
Help shape the future of B Corp Certification. Share your feedback on the latest draft standards. 

@ Impact
__ Assessment· 

Mantequerias Arias 

SCORE COMPLETION VERSION NAME SECTOR 

84.4 100% 6 Active Assessment Manufacturing 

COMPANY SIZE 

250-999

As wholly-owned subsidiary of Savencia SA, Mantequerias Arias  is required to make its full B Impact Assessment 
transparent. The PDF contains a completed B Impact Assessment that has been reviewed by B Lab with 
Mantequerias Arias  as part of their certification as a B Corporation. Answers to questions that would reveal 
sensitive information (e.g. that would advantage competitors or prejudice litigation) are highlighted with a 
"Sensitive" textbox.

Gabriela-Work-PC
Carimbo
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Para más información: ¿Cómo responder a las preguntas sobre el Salario 
Digno en la Evaluación de impacto B?

https://kb.bimpactassessment.net/support/solutions/articles/43000671648--c%C3%B3mo-responder-a-las-preguntas-sobre-el-salario-digno-en-la-evaluaci%C3%B3n-de-impacto-b-?_ga=2.90735578.112980337.1643991726-1538715830.1643724583


% of Employees Paid Family Living Wage 

What percentage of employees on an FTE (Full Time Equivalent) basis are paid at least the equivalent 

of a living wage for a family? 

Please exclude students and interns in this calculation. 

0<75% 

075-89%

090-99%

0100% 

@N/A 

Points Available: 2.52 

0/o Above the Minimum Wage 

What percentage above the legal minimum wage does your lowest-paid hourly employee earn? 

Please answer this question ONLY taking into account hourly workers. If you do not have hourly workers, select N/A. 

0 0% - Lowest wage is equivalent to minimum wage 

01-9%

010-29%

030-49%

050-75%

075%+ 

@N/A - We do not employ hourly workers 

Points Available: 1 .26 

Initiatives To Increase Wages and Benefits 

If it is not possible to verify a living wage in your country, has your company participated in any 

leadership initiatives/agreements to increase wages or benefits to workers provided in your country 

or industry? 

Examples include commissioning a living wage calculation. Select N/A if living wage already exists. 

@ves 

ONo 

0 N/A - Living wage already exists 

Points Earned: 1.26 of 1.26 

Para más información: ¿Cómo responder a las preguntas sobre el Salario 
Digno en la Evaluación de impacto B?





























Workplace Flexibility in Practice 

Which of the following flexible workplace practices have been used in the past 12 months? 

Please check all that apply. 

D Managers or executives worked part-time or in a job-share 

� Managers or executives are in a telecommuting position 

D We hired new people into permanent positions that are telecommuting 

� We hired new people into permanent positions that are part-time or job-share 

D We have transitioned staff into part-time, job-share, or telecommuting positions 

D Other - please describe 

D None of the above 

Points Earned: 0.60 of 0.60 

Attrition Rate for Salaried Workers 

What percentage of full-time and part-time salaried workers left the company during the last twelve 

months? 

Calculation should include voluntary and involuntary separation, but exclude workers dismissed with cause. 

Workforce Development IMPACT BUSINESS MODELS 

- Impact Business Model 3.2 

This IBM section is applicable to companies with targeted hiring and training programs for chronically 
underemployed populations. 

Workforce Development Hiring 

Which of the following applies to the method in which you target or hire individuals with barriers to 

employment? 

Your answers determine which future questions in the assessment are applicable to your company. 

0 We operate in a location where formal employment is rare and workforce development is a natural part of our hiring 

@ Individuals with barriers to employment are directly targeted and hired through our own program or in partnership with 

government or non-profit organizations 

0 We have an open hiring program that allows any interested job seeker, regardless of past experiences, to achieve employment 

on a first come first served basis 

0 None of the above 

Points Available: 0.00 





���
�



�
�

���



���
��



�����

��















�































������
�����





����



���











���������







����
���

����









����
�














































	Assessment: 


