
Help shape the future of B Corp Certification. Share your feedback on the latest draft standards. 

@ Impact
__ Assessment· 

Hotel AWA 

SCORE 

80.1 

SECTOR 

COMPLETION 

100% 

VERSION 

6 

NAME 

Active Assessment 

COMPANY SIZE 

Service with Significant Environmental Footprint 50-249

Certified B Corporation 

As wholly-owned subsidiary of Inversiones HFH SpA, Hotel AWA is required to make its full B Impact Assessment 
transparent. The PDF contains a completed B Impact Assessment that has been reviewed by B Lab with Hotel 
AWA as part of their certification as a B Corporation. Answers to questions that would reveal sensitive information 
(e.g. that would advantage competitors or prejudice litigation) are highlighted with a "Sensitive" textbox.
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Paid Primary Caregiver Leave for Salary Workers 

Which of the following describe the primary parental leave policies for salaried workers, either 

through the company or government program? 

If applicable, please select one answer indicating total time off (answers 1-3), and one answer indicating fully paid time off (answers 4-

7). 

0 Primary caregivers receive 4-12 weeks of time off for parental leave (including unpaid and paid leave) 

D Primary caregivers receive 13 weeks to 6 months of time off for parental leave (including unpaid and paid leave) 

� Primary caregivers receive more than 6 months of time off for parental leave (including unpaid and paid leave). 

D 4-12 weeks of primary parental leave (or equivalent) is fully paid 

0 13-18 weeks of primary parental leave (or equivalent) is fully paid 

� 19-24 weeks of primary parental leave (or equivalent) is fully paid 

� More than 24 weeks of primary parental leave (or equivalent) is fully paid 

0 Primary caregivers receive less than 4 weeks off or no time off for parental leave 

Points Earned: 1.00 of 1.00 

Attrition Rate for Salaried Workers 

What percentage of full-time and part-time salaried workers left the company during the last twelve 

months? 

Calculation should include voluntary and involuntary separation, but exclude workers dismissed with cause. 

Points Available: 1 .00 

Community 

Community Impact Area Introduction 
OPERATIONS 

0.0 

This section identifies whether your company is designed to deliver a specific, material, positive impact for its 

community, and if so, opens the Community Impact Business Model section that is most applicable. 

Community Oriented Impact Business Model 

Does your company's business model create a specific positive benefit for stakeholders such as 

charitable partners, vendors or suppliers in need, or your local community? 

Your answers determine which future questions in the assessment are applicable to your company. 

Oves 

@No 

Points Available: 0.00 

Diversity, Equity, & Inclusion 
OPERATIONS 

5.9 
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