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Employees Receiving a Bonus 

What percentage of full-time and part-time employees, excluding founders and executives, received a 

monetary bonus in the last fiscal year? 

Oo% 

01-24%

025-49%

Oso-74% 

@75-99% 

0100% 

ON/A 

Points Earned: 0.94 of 1.26 

Significance of Bonuses 

What was the equivalent percentage of profits that were distributed as bonuses to non-executive 

workers in the last fiscal year? 

Points Earned: 0. 79 of 1.26 

%, Participation in Employee Ownership 

What percentage of all full-time employees have been granted stock, stock options, or stock 

equivalents (including participation in an ESOP or other qualified ownership plans) in the company? 

Select N/A if your company is a consumer/shared services cooperative, a producer cooperative or a nonprofit. 

@0% 

01-24%

025-49%

Oso-74% 

075-99%

0100% 

ON/A 

Points Available: 1.26 



























Worker Flexibility Options 

What job flexibility options does the company provide, whenever feasible, in writing and in practice for 

the majority of workers? 

Please check all that apply. 

� Part-time work schedules at the request of workers 

� Flex-time work schedules allowing freedom to vary start and stop times 

� Telecommuting (e.g. working from home one or more days per week) 

D Job-sharing 

D None of the above 

Points Earned: 0.45 of 0.60 

Workplace Flexibility in Practice 

Which of the following flexible workplace practices have been used in the past 12 months? 

Please check all that apply. 

D Managers or executives worked part-time or in a job-share 

� Managers or executives are in a telecommuting position 

� We hired new people into permanent positions that are telecommuting 

� We hired new people into permanent positions that are part-time or job-share 

� We have transitioned staff into part-time, job-share, or telecommuting positions 

D Other - please describe 

D None of the above 

Points Earned: 0.60 of 0.60 

Attrition Rate for Salaried Workers 

What percentage of full-time and part-time salaried workers left the company during the last twelve 

months? 

Calculation should include voluntary and involuntary separation, but exclude workers dismissed with cause. 

Community 

Community Impact Area Introduction 
OPERATIONS 

0.0 

This section identifies whether your company is designed to deliver a specific, material, positive impact for its 

community, and if so, opens the Community Impact Business Model section that is most applicable. 
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Data Security Management 

Does the company have any of the following practices to ensure security of private data? 

Points Earned: 0.25 of 0.38 

Health & Wellness Improvement 

- Impact Business Model
IMPACT BUSINESS MODELS 

1.2 

This IBM section is applicable if your company's products/services promote the health and wellness of individuals 
(e.g. healthcare products/services, exercise equipment, BPA-free products). 

Health Product Description 

Which of the following best describes your health related product or service? 

Your answer to this unscored question is combined with other answers to automatically calculate your score in this section of the 

assessment. 

0 Our product reduces health risk, such as by producing healthy alternatives to products that are traditionally unhealthy or toxic to 

consumers (healthy food alternatives that meet rigorous government standards, BPA free, etc.) 

@ Our product/service contributes to the positive development of individual health and well-being (wellness programs, sporting 

equipment) 

0 Our product/service supports healthcare through improving the efficiency or access to healthcare systems (health insurance, 

drug tracking, hospital equipment, etc.) 

0 Our product/service directly provides healthcare that cures or prevents illness/disability 

0 None of the above 

Points Available: 0.00 
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