
Help shape the future of B Corp Certification. Share your feedback on the latest draft standards. 

@ Impact
__ Assessment· 

Westland Distillery 

SCORE COMPLETION VERSION NAME SECTOR 

103.1 100% 6 Active Assessment Manufacturing 

COMPANY SIZE 

10-49

As wholly-owned subsidiary of Remy Cointreau, Westland Distillery is required to make its full B Impact 
Assessment transparent. The PDF contains a completed B Impact Assessment that has been reviewed by B Lab 
with Westland Distillery as part of their certification as a B Corporation. Answers to questions that would reveal 
sensitive information (e.g. that would advantage competitors or prejudice litigation) are highlighted with a 
"Sensitive" textbox.
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Significance of Bonuses 

What was the equivalent percentage of profits that were distributed as bonuses to non-executive 

workers in the last fiscal year? 

0/o Participation in Employee Ownership 

What percentage of all full-time employees have been granted stock, stock options, or stock 

equivalents (including participation in an ESOP or other qualified ownership plans) in the company? 

Select N/A if your company is a consumer/shared services cooperative, a producer cooperative or a nonprofit. 

@0% 

01-24%

025-49%

050-74%

075-99%

0100% 

ON/A 

Points Available: 1 .36 

Employee Retirement Plan 

What kind of Employee Retirement Plan is available for all tenured workers at your company? 

Retirement plans may include Pensions, Profit sharing, 401 (k), etc. 

D Retirement plan is available with no company match 

D Partial match of 4% or less 

D Partial match greater than 4% 

� Full match of 4% or less 

D Full match greater than 4% 

D Plan includes Socially-Responsible Investing option 

D Retirement plan is not available for all tenured workers 

Points Earned: 0.91 of 1.36 





















Worker Flexibility Options 

What job flexibility options does the company provide, whenever feasible, in writing and in practice 

for the majority of workers? 

Please check all that apply. 

D Part-time work schedules at the request of workers 

� Flex-time work schedules allowing freedom to vary start and stop times 

� Telecommuting (e.g. working from home one or more days per week) 

D Job-sharing 

D None of the above 

Points Earned: 0.30 of 0.60 

Workplace Flexibility in Practice 

Which of the following flexible workplace practices have been used in the past 12 months? 

Please check all that apply. 

D Managers or executives worked part-time or in a job-share 

� Managers or executives are in a telecommuting position 

� We hired new people into permanent positions that are telecommuting 

D We hired new people into permanent positions that are part-time or job-share 

D We have transitioned staff into part-time, job-share, or telecommuting positions 

D Other - please describe 

D None of the above 

Points Earned: 0.60 of 0.60 

Attrition Rate for Salaried Workers 

What percentage of full-time and part-time salaried workers left the company during the last twelve 

months? 

Calculation should include voluntary and involuntary separation, but exclude workers dismissed with cause. 

Community 

Community Impact Area Introduction 
OPERATIONS 

0.0 

This section identifies whether your company is designed to deliver a specific, material, positive impact for its 

community, and if so, opens the Community Impact Business Model section that is most applicable. 
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	Assessment: 


