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As wholly-owned subsidiary of Sanofi Consumer Healthcare, Sanofi Consumer Healthcare SOCOPAC is 
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Compensation Policies and Practices 

Does your company offer any of the following additional financial benefits to non-executive workers? 

Your answers determine which future questions in the assessment are applicable to your company. 

D Cost of living adjustments that match inflation rates of the country 

� Bonuses or profit-sharing 

� Employee ownership opportunities 

D None of the above 

Points Earned: 0.84 of 1.26 

Employees Receiving a Bonus 

What percentage of full-time and part-time employees, excluding founders and executives, received 

a monetary bonus in the last fiscal year? 

00% 

01-24%

@25-49%

050-74%

075-99%

0100% 

ON/A 

Points Earned: 0.31 of 1.26 

Significance of Bonuses 

What was the equivalent percentage of profits that were distributed as bonuses to non-executive 

workers in the last fiscal year? 

























OPERATIONS 

Engagement & Satisfaction (Salaried) 1.7 

Number of Paid Days Off 

What is the annual minimum number of paid days off (including holidays) for full-time employees? 

0 0-15 work days 

0 16-22 work days 

0 23-29 work days 

0 30-35 work days 

@ 36+ work days 

Points Earned: 1.00 of 1.00 

Paid Primary Caregiver Leave for Salary Workers 

Which of the following describe the primary parental leave policies for salaried workers, either 

through the company or government program? 

If applicable, please select one answer indicating total time off (answers 1-3), and one answer indicating fully paid time off (answers 4-

7). 

0 Primary caregivers receive 4-12 weeks of time off for parental leave (including unpaid and paid leave) 

� Primary caregivers receive 13 weeks to 6 months of time off for parental leave (including unpaid and paid leave) 

D Primary caregivers receive more than 6 months of time off for parental leave (including unpaid and paid leave). 

0 4-12 weeks of primary parental leave (or equivalent) is fully paid 

D 13-18 weeks of primary parental leave (or equivalent) is fully paid 

� 19-24 weeks of primary parental leave (or equivalent) is fully paid 

D More than 24 weeks of primary parental leave (or equivalent) is fully paid 

0 Primary caregivers receive less than 4 weeks off or no time off for parental leave 

Points Earned: 0.70 of 1.00 

Attrition Rate for Salaried Workers 

What percentage of full-time and part-time salaried workers left the company during the last twelve 

months? 

Calculation should include voluntary and involuntary separation, but exclude workers dismissed with cause. 

Community 

Community Impact Area Introduction 
OPERATIONS 

0.0 













Job Growth Rate 

What was your company's net job growth rate for full-time and part-time positions over the last 12 

months? ONLY include newly created jobs that are paid a living wage. 

If there is no living wage data available for your country of operations, include new jobs that pay 10% or more above a minimum wage. 

Non-accredited Investor Ownership 

What percentage of the company is owned by individuals who would qualify as non-

accredited investors? 

@a% 

01-4%

05-14%

015-24%

025%+ 

Ooon't know 

Points Available: 1 .18 

Local Ownership 

Is the majority (over 50%) of the company's ownership located locally to the majority of the 

company's workforce? 

"Local" is defined as being part of the same community. While the size and distance of a community may vary by context, they should 

generally be based on a small-scale economically and culturally connected area like a metropolitan area or a city/town. 

OYes 

@No 

Ooon't know 

Points Available: 1.18 
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96.5%
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