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Siemens is proud to  

have been awarded the 

highest possible honor  

on the Dow Jones 

Sustainability Index in 

2012: Supersector Leader of 

the “Industrial Goods and 

Services” category.

Siemens is proud to have been awarded the highest possible honor on the Dow Jones 
Sustainability Index in 2012: Supersector Leader of the “Industrial Goods and Services” category. 
With the third highest score of any company on the Global Index, we were also named the 
“Diversified Industrials” Sector Leader for the fifth year in a row. 

Recently, Siemens seized the opportunity to create more sustainable work environments for 
our employees by pledging to be a founding sponsor of the U.S. Environmental Protection 
Agency’s Workplace Charging Challenge. At our Trenton, NJ, manufacturing facility, we installed 
a 700 kilowatt solar photovoltaic system to provide renewable power for our operations, with the 
capability of feeding power back to the grid during off-peak hours. 

With our Environmental Portfolio of products and services designed to help protect the 
environment, we aim to drive our growth by helping customers to reduce their emissions, bring 
down their energy costs and enhance their business success through greater productivity. Our 
2012 global revenues for this portfolio grew to almost $45 billion, up from $40 billion last year. 

Siemens is aiming to help the Department of Defense achieve energy efficiency, security and 
independence through use of these technologies, most recently leading the team providing the 
Army’s largest solar power system at the White Sands Missile Range in New Mexico, and just 
won the contract to build the federal government’s largest wind power project ever undertaken, 
in Amarillo, TX.

Siemens annually invests more than $50 million in job training in the U.S. alone, helping bring 
our skilled workers up to speed with our technologies and help fill “skills gap” in science, 
technology, engineering and math (STEM) related areas. We have had much success with these 
apprenticeship programs in Germany, and will grow them here to create a pipeline of workers for 
the future, sustaining the ability of the communities we work in to thrive as new manufacturing 
centers in America. 

This year, Siemens employees donated nearly $200,000 to the American Red Cross to aid 
victims of Hurricane Sandy, some of whom are our colleagues, and the company matched that 
figure, for a total of $400,000. And we continue to invest more than $7 million annually in 
support of educational initiatives in STEM in the U.S. through our Siemens Foundation. By 
supporting outstanding students today, and recognizing the teachers and schools that inspire 
their excellence, we help nurture tomorrow’s scientists and engineers. 
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