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ALUING DIVERSITY and fostering 
inclusion is at the very core of who we are 
and how we operate at Walgreens Boots 
Alliance. We welcome individuals with unique 
identities and perspectives into our retail 
stores and wholesale operations and onto 
our teams. Everyone matters. 

Our Diversity and  
Inclusion (D&I) Vision
To create a culture in which D&I is at the 
center of everything we do, powering greater 
collaboration and innovation and inspiring 
us to help people across the world lead 
happier, healthier lives.

Our Strategy

●    Attract, develop and retain a diverse 
workforce including expanded 
representation of women and people 
of color in leadership by driving 
strategic talent acquisition and talent 
management practices.

●    Drive an inclusive work environment 
that fosters collaboration and 
innovation and promotes employee 
engagement through inclusive leadership 
and Business Resource Group expansion.
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People with and without disabilities can work collaboratively and 
effectively, side by side, doing the same jobs for the same pay and 
delivering the same strong performance.
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“ ●    Deliver relevant D&I training, and ensure 
integration in onboarding, training and 
development programs.

●    Engage various external stakeholder 
groups, including diverse suppliers 
and other key partners that are 
integral to our business success and 
that support our values and interests.

●    Drive leadership accountability for 
D&I objectives, ensuring that leaders 
demonstrate and communicate our 
corporate commitment.

●    Adhere to our policies and procedures 
and to government regulations, and 
develop and deliver appropriate reporting.

The Lessons from Our Experience
Approaching differences with dignity and 
respect creates opportunities. In the 
United States, for example, our disability 
inclusion programs have enabled hundreds 
of people with disabilities to gain skills and 
confidence, support themselves, and build 
independent lives they may have thought 
were beyond their reach. Our experience 
has taught us that people with and without 
disabilities can work collaboratively and 



effectively, side by side, doing the same 
jobs for the same pay and delivering the 
same strong performance. Fostering an 
inclusive workplace and culture enables 

Walgreens Boots Alliance Corporate Social Responsibility

   www.walgreensbootsalliance.com/corporate-social-responsibility-report/

Walgreens Disability Inclusion

  www.walgreens.com/topic/sr/sr_disability-inclusion.jsp

Walgreens D&I

  https://www.walgreens.com/topic/sr/believes_diversity.jsp

us to tap into a wider pool of talent, retain 
and engage valued team members, and 
deliver insightful solutions to customers and 
patients in a global marketplace.
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