
Help shape the future of B Corp Certification. Share your feedback on the latest draft standards. 

@ Impact
__ Assessment· 

Blue Sky Family Care 

SCORE 

81.2 

SECTOR 

COMPLETION 

100% 

VERSION 

6 

NAME 

Active Assessment 

COMPANY SIZE 

Service with Significant Environmental Footprint 250-999

As wholly-owned subsidiary of Seafair Capital, Blue Sky Family Care is required to make its full B Impact 
Assessment transparent. The PDF contains a completed B Impact Assessment that has been reviewed by B Lab 
with Blue Sky Family Care as part of their certification as a B Corporation. Answers to questions that would reveal 
sensitive information (e.g. that would advantage competitors or prejudice litigation) are highlighted with a 
"Sensitive" textbox.
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Collective Bargaining 

What percentage of your employees are covered by a collective bargaining agreement? 

0<65% 

065-80%

081-90%

@>90% 

0 N/A - company is a cooperative or has other self-management mechanisms for employees 

Points Earned: 0.46 of 0.46 

Attrition Rate for Hourly Workers 

What percentage of full-time and part-time hourly workers left the company during the last twelve 

months? 

Calculation should include voluntary and involuntary separation, but exclude workers dismissed with cause. 

Points Available: 0.46 

Community 

Community Impact Area Introduction 
OPERATIONS 

0.0 

This section identifies whether your company is designed to deliver a specific, material, positive impact for its 

community, and if so, opens the Community Impact Business Model section that is most applicable. 

Community Oriented Impact Business Model 

Does your company's business model create a specific positive benefit for stakeholders such as 

charitable partners, vendors or suppliers in need, or your local community? 

Your answers determine which future questions in the assessment are applicable to your company. 

@Yes 

ONo 

Points Available: 0.00 







Measurement of Diversity 

What attributes of a diverse workforce does your company track, either through anonymous surveys 

or other methods legal in your jurisdiction? 

If collecting this type of demographic data is not legal in your jurisdiction, select None of the Above. 

D Socioeconomic status (as determined by low income residence, education level, etc.) 

D Race or ethnicity 

□ Gender

�Age 

D Other - please describe 

D None of the above 

Points Earned: 0.15 of 0.61 

Age Diversity in Workforce 

What percentage of your workforce is either under the age of twenty four or over the age of fifty? 

High to Low Pay Ratio 

What multiple is the highest compensated individual paid, inclusive of bonus, as compared to the 

lowest paid full-time worker? 

0>20x

016-20x

011-15x

06-10x

@1-5x 

Points Earned: 0.61 of 0.61 
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