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Introduction 
 
I remember the first time I did a personality profile test. I was surprised at how 

accurate the results were. It was as if this test knew me. It described how I felt, how I 

interacted with other people and how I existed in the world. 

 

I also loved how positive the profile portrayed was. My introverted-ness meant that I 

was sensitive and could see things in life that other people didn’t see. I liked that, 

perhaps because I felt it was true, but also because it showed me that what I 

considered a liability at times (being the quiet type), was actually a strength in other 

areas. 

 

It’s with this same objective we put together this Personality Profiler for you. I wanted 

you to experience the insight you gain from completing a personality test, to help you 

understand better what kind of person you are. We also wanted to take things to 

another level, and help you interpret your test results and apply them to the roles and 

jobs you will run into as you build your blog and online business. 

 

This personalized report you are now reading is the result of an idea I had when I 

first put together the Blog Money Finder training. My team of Laura as project 

manager, and Neroli as personality profiling expert, compiled 16 reports, one for 

each of the possible personality profile results from the Myers-Briggs test (a huge 

thanks to these ladies for their hard work!). 

 

Since you downloaded this particular report, you already know your test results. Now 

you can read on and learn what natural strengths you possess and challenges you 

will face when you build your business. 

 

I hope as a result of this process you will gain insights that will help you achieve your 

business goals. 

 

Good luck! 

Yaro Starak (INTP) 

EJInsider.com  

http://www.ejinsider.com/
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About Personality Profiling 
 
The four letter personality types have been based on Jung’s theory of psychological 

types. These are perhaps the most influential creation in personality typology and 

have inspired a number of different theories. The first was the Myers-Briggs 

questionnaire which was published by a mother-daughter team in 1962. This system 

has been continuously developed upon by numerous other researchers over the 

years, including approaches like the Keirsey Temperament Sorter, Linda Beren’s 

Interactions Styles and Socionics. 

 

The four letter personality system originates from Carl Jung’s proposal that there 

were four key functions that generate awareness in people:  

 

 Two perceiving functions: Sensing and Intuition 

 Two judging functions: Thinking and Feeling 

 

The two perceiving functions of sensing and intuition represent the method in which 

a person perceives information. Sensing means the person generally believes 

information they receive from the external world. Intuition means a person generally 

believes information they receive from their internal or imaginary world. 

The two judging functions, thinking and feeling, represent how someone processes 

information. Thinking means that this personality generally makes decisions based 

purely on logic. Feeling means this personality generally makes decisions based on 

emotion, what they feel is right or good etc. 

 

Jung also proposed that these functions are mixed with two key types of attitude: 

extraversion and introversion. Jung theorized that people fall into one of these two 

categories, either focusing on the internal world (Introvert) or the outside world 

(Extravert). Introverted individuals prefer solitary activities and feel drained by social 

interactions, whilst extraverted personalities prefer group activities and feel 

energized by social interactions.  
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When these four functions for generating awareness were combined with the two 

types of attitudes (extraversion and introversion) in every possible formation, the 

result is eight different psychological types: 

  

Myers-Briggs added to these eight types by making the distinction that people also 

have a preference for using a judging function (thinking or feeling) or a perceiving 

function (sensing or intuition) when they take in information from the external world.  

The judging or perceiving function relates to how someone implements and acts on 

the information they have processed. A preference for judging (thinking or feeling) 

means that this personality prefers to organize their life into sequential events and 

generally makes plans and sticks to them. A preference for perceiving (sensing or 

intuition) means this personality prefers to improvise and keep their options open, 

rarely making concrete plans or sticking to them.  

 

It is the distinction from Myers-Briggs that people prescribe to either a judging or 

perceiving function that adds another dimension to Jung’s initial types. The 

combination of all these personality traits creates 16 types in total: 

 

ESTP: Extraverted Sensing Thinking Perceiving 

ISTP:  Introverted Sensing Thinking Perceiving 

ENTP:  Extraverted Intuition Thinking Perceiving 

INTP:  Introverted Intuition Thinking Perceiving 

ENTJ:  Extroverted Intuition Thinking Judging  

INTJ:  Introverted Intuition Thinking Judging 

ESFP:  Extroverted Sensing Feeling Perceiving 

ISFP:  Introverted Sensing Feeling Perceiving 

ESFJ:  Extroverted Sensing Feeling Judging 

ISFJ:  Introverted Sensing Feeling Judging 

ESTJ:  Extroverted Sensing Thinking Judging 

ISTJ:  Introverted Sensing Thinking Judging 
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ENFP:  Extroverted Intuition Feeling Perceiving 

INFP:  Introverted Intuition Feeling Perceiving 

ENFJ:  Extroverted Intuition Feeling Judging 

INFJ:  Introverted Intuition Feeling Judging 

 

According to the Myers-Briggs model, the first letter of a type determines the overall 

attitude of the personality type. The first letter of all the types is either “E” or “I” for 

Extraverted or Introverted. Extraverts are predominantly focused on the outside 

world and Introverts are predominantly focused on their internal world. This is 

essentially how this person will show up and relate to life.  

 

The last letter of all the types is either a “J” or a “P”. J at the end of the personality 

type means that one of the Judging functions (Thinking or Feeling) is dominant. P at 

the end of the personality type means that one of the Perceiving functions (Intuition 

or Sensing) is dominant. The Judging or Perceiving function relates to how someone 

implements and acts on the information they have processed. 

 

An ENTJ shows us that the “E” - extraverted function is the dominant attitude and the 

personality type is focused largely on the external world. The last letter, “J” - signifies 

that the judging function related to “T” – thinking – is predominantly how this 

personality will respond to stimulus from their connections with others and their 

environment. 

 

Another example is an INFP. The “I” shows us that the introverted function is the 

dominant attitude and this personality is focused mainly on their internal world. The 

last letter “P” shows us that the perceiving function related to “N” – intuition – is 

predominantly how this personality will respond to stimulus from their environment 

and interactions with other people. 

 

It’s important to note that the qualities asserted in these four letter types are just 

indicators and tendencies for personalities. They indicate how a specific personality 

type is likely to respond to situations and other people. These can and do change 

and they are not definitive guidelines or answers. 
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Identifying Your Personality Type 
 

There are a number of different websites and companies which offer free and paid 

tests to help you determine your four letter personality type. Each one uses slightly 

different theories and methodology to assess a person’s type and will interpret the 

results differently. Don’t be afraid to try a few different tests to compare your results. 

 

Free Tests 

 

 16 Personalities 

 Socionics 

 Humanmetrics Jung Typology Test TM 

 John’s Personality Test 

 123 Test’s Jung Personality Test 

 Truity’s Typefinder Personality Test 

 Similar Minds Jung Test 

 Personality Pathways 

 

Paid Tests 

 
You can take the Myers Briggs assessment through MBTI Online. Alternatively, you 

can hire a consultant through the MBTI Referral Network who will work with you one-

on-one to uncover your type. 

http://www.16personalities.com/
http://www.socionics.com/advan/tests.html
http://www.humanmetrics.com/cgi-win/jtypes2.asp
http://www.25quiz.com/
https://www.123test.com/jung-personality-test/
http://www.truity.com/test/type-finder-personality-test
http://similarminds.com/jung.html
http://www.personalitypathways.com/type_inventory.html
https://www.mbtionline.com/TakeAssessment
http://www.mbtireferralnetwork.org/
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The Legal Section 
 

For the sake of clarity and brevity here are the three most important legal 

considerations regarding this book, in plain English: 

 

1. You can’t publish the content in this book unless I grant permission 

2. I don’t endorse nor am I affiliated with any companies or websites 

who conduct personality profile testing 

3. I’m not responsible for anything that happens to you as a result of 

following the advice in this book. 

 

I don’t mind if you quote small sections, a paragraph or two, within your own writing, 

and appreciate a link back as credit if you feel appropriate.  

 

Here is the slightly more complicated way of saying the same thing: 

Copyright Notice 

 
Any unauthorized reproduction or transmission of any aspect of this book is 

prohibited. You may not resale, repackage or give away any part of this book by any 

means, electronic or mechanical, without permission from the author, Yaro Starak. 

This is NOT a free book and should not be freely distributed. You can only purchase 

this book from the websites www.entrepreneurs-journey.com or www.ejinsider.com. 

If you purchased or downloaded this book elsewhere please contact me 

immediately. 

Legal Notice 

 
This book is intended for general information purposes only and should not be 

interpreted as career, business, legal, financial, investment or lifestyle advice. The 

purchaser of this book assumes all responsibility for their outcomes as a result of 

following the suggestions and materials in this book. Yaro Starak and the Blog 

Mastermind Partnership assume no responsibility or liability for the actions of any 

reader of this book. 

 

http://www.entrepreneurs-journey.com/
http://www.ejinsider.com/
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The four-letter method of personality profiling has been developed and adapted by a 

number people and organisations over several decades. This report does not draw 

on one particular model or school of thought, but a combination of many. It is the 

reader’s responsibility to identify their own type. Yaro Starak and the Blog 

Mastermind Partnership do not endorse and are not affiliated with any of the 

companies or websites mentioned in this report who perform personality profile 

testing. 

 

The reader of this book understands personality type is only one indicator of aptitude 

and behavior, which can also be impacted by, amongst other things, an individual’s 

experience, education, environment and influences. The information in this report is 

designed as an overview of how a type is likely to respond in certain situations, 

understanding there are many variables and the information should not be 

considered a definitive guideline or solution. It is the reader’s responsibility to 

interpret the information as it feels relevant to them personally, their needs and their 

business. 

 

For more legal information, please read the full disclaimer on my website. 

http://www.entrepreneurs-journey.com/disclaimer/
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INFJ Overview 

INFJs are the unlikely entrepreneurs and leaders. They don’t love to push 

themselves into these positions, but the way their personalities function, they often 

find themselves in these roles purely because they don’t fit into life otherwise. The 

INFJ personality synchronizes well with entrepreneurship and leadership because 

they simply cannot work in an environment or business that does not totally align 

with their ideals and actively work towards changing the world for the better. INFJs 

will often become entrepreneurs by default so they can follow their hearts and infuse 

their creativity and altruism into everything they do. 

 

The INFJ’s purpose in life is helping others, but they don’t stop at helping them. An 

INFJ’s real purpose is about empowering others so that they won’t continuously 

need to be helped. Whilst this personality presents as quiet, gentle and benevolent, 

they have very strong opinions and will work relentlessly for something they believe 

in. INFJs have many valuable and compelling personality traits needed for success 

in business, but they will not use these for personal gain; they are only accessed in 

service of others. 

 

The key difficulty INFJs face is taking care of themselves while they’re taking care of 

others. This personality type can hit burn out more so than others due to being so 

outwardly focused. Another issue they have to manage is their sensitivity to being 

criticized and avoidance of conflict. These aspects of their personality mean that 

INFJs can be overly concerned about what others think and they can inhibit their 

own expression in an attempt to avoid either of these two things happening. 

 

Another thing INFJs can struggle with is settling on one idea or cause if they are 

faced with numerous things that they feel inspired to give their support to. This 

means rather than moving forward, they get stuck in indecision trying to work out 

what direction to follow. There is light at the end of the tunnel though, providing 

INFJs can narrow down their focus to a single cause to champion, they have no 

problem following through and completing projects that fulfill their goal to be of 

service. 
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Content Creation For INFJs 

INFJs are gifted at writing and they can write in an inspirational manner that 

influences people. This personality type can also be gifted speakers, stirring others 

with their passion for whatever cause they are championing. In order for INFJs to 

access their powerful and influential speaking and writing skills, they really need to 

be driven by a cause and to find meaning and purpose in what they’re doing. 

 

INFJs will be particularly good at writing blog posts, but they’re also proficient at 

speaking with conviction and eloquence so doing videos, recording podcasts, being 

interviewed or speaking on stage are all great options for INFJs to create content 

and share their ideas. As long as INFJs are inspired by their topic, they’ll have no 

problem coming up with creative and interesting content in the long term. This covers 

all aspects of their blog including articles, emails, products and marketing.  

 

Because they will only be driven to work on something that matches their ideals, 

INFJs will be perfectly happy researching their topics thoroughly. INFJ’s passion for 

the subject matter will also mean they will be able to educate others clearly and 

concisely. INFJ’s strengths lie in influencing others through generating a strong, 

emotive response, so teaching and communicating about logical things like strategy 

and practical steps is not going to be a strong point for them. 

 

They will have no trouble proofreading and editing their work. If things become too 

technical as far as video or audio editing and creating graphics, INFJs will lose 

interest so they’re better off outsourcing this to others. As long as they maintain a 

passion for their cause, INFJs will love staying up to date in their industry. 

 

INFJ Checkpoints For Content Creation 

 

 Make sure you choose just one topic to focus on and one cause to 

champion. This is vital so that you actually begin to work towards creating 

positive change for the things you care about. If you struggle to find one thing, 

make a list of the top three to five causes you feel most passionate about.  
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 Now imagine yourself working on creating positive change for each of 

these causes for the next five years. Which one is the easiest to 

envisage being a part of in five years time? Which one do you feel you can 

have the most impact helping? This should provide you with one primary 

focus. Don’t get caught up worrying that you can’t help other causes by 

focusing on just one for now. There is no reason you can’t move on to helping 

in other areas once you’ve reached your goal for assisting and empowering 

the first cause you direct your energy and resources to.  

 

 Use your passion for your subject matter to influence others to support 

your work by creating content using videos, speaking, writing or audio 

to share your message. Just choose the easiest format for you to get your 

message across and start now. 

 

 One of your real strengths lies in sharing your message with a live 

audience so seek out opportunities to be interviewed by other bloggers, 

local radio or speak to groups of people at networking events or 

business clubs. Whenever possible, record your presentation to use for 

content to share on your own site. 

 

Marketing For INFJs 

INFJs are an interesting personality when it comes to marketing. Because they are 

so idealistically driven, they will not want to engage in marketing that feels 

manipulative or too much like a hard sell. INFJs are insightful; they see through 

dishonesty and insincerity, especially where marketing is concerned. In order for 

INFJs to market in a way that feels acceptable to them, they avoid manipulation and 

sales tactics and engage their audience in an honest discussion, putting forward 

solid facts that focus on value, quality and making ethical choices. This form of 

marketing essentially relies on presenting their product or service as one of great 

quality and good value with the added benefit of providing valuable assistance to 

support the cause the INFJ is serving. 
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The great thing about INFJs and marketing is that they tap into those powerful 

character traits that drive success when it comes to promoting anything that supports 

their cause; because it’s not about them, it’s about serving others. This means INFJs 

have no issue promoting themselves or their products, and they have no problem 

jumping on stage at a moment’s notice to promote their work. They don’t think twice 

about asking people to buy their products or give them exposure.  

 

INFJs are warm and friendly and find it easy to make connections with others, so 

building strategic partnerships comes easily to them. INFJs see the value and 

necessity of marketing in their business and they can accurately assess the results 

of their marketing. One area they need help with is completing any technical or 

extremely analytical tasks. These include doing things like split testing or spending 

hours analyzing blog statistics for marketing research. INFJs do not have enough 

interest to perform these tasks regularly so they need to find ways to motivate 

themselves to get them done. 

 

INFJ Checkpoints For Marketing 

 

 In order to make the most of your marketing opportunities – whether it’s 

offering your products or services to customers, approaching people for 

promotional opportunities and finding JV partners – your strongest 

marketing approach is your ability to avoid gimmicks. You can sell 

yourself and your products or services from a very solid, factual basis with the 

added benefit of it being an ethically sound choice. Make this apparent 

whenever you approach marketing in any of the forms mentioned above in 

order to have maximum influence. 

 

 You’re capable of assessing your marketing results but you won’t enjoy 

tasks like split testing and drilling into your statistics and blog analytics 

so these are marketing tasks you need to outsource. How to do this is 

covered in the Hiring section. 
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 Whenever you’re marketing your business, whether it’s in conversation, 

speaking on stage, being interviewed, or writing or recording content, 

really allow your passion for your cause to do the talking. This is the fire 

that fuels you and has the power to influence others. Sharing this passion is 

your most effective form of marketing. 

 

Hiring For INFJs 

The INFJ personality type will seek to create a sense of warmth, harmony and 

cooperation over inflexible and unrelenting efficiency in their work environment. 

INFJs are hardworking and will politely encourage their team to be as diligent in 

working conscientiously towards their goal of helping others. INFJs don’t like 

hierarchical structures and prefer to see everyone as equals, so they don’t like to 

impose their authority on their team. They just presume everyone will be as self-

motivated, capable and trustworthy as they are when it comes to applying 

themselves to their work. 

 

Their gentle and easy going approach to people management can expose INFJs to 

being taken advantage of by others who don’t share in their integrity and drive to 

serve the cause. Luckily for INFJs, it’s unlikely this kind of behavior will be tolerated 

for long as INFJs have as much resolution and intensity about meeting their goals as 

any other unshakeable entrepreneur. It’s just that INFJ fierceness is fueled by 

serving others rather than serving their own ends, so if they notice that a team 

member is not pulling their weight, INFJs can act with assertiveness and precision to 

deal with the situation. 

 

INFJs work very well with teams of people; they love creating and being part of a 

harmonious collective working towards a common goal. Given their inability to work 

in an environment or business that does not totally align with their ideals, INFJs often 

become creators and leaders of their own businesses and they fit into this role 

perfectly well. INFJs deal with conflict and give critical feedback in a very considerate 

but decisive manner.  
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INFJs are especially gifted at dealing with others emotionally and professionally and 

they enjoy dealing with people. INFJs are patient types and have the patience to 

keep seeking the best people to bring on to their team. They can slip up in the early 

days of hiring by seeing the good in people so much that they might not be able to 

discern when someone is not the right fit for a specific role, but they just really love 

their passion and enthusiasm for their cause.  

 

INFJs enjoy the hiring process and see the value in it. They can make the mistake of 

taking on too much themselves rather than delegating to others. This doesn’t 

necessarily happen because they want to do every single thing themselves or they 

don’t want to hire staff, but because they are so willing to serve and support others 

that they inadvertently take on too much when they need to call on support instead. 

 

INFJ Checkpoints For Hiring 

 

 There are a number of roles you will be doing in the early stages of 

building your business that you will be better off outsourcing once your 

business is well established. Find a buddy to work with to do the tasks you 

find difficult or join a mastermind group to help you with accountability. 

 

 Your tendency to want to support others means you can take on too 

much, including take on some of the responsibilities of your own team 

members. When you do have a team working with you, make a list of the 

tasks that each team member is hired to take care of and be aware when 

you’re fulfilling some of these tasks. Do not let yourself  tidy up the loose ends 

of someone else’s work more than a couple of times. Address this situation 

early on so you don’t burn out and your business doesn’t become ineffective. 

 

 When choosing who to hire for a role within your organization, it’s 

important to make your choice based not only on their love and passion 

for supporting your cause, but by seriously considering how capable 

they are at handling the tasks required. You are very discerning and can 

clearly tell what skills are needed, but you can be swayed by your desire to 
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help others and to make decisions based on feelings over logic. Passion is 

key, but someone who is passionate but lacks the specialized skill set you 

require is not going to be your best choice.  

 

Work Environment For INFJs 

INFJs are an interesting combination of being introverted and needing privacy as 

well as being very interested in people and gifted at connecting and communicating 

with others. This means they need to take a reasonable amount of time out for 

themselves to recharge, but their desire to help others can cause them to override 

their personal needs in favor of taking care of the needs of others.  

 

If INFJs don’t manage this paradoxical dilemma they can burn out easily. Another 

issue INFJs face in their work environment is their tendency towards idealism which 

extends to the way they present themselves. Having to uphold an idealistic image of 

continuous compassion and patience ends up being exhausting and INFJs need to 

find ways to be more human and cut loose on their other emotions. 

 

INFJs can create a good balance between their need for space and privacy and their 

desire to connect with others by setting up a work environment that ensures they 

have a workspace that is away from others and provides privacy and solitude, as 

well as arranging part of their work environment to include other people. It is a good 

idea for INFJs to have a dedicated workspace like a home office or private office in a 

co-working space. INFJs work well in teams and don’t need any outside motivation 

to be diligent and focused on achieving their goals.  

 

INFJs are not suited to working in purely virtual workspaces mainly because they are 

so gifted and influential in face to face communication. Their passion and 

enthusiasm can be communicated in the virtual sphere, but the human connection 

that comes from experiencing them share their passion in person is greater.  

 

INFJs only need moderate amounts of social stimulation and they need to balance 

this out with down time to recharge. INFJs can work very well with business partners 

who share their passion and dedication to their cause. INFJs connect and 
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communicate well with other personality types, so business partners do not 

necessarily need to be “just like” the INFJ personality to make the partnership work. 

 

INFJ Checkpoints For Work Environment 

 

 Set up a work environment that allows you to have privacy and time 

away from other people. You can do this with either a home office or having 

a private work space within a co-working or communal work space. Set 

boundaries in place with other people when you need to be left alone so that 

you can spend time in solitude, uninterrupted. Don’t answer your phone, 

check emails or texts during this time. Just let yourself be disconnected for a 

short while so you can recharge. 

 

 Find ways to let yourself relax both in and out of your work 

environment. This doesn’t just mean doing relaxing activities like going to the 

beach or going to the movies. It’s more important that you allow yourself to 

relax your need to be tirelessly caring, considerate and compassionate. 

Whether it’s taking up some form of competitive activity or attending events or 

classes that allow you to let off some steam and express more of your full 

emotional spectrum, not just your caring character traits. 

 

Technology For INFJs 

The INFJ personality is not going to love or be proficient at handling intricate or 

complex technical aspects of their business. Like most people, they will have a basic 

grasp of technology and will have learned as much as they need to work in today’s 

technology filled workplace. But any repetitive tasks that lack creative inspiration, like 

accounting, auditing, data analysis and managing technical aspects of their business 

will be frustrating for INFJs and they won’t be able to stay interested in it for long. 

This is definitely an area that INFJs need to outsource to someone else once their 

business is well established. 

 

INFJs won’t be stopped from fulfilling their business goals by being less technically 

skilled than the business requires. They’re smart enough to know they need help and 
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driven to get the help so they can continue on their trajectory. In the long term, INFJs 

will need to find a technical assistant who can help them see what kind of technology 

is going to work best for their business. To begin with, they will need to find ways to 

handle the technical side of their business themselves. 

 

INFJ Checkpoints For Technology 

 

 If you feel like you’re not able to research and educate yourself 

adequately about what technology is going to be the best fit for your 

business, one option is to ask your business colleagues and peers what 

they recommend. 

 

 The best option for your personality type is to find a buddy, mastermind 

or study group to work with to make learning about and implementing 

technology for your business more interesting and fun. Reach out to your 

network to find someone or a group who is also learning about and 

implementing these elements in their business. Resources for coaching and 

buddies are also available at EJinsider.com. 

 

 Set up times to work together on these tasks and use the buddy system 

or group as a way to make the process more engaging and to hold each 

other accountable for getting the work done. 

 

 When you are well established in business and are looking for someone 

to assist you with the technical aspects of your business, write up a job 

description stating what the role is and what the position entails. Share 

it with your network. Send this out to your email list and share it with your 

social media following as well. You will need the person who fills this role to 

be naturally interested in the latest technological advancements in your 

industry and they will need to know what the best solutions are to deal with 

the technology needs of your business. 

 

https://www.ejinsider.com/coaching/
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 You will have a basic understanding of the technological systems in your 

business from managing this in the beginning on your own. Once you 

outsource this work, have regular conversations with your tech help so 

they can provide you with information on any changes you need to 

consider making to update and upgrade any existing systems.   

 

Analytics For INFJs 

When it comes to tasks like accounting, auditing and data analysis, INFJs become 

very disinterested very quickly. This is not an area of strength in the INFJ 

personality. If an INFJ personality can see how tasks help others or help their cause, 

they can apply themselves and get them done for a while. But in the long term, there 

is no value in an INFJ forcing themselves to do tasks that drain them of their passion 

and creative energy. Ultimately, these tasks will not get done consistently or 

adequately if they do try to do them instead of outsourcing to someone else. 

 

INFJs will not relish the process of gathering lots of analytical data and going through 

their statistics to review their business’ progress. Crunching numbers and data 

analysis is not their strong point. Running split testing and playing around with the 

latest technological tools is something an INFJ just won’t make time for so all of this 

needs to be passed on to their tech helper. 

 

INFJ Checkpoints For Analytics 

 

 Handling your blog analytics is not something you will love doing or do 

easily in your business. The practical aspects of doing keyword research 

and spilt tests aren’t impossible for you, but due to the repetitive nature of 

these tasks you will be bored with them easily. Sifting through a lot of data 

and analyzing it to find out what is and isn’t working for your business is not 

interesting or inspiring to you, so you’ll need to find creative and practical 

ways to get this work done. 
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 One option is getting a good friend or business colleague you get on 

well with to work with you on this aspect of your business. Because it’s 

not something you’ll enjoy doing on your own, if you can find a way to make 

the work more interesting and entertaining, you will get it done. Having 

someone you enjoy spending time with work with you on your blog analytics 

will bring another dimension of interest and entertainment to these tasks. It’s 

just a matter of finding the right kind of motivation you need to get the job 

done. 

 

 Another option for your personality type is to find a mastermind or study 

group to do the work with to make it more interesting and fun. Reach out 

to your network to find a group of people who are also learning and 

implementing these elements in their business. Set up times to work together 

on these tasks and use the buddy system or group as a way to make the 

process more engaging and also to hold each other accountable for getting 

the work done. 

 

Creativity For INFJs 

INFJs are very creative, passionate types who have no difficulty engaging their 

creativity as long as they’re inspired by a cause to work for. INFJs excel at building 

networks and teams of people to work towards a common goal and to support their 

cause. They need groups of people to engage their creative ideas. INFJs can build 

their creative vision alone, but other people are needed to bring their creativity to life.  

INFJs are best suited to formats like speaking, writing, idea generation and working 

with people to access and apply their creativity. Engaging in these activities are how 

INFJs can monetize their creativity.  

 

There are a few stalling points for the INFJ personalities when it comes to accessing 

their creativity. This type can be highly vulnerable to criticism and conflict so they 

need to be aware of this and find ways to handle this if it happens. Another stalling 

point is how the INFJ personality is defined by the pursuit of their ideals. This means 

they might pass over opportunities waiting for the ultimate situation to show up rather 

than working with an opportunity that is good enough but not perfect. 
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INFJ Checkpoints For Creativity 

 

 Focus on the activities that engage your creativity and allow you to 

express it. These include generating ideas, writing, speaking, networking and 

building teams to support your cause. 

 

 In order to get your creative ideas actioned, you need a team of people 

to help you, so once you’re clear on what you want to do, focus on building 

your team and network to support your cause. 

 

 Have an accomplished mentor or coach work with you to manage any 

criticism or conflict that is bound to come up as you get more of your 

creativity out there. This is something that can stall your creative output and 

follow through, so have a system in place to deal with it before it causes 

problems. 

 

 

Systems For INFJs 

INFJs understand the value of automating processes but they’re not great at putting 

this into action. These kinds of tasks are too monotonous to engage the INFJ 

personality to follow through with them properly. Because technology is not a strong 

point in the INFJ skill set, they may need help understanding what types of 

technology can be used and how best to apply them in their business to automate 

systems. INFJs are great at seeing the big picture and seeing how people make up 

an integral part of their system, but they don’t easily see all the small, detailed 

technical parts of a business system.  

 

This personality type may try to take care of everything themselves, but it will 

overwhelm them so they need to enlist help. INFJs are not the best person for the 

role of building their systems; they certainly should be involved in a big way, but they 

need to have expert advice and assistance in its creation and maintenance. Once 

the systems are in place, INFJs are capable of overseeing them. 
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INFJs shouldn’t struggle with documenting their processes as they’re quite diligent 

and hardworking and don’t shy away from getting things done. If they have hired 

someone else to create some of their automated processes, INFJs need to make 

sure this person will keep clear and accurate documentation to use for training 

purposes. 

 

INFJ Checkpoints For Systems 

 

 When it comes to creating automated systems for your business, you 

need to seek out expert advice and guidance on the best way to 

automate your business systems. Find a good educational resource online 

or offline that can help you learn about systems for your business or have an 

experienced business coach or mentor work with you on this.  

 

 If you haven’t already been keeping documentation of your business 

processes and systems, set aside the time needed to get up to date on 

this now. You can just make a video or audio recording of yourself verbally 

going through all the steps in your processes. Then get someone to transcribe 

it for you and you will have clear documentation of your processes. 

 

Networking For INFJs 

INFJs are an unusual combination of being introverted but also very gifted at 

connecting and communicating with other people. This creates quite a dilemma for 

this extremely private personality type. They are driven by the desire to help others 

and to reach out and connect, and at the same time they need silence and space to 

recover from being out in the world engaging with it.  

 

INFJs are natural conversationalists, they find it easy to make connections with 

people and they have a natural talent for communicating with warm, sensitive 

language that creates a strong sense of connection, trust and open-ness with others. 

This personality type has no difficulty promoting themselves and their business as 

they are driven by their desire to be of service to their cause. If they did not have a 
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cause to drive them, they would never promote themselves of their business from a 

purely self-interested context. 

 

INFJs have no trouble approaching people or finding and working with JV or 

business partners. They will naturally seek out events and people to help support 

their cause. This personality type is exceptional when it comes to understanding, 

connecting and communicating with other personality types. 

 

INFJ Checkpoints For Networking 

 

 The key thing you need to be aware of when networking is your need to 

move between being with people and social engagement, and taking 

time out to be alone to disconnect and recharge. Because you are so 

driven to serve others and serve your cause, you can make the mistake of 

over-riding your own needs. This is a mistake because ultimately, it will cost 

you more time, money and resources in the long term when you hit 

overwhelm or burn out. In your calendar, block out time to go solo every 

week. Ensure you create a balance of alone time and engaging with others 

time through out every week. 

 

 Your gift for warm, open hearted communication is one of your 

strongest points for attracting people to support your business. Find 

ways to get in front of groups of people, both online and offline to share 

your story with them. This can be via live or recorded interviews in any 

medium, digital, radio or on stage at live events. Look for opportunities to 

share your business in any way that enables you to communicate directly with 

the audience so they can hear and feel your passion and commitment for your 

cause. 

 

 When choosing business partners, you will have no problem understanding 

and communicating with them regardless of what personality type they are. 

For the sake of your own ease in working with your business partner, 

seriously consider finding a personality type who can also understand 
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or at least learn how your own personality functions optimally. In this 

way, they will provide you with the space you need at times, and the working 

relationship and productivity will benefit from this. 

 

 

Productivity For INFJs 

For INFJs, any productive work that is seen to be meaningful in the fulfillment of 

serving their cause becomes something they can apply themselves to. This means 

INFJs are actually capable of doing a multitude of tasks that they really are not 

suited to and don’t like doing. However, just because they can doesn’t mean they 

should do these tasks. Pitching in and getting the job done when it’s needed is fine, 

but in the long term, it’s a waste of the INFJ’s time and resources to focus on tasks 

that don’t come naturally to them, like technical and analytical work or work that 

involves in depth administration of systems and processes. 

 

The best way to inspire INFJs to peak productivity is to engage their abilities for 

speaking, writing, idea generation and connecting and working with people. The key 

to an INFJ’s dedication to the follow through on their ideas is their passion for their 

cause and making a positive difference. As long as they have this, they will do 

whatever it takes to see their work through to completion. This is also what drives 

INFJs to stick to deadlines; they will be naturally organized and will follow a system if 

they have one they’ve created themselves or been shown that works effectively.  

 

INFJs handle ambiguity reasonably well. It doesn’t freak them out like it does some 

other personalities, but like almost all types, ambiguity that stretches out over time 

will cause them some concern as it presents as some kind of alarm bell that 

something is not being attended to. One thing INFJs need to remember when it 

comes to being productive is that they need to balance their extremely high ideals 

with everyday life. Sometimes they can get tripped up by wanting life to match the 

ideal image they carry in their minds about how it should be. Being able to relax their 

sense of idealism will open up a greater flow through of productivity for INFJs. 
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INFJ Checkpoints For Productivity 

 

 You need to review the tasks and roles you’re currently doing in your 

business. Are there any that you find frustrating but you’re doing them 

anyway? Can these roles and tasks be outsourced to someone else? If 

not, why not? Your productivity and the growth and success of your business 

depends on you putting your resources of time and energy into the things that 

you do best. 

 

 Review your work and look for any ways that you are striving for an 

ideal that is not completely necessary. Any area where you rigidly stick to 

an unrealistic ideal is an area that will be restricting your productive output. 

When you find an area where you sense you might be overly idealistic in your 

expectations, ask a friend, team member or colleague to provide honest but 

gently delivered feedback on whether or not it is a realistic ideal to operate 

from. If it isn’t, you need to relax it to the point it is workable with day to day 

life. 

 

 

Other Personality Types 

Now that you have more insight into your personality type and how to approach your 

business, follow the links to learn about other personality types or read the profiles 

corresponding to your colleagues or friends: 

 

ESTP 

ISTP 

ENTP 

INTP 

ENTJ  

INTJ 

ESFP 

ISFP 

ESFJ 

ISFJ 

ESTJ 

ISTJ  

ENFP  

INFP  

ENFJ  

INFJ 

 

 
 

https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INTP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESFJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISFJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ESTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ISTJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INFP.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/ENFJ.pdf
https://s3.amazonaws.com/blogmastermind/blog-money-finder/INFJ.pdf

