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We are more confident than 

ever of our ability to team 

with a wide range of partners 

across business, government 

and civil society to make an 

even more profound and 

measurable difference in 

the years to come. This is 

Accenture at its best.

At Accenture, corporate citizenship is central to our vision to improve the way the world works 
and lives. From our Skills to Succeed initiative to our efforts to drive sustainable economic 
growth with our people, clients and suppliers, we are playing a vital role in convening people 
and organizations to create long-term value for our communities, strengthen our business and 
enhance our contribution to society.

Our recent achievements include:

◗◗ Teaming with our Skills to Succeed partners to equip more than 800,000 people with the 
skills to get a job or build a business — more than tripling the impact we set out to achieve;

◗◗ Reducing our per employee carbon emissions by more than 43 percent in fiscal year 2014 
against our fiscal year 2007 baseline — avoiding approximately 2 million metric tons of carbon 
dioxide;

◗◗ Receiving a disclosure score of 94 (out of 100) and a performance score of “A” on our 2014 
CDP Climate Change response. Additionally, we were included on the Global Climate and 
Supply Chain Performance Leadership indices in recognition of our actions to mitigate climate 
change; and

◗◗ Enabling client sustainability through a comprehensive set of assets, offerings and tools, as 
well as our insights and deep experience, to help our clients achieve high performance. For 
example, we are helping the city of Seattle boost energy efficiency and realize its goal of 
reducing downtown power usage by up to 25 percent.

Building on our progress, we recently set a series of goals to help us increase our impact. For 
example, by the end of fiscal year 2020, we will:

◗◗ Work with our strategic partners to equip more than 3 million people with the skills to get a job 
or build a business; increase our focus on the successful transition from skill-building programs 
to sustainable jobs and businesses; and bring together more organizations across sectors to 
create large-scale, lasting solutions aimed at closing global employment gaps; and

◗◗ Reduce our per employee carbon emissions by more than 50 percent against our fiscal year 
2007 baseline, and begin to measure and report the impact of our sustainability initiatives with 
clients and suppliers.

We are more confident than ever of our ability to team with a wide range of partners across 
business, government and civil society to make an even more profound and measurable difference 
in the years to come. This is Accenture at its best. 

Stephen J. Rohleder 
Group Chief Executive — North America
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