sonja Wood at
 (303) 667-8030. You will be contacted in regards to the next Committee Meeting.

Membership Committee.  ~ The Membership Committee plans and implements membership
strategies for the Association. These strategies include the recruiting of  new members
and the retention of existing members.  The committee advocates for strong membership
benefits and shall advise the Board of Directors of issues that affect the accomplishment of these
goals.

 Convention/Event Committee  ~The Convention/Event Committee plans and coordinates con-
ferences, conventions and events which CALA may conduct from time to time.  The committee
concerns itself with the details and logistics involved with running a conference, convention or event
and works closely with the Education Committee, which oversees course content. There are 
quarterly meetings during the year and occasional conference calls.

 Communications Committee   ~ The Communications Committee advises and assists the 
Board of Directors in editing and production of newsletters, fliers, brochures and other printed 
material and oversees the development and implementation of editorial policies of all CALA
publications.  The committee is concerned with the quality and image to be projected in 
any medium in which CALA may be presented.

Looking for a Way
to Contribute?

Education Committee ~ The Education Committee advocates for and promotes the
highest possible standards of training for operators and staffs of Assisted Living Residences.
The committee is responsible for planning and implementing course content at CALA
educational conferences and coordinates the same with the Convention Committee. The   
committee also advises the CALA newsletter editor regarding educational content of the newsletter.  

Looking for a Way
to Contribute?

As a non-profit organization we depend on volunteers to help us in providing assistance,
information, promotional and educational benefits. If you have experience or interest in any 
of the following areas,  we URGE you to consider volunteering for one of these Committees.

Join a CALA Committee!Join a CALA Committee!

Legislative Committee  ~ The Legislative Committee advises the Association of, current or 
pending legislation of interest or concern of the Assisted Living Residence industry. This committee 
recommends legislative priorities and actions to the Board and follows activity during session.  
There are usually 2-3 meetings during the year and frequent conference calls during legislative session.

Committee Development Meeting
October 22, 2009 

* Highlands Ranch*
See Calendar on Page 8 for more details

Sign-Up Required By 10/20



PRSRT STD
U.S. POSTAGE PAID

DENVER, CO
PERMIT NO. 3361330 E. 1st Street

Loveland, CO 80537

Colorado Assisted Living Association

Your Source for Valuable Assisted 
Living Industry Resources

CAL A’S
New Monthly Newsletter

ASSISTING     PROMOTING     INFORMING     EDUCATING

For further Information
call (800) 866-3142

or visit www.cala-co.org.

News & Updates

Service & Product Providers 

Association & Industry Events 

Educational Opportunities

Interesting & Informative Articles 

More Great Resources Coming Soon!













Upcoming Events
If you know of an upcoming event that may be of interest or benefit to area Assisted Living Residences, please submit 
the information to ads@cala-co.org. Please include: contact info, what the event is, when it is and where it is (please 

include the general area as well as the venue)

Are you having (or do 
you know of) an 

upcoming event that 
would be of interest to 
Senior Professionals?

SUBMIT YOUR EVENT
 TO BE LISTED FOR 

NEXT MONTH!!

October 9

October 14

October 28
(DR)Colorado Assisted Living Association (CALA) Hosts
DENVER REGION
Lunch N Learn
11:00am-1:30pm
Location: *TBD
Speaker: Pat Holly, Alzheimers Association
Topic: Caring for Residents with Alzheimer's or a Related Dementia

Assisted Living Residences and Industry Professionals are encouraged to 
attend!

PRE-REGISTRATION REQUIRED

Register online at: www.cala-co.org/event.htm
Info@cala-co.org for more details

(DR) Arapahoe County Council on Aging,
 Pathways to Wisdom Senior Resource Day
*Opening Ceremony & Keynote Speakers, 9:30-11am  
*Vendors/Exhibitors, 11 am-2pm (in Gymnasium) 
Douglas H. Buck Community Recreation Center 
2004 W. Powers Ave., Littleton, CO 80120 
Contact Cheryl Adamson at 303-762-2662 or 
cadamson@englewoodgov.org  

Regions: Denver Region(DR), Northern Region(NR), Southern Region(SR) Western Slope (WS)

October 21 

October 27

(NR) Salute to Seniors Expo
Northern Colorado's largest senior expo! 
Location First National Bank Exposition Hall, Loveland CO.  
Time Details All Day 
Contact Dan Kuntz at 970-461-2609 or DanKuntz@clearchannel.com 

(SR) Senior Resource Council (SRC) General Membership Meeting
The General Membership meeting is a quarterly event that allows 
all -SRC members to come to this very well attended and free 
meeting to network and get educational information about 
seniors and what is happening in the CO Springs community. 
The New Board will be voted in during this meeting.  
Location Village at Skyline - CO SPRINGS  
Time: 7:45AM - 9:30AM 
Contact SRC at 719-260-0744 or Email info@srccos.org 

(DM) Southwest Coalition on Aging
Location: Gardens at Columbine 
5130 W Ken Caryl Ave, Littleton, CO 80128 
Date 10/27/2009 
Time Details 9:30 am 
Contact Kathie Smith 
Phone 303-973-5115 

October 15
(NR) Colorado Assisted Living Association (CALA) 
NORTHERN REGION LUNCH N LEARN
Identity Theft: How It A�ects Your Residents
presented by Jamie Sigley, Wells Fargo Bank

11:00am-1:00pm
Hosted by Park Regency
1875 Fall River Dr.
Loveland, CO 80538

Assisted Living Residences and Industry Professionals are 
encouraged to attend!

PRE-REGISTRATION REQUIRED
Member Cost: $10
Non Member Cost: $15
Register online at: www.cala-co.org/event.htm
Contact Valerie at (970) 622-9564 or info@cala-co.org 

October 22 
Colorado Assisted Living Association (CALA) 
COMMITTEE DEVELOPMENT MEETING

9:00am-11:00am
*Le Peep
Highlands Ranch
7156 E. County Line Rd.
Highlands Ranch, CO 80126

PLEASE SIGN UP ONLINE at www.cala-co.org/sign-up.htm
AND LET US KNOW WHICH COMMITTEE YOU ARE INTERESTED IN.

PRE-REGISTRATION REQUIRED

Register online at: www.cala-co.org/event.htm

*This is a Venue Change

October 16
(SR) Flu Shot Clinic
Description VNA will be at The Belcaro o�ering seasonal �u 
vaccinations. There may be no charge for people with 
Medicare Part B and many supplimental insurances. Charge 
for vaccinations not covered by insurance is $25.00. 
10:00am -12:00pm
Contact Marleen Wren at 719-380-9222 or 
Email:  belcaro@baronproperties.com 

(WS) Colorado Assisted Living Association (CALA) 
WESTERN SLOPE MONTHLY MEETING
Date: October 9, 2009 (Every 2nd Friday of the Month)
Time: 12:00pm-1:30pm
Location: Main Street Bagels, Grand Junction
Address: 559 Main Street

For more information visit www.cala-co.org or email 
info@cala-co.org 


