
 

Congratulations!  

The fact that you’re requesting a sample chapter of 

the book “INTROVERTS: LEVERAGE YOUR 

STRENGTHS for an EFFECTIVE JOB SEARCH” tells 

me you’re interested to know how the introverts’ 

strengths could make the job search more effective.  

So you’re in the right place!  

Whether you...  

 • Are just thinking about getting a new job ...  

 • Already started to apply for jobs and want some new tips to be more 

effective …  

 • Or you’re simply curious about what you can learn from my book 

Introverts: Leverage Your Strengths for an Effective Job Search …  

 
… this sample chapter will show you why introverts are more challenged 

than extroverts when it comes to job hunting, and presents a holistic 

approach to this process that is quite often overlooked!  

 

Gabriela Casineanu



A bit about me …  

Hi, I’m Gabriela Casineanu. As an introvert myself, I understand the 
job search challenges faced by introverts. The perspective I bring 
with this book draws mostly on my background and experience: 

✓ Embracing my inner strengths, I’ve unfolded my career path 
through successful career transitions: Engineering, IT, Quality 
Assurance, Program Coordination, Life & Professional Coaching, 
Employment Counselling, Adult Training, Workshop Design & Facilitation, and Artistic 
expressions 
✓ During the last 7 years I helped 1200+ people find jobs (most of them introverts), 
using various approaches: 
 ‣ Design and facilitated many workshops 
  ‣ How your own mindset affects the job search results 
  ‣ Attitudes for Effective Communication 
  ‣ Moving Your Career Forward 
  ‣ Effective Job Search Strategies 
  ‣ Job Search Tools (targeted resume, cover letter, business card) 
  ‣ Using Social Media for Job Search (LinkedIn, Twitter) 
  ‣ Tips for a Successful Interview 
  ‣ Understanding the Workplace Culture 
 ‣ Conducted simulations of job interviews 
 ‣ 1-on-1 Coaching sessions 
 ‣ Employment and Career Counselling 
 ‣ Organized bilingual job fairs (direct contact with employers & recruiters) 

✓Designed and coordinated a mentoring program for professionals 
✓Delivered presentations & workshop to students and several professional associations 

I am a Certified Coach (International Coach Federation), trained in Co-Active Coaching 
and Organization & Relationship Systems Coaching, and have Masters in Electronics 
Engineering & Business Administration. I find strength in nature, photography, outdoor 
activities, visiting sacred places, love the Holographic Universe concept and wearing 
that turquoise ski jacket! :-) More about me: http://gabrielacasineanu.com 
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Chapter 4 
My job search overview (Wheel of Job Search) 

Hi there, I’m an introvert myself who navigated successfully many career 
transitions. I’m about to share with you my secrets: insights I’ve accumulated 
along the years while navigating those transitions and insights which helped 
more than 1200 people through job search workshops, 1-on-1 coaching and 
simulation interviews. Most of those 1200 people were introverts as well. 

Did you notice there is a lack of job searching information specific to introverts? 
There are a lot of books, workshops and webinars talking about job search 
strategies in general, but not really addressing our specific challenges as 
introverts. Let’s talk about networking, for example. They ask us to go out and 
meet new people. While it might be a powerful strategy, how many introverts 
have you noticed using it successfully?! Not many, if any, because introverts 
don’t like to be in places where they can meet a large number of new people at 
once. They prefer to be in quiet spaces, or engaging in 1-on-1 conversations on 
meaningful topics, or with a small group of friends. Just the thought of 
reaching out to someone we don’t know creates a strong resistance. Some 
introverts even have social anxiety! Yet, networking could become a great 
strategy for introverts if we tweak it a bit, to make it also work for us. 

There are various other strategies to use when looking for a new position. Not all 
of them are effective, and even less of them are well fitted to introvert’s 
personality. And that’s exactly what this book is about: presenting powerful job 
search strategies, while adjusting them such that introverts not only feel more 
at ease using them, but they can actually help them get better results. 

If I’ve already piqued your curiosity, GREAT! I’ll start by inviting you to look at 
your professional life as ... a journey (not a destination)! What do I mean by that? 
Let me explain using my own background. 

I’ve started my career path as an engineer in Electronics and 
Telecommunications. It wasn’t my first choice at the end of high school, but I 
didn’t have the courage to step up for myself and apply to the faculty of 
architecture (which I thought was a good choice for combining both the logical 
and creative sides of my brain). I ended up working almost 18 years in a huge 
telecom company, while continuing to look for the type of job I would enjoy. I 
changed departments every 3 - 5 years, took IT courses, and even obtained an 
MBA to see if that was a direction I could be interested in. On the bright side, I 
ended up knowing much more about how different departments interact 

    Introverts: Leverage Your Strengths for an Effective Job Search                                                                 Gabriela Casineanu



within a company. On the flip side, I become more discontent with where I was, 
since the MBA gave me ideas of what could be improved in the company I was 
working for ... without having a powerful position that will allow me to 
implement those changes! Really frustrating! Then, I asked myself if I really 
wanted to have such position, and the answer was simply ... No! 

So, I continued my search to find out what was meaningful to 
me. That was the time when I immigrated to Canada (2003), 
and things started to change. I became a person who designs 
her professional path, the way she wants, step by step. While 
the first two positions where based on my skills and previous 
experience, I’ve soon 
discovered coaching - a profession I didn’t know existed 
before moving to Canada. It was ... love at first sight! :-) 
Coaching training followed, and so did starting my own 
business while maintaining a full-time engineering position 
(that required many hours of overtime). Six months later, 
exhausted, I moved to another full-time position where I would do Program 
design and coordination for a new Mentoring Program for professionals. Here, I 
could also use my newly acquired coaching skills, and my creativity! After a 
while, realizing that something was missing, I designed and facilitated 
workshops for that program. This brought a fresh coaching perspective to job 
searching, helping professionals become even more successful. Without even 
noticing, I ended up getting my toes into another field: training and adult 
learning. Curious, I took a course in curriculum development only to realize that 
my experiential and interactive approach (from coaching) was already very 
much aligned with what the course taught! :-) 

This way of continuing to unfold your professional path based on what you 
really want, increases motivation and willingness to approach the job search in 
a more efficient way. This then leads to better results and more satisfaction! It’s 
a process, an interesting journey that unfolds in time without needing to know 
exactly where it will take you 20 years down the road. And that’s my wish for 
you too: instead of allowing life to push you aimlessly from one direction to 
another, build your career - step by step - the way you want. Even if you stay in 
the same field, taking a more proactive approach toward your job search could 
be very beneficial and opens doors without the hustle of a traditional job 
search. Stick with me, and you’ll understand better what I mean. 

In this chapter I’ll introduce you to a powerful coaching concept I found very 
useful for job search, especially for introverts. 

Before getting there, let’s talk about five things introverts don’t like: 

1. To “sell” themselves 
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As an introvert myself, and from what I’ve noticed working with other introverts, 
we don’t like selling - especially “selling” ourselves. We don’t like to talk about 
ourselves, period! We would rather prove our skills and knowledge than talk 
about it. 

2. Networking events 

Nope, we don’t like networking events. They drain our energy, and we don’t feel 
comfortable there. 
Introverts love to have meaningful conversations, but it’s hard to have this type 
of conversations at networking events. Because that's not even their purpose: 
networking events are for participants looking to make new connections that 
will, eventually, be explored later. 

3. Talking (especially small talk) 

Enjoying so much the power of our mind, thinking comes more natural to us. 
Doing something, instead of talking about it, is much more interesting. Even if 
we have a meaningful conversation with someone, we get tired after a while. 
Writing comes more easily to us (because we can stop it whenever we want?!). 
Small talk? No way! That’s something we definitively avoid! There’s not much 
meaning in small talk, so we’d rather avoid it. 

4. Attention / the Limelight 

Feeling that all the eyes are on us is intimidating. Unlike extroverts, who tend to 
excel in such situations, introverts would rather be the quiet ones who change 
the world. I remember once in a meeting, the director suddenly turned toward 
me as I was about to speak. I spoke up because I considered the point very 
important and no one else mentioned it, but my voice started trembling. Did it 
happen to you too? 

Introverted public speakers are more of an exception. Ask any of them how 
much practice is required to get out of their comfort zone, and how much time 
they need to recharge their batteries afterwards. You’ll usually see them 
speaking on topics they’re very passionate, topics which give them enough 
energy and courage to stand up in front of a crowd (workshop participants, in 
my case). 

5. Supervision/Authority 

Allowing us to do the work, without feeling supervised, suits us better. Feeling 
pressured to do something by someone who has power, or is considered an 
authority, is intimidating as well. We like to do things on our own, and perform 
better this way. 
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If you take in consideration the five aspects above, do you have a better 
understanding why introverts don’t perform well when it comes to finding a 
new job through traditional methods?! 

 1. You have to present yourself in a way that projects the best image of you! 
And since we don’t like to sell, it's hard to “sell” yourself. 

 2. Since you don’t like networking events, how can you go out to meet new 
people to increase our visibility? Nobody will come to knock at our door if 
they don’t even know you exist! So you have to increase your visibility. 
Networking events might be a way to do it, but we have to find our way. 
I’ll talk about this a bit later. 

 3. We don’t like talking about us, and we don’t like small talk. Guess what? 
In an interview, that’s what we have to do. Small talk is required at the 
beginning of an interview (another uncomfortable place for us). Starting 
an interview feeling uncomfortable won’t help project best image 
(especially if others candidates do this very well). We also have to talk 
about ourselves, that's why we were invited to the interview after all. 

 4. In an interview, we have the undivided attention of the interviewer or 
panel of interviewers. The limelight (which we take painstaking steps to 
avoid), is all on us. That is something we need to figure out how to 
handle. 

 5. Speaking of interviews, since we don’t like authority (and interviewers are 
the authority dictating whether we will be offered the job or not), we 
become more stressed than we should, more than we can handle. This 
then affects our interview performance, and of course, the interview 
results.  

Still wondering why, as an introvert, you have a hard time when it comes to 
your job search?! 

Now let’s talk about that concept that I’ve borrowed from Life Coaching, to help 
you during your job search. The reason why I'm showing you this tool is because 
it brings up a more holistic approach. I’ll explain it in the context of your life 
first, then you’ll get to see how this holistic approach applies to job search. 
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Wheel of Life  

Let’s begin by taking a snapshot of where your life is right now, in this moment. 
Go grab a pen and paper, I’ll wait. 

Ready? 

This exercise is called the Wheel of Life. 
Please do this exercise in parallel with my guidance (not just read about it), to 
understand the concept first. Later, we’ll apply it in the context of a more 
effective job search. 

As a bonus, you’ll get a better idea where your life is right now. No one else can 
score these areas better than you, because they don’t know what exactly is 
going on in your life. So start by drawing a circle with these eight areas, it 
should look like this: 

When you have your circle ready, write these categories on one side: Career, 
Personal Development, Money, Hobbies. And on the other side: Health, 
Environment, Family/Friends, Feeling Loved. 

In a moment, I’ll ask you to mark your satisfaction level in each area, but let me 
first explain each one: 
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Career: This area is where you consider your career right now, how satisfied are 
you about it in this moment. 

I did this exercise with all participants enrolled in the mentoring program, and I 
was surprised when someone put a zero (no satisfaction) in this area, although 
he had a PhD in Physics, and great work experience. Obviously, for an outsider 
his career didn’t look like a zero, but that’s how satisfied he was with his career 
at that moment. So you just have to record your own satisfaction level, because 
that’s what’s important in this exercise! 

Another thing to consider: having or not having a job is not who you really are! I 
had a client, a neurologist with 20 years of experience, who recently moved to 
Canada. “I’m a Zero, I don’t have a job”, he told me. “Just because you don't have 
a job now, doesn’t mean you’re a Zero! You’re the same person as before, same 
personality, same knowledge and experience. No one took that away from you! 
You’re just in between jobs!” I answered. His face lit up. 

Personal Development: This area is about how much time and effort you put 
into expanding your comfort zone, learning new skills, understanding the world 
around you from different perspective, evolving physically, emotionally and 
spiritually. 

Money: This area is not only about how much money you have. It’s also about 
how much you bring in, how well you manage your spending and investing. 

Hobbies: While some people don’t consider them too important, spending 
some time on hobbies, fun and recreational activities could actually infuse 
more energy and enthusiasm into the other aspects of your life. 

Health: How satisfied are you about your health level? What you do to improve 
your health and have a healthy lifestyle? 

Environment: Think about how satisfied you are with the environment you live 
in at work, at home, the city, the country... Make an average when you’ll mark 
this area in the wheel. 

Family/Friends: How much you feel supported by your family and Friends? Also, 
are you reaching out to them when you need help? 

Feeling Loved: How much do you feel loved by others? How much you love 
yourself? So many people associate love with having a romantic partner, but 
feeling loved could also come from loving yourself. If you don’t, this will 
negatively impact your life and the image you project in an interview. If you 
look like someone who’s not comfortable with himself, this will come across as 
a lack of confidence and self-esteem. If you do not trust your experience and 
skills, or come across as not confident in your experience and skills, how should 
the interviewer be comfortable? He might get the wrong image of who you 
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really are and your ability to perform. It is important to evaluate this aspect of 
your life as well. 

These are eight different aspects of our life. Now please take the time to score 
each area from 0 (not at all) to 10 (I’m very happy with it) according to your 
satisfaction level - in this moment - of each specific aspect mentioned above. 
Write down in your Wheel of Life the first number that comes to mind 
regarding each area. Don't think too much, don’t analyze why or what it should 
be ... just jot them down! Yes, you can have the same number in different areas. 
Take a moment to mark these areas, then come back. I'll show you what to do 
with these numbers. 

Ready to continue? I hope you already have your numbers, if not please go back 
to your Wheel of Life and write them in each area. The exercise will have more 
meaning when you come up with your own numbers based on how satisfied 
you are in this moment. 

Now, I'd like you to draw some lines. Here’s an example: let’s say I came up with 
these numbers: 8, 5, 7, 4, 6, 9, 3, and 2. The next step is to draw curve lines in 
each area, corresponding to the numbers chosen. A 0 is the centre of the circle, 
and 10 will be on the circumference. A curve line for 8 would be closer to the 
edge of the circle than a 2 (which will be closer to the centre). Take the time to 
draw the circular lines corresponding to your numbers, then the lines that unite 
them when you go from one area to another. Create your own image, as I did in 
this example: 

�

Ready to continue this exercise? 

Now I want you to think about your life as a car. And what you draw represents 
a wheel of your car. How is your life journey if your car has a wheel like this? 

You might understand now why you feel frustrated sometimes, why you're not 
happy regarding certain areas of your life. 

    Introverts: Leverage Your Strengths for an Effective Job Search                                                                 Gabriela Casineanu



This is a snapshot of where you are right now. It doesn’t mean it was similar in 
the past, or it will be the same in the future. It's just where you are ... today! 

When you look at your own picture, there are areas that you'd like to improve, 
right?! Pick those areas, and for each of them ask yourself these questions: “How 
can I improve my satisfaction level in this area? What actions can I take to 
improve it?" 

Write down your answers, so you have a reference to work with, if you’d like to 
make some improvements in those areas. 
BTW, lower numbers in any of these areas do have a negative impact on your 
job search: they are a drain on your energy, make you feel bad (about yourself 
and where you are in your life), and affect your ability to achieve more ... so do 
take a moment to plan some actions (and take them!) to raise your satisfaction 
level. 

Also, I would like to draw your attention to something else: these areas are very 
interdependent; they affect each other! For example, if your Health area has a 
low score, you will misrepresent yourself at the interview because you don’t feel 
well and thus affects your Career area. Or, if you don’t pay attention to your 
hobbies or participate in fun activities during your job hunting, your energy 
level drops and stress level will increase. Not the best way to go to an interview, 
right? Not even positive enough to write a good cover letter! Take time to enjoy 
your hobbies, especially when you feel stressed out or have low energy. Time 
spent on hobbies is an investment in energy and enthusiasm which carries 
onto your job search, a more positive, optimistic and uplifting job search. Only 
doing tasks you believe you have to do (preparing and sending resumes, for 
example) won’t help you much. Should I mention how your Money area affects 
the other aspects of your life?! 

I can go on and on, but I’ll assume you’ve got the point: all aspects of your life 
are important, and those with lower marks need more of your attention now. If 
that means taking a temporary job to put food on the table, why not do it? 
Decreasing the stress level (caused by lack of money) could improve your mood 
and increase the chances of obtaining a better job sooner. 

I hope by now you’ve got your action list regarding the more general aspects of 
your life (captured in the Wheel of Life). Put those actions in your agenda, to 
remind you of the importance of taking them. And most important: take those 
actions! You’ll be surprised by their positive effect on your job search. 
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Wheel of Job Search  

Now let's move on, to see how we can apply this holistic approach to the 
context of job searching. For that, I’ve designed a Wheel of Job Search, and 
tested it successfully with many introverts. If you don’t believe me, maybe you’ll 
take in consideration the following testimonials: 

“I just want to tell you: in less than three weeks of job search I’ve got a job ... and 
it was not even advertised internally or externally!” 

“I will never forget how your guidance and your words (Walk Your Talk) helped 
me find this new job!” 

“Gabriela clearly spoke from experience. I attended some of her career 
guidance sessions, they were very insightful. I highly recommend her sessions.” 

For the Wheel of Job Search I’ll use the similar concept to the Wheel of Life. 
That's why I wanted you to test that Wheel first, so you understand how this 
holistic approach works. 

Again, I invite you to draw a circle with 8 areas. This time there will be different 
categories, reflecting different aspects of the job search: 
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If you’ve noticed, I didn’t include “My Job Search Strategies Mix” as a separate 
area, because the effective job strategies for introverts (and how to create a 
personalized Strategy Mix that suits your needs) will be covered in a separate 
chapter. In fact, what strategies you’ll use in your Strategy Mix will be influenced 
by what you’ll identify first in the areas of your Wheel of Job Search (WoJS). 

While I’ll elaborate more on each of these in the following chapters, let me 
briefly explain them now so you can understand what each of them means in 
this context. Then, we’ll move on to do the Wheel of Job Search exercise. 

What I want: How clear are you about your short-term and long-term goals? 
You can even choose a middle-term goal if you want. It's important to know 
where you're heading to because this it could positively affect your immediate 
results, and how to get there. When you take into consideration your long-term 
goal in your immediate (short-term) Strategy Mix your job search will be more 
effective. You’ll understand why when you’ll read the chapter about effective 
strategies for introverts. 

Mindset/Attitudes: What do think about your current job search? Do you 
believe you will be successful? That there is a job out there waiting for you, even 
if you have no clue how you’ll find it? Do you believe there is a company who 
will accept you for who you are, your skills and experience? Or are you thinking: 
"There are not enough jobs”, "I don’t know how to find the job I want”, “Nothing 
works”, ”I don’t even know if the company will hire me because...” 

These are different approaches (mindsets) regarding job search. One could help 
you find what you want, the other one might block you. The mindset and 
attitudes you have during your job search are very, very important! That's why I 
put it as a separate area, so you pay attention to it during your job search. You’ll 
have a better idea of how to obtain a successful mindset in the chapter 
dedicated specifically to this topic. 

Skillset: By skillset, I’m referring to the set of skills we learn to perform a job. For 
example: how to use a computer (for an administrative assistant) or statistical 
analysis (for marketing research). The skills you bring in your “toolbox” from your 
past work experiences, even from volunteering. This area is about the skills you 
have, and the skills required by the position you're looking for. It might not be 
exactly the same set of skills. Do you have the skills you’ll need to land your next 
position? I’ll explain more about the different type of skills (Soft, Hard and 
Transferable skills) in the chapter 8 (Skillset inventory). 

Past vs Forward: I wanted to include this area because I saw too often people 
thinking Past = Future. It could, but only if you want and allow it! If you have a 
background in a certain field, and you totally love it, it make sense to continue 
in the same direction. If you don’t love it, it makes no sense to continue in the 
same direction, just because you have those skills and experience! If you don’t 
like what you’re doing, you don’t have to continue doing it forever! 
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This area is about how relevant your professional background (work experience, 
skills) is while you're moving forward. You might want the same position but in 
a different company. In this case, you can bring your skills and experience but 
you’ll also need to learn about the new company’s recruitment process, 
organizational culture, projects and values to increase your chances in landing 
a position. This is even more important when you want to shift directions, even 
slightly. That’s how you can bridge your past with your future: starting with your 
next step. You’ll get more about this in the corresponding chapter. 

Who could hire me: Do you know what companies might have a need for what 
you have to offer? I see many people limiting their job search to websites which 
list open positions, and only apply to those which look interesting. I call this a 
Reactive approach. Do you know that companies like assertive people? I’ll let 
you guess why. :-) How assertive do you come across when you are using the 
Reactive approach? 

Introverts are assertive, and when they’re interested in a topic, they go deep. 
Why not leverage this attitude using a Proactive approach: think first, do your 
research, then reach out to those companies that might need your expertise 
(whether you find a job posting or not). Many managers know what human 
resources they need even if they haven’t yet had the time to create and 
advertise their openings. What do you think, do you show more assertiveness 
this way? The Proactive approach will also help you be more focused than just 
applying randomly to positions found on Internet. Plus, your motivation will be 
higher, increasing the chances to pass a job interview. Should I mention that 
you’ll make the competition less relevant, or even nonexistent? 

Research: Since introverts love spending time by themselves, researching 
comes much easier than networking. I’m talking about researching information 
aligned with the Proactive approach: making a list of companies you're 
interested in, finding ways to approach them, connecting to some of their 
employees to learn about the organizational culture, etc. I’ll show you how you 
can do this, the introvert’s way. This approach could also increase your visibility 
in the job market you’re interested in, more than a resume would if sent as 
response to a job listing. It’s a different type of research compared to extroverts 
who are more comfortable using networking. 

Communication: We all communicate in one way or another. How effective is 
your communication during the job search? Do you communicate the correct 
message? Is the message getting across the way you intended it, to be correctly 
understood? Do you present yourself in the best way? Is your communication so 
effective that others understand who you really are and what you can bring to 
the table? Do you know how to build rapport? 

In the context of job searching, communication is much more than sending a 
resume and a cover letter. It's also about how the resume gets into the 
employer's hand. One way is to send it via the Internet, responding to a job offer 
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that’s already out there (seen also by your competitors), and another way is to 
tap into the hidden market. You don’t need a large network of friends willing to 
help if you’re focused and effective in your communication. 

Networking (the Introvert's way): Networking means talking to people and 
developing relationships with them. It allows you to develop new contacts and 
grow your personal network. I know, as introverts, we’re not much interested in 
networking. But what if I were to tell you that there is a way to tap into 
Networking’s power, and even enjoy it? I’ll show you how in the chapter 12 
(Networking - the Introvert’s Way), but for now just notice how much you’re 
using it in your current job search. 

Do you have a better idea what I mean by the eight areas mentioned in the 
Wheel of Job Search? 

Now grab the piece of paper where you’ve drawn your Wheel of Job Search, 
and put down a number from 0 to 10, according to how well you’re doing in 
each of these areas in your current job search. A few questions to help you: 

 1. Do you have in mind a very clear, detailed, short-term goal? A long-term 
goal as well?  

 2. Do you know all the skills you bring on the table? I'm talking about soft 
skills, hard skills, and transferable skills. Do you know which skills are 
required by the position you want?  

 3. Do you have a successful mindset to help you get to where you want? 
What’s your level of confidence, self-esteem, and motivation? (note the 
average)  

 4. Do you know how to bridge the gap between the past and the next step 
in your professional life?  

 5. Do you have a list of companies you would like to reach out to or work 
with?  

 6. How is your research? How content are you with the amount and quality 
of your research so far? (companies you’d like to reach out to, discovered 
positions you never knew about, contact information of people you'd like 
to approach for information interviews)?  

 7. Do you believe you communicate well enough to get your message 
across in a clear and concise manner, conveying what you intend to 
convey such that it is properly understood? Are you communicating 
without judgement? Do you know how to build rapport with the 
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interlocutor in an interview?  

 8. Do you constantly increase your visibility to allow more opportunities 
come your way?  

Take a moment to mark those eight areas from 0 to 10, if you haven’t done so 
yet. Just write the first number that comes to mind when thinking about a 
specific area. Don’t look for the perfect number, don’t analyze. You can come 
back later, redo the exercise, and measure your progress. 

Like you did in the previous exercise, take the time to draw those lines 
according to the numbers of your current Wheel of Life. This image corresponds 
to where you are today regarding your job search. 

Done? It should look something like this, but adjusted to your numbers: 

�

This is the picture of where you are now in your job search. What do you notice 
about your Wheel of Job Search? What areas need more of your attention? 

See how much you can get from a picture like this? It's a snapshot of where you 
are right now, highlighting those areas of your job search that need 
improvement to make it more effective. 

Now, I invite you to think of actions you can take to improve areas that scored 
low. You’ll get more ideas from the following chapters, but for now start with 
what actions you can think of. 

I highly encourage you to find your own way to accelerate on your job search, 
based on what you need most and what grabs your attention from this Wheel 
of Job Search. 
While there are many strategies described in workshops and books, including 
this one, you’ll be most effective when you create a personalized approach to 
your job search, focused on what you need and what’s missing. No two people 
are the same, even if they target the same type of position. Launching yourself 
blindly into a job search will only create more headaches and consume more 
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resources (time, energy) compared to when you start with a customized 
approach right from the beginning. 

Use the Wheel of Job Search to understand where you are, your strengths and 
weaknesses regarding the job hunt. Then, create your Strategy Mix based on 
the actions you’ve identified earlier and what’s covered in the following 
chapters. This way you’ll ensure you put your best foot forward, and show up as 
who you really are. 

What do you think, how much could a resume represent who you really are? 
5%? 20%? 50%? A resume cannot project the whole image of who you are as a 
human being: your personality, your motivation, your goals, and these are 
important decision factors for employers. Companies don’t want just another 
employee, they want someone who’s motivated, whose goals are aligned with 
the company’s mission, someone with a personality that matches their 
organizational values and culture. 

As an introvert, you can leverage your strengths during the job search to find 
what you want without draining your energy in the process. 

As I’ve mentioned with the Wheel of Life, the Wheel of Job Search areas are also 
interdependent. For example, if you think you're not good enough, or there’s 
not enough demand for your skills on the market, will you really have the 
energy to go out and find the position you want? If you want to be happy with 
your new position, doesn’t it make sense to define what you really want ... 
before even starting the job search? I want this type of position, in this type of 
company, in this sector/ industry, this kind of work environment ... and so on. 

If you’re like the participants in my workshops, thinking that you’re limiting your 
options by narrowing down too much, I challenge you to think again! I’ll explain 
in the chapter 6 (What I want) why defining the goals in detail is a better 
approach than starting with a much broader goal ... especially for introverts! 

When I worked in an Employment Centre, I used to give a series of job search 
workshops almost every day. The series included: “Effective Job Search 
Strategies”, “Job Search Tools” (Resume, Cover Letter,...), “Using Social Media for 
Job Search” (LinkedIn, Twitter, ...), “Attitudes for Effective Communication”, and 
“Tips for a Successful Interview”. Many job seekers enrolled at the beginning in 
only one of these workshops (usually about resume or strategies), thinking 
that’s all they need to know when looking for a job. Before the workshop 
ended, they were ready to enrol in the rest of the series because they 
understood how each of the other workshops brings in important and different 
aspects regarding the job search. 

One such participant, an introverted marketing & IT specialist, didn’t want to 
attend the LinkedIn workshop. Well, she finally did (after I asked her if she really 
Walks Her Talk by not using such a great resource)! By combining different 
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strategies learned, including using LinkedIn proactively, she was able to get the 
job of her dreams, in a company that matches her values (eco-friendly). 

The workshops “Attitudes for Effective Communication” and “How your 
Thoughts Affect your Job Search Results”, first introduced in the Mentoring 
program, were delivered many times both to job seekers and professional 
organizations. Many clients thought having a good resume was enough to land 
their dream job. Through those workshops, they were surprised to discover 
what else they needed to improve to be more successful. To give you another 
example: when an introverted participant discovered that lacking assertiveness 
was her biggest weakness, she used the other strategies learned and landed 
her ideal job in three weeks (a position not even advertised, it was created for 
her). 

I hope I’ve got your attention by now, because I have so much to share with you 
in the next chapters!  
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