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Introduction 
 
I remember the first time I did a personality profile test. I was surprised at how 

accurate the results were. It was as if this test knew me. It described how I felt, how I 

interacted with other people and how I existed in the world. 

 

I also loved how positive the profile portrayed was. My introverted-ness meant that I 

was sensitive and could see things in life that other people didn’t see. I liked that, 

perhaps because I felt it was true, but also because it showed me that what I 

considered a liability at times (being the quiet type), was actually a strength in other 

areas. 

 

It’s with this same objective we put together this Personality Profiler for you. I wanted 

you to experience the insight you gain from completing a personality test, to help you 

understand better what kind of person you are. We also wanted to take things to 

another level, and help you interpret your test results and apply them to the roles and 

jobs you will run into as you build your blog and online business. 

 

This personalized report you are now reading is the result of an idea I had when I 

first put together the Blog Money Finder training. My team of Laura as project 

manager, and Neroli as personality profiling expert, compiled 16 reports, one for 

each of the possible personality profile results from the Myers-Briggs test (a huge 

thanks to these ladies for their hard work!). 

 

Since you downloaded this particular report, you already know your test results. Now 

you can read on and learn what natural strengths you possess and challenges you 

will face when you build your business. 

 

I hope as a result of this process you will gain insights that will help you achieve your 

business goals. 

 

Good luck! 

Yaro Starak (INTP) 

EJInsider.com  

http://www.ejinsider.com/
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About Personality Profiling 
 

The four letter personality types have been based on Jung’s theory of psychological 

types. These are perhaps the most influential creation in personality typology and 

have inspired a number of different theories. The first was the Myers-Briggs 

questionnaire which was published by a mother-daughter team in 1962. This system 

has been continuously developed upon by numerous other researchers over the 

years, including approaches like the Keirsey Temperament Sorter, Linda Beren’s 

Interactions Styles and Socionics. 

 

The four letter personality system originates from Carl Jung’s proposal that there 

were four key functions that generate awareness in people:  

 

 Two perceiving functions: Sensing and Intuition 

 Two judging functions: Thinking and Feeling 

 

The two perceiving functions of sensing and intuition represent the method in which 

a person perceives information. Sensing means the person generally believes 

information they receive from the external world. Intuition means a person generally 

believes information they receive from their internal or imaginary world. 

The two judging functions, thinking and feeling, represent how someone processes 

information. Thinking means that this personality generally makes decisions based 

purely on logic. Feeling means this personality generally makes decisions based on 

emotion, what they feel is right or good etc. 

 

Jung also proposed that these functions are mixed with two key types of attitude: 

extraversion and introversion. Jung theorized that people fall into one of these two 

categories, either focusing on the internal world (Introvert) or the outside world 

(Extravert). Introverted individuals prefer solitary activities and feel drained by social 

interactions, whilst extraverted personalities prefer group activities and feel 

energized by social interactions.  
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When these four functions for generating awareness were combined with the two 

types of attitudes (extraversion and introversion) in every possible formation, the 

result is eight different psychological types: 

  

Myers-Briggs added to these eight types by making the distinction that people also 

have a preference for using a judging function (thinking or feeling) or a perceiving 

function (sensing or intuition) when they take in information from the external world.  

The judging or perceiving function relates to how someone implements and acts on 

the information they have processed. A preference for judging (thinking or feeling) 

means that this personality prefers to organize their life into sequential events and 

generally makes plans and sticks to them. A preference for perceiving (sensing or 

intuition) means this personality prefers to improvise and keep their options open, 

rarely making concrete plans or sticking to them.  

 

It is the distinction from Myers-Briggs that people prescribe to either a judging or 

perceiving function that adds another dimension to Jung’s initial types. The 

combination of all these personality traits creates 16 types in total: 

 

ESTP: Extraverted Sensing Thinking Perceiving 

ISTP:  Introverted Sensing Thinking Perceiving 

ENTP:  Extraverted Intuition Thinking Perceiving 

INTP:  Introverted Intuition Thinking Perceiving 

ENTJ:  Extroverted Intuition Thinking Judging  

INTJ:  Introverted Intuition Thinking Judging 

ESFP:  Extroverted Sensing Feeling Perceiving 

ISFP:  Introverted Sensing Feeling Perceiving 

ESFJ:  Extroverted Sensing Feeling Judging 

ISFJ:  Introverted Sensing Feeling Judging 

ESTJ:  Extroverted Sensing Thinking Judging 

ISTJ:  Introverted Sensing Thinking Judging 
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ENFP:  Extroverted Intuition Feeling Perceiving 

INFP:  Introverted Intuition Feeling Perceiving 

ENFJ:  Extroverted Intuition Feeling Judging 

INFJ:  Introverted Intuition Feeling Judging 

 

According to the Myers-Briggs model, the first letter of a type determines the overall 

attitude of the personality type. The first letter of all the types is either “E” or “I” for 

Extraverted or Introverted. Extraverts are predominantly focused on the outside 

world and Introverts are predominantly focused on their internal world. This is 

essentially how this person will show up and relate to life.  

 

The last letter of all the types is either a “J” or a “P”. J at the end of the personality 

type means that one of the Judging functions (Thinking or Feeling) is dominant. P at 

the end of the personality type means that one of the Perceiving functions (Intuition 

or Sensing) is dominant. The Judging or Perceiving function relates to how someone 

implements and acts on the information they have processed. 

 

An ENTJ shows us that the “E” - extraverted function is the dominant attitude and the 

personality type is focused largely on the external world. The last letter, “J” - signifies 

that the judging function related to “T” – thinking – is predominantly how this 

personality will respond to stimulus from their connections with others and their 

environment. 

 

Another example is an INFP. The “I” shows us that the introverted function is the 

dominant attitude and this personality is focused mainly on their internal world. The 

last letter “P” shows us that the perceiving function related to “N” – intuition – is 

predominantly how this personality will respond to stimulus from their environment 

and interactions with other people. 

 

It’s important to note that the qualities asserted in these four letter types are just 

indicators and tendencies for personalities. They indicate how a specific personality 

type is likely to respond to situations and other people. These can and do change 

and they are not definitive guidelines or answers. 
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Identifying Your Personality Type 
 

There are a number of different websites and companies which offer free and paid 

tests to help you determine your four letter personality type. Each one uses slightly 

different theories and methodology to assess a person’s type and will interpret the 

results differently. Don’t be afraid to try a few different tests to compare your results. 

 

Free Tests 

 

 16 Personalities 

 Socionics 

 Humanmetrics Jung Typology Test TM 

 John’s Personality Test 

 123 Test’s Jung Personality Test 

 Truity’s Typefinder Personality Test 

 Similar Minds Jung Test 

 Personality Pathways 

 

Paid Tests 

 
You can take the Myers Briggs assessment through MBTI Online. Alternatively, you 

can hire a consultant through the MBTI Referral Network who will work with you one-

on-one to uncover your type. 

http://www.16personalities.com/
http://www.socionics.com/advan/tests.html
http://www.humanmetrics.com/cgi-win/jtypes2.asp
http://www.25quiz.com/
https://www.123test.com/jung-personality-test/
http://www.truity.com/test/type-finder-personality-test
http://similarminds.com/jung.html
http://www.personalitypathways.com/type_inventory.html
https://www.mbtionline.com/TakeAssessment
http://www.mbtireferralnetwork.org/
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The Legal Section 
 

For the sake of clarity and brevity here are the three most important legal 

considerations regarding this book, in plain English: 

 

1. You can’t publish the content in this book unless I grant permission 

2. I don’t endorse nor am I affiliated with any companies or websites 

who conduct personality profile testing 

3. I’m not responsible for anything that happens to you as a result of 

following the advice in this book. 

 

I don’t mind if you quote small sections, a paragraph or two, within your own writing, 

and appreciate a link back as credit if you feel appropriate.  

 

Here is the slightly more complicated way of saying the same thing: 

Copyright Notice 

 
Any unauthorized reproduction or transmission of any aspect of this book is 

prohibited. You may not resale, repackage or give away any part of this book by any 

means, electronic or mechanical, without permission from the author, Yaro Starak. 

This is NOT a free book and should not be freely distributed. You can only purchase 

this book from the websites www.entrepreneurs-journey.com or www.ejinsider.com. 

If you purchased or downloaded this book elsewhere please contact me 

immediately. 

Legal Notice 

 
This book is intended for general information purposes only and should not be 

interpreted as career, business, legal, financial, investment or lifestyle advice. The 

purchaser of this book assumes all responsibility for their outcomes as a result of 

following the suggestions and materials in this book. Yaro Starak and the Blog 

Mastermind Partnership assume no responsibility or liability for the actions of any 

reader of this book. 

 

http://www.entrepreneurs-journey.com/
http://www.ejinsider.com/
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The four-letter method of personality profiling has been developed and adapted by a 

number people and organisations over several decades. This report does not draw 

on one particular model or school of thought, but a combination of many. It is the 

reader’s responsibility to identify their own type. Yaro Starak and the Blog 

Mastermind Partnership do not endorse and are not affiliated with any of the 

companies or websites mentioned in this report who perform personality profile 

testing. 

 

The reader of this book understands personality type is only one indicator of aptitude 

and behavior, which can also be impacted by, amongst other things, an individual’s 

experience, education, environment and influences. The information in this report is 

designed as an overview of how a type is likely to respond in certain situations, 

understanding there are many variables and the information should not be 

considered a definitive guideline or solution. It is the reader’s responsibility to 

interpret the information as it feels relevant to them personally, their needs and their 

business. 

 

For more legal information, please read the full disclaimer on my website. 

http://www.entrepreneurs-journey.com/disclaimer/
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INTP Overview 

INTPs value freedom and autonomy above all else in their work space and they 

need to be working on something that fascinates them. This means that as long as 

these three things are present, they’re going to function well and feel good. Because 

of this, INTPs are very well matched with entrepreneurship and online business 

because they thrive on being left to their own devices and not having to deal too 

much with people or social interactions. The rule of thumb for INTPs is – if they are 

naturally interested in it, they can and will spend countless hours becoming good at 

whatever holds their fascination. If not, then it’s going to be a hard slog trying to get 

themselves to do tasks they don’t enjoy.  

 

The challenge INTPs face is distilling the myriad elements of what interests them into 

a succinct and cohesive expression of their creativity because of the sheer quantity 

and diversity of the data they store in their minds. INTPs can get stuck in their own 

heads, reassessing and rearranging their ideas and arguments.  

 

For an INTP, analysis paralysis is a very real concern and they need to have a 

system in place to ensure they don’t spend an eternity getting things perfect and 

never actually producing anything. INTPs can get frustrated with people not keeping 

up with them and don’t like to be criticized. This personality type can struggle with 

dealing with others emotionally and professionally because INTPs don’t operate from 

an emotional space themselves. They stay in their heads and all forms of conflict are 

dealt with in a logical and rational manner. 

 

Content Creation For INTPs 

INTP personality types will have no problem coming up with unique and creative 

content on any blog topic that holds a strong fascination for them. Their choice of 

topic absolutely must be engaging to their relentlessly questioning and truth seeking 

minds otherwise they will lose interest well before the content gets to the publishing 

stage.  
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It’s important to note here that INTP personality types also need to pay particular 

attention to their choice of blog topic, as they tend to live in a very unique internal 

world. That means what they love and find fascinating may not be even remotely 

interesting to a wider audience. INTPs must ensure they choose a topic that is not 

only of interest to them, but will engage a reasonable sized audience as well. 

 

INTPs will be comfortable with most formats for creating content, but some will be 

easier than others and will therefore be accomplished faster. INTPs will find writing 

blog posts relatively easy as they can do that in a solitary space, working through 

their ideas and putting them all down in a cohesive manner without interruption from 

others. 

 

Recording audio podcasts is another area that INTPs will find relatively easy, but it 

can be less effective than a written blog post if the INTP blogger hasn't had some 

good practice in presenting their ideas in this way. This is because INTPs have so 

many thoughts and ideas flooding through their minds at such a rapid rate, that they 

can see the connections but don't always articulate them clearly.  

 

In a written blog post, they have the ability to read back through their content and 

rewrite and edit anything that needs better clarification. A podcast recording can be 

preplanned and read from notes and edited after, but this can sound flat and 

mechanical. If writing and editing a blog post is faster for you, then that’s the better 

option. 

 

A video where they are interviewing someone else is preferable for generating great 

content compared with speaking directly to the camera. This is because INTPs can 

work very well when they have someone to bounce ideas off and the content evolves 

as a result of the conversation between the two parties. INTPs work well being 

interviewed and interviewing others as it’s not a challenge to engage with just one 

other person on a topic they have an interest in and love to talk about. 

 

INTPs have the ability to be very good teachers due to their fastidious commitment 

to how understanding things work and what parts connect and move together to 

make it work. They like to have all the most relevant and up to date information to 
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share on their topic. INTPs are good at teaching concepts and strategy because they 

love finding out how and why things work and seeing these processes in action. The 

INTP teacher needs to learn how to distill their information and present in a simple 

and manageable format to their audience however. 

 

INTP Checkpoints For Content Creation 

 

 Choose a topic that will hold your fascination but is also going to be 

interesting and valuable to a wider audience. You may need to research 

whether your chosen topic does hold enough interest for others. Do this by 

running a Google search and seeing what’s been published on it before and 

how much traffic has been generated by previous publications. 

 

 Once you have chosen a topic to write about, break it down into a 

maximum of 5 short, manageable points. Provide a clear overview of the 

topic in the introduction then explain the detail within the points. 

 

 If there is just too much wrapped up in the one topic that has value and 

needs to be shared, break the blog post into several blog posts that all 

link together. For example, if you are writing about “x” and there are 12 

absolutely integral points to this topic, create a series of three blog posts and 

cover three or four of the points in each post.  

 

 Remember to write your content so that someone with a nine year old 

reading and comprehension level can understand it. 

 

 Get at least three trusted friends or family members to read through 

your first blog posts to get a clear idea of how easily they can comprehend 

and follow the way you communicate your ideas. Remember to be open and 

receptive to their feedback; it’s not criticism, it’s valuable market research that 

will help you succeed. 
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 Have a system in place where you are forced to publish your work in a 

designated time frame so you don’t get stuck in a cycle of constantly 

rewriting and second guessing your work. This system can be having an 

accountability buddy who you need to report to or a coach – essentially 

someone whose opinion of you matters enough so that you are driven to keep 

your word and do what you’ve promised. If you have an audience who are 

regularly following your blog, you can make a public promise to them about 

publishing your next post by “x” date or time to hold you accountable. 

Perfection will never be achieved, so consider getting your work published 

within specific time frames as the greatest success and focus on doing that. 

 

Marketing For INTPs 

Marketing is all about creating an emotional response that drives an action. INTP 

types have no problem seeing the value and understanding how marketing works 

and comprehending all the moving parts that make up a successful marketing 

machine. 

 

INTP types will generally excel at promotions that can be managed from the safety of 

a computer screen and are referred to as a soft sell. Typically this is by using the 

sales funnel model where a client is gradually sold into programs or products that 

increase in value via an automated system run on an online platform.  

 

For an INTP, this is the ultimate method of promoting their products because it 

doesn’t require them to go out and engage with big groups of people. In fact, it’s an 

automated sales process so engagement with people is limited. It’s a clearly defined 

system so the INTP can draw on every facet of their skillful analytical approach to 

integrate then improve each aspect of the system for maximum performance.  

 

INTPs excel at any analytical task, so searching for keywords and figuring out which 

ones will optimize their blog posts is like a dream job for them. This marketing 

technique is incredibly easy for the INTP personality because they can use the full 

spectrum of their logical and analytical genius and take action on the results from 
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within their ideal environment, which is in their own private workspace with minimal 

distractions or interactions. 

 

INTPs will never enjoy being in the limelight unless it’s from the safety and privacy of 

their computer screens. Being in front of a group of people is an incredibly stressful 

and draining experience for them and not something they will ever actively seek out. 

INTPs can be insecure, second guessing themselves and feeling uncertain about the 

value of their work even though there’s no reason to feel this way. They will only ever 

get on stage if they’ve been primed to do so and have had ample time to mentally 

and emotionally prepare for it. 

 

INTP Checkpoints For Marketing 

 

 Have an accomplished marketer go through your sales copy with you to 

ensure you’re tapping enough strong emotive points and not just 

providing a plethora of precise, logical points. Because you operate on logic, 

you may lean towards being far too logical in your sales copy when you really 

need to tap strong and deep emotional responses. 

 

 Outsource the smaller, detailed jobs to implement your marketing 

strategy so they actually get done. If you try to do it yourself, you’ll get 

bored too easily and just won’t complete all the tasks. 

 

 If you can’t outsource the tasks, get an accountability buddy whose 

opinion matters to you. Set clearly defined timelines for completing 

marketing tasks and report to them on a regular basis, e.g. weekly, to ensure 

the tasks are completed. 

 

Hiring For INTPs 

INTPs will see the value in the hiring process because they will be able to see how it 

impacts their business on the whole. They will not enjoy the process though, 
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because it requires that they deal with people more than they’d like to. The process 

of hiring people is a draining activity for them. 

 

INTPs are not natural leaders when it comes to dealing with people in a social 

situation, but due to their advanced intellect and problem solving skills, they tend to 

find themselves in leadership positions in their chosen fields. Being in a position of 

leadership in online entrepreneurship is probably about the best environment for an 

INTP to excel as a leader. This is because they can limit social interaction and share 

their knowledge using a platform that affords them the privacy and space that is 

perfectly suited to their personality. They don’t like hierarchy and prefer to have the 

most level playing field possible in their work environment. 

 

INTPs have no problem giving critical feedback because they tend to look over other 

people’s work with a highly critical eye anyway. Where they can struggle is giving 

feedback in a way that doesn’t come across as harsh and offensive and end up 

making the situation worse. INTPs might not exhibit a lot of patience when looking 

for the right person, but they will always steadily push onwards in search of the right 

people rather than settle for mediocrity. This is driven by their demand for quality in 

the work that’s produced within their business. 

 

INTPs will not like the process of firing people but they will find a way to do so 

because they can’t stand having someone on their team that doesn’t produce work 

that at least comes close to their standards. They will invariably manage firing people 

in a way that distances themselves from any emotional fallout.   

 

INTPs really like to work alone, so hiring people and outsourcing can be a relatively 

big stumbling block because it requires spending time dealing with people and 

managing people, and they’d really rather be left to their own devices. The problem 

with this is that INTPs need to outsource a lot of activities they don’t like or are not 

good at so that everything that needs to be done to run a successful blog is actioned. 

 

INTPs can work with others and be part of a team as well as being the leader of the 

team, but they might not enjoy it. INTPs will never love having to deal with too many 

people. Where teamwork is concerned, they do much better in small groups. When 
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dealing with conflict, INTP types can find things going awry when other people 

become emotionally reactive. If the people engaged in the conflict are all able to 

maintain a level of calm and follow the INTPs logical reasoning, the conflict doesn’t 

escalate and can be worked through. 

 

INTP Checkpoints For Hiring 

 

 Once you are clear that there is a role you need to outsource, put an ad 

onto an outsourcing site immediately to get the ball rolling. Do not put 

this off until tomorrow. If the process is set in motion and people respond, the 

likelihood of you following through is greatly increased. 

 

 Send out a message via email or social media to your contacts to let 

people know you have a position that needs to be filled. This will assist in 

getting the hiring process in motion, generating responses and holding you 

accountable. 

 

 Set a specific timeframe for hiring someone and have an accountability 

buddy or coach keeping you accountable so that you get the job done. 

 

 Be aware that no one will be perfect and rarely will someone else 

perform tasks to the standards you hold for yourself. Set a benchmark for 

the job on what you consider to be good enough rather than perfect. Focus on 

getting the job done more than getting it done as well as you’d like it. 

 

 Make a mental note to yourself that few people will be as logical as you 

are and few people will have the capacity to match your intellect. This 

means being patient when dealing with staff and understanding that they’re 

going to make mistakes. Handling this when it happens in a diplomatic rather 

than overly critical manner will save you a lot of trouble in the long run.   
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Work Environment For INTPs 

INTPs value freedom and autonomy above all else in their work space. This means 

that as long as these two things are present, they’re going to function well and feel 

good. INTPs don’t need a lot of social stimulation in order to work, in fact, too much 

social interaction can make this personality type either frustrated, bored or anxious, 

so it’s best kept to a minimum when they’re working. 

 

INTPs can function extremely well in a purely virtual work environment because 

dealing with human emotions and the unpredictability of these in any physical 

interaction is something they prefer to avoid. This makes a virtual work environment 

a great space for INTP types. They need a dedicated workspace so they can 

comfortably get into their zone and work uninterrupted. Excessive external stimulus 

is not important for an INTP’s creativity so minimal distraction in their work 

environment is ideal. 

 

A home office works perfectly for INTPs, so this works well for an online business 

and cuts down on costs. An office away from home is fine as well but there is no 

need for an INTP to go to this expense when they don’t need to. If an INTP is going 

to work in an office away from home, they’re more suited to working in a private 

office rather than a co-working space. 

 

As long as INTP types are doing something they enjoy, they have no problem 

working without any external coaxing. They much prefer being able to work 

according to their own rhythms and do not like being told when to work. INTPs find it 

particularly annoying having to work to someone else’s timetable. 

 

INTPs can work well with a small group of people, so one equal partner or two 

partners can be a very beneficial combination for the INTP type. Particularly because 

INTPs tend to be so solitary, if they can find one or two people they like, they work 

well with and they feel are their equals, then the payoffs for getting out of their 

solitary zones and having more interaction can be enormous not just in terms of 

business development, but also to help fulfill their personal and social needs as well. 
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INTP Checkpoints For Work Environment 

 

 Having a private, uncluttered work space is a necessity for you to work 

most effectively, so you must create this type of working environment. 

Freedom and autonomy are paramount to you functioning well. As an online 

entrepreneur this is relatively easy to maintain.  

 

 Because you need a coach or accountability buddy to ensure some 

aspects of the business get done, you need to set up your 

accountability system so that it is effective without encroaching on your 

sense of freedom and autonomy. If you get the feeling that your coach or 

accountability buddy is cramping your freedom, you will rebel against it by 

either not doing the work or doing it ineffectively. This will totally wipe out the 

effectiveness of the coaching or accountability buddy.  

 

 In order to ensure you don’t become a total recluse, join a mastermind 

group or some kind of club where you get to meet and hang out with 

people who share your interests. Set up a system to get you away from 

your secluded work environment and into social interactions in the physical 

world at least a few times a week. 

 

Technology For INTPs 

Technology is not a common stumbling block for INTPs because their mode of 

operating in the world is to understand how and why things work. Because the world 

essentially runs on technology these days, INTPs are generally all over it already. 

Even if they are not a genius at tech, they usually have a good enough grip on it and 

surpass the average person’s technical knowledge and skill set. 

 

INTP personalities have the ability to understand all the small, interconnected parts 

that make the technical aspects of their blog work or not. As long as the INTP has an 

interest in technology, they will be absolutely thrilled to keep learning more and more 

about the ever changing technical advances in their field. Most INTP types will find 
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technology an engaging topic and will have an incredibly good understanding of how 

it works and what the latest advances are. 

 

Because INTPs have advanced skills in finding patterns and formulating a cohesive 

structure or plan from many and varied elements of any problem, they can always 

choose the right technology for their situation. They are also incredibly good at 

researching extensively and sorting through reams of data to find the very best 

option or course of action to solve any technical problem they encounter. 

 

INTP types will tend to want to do everything themselves. This is for a couple of 

reasons. One is that the stress and difficulty of hiring someone seems like a far 

greater challenge than just handling things themselves. Another reason is they 

generally know how to do the technical work on their blogs themselves and will just 

keep on managing it on their own because they are so accustomed to working solo. 

 

INTP Checkpoints For Technology 

 

 In the early stages of your online business, you will need to take care of 

everything yourself. Understanding and managing your blog tech is 

something you can do a lot more easily than a lot of other personality types. 

Anything you don’t already know you can teach yourself easily with a bit of 

research followed by implementation of what you’ve learned. 

 

 To find out the best technical tools for your blog, do some research 

online and ask your peers, business colleagues and your network what 

they have used and what they recommend. 

 

 Find a beginner’s online training course with 

https://www.ejinsider.com/bm/ or an education program you can do in a local 

educational space and get started learning and implementing your blog tech. 

 

 Once your online business is well established, you’re better off 

outsourcing the technical work to someone else. You can do this by 

posting a job on an outsourcing site to find some tech help. 

https://www.ejinsider.com/bm/
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 Another option is to bring on a partner in the business to take care of 

the technical aspects of your blog. This is only going to work if there is a 

clear payoff for someone else coming on board to handle your tech needs. If 

you have a skill they need as much as you need their technical skill and you 

agree to an exchange of skills then this is one option. You may also have a 

resource, like a great audience that your partner is being introduced to and 

can build rapport with. You can give them access to your audience in 

exchange for them taking care of the technical work on your blog. 

 

Analytics For INTPs 

INTPs are talented analysts; they excel in analyzing data to find patterns and seeing 

how things connect together. INTPs are generally proficient at mathematics, data 

analysis and crunching numbers and don’t have a problem engaging in these 

activities. For an INTP, scrolling through data, analyzing trends and finding patterns 

is an endless source of fascination and enjoyment. INTPs love playing around with 

any new tool or technique that allows them to access more information and data to 

get more precise results when they’re trying to figure out a system or solve a 

problem.  

 

INTPs have no problem spending a lot of time and energy on their blog analytics and 

this is a great strength within their business. They are better off doing this part of 

their blog themselves because they love it so much and they’re going to be better at 

it than most people. INTPs love the creative process of writing and creating content 

for their blog, but they also get a lot of fulfillment from testing what works and why it 

works and generating data to help them do this. Running split tests is something an 

INTP likes to do and it only becomes a problem if they spend too much time on 

unnecessary data collection and analysis. 

 

INTP Checkpoints For Analytics 

 

 Set yourself a specific amount of time every week to focus on analytics. 

Be conscious of getting caught up in overanalyzing your blog stats and losing 
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precious time which could be better spent on activities that generate more 

return on your time investment. 

 

 When running split tests on things like sales copy, blog titles, email 

subject headings etc., limit yourself to one split test of two options only. 

You could split test for eternity finding the perfect copy/title etc. It’s good to be 

aware of the recurring patterns and trends that you discover from analyzing 

your blog data but it’s a medium level element to your overall blog success. 

 

Creativity For INTPs 

INTPs excel at creative and innovative thinking – creativity is not an issue for this 

type, they’ve got it in spades. This is largely due to the vast quantities of data they 

take in and store and ruminate on every single day all throughout the day. This gives 

them an incredible internal resource of information to sift through and piece together 

to generate new ideas and create unique solutions to anything that arises. This is an 

incredible advantage for them as online entrepreneurs because the ability to create 

unique and compelling content is paramount in blogging success. 

 

INTPs have no problem getting in their creative zone as long as they have the right 

working environment. INTP creativity involves following critical questioning and 

analysis, logical reasoning and thorough investigation of every element of a problem 

to come up with an innovative and solidly researched solution. INTPs may not realize 

this is actually a creative process and that when they engage in this process, they 

are accessing their own unique form of creative genius. This is an incredibly valuable 

asset in business because it means they are not operating on guess work. The 

solutions they find are built on extremely solid foundations and tend to be bullet 

proof. 

 

INTPs need a quiet, private environment in order to access their creativity. Crowded 

and noisy environments with lots of people are the worst places for an INTP to try to 

be creative. This need for a very specific work environment that provides privacy and 

minimal distraction from the external world can be a weakness when an INTP is not 

in a position to control their work environment to match their exacting criteria. 
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The issue they do face is their lack of certainty in their creative expression. 

Overcoming this self-doubt is one of the greatest challenges INTPs are likely to face. 

Worrying that they've missed something important or their work isn’t good enough 

can cause INTPs to stay adrift in an intangible inner world where their thoughts and 

ideas never get to see the light of day.   

 

When INTPs use their creative skills to clearly define their clients problems, then 

map out the steps and processes to solving those problems and provide this 

information to their clients in the form of both free and paid products and resources, 

they are able to monetize their creativity. 

 

INTP Checkpoints For Creativity 

 

 To narrow your focus and ensure you distill your creative ideas and 

thoughts into something tangible, start with a simple, clear objective 

written down. For example, “Find the three best ways I can increase the 

social media sharing of my blog posts.” This might seem like an obvious thing; 

something you just research and then follow the experts' advice… and this is 

certainly something that INTPs and anyone sensible will take into account. 

But there’s a good chance there is some creative idea and avenue to 

accomplish this that you have the capacity to uncover which builds on or 

tweaks what’s already out there, or utilizes some element of audience 

engagement that you can see isn’t already being plugged into. 

 

 Make a list of everything that could fulfill your objectives, essentially 

doing a brain dump of what’s ticking over in your mind onto the page. Sift 

through your ideas and find the top five or six that are relatively simple to 

action, easy to implement and test without costing a lot of time or money. 

 

 Once you’ve got your creative ideas distilled into tangible, actionable 

mechanisms, do one or two things. Implement them within 24 hours of 

settling on the top three or four options then gauge how well each strategy 

works. If you don’t feel certain about rolling out your creative ideas then take 
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them to a trusted coach or one of your peers and get them to review them and 

provide unbiased and qualified feedback, then implement the ones that are 

given the green light. 

 

Systems For INTPs 

INTPs can see very clearly how technology is used to systemize the running of their 

blog and they are very comfortable with setting up processes to run automatically. 

Working this way is very attuned to their logical, linear way of thinking and operating 

in their everyday lives. An INTP’s ability see everything as separate working parts 

that make up a whole extends to seeing how staff fit into this model as well to 

become part of a functioning system. 

 

INTPs enjoy organizing things in every area of their lives, including their business. 

Through the activity of organizing and systemizing, they get a sense of certainty and 

calmness. This way they can see how everything works and any problems can be 

solved by easily finding exactly where something is not working and tweaking it. 

INTPs will have a better understanding of how to build the system for their business 

than most, so there is not much value for them in outsourcing this. If they want to 

bounce their ideas off others, finding a couple of respected peers to use as sounding 

boards is the best way for them to work. 

 

INTPs have difficulty not doing everything themselves. This is because they tend to 

have extremely high standards for themselves and expect everyone else to match 

these standards. For the INTP, doing everything themselves is often considered 

easier than dealing with people and dealing with the disappointment they invariably 

experience from not having their expectations met. INTPs don’t enjoy documenting 

processes mainly because it’s a tedious and boring task for them. This is another 

reason why they so often find it easier to do everything themselves, because the 

tedious task of outsourcing and training is more painful than just handling the work 

on their own. 
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INTP Checkpoints For Systems 

 

 Documenting your systems and processes is something that is far too 

boring for you to do properly, so create an audio or video recording of 

you going through each system or process then have this recording 

transcribed by someone. This is an easy way for you to get your systems 

and processes documented clearly and easily without you having to do a lot of 

it. Another option is to record a screen cast tutorial of you going through the 

process and following the exact system you want your staff member to follow. 

 

 Set up simple and clear training resources from the beginning when you 

start outsourcing any of your blog tasks. When you are going to hire 

someone to outsource to, spend the time needed to create a five to ten 

minute training product clearly explaining the system you want them to follow. 

This will save you a lot of time and frustration when going through the 

outsourcing process which is already something that you will not like doing. 

 

 

Networking For INTPs 

The hardest thing for an INTP is putting themselves in social situations for the sake 

of networking. However this is an absolutely necessary part of being in business, 

even online business. INTPs are comfortable doing joint ventures with people as 

long as the people are on a similar level of intelligence and can relate and 

communicate in a similar manner to them. Providing the INTP values themselves 

and is certain about the value they bring to a negotiation, they have no problem 

asking for terms that suit their needs. If an INTP doesn’t feel secure in themselves 

then negotiating and asking for what they’re worth in a strategic networking deal is 

going to be difficult for them. 

 

INTPs are not natural conversationalists. They won’t be seen holding court in the 

centre of a crowd at a party. If they can drag themselves kicking and screaming to a 

party, you will find an INTP somewhere around the edges, chatting to a small group 

of two or three people. They prefer to keep a low profile in social situations. They can 
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have deeply interesting and intelligent conversations with anyone who they find a 

shared interest with, but small talk and social banter is something they find dull and 

boring and can’t engage in with any level of enthusiasm for more than a few minutes.  

 

Being in social situations and dealing with a lot of people sucks the life out of an 

INTP like nothing else. This is one of the reasons they avoid it so much. The stress 

and recovery time required from such activities is carefully measured and assessed 

to find out if the advantage of being social is worth the trouble. INTPs will not like to 

approach new people who have not been referred to them by a friend or colleague. If 

they have a third party connection, then they are far more likely to approach new 

people.  

 

Understanding the personality types of other people is something that doesn’t come 

easily to INTP types, mainly because they don’t spend a lot of time in a feeling or 

empathetic state. Having a clinical, intellectual understanding of other personality 

types doesn’t really cut it when it comes to understanding people. Intellectual 

knowledge of emotional drivers doesn’t provide a visceral sense of what and how the 

other person feels and why that drives their behavior. INTPs can understand 

intellectually why someone behaves the way they do, but it still grates against them. 

Having an intellectual understanding doesn’t provide them with a sense of 

acceptance or inner calm from understanding that comes with empathy. Empathy 

only comes from being able to feel why someone behaves in the manner they do. 

 

INTP Checkpoints For Networking 

 

 If going to big events with a lot of people is just so daunting you will 

never do it, go to a small event with a very limited number and begin 

practicing your networking skills that way. This can be made even easier 

if it’s an event with people who are a lot like you and share your interests. To 

make it easier, try a regular event like a mastermind or breakfast club group 

where you get to know everyone and you don’t have to deal with a lot of new 

people all the time. 
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 Take a friend along with you to networking events so you can always 

back off and get some space when the number of people gets 

overwhelming. 

 

 Hire an accomplished coach to help you recognize the value you bring 

to a networking relationship and get them to help you become skilled at 

promoting yourself and your business in networking situations. 

 

 If there is someone you particularly want to do business with at a networking 

event and you know you bring exceptional value to the table, ask them to join 

you to discuss the deal over a coffee rather than in a crowded networking 

environment where you will not be on your best game. 

 

 If there are certain social activities you enjoy, like bowling for example, 

that gets you out and engaged with other people, use those spaces to 

practice talking about what you do in a relaxed and easy going manner. 

This is essentially about finding a way to train yourself in self-promotion and 

networking without the stress of it being an actual networking event. 

 

Productivity For INTPs 

INTPs are not lacking in a strong work ethic, they just need to be given the freedom 

and autonomy to work at their own pace and in their own time AND they need to be 

working on something that fascinates them. These are pretty specific defining 

features that INTPs require to be self-motivated, so the issue is going to be more 

about their work fitting into these boundaries or not. INTPs like structure and 

naturally create it for themselves in their work spaces. This includes setting 

themselves deadlines to get things done and sticking to them. 

 

The best way for an INTP to maximize productivity is to have privacy in their work 

space and to have freedom and autonomy to work when they want and how they 

want. Setting themselves deadlines with a consequence that matters if they don’t 

meet the deadline is also a very useful tool for them, but this could be said for almost 

anyone. When they are in their zone, INTPs are highly productive people. This type 



 
 
 

26 
 

Personality Profiler 

www.EJInsider.com 

can stay focused and accomplish a lot more in their quiet, internalized world than 

other types who get distracted by the external. 

 

INTPs might struggle to stay self-motivated when doing tasks they find tedious or 

boring because they won’t enjoy the process. INTPs can fall into the trap of starting a 

new idea and not completing it because they love to spend time in their heads 

figuring things out. Once they’ve cracked something in their minds, they want to 

move on to the next big problem to solve rather than implementing all the small, 

tedious tasks to action the solution to their last problem. 

 

INTPs don’t handle ambiguity well. Ambiguity rattles the well planned order and 

smooth functioning systems they have set in place in their lives. INTPs are naturally 

organized and prefer to be around people who are as well, so they place significant 

restrictions on their work environment in terms of who they can work with. 

Disorganization is seen to be chaotic and ambiguous to the INTP type and they 

strongly dislike both of these things. 

 

INTP Checkpoints For Productivity 

 

 For you, productivity is all about maintaining the four integral elements 

you need in order to be productive: Do you have the freedom and 

autonomy to work at your own pace? Do you have a private, quiet work 

environment? Is the work you need to do today reasonably engaging for you? 

If the answer to any of these check points is “no” for more than one day, take 

the necessary steps to remedy the situation. If any of these elements are 

compromised for too long, your productivity suffers. 

 

 Find a new work environment even if that means setting up a temporary 

work space somewhere else. 

 

 Make a schedule for yourself around the times in the day when you 

know you work well, like from 8am to 4pm or from 8pm to 11pm, and block 

out those times to specifically work on your business. 
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 If your tasks are not engaging and you are not getting them done, make 

it a priority to outsource those tasks and don’t start working on anything 

else until you’ve taken steps to begin the outsourcing process. 

 

Other Personality Types 

 

Now that you have more insight into your personality type and how to approach your 

business, follow the links to learn about other personality types or read the profiles 

corresponding to your colleagues or friends: 

 

ESTP 

ISTP 

ENTP 

INTP 

ENTJ  

INTJ 

ESFP 

ISFP 

ESFJ 

ISFJ 

ESTJ 

ISTJ  

ENFP  

INFP  

ENFJ  

INFJ 

 

 

https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESFJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISFJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENFJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INFJ.pdf

