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Sustainability is a cornerstone of what we do each day — whether it is talent development and 
sustainability, economic growth and sustainability, or environmental investment and sustainability. 
We are committed to doing the right thing for our employees and patients and to giving back to 
the communities in which we work and live. 

We know that our greatest strength comes from approximately 103,000 dedicated employees who 
create a culture of caring and our strong reputation for quality, and so it is our priority to take care of 
our teammates. We put this into action through a commitment to health, wellbeing and professional 
development as well as in creating work environments that are safe and smoke free. 

As part of our commitment to deliver on our promise of hope, healing and recovery for our 
patients, we place a high value on improving the clinical practice, talents and leadership of our 
caring professionals. By providing training and nationally recognized educational opportunities, 
we enable our health care team to create better tomorrows for our patients and their families. 

Complementing the training and retention of our employees, we also provide opportunities that 
encourage wellness, reward healthy lifestyles and support a vibrant and smoke-free workforce. 
Creating healthier environments for our teammates and patients, in 2013 we became tobacco free 
at all of our hospitals and nursing centers as well as at our corporate offices. 

An essential part of the Kindred mission is to also take care of each other. Since 2005, the HOPE 
(Helping Others Persevere through Emergencies) Fund has provided $4.8 million in assistance 
to more than 4,200 employees facing challenging and catastrophic life events. Similarly, our 
compassionate employees paid it forward to their teammates in need by donating more than 
5,000 hours in paid time off in 2014 alone. 

As one of the nation’s 85 largest nongovernment employers, we believe it is our responsibility to 
improve our communities and the environment. 

As part of our investment in our local communities, in 2014 we announced a $39.5 million 
expansion of our national Support Center, which will create 500 new jobs; house Kindred 
University, providing best-in-class training for all of our employees; create new outdoor green 
space; and feature a “green roof” to conserve energy.

As strong stewards to our communities, it is our responsibility to do our part to reduce energy 
use and invest in a greener future. In 2014, Kindred reduced energy consumption from the 2009 
baseline by an amount equivalent to the annual greenhouse gas emissions from 597 passenger 
cars or the carbon dioxide emissions from the electricity use of 390 homes for one year.  
We furthered this investment and reduced our use of electricity at our Support Center by  
21.8 percent from 2009 to 2014. 

In pursuing good corporate citizenship, we share a commitment to participating in and supporting 
ongoing efforts to raise awareness and critical funds for the diseases and chronic conditions that 
most affect our patients. Through the Kindred Foundation, we have strong ongoing national 
and regional partnerships with the American Lung Association, the American Heart Association 
and the Alzheimer’s Association. In addition to our financial support, we also proudly provide 
matching donations to funds raised by employees to make a positive impact in local communities.

Benjamin A. Breier
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