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SCORE COMPLETION VERSION NAME SECTOR 

81.6 100% 6 Active Assessment Service 

COMPANY SIZE 

10-49

As wholly-owned subsidiary of MAIF, Numa is required to make its full B Impact Assessment transparent. The PDF 
contains a completed B Impact Assessment that has been reviewed by B Lab with Numa as part of their 
certification as a B Corporation. Answers to questions that would reveal sensitive information (e.g. that would 
advantage competitors or prejudice litigation) are highlighted with a "Sensitive" textbox.
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% Above the Minimum Wage 

What percentage above the legal minimum wage does your lowest-paid hourly employee earn? 

Please answer this question ONLY taking into account hourly workers. If you do not have hourly workers, select N/A.

Points Earned: 1.19 of 1 .48 

Initiatives To Increase Wages and Benefits 

If it is not possible to verify a living wage in your country, has your company participated in any 

leadership initiatives/agreements to increase wages or benefits to workers provided in your country 

or industry? 

Examples include commissioning a living wage calculation. Select N/A if living wage already exists. 

OYes 

ONo 

@N/A - Living wage already exists 

Points Available: 1 .48 

Compensation Policies and Practices 

Does your company offer any of the following additional financial benefits to non-executive workers? 

Your answers determine which future questions in the assessment are applicable to your company. 

D Cost of living adjustments that match inflation rates of the country 

D Bonuses or profit-sharing 

D Employee ownership opportunities 

� None of the above 

Points Available: 1.48 
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Employee Satisfaction 

What percent of your employees are "Satisfied" or "Engaged"? 

Select N/A if satisfaction or engagement is not formally surveyed. 

0<65% 

@65-80% 

081-90%

090%+ 

ON/A 

Points Earned: 0.87 of 1.73 

Engagement & Satisfaction (Salaried) 

Number of Paid Days Off 

OPERATIONS 

2.1 

What is the annual minimum number of paid days off (including holidays) for full-time employees? 

0 0-15 work days 

0 16-22 work days 

0 23-29 work days 

0 30-35 work days 

@ 36+ work days 

Points Earned: 0.70 of 0.70 

Paid Primary Caregiver Leave for Salary Workers 

Which of the following describe the primary parental leave policies for salaried workers, either 

through the company or government program? 

If applicable, please select one answer indicating total time off (answers 1-3), and one answer indicating fully paid time off (answers 4-

7). 

0 Primary caregivers receive 4-12 weeks of time off for parental leave (including unpaid and paid leave) 

D Primary caregivers receive 13 weeks to 6 months of time off for parental leave (including unpaid and paid leave) 

� Primary caregivers receive more than 6 months of time off for parental leave (including unpaid and paid leave). 

D 4-12 weeks of primary parental leave (or equivalent) is fully paid 

D 13-18 weeks of primary parental leave (or equivalent) is fully paid 

0 19-24 weeks of primary parental leave (or equivalent) is fully paid 

D More than 24 weeks of primary parental leave (or equivalent) is fully paid 

D Primary caregivers receive less than 4 weeks off or no time off for parental leave 

Points Earned: 0.21 of 0.70 

Numa's Note: "The calculation used in the B Impact Assessment is different from the one used officially by 
Numa's Social and Economic Committee". 



Worker Flexibility Options 

What job flexibility options does the company provide, whenever feasible, in writing and in practice 

for the majority of workers? 

Please check all that apply. 

� Part-time work schedules at the request of workers 

� Flex-time work schedules allowing freedom to vary start and stop times 

� Telecommuting (e.g. working from home one or more days per week) 

D Job-sharing 

D None of the above 

Points Earned: 0.52 of 0.70 

Workplace Flexibility in Practice 

Which of the following flexible workplace practices have been used in the past 12 months? 

Please check all that apply. 

� Managers or executives worked part-time or in a job-share 

� Managers or executives are in a telecommuting position 

� We hired new people into permanent positions that are telecommuting 

D We hired new people into permanent positions that are part-time or job-share 

� We have transitioned staff into part-time, job-share, or telecommuting positions 

D Other - please describe 

D None of the above 

Points Earned: 0.70 of 0.70 

Attrition Rate for Salaried Workers 

What percentage of full-time and part-time salaried workers left the company during the last twelve 

months? 

Calculation should include voluntary and involuntary separation, but exclude workers dismissed with cause. 

Community 

Community Impact Area Introduction 
OPERATIONS 

0.0 

This section identifies whether your company is designed to deliver a specific, material, positive impact for its 

community, and if so, opens the Community Impact Business Model section that is most applicable. 
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	Assessment: 


