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Introduction 
 
I remember the first time I did a personality profile test. I was surprised at how 

accurate the results were. It was as if this test knew me. It described how I felt, how I 

interacted with other people and how I existed in the world. 

 

I also loved how positive the profile portrayed was. My introverted-ness meant that I 

was sensitive and could see things in life that other people didn’t see. I liked that, 

perhaps because I felt it was true, but also because it showed me that what I 

considered a liability at times (being the quiet type), was actually a strength in other 

areas. 

 

It’s with this same objective we put together this Personality Profiler for you. I wanted 

you to experience the insight you gain from completing a personality test, to help you 

understand better what kind of person you are. We also wanted to take things to 

another level, and help you interpret your test results and apply them to the roles and 

jobs you will run into as you build your blog and online business. 

 

This personalized report you are now reading is the result of an idea I had when I 

first put together the Blog Money Finder training. My team of Laura as project 

manager, and Neroli as personality profiling expert, compiled 16 reports, one for 

each of the possible personality profile results from the Myers-Briggs test (a huge 

thanks to these ladies for their hard work!). 

 

Since you downloaded this particular report, you already know your test results. Now 

you can read on and learn what natural strengths you possess and challenges you 

will face when you build your business. 

 

I hope as a result of this process you will gain insights that will help you achieve your 

business goals. 

 

Good luck! 

Yaro Starak (INTP) 

EJInsider.com   

http://www.ejinsider.com/
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About Personality Profiling  

The four letter personality types have been based on Jung’s theory of psychological 

types. These are perhaps the most influential creation in personality typology and 

have inspired a number of different theories. The first was the Myers-Briggs 

questionnaire which was published by a mother-daughter team in 1962. This system 

has been continuously developed upon by numerous other researchers over the 

years, including approaches like the Keirsey Temperament Sorter, Linda Beren’s 

Interactions Styles and Socionics. 

 

The four letter personality system originates from Carl Jung’s proposal that there 

were four key functions that generate awareness in people:  

 

 Two perceiving functions: Sensing and Intuition 

 Two judging functions: Thinking and Feeling 

 

The two perceiving functions of sensing and intuition represent the method in which 

a person perceives information. Sensing means the person generally believes 

information they receive from the external world. Intuition means a person generally 

believes information they receive from their internal or imaginary world. 

The two judging functions, thinking and feeling, represent how someone processes 

information. Thinking means that this personality generally makes decisions based 

purely on logic. Feeling means this personality generally makes decisions based on 

emotion, what they feel is right or good etc. 

 

Jung also proposed that these functions are mixed with two key types of attitude: 

extraversion and introversion. Jung theorized that people fall into one of these two 

categories, either focusing on the internal world (Introvert) or the outside world 

(Extravert). Introverted individuals prefer solitary activities and feel drained by social 

interactions, whilst extraverted personalities prefer group activities and feel 

energized by social interactions.  
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When these four functions for generating awareness were combined with the two 

types of attitudes (extraversion and introversion) in every possible formation, the 

result is eight different psychological types: 

 

Myers-Briggs added to these eight types by making the distinction that people also 

have a preference for using a judging function (thinking or feeling) or a perceiving 

function (sensing or intuition) when they take in information from the external world.  

The judging or perceiving function relates to how someone implements and acts on 

the information they have processed. A preference for judging (thinking or feeling) 

means that this personality prefers to organize their life into sequential events and 

generally makes plans and sticks to them. A preference for perceiving (sensing or 

intuition) means this personality prefers to improvise and keep their options open, 

rarely making concrete plans or sticking to them.  

 

It is the distinction from Myers-Briggs that people prescribe to either a judging or 

perceiving function that adds another dimension to Jung’s initial types. The 

combination of all these personality traits creates 16 types in total: 

 

ESTP: Extraverted Sensing Thinking Perceiving 

ISTP:  Introverted Sensing Thinking Perceiving 

ENTP:  Extraverted Intuition Thinking Perceiving 

INTP:  Introverted Intuition Thinking Perceiving 

ENTJ:  Extroverted Intuition Thinking Judging  

INTJ:  Introverted Intuition Thinking Judging 

ESFP:  Extroverted Sensing Feeling Perceiving 

ISFP:  Introverted Sensing Feeling Perceiving 

ESFJ:  Extroverted Sensing Feeling Judging 

ISFJ:  Introverted Sensing Feeling Judging 

ESTJ:  Extroverted Sensing Thinking Judging 

ISTJ:  Introverted Sensing Thinking Judging 



 
 
 

5 
 

Personality Profiler 

www.EJInsider.com 

ENFP:  Extroverted Intuition Feeling Perceiving 

INFP:  Introverted Intuition Feeling Perceiving 

ENFJ:  Extroverted Intuition Feeling Judging 

INFJ:  Introverted Intuition Feeling Judging 

 

According to the Myers-Briggs model, the first letter of a type determines the overall 

attitude of the personality type. The first letter of all the types is either “E” or “I” for 

Extraverted or Introverted. Extraverts are predominantly focused on the outside 

world and Introverts are predominantly focused on their internal world. This is 

essentially how this person will show up and relate to life.  

 

The last letter of all the types is either a “J” or a “P”. J at the end of the personality 

type means that one of the Judging functions (Thinking or Feeling) is dominant. P at 

the end of the personality type means that one of the Perceiving functions (Intuition 

or Sensing) is dominant. The Judging or Perceiving function relates to how someone 

implements and acts on the information they have processed. 

 

An ENTJ shows us that the “E” - extraverted function is the dominant attitude and the 

personality type is focused largely on the external world. The last letter, “J” - signifies 

that the judging function related to “T” – thinking – is predominantly how this 

personality will respond to stimulus from their connections with others and their 

environment. 

 

Another example is an INFP. The “I” shows us that the introverted function is the 

dominant attitude and this personality is focused mainly on their internal world. The 

last letter “P” shows us that the perceiving function related to “N” – intuition – is 

predominantly how this personality will respond to stimulus from their environment 

and interactions with other people. 

 

It’s important to note that the qualities asserted in these four letter types are just 

indicators and tendencies for personalities. They indicate how a specific personality 

type is likely to respond to situations and other people. These can and do change 

and they are not definitive guidelines or answers. 
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Identifying Your Personality Type 
 

There are a number of different websites and companies which offer free and paid 

tests to help you determine your four letter personality type. Each one uses slightly 

different theories and methodology to assess a person’s type and will interpret the 

results differently. Don’t be afraid to try a few different tests to compare your results. 

 

Free Tests 

 

 16 Personalities 

 Socionics 

 Humanmetrics Jung Typology Test TM 

 John’s Personality Test 

 123 Test’s Jung Personality Test 

 Truity’s Typefinder Personality Test 

 Similar Minds Jung Test 

 Personality Pathways 

 

Paid Tests 

 
You can take the Myers Briggs assessment through MBTI Online. Alternatively, you 

can hire a consultant through the MBTI Referral Network who will work with you one-

on-one to uncover your type. 

http://www.16personalities.com/
http://www.socionics.com/advan/tests.html
http://www.humanmetrics.com/cgi-win/jtypes2.asp
http://www.25quiz.com/
https://www.123test.com/jung-personality-test/
http://www.truity.com/test/type-finder-personality-test
http://similarminds.com/jung.html
http://www.personalitypathways.com/type_inventory.html
https://www.mbtionline.com/TakeAssessment
http://www.mbtireferralnetwork.org/
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The Legal Section 
 

For the sake of clarity and brevity here are the three most important legal 

considerations regarding this book, in plain English: 

 

1. You can’t publish the content in this book unless I grant permission 

2. I don’t endorse nor am I affiliated with any companies or websites 

who conduct personality profile testing 

3. I’m not responsible for anything that happens to you as a result of 

following the advice in this book. 

 

I don’t mind if you quote small sections, a paragraph or two, within your own writing, 

and appreciate a link back as credit if you feel appropriate.  

 

Here is the slightly more complicated way of saying the same thing: 

Copyright Notice 

 
Any unauthorized reproduction or transmission of any aspect of this book is 

prohibited. You may not resale, repackage or give away any part of this book by any 

means, electronic or mechanical, without permission from the author, Yaro Starak. 

This is NOT a free book and should not be freely distributed. You can only purchase 

this book from the websites www.entrepreneurs-journey.com or www.ejinsider.com. 

If you purchased or downloaded this book elsewhere please contact me 

immediately. 

Legal Notice 

 
This book is intended for general information purposes only and should not be 

interpreted as career, business, legal, financial, investment or lifestyle advice. The 

purchaser of this book assumes all responsibility for their outcomes as a result of 

following the suggestions and materials in this book. Yaro Starak and the Blog 

Mastermind Partnership assume no responsibility or liability for the actions of any 

reader of this book. 

 

http://www.entrepreneurs-journey.com/
http://www.ejinsider.com/
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The four-letter method of personality profiling has been developed and adapted by a 

number people and organisations over several decades. This report does not draw 

on one particular model or school of thought, but a combination of many. It is the 

reader’s responsibility to identify their own type. Yaro Starak and the Blog 

Mastermind Partnership do not endorse and are not affiliated with any of the 

companies or websites mentioned in this report who perform personality profile 

testing. 

 

The reader of this book understands personality type is only one indicator of aptitude 

and behavior, which can also be impacted by, amongst other things, an individual’s 

experience, education, environment and influences. The information in this report is 

designed as an overview of how a type is likely to respond in certain situations, 

understanding there are many variables and the information should not be 

considered a definitive guideline or solution. It is the reader’s responsibility to 

interpret the information as it feels relevant to them personally, their needs and their 

business. 

 

For more legal information, please read the full disclaimer on my website. 

http://www.entrepreneurs-journey.com/disclaimer/
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INTJ Overview 

The INTJ type filters all aspects of life through uncompromising intellectualism and 

constant strategizing. They do this in order to make life and people manageable for 

their highly restrictive personalities. This personality type finds it very challenging to 

find like-minded people to connect with as they make up only 2% of the population. 

INTJs have a lot of trouble associating with others in a social context because this 

requires a level of empathy, emotional connection and non-judgment, none of which 

relates to the way INTJs operate in the world.  

 

Just because INTJs don’t blend in to work and social structures well, it does not 

lessen the degree in which they are highly gifted and valuable contributors to the 

world. It just means they face more challenges sharing their giftedness with those 

around them. People with the INTJ personality type are imaginative yet definitive, 

ambitious but only ever operate with discretion, and they have an unceasing curiosity 

about how and why systems work or fail. Everything in the INTJ life is filtered through 

stringent examination for functionality and performance, or the lack of it. 

 

Content Creation For INTJs 

INTJ types are unsurpassed in their knowledge of any subject that interests them. 

INTJs can also see things from many perspectives and they have an honest and 

direct style of communication. INTJs have a very strong work ethic. If their subject 

matter holds their interest, this personality type will put in long hours and persistent 

effort to bring their concepts into a clearly defined and articulated masterpiece. INTJs 

are incredibly efficient and if the tasks required are aligned with their desired 

outcome, they will find a way to accomplish those tasks. 

 

The best formats for INTJ types to create content is written blog posts or radio 

podcasts. INTJs will enjoy producing content as long as their subject interests them. 

INTJs love researching their content and will do more intense and thorough research 

on their subject matter than any other personality type. INTJs love sharing their 

brilliantly researched and expertly devised findings so they will always enjoy creating 

and sharing content. This personality type is a very accomplished teacher as long as 
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what they’re teaching lends itself to critical analysis and purely rational and logical 

frameworks. INTJs will stay up to date in their industry as long as they are fascinated 

by it. 

 

INTJs will sometimes ignore elements of a process that don't seem to require a great 

deal of thought, deeming those elements as unimportant. This means they can miss 

some of the finer, more tedious details that are actually crucial in the overall 

execution of a project. This personality type is overly analytical and purely critical in 

their thought processes so their work can lose a sense of passion and emotion, both 

qualities that are highly attractive to an online audience. INTJs tend to be 

perfectionistic to a fault so they can spend way too much time getting things perfect 

rather than just hitting the publish button. 

 

INTJs don’t work well with people so they’re not going to be great at creating video 

content or at doing interviews. When being interviewed, they may come across as 

dry and lacking in emotional expression due to their unrelenting logical way of 

thinking and communicating. INTJs will need to outsource aspects of their blog like 

graphics and design. 

 

INTJ Checkpoints For Content Creation 

 

 Choose a topic that will hold your fascination but is also going to be 

interesting and valuable to a wider audience. You may need to research 

whether your chosen topic holds enough interest for others. 

 

 Run a Google search to see what has been published on the topic 

before and how much traffic has been generated by previous publications. 

 

 Get a friend or family member you like and respect to review your early 

content and provide feedback on how engaging it is for them. This is 

necessary because you may have a tendency to articulate everything in 

such an intensively logical manner, your work may lack a sense of 
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enthusiasm and passion that is required to connect emotionally with you 

audience. 

 

 You are passionate and enthusiastic about your favorite topics so if your 

content seems like it is lacking in these elements, practice sharing more of 

your emotional responses to your subject matter, rather than just 

providing the purely logical articulations of your work. 

 

 Have a system in place where you are forced to publish your work in a 

designated time frame so you cannot get stuck in trying to attain 

perfection. This system may be having an accountability buddy who you 

need to report to or a coach, essentially someone whose opinion of you 

matters enough so that you are driven to keep your word and do what you’ve 

promised. If you have an audience who are regularly following your blog, you 

can make a public promise to them about publishing your next post by “x” 

date or time to hold you accountable. Perfection will never be achieved so 

consider getting your work published within specific time frames as the 

greatest accomplishment. 

 

Marketing For INTJs 

INTJs unbeatable work ethic and unsurpassed standards in producing exceptional 

work means that what they lack in social skills they make up for in being the best in 

their industry. INTJs will have no problem seeing the value of marketing and they are 

brilliant at researching what kinds of marketing produces the best results for their 

business. INTJs will enjoy doing research tasks like split testing and analyzing 

statistics for their business.  

 

Whilst they won’t enjoy being in the spotlight, they are absolutely certain of their 

skills and ability. INTJs won’t have any issues making this known if required, 

particularly if there is someone with less aptitude than them being positioned as 

having more expertise. In fact, this scenario is like a red rag to a bull and INTJs can 

become undeniably ruthless when it comes to exposing their colleagues’ inferior 

level of intelligence and competency. 
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INTJs are fiercely independent and don’t like asking anyone for help. They also 

prefer to work alone and don’t connect well with other people. This makes it difficult 

for them to build business relationships for joint ventures and cross promotions. 

INTJs will see the value of creating sound business relationships, but whether or not 

they can facilitate the forming of these relationships depends on their emotional 

maturity and ability to improve on the primary area of weakness: connection with 

other people. 

 

INTJ Checkpoints For Marketing 

 

 Use your superior research skills to find people in your industry that 

you respect and feel are your equals in intelligence, industry expertise 

and business skills. These are the only people you are likely to form a good 

bond with. If there is a joint venture and reciprocal marketing agreement that 

could be of service to both parties, approach them with a level of humility 

whilst clearly defining your skills and ability to show how a marketing proposal 

can be mutually beneficial. 

 

 If necessary, bring a third party into the business who you respect and 

who has the skill set for building relationships and negotiating so that 

the relationship building element of marketing is taken care of. 

 

 Have an accomplished marketer go through your sales copy with you to 

ensure you’re tapping enough strong emotive points and not just providing a 

plethora of precise, logical points. Because you operate on logic, you may 

lean towards being far too logical in your sales copy when you really need to 

tap strong and deep emotional responses. 
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Hiring For INTJs 

INTJs are actually very good leaders if they can just find staff they can work with. 

This personality type values innovation and effectiveness more than just about any 

other quality, so as long as a staff member is proving to be efficient and produce 

excellent results, things will go well. INTJs like to have freedom and flexibility in the 

workplace and will treat staff as equals, respecting and rewarding initiative where it’s 

due.  

 

INTJs are looking for people who are like them, which means they will only accept a 

very high level of competency and their business will reflect this. INTJs are incapable 

of suffering anyone who doesn’t perform to their high standards so they have no 

issue firing staff who do not meet their expectations. INTJs will likely gather a small 

group of trusted colleagues and co-workers to get involved in their business, if they 

get anyone at all. INTJs have no problem waiting and being patient when bringing 

the right people onto their team, mainly because they can’t cope with being 

surrounded by the wrong people. INTJs will clearly see the value in hiring staff but 

they won’t enjoy doing it. 

 

The INTJ personality type does not naturally incorporate teams and team work into 

their business. They are very independent and private and don’t like to be slowed 

down by anyone they deem to be less intelligent, less capable, or less creative and 

adaptable to the ever evolving efficiency within their business. INTJs tend to take the 

initiative alone, embracing challenges and their consequent responsibilities; this 

means they will not be as effective at scaling their business if they don’t take the time 

and effort to hire staff.  

 

INTJs require equally skilled and independent workers on their teams in order for 

them to consent to working with others. This really narrows the options for an INTJ 

when hiring. Anyone who is not self-directing and can’t apply similar work principals 

as the INTJ will have difficulty meeting their extremely high standards. When giving 

staff feedback, INTJs lack a considerate approach and team moral can suffer as a 

result of the frank and insensitive manner in which INTJs deliver their critical 

appraisal of work presented. 
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INTJ Checkpoints For Hiring 

 

 First of all, you need to clearly see the value in outsourcing. This will 

make you take action on hiring instead of doing everything yourself. In the 

early stages of your business you will have to do most things yourself, but 

once your business is functioning well, outsourcing is a must to keep growing.  

 

 Make a list of all the tasks in your business that are not essential for you 

to perform. This is anything that can be done by someone else, leaving your 

time and energy free to work on the critical tasks that grow your business and 

increase your profits. This list will show you the number of things you need to 

outsource and what kind of people you need to hire to handle it. 

 

 Use your remarkable research and analysis skills to project how much 

time you will save and how much money you can make by using your time 

to grow your business and outsourcing all the tasks that are not critical for you 

to perform. Use the results of this research to motivate you to hire staff. 

 

 Once your business is at the stage where you can afford to bring on more 

people, send out a message via email or social media to your contacts to 

let people know you have a position that needs to be filled. This will also 

assist in getting the hiring process in motion, generating responses and 

holding you accountable. 

 

 Place a job offer for every role you need to outsource on one or more 

outsourcing sites and share this with your email list and social media 

followers as well. 

 

 Be aware that no one will be perfect and rarely will someone else 

perform tasks to the standards you hold for yourself. Set a benchmark for 

the job on what you consider to be good enough rather than perfect. Focus on 

getting the job done, rather than getting the job done as well as you’d like it. 
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 Make a mental note to yourself that few people will be as accomplished as 

you at producing consistently exceptional results. This means being patient 

when dealing with staff and understanding that they’re going to make 

mistakes. When this happens, remember to handle it with a level of diplomacy 

rather than an overly insensitive and critical manner.   

 

Work Environment For INTJs 

INTJs don’t like structured environments, especially if there is not a very sound, 

logical reason for a structure to be in place. This means that workplace hierarchies 

annoy them if they don’t serve some high functioning purpose. The INTJ way of 

approaching their work environment is that only the highest functioning mode of 

operating is permissible. This is a considerable strength for this personality type 

because everything is pared back so only those things deemed absolutely necessary 

take up space. Productivity and efficiency is always at the forefront.  

  

The INTJ work environment operates from a very clean, clear and Zen-like approach 

where any superfluous clutter, whether it is physical, emotional or social, is not 

tolerated. INTJs do very well in a purely virtual work environment as they don’t need 

or want a lot of social interaction with other people. They have no problem being self-

motivated and they prefer to work alone. 

 

Because INTJs are so solitary, they can get too isolated in their own logical, 

analytical thoughts and processes. They miss some valuable feeling and emotional 

elements that can actually bring considerable value to their work and work 

environment. It’s almost as if their work is missing a dimension. It’s always brilliant, 

but the feeling and emotional element is what draws people to them and their work 

and this facilitates a much stronger connection than a purely intellectual one. INTJs 

lack of social contact and connection leaves a gap that doesn’t get filled out unless 

they make an effort to work with others or create a work space in a communal 

setting. 
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INTJ Checkpoints For Work Environment 

 

 Setting up a relatively private work space is necessary, but consider 

going to a communal or co-working space a few days a week as well. By 

doing this, you avoid becoming too isolated and missing out on the 

opportunity to add an emotional dimension and depth to your own life as well 

as your business. 

 

 If you only work solo, join a mastermind group or get a couple of 

business colleagues who you enjoy spending time with to get together 

once a week for a combination of social and business interests. 

 

Technology For INTJs 

Because INTJs love to work from a logical and analytical framework and can 

reverse-engineer the underlying methodology of almost any system, technology is 

something they easily engage with and integrate into their businesses. INTJs will 

always find ways to automate routine and mind-numbing tasks, so they are 

comfortable with engaging any tools that help them accomplish this. INTJs have no 

trouble knowing what technology to apply in their business to generate the best 

results.  

 

The issue INTJs face when it comes to technology is over using it in places where a 

human element is needed. An example of this is having absolutely everything 

automated, including email responses when dealing with customers. Engaging 

someone to handle customer service and provide the much needed elements of 

connection, understanding and empathy when dealing with other people is 

something an INTJ can overlook in their drive to make everything as streamlined and 

automated as possible. 

 

Another area INTJs can struggle is by insisting on doing everything themselves 

instead of outsourcing tech work that can be done easily by someone else. This 

leaves them free to focus on more important elements of their business. 
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INTJ Checkpoints For Technology 

 

 Understanding and managing your blog tech is something you can do a 

lot more easily than a lot of other personality types. Anything you don’t 

already know you can teach yourself easily with a bit of research followed by 

implementation of what you’ve learned. 

 

 Do some research online and ask your peers, business colleagues and your 

network what they have used and what they recommend. 

 

 Find a beginners online training course or an education program you can 

do in a local educational space and get started learning and implementing 

your blog tech. 

 

 Remember not all elements of your business can run on technology, 

particularly when it comes to dealing with people and customer service. 

You need to fulfill this role in your business when you’re starting out but once 

you’re well established, hiring a personality type that is far better suited to 

dealing with people is a good idea. This step can be taken care of by following 

the steps in the “Hiring” section. 

 

 

Analytics For INTJs 

INTJs are brilliant analysts because they combine their superior intellect and 

unmatched strategic thinking to evaluate data and develop and implement a plan to 

enhance performance in any area of their business. 

 

INTJs are driven by efficiency and getting results so they will enjoy the testing 

process of running blog analytics. This personality type has no difficulty in engaging 

with analytic tools and dealing with numbers and data analysis. Analytics is 

something that INTJs are best suited to handling themselves and it’s an area of 

considerable strength in their business. 
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INTJs don’t really have a weakness when it comes to analytics in their business. 

Often people who are gifted at analytics and enjoy the process might find they spend 

too much time on these activities. Because INTJs are so driven by efficiency and 

results, they generally won’t make the mistake of spending too much time on 

analytics to the detriment of other business activities. 

 

INTJ Checkpoints For Analytics 

 

 Set yourself a specific amount of time every week to focus on analytics. 

It’s unlikely that you will get caught up in over analyzing your blog stats and 

lose precious time which you could be spending on other activities, but having 

a system in place to ensure the work gets done so you move on to other 

things is a good safety net. 

 

 When running split tests on things like sales copy, blog titles, and email 

subject headings etc. limit yourself to 1 split test of 2 options only. You 

could split test for eternity finding the perfect copy/title etc. It’s good to be 

aware of the recurring patterns and trends that you discover from analyzing 

your blog data but it’s a medium level element to your overall blog success. 

 

 

Creativity For INTJs 

INTJs are able to build a niche into just about any industry they put their minds to 

due to their creative giftedness. The way INTJ creativity works is by sifting through 

any extraneous details to identify the key elements that need to be pieced together 

to create something that is both complex, yet simple and very high functioning. A 

perfect example of what this looks like is the aesthetics and function of Apple 

products. This kind of creative expression is stunningly simple and beautiful in its 

design and usability, yet intensely complex mechanisms work beneath the sleek and 

flawless exterior. 

 

INTJs work best on their own where creativity is concerned, with the added value of 

having some respected peers to step in at times to provide a sounding board for their 
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ideas. INTJs will generate the most return on their investment of time and energy by 

focusing on generating ideas for business growth and creating products and 

strategies for generating income. To do this, they are best suited to using tools like 

writing, design, data analysis, technology and strategic thinking. 

 

An INTJ’s areas of weakness in regards to creativity may be their inability to work 

with others. Being so proficient at working alone means INTJs can and do come up 

with extraordinarily creative things by themselves, but there is always some avenue 

of unexplored imagination that someone else can bring to the table. INTJs can be 

quite dismissive of other people and their ideas if they don’t connect with them on a 

personal level. Because of this, they can miss out on opportunities to improve on 

what they have already accomplished and expand their businesses. 

 

INTJ Checkpoints For Creativity 

 

 Write down what you want to achieve, for example, “create a resource that 

generates ‘x’ number of opt-ins to my email list”. Then make a list of 

everything that could fulfill your objectives, essentially doing a brain dump 

of what’s ticking over in your mind onto the page. 

 

 Enlist the help of some trusted business colleagues or a coach and get 

them to review your ideas and provide unbiased and qualified feedback. 

That way you can ensure you leave no stone unturned to come up with the 

best strategy, product or system to accomplish your goals.  

 

 From there, follow through with a task that is relatively simple to action, 

easy to implement and test without costing more time or money than you 

estimate it will generate 
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Systems For INTJs 

INTJs are unusually gifted when it comes to understanding, creating and applying 

systems. They have an ability to comprehend difficult and complex theories and 

principles and translate them into precise and actionable ideas and strategies that is 

unmatched by any other personality.  

 

INTJs know how to automate processes. They see how other people make up part of 

a system, they understand how technology is best used as a system for optimizing 

their business, and they love the challenge of organizing dysfunction and chaos into 

a system that runs with precision. INTJs should certainly be handling this aspect of 

their business themselves as it’s a very important element to any successful online 

business and there is no one they can outsource to who can do it better than them. 

 

Given how brilliant INTJ types are at creating and working with systems, it’s tricky to 

find flaws in their perfectly attuned giftedness. The only area they may get hung up 

on is after designing and creating the perfect system for an area of their business, 

insisting on building and managing it all by themselves even when their business is 

at a stage that they should be outsourcing this. Not only are they great at systems, 

they can produce documentation which outlines clearly how to replicate these 

systems, so they have the perfect training materials to pass on to someone else to 

follow their leadership.  

 

One other area of weakness for INTJs is even though they see that other people 

make up part of a well-functioning system, they can downplay their importance in 

favor of handling everything themselves or using technology to help them. Whilst the 

INTJ thinks they are doing the most efficient thing for their business here, they can 

miss the opportunities that are not easily predicted using pure logic and analysis. 

The right people at the right time bring an element of magic to a business that opens 

up a whole new world of possibility. INTJs who lack life experience or emotional 

maturity won’t be aware of this. 
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INTJ Checkpoints For Systems 

 

 Keep a file of all the documentation you have generated in your creative 

process which outlines how you came up with your system in the first 

place. This is going to be found in the working drafts as you developed your 

system. 

 

 Be aware that sometimes people are the most valuable element to 

certain systems within your business. Obviously this refers to your 

customers and key staff members who ensure your business functions. 

Review any aspects of your systems that involve people to find out if there are 

any areas where their role in the proficient functioning of your business is 

being undervalued and underutilized. 

 

 

Networking For INTJs 

To be honest, INTJs don’t have a lot of networking strengths, but the ones they do 

have are very powerful. INTJs have absolutely no issue with knowing what they’re 

worth and making it clearly understood by others. This means they always negotiate 

from a position of power. They will never back down if they are certain they are right 

about the position they have taken.  

 

INTJs aren’t afraid to discuss pricing terms and conditions in negotiations. Whilst 

they may not have the most polished and sophisticated manner when it comes to 

self-promotion, and they will never actively seek opportunities to self-promote, their 

sense of self-worth means they’ll never shy away from demonstrating their value if 

circumstances compel them to do so. 

 

There are a number of elements to the INTJ networking skill set that is lacking. 

INTJs are not natural conversationalists and they can be judgmental and arrogant 

when it comes to valuing themselves above others. To make matters worse, INTJs 

can be very dismissive of the value of people who are gifted at communicating with 

others socially and are fluent in the language and nuance of human connection. 
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Unless an INTJ has a high level of emotional intelligence, something that won't have 

come naturally to them, they will struggle to see the value that personality types like 

this bring to their business.  

 

INTJs won’t bother to attend networking events or approach anyone unless they can 

clearly see value in doing so. This works fine as long as they are capable of seeing 

value outside of how they operate, but this is not often the case. INTJs don’t lack 

intelligence when it comes to understanding where other people are coming from, 

and they’re actually very open to shifting their point of view if proven wrong about 

something. The issue they face is fully perceiving the value of emotional intelligence, 

which is the grease that facilitates exceptional networking.  From there, the 

challenge is understanding how it fits into and influences their business. 

 

INTJ Checkpoints For Networking 

 

 The natural INTJ mode of operating is to do everything on your own and do it 

very successfully. If you feel very little need or see little value in networking, 

it’s worth demonstrating to yourself the value you’re missing. To do this, 

choose someone you know personally or professionally who you admire 

and respect in business. Create a list of the key people in their team and 

try to find out how they gathered those people around them. Usually the 

most valuable staff and most valuable business partners will come from within 

your own network, and this is why it’s significant to pay attention to networking 

from the very beginning. 

 

 You don’t lack the key aspects of successful negotiation, but you can come 

across as arrogant and rude, so it’s worth getting feedback from a 

respected coach or peers on ways you can communicate with others 

that ensures they stay open to you rather than closing off. 

 

 Make a list of all the ways people with a high level of emotional 

intelligence and skill in connecting and communicating with others hold 

power within both business and personal dynamics. These types of 
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personalities are very accomplished at networking. Doing this is one way to 

recognize the value in networking and finding out if it’s something you want to 

get better at or include someone on your team who can take care of this for 

you. 

 

 

Productivity For INTJs 

INTJs have no problem being productive. They have an unsurpassed work ethic and 

definitive standards they adhere to when producing anything. They don’t require any 

outside motivation to work and they excel in bringing well researched and fully 

formed ideas and strategies to an integrated conclusion. INTJs thrive on being 

organized and efficient, producing quality results and achieving any goals they set 

for themselves, so productivity is never an issue for this personality type. 

 

The best way for an INTJ to ensure they are at peak productivity is to keep external 

distractions to a minimum. They do best when they’re able create their own structure 

to work in. This means being able to work in an environment they like and at 

whatever time suits them. INTJs love following a system, but specifically their own 

system, not someone else’s. An INTJ’s productivity suffers whenever they are forced 

to fit into other people’s structures, especially if they can’t see any value in doing so.  

 

INTJs are quite restricted in terms of needing life to be a certain way in order for 

them to be productive. They struggle if they have to follow anyone else’s business or 

work structure or fit into any kind of workplace hierarchy. This means they are 

essentially locked in to working for themselves as entrepreneurs or being part of a 

team that allows them almost total freedom and autonomy. Providing INTJs can 

create that situation for themselves, everything works perfectly, but if they’re forced 

into any situation that doesn’t provide these things, their productivity and happiness 

will suffer.  

 

INTJs love a challenge, but they don’t enjoy ambiguity. Too much ambiguity that they 

can’t bring into certainty will cause their productivity to drop. Ambiguity can show up 

like this when other people and emotions are involved in business. Because most 
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people operate on emotions instead of logic, this makes being around them and 

working with them an ongoing practice in managing uncertainty and ambiguity. 

Unless INTJs can become good at this, their productivity suffers. 

 

INTJ Checkpoints For Productivity 

 

 INTJs need these three elements in order to be productive: privacy, 

freedom to work when and how you like, and minimal contact with other 

people during work times. If any one of these elements is compromised for 

too long, your productivity suffers. 

 

 If you’re struggling with productivity, ask yourself these questions: Do 

you have a private, quiet work environment? Do you have the freedom to 

work when and how you want? Are you able to avoid external distractions like 

other people trying to engage with you during work times? If the answer to 

any of these is “no” for more than one day, take the necessary steps to 

remedy the situation. 

 

 Find a new work environment, even if that means setting up a temporary 

work space somewhere else. 

 

 Make a schedule for yourself around the times in the day when you 

know you work well, like from 8am to 4pm or from 8pm to 11pm, and block 

out those times to specifically work on your business. 

 

 If there is someone in particular who regularly interferes with your work flow 

and you notice it affecting your productivity, have a conversation with them 

about it and set clear and definite guidelines for when you need to be left 

alone to work without distraction. Ask them to agree explicitly to adhere to 

your request so that there is no confusion about the agreement. 
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Other Personality Types 

 

Now that you have more insight into your personality type and how to approach your 

business, follow the links to learn about other personality types or read the profiles 

corresponding to your colleagues or friends: 

 

ESTP 

ISTP 

ENTP 

INTP 

ENTJ  

INTJ 

ESFP 

ISFP 

ESFJ 

ISFJ 

ESTJ 

ISTJ  

ENFP  

INFP  

ENFJ  

INFJ 

 

https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESFJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISFJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENFJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INFJ.pdf

