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S0ren Jensen Consulting Engineers / S0ren Jensen Radgivende lngeni0rfirma A/S 

Certified B Corporation 

SCORE 

92.7 

COMPLETION 

100% 

VERSION NAME SECTOR 

6 Active Assessment Service 

COMPANY SIZE 

50-249

As wholly-owned subsidiary of Søren Jensen Family Invest A/S, Søren Jensen Rådgivende Ingeniørfirma A/S is 
required to make its full B Impact Assessment transparent. The PDF contains a completed B Impact Assessment 
that has been reviewed by B Lab with Søren Jensen Rådgivende Ingeniørfirma A/S as part of their certification as 
a B Corporation. Answers to questions that would reveal sensitive information (e.g. that would advantage 
competitors or prejudice litigation) are highlighted with a "Sensitive" textbox.
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Attrition Rate for Salaried Workers 

What percentage of full-time and part-time salaried workers left the company during the last twelve 

months? 

Calculation should include voluntary and involuntary separation, but exclude workers dismissed with cause. 

Community 

Community Impact Area Introduction 
OPERATIONS 

0.0 

This section identifies whether your company is designed to deliver a specific, material, positive impact for its 

community, and if so, opens the Community Impact Business Model section that is most applicable. 

Community Oriented Impact Business Model 

Does your company's business model create a specific positive benefit for stakeholders such as 

charitable partners, vendors or suppliers in need, or your local community? 

Your answers determine which future questions in the assessment are applicable to your company. 

Oves 

@No 

Points Available: 0.00 

Diversity, Equity, & Inclusion 

Inclusive Hiring Practices 

How does your company create an inclusive recruiting and hiring process? 

D We include a statement in all our job postings with a commitment to diversity, equity, and inclusion 

� We don't ask about incarceration history during our application process 

OPERATIONS 

4.4 

D We conduct anonymous or "blind" reviews of applications or resumes without attaching names or identifiable characteristics 

D We actively recruit through organizations or services that serve individuals from underrepresented populations 

D We conduct analyses of our job description language and requirements to ensure they are inclusive and equitable 

D None of the above 

Points Earned: 0.18 of 0.91 
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