
At Morgan Stanley, diversity is an 
opportunity — for clients, employees and 
the firm. By valuing diverse perspectives, 
we can better serve our clients while we 
help employees achieve their professional 
objectives. A corporate culture that is open 
and inclusive is fundamental to our role 
as a global leader constantly striving for 
excellence in all that we do.

Our approach to diversity and inclusion is 
driven by senior leaders at the top of the 
organization, who demonstrate the firm’s 
commitment through engagement and 
accountability combined with strategic 
efforts focused on three key areas.

Our People: Our skilled and creative 
workforce consists of individuals drawn 
from a broad cross section of the global 
communities in which we operate and 
who reflect a variety of backgrounds, 
talents, perspectives and experiences. 
Our employees deliver unique ideas and 
exceptional service to our clients every day.

Our strong commitment to a culture of 
inclusion is evident through our constant 
focus on recruiting, developing and 
advancing individuals based on their skills 
and talents.
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“ Our Business: We know that a diverse 
workforce and an inclusive corporate 
culture matter to our clients. We leverage 
the diverse backgrounds, perspectives and 
experiences of our employees to deliver 
innovative solutions to our clients.

We also seek out partnerships with 
diverse-owned companies. Through our 
supplier diversity efforts, we work with a 
variety of firms to foster strategic business 
relationships, which in turn stimulates 
the growth of many small businesses 
and drives economic development in the 
communities where we work and live.

Our Community: Through philanthropy 
and employee volunteerism, Morgan 
Stanley supports the diverse communities 
where our employees live and work. In 
particular, we partner with and support a 
number of organizations focused on the 
development and advancement of diverse 
talent and inclusive organizations.

Morgan Stanley promotes several 
Employee Networking Groups (ENGs) 
across the globe, through which employees 
can interact, learn and support each 
other within smaller communities while 



increasing their firmwide exposure, gaining 
professional development skills and giving 
back to the community through volunteer 
efforts.

We are committed to a professional 
work environment that promotes equal 
opportunity, dignity and respect for 
everyone. Each of us is expected to 
recognize diverse points of view, make 
decisions based on merit and lead with 
integrity. We require all employees to 
understand and adhere to the letter 
and spirit of the Non-Discrimination and 
Anti-Harassment or Dignity at Work policy 
applicable to their region. Morgan Stanley 
maintains a zero-tolerance policy for 
harassment and discrimination.
 
We are committed to supporting the 
careers of all diverse groups in our 
business and sector, including women, 
ethnically diverse and LGBT employees, 
Veterans and individuals with disabilities. 
By cultivating diverse talent at all levels, 
we are fostering growth not only for our 
employees but also for our clients.

Developing Finance Careers for All

Globally, we invest in a robust range 
of diversity and inclusion development 
programs to help recruit, retain and 
promote women and multicultural talent. 
Reflecting our progress, in 2017 women 
accounted for 18 percent of our Managing 
Directors, a steady increase from 14 
percent in 2012.

Examples of our professional development 
programs, all of which drive development 
of key skills, networking, and exposure to 
senior management, include the Women’s 
Development Series and Platinum Program 
for Women; the Leader Engagement and 
Development Program for Black and 

Hispanic officers of the firm; and the 
Multicultural Professional Development 
Series for junior talent.

In addition, our Return to Work program 
creates career re-entry opportunities 
for skilled professionals through a 12-
week paid internship. Since its inception 
four years ago, more than 60 percent 
of participants globally have received 
permanent job offers from us. In 2017, 
applications opened for the first Wealth 
Management Return to Work cohorts.

Multicultural Innovation Lab

In 2017, Morgan Stanley launched an in-
house tech accelerator, the Multicultural 
Innovation Lab, for early-stage technology 
and technology-enabled startups led by 
women and multicultural entrepreneurs. 
Startup founders applied for a 20-week 
program in which they received customized 
learning and development training, 
office space in our New York City global 
headquarters, networking opportunities 
across the firm and an investment from 
Morgan Stanley in exchange for equity 
interest. The program culminated in a 
pitch day showcasing each company to the 
investor community.

Each company graduated from the Morgan 
Stanley Multicultural Innovation Lab with 
more capital, greater capacity and enduring 
relationships. One of the companies was 
acquired while in the Lab as a result of 
the increased visibility it received as a 
participant in the program.

Continually striving for excellence, we 
acknowledge the advantage of different 
perspectives. Each employee’s background 
and experience offer a valuable viewpoint, 
ultimately maximizing our success as a firm.

www.morganstanley.com/about-us/diversity  


