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Compensation Policies and Practices 

Does your company offer any of the following additional financial benefits to non-executive workers? 

Your answers determine which future questions in the assessment are applicable to your company. 

D Cost of living adjustments that match inflation rates of the country 

� Bonuses or profit-sharing 

D Employee ownership opportunities 

D None of the above 

Points Earned: 0.49 of 1 .48 

Employees Receiving a Bonus 

What percentage of full-time and part-time employees, excluding founders and executives, received 

a monetary bonus in the last fiscal year? 

00% 

01-24%

025-49%

050-74%

075-99%

@100% 

ON/A 

Points Earned: 1 .48 of 1 .48 

Significance of Bonuses 

What was the equivalent percentage of profits that were distributed as bonuses to non-executive 

workers in the last fiscal year? 

















Career Development Policies 

What are your company's policies and practices around career development and promotion? 

D Employees who seek to take a short-term leave or sabbatical will have their jobs guaranteed upon return 

� Our company will make an effort to find a place for employees who seek to take a long-term leave or sabbatical upon their 

return 

� Employees are able to make lateral moves or change career direction or pace when possible 

D None of the above 

Points Earned: 0.17 of 0.25 

Engagement & Satisfaction 

Employee Handbook Information 

What is included in your company's written and accessible employee handbook? 

� A non-discrimination statement 

� An anti-harassment policy with reporting mechanisms, processes, and disciplinary procedures 

DA statement on work hours 

D Policies on pay and performance issues 

� Policies on benefits, training and leave 

� Grievance resolution process 

� Disciplinary procedures and possible sanctions 

DA neutrality statement regarding workers' right to bargain collectively and freedom of association 

� Prohibition of child labor and forced or compulsory labor 

D We have no written employee handbook 

Points Earned: 0.43 of 0.43 

Paid Secondary Caregiver Leave 

OPERATIONS 

4.8 

What secondary parental leave policies are available to your workers, either through your company 

or a government program? 

Select all that apply, but only select one answer indicating the total amount of paid time equivalent (answers 2-4). See "Learn" for 

further instructions. 

D Workers receive unpaid time off for secondary parental leave 

� Workers receive up to 2 weeks (or full pay equivalent) paid leave 

D Workers receive between 2 to 5 weeks (or full pay equivalent) paid leave 

D Workers receive greater than 5 weeks (or full pay equivalent) paid leave 

D Policy does not distinguish between primary and secondary caregiving, or provides equivalent time and pay to both 

D No secondary caregiver leave is offered to employees 

Points Earned: 0.35 of 0.87 









Attrition Rate for Salaried Workers 

What percentage of full-time and part-time salaried workers left the company during the last twelve 

months? 

Calculation should include voluntary and involuntary separation, but exclude workers dismissed with cause. 

Community 

Community Impact Area Introduction 
OPERATIONS 

0.0 

This section identifies whether your company is designed to deliver a specific, material, positive impact for its 

community, and if so, opens the Community Impact Business Model section that is most applicable. 

Community Oriented Impact Business Model 

Does your company's business model create a specific positive benefit for stakeholders such as 

charitable partners, vendors or suppliers in need, or your local community? 

Your answers determine which future questions in the assessment are applicable to your company. 

@Yes 

ONo 

Points Available: 0.00 

Community Oriented Business Models 

Is your company structured to benefit community stakeholders in any of the following ways? 

Your answers determine which future questions in the assessment are applicable to your company. 

DA producer-owned cooperative structure in which suppliers share control and benefits of company operations (e.g. farmer 

cooperative, artisanal cooperative) 

D Purchasing fair or direct trade to improve livelihoods for underserved groups in your supply chain 

DA micro-distribution or micro-franchising model that provides economic opportunities to underserved groups 

DA formal standing commitment to donate a significant portion of sales, profits, or ownership to charitable causes (>2% sales, 

>20% profits/ownership)

DA community-focused business model that supports and builds the economic vitality of local communities

� None of the above

Points Available: 0.00 

Diversity, Equity, & Inclusion 
OPERATIONS 

6.2 
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