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SunGard is committed 

to adapting to today’s 

challenges, anticipating those 

of tomorrow and helping 

our clients achieve more. 

As part of that, we believe 

that we have an obligation 

to help raise ethical, social 

and environmental standards 

wherever we do business.

SunGard is committed to adapting to today’s challenges, anticipating those of tomorrow and 
helping our clients achieve more. Our focus on corporate citizenship and sustainability is an 
important component of this agenda. We are an organization that is fueled by a passion for 
continuous and consistent improvement in all aspects of our business. We are constantly looking 
for ways to provide greater value for our clients and create an even better work experience for 
our approximately 13,000 employees. And as one of the world’s leading software and technology 
services companies serving more than 15,000 customers in more than 100 countries, we believe 
that we have an obligation to help raise ethical, social and environmental standards wherever we 
do business. 

In 2014, we continued to work on increasing operational efficiency across the company, 
maintaining the highest standards of ethics and governance, and finding new ways to provide 
our employees with more opportunities to leverage their talent and skills for social good. 

Here are some of the highlights: 

◗◗ We continued to reduce energy consumption and greenhouse gas emissions across our offices, 
with our largest data centers earning their highest ENERGY STAR® scores to date;

◗◗ We launched an electronic asset management program in the United States to improve the 
security, reuse and resale of our electronic assets. Since the inception of the program, we have 
diverted more than 1,360 pounds of electronic waste from entering landfills; 

◗◗ We are implementing enhanced environmental, social and governance procurement and 
vendor standards to further embed these practices in our supply chain; 

◗◗ We hosted more than 120 employee-led community and philanthropic events in 2014 and are 
growing opportunities for employees to donate their time and technology skills through science, 
technology, engineering and math education mentorships and consulting for nonprofits; and 

◗◗ Partnering with the Target Sustainability Program in Christchurch, New Zealand, our local 
employee sustainability team successfully reduced their office waste output by 58 percent, 
server electricity use by 15 percent and office electricity use by 8 percent per year. These best 
practices now act as a model for other offices to follow. 

As SunGard continues to grow and evolve, we remain committed to advancing these values and 
standards across the company. I’m proud of our progress and look forward to the innovative 
solutions we will bring to our communities and the marketplace in the years to come. 

Russ Fradin 
President and Chief Executive Officer
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