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With no shareholders 

demanding short-term 

returns, we are free to invest 

in a sustainable future. That’s 

why we invest in a dedicated 

workforce, sustainable 

operations and a strong 

community — to make 

everyone, not just  

SAS, successful.

SAS corporate responsibility efforts continue to center on preparing our people and our business for 
the next generation. While many organizations think about supply chains and meeting shareholder 
expectations, sustaining SAS means sustaining talent. Our people are our greatest asset. 

We offer employees stimulating work, an empowering management philosophy that encourages 
risk-taking and an inspiring workplace where creativity thrives. Their satisfaction, pride and 
happiness foster innovation. The creativity they bring to SAS is our competitive advantage — 
and our customers’. They’re the driving force behind our consistent revenue growth, profitability, 
and expanding products and solutions.

We’re happy to share that:

◗◗ SAS is renowned globally, regionally and locally as a great workplace. We are honored to be 
among the leading workplaces recognized by Top Employers Institute and Great Place to 
Work (GPTW), including on GPTW’s World’s Best Multinational Workplaces list.

◗◗ We support education — especially public education — by donating money, time and 
resources. To equip the 21st century workforce, SAS supports a host of initiatives promoting 
science, technology, engineering and math. SAS provides free access to software for higher 
education instruction and research and supports numerous advanced degrees and more 
than 50 certificate programs in analytics and related fields. 

◗◗ Our goal is to grow and maintain a successful business while protecting our natural 
resources. Our environmental efforts incorporate the best design, engineering, materials 
and technology available, from recycling and energy usage to building and remodeling 
efforts. We follow green-building standards for all design, construction and renovation 
projects. This year, we achieved Leadership in Energy and Environmental Design (LEED) 
certification for office renovation in Sao Paulo, Brazil, our Cary, North Carolina, headquarters 
and for SAS Sweden’s newest headquarters.

Financial independence lets SAS take the long view. With no shareholders demanding short-
term returns, the company is free to invest in a sustainable future. That’s why we invest in a 
dedicated workforce, sustainable operations and a strong community — to make everyone, not 
just SAS, successful.
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