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We are building a new 

ConocoPhillips that combines 

our legacy strengths with 

the focus and culture of 

an independent company. 

Our SPIRIT Values 

(Safety, People, Integrity, 

Responsibility, Innovation 

and Teamwork) guide  

our actions globally and 

provide the foundation 

for our commitment to 

sustainable development.

The date that this report was issued closely coincides with the first anniversary of a big day in 
ConocoPhillips history. On May 1, 2012, we spun off our downstream assets and became the 
new ConocoPhillips, the world’s largest independent exploration and production company based 
on production and proved reserves.

While we’ve consolidated lines of business, we remain committed to sustainable development. In 
fact, we keep improving how we manage the economic, environmental and social aspects that 
shape our company, our industry and our world. For example, we recently:

◗◗ Published and began reporting on the ConocoPhillips Global Onshore Well Operating 
Principles, which outline our environmental and social actions throughout resource 
development, from site selection to restoration — including hydraulic fracturing, among 
many other activities;

◗◗ Completed numerous energy and product-efficiency projects worldwide, reducing 
greenhouse gas emissions by approximately 600,000 metric tons and yielding ongoing 
benefits; 

◗◗ Integrated sustainable development more clearly into the Health, Safety and Environment 
Management System for further progress on quality and consistency in our approach;

◗◗ Conducted biodiversity risk assessments at most of our operations around the globe; and

◗◗ Held an interactive best-practices workshop on social and environmental issues for more 
than 100 ConocoPhillips sustainable development practitioners worldwide.

In January, we launched an innovative sustainable development learning module to promote 
employee awareness and understanding. This creative video makes it clear that ConocoPhillips 
considers sustainable development smart business. As expected, employees are watching 
the video, discussing sustainability issues and, most importantly, incorporating sustainable 
development into daily decision-making. 

ConocoPhillips was honored to be recognized in 2012 for sustainable development success. We 
were named one of the 100 Best Corporate Citizens by Corporate Responsibility Magazine. We 
also made the Dow Jones Sustainability North America Index for the sixth consecutive year. 
And we earned a much better environmental disclosure and performance score from the Carbon 
Disclosure Project. 

ConocoPhillips is making steady progress in practicing sustainable development. Stay tuned 
for more developments as we press ahead with our climate change action plan, advance our 
work on stakeholder engagement and human rights, and continue improvements to operations 
excellence, water and land management, and much more. 

We are building a new ConocoPhillips that combines our legacy strengths with the focus and 
culture of an independent company. Our SPIRIT Values (Safety, People, Integrity, Responsibility, 
Innovation and Teamwork) guide our actions globally and provide the foundation for our 
commitment to sustainable development.
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